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THIS ACRE.ElV!E:\JT, made cmd ~ntcrcd into this 15'!1 .:_by of January 2008. 
effectiYe the 1St daY c.f Januan 2008. bY and between the CO!J-:-JTY ()F T .EEL-\NAT_: c~r!d 
the SHERIFF OF LEEL~~AU COCNTY, hereinafter referred to as the "Employer," and 
CO:'v1MA0i"D OFFICERS ASSOCL-\TTOI--.T OF 1Vf1CHIG-'-\:N (COAf-.f! Correction.:: Setge:Jnts, 
hereinafter called the "Union." 

PREAMBLE 

WHEREAS, both parties are desirous of preventing strikes and lockouts and 
other cessations of work and employment; and of maintaining a uniform wage scale. 
working conditions and hours of employees of the Employer; and facilitating peaceful 
adjustment of all grieYances which may arise from time to time betvveen the Employer 
and the employees; and of promoting and imprO\ing peaceful industrial and economic 
relations betw-een the parties; 

)VITc-!ESSETH 

0.1: Unless othenvise expressly defined in this Agreement all words shall connote 
their common meaning. 

0.2: The headings used in this Agreement and exhibits neither add to nor subtract 
from the meaning, but are for reference only. 

0.3: Wherever, in this Agreement the masculine or feminine pronouns "man," "men," 
"he," "she" or related pronouns may appear, either as words or as parts of words. 
they have been used for litera:t:.r purposes and are meant in their generic sense 
(i.e., to include humankind- both female and male sexes.) 

0-4: Unless otherv.ise prmided, wherever in this Agreement the term Employer is 
used in a comtnttnications context, such communication shall be directed to the 
Sheriff and copied to the County Board of Commissioner's Office. Similarly, 
wherever the term Union is used such communication shall be directed to the 
Local Pre~ident unless othenvise provided. 

0 . .:): :-Ion-Discrimination. It shall be the joint concern of the Sheriff and the LJ'nion to 
afford equal cmpio~'ment and advancement opportnnity to all qualified 
mdividuals ·_·e~ardlt>ss ')f their taC'!. eolor. ::.ex. :p!igion ~ll~P- ~1ational )1"1 "!:!1~. 
;,Hn·;,1cat ·lr :Hentai :1anL1icap. /ietnam \.<:ra \Jr Disabled c/eteran -':llatus. ,mel_ :::o 
__ -__ n".-' :li u :,: :u1"''l':uJ1v ;_t\\ei dlill ._'e\jUt;lnun~. 

~om:\ :"ccbn.Ju C.mnn· <-.::JA\1 -- i~<~l':·ct·tJUllS .)cOrc:cants 
:~1 t'cctiYe ,fanuan· ! • .:uui'l i l1rou~;h i) .. ,·cmb~r ·;1: .:uw 

.~::>:.__. .) 



ARTICLE I- RECOGKITION 

1.1: QollectiYe Bargaining Unit. The Emplllycr hereby <1gree~ to recognize the Union 
::~s tl1c cxclLlsi.,-c bc1rgaiEing reprcsentati\·e. as l.kJlnecl in ~-\d :-us of Lhe Public 
Ac.ts cf 1~u::-, ;1:::: ;1mend0ci hy An 379 ,Jf 1:hc P•Jblk Act::; ,_)f !.']6.5. !'-:.'!." ~d! (.'f th~; 
employees emplo~·ed by the Employer in the follo\\ing described unit: 

All Corrections Sergeants in the Leelanau County Sheriffs Department, BGT 
EXCLUDI::;G the Sheriff, Undersheriff, and all others. 

1 ·J· Definitions. The terms "employee'' and "employees" ·when used in this 
Agreement shall refer to and include only those regular full-time employees vvho 
have completed their probationary period as set forth in this Agreement and \·vho 
are employed by the Employer in the collective bargaining unit described in 
Section 1.1 of this Agreement. For purposes of this Agreement, the follovving 
definitions shalllw applicable: 

D-:.....-,,1...,~ u,,ll +;~~" c . .,...,...,]~"·"e " ~~-,l~r c.._n .._~--~ ______ 1_ _____ ~- .--- -" ' ee ,,'no 1·s .._..._.;,::>u"-u < uu-LdHG -'--'iHV '-'>'-' • IJ. i<:COUJcl lU11-L1Ult tlll}JIUYtt 1:::. a11 tlllj)JUY ' 

working the normal \vorlnveek on a regular schedule at a job classified as 
permanent. 

ARTICLE II- GNION SECURITY 

2.1: Agencv Shop. Membership in the Union is not compulsory. Regular employees 
have the right to join, not join, maintain, or drop their membership in the Union, 
as they see fit. Neither party shall exert any pressure on or discriminate against 
an:y employee regarding such matters. 

A. Membership in the Union is separate, apart and distinct from the 
assumption by one of his equal obligation to the extent that he received 
equal benefits. The Union is required under this Agreement to represent 
a11 of the employees in the bargaining unit fairly and equally without 
regard to ·whether or not an employee is a member of the Union. The 
terms of this ~\greement have been made for all employees in the 
bargaining unit and not only for members in the Union, and this 
Agreement has been executed by the Employer after it has satisfied itself 
that the Lnion is the choice of a majority of the employees in the 
bargamin~ unit. Accordingly, it is fair that each employee in the 
bargaining unit pay his 0\Vll v,ray and at:>sume his fair share of the 
obligation along 'vith the grant of equal benefit contained in this 
paragl'<lpil. 

"ill'111('~"l ''l'JDOJ''' 'I: ~!1c1r ,~'(' 1 11<;]"\'f' l~lrn;JJlllll\T ~·pnrP..;I-'nt,.ril-•-' '"' ·o•1• ino- n L • « ,\ l L , \ l • ,, ..... ---:>. -,-- -·---·-~-~•, ~ _. -~••••••.':> c~ 

:he ·~Xc1u::-:n e ;)dl'~.!:<Hl1111!".! ·eun~sPntativro l -wn·wp ;:f.~-' '\'llH""n- .;,a,· :-w 
:~Cll!l\·aic~n ':n :he .1UlDUI1t ;L dues :miformiv ;'PflUIJ'Pd .)f ;llf'l1ll"'>..-·l'c:; ,Jf :-11<-c 

.~xc:u"'J\'<~ :mr~<J.mms .·epre:oentdli\e. ?•.Jr pre::;ent ~·eguiar .~mptoyees. 3Ucil 

..:ou/:1 LceJan,nt '·,mnn· <_'()A.\1 ( ·urrccrwn., c'ergc:un.o 
•Ctleclli'C .•anuar> 1 • :uoB t h1ougn D'""'mDer ·;1 . .:o1o 



payment shall commence thi:rt<:-one (:31) days follm\ing the effectiYe date 
or on the date of execution of this Agreement. whichever is the later. For 
ne'X empln::C'es. the payrr1ent shall start thirty-one (:31) days fcl!o,\ing date 
of emolO\·ment. 

2.2: Check Off. During, the period of time covered by this Agreement, the Employer 
•>«'"'""" f.n ,1n,1,,~+ +"~"'+I~ A'"".~+'-~"" --:!'Y''"'-1~,,·~~ -11 ,"1;-·o- ----, _j 1 ,-~- '--,=:; :' ,,, rJ ,,'' 
u'"•'-'-•-' -'-- uc.""'-' "'--'LH ·-''- --''" '"' ·''"' '-.L.IJ:--'1<-"0::C ~lll -..od\;:0 .. tt.U1 Uc ll.duddUu lee~ '-'l 

L'Ocal, prm ided howen:r, thai the U~ion pre;ents to the Employer authorizations, 
signed b~-- such employees, allowing such deductions and payments to the Local 
Union. This ma_,, be done through the stevvard of the Union. 

A. Amount of initiation fee and dues \·vi1l be certified to the Employer by the 
Seeretan·-Treasurer of the Union. 

B. Monthly agency fees and initial agency fees will be deducted by the 
Employer and transmitted to the Union under the same circumstances as 
prescribed above for the deduction and transmission of Union dues and 
tmtlanun fees. 

C. The Cnion shall indemnify and save the Employer harmless from any and 
all claims, demands, suits or any· other action arising out of these 
proYisions or from complying V\-ith any request for termination of these 
ptOYISlOnS. 

ARTICLE III - REPRESENTATION 

3.1: Collective Bargaining Committee. The Employer agrees to recognize a collective 
bargaining committee composed of not more than two (2) employees plus one 
representati,·e from COAlvl. Members of the col1ective bargaining committee 
shall act in a representative capacity for the purposes of contract negotiations and 
processing grieYances as prm-ided in the grievance procedure. The Union shall 
advise the Emplo~'er in \'\-Titing of the names of the committee members in 
advance of the Em player's recognition. 

3.2: Lost Time. On-duty officers '\-Vho are members of the bargaining committee shall 
be paid for lost time from their regular schedule during negotiations. It is 
intended. hm\·ever. that bargaining shall he scheduled when the least number of 
persons on the negotiating team are on duty. If, in the course of a bargaining 
session. it is necessary for the on-duty officer to perform duties in the .Jail, 
bar.~aining sessiuns ',\ill be postponed and rescheduled, ~f necessary. The 
processing 1)f :-;PeYances may also i)e done auring on-dut:--· time 'i.vithout ioss of 
LliiY l)f b~ncfits ~mwided. :1uwever. Lhat ot'f-<iutv ~ime is 1_manniable. 

~()()/{ ~l"i.dlclll,:.nnd\ I:C.'I:'.l -• '•ITl'l'IF!U">..;,.c,ze:-.t'l', 

.·:ik!'ll'.-, ·'·''"1.''' · -,·.n.')t'll'"'-- .. ,_.,_•mt•<·r·:c .. :'J!u 



ARTICLE IV- !VIANAGE:VIE:"'T R!C.HTS 

-J-.1: Emplow'r':~ Right3. It is 1.mderstood o:md hereby <1greeJ that Lhe Employer 
re'C'.PlTes and rebins, 5Ctlel:;' and exclnsiYe!y, all of its inherent and custumary 
,_-,_ght.s, pc.-\\-ei.-3, 7\ .. m...:tions a.i-::.J i:LtthurlL:. ul m~wabement Lo manage the Employer's 
operations, and its judgment in these respects sh011l not be subject to challenge . 
....,, • ' ' • • 1 ~ ' • ' ' • - '. • • _._. 

J._u:~e dg:.L::- \ v:;,L~._·U. lll L.:.:e t:.rnpwyer mctuoc, out are not ilnlltetl to, dwse 

provided by statute or law along \\ith the right to direct, hire, promote, transfer, 
assign and retain employees in positions within the County consistent with the 
employee's ability to perform the assigned work Further. to suspend, demote. 
discharge non-initial probationary employee for just cause, or take such other 
disciplinary action which is necessary to maintain the efficient administration of 
the Employer. It is also agreed that the Employer has the right to determine the 
method and means of vvork and the number of personnel, by which the business 
of the Employer shall be conducted and to take whatever action is necessary to 
carry out the duty and obligation of the Employer to the taxpayers thereof. The 
Employer shall also have the power to make rules and regulations relating to 
personnci policies, procedures and >vorking conditions not inconsistent vvith the 
express terms of this Agreement, and said rules and regulations shall be 
reasonable. 

4.2: Temporan· Emplovees. The Employer reserves the right to hire temporary or 
irregular employees provided these employees are not hired to displace regular 
full-time employees. Such employees shall not be subject to the terms of this 
Agreement. 

4.3: Rules and Regubtwns. The Employer reserves the right to establish and publish, 
from time to time, reasonable rules and regulations of which it shall deem proper 
to govern the conduct of its employees, not inconsistent with this Agreement. 
The Union shall receive a copy of such rules. 

ARTICLE V- GRIEVANCE AND ARBITRATION PROCEDVRE 

5.1: Grievance Procedure. lt is mutual1y agreed that all grievances, disputes or 
cum plaints arising under this Agreement shaH be settled in accordance \\'ith the 
procedure herein provided. Every effort shall be made to adjust controversies 
and disa,greements in an amicable manner between the Union and the Employer. 

No grienmce shail be presented based on facts or events the employee had 
knowledge ,_)f ;1·bich occurred prior to flve (5) days before the :z;rie\·ance is 
presented: anri in any ,on)nt. no g-rievance shall be presented in vvritii1g based on 
fact~ '11' "'-' ~-''.1rs '.\'l1ich ~1U.Y0 <Jecnrrefi ":Winr t_o n.\'Pllt': 1 '.'.Ol 'bYs ~)efnre the 
.;ne'.anc2 ,s 1 Jrc:::-e!ll·~d .. \11\ ·:;rie\ance cwt .~arned to the 11ext ~tep iJy che LnHJ!1 
\ ,u_ua __ ,;~· illJt' ;:;l;t:, Jt~reill .. r :~Lu':1 -~xten:o;un 15 '11a\· ·1av.=; ·)ee:l I'Sl"!~e(1 -c q 

\TJtin.g, -'t1~ili :J<: .tllLom,_tuccuh-- ·::u~eu \JJJ Llu~ ;,as1~ <H.: he iasr disuostrjon. 
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--,ettlement '~·on~rm>; cuw Denol1 =Je\·ond cwcnty-tive ~ :25) ::iays ~Jrior to the date 1 
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shortage of 'xhich an emuloYee mav not have been ;:nqre before rer:eiYing hi;.; u:-~_v_ 
-~ ~ . " '--' ' . 

any adjustment made shaH be retroacti,·e to the beginning of the pay period in 
wh!ch thC' shortage ccc~~rrcd, if tlw employee presents his gric,·ance •.ii.thin ten 
!10-1 days after be,..._c:he kne\\- or should hCIYP known of the pn:· '3hortage. 

Tlme limits mJ:- be mutually extended by the County und the Union in writing, in 
, .1.-.~ ~1- ~~---~ 0.1. ~ .• ._I •.•••. ·-'-- _ ~ 11 .. ----'- ••• ; • -l .1. _._- . '- - 11 i ,,- '._, :1 
;,t!1L;l \.ct~c ~'·'-'ll c .. <: .t:._tL~LLUl_l '--'.\.u:~uueu uaLe ::,udL ,Le u.l.o.. 

VVhen reference to days is made, only '':eekdays, Monday through Friday, \\ill be 
considered. Saturday, Sundays and Holidays shall not be considered in those 
time periods. Time limits set forth in this grievance procedure shal1 be strictly 
adhered to unless time sha11 be extended by mutual "vrittcn agreement of the 
parties. 

5.2: Grievance Procedure. If any such grievances shall be pending at the effective date 
of this Agreement or arise during the term of this Agreement, such grievances 
shall be submitted to the follm\ing Grievance Procedure: 

Step 1. An employee ha\ing a grievance as defined above shall first present the 
matter or::ll!y to the employee's supervisor or the Undersheriff. If requested, the 
employee's steward or other Union representative may be present. 

Step 2. If the grievance is not resolved in Step 1, it shall be reduced to writing and 
presented to the Sheriff or Undersheriff. The \-\-Titten grievance shall be 
presented within fiYe (5) days of the Step 1 meeting. The \\Titten grievance shall 
name the emplo~·ee(s) inYolved, shall state the facts giving rise to the grievance 
and the specific provision or provisions of the contract alleged to have been 
violated, shall indicate the relief requested, and shall be signed by the employee. 
The Sheriff sha1l cmswer the grievance in vvTiting no later than ten (10) clays after 
receipt of the written grievance. 

Step 3. For grie\'ances solely of an economic nature (grievances concerning pay 
and/or benefits). if the grievance is not resolved in Step 2, the grievance shall be 
presented in writing to the County Administrator vdthin five (5) days of Step 2. 

The Count~· A.dministrator shall ansv1'er the grievance in writing no later than ten 
(10) days a-fter receipt of the \\-Titten grievance. 

5-:~: If the Emp!oytcr doPs not rtns'l.ver a grievance \'\lithin the time limits prescribed in 
this Article, the grievance \\ill be considered automatically referred to the next 
step of the Grie\'ance Procedure. 

:3.4: ~\ny 6rie\'Hnce wl1ich arose prior to the effective date of the Agreement, except 
-,:;rievanees rwn~_lint!: ,ts of llw o-->.ffective tbte. ;;hail not lJe ::~rocessed. 

:_.; ·)lilClll~ ;n 

:CJOIJ l"'"'lan<nJ ''ount,· r;t)_\l>·l ' <li't'l'CTI('Jls .~.r:n~cum~ 
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5.6: The sole remcd1. available to any employee for any alleged breach of this 
Agreement \1ill be pursuant to the grievance procednrc. 

:). -- If a grieYance is not resolved at Step 2 (or Step 3 for economic grieYances) of the 
(Yl';OF•>n<•O '"'"'''~'~'''''-' qn,:J ;+ ;...,,._,],"-.~ n ~n~;n,_;.,...,. 0•~~ln••--,--, ~;->-i..nn -.---0-.-. -n;;-,- -,-:- i-'-.;: 
::;~ •~, ...._u~~ ]:-'~ •J~~ ~•~•~ ~, ...._'"' • ~ u• v '-' •' '''' a ,_,._.' u•n LL_> '-.-lil 1nv) '- '-, C il.UC! i_.hll l )' !~--.• , '· •• L~ 

option, submit the grie\·ance to arbitration by \Vritten notice delivered to the 
nt-h'"' ~n.-+-• ~'"' {,_,\ ,-ln•••• n#Q,. n.-,_nC;"_,_ n.i:"-]•:'> r;.-_ •• l._.--::.;·'- ].---<- ._., -, c·,;• '""'1e '\j_•,l,''" 
'JUlL·L l:-'<HL.> ·'-•1 '-''') ··"-'_'·' <.UL'.L ,c,,_.l1Jl Ut ,10.:. 1:.111£-'lU}~'- -~ .ct:O.l Lll,:C,,\\..-c, .J.i o , L..__,, 

notice sh(lll state the issne innJlYed. the position of the parties filing for 
arbitration. and the relief requested. If no such notice is giYen \\ithin the ten (10) 
day period, or if the matter is not othen"ise properl~' in arbitration, the 
Employer's ans\,-er shall be final and binding on the Union and the employee(s) 
inYolved. 

s.B: Following receipt of the notice to arbitrate, the Union and the Employer shall 
proceed to select an Arbitrator. If the Arbitrator is not mutually selected V\iithin 
the ten (10) d<:~ys follm,ing receipt of the written notice, either the Union or the 
Employer ma.\-, 11 ithin the next five (5) days, apply in writing to the Federal 
lviediation and Conciliation Service (FiviCS) for appointment of an arbitrator 
under its rules. \\ith a copy to the other side. It is agreed that the application to 
FMCS "-ill stipulate that all members of the panel proposed shall be members of 
the American Academy of Arbitrators. It is further agreed that no more than one 
grievance may be submitted to the same Arbitrator at the same time unless 
otherwise mutually agreed in ·wTiting. 

5.9: The jurisdiction of the Arbitrator shall be limited to the case presented before 
him. The Arbitrator shall have no power to substitute his judgment for that of the 
Employer. If either party shall claim before the Arbitrator that a particular 
grievance fails to meet the tests of arbitrability, the Arbitrator shall proceed to 
decide such issue of arbitrabi1ity, including giving both sides the opportunity to 
file post-hearing briefs, before proceeding to hear the case upon the merits. If the 
grievance concerns matters not subject to arbitration, the Arbitrator shall return 
the grievance and all documents relating thereto, to the parties without decision. 

5.10: The Arbitrator's po\vers shall be limited to the application and interpretation of 
this Agreement as \Vritten. The Arbitrator shall be at all times governed wholly 
by the terms of this Agreement, and he shall have no power or authority to 
amend, alter, or modify this Agreement in any respect. By accepting a case from 
the parties. the .--\rbitrator acknmvledges his limitation of authority and 2grees not 
to decide :1n issue which is outside of his jurisdiction under this Agreement. The 
Arbitrator shall not imply obiigations or conditions binding upon the Employer 
from this .--\s-reement, it being understood that any matter ~1ot specifically set 
forth herein remains 1.vith the reserved nghts of the Employer. The ~\rbitrator 
.->ha11 have 110 ~Jower ro .-.;uhstitute his/her discretion -for The Emolover·s ~n e~1ses 
vncre :h~~ c-.:mpic·~-ef cs ,.;i1·en siscretion Oy this .\greenwnt. However. the 
I ;· 1:ir;·atGr .l~d:J :)<:· ::llp1,\\•:~l'C':.~ ::o ,·c~-cli'i1 .Hi ;~JlHJJu\·,~~ : ~ c"t.iil -llll\ _r' .lib •lei:ISiU!1 :s 
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5.1:2: At the time of the \rbitwtion Hearing, both the Employer and the Cnion shal1 
han~ the ri;!~t to cx~1mine and cross-examine i\itnesses. Upon rcque~t of either 
the Emp1o:. er or the Ln1on, or the Arbitr::~tnr, n transcript rJf the hearing sha!l !x· 
·--"1" _,_,:; +· ..... ,;~1,".-l .,._~ +i~~ 1··'--:.o-... ,.o-~----...;.._]_ .o-1-~ ~-, _____ ] ----·- --·- .J .._1 . rL.' . I __ ·' . 
, 1 L«'-''-' ,_(J 1'-1 l < I< I l h~ L <'- U '-'-' UlC -"'--'- '-.-'; Cl dCU l \'V llll U!C 12.111 t-JHJ .' l:;:l dUU Ule L' lllUll lid\ tllg ~Hi 

opportunit:; to purchase their own copy. At the close ot the hearin_g, the 
\_.]_;,. ... ,_._" ... I," II _._-_._ . .-l .o-1 ~ r- .•• I I ol •y · I 1 . •- . 
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furnish briefs. 

5.13: Each party shall pay its own costs of processing grievances through the Grievance 
and Arbitration Procedures. The fee of the Arbitrator, his/her travel expenses, 
and the co.st of any room or facilities and the expenses of the arbitration, 
including ti1C expense of a transcript, if any, shall be borne equally by the parties. 
The fees and \nlges of representatives, counsel, witnesses, or other persons 
attending tbe Hearing on behalf of a party and all other expenses shall be borne 
by the party incurring the same, provided that the GrieYant shall not be subject to 
pay reduction \vhilc attending the Hearing. 

5-14: After a case has been appealed to the Federal Mediation and Conciliation Service, 
it cannot be 1.-\rithdra'.-\TI except by mutual ',\Titten agreement of the parties. 

5.15: The decision of the Arbitrator, if \\ithin the scope of his/her authority as set forth 
above, shall, subject to the judicial review·, be final and binding on both parties. 

5.16: Any grie\'ailce not appealed to arbitration prior to the expiration of this 
Agreement shall not be subject to artitration but may be referred to negotiations 
by the moving party· unless otherV\ise mutually agreed in writing. 

5.17: Election of Remedies. The Union agrees to 1imit its representation of employees, 
covered by this Agreement, in matters invoh-ing grievances, to one proceeding 
related to each such grievance, whether that proceeding involves a grievance 
arbitration. which the Union shall determine in its sole discretion, veteran's 
preference bearing-, civil rights claim. or other claim before another tribunal or 
court, unless the additional proceeding in\'olves an unfair labor practice charge 
before the Michigan Employees' Relations Commission. ~ 

ARTICLE VI- SENIORITY 

6.1: Seniorit\' Definition. Seniority shall he dt:>tlned as the length of the emplo~ree's 
continuous ~en·ice in the Department .:md classification J.ffected c~ommencing 
from his i;Jst dale ot assignment. Senioritv shall continue to accumulate for uo tO 
.1 tnaximum ,_.f t·1.1eh·f-' ·-·, l2) months f_h{nn'i'; ·1ll 'J.DDI"'l'·ed leaYes ·.Jf :.thsP':1rP. 
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seniority shall be used for benefit purposes. Classific;1tion sPniority sllctll be the 
length of the employee's continuous scn·ice in his current rank. 

6.2: ProhationnlT Periocl. ,-\il SllfWTTlsory employees 'ihall be on probation for a 
period of t\,·c::-h·e Cl2) iT:iGi!ths fvlio:J\~-it~!g their date vi prum_otiun. Duri.Hb Lhe 
employee's probation the employee ma~- be reduced in rank to his former rank by 
•l-- "-----1- ·._L -'- J • • ,1• , ' ' ' ., 
Uit .r::.ll1jJil'.>t:: 1\,LJ!l)U~ l<._';6c.t1U cU •~'l Ct:C\~lll:,t.: LV dli:, agreeHleDL, _l)fO\'lQE'Q SalQ 

action shall not be taken in an arbitrary or capricious manner. The employee 
shall have the burden of shmdng arbitrariness, or capriciousness. If the 
employee is reduced in rank by the Employer during his term of probation he 
shall revert back to his former rank v.ithout loss of seniority. The employee's 
probationary period shall be extended for a like amount of days for absences 
exceeding fiYe (5) consecutive \York days, except for vacations. 

6.3: Loss of Senioritv. An employee shall lose his seniority and the employment 
relationship shall end for an~' ofthe follovving reasons: 

A. If he quits or resigns. 

B. If he is discharged or terminated and IS not reinstated pursuant to the 
terms of this Agreement. 

C. If he retires. 

D. If he is absent from \·\o·ork for tvvo (2) consecutive days without prior notice 
to the Sheriff and unless a satisfactory reason for such absence is given. 

E. If he fails to return to vvork at the specified time upon the expiration of a 
leave of absence or vacation, unless other arrangements are reasonably 
agreed upon. Exceptions to paragraphs (D) and (E) hereof may be made at 
the discretion of the Employer. 

F. If an employee is absent from work for twenty-four (24) consecutive 
months due to a compensable condition or injury. At the request of an 
employee, the Emplo~'er may under extraordinary circumstances extend 
the t\\'ent\ -four (24) monlh time iimit. 

G. He/she is convicted or pleads guilty to a felony or high court or domestic 
violence misdemeanor. 

H. Knowingly falsifies his/her employment application or .1ny Employer 
required report. 

~~h1ft _-\ssi:.!nnwnts. In makm;..; a :;luit ,tssig-nment -1nd '~hoice ,Jf ~Jass ,_iavs. 
t 

~ '1 . . ' • 

-•~·!b.dc:·;tril,ll ·llid 'f::CU'-'.111 l\111 \·Ja Jt' --il\,·;n ,-0 clle ~et1JOl'Jl·. )! ·ne _lllll\"lUU<lb 

'.·,-ithin zhc ~iiliL. ;-{m\'i.O\'U'. 0eco.n.:,e u(J1t' ;-;mdJ] ,iepiirtme{Jt ,tnJ. i:lw cJeed .tn' 
--''-::pe~-~C~lc~:d . .:e~':_cnnc! 1t -~n -::-::ne::.:. ·:!--:r' .. ;:msiC.oJ·;--;tion ;h~-,;) ·oct -)1.' imiten -c 

:uo8 L"''l.1nau, 'cJUnt'· C1).-\M - :.;, t·<·\·twns ~:e,·gec~nt~ 
~tfecn•;,· .. :<J~uaJY . ..:uu:-l 't\J uu~ll ,),·c<etntJer :1 . ..:o1u 



Sergeants \\·ill Lw atlorded the opportunity to bid thei·· shifts (work schedules) bY 
- - - . . 

seniority on a quarterly basis (top to bottom.) In the tonrth quarter, management 
5hctll reassign sttrti:· to a different shift if they haYen't char.ged or attempted to 
change .:-:;hifts Oming the first three rruarters. 

VVhen operational considerations or employee personal situations (including, but 
~ + 1;~~;+,_,1 +., "'"">+ ~~-..,,~~·~""" +,,.,:.~; __ -.--~~:~1 .-1~"-~:T~ ---·-·-'--1 ------"-'-"---'·'· ---
' ,o~ '"" -'~' '. . ' ·. ·- •"" c "1' l''--·'" <UlL c·co. 1 '-"'" u,s, .--,Fe;·~ l<--ll '.!\:· ••tH;:o, ::> 1-"':"Llct: '-ilkllHlLd UU u::, 

or training and dbcip1ine) require lhe presence of a particular officer on a _giYen 
shift, the Slwriff ma~' assign ur re-assign Sergeants as required to meet the needs 
of the department. 

In the en~nt the Sheriff determines the need to assign an employee from one shift 
to another and it is necessary· to replace the employee 'vho was reassigned, 
volunteers \·\ill be sought. If there are not any volunteers to take the place of the 
reassigned employee, the selection will be made by seniority from the shift having 
an extra person with the junior person in that shift being assigned. An employee 
that has been reassigned by the Sheriff will not be eligible to trade shifts. 
Employees that feel they vvere unreasonably reassigned may file a grievance as a 
result of a reassignment. 

6.5: Lavoff and Recall. Employees shall be laid off or recalled by classification 
according to their seniority to bump an employee with less seniority in the unit. 

6.6: Recall. Employees who are laid off shall be recalled to their former classification 
in order of their seniority when the work force is to be increased. Notice of recall 
shall be sent to the employee by registered or certified mail at his address of 
record -with the Employer. If an employee fails to report for work within five (5) 
calendar days of receipt of the notice of recall, he shall be considered a "Quit." 

6.;: An employee ·who is transferred to a job outside the bargaining unit shall retain 
and accumulate classification seniority whether such transfer was made before or 
after the Association was first recognized as a bargaining representative for the 
unit. If such employee is later transferred back to the bargaining unit, he may 
exercise accumulated classification seniority credits in a classification he last held 
or in a classification in which he had seniority. This shall not limit the County's 
right to discipline the employee for cause ·while resigned to a job outside the 
bargaining unit. Employees who are transferred or promoted out of the 
bargaininl?' unit shall, if demoted or transferred back into the bargaining unit, 
retain their previous seniority and may bump the least senior person in the 
bargaining unit. 

ARTICLE VII- WORKvVEEK 

·~r." .. ~'"' -,, ,,._, 
"l->Hil " < "''' 
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7.2: \Vork Sdwdule. \Vork scheclules are defined as 
(~·»·s nt" "'''" '\'e"'i· "ll~(l ,j.l'"'"' ,-,+'f" lp.-,<:c: ,-1.-, .. <: 1 •C..> U L• \_ , ,,_ '., ~ '.< '-L:.Y Vll. ', U~~ U<l_'~•) 

established lw tile ~he riff and .;;hail be po.o;;tccl. at 

an employee's assigned hours, 
The ',\·ork schedule shall be 

iea.st t,,-~~nt::~ei;.;ht (:..:8) '.::bYs u1 

-.;y Oc.·e:-+in1c. _..',__l\ Ci11plc·yess shall b.:.~ ,-::tpet:LeJ ~u i\urk reu::.-unaLHe amounts cf 
overtime. Overtime, other than of an emergency nature, must be ;mthorized by 
the Sheriff or his designee. An employee shall not be required to work more than 
sixteen (16) hours in a tvventy~four (24) hour period, except under emergency 
conditions. An employee shall not be required to work more than four (4) 
scheduled pass days in any bYo consecutiYc pay periods as oYertimc. For 
purposes of this section only, holidays shall be treated the same as pass days. 

It is recognized by the parties that there are different bargaining nnits employed 
b)-' the same emb)loyer, \vith the difference being that members of the COAM are 
in supervisory positions. 

It is also recognized that members from the Bargaining Unit, \Vhere the overtime 
'Nas created, "·ill have the first priority for filling the >vhole shift and 'Will also be 
responsible for filling the shift if it cannot be filled voluntarily. 
For purposes of m·ertime, the parties recognize four (4) types of overtime. 

1. 

2. 

3-

4-

Scheduled Overtime. V\lhenever it is necessarY to fill a shift for overtime, 
and it is fourteen (14) days or more behveen the scheduling date and the 
date of the shift to be filled. 

Unscheduled Overtime. VVhenever overtime is necessary to fill a shift and 
there are less than seven (7) days behveen the scheduling date and the 
date of the shift to be filled. 

Posted LT nscheduled Overtime. Whenever o\·ertime is necessarv to fill a 
shift and there are between seven (7) and fourteen (14) days be-hveen the 
schedLll ing date and the date of the shift to be filled. 

Transport/Hospital Guard. Shift ~--\.<:lsignment. VVhenever O\'ertime is 
necessary in order to fill a transport (shift) assignment and '\·\ithout regard 
to time. 

Scheduled Ow'rtime. Scheduled overtime \Viii be assigned as equally as possible 
by the Bargaining C nit and by the person responsible for the sehedule. 
Scheduled overtime will be filled in the prescribed manner except in cases of J.n 
~~men.?;e\1('\- r:w uvertime -;hift :;hLtll lw nosted. ::Vlemi:Jers ,.n· ~Joth qar~mnlll~~ 
'~:mts, -.\-nt; .n·r~ ,m p<1ss day·, mav .wc:;:n c.lp ~-or che shift. :VIemoers .. vi1o .ue vvorkmg 
.he Jh·'. 'u\1.--, .-.ii.;J.·~ 11" ._ih: -,,iJi.L ti·h·:· ilt.' ,,,en;nle cna' :u~.:n tp .vr ottr-•lt;nr .)IOCK::i 
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there are not nJlllntcers, then the shift may be deferred to the other Bnrgnining 
Unit. 

Gnsr:heduieci 1]\ ertime. The most sPninr person on pass r)f the rcspecti>:c 

answer ::~.t the home telephone, or the person refuses the o\-ertlme, the next senior 
_;;erson .::><-1 p,c:::c: tr::·;:J th,:t D<tl"6~lir"ci~J.6 Cnit sh.:tl1 L'e ..::..tilL'd aL home ~uld requested 
to \York. If this officer refuses the oYertime. or is not aYailable at home, the 
overtime \\ill be offered to the next junior officer on pass. If the junior officer 
refuses the on:rtime, or is not available at home, the overtime will be offered to 
the next junior officer on pass. If the junior officer on pass is not available and all 
A(her illnj'Cj' r.ffi,.o.t'S nn P''SS hav•e been "X"U'UScnd \1•en •he "hj'<'> 'V')l be defeJ'J'ed 
•J ,~ • J"" ~· ~·.-~~• ~" ~· '-' <H ~~ ' U < ~< -:>U ~L \' 1 l 1._ 

to the other Bargaining Unit, utilizing the same procedure(s) for filling the shift. 
If the shift cannot be filled, then the shlft vvorking vvi11 be required to hold over 
four (4) hours and the shift after required to come in four (4) hours early. 
Members of the Bargaining Unit where the overtime originated shall be 
responsible for filling these vacancies unless other members volunteer for the 
time. 

Posted LTnschedu!ed Overtime. This shift will be filled the same as Scheduled 
Overtime \\ith the exception that "seniority" ·within the Bargaining Onit, vvill be 
the factor in filling the shift. Preference shall be given to the respective 
Bargaining Unit member from which the overtime shift originated. 

Transport Dutv & Hospital Guard. Correctional Deputies are the pnmary 
custodians of ;1ll prisoners in custody. Hospital guard and transports between 
agencies, court or health care are the primary responsibility of the Corrections 
Division and shall be assigned to those personnel when possible. Y\Then unable to 
fulfill assignment, the Correctional Sergeant should contact the Lmv Enforcement 
Sergeant and request assistance. If unable to utilize Law Enforcement personnel 
on duty, the Correctional Sergeant will contact "off duty" correctional personnel 
and offer overtime or compel personnel to respond to office for assignment. 

Employees have no "entitlement" to a specific assignment. The ''on-duty" 
Sergeant shall determine 1-vho is assigned to what task dependent upon all 
considerations at .my time. 

Sheriff or designee shall have total responsibility for assignment of pnsoner 
transports of those in eustody (on scene ar~ests do not apply.) 

7.-r Premium Pew. Premium pay shall be paid at the rate lJf time Jnd one-half ( 11/2.) 
the empio.'- ee·~ regular rate or· paY for ail hours paid in ·~xcess oi ~he normal 
,vorlnvee·K. 't[ ;J '-wi](i_a-,. ne,curs .-iunn~ -t:he 'vorkweek. the emoiovPP. ~:;hail ··prPJ'-'e 
~he ~1u1iany premnun ~·8tc .1 :1e -.mrked i:lw hoiida.'-·· 

., } . 

2D<lh '.~d .. n.LLI (_•Jilni•· ,_' 1 ).-\~1- •' " .. ,.,.,jon~ "r·r·•ce.mh 
':!!<'•.·t•n_• l~Hl'.l~t·<- . _.,outJ :!u .·u~h ,),·<:,·:•~Der ·;: ~UH: 



:.6: Correction.-: \Y,JL'k. During the period of this Agreement. it shall be the policy of 
the Sheriff to maintain at least three (3) qualified Correction.c; Officers ,vithin the 
.)::~il n,·en+-<· !.Olll' I') 1'1 l•r•t,rs •1 ,-Jar Co!'l"'l"t etnpl,,-"'es sl,.-,1] "<'"be "eqeire·d "o ,._, ,, ,,l_\ •• •.-•. • ,, ,, • ~ )' • '-'-'-' i "'-':~- ~ ~lHli U.'L l t \_ 

perform non-correclions functions. A..ll duties presently performed shall be 

:':·:~~:~:~ .. T-": .. ;.~.T ,\..,~n l-~ -~---: ____ J -·-'- .._] __ _J; __ ·-.::.-t-;uy,-. ,-,; :1,,. ·~'1 .~,-::·r .,,,,; ,,.,1'1 ''e 
, .«•••••• l 1 c<JLililS ::lULll1 t)(""" ,<._CI_lllllt;U Lll Lll<:; \ . .ll::Jl._:lvL> L UL u y ..__, ,,._ ;LL L, '--'- .Jl U.L L1 

compensated at the straight time rate if during \-vorking hours. 

7.8: The Sheriff nr his designee \\-ill assume the scheduling and posting of 0\'ertime 
responsibilities. 

ARTICLE VIII- HOLIDAYS 

8.1: Holidav Eligibi1it\. Employees' eligibility for holiday pa:y are subject to the 
following conditions and qualifications: 

A. The employee must work his hours on the employee's last regularly 
scheduled day before and the first regularly scheduled day after the 
holid<ly, unless the employee is on a ·workers compensation leave. 

B. An employee who is scheduled to \vork on a holiday, but fails to report for 
work, shall not be entitled to holiday pay, unless the employee is on a 
workers compensation leave. 

C. If the employee is on vacation, he shall receive holiday pay for any 
recognized holiday which occurs during the employ·ee's vacation. 

8.2: Recognized Holidays. All employees meeting the holiday eligibility' requirements 
in Section 8.1 above shall be granted the following holidays with pay: 

~ev\·Year's Dav 
Martin Luther King, .Jr. Day 
*Presidenl\ Day 
*l\Jemoriai Day 
Independence Day 

*Labor Day 
Veteran's Day 
Thanksgiving Day 
Christmas Day 
Birthday- Which coincide vvith a 
recognized holidav, '"ill be taken 
on a separate day at the officer's 
discretion within the same pay 
period 

S.J: ;{oiidav ?'"c'mium Pav. Tllo:.;e ,_,_mplov~cs reqmred ~o ',vork ·m an establisl10~ . 
. 10iicia_'- ~n~ul ~-,~c,;!\·e ~\\O .md .)!le-rWi± .:..:•,:.:; mnes Lhe ;1(mriy rate ~·or each hour 
\<.t·:,.._:_;, • __ ,_.•ct;·_. ·.•___,i·f,..::d .-,iJ«l.i It-: .;;u<J .tl: .:.c ·~tlt" -1f .j\1le :JJHl :JUe-~1<\lt. c"!l' 

:Jutpc~e::; ;r ~d :1 _\.i't~~~Jc 'liL :Jc1iGav:; 3luul ue ;:ne crauitwual Jav. ,10\n~>:et. 
'-'Vl""'1l01.' 1::i )'\'' .,"'-'"'~'-"!enl':~ _.":P' '..Wi ·.·r_.~lDcr ::::_>.c:'/ :ohall ~Je :~c:el)J":ltrc~ 1~1ci :Jaid 

. ' ·,q . ,,t' , "'"• '' ' ,_,! ''C!' 
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ARTICLE IX- VACATIONS 

9.1: Vacation Heneflts. Full-time emplo;:ees .shall :'CC8l'<C ,-acatlm~s ·-sith pay m 
accordance \l·ith rlw t'o1Jm,·ing schedule: 

0 ne C 1) year of sen-icc 
'T',,.,-, {,-,\ ,.,.,,r ~-1-",-~,~·;~~ 

c , , "-' \ _ : _, •- u_ ,, '" -''- c • l'- L 

Five (5) ~-ears of service 
Ten (LO) years ofselTice 
Fifteen ( 15) vears of service 

6 working days 
12 ;xurking days 
18 \\'or king days 
20 \vorking days 
22 vvorking days 

g.2: Regular V:Jcatinn .'i .... lection. Eligible employees may elect to :J.se up to fomteen 
(14) days of vacation leave, exclusive of leave days, and holidays m any one 
selection. 

9.3: Vacation requests of t\vo (2) days or less vvi1l be allow-ed \vith a minimum of one 
(1) week notice in the Administration's discretion if the employee's shift(s) c.:an be 
UlleJ. Employees \vho schedule six (6) or more consecutive days of vacation \·viii 
not be ordered in for OYertime under paragraph 7·3 during pass days which occur 
during the scheduled '/acation, including those contiguous to the vacation. 

94: Accrual. ·vacation in the pre,ious vacation year shall accrue based on 1j12th of 
the employee's annual amount of vacation for each month the employee vvorked 
for the County. In order to constitute a month of work, an employee must be 
paid for fifty (5o%J perc.:ent of the scheduled working days in the month. 

g.,s: Employees may donate up to ten (10) days of a combination of their own sick or 
vacation time for injured or sick employees who have exhausted all of their sick 
and vacation time. 

g.6: Employees shall ac.:crue vacation days on a monthly basis to a maximum of thirty 
(30) days (or 240 hours.) No days beyond thirty (30) shall be carried over into 
another month except in those eases vvhere an employee was not able to use 
enough time to keep them V\ithin the maximum range. Such exceptions shall 
only be vvilh tl1e approval of the Sheriff. Vacation time shall be paid out on a pro
rated basis for the employee'slast year worked upon the employee's retirement. 

9.7: Buvout of Vacation Hours. An employee is permitted to take regular pay in lieu 
of vacation d<1ys for forty (40) Yacation hours. once per calendar _year during the 
month of De~ember. Requests shall be made no later than December 1oth. 

_\RTICLE X- LEAVES OF ABSENCE 

.COOl) T"~dal\all < <lll!l['·<:OJ-\:>J- .'o<Tl'C~lr.Jlls."<Tge:mt~ 

Ct 1r·t·tP:f' .:.,, '·''"'" 2008 .'•ruu~;, De<:~n,iwr ·~1. :.:~1 1 o 



of lca,_.e shal1 be aYailable annually to be used on an hourly basis. No 
accunmlation or carryo\'er shall be allovved from year to year. 

B. Employees shall normally giYe the Emp1o~'Cl" at least forty-eight (41'3) hours 
.., ... ], .. ,,.,_,., ,_,.,.;~~ ~i'"+l~._,;,. ;.~+~·~+ -'-~ .. _,_- ----------' --'--- ···-'--- ·.:,-,,__,.._'-' , . 
.__,_...__.,-..,~-:.- '"-'-'L>'---<· "' <>oC.oo OHLCHL LU u,::,o:_: <--!. _i:-)C~L>'~'llrt1 Ud_l LllJ.iC~::> ::>!CAu~~~ lJl 

injury pre\·ents same. Personal days will normallY be granted unless an 
c:ne~-~~e:1c:_. e~(ist3 or :cecp..<ired stJ.ffing cannot be ~cheLlLtlcd. Except Li.nder 
special circumstances, personal da~'S ·will not be granted to more than one 
officer per division, per shift. 

C. The Sheriff may require, as a condition of return to work from personal 
le·J'I"P n..;:e,~ OJ<:: <::J.c]· leave a medl.C"] "e'--t-it'l.COt" Sett!.n" f.erth ,.,"]Sen" ,.0" 'he -~-v,-·~ ,.c,--~\_,C , ,;,_ LLU.L L L L b VU L<.-L~V L>J. j_~ 

lem·e and ability to return to work vv·hen there is reason to belieye that the 
health or safety of the employee or other personnel may be affected. 
Falsification of the medical certificate or falsely setting forth reasons for 
the specific injury or illness may constitute grounds for discipline, up to 
and including dismissal. 

D. In cases where employees ha\"e exhausted their personal leave, they may 
usc Yacation day's to meet the eligibility requirements of the sick and 
accident policy. 

E. Annual Personal Leave Pa,-off. To be paid for unused hours in the 96 hour 
block at the sergeant's actual wage as of December 10. 

F. If a holiday falls during a time an employee is on personal leaYe, the 
employee will receive holiday pay only and -will not be charged a personal 
day. The employee will receive only the pay for the holiday. 

G. New hires employed after January 1st of each year shall receive pro-rated 
personal leave days in relationship to the number of months left in the 
year. New hires shall also be entitled to an additional eight (8) hours of 
leaYe annual1v to be used on an hourly basis. 

H. Employees who le:l\'e the employ of the County other than for retirement 
shaH haYc that year's personal leave pro-rated in relalionship to the 
number of months worked in the year the employee leaves. 

10.2: Sick and Ac!'ident lnsurance. The Employer agrees to establish a short-term ::md 
long-term disability insurance program as soon as practicable following the 
execution of this _\greement. All full-time employees shall be eligible for sickness 
<1nd accident ;n.surance coverage in an amount equal to 3ixty percent ( 6o%) of 
their normal · . .:.ro:os ·.vet::"id\ wa~e (ulJ to ;;;_c:;oo.ou per wet::'lc ·, These I.Jenefits shall 
:)e payabie :TLill ,lle ~-irst : l~') .im· ·JI Jisamiity iue co ,tccicient;Ji Jodily injury or 

'-'!'' 
-'"' '· :...:n; 

; ,', lill!,-;-,:o.,.,,., li•..;,,.,]ih 

'1av -Jl' mmn·. iliness :tpon ,:crnticatwn <>t the disabilitv. Lon~-rerm ·._lisabilitY 
--.;nnll _)l"OvHk' 'llt' 'IX['' :wrre!1t f)oq:,·! )f :m ,:>mpiovee .·:: :2:r·~ss \veeld..,- '·vas;c r :Jascrl 
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Letter of Understanding 

between 

Leelanau County Sheriff 
County of Leelanau 

and 

COAM (Corrections) 

The parties agree to the following change in language in the current labor contract in 
effect. 

Specifically, Article XI - Insurance: 

Section 11.1: 
Section 11.2: 

Section 11.3: 
Section 11.4: 
Section u.s: 
Section 11.6: 
Section 11. T 
Section 11.8: 
Section 11.9: 
Section 11.10 

Unchanged 
Unchanged 
Unchanged 
Unchanged 
Unchanged 
Unchanged 
Unchanged 
Unchanged 
Unchanged 
Unchanged 

Add Section 11.11: As an option, members shall be given the option of enrolling in 
the Blue Cross PP02 Plan as offered to other employees of 
Leelanau County. The co-pay cap process as outlined in Section 
11.1 shall be in effect for the PP02 Plan. 

At the time of the execution of this Agreement, the cost for the PP02 Plan is below the 
cap, therefore, there is no employee co-pay. · . ) 

a ~.£}. 
Robert L. Hawley, Chair 
Board of Commissioners 

Date: _ _c/c.._d-:._-_/_-...:C:_' =.!} __ 

Date [2.-l<[- ~f 

J 

Willl3.m White, President 
COAM - Corrections 



upon fortY ( [O l hours of \Wrk per 'seek) up to Ss,ooo.oo per month. Long-term 
disability" i1l C'Ontinue tu age 6~. nr ;15 dictated b:: the insurance pe-l icy in effect. 

10.:~: Health Tnsur~lllce. Empioyee:3 normall~- eligible frx he~!ltll insurance under 
-\ ,+;,, 1 o 1 1 1 ,-J i ;~; ,- I •n'"""~ ''"~ +- ~ ~"~ 11 ~-~-~~:- · "' -'-~ -~c ~i~ '.-" -:-·;;: ]-,- ,-,.-:; ,,-! ! 1 ,__.-, l 1 ~ ; n -, , , .. _ ""~ 
•••~•'-•~ •~•• ~- LUh' •',':J'~'''"''-(IL ·""'" '-·'-'lLLE.!.'-''- LU !_<::-C •. ·- ·-·--j y<---•- --~~uul,._::,._.._;J_U'---'-

for the first six (6) months of any disability·. 

104: SenioritY. Seniority for any non-dut;.-· related disability sha!l continue for twenty
four (24) months from the date of injury or illness. 

10.,5: Familv .\-ledicnl Leave Act Leaves. In accordance \-vith the Family and Medical 
Leave Act (FYI LA), the County shall grant an FtviL-\ leave for one or more of the 
following: 

A. A ::;erious hea1th <:ondition that makes the employee unable to perform the 
functions of his/her position; 

B. In order to care for the employee's spouse, child or parent if the person 
being cared for has a serious health condition; 

C. Because of the placement of a son or daughter \Vith the employee for 
adoption or foster care and in order to care for such son or daughter; 

D. Because of the birth of a son or daughter of the employee and in order to 
care for such son or daughter. 

When a Fi\'ILA leave is granted, the employee must utilize accumulated personal 
days, sick davs and accumulated vacation davs (in that order) after which time 
th~ leave is ullpaid. " 

ARTICLE XI- INSUIVv'JCE 

11.1: Hospitalization Insurance. The Employer shall make available the Blue Cross 
PPO Option 1 health insurance plan \·\ith $10/$20 drug rider for full-time 
employees. The Employer will pay the full premium for the full-time employee, 
his ·wife, nnd dependent children up to the age of nineteen (19). Participation in 
this Plan requires properly signed npplication forms by each employee. Effective 
date of cov0rage for ne'v employees \·\ill be in accordance with the Blue 
Cross/Blue Shield proYisions. The Emp1oyer shaH have the right to change 
carriers or :)rn',-idcrs as 1ong as equiYalent coverage is obtained. 

•. i 'll) 1 ,_. 

~·''"" ,_, """ '"'"~··i, ·''-fVC,,UU ·-'C'- 11Vi1LU 

~-: __ .:j__:_ __ ;r_; JCC' '11C:-:.th 
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For 2009 and 2010. the Emplo~·er agrees to increase the cap based on .July 
'.nn''"j (·PT ~ l1 1-,itiec· " 1<...:!!. t·,.,..,m .,-,,.,...,.;O"S rs 'J'l;"' ''ll~·; 1 0"""e CO -.-,-- pe1· ; ..... -.<-. • ., .... '--•L• __ , .'Ju •• , "'"' • .1:-'•'-·. u Yea.. "'- ~ •i-'1 _IL -_!Ju) 

month for :2.008 shall be: 

Single S-t-o.oo per month 
"'-- __ ,, -- -- ,, •;). , .::;o lJtT UlUHUl 

'T'-.·; n~-~ -.. 
• •IU L i:Ol:::>~JlJ 

FamilY Sqo.88 per month 

The understanding is that as soon as the employer can verify actual cost due to 
self insuring, the co-pay ·will be re-evaluated. If the actual cost is less than the 
cap in effect the co-pay \Viii be eliminated. If the cost is more than the cap, the 
employee::: ,,·ill pa~· the difference. 

For 2009 and 2.Ul0, the Enion may request to reopen the contract to negotiate 
health insurance benefits iflarge increases in cost occur. 

11.2: Life Insur::mcc . The Employer agrees to pay the entire premium cost of thirty 
thousand dollars (S3o,ooo.oo) of life insurance on all full-time employees. 

11.3: False Arrest Insurance. The Employer shall pruvide insurance to cover false 
arrest. 

11-4: Legal Assistance. Consistent \vith the false arrest insurance policy, the Employer 
\.vi1l provide to the employee such legal assistance as vvill be required or needed as 
a result of the good faith performance of acts occurring \vhen and while said 
employee is in the legal performance of his police duties and responsibilities. 

11.5: Eye and Dental. The Emplo:yer agrees to provide Eye and Dental Plan equivalent 
to current coverage for full-time employees and their dependents. 

11.6: Worker's Compensation. The Employer shall provide Worker's Compensation 
protection for all employees as required by law. Health insurance benefits 
currently prov1decl to the employee shall continue the first tvvelve (12) months 
while the employee is on Worker·s Compensation. Employee to pay the normal 
co-pay. 

11.7: Insurance benefits under SPctinns lLl, 11.2 and 11.5 are discontinued the bst dav 
of the month >vhen an employee is laid off, goes on leave of absence or is 
terminated except as otherv~-ise is provided in the FMLA.. or subject to applicable 
COBRA. regulations. 

il.<i: !~mplovees -~haJJ '.w ,lllow~d to -ow· .lt -,~,mmover ,.cues heaith <'arc '::ovcrnge for 
lepenuem~ 'lm ;Hn\· c.:o\·~~~·eo :J\. ~he 2mpim·er. 2mployees ;naY purchase :<CiDC. 
·:, 1 :.?..'] :v\-•Ci>c'.\ );· .,_.•,Liil~ .-iutdt -;[ue. :•.)V\•t';l_(2,c; L~l, -)U. ~lllTPJll _LIHH~r -~Ull!ClllleS 
,__,;- 1,, ·-h" ,,,, .. ,,_,,.' ... ,,, . ., 
~~~ 'J~· ~·---' .• ,. ··~· '·-·'-·~-··-'· 

-~• ,-, " ,. , . I .. 
• • o)• l(J 

0 -~l!r]t\' I''' ;>r'n\ ]/1(J '''''._ •! ~n ·r'":~~~:~: ·~"":--:::::.:::: ~(;:_' :-:'-<:::;::.c: ,--;:__,~;.:-:::: .••~L•«-<1.>~._; 

·:osts. ~JroYHlc>cl i.IH-" c-cnrPe ·s (-"JHoileei n ~he Count'.' •1ea1th own. 

:notl i.<'<'i.mau ':"unt,· ':o ·'1.\T -- , '"r:-''''tnm~ Set :.;<:ann 
Citetll,-,, .:.~nu;uy .. ..:ulli-l iilrou~n 0v<"<'<<'llcl' .;L ..:o1o 



11.10: If health ln.sL:rancc is <tYrtilablc for an employee through another source, the 
cmplo~'ee n1c1y 1·ecf:'in:• a .so% p<l;-ont of payment in lien of obtaining health 
''1'"\''"l'C" ;t ''"'"'~,.ad "'"'rl"'" "l"Ct'·cl· c]'"1n 'T'l1e el'lpl··,··e 1'1\"""t Pl"0\"1. 'o .. ,--,_,,~,·~-- '' ~"-'''-''-' ""'"'' '-"-'" r•uu. •t 1 v~t L 1:::> u.__ 

document:1tinn nf enrollment in alternatin> ccwerQgf':' before receiYing opt unt 

ARTICLE XII· C\LL BACK PAY 

12.1: Call Back P;n·. A three (3) hour minimum pay at the scheduled m·ertime rate 
shall be paid to employees \vhen called back to work after their normal scheduled 
shift. 

12.2: Said members are expected to be available for call back and shall keep the Jail 
Administrator, Sheriff or Undersheriff ad\·ised of how they can be reached. 

A It is understood that an employee on a scheduled vacation shall not be 
expected to be available for call-back during the period of said vacation. 

ARTICLE XIII- SHIFT DIFFERENTLI.L 

13.1: Shift Differential. Employees shall be paid a shift differential of 3% of their base 
hourly rate for hours 'vorked between 1800 and o6oo (6:oop.m.- 6:ooa.m.) 

ARTICLE XIV- DISCIPLINE 

14.1: Discipline. .:-.Jo seniority employee shall be discharged or otherwise disciplined 
except for just cause. 

14.2: Disciplinarv Notice. All employees shall have the right to he represented by their 
Union representative at all disciplinary conferences or procedures. 

14.3: Progressive Discipline. The Employ-er acknowledges the desirability of use of the 
principles of progressi,·e and conective discipline where appropriate. The Union 
acknowledges, hmvever, that progressive discipline need not be utilized for major 
or chroni<~ offPnsPs. Progressive discipline -,.vould typically be :1pplied using the 
follmving format: 

. . 
L"-j"•-t• 

1st nfff'nsf'- writtPn '''arning . ,_ 

:2nd oiiense- written repnmand 
:~rci crt"ft'.ll::Ot"'- ·,;Ltsp~!lSlOJl 
-+th ·jifen~·~- J.i::icnarge 

,. 
'''"'"'"~"''' ,, ·~''--'>tJUULU' .11iH(Ji.' di;,c:ui.itJLll'\· 

"1<11-l ],~eb Cldll ( 't>Ui'll' I :("),1, 1,-·J - ' 1 fCTCTtlO!l> ,· l'l •;e:Jl.l." 
Cfte~n'" .·tcw;uT .. 2'JoS !!~:·nur:_•1 ')'-' ·~·m:~:·:· · :. _;,:D 



emplm·ee\ file upon the employee's completion of discipline frc0 periods as -.;et 
out beJo,\-: 

\.Vrittcn warnin!!- 1 yenr 

b impo.si;_J.g di;;,:iplin.c ·Jil :1 ~'ttr~·en~ chJ.t;;:,e, tltt: Ertl_iJlu.n:er shall not ccnsider any 
minor disciplinc_uY actions which occurred more than four years prc,iously, 
unless directly related to the current charge. 

14.5: Policv and Procedures. All policies and procedures of the Sheriffs Department 
sha-11 h., annrn' c., I h\· ,.,·,,.n·•t'''"C and d"l" o+"t-hc Slv.~;-f+bcf"~.-e 'mp1on·en-'-·tt-iu'il ~•• ••·~~•yy•~·~~••J.' b"'-' "L ~<'- ~LH kU'--LlH VL U {\:ll ll<-~• , 

ARTICLE XV· BuLLETIN BOARDS 

1;).1: The Employer \\ill provide a bulletin board in the .Jail Control Room, \vhich may 
be used by the Union for posting notices pertaining to Union business. 

15.2: Notices of Union meetings, and Union elections and appointments, or other 
Union business, may be posted on these boards lAithout prior approval by the 
Employer, no other notices shall be posted thereon ""'ithout the prior approval of 
the Employer. 

,--._ ARTICLE XVI· UNION MEETINGS 

16.1: Meetings. The Union may schedule and conduct its meetings on Sheriffs 
Department property provided it does not disrupt the duties of the employees or 
the efficient upcration of the Department. 

ARTICLE XVII · FUNERAL/BEREAVEMENT LEAVE 

17.1: Funeral/Bereavement Leave. Employees -..vill be paid for four (4) days' absence in 
the case of death in his immediate family und five (5) days if such death is out of 
state. Immediate family means father, mother, sister, brother, child, wife, 
husband, grandpnrent, gr:mdchildren, mother-in-law, father-in-law, step-parent, 
step-child, step-brother. step-sister, and dependents li:ving at the house. This is 
in addition to Yacation and sick leave time. 

17.:2.: l,'uneral t-:xvensvs. The Em plover a~rees to defray funeral and burial expenses of 
.mv Unjon member nf :.·he Shenffs Offjce 'tzilled ln ~he linP of .-i.un.·. 'liJ ·-o ·1 
.naximum ·){ ·:J-<:;uu.uu. 

u:L:_: :jmform \-Lag1ten:mce Rem1llurscment. The Empio:·er a~;_?;rees ~o ~av ~o :11l ~ltil-

:uo8 i .ee:ana u ( ', )!Jnt\ · (_"( ). \ :\ 1 - '_·u n ''t':H!IlS :-;, ·:-,;~.llll" 
::!r'eCl'-c' .JJJlll~i •; ... ;ood : l1nou~i: l)~~cmiwr ~l . .:.Ul<l 



18.2: Pannent :1f t-w t·e--,jwdln' nnintcnancf' reimbursement \\ill be made in 
~fo-:emlwr •Y ·~':~•,':1,'-'•':\•·. J.'c_,:· tlt''.'-- t>mployees, the reimlJL~rsement \\ill be prorated 
based on n]()t<ft:e \\'l-'t"l"~ci itl cill' _1 ear (rounded to the nearest \\-ho1c month; i.e., if 
-t-1~,--, «,--,--,ni,-,,-,,,. '""'"',_,," -,..~.;.,, "" ,,. ;~.,+·~,.., -.-0,,., ,,...-.-1, ~.;:.'_,_],.--, ~--_,_;, -t-1-.- -:>·--'-·---'0 ,,..,;11 
~"'-- ~-"'1~'".' ~-•- .._,,," "' ''"' ·"·'t-: "" '" '"·"" '· '-"'- <JC" ·~l •.!i<_ ''-''-"H!!> U!C <_!l!J:-'''--'.''-'~ "!11 

recei-:c Clbli;: frlr thl' month). In the case of officers promoted to command (or 
::-Iemcted ~i; .-_·:::· ·Tc: .• _ L:-·,. :~~c :·eirtJ.l::nrsr:mcut -..dil be prvrztted hasc-~~ (Jl1 time 
\-',.-orked in the comm,l'ld rank or the corrections rank, respecti,·ely, rounded to 
the neart:'sl \1-htJle nwnth !:i.1' .. ten (10) months and sixteen (16) days in command 
and one (1l month, fm;rteen (14) davs in corrections] would result in 11/12 of the 
command reimbursement ;md I/12 ofthe corrections. 

The uniform rcimbut·sement \\-ill also he prorated for employees on extended 
leaves of absence or Ln·otf 

18.3: Replacement o:-" D:1m:p.::cd Equipment. The Employer agrees to repair or replace, 
as necessat-y. au emplu:-- ee's eye glasses, contact lenses, prescription sun glasses 
and \valdws up tu a \·aiue nf S200.oo if such items are damaged or broken in 
legitimate linc·~of-duty circumstances documented \Vith the employee's 
immediate ~uper'l·isol·. 

ARTICLE XIX- :\-II:,EAGE 

19.1: 1.Jileage. \\'hen an e1~1ployee is required by the Employer to provide his own 
transportalion tOr ct j,Jl) assignment or other related duties, he shall receive 
mileage in accordance .vn:il County policy. 

ARTICLE XX- PAYCHECl( 

20.1: Pa.vcheck. T~1e Emplu~ er shall provide for bi-vveekly pay periods. Each employee 
shall be providerl \\it!~ an itemized statement of his earnings and of all deductions 
made for an~· purpo;;e. The Employer shall strive to pay overtime in the pay 
period e:mced. :)I_ it !n !J·.J '-''\·enL !ater than the following pay period. 

20.::?.: Countv !Zl·imburscm•.'-L· l·:mployees shall be reimbursed for authorized and 
properly documentec ··~'·.JLllllY t~xpenses incurred hy them within thirty (30) days 
from the delle the exp('l1:-'.('~ <lre turned in and approYed by the Sheriff. 

2o.:r '\Teal All(w-:lt:C~'"· ~~~~~ JlnY0e<::: '-'1'!10 are sent by the Department to conferences or 
training pm~:r~:n·~ rlU 'J[ the i..:ounty shall be subject to the applicable County' 
Do'Jic:v ,Jll 'trJd~J -~C'.. '_r;,'e~;;-; 111U , 1ther r~xpenses. In cases not defined_ 'oy Cotmtv 
;JuJH~Y ·_;;,,c !c.J~, ~~·-' 1 .. ,~·:-icl'-; )nsuneJ_·;,) sh1eh ~·eqmres that .lll ~mplovee ,Je nut 
-J -he~ ,,;,!' ·_).- :ilJLii·:~ _,n .;dwr ·i:Ltll :w.,, hl~l' ::...nm<ll :Jltties. 
],_, """"'" -··~ _ ... )"" 

'"l'r'l'1])t. 

:,:!. 

~oml L.cebn.1u Collmt,· •'0.--\M- ("IT<:C(ion~ CO.-,r'-'cant'i 
: CttecTl\ '<' • ,l Jlll" rY · •nn:-1 : !n-nJ '\~!1 ~)ece!1li'"l- ·: 1. ~~~ "-' 



ARTICLE ~XI- EQCIP"'IE"'T 

,~.,..,,-.! n....,,.;"n~<>.,+- ,.,],;~], ~~~" 'C'.-.-L-. ..... ----- ---~--'··~ r 1 • . > .~ ,; , ,-
'-•~>'-• '-~lUlJ:--L·•'- .,c, ;• •li'vd c.~c i"UtJ:-'lU.'C! lll't.\ J.~llUHe, lUI t:lU_lJlU_I,ee:::, lU USe ulll~llt, 

their vmrking hours. The Grievance Procedure Vlill be available to employees 
who belie,-e they are being required to utilize equipment that they feel is unsafe 
or unfit for the use intended. 

21.2: Prisoner Transport Vehicles. The County shall continue to fol1m\· the practice of 
purchasing Yehicles for prisoner transport use. 

21.3: Required Equipment. The Employer shall install in each vehicle that is used for 
prisoner transport purposes: 1) Cage bet\veen driver and rear seat passenger 
compartments. 

21.4: Maintenance of Prisoner Transport Vehicles. The Employer and County agree to 
maintain a1l original and Employer "add-on" equipment at all times. 

21.5: Safetv Inspection of Prisoner Transport Vehicles. The Employer agrees to have 
all vehicles used for prisoner transport use to undergo a Safety Inspection at or 
about 8o,ooo miles. This Safety Inspection shall include, but not limited to the 
following: engine/ transmission, exhaust system, personal safety system, 
steering, front and rear suspension, brakes and tires. 

L'pon completion of the Safety Inspection, the Union shall be given a copy of the 
results and subsequent repairs. 

21.6: The employees shall make every effort to use and preserve the devices and 
equipment provided for their safety'. 

21. ;: An employee involved in an accident on duty shall immediately report said 
accident and any physical injury sustained. An employee shall make out an 
accident report in \·vTiting on forms furnished by the County and shall turn in all 
available names and addresses of \\itnesses to any accident. 

21.8: [t is the duty of the employee and he shall immediately or at the end of his shift, 
report all ciefcets of equipment to his immediate supenisor. Such reports shall 
be made in multiple copies on the defective equipment,/vehidc form, one copy to 
be retamed i)_v the emploYee. In the e\'ent r:ontinued defects of equipment arc 
..-:xnerieno~d. '-l writt~n cotnoiamt mav be t'ilec:i 1vith rhe .Sheritf. 

~oo:-j l"ee<cm~u '- <'Cl!lt,- 1:0.\.\1 - 'un·•·ctwll'; :;vl"'~C<Llll~ 
~i'lecCl'."" .:JillJ~UY .. _uuK illli:ll~h ,"Jc·ceJlliWJ L _ulu 



ARTICLE XXII- PHYSICAL EXAclVIINATION 

:..::.:-..1: The Ccun~·1nay require th<1t employees submit to physical and medical tests and 
examination:; h~- '1 County-appointed doctor when such tests and examinations 
.eire cOtisid·::'red I!ecess~tTy tv tlie Cuul!L~ . .in wa.intaining a capable vmrk force, 
employee health and safety, etc., provided, ho\vever, that the Count\' \•Vi1l pay the 
cost Jf such ~c::-::::ts cu1Ll exawiu~tLiuns. In the c\·ent there is a disagreement bet\veen 
the employee's physician and the County's physician concerning the employee's 
ability to do his job or return to his job, at the \\Titten request of the employee, 
the employee \dll be referred to J mutually agreeable physician for examination 
vvhose decision shall govern the matter. The County· and the employee shall 
share the cost of the physician. 

22.2: The Employer may require that employees provide medical data from the 
employee's doctor tOr any illness or injury tOr ~ovhich the employee '"·as treated by 
his/her doctor vvhich resulted in loss of \York time. When a doctor's statement is 
pro\ided, it \\·ill contain the fOllowing information: 

A. The date(s) of treatment by the doctor. 

B. Diagnosis. 

C. Whether or not the employee may return to work for fu11 duty and facts in 
support of such. 

D. Date the employee may return to work or reasons why a full return to duty 
is not possible. 

Such doctor's statement vvill be treated as a medically confidential document as 
required by law, but may also be disclosed in the e\'ent of an arbitration \'\'here 
the information is at issue. 

ARTICLE XXIII- WEAPONS ALLOWAl"'ICE 

23.1: The Empioycr agrees to reimburse employees one hundred dollars (SlOO) 
annually to maintain a current concealed ·weapons permit and required 
Department qualifications. Payment of such allmvance shall be made in 
~oYember of each year. 

ARTICLE :'L'i:IV- DL\L EMPLOYMENT 

.24._;_: ,Juts1cte i~;np1m·nwm. ·:~utsicie employment ..;lull '·equire the :tppro\"<li •.H ::he 

'n~c :.'1 ul ::;; 



24.2: If lhe Count'. aciupts a polic~. nn nepotism. the parties ,yjlJ reopen this Agreement 
to negotiate said tssue. 

~~P...T!CLE Y:\.'l/- PENSION 

'T'\~,-, D~·~L .. -" .. ,.],,.11 "~ .. <-1-~ ~---'-:-~ ~~--'- ~"---'- 1 -~ ...... : - ' 'lll"l,()\''C 
; U'--- L.-".ti:-'"'-'' L .ou.; 1 y'«.'- UlC CULL.'-:: \..,_:;:,L 'Jl ~11e J!e;J::>!Ull e'l"Ut)LUllL .Ul) L t' • (.; 

who contributed to the pension plan shall be entitled to ''ithdraw those monies 
contributed by him plus interest (if any) at time of separation from emplo:'>:ment 
vvith the County, according to the terms and provisions of l'vl.E.R.S., B-3 level, 
50/25 year. 

25.2: Employees may purchase, at their expense, service credit consistent \vith MERS 
rules. 

25.3: The employee's pension plan shall be the MERS B-4 level reduced at Social 
Security eligibility- to the B-3 level. The cost of the pension improvement above 
the emplo;..:er-paicl B-3 level sha11 be paid by the employees through payroll 
deduction. 

ARTICLE XXVI- LOKGEVITY 

26.1: The Employer agrees to provide a longevity program vvith the following pay 
schedule payable in February· of each year for those \vho have at least five (,5) 
years of serYice as of JanuaryT one (1) of each year. Longevity amounts for 
employees that have been promoted from a different Bargaining Unit v.ill be 
prorated the first year based on their time in the COAM Bargaining Unit. 

S vears throucrh 9 vears - • b - -

10 years through 14 years 
( 15) vems or more 

ARTICLE XXVII- WAGES 

$ 6oo.oo 
Soo.oo 

1,200.00 

27.1: The Classifications and VVages are incorporated herein: 

27.2: Effective .January L :2008, the pay rates based on 2,080 hours shall be as follo•ss 
for the below listed classifications: 

Classificatlllll 
Cnrrection::, :)er~_:,t'c\nt 

• "'' ;1~'-'l fi f" )i· ;, 'I' 
:.:::,Jrrecnon~ :)erg;eant 

Start 
S(..lti.62q.oo 

"ii47 . .-)6:..?..00 

1 Year 
'S4H.nnK ·.1n 

:iqg.s3o.~Jo 

luu'l r_"ei,Ul«U \ "umu\-' ·r_J_.\!\-1--, ':n-,cc:Jr,n•' :'er \'.C,ll'IS 
.O::iN'II'--''' :mu.u...- L ~on~ Lilrou<Cr: 1)c·~crnl>n ;1 . .:u1u 



27A: EffectiYe 2009 and 2010, increase to be based on the .Juh- ,\nmwl CPT All Cities 
NSA. hm,-eh'l'. such increases sha11 not be less than 2?/0, nor more th;:tn J.s%. 

:.!.,...,_:;: VVages are retroacti,-e to the dates indi('nted for all hnur<; paid for all employrcs in 
' ' . . . ;-,..,,_, ,..,.,,.,"''"'"" ,,..,,+ 

L<>'--' ~LUC,L''"'''::> "''''· 

ARTICLE XXVIII- PYIL<li~IIDING OF PREMIUM PAY 

.2.8.1: There shall be no duplication or p:-:ramiding of any premium rate set forth in this 
Agreement. 

ARTICLE XXIX- TUITION 

29.1: Employees co\·ered by this Agreement are eligible for financial assistance for 
tuition cost for college or university courses taken in an approved technical, 
undergraduate, or graduate program after one (1) complete year of full-time 
County employment. The County shall reimburse fifQJ percent Cso%) of tuition 
cost if: 

A. Recommended by the department head and the County Administrator and 
approved by the Board of Commissioners prior to enrollment in the 
course. 

B. The college or universit~y is approved by the department head and the 
County Administrator. The course taken must be directly job related, as 
determined by the department head or County Administrator. 

C. Prior to being reimbursed for tuition expenses, the employee must present 
to the County Administrator a receipt for pa:yment and proof of a grade of 
''C" (or its equivalento or higher.) 

D. Employees eligible for education compensation under the Veterans G.L 
Bill or other government sponsored programs wil1 have to exhaust their 
other benefits prior to being eligible for County education benefits. 

E. Reimbursement includes h1ition, registration, books, lab fees, and 
administratiYe fees but not meals or travel expenses. 

;<_ Reimbursement -:s subject to and conditioned upon money being 
appropnated m the employees department budget tor this speeuk 
~)lll"l"JllSt-'. 



ARTICLE XXX- WAIVER 

:~0.1: The parties :tcknowledge th:1t during the negotiations ·which resnltcd in this 
:-\g-reement, each had the unlimited right and npportnnity to make demands and 

of collecti\·e barg<Iining and that the understanding arrived at by the parties after 
'")...." ~-"'"";'_" ~~- -1-1 .. ~ ... _:_~-..._ ~-"~ ~------....1-----'~- ---- - _, ,. --1' • • 1 • • • ~ • 
c'"'--' '-"'-'-'~Ll,". '--'" cuct~ LLSd'- <\;;<_, '~J!F'-!lLUliil) Ute :,eL lUldl 111 UllS ,-\gl(:'(:'l11elT(. 

Therefore, the Employer and the Union, for the life of this Agreement, each 
voluntarily and unqualifiedly waives the right and each agrees that the other shall 
not be obligated to bargain collectively with respect to any subject or matter 
referred to or cm·ered by this Agreement or "~/vith respect to any subject or matter 
not specifica11y referred to or covered by this Agreement. It is not the intent of 
this clause to delete any of the established practices which are uniformly applied 
in the Department relating to vvages, hours and working conditions. 

ARTICLE XXXI- NO STRIKE CLAUSE 

31.1: During the life of this Agreement the Union shall not cause, authorize, sanction 
or condone nor shall any member of the Union take part in, any strike, sit dmvn, 
stay in, slmv down, work stoppage, curtailment of work, concerted use of paid 
leave time, restriction of \Vork, sympathy strike, or interference with the 
operations of the County of any kind for any reason, including a labor dispute 
between tbe County and any labor organization. The Union shaH not cause, 
authorize, sanction or condone, nor shall any member of the Union take part in, 
any picketing of the County buildings, offices, or premises because of a labor 
dispute arising out of this Agreement. 

31.2: The Union agrees that it, and its officers, vvil1 take prompt affirmative action to 
prevent or stop unauthorized strikes, sit dow-ns, stay ins, slow dovms, work 
stoppages, curtailment of •·vork, concerted use of paid leave time, restriction of 
work, sympathy strikes or interference \-vith the operation of the County. The 
Union further ae;rees that the County shall have the right to discipline, up to and 
including discharge, any or all employees who strike or engage in any of the other 
prohibited actiYitics noted in Section 30.1 in violation of this article. 

31.3: It is understood that any disciplinary action taken b~v the County pursuant to this 
Article is subjP.ct to the grievance procedure on the question of if it occ:urred, not 
the penalt~'· 

ARTICLE .'L'i._.'Gl- SEPARABILITY A.c'ID SAVINGS CL\USE 

J:2.~. ;( :uw .-'l.ruc:e ur ._lt'\::!on :)ithls ~is:;:rcement, :Jr ,mv .Appendix thereto .... nail oe nelU 
il'· ,ai,i ,J\- _.,JL:'.li __ ,Jtl .·i '<ill :Jt' J· .. _111\ .:ni)llll<tl Jl -~um~eLcHL _'Lli'L':'UictHJI1. Jr -r 

.::..nnp1!ancc \ iLh ,;- .•nl'vrccmcnt .)f .ln)· .-1.rtlCie llr JectitJil .:;hdd ~-a~ n-:::,lT<ttLJe(J :w 
·'l"'h ~,.,h""' • '1"";;,, , ;n.,; J,~-r-,, .• ,,,"['t·l' l'' ··o .,..,-... ,.,;,·.;;,_.,. ·t-~ ~ "~1~"·1-. ,,:., .. ,· ...... ·, '""", -•-•'"'C, --•-'•-' -•~~'-''"><-'"'-''' ,,, < '''-" <.U\.HL, H, ·--Hdi!l>'-L) 

.-:,,"' .:.u·,.,,,_.,,.,n,- ,,,,, ··•."' '"'"'"(';" ,_;'"'"'-.-" ,,. •·he '""'r-1·;.--.~T·cr -+ -.. ,"'' '··~·-··-, 
' <Y ' ,_ ' L•,"' -· •••• --•~- ••-•" •• ••' ·'f-'t-' >>-"-l> U -''- ~L<Lo< •--'-CH.,L ·~L 

Secnon to ~)cr.sons or ·~m~um.:..tances other than those as to which :t has been ~1eld 

2ooK r,ceL:mau Cdlmt·- • :: )A:\1 '··Jrrectwn~ :>cT~e,mn 
;::-kctn-e ,,,mudrY ·. _:(Jll/) Cnruuc;n J)eeemtwJ ·,1. _:ow 



-

invalid or as to ·which comnllancc \'\ith or enforcement of \-vhkh has been 
restrained, shall not be affected thereby. 

32.2: c\ special conference sbail he held ,_,ithin ten ClO) days \\ith the employee affeded. 
by this pro"·isic.n to discuss the pi.'G\-i.siGli. ii-I question tlut IH<t)' be invaliJ. 

ARTICLE ~XXIII- TERNIINATION 

.).).1: This Agreement shall be in full force and effect from January 1, 2008 (•vith vvages 
retroactive for all hours paid) to and including December 31, 2010 and shall 
continue in full force and effect from year to year thereafter unless \Hitten notice 
of desire to cancel or terminate the Agreement is sen-ed by either upon the other 
at 1east sixty ( 6o) days prior to date of expiration. It is further provided that 
where no such cancel1ation or termination notice is served and the parties desire 
to continue said Agreement but also desire to negotiate changes or revisions in 
this Agreement, either party may sen·e upon the other a notice, at least sixty ( 60) 
days prior to December 31, 2010. 

COMMfo\NDiOFFICERS ASSOCIATION 
OF JYHCHIGAN / 

i .---!-;;--:' .· 
' ;~ ----;,( ~--{ /J P·, ta_lj_..L./V c;</ ',.e~~ 

P\fuick J. Spidell,~i~s Agent 

LEEL\NAU COUNTY CO:\IMAND 

OFFI~CERS ASS~~~O~ /
J _.:;·· / 

/· /' ', !', :--- . - - ... ·' -~ '. 

Wi1liam White, President 

Dated: .January t,S, 2008 

LEELANAU COUNTY BOARD 
OF COMMISSIONERS 

Robert L. Hawlev, Chairman - , 
·. 

SHERIFF OF LEELANAU COGNTY 
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