COPY

AGREEMENT
between

COUNTY OF LEELANAU and
SHERIFF OF LEELANAU COUNTY

and

COMMAND OFFICERS ASSOCIATION OF MICHIGAN
(COAM)

Corrections Sergeants

Effective January 1, 2008 - December 31, 2010

SigMlnire Lopy




TABLE QF CONTENTS

Page No

R O N D i 0 OO RO P SRR SRRRRSN i
PREA M B L i e e e ir vt e a e et e st e v et et s e e et e e et et et as i
ARTICLE I - REC OGN T T N (i e ettt r e 2
10 Collective Bargalniimg TIE oo vooeeeeer s eeeee e ee e e eee e e eessearemseenaereae e e eeseessreeeeseeaeesseanns 2
120 DT HONS Lot ettt e e et e et e e e e e araaeaeraras 2
ARTICLE II - UNTON SECURITY tiiiiiiiiiiiii ettt e eeea st e ee e enns 2
2,10 AZEIICY SHIOD ittt e e e e e et e e e e et e e e as e e a et ra e eetaee s e i natataeaeantes 2
2.2 CRECK OF oottt et e e e e et et e en it 3
ARTICLE IIT - REPRESENTATION ..o e s e a e e e 3
3.1: Collective Bargaining ComImMItEEe . ... oo vvmreeeriireiaees s oo eee e e eeeeee e e e e e 2
3,27 LOSE TIITIE . ottt e e e e e e e e eb e e e e e e e e e bt e eener e an e e ennas 3
ARTICLE IV - MANAGEMENT RIGHTS L...oiiiiiiiiiieiie ettt bt eenre e e 4
4.1: EMPIOVET'S RIGHIS oottt ettt ettt es et s reaanens 4
4.2: Temporary EMPIOVEES ......cccuiiiriiieirnee e s sseessees e s rrasnsensssaeeessrsesssnsseonns oo 4
4.3: Rules and Regulations ....cccvveereireiiieeeceece et e st et sttt e st s s s e st staeeeeeeerarneans 4
ARTICLE V - GRIEVANCE AND ARBITRATION PROCEDURE.......ooo oo 4
5.1: GIIEVANCE PrOCEAUTE. i ottt ieiieeriicirer e e esae e be e s re e s eer e e ssre s s s e sat e e eevennnesnereeneeannneaneees 4
5.2: GTIEVANCE PTOCEUUTE ..oovitiiiicii ittt e s e e et e e e eer e 5
e ettt e et e e e e st e e e ke rn e et e et teeRean s st ee e st es s e te st et er e R et sentenssennrteneereerennnrteneanen 5
Bl et et e et e st et tree e i st n e e er et e RS ettt b e e s aeeennranen nnntenneanenn 5
TS SOOI RRRPURR 5
e it e oot e et et ettt £ tab Lt tnaaaantn_taae s oo bsshnrnnannnteenasbaatstanennn s retntnnnnnannnnrs 6
Wi O SRR RUP TR 6
5.8- ...................................................................................................................................... 6
5.9: Jurisdiction of the ArbItrator .ooooiiiveeee e oo ee e 6
5.10. ATDIELATOTS POWET 1ot tteiieeee ettt ee et e e e e et e e e v eat e, 6
Be11: RECOTAS ooieiiiiiiiier ettt ettt ettt e et et e s et n e nesneeens s sasaseteeeeeesese e 6
T O UV R EO PP PO OO UOPU R 7
T e U OO OTOTRRRRRR 7
B Al ceer e et e e ettt et e e et e e e e e beenattaseaeeeaet ettt ert et e e eetannenerreeeraninns 7
LTS PR PO PO ISP P SYORRPOT PO 7
Bl i et ———————— i
5.17: E1ection 0f REMEAIBS .o i oottt *
ARTICLE VT *%L‘ N R Y e e e, 7
2.0 Henierity Derpnt S 07 ST TR T RSO o
0.2 Jmmﬁoncuw FOETOM ettt et e e st ]
3120 LSS SRITOPTIY Ll et r e et 3
[ mm 1‘\“\1~_\11J1ll LIS e e, 3




D7 T e e e e e e e et b e e ea e e br e e e st bt b et e et e es 9
ARTICLE VI - WORKWEEK Lottt e et g
=1 NOTINAL W OIK W ittt SO o
7.2 WOTK SO (e ettt e e 10
T OVETHIITIO ittt e 10
747 PTCITUINL PN oottt ettt s e s et sab e e e s et aate e e e s s s se st beeeeeeeesssaeeeaseeeeeean e raaaans 11
7 T et r ittt e e et treee st e e e e e eabenateaeeaa e nateeeeeeera R R e A ra A et eeaee et aaareaaieie e aeeeeteaaeee e eeres 11
7.6 NOIN-POlIce WOTK oottt aea e e 12
7070 TEAIIIITIZ 1o cvtiiiiiresseies e e e eere e s iae e et e e s ae e e e e e saseassommneern e e e e sassea e s e e e eeem et aeeeeeeeeneenenns 12
7 S USSP USSR UPTSTOSSRRR 12
ARTICLE VIIT - HOLIDAYS Lot esseaeerr e e s re e e s e e e s e e e sase e it s saanaan o maerenaaatens 12
8.1: Holiday EHZIDIIEY ..o i e e e oo s et erae e st s st e e ceeeeennnas e sen e nrenssaeas 12
8.2: Recognized HONAAVS....uiieiiiieriiiiiieicciiie et ettt eeraae s s s e 12
8.3: Holiday PremiUm Pav ..o eee st et e ettt e saas s e te e e cenes e 12
ARTICLE IX = VACATIONS oottt e e e seaaa s aeea s ren ennaae s 13
9.1: Vacation BenCTIES ..ottt et a e 13
9.2: Regular Vacation SelectiOn ..o e se st eeraes s e e s e e saaenans 13
G 3 ettt eee e te e e ee s eee e E o et e e it e e e et e e e e e e e teteeeeaaL s e eate b e e et e e e nenr e at et taaeeeee e e e anin s eeennes 13
0.4: ACCIUAL. ..o et e ettt e e e e e e e e n e e e s e eenne e e et taeairae 13
L 0 OO OSSO i3
8 TR OO U SO N 13
9.7: Buvout of Vacation HOULS ...cvciiricieinireneeniiiieeseereee e s secnnnnas e e e e sssant e s e e vanensnans 13
ARTICLE X - LEAVES OF ABSENCE ..ovtii ittt s e e s e o 13
3 L0 0 PO U USSR PREPUROORURRROTTPR 13
10.2: Sick and Aceident INSUPATICE ....oouiiie ettt e s ts ettt sates s e e e e s et 14
10.3: Health INSUIANCE ..o oottt ne e e e eneaa e 15
LO. 4 SEIIOTIEY oiitiiuiiiitiiieiiie e et e e et e e e s st e e e e e aansaaasesmsaeee e snntaeaeeeeeeeeees mrraenrasaseeeeseeesnnann 15
10.5: Family Medical Leave ACE LEAVES ...oocoiiiriiiieieieeeeiiie e eenree s vetiasaae e e esssessssneeessearees 15
ARTICLE KT - INSURANCE Lot esiec e e st v eaae s e s s nrrrseeasesannene i5
11.1: HoSPItaliZation TNISUITATICR . vvrereisvecieieeieeee e ee s emeasseessseeeereeeeesenssaensnesemeeeeneaaneessesn 15

11.2: Life INSUFAIICE ..eiiiiiiiice vttt ettt s e e e e eas e s sat e e et essbeseeeeesanssessneaennas 16
11.3: False AITest [ISUTAIICE . otiiirieviiieieeiei e s saessessesst et e e ser e e s e et s e eeenenas s eesaeeennss 16
11.4: LeZAL ASSISEATICE 1vvieiis e eviee et e e cres it e essae s e ebeeeeamtaeersereesseaasae e e eeser et e e e e e e emneseeeeeanne s 16
10,50 Bve and DEINERL oottt et ettt e e et erara e 16
11.6: WOrker's CompenSation. . .ocov vttt eitiaeeiee s iae e e e e ear et ae et e e e e e ere e eeeeeeeeens 16
i OO ST OTRRUR 16
E RS USROS s

O O ¥ o
"1 ...‘l') .................................. -
ARTICLE KT~ CA L BATK 20T e et
12,70 AL BRI N e e B

.....................................................................................................................




ARTICLE XIIT - SHIFT DIFFERENTTIAL ..ottt 17

13.1: SBITE DHTFCTEITIAL . oiiiiie ettt e et a e s et et e e ee e s ne e e e e e e, 17
A R T L E XN - DI S P LN e e ettt et eveee e 17
14. 1 DISCIDIIne e AT
14.2: DHSCIPUNAIT NOTICE (1 ivtiiiie ettt et e e e e e st e ebt e e e eaeesor s e beaeeeesreeene 17
1.3 Progressive TISCIDINE e 1
144 DISCIPHRAIY RECOTAS 11iiiriiiiii ittt a e e e et e eer e i7
14.5: Policy and ProcedliFres oottt e e n e e 18
ARTICLE XV - BULLETIN BOARDS ...ttt bttt e 18
L1570 U U USSR O O U O PUUO NS URUUU SR errereer e 18
32 U 18
ARTICLE XVI - UNION MEETINGS ...ttt emmen e 18
10T LY (=T 4 0= OO U OO U RO ORUROORI 18
ARTICLE XVII - FUNERAL/BEREAVEMENT LEAVE i ia e i8
17.1: Funeral/Bereavement LEAVE .....occvivviieieeiiee e e evemeteseesres s esssbesssieeas e teeassssmnrenenssans 18
17.2: FUNETA]l EXDBIISES . oeuieiieeeritiniee e et r s et et st eeas e s rateaebba s iss s e e vaeeestts e eesaneeaa 18
ARTICLE XVIII - UNIFORM MAINTENANCE REIMBURSEMENT ......cooovvviieceerinn 18
18.1: Uniform Maintenance ReIMbDUISEMENT ...vvvvviireeniriiieneiiaesreesveesinrees e seees s e e 18
18 T PP RV OO UPURUURRRI 19
18.3: Replacement of Damaged EQUIDMENt ..o er e e e e 19
ARTICLE XIX - MILEAGE .. iitiiimiiiiiiiiiiiriiiiiititiaei et vestsesaatssaasasirevesasesaeasaeeemnsensssesssineans 19
1017 MIILBAZE ..oovviitiie ettt e et e e b s s et e 2o s r e e a e e et e s te et enneseaneae e e eana e eens 19
ARTICLE XX - PAYCHECK ..ottt ee et et annnnceaea e e s e e n s s aa e e 19
20.10 PAVCHECK ..ottt e ettt e e eeesanat st eeeaaans 19
20.2: COUNLY RelMDUISEIMEIIE ctvuurriiiriieerriieaesissierieeeieeiesereee e ieassseesesstaeeeseseseseaarem st sressnns 19
20.3: Meal AITOWANICES ..ottt st et ean e s a e e e nnanaras 19
ARTICLE XXT - EQUIP M ENT ittt et s s s e st tr s e e e e e e enteaans s e e eeenans 20
21,10 FQUIDINEIE . ..ottt et et e e et e eab e et eeerme e e e e s sasan e s e e e s seaeneeae et e nneeenans 20
21.2: Patrol/PUrsuit VERICIES .ocvvviirieics ettt e e ereneae e 20
21.3: Required EQUIPIMENE cvviir it resemnaee s e s e e e e s e neaneaeeevenees 20
21.4: Maintenance of Patrol VehiCleS.........ovvvieeiieiiiieeeeecee e 20
21.5: Safety Inspection of Patrol VehIicles .uui it 20
2 B o OSSOSO R RRRRUORR PR 20
B Ea T e e v mreerh Lt ey enetae e va e e Ao e et e et e e e e e e et e e e teeteeateaanaataeaeentnntrnnan i aeeereeenessaeeenre it aaenian 20
218 i, OO USSP ORI 20
R Y o L T L S TR o
ARTICLE JONH - WEHAPONS MAINTENANCE ALLOWANCE o 21
T 21




ARTICLE XXIV - DUAL EMPLOYMENT ... e 21

241 Outside Enplotimient. et e et 21
T .3 DSOS PP PESUPUURTRT 20
ARTICLE XXV = PENSION Lt e 2D
25.3: ................................................................................................................................... 22
ARTICLE XXVI - LONGEVITY ..o mine e s eave e s nen 22
2 O SO O OOV ORI 22
AR T T E XAV - WA GES ettt oottt e e sa s aaer e immnesaeanas 22
s O O U U OO RSP PRPPUS S 22
e S S S UU ORI 22
b3y 0 SO OSSP 22
e OO OO PORRRRRRTTOPPO 23
7 Gl et vunnstaabt e nn e aeeeisetieeareteeeiteaterataaniantieaatee e airsiastiae et taaseeereeettetasttnntannaasiaaeastennns s 23
ARTICLE XXVIII - PYRAMIDING OF PREMIUM PAY oo e 21
2 T OO PEEE R TOUPUPOUIPURTTURPPPN 23
ARTICLE XXTX = TUITTON ottt ve s et v s sesaaate e e vnnanna e 23
oo O OO SO UPU SO RRRURUUR 23
ARTICLE XXX - WAIVER Lottt aa e ee s se s e st s e e s aeenmnaes 24
130 T O OO P PP PP 24
ARTICLE XXXI - NO STRIKE CLAUSE ....ccti et vescermsr e eeesisa s ae e e e e nnns 2

3 OO OO OO U P O U U U 24
Bl ittt ittt ettt et et e e e s aae et et e eeee e e aeaeaantseateaanennnateaateaasatoan e ranntetnnraabesennnnternnnnnrras 24
3 3G DO OSSO PO SU PR 2

ARTICLE XXXII - SEPARABILITY AND SAVINGS CLAUSE .cocooiivviiieevvv v, 24
32 U PP R PSSR 24
B e et eteeatnasrenbenehentettesttatrrteeate et eeeann et nanaaterrentrrteanaeseaes 25
ARTICLE XXXIII - TERMINATION et crrrrre e e e e e e 25
3 20 S OO SRR 25




AGREEMENT

THIS AGREEMENT, made and entered into this i5% dav of January 2008,
etfective the st dav of January 2008. by and between the COUNTY OF I RELANATY and
the SHERIFF OI' LEELANAU COUNTY, hereinafter referred to as the "Employer,” and
C():\/IJ.T\/L'\.ND GFFICERS ASSOCIATION OF MICHIGAN IFFIA\;fi ( T 'I“D("‘l’lﬁﬂc kal'gaant .
hereinatter called the "Union.”

"PREAMBLE,

WHEREAS, both parties are desirous of preventing strikes and lockouts and
other cessations of work and employment; and of maintaining a uniform wage scale.
working conditions and hours of employees of the Emplover; and facilitating peaceful
adjustment of all grievances which may arise from time to time between the Emplover
and the employees; and of promoting and improving peaceful industrial and economic
relations between the parties;

“WITNESSETH

0.1:  Unless otherwise expressly defined in this Agreement all words shall connote
their common meaning.

0.2: The headings used in this Agreement and exhibits neither add to nor subtract
from the meaning, but are for reference only.

0.3: Wherever, in this Agreement the masculine or feminine pronouns "man,” "men,"
"he," "she" or related pronouns may appear, either as words or as parts of words,
they have been used for literary purposes and are meant in their generic sense
(i.e., to include humankind - both female and male sexes.)

0.4: Unless otherwise provided, wherever in this Agreement the term Emplover is
used in a communications context, such communication shail be directed to the
Sheriff and copied to the County Board of Commissioner's Office. Similarly,
wherever the term Union is used such communication shall be directed to the
Local President unless otherwise provided.

0.5:  Non-Diserimination. [t shall be the joint concern of the Sheriff and the Union to
afford equal empiovment and advancement opportunity to all qualified
mdividuals vecardless »f their vace. color, sex. religion age. naticnal origin.
DhvVSicdl o en tal i Liicap, Vietham Era or Disabled Veteran Status. and o
IO U UL WS U0 e GONS.
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ARTICLE I - RECOGNITION

[

!C:

Collective Bargaining Unit. The Emplover hereby agrees to recognize the Union
as the exclusive bargaining representative, as m‘fl]lt,d in Act 335 ol the Public

Acts of 1047, as amended by Act 270 of the Public Acts of 1065, for all of the
emplovees emploved by the Emploner in the following described unit:

All Corrections Sergeants in the Leelanau County Sheriff's Department, BUT
EXCLUDING the Sherift, Undersheritf, and all others.

Definitions. The terms "empiovee' and "employees” when used in this
Agreement shall refer to and include only those regular full-time employvees who
have completed their probationary period as set forth in this Agreement and who
are employed by the Employer in the collective bargaining unit described in
Section 1.1 of this Agreement. For purposes of this Agreement, the following
definitions shall be applicable:

Regular Full time Bmployee. A regular full-time emiployvee is an employee who is
working the normal workweek on a regular schedule at a job classified as
permanent.

ARTICLE II - UNION SECURITY

2

.1:

Agency Shol Membership in the Union is not compulsory. Regular emplovees
have the right to join, not join, maintain, or drop their membership in the Union,
as they see f1t. Neither party shall exert any pressure on or discriminate against
any emplovee regarding such matters.

Al Membership in the Union is separate, apart and distinct from the
assumption by one of his equal obligation to the extent that he received
equal benefits. The Union is required under this Agreement to represent
all of the employees in the bargaining unit fairly and equally without
regard to whether or not an employee is a member of the Union. The
terms of this Agreement have been made for all emplovees in the
bargaining unit and not only for members in the Union, and this
Agreement has been executed by the Emplover after it has satisfied itself
that the CUnion is the choice of a majority of the emplovees in the
bargaining unit.  Accordingly, it is fair that each emplovee in the
bargaining unit pay his own wayv and assume his fair share of the
obligation along with the grant of equal benefit contained in this
paragrapil.

2 (1 aveoidanes anth e dolicy set forth under Sections i.: and 2.: ot this
vareemant ] vn*.*'m-"mq 1 the hapoainice anit chall choare Girse o he

TN HPDOrT ot e enehisive “},‘].‘I‘ ,HT'HI’HT .the};enta'ti\je ’3\; '_;:n-jl\_'incr iy
the exciusive bargaining ;enresentative 1 service fee vivich mav he
guvaient o the amount of dues uniformiv reauired of memiers of the
axXCiusive hargaiming sepresentutive. for present reguiar emplovees, slch
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[

pavment shall commence thirtv-one (31) davs following the effective date
or on the date of execution of this Agreement, whichever is the later. For
new emplovees, the pavment shall start thirtv-one (31) davs following date
of emoioviment.

Check Off. During the period of time covered by this Agreement, the Emplover
agrees o deduct from the pay of any employee all dues ana/or indtiativn fees of

Local, provided however, that the Union presents to the Emplover anthorizations,
signed by such emplovees, allowing such deductions and payments to the Local

Union. This may be done through the steward of the Union.

Al Amount of initiation fee and dues will be certitied to the Emplover by the
Secretary-Ireasurer of the Union,

B. Monthly agency fees and initial agency fees will be deducted by the
Employer and transmitted to the Union under the same circumstances as
prescribed above for the deduction and transmission of Union dues and
initiation fees.

C. The Union shall indemnify and save the Employer harmless from any and
all claims, demands, suits or any other action arising out of these
provisions or from complving with any request for termination of these
provisions.

ARTICLE III - REPRESENTATION

3.

t'._.lJ

1:

&4

Collective Bargaining Committee. The Employer agrees to recognize a collective
bargaining committee composed of not more than two (2) employees plus one
representative trom COAM. Members of the collective bargaining committee
shall act in a representative capacity for the purposes of contract negotiations and
processing grievances as provided in the grievance procedure. The Union shall
advise the Emplover in writing of the names of the committee members in
advance of the Emplover's recognition.

Lost Time. On-duty officers who are members of the bargaining committee shall
be paid for lost time from their regular schedule during negotiations. It is
intended, however, that bargaining shall be scheduled when the least number of
persons on the negotiating team are on duty. [If, in the course of a bargaining
session, 1t 1s necessary for the on-duty officer to perform duties in the jail,
bargaining sessions will be postponed and rescheduled, if necessarv. The
processing of grievances may aiso be done during on-duty time without ioss of
DAY OF henefits provided. nowever, that off-dutv fime is unavaiiable,

200 Leelalal Uotnly COAN -y
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ARTICLE IV - MANAGEMENT RIGHTS

4.1

4.3:

3 It is understood and hereby agreed that the Emplover
v and exclusively, all of its inherent and custem ary
. G autheiily ol menagement (o manage the Emplover's
Opelatlonb. and its }udvment these respects shall not be subject to challenge
These rights vosled in the Employer umiuac, but are not ilimited to, those
provided by statute or law along with the right to direct, hire, promaote, transfer,
assign and retain employees in positions within the County consistent with the
emplovee's ability to perform the assigned work. Further, to suspend, demote,
discharge non-initial probationarv emplovee for just cause, or take such other

Emplover's Rig
reserves and retal
. J_‘

disciplinary action which is necessarv to maintain the efficient administration of

the Emplover. It is also agreed that the Employer has the right to determine the
method and means of work and the number of personnel, by which the business
of the Emplover shall be conducted and to take whatever action is necessary to
carry out the duty and obligation of the Employer to the taxpayers thereof. The
Employer shall also have the power to make rules and regulations relating to
personnel policles, procedures and working conditions not inconsistent with the
express terms of this Agreement, and said rules and regulations shall be
reascnable.

Temporary Emplovees. The Emplover reserves the right to hire temporary or
irregular emplovees provided these emplovees are not hired to displace regular
full-time employvees. Such employees shall not be subject to the terms of this
Agreement.,

Rules and Regulations. The Employer reserves the right to establish and publish,
from time to time, reasonable rules and regulations of which it shall deem proper
to govern the conduct of its emplovees, not inconsistent with this Agreement.
The Union shall receive a copy of such rules.

ARTICLE V - GRIEVANCE AND ARBITRATION PROCEDURE

Grievance Procedure. It is mutually agreed that all grievances, disputes or
complaints arising under this Agreement shail be settled in accordance with the
procedure herein provided. Every effort shall be made to adjust controversies
and disagreements in an amicable manner between the Union and the Emplover.

No grievance shail be presented based on facts or events the employee had
kmowledge of «which occurred prior to five {5) days before the grievance is
presented:; and in any event, no grievance shall be presented in writing based on
fcts or events whiich have ocenrred brior to twenty 201 davs bhefore the
grievance s presented. Ay grievance not carried to the next step by the Union
\nhlhl e Shidle uJiL; L*.l'l‘.‘.i[']. U S 2NIeEGn 18 hday :'13‘1\'13, :'JB!.-!}"I .I%I'f.“!.‘fﬂ on

e . R TP I e T T | U L . N . EEN . -
writing, sl be AULOMATICALY 2i0ned 0Ll thie vusts Of fle fast disposition,

'1‘!:@ s teagaavrr-

\,-\t gt
b e il

. . H R ) . L . .
SUOTROQULNIG NS Say Suck ALEUD Ol i d Jhodieldt

settlement covermg anv per 10(1 wvond owenty-tive {25) davs orior to the date 1
antten grevance s oresented:; provided, however, that in the =ase of vav

2003 Leclinun Ceuaty COAM — Cortections Seracinls
Sileellve danuaiy 1L 200 through Oecemner i 2o

BT TP L

o




v

b

il

shortage of which an emplovee may not have been aware before receiving his pay,
any adjustment made shall be retroactive to the beginning of the pay period in
which the shortage ceeurred, if the emplovee presents hl% gricvance within ten
(107 davs after he,/she Lue\\ ov should have known of the pay Shortage.

Thpe limits may be mutually extended by the County and the Union in writing, in

PO PRI PRt 75 DNURETS F I, | PRI RS S pn Rprapuppuy Mg, B |
»\-h;b;l Case Wie oo '.L:L_Lt:-_LLtu‘)- axternded Gale sl preyeail.

When reference to davs is made, only weekdays, Monday through Friday, will be
considered. Saturday, Sundays and Holidays shall not be conmdeled in those
time periods. Time limits set forth in this grievance procedure shall be strictly
adhered to unless time shall be extended by mutual written agreement of the
parties.

Grievance Procedure. If any such grievances shall be pending at the effective date
of this Agreement or arise during the term of this Agreement, such grievances
shall be submitted to the following Grievance Procedure:

Step 1. An emplovee having a grievance as defined above shall first present the
matter crally to the employee's supervisor or the Undersheriff. If requested, the

employee’s steward or other Union representative may be present.

Step 2. If the grievance is not resolved in Step 1, it shall be reduced to writing and
presented to the Sheriff or Undersheriff. The written grievance shall be
presented within five (5) days of the Step 1 meeting. The written grievance shall
name the emplovee(s) involved, shall state the facts giving rise to the grievance
and the specific provision or provisions of the contract alleged to have been
violated, shall indicate the relief requested, and shall be signed by the emplovee.
The Sheriff shall answer the grievance in writing no later than ten {(10) days after
receipt of the written grievance.

Step 3. For grievances solely of an economic nature (grievances concerning pay
and/or benetits). if the grievance is not resolved in Step 2, the grievance shall be
presented in writing to the County Administrator within five (5} days of Step 2.
The County Administrator shall answer the grievance in writing no later than ten
{106) days aiter receipt of the written grievance.

If the Emplover does not answer a grievance within the time limits prescribed in
this Article, the grievance will be considered automatically referred to the next
step of the Grievance Procedure.

Any grievance which arose prior to the effective date of the Agreement, except
srievances nending as of the wffective date. shail not be nrocessed.

JLEV ST e le e Sl Lainohoyves LU o i_'t-_apL'P:;enmri\-'w. s Inding n
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5.

5.

5.10:

[

8:

o:

P

The sole remedy available to anv emplovee for any alleged breach of this
Agreement will be pursuant to the grievance procedure.

{f a grievance is not resoived at Step 2 (or S tep 3 o onﬁmw grievances)} of th
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option, submit the grievance to drbltlatlon by w 1tten notice deliv eled to the
other party ten ‘(‘“} "Iu.v\ 3 atter Lr_-\c:qﬂ. of the L 1_‘111-t)zu} et's last answer, The willten
notice shall state the issue involved, the position of the parties filing tor
arbitration, and the relief requested. If no such notice is given within the ten {10)
day period, or if the matter is not otherwise properly in arbitration, the
Emplover's answer shall be tinal and binding on the Union and the emplovee(s)
involved.
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Following receipt of the notice to arbitrate, the Union and the Employer shall
proceed to select an Arbitrator. If the Arbitrator is not mutually selected within
the ten (10) davs following receipt of the written notice, either the Union or the
Employer may, within the next five (5) days, apply in writing to the Federal
Mediation and Conciliation Service (FMCS) for appointment of an arbitrator
under its rules, with a copy to the other side. It is agreed that the application to
FMCS will stipulate that all members of the panel proposed shall be members of
the American Academy of Arbitrators. It is further agreed that no more than one
grievance may be submitted to the same Arbitrator at the same time unless
otherwise m utuahv agreed in writing.

The jurisdiction of the Arbitrator shall be limited to the case presented before
him. The Arbitrator shall have no power to substitute his judgment for that of the

Employer. If either party shall claim before the Arbitrator that a particular
grievance fails to meet the tests of arbitrability, the Arbitrator shall proceed to
decide such issuc of arbitrability, including giving both sides the opportunity to
file post-hearing briefs, before proceeding to hear the case upon the merits. If the
grievance concerns matters not subject to arbitration, the Arbitrator shall return
the grievance and all documents relating thereto, to the parties without decision.

The_Arbitrator's powers shall be limited to the application and interpretation of
this Agreement as written. The Arbitrator shall be at all times governed wholly
by the terms of this Agreement, and he shall have no power or authority to
amend, alter, or modify this Agreement in any respect. By accepting a case from
the parties. the Avbitrator acknowledges his limitation of authority and agrees not
to decide an i1ssue which is outside of his jurisdiction under this Agreement. The
Arbitrator shall not imply obligations or conditions binding upon the Emplover
from this Agreement, it being understood that anv matter not specifically set
forth heretn remains with the reserved rights of the Empiover. The Arbitrator
shall have no power to substitute his/her discretion for the Emplover's in cases
winere the i{mpi(-'\'m‘ 15 '5i‘\'en diseretion by this Ag reement.  However, the
it L=apioves fo il duy o e:euisu_m 5
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5.13:

At the time ot the Arbitration Hearing, both the Employer and the Union shall
have the right to examine and cross-examine witnesses. Upon request of either
the Jilnmo‘ er or the Union, or 'rho Arpitrator, a rranseript of the hearing shall be
.ucu.u. and tumished to the Arb bitrator with the EI}ipl(J}'_el_ aindt tne Unioi ili:i";"i.llg Wl
opportunity to purchase their own copy. At the close of the hearing, the
Arbitrator shall afford the Emplover and the Uulon a reasclable opportunity to
furnish briefs.

Each party shall pay its own costs of processing grievances through the Grievance
and Arbitration Procedures. The fee of the Arbitrator, his/her travel expenses,
and the cost of any room or facilities and the cxpenses of the arbitration,
including the expense of a transcript, if any, shall be borne equally by the parties.
The fees and wages of representatives, counsel, witnesses, or cother persons
attending the Hearing on behalf of a party and all other expenses shall be borne
by the party incurring the same, provided that the Grievant shall not be subject to
pay reduction while attending the Hearing.

After a case has been appealed to the Federal Mediation and Conciliation Service,
it cannot be withdrawn except by mutual written agreement of the parties.

The decision of the Arbitrator, if within the scope of his/her authority as set forth
above, shall, subject to the judicial review, be final and binding on both parties.

Any grievance not appealed to arbitration prior to the expiration of this
Agreement shall not be subject to arbitration but may be referred to negotiations
by the moving party unless otherwise mutnally agreed in writing.

Election of Remedies. The Union agrees to limit its representation of employees,
covered by this Agreement, in matters involving grievances, to one proceeding
related to each such grievance, whether that proceeding involves a grievance
arbitration, which the Union shall determine in its sole discretion, veteran's
preference hearing, ¢ivil rights claim, or other claim before another tribunal or
court, unless the additional proceeding involves an unfair labor practice charge
before the Michigan Employees' Relations Commission.

ARTICLE VI - SENTORITY

6.1

Seniority Definition. Seniority shall be defined as the length of the emplovee's
continuous service in the Department and classification affected commencing
from his tast date of assignment. Seniority shall continue to accumuiate for up to
a4 maximum of twelve (127 months during all approved leaves of absence.
iimpiuyees '- -\-n.-, vere assigled on e same date siall be placed on the seniority
st adinh S wrier of ST, selnerity - sk ST e A 2 pIoyver Dy mo
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6.3:

Ho

seniority shall be used for benefit purposes. Classification senioritv shall be the
length of the emplovee’s continucus service in his current rank.

Probationary Pm‘iod All supervisory emulmees shall be on probation Jr'rtn: a

I VAR | IR SR W .
ucuuu o L\\l'l\l_ Ilh- MGnLns oo ua,n,nug_. LJ.J.C:J.L u.;Lt, UL i.-'}.'v'ihl_,uuu L.'L'lh Lie

meloxeg probdtlon the emploxee may be reduced in rank to his former ranl\ by
the LIILPLL.F}LL withott Luoalu tu we reeuurse Lo s agreeinent, prov ided said
action shall not be taken in an arbitrary or capricious manner. The emplovee
shall have the burden of showing arbitrariness, or capricicusness. If the
emplovee is reduced in rank by the Employer during his term of probation he
shall revert back to his former rank without loss of seniority. The emplovee’s
probaticnary period shall be extended for a like amount of days for absences
exceeding five (5) consecutive work days, except for vacations.

Loss_of Senigrity. An employee shall lose his seniority and the employment
relationship shall end for any of the following reasons:

A. If he quits or resigns.

B If he is discharged or terminated and is not reinstated pursuant to the
terms of this Agreement.

C. If he retires.

D. If he is absent from work for two (2) consecutive days without prior notice
to the Sheritf and unless a satisfactory reason for such absence is given.

E. It he fails to return to work at the specified time upon the expiration of a
leave of absence or vacation, unless other arrangements are reasonably
agreed upon. Exceptions to paragraphs (D) and (E) hereof may be made at
the discretion of the Emplover.

F. If an emplovee is absent from work for twentv-four (24) consecutive
months due to a compensable condition or injury. At the request of an
emplovee, the Emplover may under extraordinary circumstances extend
the twentyv-four (24} monlh time iimit,

G. He/she is convicted or pleads guilty to a felony or high court or domestic
violence misdemeanor.
H. Knowingly falsifies his/her emplovment application or any Employer

required report.

iShlft Assivnments.  {n making a shuit assignment and zhoice of pass Jayvs,
Ssaderiiivil nad et utivi vl oe Iven (o die senlonty of he ndividials
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~vperienced sercennel ot all Thimes. the consideration shail act Se imited o
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6.5:

6.6:

Sergeants will be atforded the opportunity to bid thei» shifts (work schedules) by
seniority on a quarterly basis (top to bottom.) In the tourth guarter, management
shall reassign staff to a different shitt if they haven't changed or attempted to
change shifts during tie first three quarters,

When operational considerations or emplovee personal situations (includin g but
not Hmited oo oourt appearances, 1;1.;..“3:, Spedial de .cillb, bpt‘lej itld;lllLLiLdulb
or training and rhwlphnei require the presence of a particular officer on a given
shift, the Sheriff may assign or re-assign Sergeants as required to meet the needs
of the department.

In the event the Sheriff determines the need to assign an employee from cne shift
to another and it is necessarv to replace the employvee who was reassigned,
volunteers will be sought. If there are not any volunteers to take the place of the
reassigned employee, the selection will be made by seniority from the shift having
an extra person with the junior person in that shift being assigned. An employee
that has been reassigned by the Sheriff wil} not be eligible to trade shifts.
Employees that feet thev were unreasonabiy reassigned may file a grievance as a
result of a reassignment.

Lavoff and Recall. Emplovees shall be laid off or recalled bv classification
according to their seniority to bump an employee with less seniority in the unit.

Recall. Employees who are laid off shall be recalled to their former classification
in order of their seniority when the work force is to be increased. Notice of recall
shall be sent to the employee by registered or certified mail at his address of
record with the Emplover. If an employee fails to report for work within five (5)
calendar days of receipt of the notice of recall, he shall be considered a "Quit."

An employee who is transferred to a job outside the bargaining unit shall retain
and accumulate classification seniority whether such transfer was made before or
after the Association was first recognized as a bargaining representative for the
unit. It such emplovee is later transferred back to the bargaining unit, he may
exercise accumulated classification seniority credits in a classification he last held
or in a classification in which he had seniority. This shall not limit the County's
right to discipline the employee for cause while resigned to a job outside the
bargaining unit. Emplovees who are transferred or promoted out of the
bargaining unit shall, if demoted or transferred back into the bargaining unit,
retain their previous seniority and may bump the least senior person in the
bargaining unit.

ARTICLE VII - WORKWEEK
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Work Schedule. Work schedules are defined as an emplovee’ assigned hours,
days of the week, and doavs off (pass davs} The work schedule shall be

-

ewhbllghed h\ ihe ht’lf‘l‘ft Jn(i shatl be Pﬂqt(‘d at least T\\PI"‘f"-—PV’I“It L2 jx‘ g in

aovanco ot L}L\— SUATT O1 L0 AW *thcui_lie.
Al emipiovess shall Lo expecled (0 work reasonable amounts of
overtime. Overtime, other than of an emergency nature, must be authorized by
the Sheriff or his designee. An employee shall not be required to work more than
sixteen (16) hours in a twenty-four (24) hour period, except under emergency
conditions. An employee shall not be required to work more than four (4)
scheduled pass days In any twe consecutive pay pericds as overtime.

purposes of this section only, holidays shall be treated the same as pass days.

T
ror

It is recognized by the parties that there are different bargaining units emploved
by the same emplover, with the difference being that members of the COAM are
In supervisory positions.

It is also recognized that members from the Bargaining Unit, where the overtime
was created, will have the first priority for filling the whole shift and will also be
responsible for filling the shift if it cannot be filled voluntarily.

For purposes of overtime, the parties recognize four (4} types of overtime.

1. Scheduled Overtime. Whenever it is necessary to fill a shitt for overtime,
and it is fourteen (14) davs or more between the scheduling date and the
date of the shift to be filled.

2. Unscheduled OQvertime. Whenever overtime is necessary to fill a shift and
there are less than seven (7) days between the scheduling date and the
date of the shift to be filled.

3. Posted Unscheduled Overtime. Whenever overtime is necessary to fill a
shift and there are between seven (7) and fourteen (14) days between the
scheduling date and the date of the shift to be filled.

4. Transport/Hospital Guard Shift Assicnment. Whenever overtime is
necessary in order to till a transport (shift) assignment and without regard
to time.

Scheduled Overtime. Scheduled overtime will be assigned as equally as possible
by the Bargaining Unit and by the person responsible for the schedule.
Scheduled overtime will be filled in the prescribed manner except in cases of an
emergency.  The yvertime shift shail be posted. Members of both Bargaining
,.,[llt‘:;., WO e on ,Jdbs day, may sign up Jor the shitt. Members who are mnlunc

e oreviotis siuil of e UdU LETer TRC o ertine may sign ap iGr S oUr-aonn Jleeks
3 N A TR L S TRV TY .3i11i'{'. Thase [wui-bour olocks are dmited o only those
ndividunis '.\«';I‘Eiil‘.g 1 oprovicus shift oroo shift immediotely Sllaowing, o o
memnes o ease cannet S che shif, chen the shift wall Se designated as 1 vspiit

shitt,” providing that two members nave “igned ap and agree to split the shift,

a4 * - i N 4
Jemgnated as 4 “spiit shift,” volunteers who sign up shall have preference. If
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there are not volunteers, then the shift mav be deferred to the other Bargaining
Unit.

Unscheduied Overfime. The most senior person on pass of the respective

TFaramimtmer ik 1
Gl el il LT WO
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be called at home and 1« 20 csved o work, IF there s no
answer at the home telephone, or the person refuses the overtime, the next senior
DEersoll DI Jass tronm that Bf‘.‘[s"l“uub L.,uj.L shall be called at home und req juesied
to work. If this officer refuses the overtime. or is not available at home, the
overtime will be offered to the next junior officer on pass. If the junior officer
refuses the overtime, or is not available at home, the overtime will be offered to
the next junior officer on pass. If the junior officer on pass is not available and all
other junior officers on pass have been exhausted, then the shift will be deferred
to the other Bargaining Unit, utilizing the same procedure(s) for filling the shift.
If the shift cannot be filled, then the shift working will be required to hold over
four {4) hours and the shift after required to come in four (4) hours early.
Members of the Bargaining Unit where the overtime originated shall be
responsible for filling these vacancies unless other members volunteer for the
time.

Posted Unscheduled Overtime. This shift will be filled the same as Scheduled
Overtime with the exception that “seniority” within the Bargaining Unit, will be
the factor in filling the shift. Preference shall be given to the respective
Bargaining Unit member from which the overtime shift originated.

Transport Duty & Hospital Guard. Correctional Deputies are the primary
custodians of all prisoners in custody. Hospital guard and transports between
agencies, court or health care are the primary responsibilitv of the Corrections
Division and shail be assigned to those personnel when possible. When unable to
fulfill assignment, the Correctional Sergeant should contact the Law Enforcement
Sergeant and request assistance. If unable to utilize Law Enforcement personnel
on duty, the Correctional Sergeant will contact “off duty” correctional personnel
and offer overtime or compel personnel to respond to office for assignment.

Emplovees have no “entitlement” to a specific assignment. The “on-duty”
Sergeant shall determine who is assigned to what task dependent upon all
considerations at any time.

Sheriff or designee shall have total responsibility for assignment of priscner
transports of those in custody (on scene arrests do not apply.)

Premium Payv. Premiwm pay shall be paid at the rate of time and one-half {14%)
the employee's reguiar rate of pav for ail hours paid in =xcess of the normal
workweek. i 1 holidav oceurs u.'lurin;z the workweek. the ampiovee shall receive
che holldaay premium rate i he worked the hoiidayv.
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7.8:

Corrections Work. During the period of this Agreement. it shall be the policy of

the Sheriff to maintain at least three (3) qualified Correctiom Ofticers within the
Jail twenty four (24) hours a day. Contract employees shall not be required to
perform non-corrections functions.  All duties meqenﬂx performed shall be

e - . — . — .—\.-Jﬁl- T
defined as Corrections Werk, Any variations may be made by mutual agrsement
T At " F P I B e T LT L Ty 1 o 1
T;&lnlns. Train nJ.J :Jlfluu o TE lLLLLtJLL 4t toe \AJ.ULJ_\JLJ.LII.J. UJ. inL Jl'i:'l_ui ..l’lLL \,Aldll J(:‘

compensated «t the straight time rate if during working hours.

The Sheriff or his designee will assume the scheduling and posting of overtime
responsibilities.

ARTICLE VIII - HOLIDAYS

8.1:

8.2:

3.3:

Holiday Eligibility., Emplovees' eligibility for holiday pay are subject to the
following conditions and qualifications:

A. The employee must work his hours on the employee's last regularly
scheduled day before and the first regularly scheduled day after the
heliday, unless the employee is on a workers compensation leave.

B. An emplovee who is scheduled to work on a holiday, but fails to report for
work, shall not be entitled to holiday pay, unless the employee is on a
workers compensation leave .

C. It the emplovee is on vacation, he shall receive holiday pay for any
recognized holiday which oceurs during the employee's vacation.

Recognized Holidays. All employees meeting the holiday eligibility requirements

in Section 8.1 above shall be granted the following holidays with pay:

New Year's Day *Labor Day

Martin Luther King, Jr. Day Veteran's Day

*President’s Day Thanksgiving Day

*Memorial Day Christmas Day

Independence Day Birthday - Which coincide with a

recognized holidav, will be taken
on a separate day at the officer's
discretion within the same payv
period

Joliday Premijum Pay. Those emplovees required fo work om an estabiished
-mnud\ sl recove LW and one-aaif 12y dmes the hourly rate for each hour

VirReth Lo vorked shaedl e cand abocne cale of dime ana ogte-dait, lor
surposes of l oF Artele VI boddavs shail be the wadibonal dav, aowever.
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ARTICLE IX - VACATIONS

9.1

9.3:

9.4:

9.6:

Vacation Benefits, Full-time {‘?!'!1‘.}[0‘_.’(:_’-(-‘.8 shall receive vacations ‘.\";th pay in
[ He
accorduance with the ib“(f)\\-’iﬂg schedule:

]

One (1) veay of serviee 6 working davs

Tuwo (o) vears ot service 12 working days
Five (3] vears of service 18 working davs
Ten (10) vears of service 20 working days
Fifteen {15) vears of service 22 working davs

Regular Vacation Selection. Eligible emplovees may elect to use up to fourteen
(14) days of vacation leave, exclusive of leave days, and holidays in any one
selection.

Vacation requests of two (2) days or less will be allowed with a minimum of one
(1) week notice in the Administration's discretion if the employee's shift(s) can be
filled. Ewmplovees who schedule six (6) or more consecutive days of vacation wil}
not be ordered in for overtime under paragraph 7.3 during pass days which occur
during the scheduled vacation, including these contiguous to the vacation.

Accrual. Vacation in the previous vacation vear shall accrue based on 1/12th of
the emplovee's annual amount of vacation for each month the employee worked
for the County. In order to constitute a month of work, an employee must be
paid for fifty (50%) percent of the scheduled working days in the month.

Employees may donate up to ten (10) days of a combination of their own sick or
vacation time for injured or sick employees who have exhausted all of their sick
and vacation time.

Employees shall acerue vacation days on a monthly basis to a maximum of thirty
(30} days (or 240 hours.) No days bevond thirty (30) shail be earried over into
another month except in those cases where an employee was not able to use
enough time to keep them within the maximum range. Such exceptions shall
only be with the approval of the Sheriff. Vacation time shall be paid out on a pro-
rated basis for the emplovee's last vear worked upon the employee's retirement.

Buvout of Vacation Hours. An emplovee is permitted to take regular pav in leu
of vacation days for forty {40} vacation hours, once per calendar vear during the
month of December. Requests shall be made no later than December 10t

ARTICLE X - LitAVES OF ABSENCE

L7 1oUns
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10,20

ot teave shall be available annually to be used on an hourly basis. No
accumulation or carrvover shall be allowed from vear to vear.

B. Empiovees shall norma 11} give the Emplover at least torti-eight (48} hours
advance notice of thelr intent o use a personal day '-:nlesu :iui‘lle:;':s‘ ur

imjury prevents same. Personal days will normally be glanted unless an
fmergency exists ot requ ired :rLLnLhiD cannot be schieduled. }&(_u_pf under
bpecuﬂ circumstances, personal davs will not be granted to more than one
officer per division, per shift.

O

The Sheriff may require, as a condition of return to work from personal
leave, used as sick leave, a medical certificate setting forth reasons for the
leave and ability to return to work when there is reason to believe that the
health or safetv of the employee or other personnel may be affected.
Falsitication of the medical certificate or falsely setting forth reasons for
the specific injury or illness may constitute glounds tor discipline, up to
and including dismissal.

D. In cases where employees have exhausted their perscnal leave, they may
use vacation days to meet the eligibility requirements of Lhe sick an
accident policy.

E. Annual Personal Leave Pavoff. To be paid for unused hours in the 96 hour
block at the sergeant’s actual wage as of December 10.

F. If a holiday falls during a time an employee is on personal leave, the
employee will receive holiday pay only and will not be charged a personal
day. The employee will receive only the pay for the holiday.

New hires ecmploved after January 1st of each vear shall receive pro-rated
personal leave days In relationship to the number of months left in the
year. New hires shall also be entitled to an additional eight (8) hours of
leave annually to be used on an hourly basis.

)

H. Employees who leave the employ of the County other than for retirement
shall have that yvear's personal leave pro-rated in relationship to the
number of months worked in the vear the employee leaves.

Sick and Accident Insurance. The Emplover agrees to establish a short-term and

long-term disability insurance program as soon as practicable following the
execution of this Agreement. All full-time emplovees shall be eligible for sickness
and accident insurance coverage in un amount equal to sixty percent (60%) of
their normal 2ross weekly wage (up to 3500.00 per week.? These henefits shalil
De pavable rom e fdrst (1) Jday of disapility due o accidentai bodily injury or

“1s T B O T S S S o . . "
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aav ot injurvyiliness upon cerufication of the disability.  Long-term 11:::1[31111'\’
shall arovide for ixoe peveent 6093 5f an amplovee’s Jross weekiv wage | based
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Letter of Understanding
between

Leelanau County Sheriff
County of Leelanau

and

COAM {(Corrections)

The parties agree to the following change in language in the current labor contract in
effect.

Specifically, Article XI - Insurance:

Section 11.1: Unchanged
Section 11.2: Unchanged
Section 11.3: Unchanged
Section 11.4: Unchanged
Section 11.5: Unchanged
Section 11.6: Unchanged
Section 11.7: Unchanged
Section 11.8: Unchanged
Section 11.9: Unchanged
Section 11.10 Unchanged

Add Section 11.11:  As an option, members shall be given the option of enrolling in
the Blue Cross PPO2 Plan as offered to other employees of
Leelanau County. The co-pay cap process as outlined in Section
11.1 shall be in effect for the PPO2 Plan.

At the time of the execution of this Agreement, the cost for the PPO2 Plan is below the
cap, therefore, there is no employee co-pay.

Q&é—%ﬂ? o 'a"i/c’./.' T

Robert L. Hawley, Chair (/ William White, President
Board of Commissioners COAM -- Corrections

Date: /& ~/-0 g Date:

Mlchae] Oltersgorf Sh@

Date: [l L? ﬁf

Date: 2/ /7?




10.3:

upon forty £ 10) hours of work per week) up to $5,000.00 per month. Long-term
disability will continue to age 63, or as dictated by the insurance policy in effect.

1

Healtn Insuragce. Emplovees notmally eligible for health insurance under
Article 11,1 of this Agreement shall continue to receive tully paid health insurance

TR Y S
[l P A ¥

for the first six {6) months of any disability.

Seniority. Seniority for any non-duty related disability shall continue for twenty-
four (24) months trom the date of injury or illness.

Family Medical Leave Act Leaves. In accordance with the Family and Medical
Leave Act (EMLA), the County shall grant an FMLA leave for one or more of the
following:

A, A serious health condition that makes the employee unable to perform the
functions of his/her position;

B. In order to care for the employee’'s spouse, child or parent it the person
being cared for has a serious health condition;

C. Because of the placement of a son or daughter with the employee for
adoption or foster care and in order to care for such son or daughter;

D. Because of the birth of a son or daughter of the employee and in order to

care for such son or daughter.

When a FMLA leave is granted, the employvee must utilize accumulated personal
days, sick days and accumulated vacation days (in that order) after which time
the leave is unpaid.

ARTICLE XI - INSURANCE

11.1:

Hospitalization Insurance. The Employver shall make available the Blue Cross
PPO Option 1 health insurance pian with $10/$20 drug rider for full-time
emplovees. The Employer will pay the full premium for the full-time empiovee,
his wife, and dependent children up to the age of nineteen (19). Participation in
this Plan requires properly signed application forms by each emplovee. Effective
date of coverage for new emplovees will be in accordance with the Blue
Cross/Blue shield provisions. The Emplover shall have the tight to change
carriers or providers as long as equivalent coverage is obtained.

The cost shaid e capped at the 2008 levels:

A, . i
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11.2:

11.3:

11.4:

11.5:

11.6:

11.

BN

For 2009 and 2010, the Emplover agrees to increase the cap based on July
Annual CPI, All Cities NSA, from previcus vears. The emplovee co-pay per

k]

month for 2008 snali be:

Single $:40.00 per month
T Derson $77.98 per wonih
Familv $90.88 per month

The understanding is that as soon as the emplover can verify actual cost due to
self insuring, the co-pay will be re-evaluated. If the actual cost is less than the
cap In effect. the co-pay will be eliminated. If the cost is more than the cap, the
employees will pav the difference.

For 2009 and 2010, the Unilon may request to reopen the contract to negotiate
health insurance benefits if Jarge increases in cost occur.

Life Insurance . The Empioyer agrees to pay the entire premium cost of thirty

thousand dollars {$30,000.00) of life insurance on all full-time emplovees.

False Arrest Insurance. The Employer shall provide insurance to cover false
arrest.

Legal Assistance. Consistent with the faise arrest insurance policy, the Employer
will provide to the employee such legal assistance as will be required or needed as
a result of the good faith performance of acts occurring when and while said
employee is in the legal performance of his police duties and responsibilities.

Eye and Dental. The Emplover agrees to provide Eye and Dental Plan equivalent
to current coverage for full-time emplovees and their dependents,

Worker's Compensation. The Employer shall provide Worker's Compensation
protection for all employees as required bv law. Health insurance benefits
currently provided to the employee shall continue the first twelve (12) months
while the emplovee is on Worker's Compensation. Emplovee to pay the normal
CO-pay.

Insurance benefits under Sections 11.1, 11.2 and 11.5 are discontinued the last day
of the month swhen an employee is laid off, goes on leave of absence or is
terminated except as otherwise is provided in the FMLA or subject to applicable
COBRA regulations.

wimplovees shudl be allowed to buy at Fmplover rates heaith care coverage for
dependents noer now coverea oy the Empiover. Emplovees mav purchase i'<‘(;‘ "D,

e = T T T T UV Tl I S I I AT . . X e

CGp A5 JUVeTede U T Toung Adudt Do SOVENIe By S0 lTent LIaer 2l detines
| : . c

cead A e v oy RS FER 3]

B I S S A LRl s,

i . . (R U . - I

R TR T N Y R AR T NN B R N AL TS PR Y A hr\ 'ﬂrn"ﬂhh- 1‘.—1v1ﬂn1v1« +| - --,\1— e .-,,..”4_1 T
' - A . iAilead rhvrand ohar o A N T S T

208tS, provived the retiree s enmlleu 1 the ¢ ounrw 1eaith pian,

08 Lechinan County COAM — Correetions Sergeants
Sitective sanuary L 2ood throagn Decomber 51, 2010

Aae i o1 0y




11.10: If health insurance is available for an emplovee through another source, the
emplovee may receive a 50% pavout of payment in lieu of obtaining heal’[h
insurance, 1t covered under ancther plan. The emplovee must provide
documentation of enroliment in alternative coverage betore receiving opt out

IV LRt
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ARTICLE XII - CALL BACK PAY

12.1:  Call Back Pay. A three (3) hour minimum pay at the scheduled overtime rate
shall be paid to emplovees when called back to work after their normal scheduled
shift.

12.2: Said members are expected to be available for call back and shall keep the Jail
Administrator, Sheriff or Undersheriff advised of how thev can be reached.

Al It is understood that an emplovee on a scheduled vacation shall not be
expected to be availabie for cali-back during the period of said vacation.
ARTICLE XIIT - SHIF! DIFFERENTIAL

13.1: Shift Differential. Employees shall be paid a shift differential of 3% of their base
hourly rate for hours worked between 1800 and 0600 (6:00 p.m. — 6:00 a.m.)

ARTICLE X1V - DISCIPLINE

14.1: Discipline. No seniority emplovee shall be discharged or otherwise disciplined
except for just cause.

14.2: Disciplinary Notice. All emplovees shall have the right to be represented by their
Union representative at all disciplinary conferences or procedures.

14.3: Progressive Discipline. The Emplover dcknowledges the desirability of use of the
principles ot progressive and cortective discipline where appropriate. The Union
acknowledges, however that progressive discipline need not be utilized for major
or chronic offenses. Progressive discipline would typically be applied using the
following format:

st offense - written warning
2nd vilense - written reprimand
ard offense - %tlSl)l—‘ﬂ“ﬂ()l'].

ath oitense - discharge
- T T T T I L1 T S ST L
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emplovee's file upon the emplovee's completion of discipline free periods as set
out below:

Written warning - 1 vear

TA el o

In imposing discipiine ou a surtent charge, the Smployer shall not counsider any
minor disciplinary actions which occurred more than four vears previously,
unless dircctiy related to the current charge.

14.5: Policy and Procedures. All policies and procedures of the Sheriff's Department
shall be approved by signature and date of the Sheriff before implementation.

ARTICLE XV - BULLETIN BOARDS

15.1:  The Employer will provide a bulletin board in the Jail Control Room, which may
be used by the Union for posting notices pertaining to Union business.

[y
o
1o

Notices of Union meetings, and Union elections and appointments, or other
Union business, may be posted on these boards without prior approval by the
Employer, no othier notices shall be posted thereon without the prior approval of
the Emplover.

ARTICLE XVI - UNION MEETINGS
16.1: Meetings. The Union may schedule and conduct its meetings on Sheriff's

Department property provided it does not disrupt the duties of the employees or
the efficient operation of the Department.

ARTICLE XVII - FUNERAL/BEREFAVEMENT LEAVE

17.1:  Funeral/Bereavemeut Leave. Employees will be paid for four (4) davs' absence in
the case of death in his immediate tamily and five (5) days if such death is out of
state. Immediate family means father, mother, sister, brother, child, wife,
husband, grandparent, grandchildren, mother-in-law, father-in-law, step-parent,
step-child, step-brother, step-sister, and dependents living at the house. This is
in addition to vacation and sick leave time.

17.2:  Funeral Expenses. The Empliover agrees to defrav tuneral and burial expenses of
any Union member of the Sheriff's Office killed in the line of durv. un ro
maxunum 2l 5T 300.00.

ARTTCL 2 XVIIT - UNTEFORM VAINTENANCYE REIMBURSEMENT

8. Undorm vamtenance Reymbursement. The fmpiover agrees to pav to ail fuil-
mime sergennts the sum of fve dundred seventy-tive doilavs {S575).

Liib AL

2003 Leetana County COAM — Curreeiions Sergoants
Llfecrive January ., 2008 through December 51,0 2610

e s ar g




18.2:

18.3:

ARTICLE XIX - MILEAG!

19.1:

Pavinent of fie respective maintenance reimbursement will be made in
November or saen vear, For new emplovees, the reimbursement will be pr')rated

Dased on montis um .\eﬂ in the vear iloundea to the nearest whaole monm 1. e, if

]
]1{1 (\mv\lr'\\ Qv o
Ll \.lelJl\J\\_ Dwd

eceive credit tur the Iﬂulltll}. In the case of officers promoted to command (or
’ie*l’}C‘Cu‘l o oeorreetions sy, M
worked in the command rank or the corrections rank, respectively, rounded to
the nearest whole munth [i.e,, ten (10) months and sixteen {16} days in command
and one (1) month, fourteen {14) days in corrections] would result in 11/12 of the

command reimbursement and 1/12 of the corrections.

- Lo T = S My o —~11]
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The unitorm reimbursement will also be prorated for employees on extended
leaves of alsence or lavoft.

Replacement of Damaved Equipment. The Employer agrees to repair or replace,
as necessary. anr eniplovee’s eve glasses, contact lenses, prescription sun glasses
and watches up to a value of $200.00 if such items are damaged or broken in
Ievitimate linc-of-duty  circumstances documented with the emplovee's
lmmﬂd supervisor.

L

Mileage. When an emplovee is required by the Employer to provide his own
transportation for a jub assighment or other related duties, he shall receive
mileage in accordance with County policy.

ARTICLE XX - PAYCHECK

20.1:

20.3:

Pavcheck. The Emplover shall provide for bi-weekly pay periods. Each employee

shall be provided with an itemized statement of his earnings and ot all deductions
made for any purpose. The Emplover shall strive to pay overtime in the pay
period earned, but in no event, fater than the following pay period.

County Reimbursement.  Employees shall be reimbursed for authorized and

properly documented Jounty expenses incurred by them within thirty (30) days
from the date the expenses are turned in and approved by the Sheriff,

Meal Allovacess. Himslovees who are sent by the Department to conferences or

training prourants out of the County shall be subject to the applicabie Countv

policy on nougl'-.m, ailis 1l other expenses. In cases not defined by County
puliey tinciiuiiyg g Orisoners ) \-'hlch requires that an empiov ee e out
E noother dian s, her aormit “tuties,
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ARTICLE XX1 - FQUTIPMENT

R

2

2

2

2

12

!qd
e

1.3:

1.4:

1.5:

1.7:

I PN IR
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e
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employees du

T

! "asonabie provisions for the safety of its
'ing their hours of omplovment and shall provide all safetv devices
and equipment, which the Emplover may require, for cuiployees 1o use during
their working hours. The Grievance Procedure will be available to emplovees
who believe the} are being required to utilize equipment that they feel is unsafe

or unfit for the use intended.

Prisoner Transport Vehicles. The County shall eontinue to follow the practice of

purchasing vehicles for prisoner transport use.

Required Equipment. The Employer shall install in each vehicle that is used for
prisoner transport purposes: 1) Cage between driver and rear seat passenger
compartments.

Maintenance of Prisoner Transport Vehicles. The Emplover and County agree to
maintain all original and Emplover “add-on” equipment at all times.

Safety [nspection of Prisoner Transport Vehicles. The Emplover agrees to have
all vehicles used for prisoner transport use to undergo a Safety Inspection at or
about 80,000 miles. This Safety Inspection shall include, but not limited to the
following:  engine/ transmission, exhaust system, personal safety svstem,
steering, front and rear suspension, brakes and tires.

Upon completion of the Safety Inspection, the Union shall be given a copy of the
results and subsequent repairs.

The emplovees shall make every effort to use and preserve the devices and
equipment provided for their safety.

An employee involved in an accident on duty shall immediately report said
accident and any physical injury sustained. An employee shall make out an
accident repott in writing on forms furnished by the County and shall turn in ail
available names and addresses of witnesses to any accident.

[t is the duty of the employee and he shall immediately or at the end of his shift,
report all defects of equipment to his immediate supervisor. Such reports shalil
be made in multiple copies on the defective equipment/vehicle form, one copv to
be retained by the emplovee. In the event continued defects of equipment are
experienced. 4 written complamt mav be tiled with the Sheritf.
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ARTICLE XXII - PHYSICAL EXAMINATION

YA IS
4.

[
I
[

The Countv may vequire that emplovees submit to physical and medical tests and
examinations by 1 Countv-appointed doctor when n such tests and examinations
are considered necessary o thc‘ Coeurtty in maintaining a capabic work force,
'Jmplowee realth and safety, etc., plouded however, that the County wiil pav the
cost of such tests and examinetions. In the event thereisa disagreement between
the emplovee's physician and the County's physician concerning the emplovee's
ability to do his Jjob or return to his jeb, at the written request of the emplovee,
the emplovec will be referred to a mutually agreeable physician for examination
whose decision shall govern the matter. The County and the employee shall
share the cost of the physician.

The Emplover may require that emplovees provide medical data from the
emplovee's doctor for any illness or injury for which the employee was treated by
his/her doctor which resulted in loss of work time. When a doctor's statement is
provided, it will contain the following information:

A, The date(s) of treatment by the doctor.
B, Diagnosis.

C. Whether or not the employvee may return to work for full duty and facts in
support of such.

D. Date the employee may return to work or reasons why a full return to duty
is not possible.

Such doctor's statement will be treated as a medically confidential document as
required by law, but may also be disclosed in the event of an arbitration where
the information is at issue.

ARTICLE XXIII - WEAPONS ALLOWANCE

23.1:

The Emplover agrees to reimburse emplovees one hundred doilars ($100)
annually to maintain a current concealed weapons permit and required
Department qualifications. Payment of such allowance shall be made in
November of each vear.

ARTICLE XXIV - DUAL EMPLOYMENT

2l il

cutside cinployment. utside employment shail require the approval of the
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24.2: If the Countv adopts a policv on nepotism, the parties will reopen this Agreement
to negotiate said issue.

ARTICLE XXV - PENSION

Py - A 4w

b

Am 1 Tam Deanedonn T R L e aE s - e T Tt

25.1: The Emplover shall pay the entive cost of the pension program.  Agy empiovee
who contributed to the pension plan shall be entitled to withdraw those monies
contributed by him pluq interest (if any) at time of separation from emplovment
with the County, according to the terms and provisions of M.E.R.S., B-3 level,
50/25 year.

=
>
[

Employees may purchase, at their expense, service credit consistent with MERS
rules.

25.3: The emplovee’s pension plan shall be the MERS B-4 level reduced at Social
Security eligibility to the B-3 level. The cost of the pension improvement above

the emplover-paid B-3 level shall be paid by the employees through payroll
deduction.

ARTICLE XXVI - LONGEVITY

26.1: The Employer agrees to provide a longevity program with the following pay
schedule payable in February of each year for those who have at least five (5)
vears of service as of January one (1) of each vear. Longevity amounts for
emplovees that have been promoted trom a different Bargaining Unit will be
prorated the first year based on their time in the COAM Bargaining Unit.

5 vears through 9 vears $ 600.00
10 vears through 14 years 800.00
(15) vears or more 1,200.00

ARTICLE XXVII - WAGES
27.1:  The Classifications and Wages are incorporated herein:

2v.2: Effective January 1, 2008, the pav rates based on 2,080 hours shall be as follows
for the below listed classifications:

Classification Start 1 Year
Correctlons Sergeant $546.620.00 $A8.608.00

Ty Sifeelive culy L Zo080 e iy ey Jusetl 51 2,080 L 1OoUS sl ne 1S -ollows Tor
che below Hored classitications:
Thheaiticaton Start L Vear
Jorrections Sergeant 547.502.00 $49.580.00
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Effective 2009 and 2010, increase to be based on the Julv Annual CPT All Cities

~0

NSA, however. such inereases shall not be less than 2%, nor more than 3.5%.

Wages are retroactive to the dates indicated for all hours paid for all emplovees in

a1 k] - .
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ARTICLE XXVIIT - PYRAMIDING OF PREMIUM PAY

28.1;

There shall be no duplication or pyvramiding of any premium rate set forth in this
Agreement.

ARTICLE XXIX - TUITION

20.1:

Employees covered by this Agreement are eligible for financial assistance for
tuition cost for college or university courses taken in an approved technical,
undergraduate, or graduate program after one (1) complete vear of full-time
County emplovment. The County shall reimburse fifty percent (50%) of tuition
cost if:

A, Recommended by the department head and the County Administrator and
approved by the Board of Commissioners prior to enrollment in the
course.

B. The college or university is approved by the department head and the
County Administrator. The course taken must be directly job related, as
determined by the department head or County Administrator.

C. Prior to being reimbursed for tuition expenses, the emplovee must present
to the County Administrator a receipt for payment and proof of a grade of
“C” (or its equivalento ot higher.)

D. Employees eligible for education compensation under the Veterans G.I.
Bill or other government sponsored programs will have to exhaust their
other benefits prior to being eligible for County education benefits.

E. Reimbursement includes tuition, registration, bocks, lab fees, and
administrative fees but not meals or travel expenses.

158 Retmbursement is subject to and conditioned upon monev being
appropriated in the emplovee’'s department budget for this specific
INIT DR,
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ARTICLE XXX - WAIVER

30,1

The parties acknowledge that during the negctiations which resulted in this
Agreement, each had the unlimited vight and npnortlmm to make demands and

nronoss "]‘\ ‘.‘»‘\.:1 lCtp”Ci Y] unf e lll‘}\-l_-l. GU macker ot reimoy E‘i' s Y la"“-' TR Ll'lt: FEFl H
of collective Darcaining and that the understanding arrived at by the parties after
[ o .
5 v P e oo NS | . b1t . .
the cxcrcise of that right and opportunity are set forth in this Agreement.

Therefore, the Emplover and the Union, for the life of this Agreement, each
voluntarily and unqualitiedly waives the right and each agrees that the other shall
not be obligated to bargain collectively with respect to any subiect or matter
referred to or covered by this Agreement or with respect to any subject or matter
not specitically referred to or covered by this Agreement. It is not the intent of
this clause to delete any ot the established practices which are uniformly applied
in the Department relating to wages, hours and working conditions.

ARTICLE XXXI - NO STRIKE CLAUSE

31.1:

31.2:

31.30

During the lite of this Agreement the Union shall not cause, authorize, sanction
or condone nor shall any member of the Union take part in, any strike, sit down,
stay in, slow down, work stoppage, curtailment of work, concerted use of pald
leave time, restriction of work, sympathy strike, or interference with the
operations of the County of any kind for any reason, including a labor dispute
between the County and any labor organization. The Union shall not cause,
authorize, sanction or condone, nor shall any member of the Union take part in,
any picketing of the County buildings, offices, or premises because of a labor
dispute arising out of this Agreement.

The Unicn agrees that it, and its officers, will take prompt affirmative action to
prevent or stop unauthorized strikes, sit downs, stay ins, slow downs, work
stoppages, curtailment of work, concerted use of paid leave time, restriction of
work, sympathy strikes or interference with the operation of the County. The
Union further agrees that the County shall have the right to discipline, up to and
including discharge, any or all employees who strike or engage in any of the other
prohibited activities noted in Section 30.1 in violation of this article.

[t is understood that any disciplinary action taken by the County pursuant to this
Article is subject to the grievance procedure on the question of if it occurred, not
the penaltv.

ARTICLE XXXII - SEPARABILITY AND SAVINGS CLAUSE

any Articie or 'uw:::on of this Agreement, of any &ppendlA thereto. shail oe held
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invalid or as to which compliance with or enforcement of which has been
restrained, shall not be affected thereby.

29 9; h\ special um‘rmonm shall be held within ten (10} davs mth the emplovee affected
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ARTICLE XXXIIT - TERMINATION

33.1: This Agreement shall be in full force and effect from January 1, 2008 (with wages
retroactive for all hours paid) to and including December 31, 2010 and shall
continue in full force and effect from year to year thereafter unless written notice
of desire to cancel or terminate the Agreement is served by either upon the other
at least sixty (60) days prior to date of expiration. It is further prowded that
where no such cancellation or termination notice is served and the parties desire
to continue said Agreement but also desire to negotiate changes or revisions in
this Agreement, either party may serve upon the other a notice, at least sixty (60)
days prior to December 31, 2010.

COMMAND)OFFICERS ASSOCIATION ~ LEELANAU COUNTY BOARD
OF MICHIGAN J OF COMMISSIONERS

r“-—/ B o

M (“’//j/jd*‘-&% .""‘_ _‘r_/(___,.L.fr.f‘“—---_f("__/

P?ﬁﬁck J. Spldell, Busingss Agent Robert L. Hawley, Chalrmem

LEELANAU COUNTY COMMAND SHERIFF OF LEELANAU COUNTY

OFFICERS ASSOCIASFION, e /
ichael Oltersdox@heriff

L /:
/_,, // PR / -:_,. ]
William White, Plealdent

Dated: January 15, 2008
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