APPROVED ON DECEMBER 15, 2009 -

AGREEMENT

COUNTY OF KALAMAZOO and the
SHERIFF OF THE COUNTY OF KALAMAZOO
- and -

KALAMAZOO COUNTY SHERIFF’S
DEPUTIES’ ASSOCIATION

An Affiliate of KALAMAZOO LODGE NO. 98
of the FRATERNAL ORDER OF POLICE

Effective January 1, 2008 through December 31, 2012




ARTICLE I - GENERAL.....cocieii e ettt 1

ARTICLE IL — SALARIES ...ttt et 2
ARTICLE TIT = VACATIONS ....ovomooeooooeveeeeeooseeesseessssssessseesssssssn s esssasessrssnsnnens 3
ARTICLE IV - INSURANCE .....cccoooiiicn e ettt et st nenb s 4
ARTICLE V - SICK LEAVE ..o ettt b s 6
ARTICLE VI - WORK DAY AND WORK WEEK ..o &
ARTICLE VII - PREMIUM PAY ..ottt &
ARTICLE VIII - SHIFT DIFFERENTIAL .....oooovveeeeeeeereesereeeesesereseeseeeeeeeeereseeeseseene 10
ARTICLE IX - HOLIDAYS oottt resrere e srees e s sne s cneneneseeeees e ves 10
ARTICLE X - ON-THE-JOB INJURY/WORKERS' COMPENSATION......c.c.cccovuevenn 11
ARTICLE XI - LONGEVITY PAY oottt R 12
ARTICLE XII - GRIEVANCE PROCEDURE .......ccoviiiiiiininiiscnccrerere e 13
ARTICLE XIII - DEPARTMENT INVESTIGATIONS ..ot 14
ARTICLE X1V - DISCHARGE AND DISCIPLINE......ccconviiiiiiinniic e, 135
ARTICLE XV - REPRESENTATION .....coriitiirreerermeren ettt reeeane 15
ARTICLE XVI - MANAGEMENT RIGHTS ..ot 15
ARTICLE XVII - CLOTHING ALLOWANCE .....ocviiiiiniiiincniniciereceveescne e 16
ARTICLE XVIII - LEAVE OF ABSENCE ..ot 16
ARTICLE XIX - SENIORITY ...oooiiiiiiiiiiecirtenencreetene e srvccenne e ree e serseeseennens 17
ARTICLE XX - SPECIAL CONFERENCES ..ottt 23
ARTICLE XXI - PENSION PLAN ..ottt 23
ARTICLE XXII - MISCELLANEOUS .......ooiiiiteeeeencnene ettt enee e 24
ARTICLEXXII-TEMPORARYTRANSFER ......ovvvniiiiiiiieieeeiiiiiee e, 27

ARTICLE XXIV — CORRECTIONS DEPUTIES ..ot 28
ARTICLE XXV — DURATION ..ottt ettt e eeeen e es e 30
APPENDIX A - SALARY SCHEDULE. ... ..o e A-1
APPENDIX B - COSTOFLIVING. ..o B-1
APPENDIX C - RETIREEINSURANCE .......cciiiiiiiiiiii e, C-1
APPENDIX D - SICK BANK ..o D-1



APPENDIX E - KAL FLEX ENHANCED PLAN FOR ACITVE EMPLOYEES....E-1

APPENDIX F — KAL FLEX ENHANCED PLAN FOR MEDICAE ELIGIBLE
RETIERELES ..o i i e e aaae s F-1

il



AGREEMENT

THIS AGREEMENT entered into as of the 1 day of January 2008, by and between the
COUNTY OF KALAMAZOO and the SHERIFF OF The COUNTY OF KALAMAZOOQ, hereinafter
referred to as the Employers, and the KALAMAZOO COUNTY SHERIFF'S DEPUTIES
ASSOCIATION, an affiliate of KALAMAZOO LODGE NO. 98 of the FRATERNAL ORDER OF
POLICE, hereinafter referred to as the Association.

WITNESSETH:

Pursuant to and in accordance with the applicable provisions of Act 379 of the Public Acts of
1965, the parties hereto have engaged in collective bargaining with respect to the salaries, hours of
work and other conditions of employment for the employees occupying, or who may during the life
of this Agreement occupy, the job classifications set forth in Appendix A attached hereto and have
agreed as follows: '

ARTICLE I- GENERAL

Section 1: The Employers agree that during the life of this Agreement, they will not recognize
any labor organization other than the Association as the collective bargaining agent for the
employees occupying, or who may during the life of this Agreement occupy, any of the job
classifications set forth in Appendix A attached hereto.

Section 2: Probationary Period. All new employees hired after the effective date of this
Agreement shall be probationary employees for the first twelve (12) months immediately following
their employment. The purpose of the probationary period is to provide an opportunity for command
officers and the Sheriff to determine whether the employee has the ability and other attributes which
will qualify him/her for regular employee status. During this probationary period, the employee may
be laid off or terminated in the sole discretion of the Sheriff without regard to his/her relative length
of service. The probationary period may be extended by the Sheriff upon a showing of just cause.
The Association shall receive notification of such extension prior to its implementation and such
action is subject to the grievance procedure.

Section 3: It is understood and agreed that all present employees covered by this Agreement
who are members of the Association shall remain members in good standing for the duration of this
Agreement as a condition of continued employment. All present employees covered by this
Agreement who, on the effective date hereof, are not members of the Association but who have at
_one time prior to this date been members of the Association shall become and remain members
(within thirty [30] days afier the effective date of this Agreement) in good standing or cause to be
paid to the Association a representation fee equivalent to their fair share of the Association's cost of
negotiating and administering this collective bargaining agreement as determined by this
Association. All employees covered by this Agreement who are hired after the effective date of this
Agreement shall become and remain members in the Association in good standing or pay a
representation fee equivalent to their fair share of the cost of negotiating and administering this
collective bargaining agreement as determined by the Association on or before the completion of
their probationary period, or on or before completion of six (6) months of employment, whichever
shall occur carlier.



(a) All present employees who are not now presently members, nor have ever
been members, of the Association shall be excluded from the pr0v1510ns of the
Agency Shop clause above,

(b) The Association shall indemnify and save the Employers harmless from any
and all claims, demands, suits or any other action arising from these Agency Shop
provisions or from complying with any request for termination under these provisions
in the event it is determined under substantive law that said Agency Shop provisions
are illegal. Further, such indemnification shall apply to damages that are sustained as
a result of procedural errors or because of reason of mistake of fact which were in
control of or responsibility of the Association.

Section 4: For all those employees who are or become members of the Association and who
presently execute payroll deduction authorization cards therefor, the provisions of which must
conform to the legal requirements imposed by the State Law, the Employers agree to deduct one-half
(1/2) of the monthly Association dues from each two (2) week pay check in the amounts certified to
the Employers by the financial secretary within fifteen (15) calendar days thereafter.

(a) The Association shall indemnify and save the Employers harmless from any
liability that may arise out of the Employers' reliance upon any payroll deduction
authorization cards presented to the Employers by the Association.

Section 5: Pay day shall be on a bi-weekly basis. Paychecks shall be available to employees on
or before 5:30 p.m. on the Thursday before the Friday payday for employees not working on Friday.
Employees on second shift will be able to receive their paycheck at or near the end of their shift.
Checks received by employees on Thursday shall not be cashed in a banking transaction which will
be posted before Friday. Any incident of non-compliance with this provision shall be cause to cancel
the issuance of paychecks on Thursday to all employees.

ARTICLEII - SALARIES

Section 1: For the life of this Agreement, the salary schedules set forth in Appendix A and
Appendix B attached hereto and by this reference made a part hereof shall remain in full force and
effect. Effective January 1, 1990, the Civilian Aide Dispatcher shall be classified and paid at the F16
rate of pay contained in Appendix A of the contract. Hach subsequent contract year the Dispatchers
shall be paid at the F16 rate of pay. The Sheriff may start an employee at the B Step of the
appropriate classification, except the Nurse (F-20) classification may start at the D step, and the
employee shall then progress on the wage scale in accordance with Appendix A.

Section 2: Wage Rate Upon Promotion. Employees promoted to a higher paid classification
shall be placed at the lowest step on the wage scale for that new classification which provides the
employee with an increase in pay from the wage step they were on in their former classification.
Employees shall then progress from step to step in that new classification upon completion of twelve
(12) months; i.e. an employee who enters a classification at the C step will move to the D step after
twelve (12) months and the E step after serving twelve (12) months at the D step.

Section 3:  Wage Increases. The 2.00% wage increase for 2008 will be effective retroactive to 1-1-
2008 for active employees as of the date of this agreement, for employees in the unit as of 1-1-2008 who
subsequently assumed a different County position, and to employees who retired after 1-1-2008.



(a) All present employees who are not now presently members, nor have ever
been members, of the Association shall be excluded from the provisions of the
Agency Shop clause above.

(b) The Association shall indemnify and save the Employers harmless from any
and all claims, demands, suits or any other action arising from these Agency Shop
provisions or from complying with any request for termination under these provisions
in the event it is determined under substantive law that said Agency Shop provisions
are illegal. Further, such indemnification shall apply to damages that are sustained as
a result of procedural errors or because of reason of mistake of fact which were in
control of or responsibility of the Association.

Section 4: For all those employees who are or become members of the Association and who
presently execute payroll deduction authorization cards therefor, the provisions of which must
conform to the legal requirements imposed by the State Law, the Employers agree to deduct one-half
(1/2) of the monthly Association dues from each two (2) week pay check in the amounts certified to
the Employers by the financial secretary within fifteen (15) calendar days thereafter.

(a) The Association shall indemnify and save the Employers harmless from any
liability that may arise out of the Employers' reliance upon any payroll deduction
authorization cards presented to the Employers by the Association.

Section 5: Pay day shall be on a bi-weekly basis. Paychecks shall be available to employees on
or before 5:30 p.m. on the Thursday before the Friday payday for employees not working on Friday.
Employees on second shift will be able to receive their paycheck at or near the end of their shift.
Checks received by employees on Thursday shall not be cashed in a banking transaction which will
be posted before Friday. Any incident of non-compliance with this provision shall be cause to cancel
the issuance of paychecks on Thursday to all employees.

ARTICLE II - SALARIES

Section 1: For the life of this Agreement, the salary schedules set forth in Appendix A and
Appendix B attached hereto and by this reference made a part hereof shall remain in full force and
effect. Effective January 1, 1990, the Civilian Aide Dispatcher shall be classified and paid at the F16
rate of pay contained in Appendix A of the contract. Each subsequent contract year the Dispatchers
shall be paid at the F16 rate of pay. The Sheriff may start an employee at the B Step of the
appropriate classification, except the Nurse (F-20) classification may start at the D step, and the
employee shall then progress on the wage scale in accordance with Appendix A.

Section 2: Wage Rate Upon Promotion. Employees promoted to a higher paid classification
shall be placed at the lowest step on the wage scale for that new classification which provides the
employee with an increase in pay from the wage step they were on in their former classification.
Employees shall then progress from step to step in that new classification upon completion of twelve
(12) months; i.e. an employee who enters a classification at the C step will move to the D step after
twelve (12) months and the E step after serving twelve (12) months at the D step.

Section 3:  Wage Increases. The 2.00% wage increase for 2008 will be effective retroactive to 1-1-

2008 for active employees as of the date of this agreement, for employees in the unit as of 1-1-2008 who
subsequently assumed a different County position, and to employees who retired after 1-1-2008.
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The 3.50% wage increase will be effective retroactive to 1-1-2009 for active employees as of the date of
this agreement, for employees in the unit as of 1-1-2009 who subsequently assumed a different County
position, and to employees who retired on or after 1-1-2009. The wage for 2010 will be 0.00%.

ARTICLE IIT - VACATIONS

Section 1: Every full-time employee shall be allowed vacation leave at the rate shown in the
following table:

(a) Every continuing full-time employee shall be entitled to annual leave with
pay of one-half day (four hours) for each completed bi-weekly work period of
service, except that no employee shall be entitled to such annual leave until he has
completed thirteen (13) bi-weekly work periods.

Section2:  Employees who have completed five (5) years of currently continuous service shall
earn additional annual leave with pay according to length of total classified service as follows:

(a) For five or more, but less than ten years, three days (twenty-four hours)
annually; B

(b) For ten or more, but less than {ifteen years, five days (forty hours) annually;

(©) For fifteen or more, but less than twenty years, seven days (fifty-six hours)
annually;

(d) For twenty or more years, nine days (seventy-two hours) annually.

Section 3: A day of vacation pay as provided for in Sections 1 and 2 above shall equal eight (8)
hours pay at the employee's straight time rate of pay at the time the employee takes his/her vacation
~ and shall include any shift differential that the employee was earning at the time he/she takes
vacation.

Section 4: The Sherift shall determine the number of employees who can be assigned for
vacation purposes at any time, agreeing that an effort shall be made to schedule vacation leave in
accordance with the manpower and workload requirements as determined by the Sheriff. Vacation
leave shall be granted giving preference to seniority employees.

A seniority list shall be posted in accordance with Article XIX, Section 2, by the Employer. All
employees shall indicate prior to April 15 of each year those dates between April 15 and October 14
that they desire to take as their eligible vacation leave. All employees shall indicate prior to October
15 of each year those dates between October 15 and April 14 that they desire to take as their eligible
vacation leave. In the event two (2) or more employees desire the same vacation date, and it is
determined by the Sheriff that both employees cannot be assigned for vacation purposes, the
employee having the least amount of seniority shall select alternative dates for his/her vacation. A
final vacation list shall be prepared by the Sheriff and distributed to all employees, not later than May
1 for the April 15 selections and November 1 for the October 15 selections, indicating those dates
agreed upon.

(a) In the event an employee does not select a vacation period prior to the April
15 or October 15 deadlines, he/she shall be permitted to select a vacation period from
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the remaining available dates. If two (2) or more employees have failed to make
selections by April 15, their selection shall be made on the basis of first come, first
served.

(b) If an employee, because of required court appearances or other emergency
situations, is unable to take his/her vacation during the period assigned, every effort
shall be made by the Sheriff to reschedule a vacation period convenient and agreeable
to the employee and the Sheriff in the calendar year in which his/her vacation period
was assigned. However, if the parties are unable to agree to a mutually convenient
vacation period, the employee shall be allowed to accumulate and carry over his/her
last year's vacation time into the following calendar year or years, provided the
accumulation shall not exceed three hundred sixty (360) hours,

(i) No more than two hundred forty (240) hours of vacation may
be taken at any one time under this provision.

(c) No employee shall be permitted to take his/her vacation leave one (1) day at a
time without the prior approval of the Sheriff. However, this subsection shall not be
used or construed so as to work a forfeiture of any actual earned vacation leave.

Section 5: If an employee who is otherwise eligible for vacation with pay quits or is discharged
on or after December 31 of any calendar year upon which he/she qualifies for such vacation with pay
without having received the same, such employee will receive, along with his‘her final paycheck, the
vacation pay for which he/she qualified as of such December 31 and histher pro rata share of
vacation earned thereafter until such time as he/she leaves the employment of the County.

If any employee quits or is discharged prior to December 31 upon which he/she would have qualified
for a vacation with pay, he/she will be entitled to only that portion of vacation pay which he/she
carned as of the date he/she quit or is discharged.

(a) Any payment received under this provision shall not exceed two hundred
forty (240) hours.

ARTICLE 1V - INSURANCE

Section 1: The Employers agree to maintain the level of group health, medical, prescription
drug, hearing, vision and dental insurance coverage for full time employees and their dependants
that existed 1/1/09. Effective 1/1/10 or soon thereafter as enrollment can be completed the
Employer shall provide and maintain the level of group health and medical insurance benefits
provided in the County’s Kal Flex Enhanced plan that existed 1/1/09 with the addition of a 10-40
prescription coverage plan for permanent and full time employees and their dependants. In
addition, the Employer’s shall maintain the level of dental and vision insurance coverage that
existed 1/1/09 for employees and their dependants. The provisions of these plans are set forth in
Appendix E and Appendix F attached hereto. In addition, bargaining unit employees shall be
allowed to participate, at no cost to them, in the County's Wellness Program and Flexible
Spending Account Plan. '

Employee Health Care Plan Contribution. Employees share in the cost of their health care
coverage by paying a health care cost contribution each two-week pay period. The full time
employee health care cost contribution payment is the following percentage of the County’s
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actuarially estimated annual health care cost determined by category of coverage (i.e. single
employee, employee and one dependent, and employee and two or more dependents):

2009:  5.00%
2010: 8.00%
2011: 10.00%
2012: 12.00%

The County’s actuarially estimated annual health care cost is based upon a blended rate for active
employees and retirees not eligible for Medicare coverage. In the fall of each year, the County
receives an actuarial report that contains a calculation of the estimated cost to provide health care
coverage in the upcoming calendar year for active employees and retirees not eligible for Medicare
and their eligible dependents. These estimated cost figures are utilized for health care contribution
purposes effective on the first pay day on or after January 1% of the upcoming calendar year.
Employees pay 1/26" of their portion of the annual health care cost each pay period.

Employees may elect to waive health insurance coverage under the Employer’s health
insurance plan by giving the Employer written notice of their desire to waive health insurance
coverage at least thirty (30) days prior to the first day of the month the employee desires to waive
his/her insurance coverage by signing the appropriate waiver form. An employee whose spouse is
also employed by the County and covered by the county health care plan is not eligible for opt-
out payments. '

Employees who waive health insurance coverage shall receive a $104.17 per month payment
in lieu of receiving health insurance coverage from the Employer for each full month the employee is
not covered by the Employer’s health insurance plan. Effective March 1, 2006, this amount will be
increased to an annualized sum of three thousand dollars ($3,000.00), to be paid in equal installments
out of each regular bi-weekly pay check. Employees who have waived the Employer’s health
insurance coverage may re-enter the plan at open enrollment or if they experience a qualified change
in status, including a change in family status as defined in the proposed Treasury Regulations plus
the permitted election changes from new final and temporary Treasury regulations.

Health insurance benefits for employees called involuntarily into military reserve duty will be
continued for the duration of the employee’s involuntary activation.

Regular part-time employees assigned as Security Deputies, Dispatchers or Clerical Employees shall
not be eligible for coverage under the health care plan. Employees regularly working thirty-two (32)
hours or more hours per week as Security Deputies, Dispatchers or Clerical Employees shall not be
considered part-time employees. The Employers will pay the monthly insurance premium for other
part-time employees in accordance with the following schedule:

20 —22.4 hours worked per week = 50% of the insurance premium

22.5 —29.9 hours worked per week = 75% of the insurance premium

30 or more hours worked per week = 100% of the insurance premium



Section 2: = The employer shall make available the Blue Cross-Blue Shield Dental Plan with
benefit level RC/25/50, 1 MBL 1000 0S/50/1000 more specifically described in the Blue Cross/Blue
Shield Plan description. The Employer shall pay the full cost of this dental plan.

Section 3: The Employers shall maintain the group life insurance coverage for all bargaining
unit employees in an amount of twenty-thousand ($20,000} dollars.

Section 4: The Employers shall make available the basic Blue Cross-Blue Shield VSP 12/12/12
optical plan. The Employers shall pay the full cost of such optical plan.

Section 5;: - The Employers shall continue their present practice regarding health insurance
coordination for all retiring employees as set forth in Appendix C.

Section 6: Each regular full-time bargaining unit employee shall be eligible for the County's
Long-Term Disability Insurance Program.

Section 7: The Long-Term Disability Insurance Plan shall be fully coordinated with the
employee's individual sick leave accumulation and the Sick Leave Bank as set forth in this
Agreernent. Such plan covers a disability after the employee has been disabled for six (6) months
and has totally utilized his’her personal sick leave accumulation and his‘her sick leave entitlement
from the Sick Leave Bank. All benefits of such plan are fully set forth in the insurance contract
between the County and the insurance provider.

Section 8: Obligation to Continue Health Insurance Premiums. In the event that an employee is
discharged, quits, or is laid off, the employer shall have no obligation or liability whatsoever for
making any insurance premium payments for any such employee or their lawful dependents beyond
the month in which the discharge, quit or layoff occurs. Employees who are on a non-duty disability
leave and receive KCSDA Sick Bank or LTD benefits shall continue to receive Employer-paid
insurance benefits for the employee, spouse and dependents. Employees who are on a non-duty
disability leave and receive 11D benefiis shall continue to receive Employer-paid insurance benefits
for the employee, spouse and dependents for a period of twenty-four (24) months from
commencement of receipt of LTD benefits. Employees who are absent from work due to a job-
related iilness or injury shall continue to receive Employer-paid insurance benefits for the employee,
spouse and dependents for a total of thirty-six (36) consecutive months for any given illness or
injury. [Same employer/employee payment sharing while participating in the KCSDA Sick Bank,
LTD or on workers compensation as when the employee is on active duty.]

Section 9: The long-term disability insurance shall not be applicable to any injury or disability
which is job related and covered by the Workers' Compensation Laws.

ARTICLE V - SICK LEAVE

Section 1: Effective May 9, 1997 each regular full-time employee of the Sheriff shall accrue
four (4) hours with pay as sick leave for each completed biweekly pay period. Sick leave with pay
may be utilized by regular full-time employees throughout their period of employment with the
Sheriff. Sick leave may be accrued throughout the employee's entire period of classified service.

Section 2: A bargaining Unit employee shall be entitled to an unlimited accumulation of his/her
sick leave.



(a) A retiring employee will receive compensation for unused sick leave credits
at his/her retiring rate of pay up to fifty percent (50%) of the total number of sick
leave days accrued.

(b) After completion of five (5) years of active service, an employee shall receive
compensation for twenty-five percent (25%) of the unused sick leave credits at
his/her current rate of pay at the time of termination for any reason not to exceed four
hundred (400) hours. This benefit will not be available to any bargammg unit
member hired subsequent to January 1, 1986.

Section 3: An employee eligible for sick leave with pay may use such sick leave when arranged
for and approved by the Sheriff in the following instances:

(a) When it is established to the county’s satisfaction that an employee is
incapacitated for the safe performance of his/her duty because of sickness or injury.

(b) When due to exposure to contagious disease by which the health of others
would be endangered by attendance at work. A physician's statement recommendmg
absence from work shall be required.

(c) When unusual situations or emergencies exist in the employee's immediate
family. Failure to make diligent effort to notify the employee's department head may
result in loss of pay. The employee must notify a shift supervisor of the situation and
must get approval from such supervisor prior to the initiation of the leave.

Section 4: An employee shall not be charged sick leave time for dentist’s or doctor’s
appointments when such appointments cannot be scheduled other than during the employee’s normal
work hours when the employee’s absence from work is two (2) hours or less. Once an employee has
had total absences of eight (8) hours for such dentist’s or doctor’s appointment during a calendar
year, all future absences during that year resulting from dentist’s or doctor’s appointments will be
charged to the employee’s individual sick leave count.

Section 3: Falsification of evidence to substantiate sick leave shall be cause for dismissal.

Section 6: An employee who has been absent for three (3) or more regular scheduled working
days shall, if requested by the employer prior to the return of the employee to work, provide a
statement from his’her physician certifying his/her ability to return to work. If the employer has
reasonable grounds to believe that an employee has been abusing sick leave, the employer may
require a medical excuse from a physician for such absence for which the employee claims sick
leave.

Section 7: Any employee who does not utilize any sick leave time during a three-hundred
sixty-five (365) day period shall be entitled to an additional personal business leave day during the
subsequent Three Hundred Sixty-Five (365) day period. When an employee has not utilized a sick
leave day during any three hundred sixty-five (365) day period, he/she shall notify his/her Divisional
Captain. The Divisional Captain shall check the records and verify the request for an additional
personal leave day in writing. The employee shall present the written verification from the Captain
to the Account Clerk II responsible for payroll records. The Account Clerk Il shall process the
verified request to the County Payroll Department and the day shall be added to the employee's
personal leave. Once an employee has earned a personal business day, by not utilizing any sick time
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for a three hundred sixty-five (365) day period, a new 365 day period shall begin and the employee
must not use any sick time for another 365 days before he/she earns another additional personal leave

day.

Section 8: The parties agree to the establishment of an advisory committee relative to utilization
of time accumulated in the Sick Leave Bank. Such committee shall be made up of three (3)
representatives selected by the Association and two (2) representatives selected by the Sheriff.
Utilization of the Sick Leave Bank is controlled by the rules outlined in Appendix D and established
by the advisory committee. ‘

ARTICLE VI - WORK DAY AND WORK WEEK

Section 1: The "normal work day" shall be defined as an eight (8) hour day, except for those
personnel within the Uniformed Services Section assigned to the "4-10" shift for whom the work day
shall be defined as a ten (10} hour day. The "normal work week" shall be defined as forty (40) hours.
"Overtime rate” shall be defined as being 1-1/2 times the employee's regular hourly rate.

ARTICLE VII - PREMIUM PAY

Section 1: Pay for hours worked per day and hours worked per week in excess of the normal
work day and normal work week shall be paid at the overtime rates. Overtime shall be computed in
quarter hour increments.

Section 2: For purposes of this Section, an employee's work day shall be considered to be the
twenty-four (24) hour period beginning at the same time as the employee's scheduled shift. When an
employee is directed or required to work beyond the end of the employee’s normal scheduled shift,
or required or directed to return to work at any time during a2 work day, the employee will be
compensated at the employee's overtime rate. In the event that the employee has been called back to-
work after having left the premises, the employee will be credited with a minimum of two (2) hours
at the employee's regular hourly rate or with the actual hours worked at the employee's overtime rate,
whichever amount is greater, unless such time shall be continuous with the employee's scheduled
work in which case the employee shall be paid at his/her overtime rate.

Section 3: In the case of all non-uniformed personnel, the Employers reserve the right to adjust
the beginning times of such personnel's regular shift at will to meet operational exigencies. If the
newly defined shift begins within the same work day, as defined above, as the previous shift, then
payment for hours worked will be at the regular hourly rate; provided, however, that if the period of
time between the time a non-uniformed employee is released from duty on one shift and the time that
employee returns on a regularly scheduled shift is less than eight (8) hours, then hours worked during
the shift to which the employee returns will also be paid at the overtime rate. To illustrate:

(a) A non-uniformed officer is regularly assigned to the §:00 am. to 5:00 p.m.
shift, Monday through Friday. During the employee's Monday work day, the
employee is informed that the employee's shift hours have been temporarily adjusted
to 3:00 p.m. to midnight effective Tuesday through the remainder of the week; the
employee would not receive overtime for any hours during the Tuesday shift.

(b) A non-uniformed officer's regularly scheduled shift is 8:00 a.m. to 5:00 p.m.
Monday through Friday. At the completion of the Monday shift, the employee is
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required to remain over and is not released from work until midnight. The employee
returns to work for a regularly scheduled shift at 8:00 a.m. the following day for the
employee's regularly scheduled shift. The employee would be entitled to overtime
for the hours worked between 5:00 p.m. and midnight on Monday. As an 8-hour
interval elapsed between the completion of the overtime and the employee's next
regularly scheduled work shift, regular hourly rate for the Tuesday shift would be
received. :

(c) A non-uniformed officer is regularly assigned to the 8:00 a.m. to 5:00 p.m.
shift Monday through Friday. During the Monday shift, the employee is advised that
the employee's shift has been redefined as 3:00 p.m. to midnight effective Tuesday
and until further notice. The employee works the 3:00 p.m. to midnight shift on
Tuesday and Wednesday. During Wednesday's - regularly scheduled shift the
employee is advised that the employee's shift has again been restored to the 8:00 a.m.
to 5:00 p.m. shift effective Thursday and until further notice. The employee is not
entitled to any overtime.

(d) A non-uniformed officer is assigned to the 8:00 am. to 5:00 p.m. shift
Monday through Friday as the employee's regularly scheduled shift. At the
completion of the Monday shift, the employee is required to work until 2:00 a.m.
Tuesday on special assignment, and returns to work at 8:00 a.m. on Tuesday. The
employee is entitled to overtime for the hours worked on special assignment between
the completion of the Monday shift and 2:00 a.m. Tuesday morning. The employee
1s also entitled to overtime for the employee's regular shift on Wednesday, since an
eight (8) hour period did not elapse between the two shifis.

(e) The employer shall post a bi-weekly work schedule seventy-two (72) hours
prior to the beginning of each month for employees in the Criminal Investigation
Section. The employer may make changes to the posted schedule up to twenty-four
(24) hours prior to the start of ecach pay period without the requirement to pay
overtime, provided that the waiver of the overtime requirement shall apply only if the
employee is contacted and advised of the change. The employer may adjust or
change the work schedule after the start of a pay period without the requirement to
pay overtime under the following circumstances, provided the employee is advised of
the change:

1) In cases of emergency (disasters, major crimes, mobilizations)

‘ (i1} With concurrence of the employee(s) involved.
Section 4: Employees who are compelled to appear in court on off duty hours will be paid a
minimum of two (2} hours at one and one-half (1-1/2) times their regular hourly rate and will return
all witness and subpoena fees to the County.

(a) In the event an employee is required to be present in court as per the wording
of the subpoena and has not been excused by the court (excluding a one [1] hour
lunch break) in excess of the above two (2) hours, he/she shall receive pay for all
actual court time at a rate equal to one and one-half (1-1/2) times his/her regular
hourly rate.

(b) At any appearance in court beyond the two (2) hour minimum time, a Deputy
shall be paid for a full hour for each portion of an hour required in court in excess of
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the two (2) hours. The Deputy shall also be paid when off duty for the funch break
taken by the court if he/she is required to stay in attendance.

Section 5: Employees classified as clerk typist Il or other clerical employees who normally work
a Monday through Friday work schedule and who are required to be on standby duty on Saturdays,
Sundays and/or holidays shall receive two (2) hours pay at time and one-half (1-1/2) their regular
hourly rate for each day they are required to be on standby duty. When a standby employee is called
in to work, he/she shall be paid a minimum of two (2) hours at the employee’s regular hourly rate or
with the actual hours worked at the employee’s overtime rate, whichever amount is greater, in
addition to the standby pay.

Section 6: For each full shift that a Deputy is assigned to serve as a Field Training Officer,
he/she will accrue one (1) hour of personal leave time.

Section 7: When a Deputy is assigned to work as the Officer in Charge, he/she will receive one
(1) hour of his/her rate of pay as a Deputy at the time and a half rate for each shift served as the
Officer in Charge. The Employers continue to have the right to assign employees as Officers in
Charge.

ARTICLE VIII - SHIFT DIFFERENTIAL

Section 1: Employees who work in the classifications of F9, F16B, F17, F19, F21, F22 or F23
and who are assigned, by virtue of shift bidding or transfer, to the shift which commences on or after
12:00 noon.but before 8:00 p.m. shall be entitled to a shift premium equal to two (2%) percent of
their base hourly compensation for all hours of work on whatever shift while assigned to such shift.
Employees in the seven (7) specified classifications who work on any shift, by virtue of shift bidding
or transfer, which commences on or after 8:00 p.m. but before 6:00 a.m. shall be entitled to a shift
premium equal to one (1%) percent of their base hourly compensation for all hours that said
employee works on whatever shift while assigned to said shift. Said shift premium shall be added to
their hourly rate for the purpose of calculating overtime, pension, longevity, compensatory time, sick
leave, vacation and personal leave days. Employees who are assigned, by virtue of shift bidding or
transfer, to a shift which commences on or after 6:00 a.m. but before 12:00 noon shall not be entitled
to any shift differential no matter what hours they may work during the time that they are assigned to
such aforementioned shift.

ARTICLE IX - HOLIDAYS

Section 1: The recognized legal holidays shall be New Year's Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, Friday following Thanksgiving Day, Christmas
Eve, Christmas Day, President's Day, Veteran's Day, one-half day Good Friday and Presidential and
Gubernatorial Election Day.

Section 2: A recognized legal holiday shall be considered as starting at the beginning of the
regularly scheduled shift on which the balance of the shift's hours fall after midnight on the day
designated as the holiday and lasting twenty-four (24) hours from the time of beginning.

Section 3: Shift employees (e.g. employees that work within units that bid for shifts) who are
not scheduled to work and who do not work on a holiday may receive the holiday pay specified in
Section 4 of this Article or a floating holiday at straight pay. Employees who are not scheduled to
work and who do not work on a holiday may receive the holiday pay specified in Section 4 of this
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Article or a floating holiday at straight pay. Employees who are scheduled to work and do work the
holiday shall be entitled to holiday pay plus time and one-half (1-1/2) their regular hourly rate for all
hours worked during the normal work day as defined in Article VI. Hours worked in excess of the
normal work day shall be paid at the rate of two (2) times the employee's regular hourly rate.
Employees may elect to receive time and one-half compensatory time off in lieu of premium pay for
hours worked during the normal work day. Employees who are called in to work on a holiday and
employees who sign up to work on a holiday shall receive their holiday pay plus two (2) times their
regular hourly rate for all hours worked on the holiday.

Section 4: Holiday pay shall be defined as an employee's regular hourly rate times the
employee's normal work day. "Normal work day” shall be as defined in Article V1.

Section 5: There shall be a one hundred twenty (120) hour cap on accumulation of holiday
compensatory time off. When an emplovee reaches the 120-hour cap, he/she must collect pay for all
future holidays until such time as they fall below the cap. The 120-hour cap applies to all divisions
regardless of whether they work an eight or ten-hour day.

ARTICLE X - ON-THE-JOB INJURY/WORKERS' COMPENSATION

Section 1: All employees shall be eligible for on-the-job injury or illness leaves in accordance
with the provisions contained in the State's Workers' Compensation Statute provided the injury arose
out of performance of duties and responsibilities directly related to the Sheriff's Department.

{(a) There shall be no deduction from sick leave credits for a period of fifty-two
(52) weeks, when an employee's absence from work is necessitated because of an
injury or illness arising out of or in the course of his/her employment by the
Employers. During such fifty-two (52) week period, the Employers will continue to
compensate the employee for his/her regularly scheduled hours provided the
employee endorses and returns all workers' compensation disability payments
received for said fifty-two (52) week period. Following said fifty-two (52) week
period, employees who are still unable to return to work may elect to use their unused
accumulated sick leave credits, comp time, vacation time, personal time or, if
participating in the sick bank, sick bank credits to make up the difference between
their workers compensation benefits and their regular pay. If an employee chooses to
supplement his/her workers’ compensation benefits in this manner, he/she must
utilize his/her accruals in the following order: 1} sick leave; 2) comp time; 3) vacation
time; and 4) personal time.

(b) An employee can only be on a workers’ compensation leave of absence for a
period of not more than thirty-six (36) consecutive months. Time used by the
employee on Workers” Compensation shall not count or be deducted from the
employee’s Family and Medical Leave time.

Section 2: It is further understood and agreed that a "Sick Bank" shall be established,
administered, and maintained in accordance with Appendix I} of this Agreement.
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ARTICLE XI - LONGEVITY PAY

Section 1: Longevity Pay. Full-time employees shall be eligible to receive longevity pay
based upon their length of continuous service with the Employer in accordance with the
following:

2010 Plan:

Years of Continuous Service Longevity Pay
At least five (5) but Iess than ten (10) years $ 800

At least ten (10) but less than fifteen (15) years $ 1600

At least fifteen (15) vears $ 2400

Pre-2010 Plan:

(a) After five (5) years of full time continuous service 1.75% of regular base
salary as modified during the year by COLA adjustments.

(b) After ten (10) years of full time continuous service 2.50% of regular base
salary as modified during the year by COLA adjustments.

(c) After fifteen (15) years of full time continuous service, 4.50% of regular
base salary as modified during the year by COLA adjustments.

(d) After twenty (20) years of full time continuous service, 6.50% of regular
base salary as modified during the year by COLA adjustments.

(e) After twenty five (25) years of full time conﬁnuous service, 8.50% of
regular base salary as modified during the year by COLA adjustments.

Longevity pay accrues and is credited to eligible employees who, as of October 1 of any given
year, are on active pay status and who will have or will complete five years or more of
continuous service during that calendar year.

Employees hired prior to 11-30-2009 shall receive the greater of the following:
(1) Payment under the 2010 Plan; or

(2) Payment under the Pre-2010 Plan at the step they were on in November 2009;
provided, however, that employees not at the top step of the Pre-2010 Plan on November
1, 2009 will be permitted to advance one (1) additional step from the step they were on in
November 2009 at which time further advancement to a higher step under the Pre-2010
Plan shall be frozen.

Employees hired after 11-30-2009 will receive benefits under the 2010 Plan.
12



" Section 2: For the purpose of the above plan, regular wages will be defined as regular base
salary as modified during the year by COLA adjustments actually received and shift premium
excluding any and all premium compensation. It is further agreed relative to such longevity plan that
any and all future increases attributable to such plan as the result of subsequent increases in wage
rates will be charged to future contracts as new costs.

ARTICLE XII - GRIEVANCE PROCEDURE

Section 1: A grievance shall be defined as any dispute regarding the meaning, interpretation, or
application of the terms and provisions of this Agreement.

Section 2: An employee who has a complaint and/or his/her Association representative must
submit his’her complaint orally to histher Division Command officer within five (5) regularly
scheduled work days (Sundays and holidays excluded) after the occurrence of the event or at such
time as he/she first has knowledge of the event upon which it is based. The Division Command
officer shall give the employee and his’her Association representative an answer within twenty-four
(24) hours after the complaint has been submitted to him/her. In the event the complaint is not
satisfactorily seitled in this manner, it shall become a grievance and the following procedure shall

apply:

Section 3: FIRST STEP. To be processed hereunder, a grievance must be reduced to writing,
state the facts upon which it is based, when they occurred, specify the section of the contract which
has allegedly been violated, must be signed by the employee who is filing the grievance and must be
presented to the employee's Division Command within twelve (12) regularly scheduled working days
after the occurrence of the event upon which it is based, or when the employee, after exercising
reasonable diligence, should have had knowledge of the event. The Division Command shall give a
written answer to the aggrieved employee within five (5) regularly scheduled working days after
receipt of the written grievance. If the answer is mutually satisfactory, the Employers shall so
indicate on the grievance form and sign it with two (2) copies of the grievance thus settled retained
by the Association and one (1) by the Employers.

SECOND STEP. If the grievance has not been settled at the First Step, it shall
be appealed within five (5) regularly scheduled working days after the receipt of the First Step
answer to a meeting between the Employer's Grievance Committee consisting of the Sheriff,
Undersheriff, and Human Resources Officer or their designated representative and three (3) members
of the Association's Grievance Committee. Such meeting must be held no later than five (5)
regularly scheduled working days from the time the appeal has been taken to this step, and the
Employers must answer the grievance in writing within five (5) regularly scheduled working days
after such meeting.

THIRD STEP. If, at this point, the grievance has not been satisfactorily
settled, either party hereto shall have the right to submit such grievance to arbitration by the
American Arbitration Association in accordance with its Voluntary Labor Arbitration Rules, then
pertaining, providing such submission is made within thirty (30) calendar days after receipt by the
Association of the Sheriff's Second Step answer or the due date for such answer if no answer is
given. If the grievance has not been submitted to arbitration within said thirty (30) calendar day
period, it shall be considered as being withdrawn by the Association. The arbitrator shall have no
authority to add to, subtract from, change or modify any provisions of this Agreement but shall be
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limited solely to the interpretation and application of the specific provisions contained herein.
However, nothing contained herein shall be construed to limit the authority of an arbitrator in his/her
own judgment, to sustain, reverse or modify any alleged unjust discharge that may reach this stage of
the grievance procedure. The decision of the arbitrator shall be final and binding upon the parties
hereto. The expenses and fees of the arbitrator and the American Arbitration Association shall be
shared equally by the County and the Association.

Section 4: Grievances on behalf of an entire department or the entire Association shall be filed
by the Association's Grievance Committee and shall be processed starting with the Second Step of
the grievance procedure.

Section 5: If a grievance which has not been settled at any step of the grievance procedure is not
appealed by the Association to the next succeeding step within the time limit provided for such
appeal, such grievance shall be considered as having been withdrawn by the Association. If a
grievance is not answered by the Sheriff's Department within the time limit specified for such answer
at any step of the grievance procedure, such grievance shall automatically be advanced to the next
step excluding the arbitration level.

Section 6: Meetings of the joint Grievance Committee provided for in the Second Step of the
grievance procedure shall start not later than 2:00 p.m. on the day for which they are scheduled. The
Association committee members, not to exceed four (4) in number, shall be paid their straight time
hourly rate of pay for all time away from their regularly scheduled work to attend such meetings.
The Employers shall be promptly informed in writing as to the membership of the Association on the
Grievance Committee and any changes therein.

Section 7: Whenever the words are used in Article XII, "regularly scheduled working days"
shall be defined as those days which are scheduled for work between Monday and Friday, both
inclusive, excluding holidays recognized under this Agreement.

ARTICLE XIII - DEPARTMENT INVESTIGATIONS

Section 1: In the event a complaint is filed or registered against any employee covered by this
Agreement, the following investigatory procedure shall apply:

(a) The questioning of a member of the department shall be during his/her
regular tour of duties whenever practicable unless exigencies of the investigation
dictate otherwise. Unless otherwise designated by the investigating officer, the
questioning of a member of the department shall take place at the department
headquarters.

(b} The member of the department being questioned shall be informed of the
nature of the investigation before any interrogation commences. The complainant
and/or witnesses will be disclosed. If the member of the department is being
questioned for the purpose of being a witness only, he/she shall be so informed before
the questioning commences. If the investigation implicates a member of the
department who has been questioned as a witness, he/she shall be informed of the
change in the nature of the investigation before interrogation commences on another
occasion. However, it is understood and agreed that the informing of a member of
the department that he/she is being questioned as a witness only in no way provides
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immunity for such employee from disciplinary action which may be taken as a result
of information disclosed during the course of the interrogation or investigation.

(©) If an officer is placed under arrest or is a suspect or target of a criminal
investigation, if he/she so requests, he/she shall have the right to consult with and
have legal counsel available and the criminal investigation and interrogation shall be
conducted in the same manner and procedure with the same Constitutional and
Statutory safeguards that all citizens under criminal investigation and interrogation
are entitled to exercise.

(d) If at any time during such investigatory procedure the Sheriff decides to
suspend an officer, such suspension shall be with pay at the officer's regular salary
until the sheriff makes a final determination as to the disposition of the matter.

(e) No record of any departmental investigation made as a result of a complaint
will be placed in the employee's personnel record unless the complaint is brought to
his/her attention within ten (10) days of the complaint.

() No record of any departmental investigation made as a result of a complaint
will be placed in the employee’s personnel record where the complaint was
determined to be untrue.

ARTICLE XIV - DISCHARGE AND DISCIPLINE

Section 1: In the event an employee under the jurisdiction of the bargaining unit shall be
suspended from work for disciplinary reasons or is discharged from employment after the date hereof
and he/she believes he/she has been unjustly suspended or discharged, such suspension or discharge
shall constitute a case arising under the grievance procedure provided a written grievance with
respect thereto is presented to the Employers’ Grievance Committee as provided in Step Two of
Arttcle XTI within six (6) regularly scheduled working days after such discharge or after the start of
such suspension.

(a) The Employers agree to promptly notify in writing the employee's grievance
committee person (or, in his/her absence, the chairperson of the Association's
grievance committee) of such suspension or discharge.

) A suspended or discharged employee, if he/she so desires, will be allowed to
discuss his/her suspension or discharge with his/her grievance committee person (or,
if he/she is not readily available, with the chairperson of the grievance committee)
before being required to leave the property of the Employers.

(©) It is understood and agreed that when an employee files a grievance with
respect to his/her disciplinary action, suspension or discharge, the act of filing such
grievance shall constitute his/her authorization of the Employers to reveal to the
participants in the grievance procedure any and all information available to the
Employers conceming the alleged offense, and such filing shall further constitute a
release of the Employers from any and all claimed liability by reason of such
disclosure.
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ARTICLE XV - REPRESENTATION

Section 1: Employees within the bargaining unit shall be represented by one (1) Association
representative for each work shift. - The Association shall furnish the Employers a list of the
Association's representatives and their assigned areas and shall keep the list current at all times.
Alternate Association representatives may be appointed by the local Association president to serve in
the absence of the regular Association representative.

ARTICLE XVI - MANAGEMENT RIGHTS

Section 1: The parties hereto recognize and agree, that except as specifically limited or
abrogated by the terms and provisions of this Agreement, all rights to manage, direct and supervise
the operations of the Sheriff's Department shall be vested as provided by the laws of the State of
Michigan and the County Board of Commissioners and the Sheriff.

(a) Nothing contained herein shall be deemed to preclude the Sheriff from
establishing and putting into effect those reasonable rules and regulations necessary
to carry on an efficient and effective operation within the Sheriff's Department.

ARTICLE XVII - CLOTHING ALLOWANCE

Section 1: The clothing allowance for plainclothes officers shall be Eight Hundred Fifty
($850.00) Dollars per year. The Employers shall assume the full responsibility for all cleaning,
laundry, and maintenance of uniforms required of uniformed personnel. Upon the advancement of
an individual to a plainclothes position, the entire amount of clothing allowance for the year will be
given at that time.

ARTICLE XVIII - LEAVE OF ABSENCE

Section 1: Leave of absence shall be granted to employees who are active in the National Guard
or a branch of the Armed Forces Reserve for the purpose of fulfilling their annual field training
obligations and/or responding to any civil disorder. Applications for leave of absence for such
purpose must be made as soon as possible after the employee's receipt of his/her orders. Employees
presenting evidence as to the amount of compensation received from the government shall be paid
the difference, if any, between what they received in the form of pay therefore and what they would
have received from the County had they worked such period.

Section 2: Any employee who enters the military service by draft or enlistment shall be granted
a leave of absence for that purpose, and at the conclusion of such leave of absence shall be reinstated
in accordance with all applicable provisions of the Selective Service and Training Act and any other
applicable laws then effective.

Section 3: An administrative or special leave may be granted to an employee when approved by
the Sheriff for the purpose of settling an estate of a member of the immediate family, for educational
purposes when such education will be for the systematic improvement of the knowledge or skills
required in the performance of their work, for illness or injury when such leave extends beyond
employee's sick leave days earned, and for other reasons which may be beneficial to the employee
and the County. All leaves shall be specific as to their duration. A special or administrative leave of
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absence will normally be without pay. Leaves of absence shall be requested in writing by the
employee and approved by the Sheriff.

Section 4: The Employers agree to grant a leave of absence without pay to one (1) member of
the Association, if elected by the Association for up to five (5) working days to attend the National
Convention and to three (3} employees for up to three (3) working days when selected fo attend the
State Convention, provided such leave request is made sufficiently in advance to allow proper
adjustments within the Department.

Section 5: The Employers agree to grant four (4) personal leave days with pay. The four (4)
personal leave days shall be credited to Employees on January 1 of each year. Employees hired at
any time from January 1 through March 31 of a given year shall also be credited with four (4)
personal leave days with pay as of the date of their hire. Employees hired at any time from April 1
through June 30 of a given year shall be credited with three (3) personal leave days, with pay, as of
the date of their hire. Employees hired at any time from July 1 through September 30 of a given year
shall be credited with two (2) personal leave days, with pay, as of the date of their hire. Employees
hired at any time from October 1 through December 31 of a given year shall be credited with one (1)
personal leave day, with pay, as of the date of their hire. An employee who requests a personal day
off at least twenty-four (24) hours in advance of the start of the shift day he/she desires off shall be
granted said day(s) off unless on the day(s) requested there are two or more identifiable employees
who are already working on an overtime basis on the shift within the division where the requesting
employee is scheduled to work or the Department is involved in an emergency declared by the
Sheriff where all vacations and personal leave day(s) are canceled. Payment for a personal leave day
taken shall include any shift differential that the employee was earning at the time he/she takes
personal leave. Employees shall be allowed to carry over unused personal leave time from year to
year. When personal leave time is carried over from one year to the next, the personal leave time
shall be converted to holiday leave time (i.e., compensatory time).

Section 6: Provided the employee has gotten the prior approval of the Sheriff or histher
designee, an employee will be granted sufficient time off with pay when a death occurs in the
employee's immediate family. (Spouse, children, parents or foster parents, brothers, sisters,
mother-in-law, father-in-law, grandparents, grandchildren and any other persons for whom financial
or physical care is the employee's principal responsibility.) ‘

Section 7; If an employee, whose work shift starts between 12:00 noon and 6:00 p.m., is
required to be at jury duty more than four (4) hours on any given day, he/she shall be excused from
working his/her regular shift, however, the employee shall complete his’her work day on the day
shift. If the employee attends jury duty less than four (4) hours, he/she must work their regular shift.
Employees whose work shift starts between 6:00 p.m. and 12:00 midnight shall be transferred to the
day shift to attend to jury duty. Employees working the day shift shail continue to be allowed to
attend to jury duty with pay.

ARTICLE XIX - SENTORITY

Section 1: Seniority or continuous service, as used in this agreement, shall be defined as an
employee's length of continuous service within the Kalamazoo County Sheriff's Department and/or
the County of Kalamazoo since his/her last hiring date. "Last hiring date” shall mean the date on
which an employee first reported for work at the direction of the Employers, County of Kalamazoo
and/or the Kalamazoo County Sheriff's Department since which he/she has not quit, retired, nor been
justifiably discharged. Bargaining unit seniority shall be defined as an employee's length of
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continuous service within any job classification(s) contained in Appendix A of this agreement and/or
classifications which appeared in previous or subsequent contracts which were or are recognized as
within the jurisdiction of the Association. Classification seniority shall commence upon an
employee's date of entry in a classification and shall include his/her seniority in a higher paying
bargaining unit classification(s) which said employee actually held. No time shall be deducted from
an employee's seniority due to absences occasioned by authorized leaves of absence, vacations, sick
or accident leaves, suspension or for any other type of leave of absence which the Employers
granted.

(a) Employees R. Morrison, L. Campbell, and J. Losota shall have their
bargaining unit seniority and classification seniority date from 10/01/88; the date of
their entry into the bargaining unit. These employees’ names shall appear on the
seniority list, and they shall be determined to have seniority in the order listed above
with R. Morrison having the most seniority.

(b) When an employee who had been previously employed by the County and/or
the Sheriff’s Department and left said employment is rehired into this bargaining unit,
his/her prior service as a regular employee will be credited to him/her upon
completion of his/her probationary period. This modified service will be used for
bonus vacation and longevity purposes only.

Section 2: The Employers will maintain an up-to-date seniority list which shall be posted in the
dispatcher's room every three months. The names of all employees who have completed their
probationary periods shall be listed on the seniority list. Said list shall show each employee's
bargaining unit seniority date and his/her present classification seniority with the employee having
the greatest amount of bargaining unit seniority at the top of the list. If two or more employees
receive the same bargaining unit seniority date, their names shall appear on the seniority list
alphabetically by the first letter of their last name; the same procedure shall be followed with respect
to their first name. '

Section 3: Classification seniority, as defined in Section 1, shall be used for shift bid and days
off schedule bidding when not on rotating schedule. Bargaining unit seniority shall be used for
vacation selection bidding. Seniority shall be used to determine the amount of vacation and
longevity due and for retirement related issues.

Section 4: An employee's seniority shall be terminated if he/she quits, retires or is discharged for
just cause. An employee’s seniority shall be terminated if he/she has been on layoff for a period of
time equal to his’her seniority at the time of his/her layoff or two (2) years, whichever is less.

Section 3: When it is necessary to promote an employee to fill a new permanent job
classification or a permanent vacancy in an existing job classification, such job or vacancy shall be
posted on the appropriate bulletin boards throughout the Sheriff's Department for a period of fifteen
(15) calendar days during which time employees who hold the classification may exercise their
transfer rights pursuant to Section 12 of this Article, and employees who do not hold the
classification may apply for such job or vacancy according to the instructions provided.

(a) All such postings shall include a statement of the job title or classification, the
nature of the duties and requirements, special qualifications or requirements, and the
total examination process to be followed in making the selection, to include weights
that each factor is given along with dates and times of examinations.
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Section 6:

(b) Whenever a vacancy in the lieutenant classification, except the Director of
Emergency Management Position, is filled or an additional lieutenant position is
created and thus needs to be filled, no person shall be eligible to compete for said
Heutenant’s position unless said person has at least five (5) years employment with
the Kalamazoo County Sheriff’s Department and has been a member of the
Kalamazoo County Sheriff’s Deputies Association for at least five (5) years
immediately prior to being promoted or placed into the lieutenant position.

Whenever any Sergeant position is to be filled, the candidate selected shall be from

the Sergeants” promotional roster established according to the following procedures:

Section 7:

(a) A written examination shall be administered. The same examination may be
used for Sergeant levels in all Divisions, except for Detective Sergeants, Polygraph
Sergeants and Lab Sergeants, for whom different examinations will be given.
Employees can test for promotion to the Sergeant position or Detective Sergeant
position or both positions. Only employees with at least three years of service in
the T-19 classification and employees in the F-22 classifications can test for these
promotions. All applicants who pass the written examination shall continue in the
process and take the oral interview.,

®) Employees who pass the test (80%) or better will be placed on the list and
be eligible to advance to the oral boards and service jacket portion of the testing
procedure.

The following factors shall be used in evaluating personnel for all promotions or

filling of a new permanent job classification.

Section 8:

(a) Written examination (40%), oral interview (30%), service rating and
bargaining unit seniority (30%).

All examinations for positions shall be practical in their character and shall relate to

such matters, and include such inquiries, as will fairly and fully test the comparative merit and fitness
of the persons examined to discharge the duties of the position sought by them. All oral and written
examinations shall be open to all applicants who have fulfilled the preliminary requirements as set
forth in writing by the Sheriff.

(a) Examinations may include any questions, tests, or criteria designed to
evaluate fitness of applicants and their capacity to develop so as to merit
advancement.

) Each written examination shall be prepared by the Division commanders
along with the Undersheriff who may, at their discretion, collaborate with recognized
authorities or other qualified persons in the preparation of examinations. Following
preparation, the test shall be submitted to representatives of the Association for their
review and input. A minimum of two sets shall be prepared for each position and
shall be maintained by the Human Resources Director.

(c) All written examinations shall be conducted by the Human Resources
Director or by persons designated by him/her only at the times and places stated in
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the posted vacancy notices. All oral examinations shall be conducted by a committee
selected by the Sheriff.

(d) All applicants taking an oral examination shall receive the results of such an
examination before noon of the day following such examination. Any employee who
desires to appeal the results of an oral examination must submit hisher appeal to the
Sheriff’ within 72 hours of receipt of the results. Upon receipt of the appeal, the
Sheriff shall review and shall change the rating, if found warranted. When such
review discloses errors affecting the ratings of other employees, their ratings shall
also be adjusted. The affected employee shall be notified of the Sheriff's decision.

(e) Employees who passed the written examination and thus advanced to the oral
interview, service rating and bargaining unit seniority portion of the promotional
procedure shall have the total score calculated in accordance with Section 7(a) above.
The Human Resources Director shall then certify a promotional list to the Sheriff.
The employee with the highest bargaining unit seniority shall be listed number one
(1) on the promotional list; the remaining employees shall be listed in descending
order with the employee having the highest total score ranked number two (2). The
Sheriff shall make selection for promotion from the top six (6) candidates or, if less
than six (6) names appear on the list, from those candidates that are on the list. Each
time a promotion(s) is made the remaining candidates shall advance upward on the
list in order of their total score. The list shall remain valid for a period of tweive (12)
months with all promotions being made from this list during the twelve (12) month
period. Should two (2) or more employees receive the same score they shall be listed
in order of bargaining unit seniority on the promotional list.

Section 9: If it is necessary to reduce the number of employees in the Department, the
Employers shall determine the number of employees to be removed from each job classification
and/or job assignment within a classification. Employees in the affected job classification(s) and/or
job assignment(s) within the classification(s) shall be removed on the basis of their classification
seniority, provided always that the remaining employees have the ability to perform the available
work in the classification(s) or job assignment(s).

Employees removed from a classification or job assignment within a classification may exercise their
classification seniority to bump into any equal or less paying job assignment within any classification
in which the employee has seniority and may use his/her classification seniority to select his/her shift
within the classification or job assignment provided they have the ability to perform the available
work in such classification or job assignment. Any employee who is removed from his/her
classification or transferred to another position within his/her classification shall become entitled to
restoration of his/her classification or job assignment at the time said is re-authorized. If more than
one employee is affected within a single classification or job assignment, employees shall be
reinstated within that classification or job assignment according to classification seniority.
Reinstatement as set forth herein shall be automatic and not subject to the promotion procedure as set
forth in Article XIX, Section 5.

It is understood that the Sheriff's Department is presently authorized thirteen (13) positions for
civilian aides. It is agreed that the Sheriff may assign such personnel to only the following areas:

1. Control Center
2, Receiving officer aides
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Front desk

Central Records

Microfilm operator

Aide in the Jail {typist}

Alide to radio operator (deputy) (It is understood that there will be at least one [1]
deputy assigned to each shift in receiving and radio.)

Mo LR w

It is further agreed and understood that if future layoffs are necessary, all civilian aides being paid
out of County funds shall be added to any layoff list according to their hiring dates.

Section 10:  Pursuant to a Supplemental Agreement between the parties which established the ten
(10) hour day for the Uniformed Services Section, it is hereby agreed that shift bidding shall continue
in the Uniformed Services Section pursuant to that Agreement for the duration of this Contract.

(a) Notwithstanding any provisions to the contrary, Sergeants shall bid for each
ten-hour shift on the basis of their classification seniority and deputies shall bid for
each designated ten-hour shift on the basis of their classification seniority. Such
bidding shall start on February 15 and August 15 of each year. The new shift
assignments must be posted by March 15 and September 15 each year. The new shift
assignments will take effect the first day of the first pay period of April and October
each year.

(b) Notwithstanding other provisions to the contrary, it is expressly understood
that the Sheriff may re-assign employees to other shifts and other positions in the
Uniformed Services Section if such is required for training, illness, vacation,
emergency or any like purpose; provided, however, that no such reassignment shall
be made for disciplinary reasons. The two (2) least senior employees on each shift
may be reassigned to any other position in the Uniformed Services Section so as to
allow the Sheriff the flexibility to meet the aforementioned needs of the department
and its employees.

Section 11:  Notwithstanding other provisions to the contrary, shift bidding procedure for officers
assigned to the Jail Division shall take place two (2) times a year. Sergeants shall bid for shifts on
the basis of their classification seniority and corrections officers shall bid for shifts on the basis of
their classification seniority. Such bidding shall start on February 15 and August 15 of each year.
The new shift assignments must be posted on or before March 15 and September 15 of each year.
The new shift assignments will take effect the first day of the first pay period of April and October
cach year. ' o

(a) It is expressly understood that the Sheriff may reassign employees to other
shifts and other positions in the Jail Division if such is required for training, illness,
vacation, emergency, or any like purpose; provided, however, that no such
re-assignment shall be made for disciplinary reasons. The two (2) least senior
employees on cach shift may be re-assigned to any other position in the Division so
as to allow the Sheriff the flexibility to meet the needs of the department and its
employees. Further, the Sheriff has the right to assign one (1) sergeant to any other
position in the Division at his/her discretion.

Section 12:  In filling a vacancy within the Jail Division or the Uniformed Services Section, the
employer shall post the vacancy for lateral transfer of employees. If two (2) or more bargaining unit
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employees apply for the transfer, the Sheriff will take into consideration the following factors:
bargaining unit seniority and job related factors

Section 13:

(a) After the Sheriff has announced his/her decision relative to a particular
vacancy and/or opening, an individual who fails to receive the transfer, but who has
more bargaining unit seniority than the individual granted such transfer, may, within
five (5) regularly scheduled working days, file a grievance starting at the Second Step
of the Grievance Procedure.

(b) The Sheriff shall have the right to exclude one (1) transfer decision from the
arbitration provisions per calendar year. The Sheriff must notify the Association that
he/she is exercising his/her right to exclude a decision which is the subject of a
grievance within ten (10) calendar days after he/she receives the Association's written
grievance.

(c) If more than one (1) grievance regarding the same transfer decision is filed,
all grievances regarding that transfer decision shall be consolidated and shall be
considered as one (1) grievance for purposes of this Letter of Understanding.

(d) The parties agree and acknowledge that this procedure applies only to
transfers from the Jail Division to an opening in the Uniformed Services Section or

transfers from the Uniformed Services Section to an opening in the Jail Division.

Officers (Deputies and Sergeants) who apply for temporary transfer (as provided in

Article XXIII, Section 1) from the Jail Division or Uniformed Services Section (U.S.S.) or exercise
their seniority to apply for transfer from the Jail Division or U.S.S. (as provided in Section 12 above)
shall be subject to the following training requirements.

(a) Officers who have successfully completed training in the Jail Division and the
U.S.S. under either the previous Traffic and Patrol Division training or U.S.S. Field
Training Officer (FTO) program shall be eligibie for temporary transfer or transfer
without going through an FTQO training program.

(b) Officers who are not FTO trained under Section 13(a) above must first
successfully complete the U.S.S. and the Jail Division FTO program under transfer or
temporary transfer status.

(c) Any officer who fails to successfully complete the FTO program or who
voluntarily withdraws from the program shall have the option of returning to the
division he/she transferred or temporarily transferred from. This does not preclude the
officer from grieving management’s decision that he/she failed the training program.
Officers who fail the training program or who voluntarily withdraw from the program
shall have the option of exercising their seniority to apply for a second opportunity to
transfer or applying for a second opportunity for temporary transfer. Failure to
successfully complete or voluntary withdrawal from the FTO program on the second
attempt (or any combination of transfer or temporary transfer status) will result in the
officer being returned to the division from which he or she transferred or temporarily
transferred and will terminate the officer’s right to apply for future transfer or
temporary transfer opportunities.
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Section 14:  Township assignments in the Uniformed Services Section will be subject to bidding.

Section 15:  The Sergeant [ and Sergeant II seniority lists shall be consolidated into one single
seniority list for the new classification of Sergeant in the following manner.

(2) Employees holding the Sergeant | classification on November 1, 2001 shall
be placed first on the seniority list in the order of their entry into the Sergeant I
classification, with the employee who has occupied the Sergeant I classification for
the longest period of time being placed at the top of the seniority list, followed by the
employee with the second longest time in the Sergeant I classification, and so on until
all Sergeant I employees appear on the new seniority list.

(b) After all Sergeant I employees have been placed on the seniority list,
employees holding the Sergeant II classification as of November 1, 2001, shall be
added to the new seniority list, starting with the employee who has occupied the
Sergeant II classification for the longest period of time being placed immediately
below the last employee on the Sergeant I seniority list; followed by the Sergeant II
with the second longest time in the Sergeant II classification, and so on until all
employees who were Sergeant I on November 1, 2001 are placed on the seniority
list.

(c) The process outlined in paragraphs (a) and (b) above shall create the new
Sergeant classification seniority list. Employees entering the new Sergeant
classification after November 1, 2001 shall be added to the seniority list as of their
date of entry into the Sergeant classification,

(d) As of November I, 2001 employees holding the Sergeant I and Sergeant 1T
classifications had occupied certain job assignments and shifts within their respective
classification and had obtained these job assignments and/or shift assignments by
exercising their seniority in their respective Sergeant I or Sergeant II classification.
The creation of the new Sergeant classification and Sergeant seniority list described
in (a), (b), and (c) above shall not be used to remove an employee from the job
assignment and shift he/she held prior to November 1, 2001. Employees holding the
Sergeant I and Sergeant Il classifications prior to November 1, 2001 shall be allowed
to hold the job assignment and shift they occupied before November 1, 2001 until
such time the employee voluntarily leaves the job assignment and/or shift regardless
of his/her placement on the new Sergeant classification seniority list, except when the
number of employees in the Sergeant classification is reduced pursuant to Article
XIX, section 9, then the provisions of said section 9 shall prevail.

ARTICLE XX - SPECIAL CONFERENCES
Section 1: The Employers and the Association agree to meet and confer on matters of interest

upon the written request of either party. The written request shall state the nature of the matters to be
discussed and the reason(s) for requesting the meeting.
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ARTICLE XXI - PENSION PLAN

Section 1: The County of Kalamazoo shall contribute to the KCSDA Plan. The contribution to
such pension plan shall be a sum of money equal to 16.0% of the gross pay of the bargaining unit
members covered by such plan. Payments to the pension plan shall continue to be made bi-weekly
and the employee's contribution to such Plan has been eliminated.

Section 2: Bargaining unit employees will be permitted to transfer funds from the existing
deferred compensation fund into the KCSDA 457 fund, and such employees will be allowed to make
future contributions to such fund on a payroll deduction basis.

ARTICLE XX - MISCELLANEOUS

Section 1: All personnel assigned to other governmental units by contract with the Sheriff shall
still be protected by, and subject to, all provisions of the bargaining agreement.

Section 2: An employee may request that the Employers’ liability for injury resulting from
enforcement action taken during his/her off-duty time be determined in accordance with the statutory
provisions covering Workers” Compensation.

Section 3: It is agreed that reasonable standards of safety shall be maintained as they relate to
the working conditions of the employees.

Section 4: No letter of reprimand or other disciplinary communication shall be placed in the
personnel files of the employee without first notifying the employee of its contents. The employee
shall receive a copy, and shall sign that the same was received. Any employee covered by this
Agreement may review the contents of his/her personnel file which is located in the Sheriff's Office
in the presence of a member of the administrative staff at any reasonable time, upon request.

Section 5: An employee may submit a request for compensation for time spent in the
performance of making, or attempting to make, any felony arrest during his/her off-duty time, or
while investigating a felony on off-duty time, with the approval of his/her supervisor. It is understood
and agreed that the Sheriff may grant such request or refuse any portion or all of the request but that
such refusal to grant the request is subject to the grievance procedure.

Section 6: In the event that an employee is named a part in civil litigation for acts within the
capacity of his/her employment, whether on or off duty, the Employers agree to pay the costs of the
employee's attorney fees, subject to the following limitations:

(a) That the employee shall first utilize the proceeds of his/her insurance through
the International Association of Chiefs of Police toward payment of such fees.

(b) That in the event that more than one employee is named a party in the same
litigation, the employees shall make every effort to employ the same attorney and/or
firm to avoid duplicity of costs. It is understood that this provision shall not apply
where there is a conflict of interest between the respective positions of the employees.

(c) That the employee(s) shall advise the Employers, through the Office of the
Human Resources Director, of the fee arrangement in advance of hiring such
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attorney, but in no case shall the Embloyers deny reimbursement where such
employee has arranged for reasonable attorney's fees.

Section 7: Fifty Dollars ($50.00) bonus above and beyond normal wages for each twelve (12)
semester credit hours accomplished in an accredited college or school in a recognized job
classification or related studies up to a maximum of $800. This payable once per year on the last pay
period (to include retroactive credit hours). Courses for which the employee has been reimbursed
in whole or in part by the County shall not be eligible for these payments, New hires are not
eligible for this payment. The County shall not discontinue payment for semester credit hours
accomplished in an accredited college or school prior to January 1, 2010 even though the County
may have reimbursed the employee for said credits.

Section 8: The County shall reimburse seventy-five (75%) percent of the first five-hundred
($500.00) dollars per year of charges incurred by County employees taking approved high school or
college courses, as outlined in the more detailed policies statement available from the Human
Resources Director. Approved courses shall be those which provide for the systematic improvement
of the knowledge or skills required in the performance of the employee’s work or courses that, for
any other reasons, will be beneficial to the employees and to the County. All courses shall be
approved by the Human Resources Director and the Sheriff prior to issuance of the refund. The
employee must remain in County service for a period of twelve (12) calendar months following
completion of the course or forfeit such tuition payment.

Section 9: The Employers shall not utilize the services of reserve officers for duties normally
performed by bargaining unit members. The phrase "normally performed" signifies those duties
historically performed by bargaining unit members. The Employers may utilize reserve officers for
such functions if all bargaining unit members decline such duties, after proper posting of notice of
availability by the Employers.

Section 16: It is hereby agreed that all administrative officers employed by the Department shall
continue to have any and all previously acquired seniority rights in the Kalamazoo County Sheriff
Deputies Association frozen as of the effective date of their promotion to an administrative position.
If, at a subsequent time, such administrative officer was returned to a position within the Kalamazoo
County Sheriff Deputies Association, he/she could exercise such frozen seniority for the purpose of
securing a position within said unit pursuant to the other provisions contained within Article XIX of
this Agreement.

Section 11: It has been agreed by the parties that at such time as the Sheriff promulgates rules and
regulations involving dress wear, that if such rules apply to footwear, the Sheriff will allow deputies
to wear boots, provided that such footwear is deemed appropriate. The Sheriff shall, by written
order, provide that no ties shall be required as part of the summer uniform. However, the Sheriff can
specify that crew neck T-shirts be worn as part of the summer uniform and the Department will not
be responsible to pay for such T-shirts.

Section 12:  The employers shall make available to bargaining unit personnel the opportunity for
temporary use of access cards for parking at the County downtown lot when bargaining unit
personnel are attending court, which attendance is duty related. The Department shall establish an
inventory control system which will allow such access cards to be checked out and checked in as
required for any given court attendance. '

Departmental vehicles may be used to attend court, if available, under the following conditions:
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(a) Departmental uniform shall be worn in marked units.

(b On-duty status does not commence for in-County courts until reporting time
on the subpoena.

{©) Vehicle shall not be parked in the Courthouse lot.

Section 13:  When a bargaining unit member working in the Uniformed Services Section is
assigned to transport a person in custody to or from a police facility (not an A.S.C.S. facility), that is
located more than one hundred (100) miles from the Department (mileage determination on chart of
MDOT map when possible), he/she shall be accompanied by another bargaining unit member
holding the rank classification of Deputy (F19) or higher. The Sheriff will make available necessary
handcufts, belly chains and leg restraints. In addition, the vehicles used for transport shall have the
standard police radio and a mobile telephone shall be provided. The transport of prisoners in custody
by bargaining unit members in Transport and the Criminal Investigation Section shall continue to be
made according to Division Policy in effect December 1, 1990 with the understanding that Detective
Sergeants temporarily transferred to the Uniformed Services Section will be subject to this section
provided they are supplied a Class A uniform and marked patrol vehicle.

Section 14:  Bargaining unit employees who retire shall be allowed to purchase their duty weapon
from the Employers for the original cost paid by the Employer for the weapon.

Section 15:  Employees holding the Deputy classification (F 19) working in the mobile crime lab
assignment (“30 unit”) shall receive a yearly bonus of five hundred ($500.00) dollars. This
assignment bonus shall be paid in a lump sum check in the first pay period following January I of
each year for the previous year. Deputies that enter or leave the “30 unit” assignment during a given
year shall receive a pro rata portion of the yearly bonus.

Section 16:  When an employee dies, his/her beneficiary/estate will be paid fifty percent (50%) of
the employee’s unused sick leave accumulation, and one hundred percent (100%) of any unused
vacation time, compensatory time and personal leave time.

Section 17:  If a central dispatch authority is created and the Employers cease to operate an
independent dispatch center, laid off dispatchers will be given the opportunity to exercise their
seniority to displace a Civilian Aide with less County seniority or an employee in the F-9 Clerk
Typist I/Control Center Operator classification with less County seniority. A Dispatcher exercising
his/her seniority in this manner will have his/her pay rate red-circled at his/her last Dispatcher rate of
pay until the pay rate for the Civilian Aides exceeds it. The Dispatchers so exercising their seniority
will remain as members of this bargaining unit while employed as Civilian Aides, but the Civilian
Aide classification will not become part of this bargaining unit. ‘

Section 18:  When a shift Sergeant is assigned to a special assignment, such as but not limited to
Marine Division, that Sergeant’s position will be backfilled with a Sergeant. Neither the assigned
nor the backfilling Sergeant will acquire any right or title to the job seniority and the permanent
classification to which he/she is assigned or for which he/she is backfilling. -

Section 19: Security Deputies. Plan for security screeners at County Court buildings based upon
previous proposal made by Sheriff Anderson. The pay scale is the same as for Airport Security Deputies.
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Section 20: Part-time employees. The Emplovers shall have the right to use part-time employees
without benefits as Security Deputies, as Civilian Dispatchers and Clerical positions. It is also agreed that
part-time employees will not be used to replace full time positions and/or to reduce the regular hours
worked by full-time employees. '

Section 21. Random Drug Testing. The random drug testing program currently utilized by
the City of Portage will be used as a basis to develop a KCSD drug testing program. The drug
testing program will be outsourced and will not be run by the County. A rehabilitation program
is included in the drug testing program.

Section 22. Other Agreements. A copy of a Summary of Memorandum and LOU is aftached
to this agreement. The parties will review these documents and determine which are no longer
applicable and which have continuing validity. Those to be continued will be incorporated into -
the new Agreement and those not to be continued will be omitted.

ARTICLE XXIII - TEMPORAY TRANSFER

Section 1: The employers shall have the right to temporarily transfer those employees within the
bargaining unit irrespective of their seniority status from one job classification to another. It
is understood and agreed that any employee within the unit temporarily transferred in
accordance with the provisions of this section shall not acquire any permanent title or right to
the job seniority and the permanent classification from which he/she was transferred. It has
been agreed that no employee shall be subject to a temporary transfer in excess of sixty (60)
calendar days unless such additional time has been mutually agreed to between the employee
and his/her supervisor. It has been further agreed that no employee shall be subject to a
temporary transfer to the Jail Division, Uniformed Services Section or the Criminal
Investigation Section in excess of six (6) months unless such additional time has been agreed
to by the Association and the employee. (It is understood that the six (6) month limitation
excludes special outside assignments, such as SWET, K-VET, and SCAR, and internal
assignments, such as DARE and Training.) An employee temporarily transferred to a higher
paying classification shall be paid at the higher rate of pay and benefits (clothing allowance)
upon the effective date of such transfer. An employee temporarily transferred to a
Lieutenant's position shall receive the higher rate on the sixth consecutive work day in the
Lieutenant's position retroactive to the first day of such assignment. It is understood that the
Sheriff does not have an obligation to fill a Lieutenant's position on a temporary basis in the
case of absence or vacancy.

Section 2: Transfers will not be made for the specific purpose of discriminating against an
employee.

(a) When an employee feels that he/she has been transferred as a means of
punishment, the employee may grieve whether or not the transfer was justified.

Section 3: It is recognized by all parties that an officer who is on authorized leave of absence
and that such leave may be of an extended duration, for the purpose of this Section, extended
duration shall mean in excess of six (6) months, during the first six (6) months of such vacancy, the
Sheriff may fill the vacancy as a temporary transfer in accordance with Section 1 of this Article.
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(a) If the Sheriff reasonably determines that the vacancy will continue for a
period in excess of six (6) months or longer, the Sheriff may fill the vacancy as a
permanent position in accordance with the hiring and/or promotional provisions of
this Agreement. This Section shall not be interpreted so as to prevent the officer on
extended leave from returning to the position he/she held at the time the officer was
granted the leave upon his‘her return to duty. :

(b) Upon return to duty of the officer who was on extended leave, he/she shall be
returned to his/her position and a bumping procedure, as described in this Agreement
concerning layoff procedures, shall take place, if required.

ARTICLE XXIV —~ CORRECTIONS DEPUTIES, DEPUTIES AND
SERGEANTS ASSIGNED TO THE CORRECTIONS DIVISION

Section 1, This Article XXIV shall be included in all future agreements. This article shall constitute a
stand-alone agreement between the parties and shall not terminate or expire upon the expiration of
this Agreement or any future agreement so long as deputies assigned to the road patrol duties are
entitled to Act 312 arbitration or similar interest arbitration. The parties recognize that the provisions
of this Article may contain non-mandatory subjects of bargaining and further recognize and agree
that the provisions of this article are binding and not subject to termination or challenge by any party
as all parties agree they have voluntarily bargained this Article and it remains valid so long as the
deputies assigned to road patrol duties have Act 312 arbitration or similar intercst arbitration. The
parties further agree not to challenge this Article claiming it to be of indefinite term since it is of a
stated term, i.e., so long as the deputies assigned to road patrol duties have Act 312 arbitration or
similar interest arbitration. The County and the County Sheriff unqualifiedly waive their right to
submit to Act 312 arbitration, fact finding or to unilaterally implement any issue constituting a -
change or modification in this Article XXIV so long as deputies assigned to road patrol duties have
Act 312 arbitration or stmilar interest arbitration. However any one of the parties to this stand alone
agreement may make proposals to amend or change the provisions of this Article XXIV. There shall
be no changes to this stand alone agreement (i.e., Article XXIV) without the agreement of the
Kalamazoo County Sheriff's Deputies Association and the Employers.

Section 2. On January I, 2008 the Employers were required to maintain a minimum of fifty-eight
(58) deputies paid at the F19 wage rate assigned to the Jail Division. Effective upon the execution of
this collective bargaining agreement the Employers will be allowed to reduce the fifty-cight (58)
required positions, by means of atfrition only, i.c. employee vacancies in the fifty-eight (58) required
positions occurring due to employees assigned to the Jail Division, resigning, termination or retiring,
down to a minimum level of forty-five (45) deputies paid at the F19 wage rate assigned to and
working in the Jail Division.

Section 3. when the minimum of forty-five (45) deputies, paid at the F19 wage rate is obtained in the
Jail Division vacancies in the Deputy (F-19) classification assigned to and working in the Jail
Division will first be filled by posting said vacancy on the appropriate bulletin boards throughout the
Sheriff’s Department for a period of fifteen (15) calendar days, during which time employees who
hold the Deputy (F-19) classification may transfer into the Deputy (F-19) classification within the
Jail Division. If no request for transfer is made, the vacancy shall next be filled by employees holding
the Correction Deputy (F-17) classification, who are MCOLES certified or are certifiable, on the
basis of seniority. If no Correction Deputies are MCOLES certified or MCOLES certifiable, the
Employers may fill the vacancy from outside the bargaining unit.
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Section 4. Corrections Deputies (F-17) will not be assigned to work outside the jail facility in non-
corrections assignments {(e.g. road patrol, transport and courts). Only Deputies (F-19) will be
assigned to and work in the Transport Section of the Jail Division.

Section 5. The Kalamazoo County Sheriff's Deputies Association filed an unfair labor practice
charge (MERC Case #C08-A-019) and the MERC has issued its decision and order in that case and
said decision shall not be appealed by the County, the County Sheriff or the KCSDA. The order
issued, at paragraph #2, required the County and the County Sheriff to bargain with the KCSDA to
obtain a procedure for binding interest arbitration governing the wages, hours and other terms and
conditions of employment that will be applied to employees that work in the positions classified as
Deputy (pay grade F19), Sergeant (pay grade ['22), and Corrections Deputy (pay grade F17) assigned
to the Corrections Division (also known as the Jail Division). The County and the Sheriff have
bargained with the KCSDA and the parties have agreed employees that work in the position
classifications of Deputy (pay grade F19), Sergeant (pay grade F22), and Corrections Deputy (pay
grade F17) will receive the same percentage change in wages and any changes in hours and working
conditions awarded by an Act 312 arbitration panel to employees who are qualified for Act 312
arbitration as a result of any Act 312 arbitration in the future.

Section 6. The County has challenged (in MERC Case #UE08-E016) the Act 312 coverage of
employees in the Corrections Deputy (F17), the Deputy (F19) assigned to the Corrections (Jail)
Division in the general jail assignment, the Couwrt Security Deputy (F19) assignment, and the Deputy
Transport (F19) assignment, the Sergeant (F22) assigned to the Corrections (Jail) Division as shift
sergeants and the Sergeant (F22) assigned to the Corrections (Jail) Division as the Transport
Sergeant. In addition, the County has challenged the Nurse (F20) employees. The proofs and briefs
have been submitted. No decision has been rendered. The County, the County Sheriff and the
KCSDA agree that the decision issued by the MERC in this case shall not be appealed. The County
and the County Sheriff agree that should any one, some, or all of the position assignments, i.e.
Deputy (19) jail assigned, court security deputy assigned or transport assigned or Sergeant (F22)
assigned as shift sergeant or as transport sergeant be determined not to be qualified and eligible for
Act 312 arbitration then these employees shall be covered by the binding interest arbitration
procedure described in Section 5 above. If the MERC places any one or all of the position
assignments in another bargaining unit these position assignments shall receive the same wages,
hours and working conditions awarded by an Act 312 arbitration panel to employees who are
qualified for Act 312 arbitration in this bargaining unit. If the MERC should determine that any one,
some or all of these classifications and job assignments are qualified and eligible for Act 312
arbitration then said employees shall be qualified and eligible for Act 312. The decision issued by
MERC on the Nurse (F20) employees shall be final.
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ARTICLE XXV - DURATION

This Agreement shall become effective as of the 1st day of January 2008, and shall remain in full
force and effect through the 31st day of December 2012, and from year to year thereafter, unless
cither party hereto serves a written notice upon the other of at least sixty (60) calendar days prior
to the 31st day of December 2012, or sixty (60) days prior to the expiration of any subsequent
automatic renewal period of its intention to amend, modify, or terminate this Agreement.

The provisions of Article XXV — Duration potwithstanding, it is agreed that this Agreement may
be reopened during its terms at the option of either party on January 1, 2011, upon written notice
to the other party served at least sixty (60) calendar days prior to January 1, 2011. If this
Agreement is reopened the reopener negotiations shall be specifically limited to the Salary
Schedules set forth in Appendix A of this Agreement.

The provisions of Article XXV — Duration notwithstanding, it is agreed that this Agreement may
be reopened during its terms at the option of either party on January 1, 2012, upon written notice
to the other party served at least sixty (60) calendar days prior to January 1, 2012. If this
Agreement is reopened the reopener negotiations shall be specifically limited to the Salary
Schedules set forth in Appendix A of this Agreement.
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APPENDIX A (2008 Salary Schedule)




KALAMAZOO COUNTY GOVERNMENT
Saiary Scheduies
FRATERNAL ORDER OF POLICE

Effective 01/01/2008 nerese %
Clerk Typist Ii/Controf Center Operator
F 09 A Base Annual 24.710.40 Bi-Weekly 950.40 Hourly 11.88 112 17.82
B 12 Mos 27,289.60 1,049.60 13.12 19.68
c 24 Mos 28,662.40 1,102.40 13.78 20.67
D 36 Mos 29,390.40 1,130.40 14.13 21.20
E 48 Mos 30,076.80 1,156.80 14.46 21.69
Cook
F 10 A Base Annual 29,307.20 Bi-Weekly 1,127.20 Hourly 14.09 11/2 21.14
B 12 Mos 32,281.60 1,241.80 15.52 23.28
C 24 Mos 33,737.60 1,297.60 16.22 24.33
D 36 Mos 34,569.60 1,320.60 16.62 24.93
E 48 Mos 35,401.60 1,361.60 17.02 2553
Airport Security Deputy w
F 12 A Base Annual 29,640.00 Bi-Weekly  1,140.00 Hourly 14.25 11/2 21.38
B 12 Mos 30,929.60 ‘ 1,189.60 14.87 22.31
c 24 Mos 32,468.80 1,248.80 15.61 23.42
D 36 Mos 33,883.20 1,303.20 16.29 24.44
E 48 Mos 35,276.80 1,356.80 16.96 25.44
Clerk Typist li
F 13 A Base Annual 30,680.00 Bi-Weekly 1,180.00 Hourly 1475 11/2 2213
B 12 Mos 33,8682.40 1,302.40 16.28 24.42
C 24 Mos 35,630.40 1,370.40 17.13 25.70
D 36 Mos 36,504.00 1,404.00 17.55 26.33
E 48 Mos 37,398.40 1,438.40 17.98 26.97
Electronics Technician
F 14 A Base Annual 33,758.40 Bi-Weekly 129840  Hourly 1623 1172 24.35
B 12 Mos 36,940.80 1,420.80 17.76 26.64
C 24 Mos 38,833.60 1,493.60 18.67 28.01
D 36 Mos 38,707.20 1,527.20 19.09 28.64
E 48 Mos 40,747.20 1,667.20 19.59 29.39
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KALAMAZOO COUNTY GOVERNMENT
Salary Schediuies
FRATERNAL ORDER OF POLICE

Effective 01/01/2008 nersese %
Account Clerk Il / Clerk Stenographer I
F 16a A Base Annual 3494400  Bi-Weekly 134400  Hourly 16.80 112 2520
B 12 Mos 38,563.20 1,483.20 1854 27.81
C 24 Mos 40,393.60 1,553.60 19.42 29.13
D 36 Mos 41,475.20 1,695.20 19.94 29.61
E 48 Mos 42,515.20 1,635.20 20.44 30.66
Dispatcher
F 16b A Base Annual 36,379.20 Bi-Weekly 1,389.20 Hourly 17.498 . 1112 26.24
B 12 Mos 39,898.40 1,538.40 19.23 28.85
C 24 Mos 41,932.80 1,612.80 20.16 30.24
D 36 Mos 42,889.60 1,649.60 20.62 30.93
E 48 Mos 43,971.20 1,691.20 21.14 31.71
Chief Cook/Corrections Deputy
F 17 A Base Annual 41,184.00 Bi-Weekly 1,584.00 Hourly 19.80 11/2 29.70
B 12 Mos 45.448.00 1,748.00 21 .85; 32.78
C 24 Mos 49,753.60 1,913.60 23.92 35.88
D 36 Mos 52,956.80 2,036.80 25.46 38.19
E 48 Mos 55,810.40 2,150.40 26.88 40.32
Bailiff )
F 18 A Base Annual 42,744.00 Bi-Weekly 1,644.00 Hourly 20Q.55 112 30.83
B 12 Mos 47,008.00 1,808.00 22 60 33.90
C 24 Mos 49,192.00 1,892.00 23.65 35.48
D 36 Mos 50,398.40 1,838.40 24.23 36.35
E " 48 Mos 51,6825.60 1,885.60 24.82 37.23
Deputy Sheritf
E 19 A Base Annual 43,056.00 Bi-Weekly 1,656.00 Hourly 20,70 11/2 31.05
12 Mos 48,235.20 1,855.20 23.19 34.79
C 24 Mos 53,414.40 2,054.40 25.68 38.52
D 36 Mos 57,324.80 2,204.80 27.56 41.34
E 48 Mos 61,152.00 2,352.00 29.40 44.10
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KALAMAZOO COUNTY GOVERNMENT
Salary Schedules
FRATERNAL ORDER OF POLICE

Effective 01/01/2008 mersese

Nurse

F 20 A Base Annual 42.473.60 Bi-Weekly  1,6833.60 Hourly 20.42 112 30.63
B 12 Mos 47,528.00 1,828.00 22.85 34.28
C 24 Mos 52,624.00 2,024.00 25.30 37.95
D 36 Mos 58,472.00 2,172.00 27.15 40.73
E 48 Mos 60,278.40 2,318.40 28.98 43.47

Sergeant, Detective/Sergeant

F 22 A Base Annual 49,608.00 Bi-Weekly  1,508.00 Hourly 2385 112 3578
B 12 Mos 55,556.80 2,136.80 26.71 40.07
C 24 Mos 61,588.80 2,368.80 29.61 44.42
D 36 Mos §6,060.80 2,540.80 31.76 T47 .64
E 48 Mos 70,969.60 2,729.60 34.12 51.18

Polygraph Examiner

E 23 A Base Annual 5227040  BiWeekly 201040  Hourdy 2513 11/2 37.70
B 12 Mos 58,656.00 2,256.00 28.20 42.30
c 24 Mos 64,979.20 2,499.20 31.24 46.86
D 36 Mos 69,721.60 2,681.60 33.52 50.28
E 48 Mos 74,422.40 2,862.40 35.78 53.67
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APPENDIX A (2009 and 2010 Salary Schedule)




KALAMAZOO COUNTY GOVERNMENT
Salary Schedules
FRATERNAL ORDER OF POLICE

Effective 01/01/2009 mersese ¥

Clerk Typist I/Control Center Operator _

FE 09 A Base Annual 25,584.00 Bi-Weekly 984.00 Heurly 12.30 11/2 18.45
B 12 Mos 28,246.40 1,086.40 13.58 20.37
C 24 Mos 29,660.80 1,140.80 14.26 21.39
D 36 Mos 30,409.60 1,169.60 14.62 21.83
E 48 Mos 31,137.60 1,197.60 14.97 22.48

Cook

F 10 A Base Annual  30,326.40  Bi-Weekly 116640  Hourly 1458 112 21.87
B 12 Mos 33,404.80 1,284.80 16.08 24.09
C 24 Mos 34,923.20 1,343.20 16.79 2519
D 36 Mos 35,776.00 1,376.00 17.20 25.80
E 48 Mos 36,649.60 1,408.60 17.62 26.43

Airport Security Deputy

F 12 A Base Annuaj 30,680.00 Bi-Weekly  1,180.00 Hourly 14.75 112 22.13
B 12 Mos 32,011.20 1,231.20 15.39 23.09
C 24 Mos 33,612.80 1,292.80 16.16 24.24
D 36 Mos 35,068.80 1,348.80 16.86 25.29
E 48 Mos 36,504.00 1,404.00 17.55 26.33

Clerk Typist il

F 13 A Base Annual 31,761.60 Bi-Weekly 1,221.60 Hourly 15.27 112 22.91
B 12 Mos 35,048.00 1,348.00 16.85 25.28
C 24 Mos 36,878.40 1,418.40 17.73 26.60
D 36 Mos 37,772.80 1,452.80 18.16 27.24
E 48 Mos 38,708.80 1,488.80 18.61 27.92

Electronics Technician

F 14 A Base Annuai 34,944.00 Bi-Weekly 1,344.00 Hourly 16.80 1112 2520
B 12 Mos 38,230.40 1,470.40 18.38 27.57
C 24 Mos 40,185.60 1,545.60 19.32 28.98
b 36 Mos 41,100.80 1,580.80 19.76 29.64
E 48 Mos 42,182.40 1,622.40 20.28 30.42
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KALAMAZOO COUNTY GOVERNMENT
Salary Schedules
FRATERNAL ORDER OF POLICE

Effective 01/01/2009 e %
Account Clerk Il / Clerk Stenographer I
F 16a A Base Annual 36,171.20 Bi-Weekly  1,391.20 Hourly 17.39 11/2 26.09
B 12 Mos 39,815.20 1,635.20 19.18 28.79
C 24 Mos 41,808.00 1,608.00 20.10 30.15
D 36 Mos 42.931.20 1,651.20 20.64 30.96
E 48 Mos 44,012.80 1,692.80 21.16 31.74
Dispatcher
F 16b A Base Annual 37,648.00 Bi-Weekly  1,448.00 Hourly 18.10 1112 2715
B 12 Mos 41,392.00 1,582.00 19.90 29.85
C 24 Mos 43,409.60 1,669.60 20.87 31.31
D 36 Mos 44 387.20 1,707.20 21.34 32.01. .
E 48 Mos 45,510.40 1,750.40 21.88 32.82
Chief Cook/Corrections Deputy
F 17 A Base Annual 42.619.20 Bi-Weekly  1,639.20 Hourly 20.49 112 30.74
B 12 Mos 47,028.80 1,808.80 22.61 33.92
C 24 Mos 51,500.80 1,880.80 2476 37.14
D 36 Mos 54,808.00 2,108.00 26.35 38.53
E 48 Mos 57,865.60 2,225.60 27.82 41.73
Bailiff
F 18 A Base Annual  44,241.60 Bi-Weekly 1,701.60 Hourly 2127 112 31.91
B 12 Mos 48,651.20 1,871.20 23.38 35.09
C 24 Mos 50,918.40 1,858.40 24.48 36.72
D 36 Mos 52,166.40 2,006.40 25.08 37.62
E 48 Mos 53,435.20 2,055.20 25.69 38.54
Deputy Sheriff
F 19 A Base Annual 44 55360 Bi-Weekly 1,713.60 Hourly 2142 11/2 32.13
B 12 Mos 49,920.00 1,820.00 24.00 36.00
C 24 Mos 55,286.40 2,126.40 26.58 39.87
D 36 Mos 59,321.60 2,281.60 28.52 42.78
E 48 Mos 63,294.40 2,434.40 30.43 45.65
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KALAMAZOO COUNTY GOVERNMENT
Salary Schedules
FRATERNAL ORDER OF POLICE

Effective 01/01/2009 mereee ¥

Nurse

F 20 A Base Annual 43,950.40 Bi-Weekly  1,690.40 Hourly 21.13 11412 31.70
B 12 Mos 49,192.00 1,892.00 23.65 35.48
C 24 Mos 54,475.20 2,095.20 26.19 39.29
D 36 Mos 58,448.00 2,248.00 28.10 42.15
E 48 Mos 62,379.20 2,399.20 29,99 44.99

Sergeant, Detective/Sergeant

F 22 A Base Annual 51,334.40 Bi-Weekly  1,974.40 Hourly 24 68 1112 37.02
B 12 Mos 57,491.20 2,211.20 27.64 41.46
Cc 24 Mos 63,752.00 2,452.00 30.65 45.98
D 36 Mos 68,369.60 2,629.60 32.87 49.31
E 48 Mos 73,444.80 2,824.80 35.31 52.97

Polygraph Examiner

F 23 A Base Annual 54,100.80 Bi-Weekly 2 080.80 Hourly 25.01 114/2 39.02
B 12 Mos 60,715.20‘ 2,335.20 29.19 43.79
C 24 Mos 67,246.40 2,586.40 32.33 48.50
D 36 Mos 72,155.20 2,775.20 34.89 52.04
E 48 Mos 77,022.40 2,962.40 37.03 55.55
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APPENDIX B

Section 1: Eifective July 1, 1983, the Employers shall adjust the pay scale of all employees, wtilizing the
following Cost of Living Adjustment,

Section 2: The Cost of Living Adjustment will be determined and re-determined quarterly in accordance with
changes in the revised Consumer Price Index for Urban Wage Famners and Clerical published by the Bureau of Labor
_ Statistics, U.S. Department of Labor, and hereafter referred to as the CPL-W.

Section 3: The adjustmént in the Cost of Living Allowance shall be made quarter as of the first pay period
beginning on or after each January 1, April 1, July 1 and October 1, and shall be based on the CP1-=W Consumers Price

Index as of the second preceding month as follows:

Adjustments Based Upon Index
Shali Be Made In For Preceding
April February
October August
January November
July May
Section4:  The amount of Cost of Living Allowance shall be effective for any three (3) month period as provided

in Section 3 above and which shall be paid as an addition to the then-existing pay scale in accordance with the published
table. The Cost of Living Adjustment shall be applicable to the percentage change during the preceding three (3) months
from the last month of the previous quarter. ,

Example: November 1977 160.0 160.0 - 155x 100=3.2%
August 1977 155.0 155
5.0

(a) The full Cost of Living Adjustment shall be added as an addition to the then-existing pay scale and will
affoct all compensation (incliding overtime pay) of employees in the bargaining unit. In the event that the Cost
of Living Index does not increase or if it decreases for any given quarter, it shall not result in a decrease in the
then-existing pay scale. COLA adjustment upward shall not be made mmtil the CPI-W again rises above the
number which resulted in the last increase prior to any given decrease in the CPI-W. [In reduction situation the
most recent higher monthly figure will be used in the place of a more recent lower figure; ie. if November is
lower than August then August will be used as the comparison figure rather than November].

(b} The Cost of Living increase granted in any one (1) year shall not exceed five (5%) percent per year,
Januvary 1 to December 31. .

Section 5: In the event the Bureau of Labor Statistics does not issue the Index on or before the beginning of the
pay period referred to above, any adjustments required will be made at the beginning of the first pay period after receipt
of the Index.

Section 6: No adjustments, retroactive or otherwise, shall be made due to any revision which may later be made
in any published figures on the Index for any base month.

Section 7: In the event the Bureau of Labor Statistics Price Index in its present form and calculated on the same
basis shall be revised therefrom or discontinued, the parties shall attempt to adjust this clause, and if agreement is not
reached, the parties shall request the Bureau to provide an appropriate conversion of the allowance date and thereafter.

Section 8: The Emplovers will continne the current practice by which a statement of the adjustment and the
calculation used to make it has been communicated to employees.

Section 9: Notwithstanding the above, it has been agreed between the parties that the provisions of this article
shall not be effective for the adjustments of Janvary 1, 2008, April 1, 2008, July 1, 2008, October 1, 2008, January 1,
2009, April 1, 2009, Fuly 1, 2009, October 1, 2009, Jaonary 1, 2010, April 1, 2010, July 1, 2010, October 1, 2010,
January 1, 2011, April 1, 2011, July 1, 2011, October 1, 2011, Jamary 1, 2012, April 1, 2012, July 1, 2012 and October
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1, 2012. The cost of living adjustments shall resume with the January 1, 2013 payment based upon the provisions of this
Appendix B; such payment being based upon the index for the preceding November 2012 differences from August 2012.

10. Kalamazoo County SherifPs Deputies Association agrees that the two (2%) percent wage increase granted
retroactive to 1-1-2008 and the three-and-one-half (3.5%) percent wage increase granted retroactive to 1-1-2009 shall
. constitute satisfaction of any financial remedy that may be ordered by the MERC in Case #C08 A-018. The County and
the Kalamazoo County Sheriff’s Deputies Association agree not to file any appeal of the Commission’s Decision to the-
Court of Appeals and the County agrees to comply with any non-financial relief that may be ordered by the Commission.
The County will withdraw the ULP Charge in Case No.CU08 C-015.



APPENDIX C — RETIREE HEALTH INSURANCE

A bargaining unit member who retires at age fifty-five (55) with at least twenty-five (25) years of County
service or who retires at age sixty (60) with at least ten (10) years of County service, is eligible for continued
hospitalization insurance coverage for the employee and his/her dependents. When the employee and hisher
dependents attain the age of sixty-five (65), the County is obligated to provide an insurance szpplement that will
insure the retiree the same level of benefits.

A 1nit member who retires from County service and has reached the eligibility requirements of either of the
above-mentioned standards will continue to be elipible for the above-mentioned inswrance program for
themselves and their dependents.

In the alternative, an employee who has twenty-five (25) years of service, regardless of age, with the County
may elect to retire from County service and be eligible for the County’s continued payment of the employee’s
and his or ber dependent’s health insurance costs. When the employee and his/her dependents attain the age of
sixty-five (65) the County is obligated to provide an insurance supplement that will insure the retiree the same
level of benefits. The retiree bealth insurance for members who retire with twenty-five (25) years of County
service, regardless of age, shall expire on June 30, 2013 and after that date such retiree health insurance benefits
shall end and be available only to those members who retire at the age of fifty-five (55) with at least twenty-five
(25} years of County service, or who retire at sixty (60) years of age and have at least ten (10) years of County
service. This will not affect those already retired. The parties to this Contract have agreed that in foture
negotiations, any attempt by the Association to continue the retiree health insurance program for members who
retire with twenty-five (25) years of service, regardless of age, past June 30, 2013 must be re-costed with the
relevant data available at that time. The parties further agree that future bargaining representatives and future
arbitration panels convening pursuant to Act 312 would have to consider any proposal to continue such
employee retirement insurance benefit program as a new cost during any time period subsequent to June 30,

2013.

For those bargaining unit members retiving from the Sheriff's Department who are at least sixty {(60) years of
age and who have at least ten (10) years of service with the County, the County shall continue the heaith and
"medical insurance program until age sixty-five (65). At age sixty-five (65), the County shall provide an
insurance supplement that will insure the retiree to the same level of benefits.

For those bargaining unit members retiring as a result of disability before the age and service requirements in
- the above-mentioned Subparagraphs A and B, the County shall continue the retired employee's health and
medical insurance program until age sixty-five (65) provided the employee continues to be both retired and
disabled. If the employee is still retired and disabled at age sbxty-five (65), the County shall prov1de an
insurance supplement that will insure the retiree to the same level of benefits.

(1) Retiree Health Care Plan Coverage. Employees who, on or after January 1, 2008, retire from
employment after meeting the requirements specified in paragraph A, B, or C above (and eligible dependents),
shall receive a retiree health care plan prior to Medicare eligibility the same as provided at the time of
retirement (including co-pays and deductibles contained in the insurance policy). The retiree health care plan
after Medicare eligibility will be supplemental insurance coverage which brings insurance coverage to the same
level of benefits at the time of retirement including prescription drug coverage with the retiree required to
obtain Medicare Part A and B. Spouses of retirees are required to shift to this coverage when Medicare ehg1ble
if the spouse is receiving medical and prescription drug coverage from the County plan.

(2) Pre-65 Retiree Contribution to Retiree Insurance Costs. Retirees are required to pay the same premimm
contribution as required of active employees with single or two-person coverage (the “Retiree Direct
Contribution™) as the preminm contribution for active employees may be changed from time to time through the
collective bargaining process, but will not be required to pay more than 150% of the amount they were paving
at the time they retired. Retirees will be required to pay the entire cost for other dependent coverage. New hires
are limited to payment of retiree costs and pay 100% for all spouse and dependents.

(3) Post-65 Retiree Contribution to Retiree Insurance Costs. County provides supplemental coverage for
retiree and spouse. Retirees are required to pay the same percentage amount of premium contribution for the
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F,

supplemental coverage as required of active employees participating in the active employee health care plan
with single or two-person coverage (the “Retiree Direct Contribution™), as the premium confribution for active
employees may be changed from time to time through the collective bargaining process, but will not be required
to pay more than 150% of the amount they were paying at the time they retired. New hires will not receive paid
supplemental coverage for their spouse and dependents.

(4) County Contribution to Retiree Insurance Costs. The County will make a contribution towards the
percentage portion of the cost for single coverage and the coverage for spousal coverage not covered by the
Retiree Direct Contribution (the “County Confribution”} based upon the number of complete years of service
the retiree had with the County as of their date of retirement. The minimum eligibility for any County
Contribution towards retiree health insurance costs is 8 years of county employment, with the amount the
County will contribute increasing by each additional complete year of county employment in accordance with

the following;

8 years of service 32%
9 years of service 36%
10 years of service 40%
11 vears of service 44%
12 years of service 48%
13 years of service 52%
14 years of service 56%
15 years of service 60%
16 years of service 64%
17 years of service 68%
18 years of service 72%
19 years of service T76%
20 years of service 80%
21 years of service 84%
22 years of service 88%
23 years of service 92%
24 years of service 96%
25 years of service 100%

The refiree is required to pay all amounts for the retires insurance coverage not covered by the County
Contribution in addition to their Retiree Direct Coniribution.

A unit member who retires from County service under either of the eligibility standards as set forth in the first
paragraph of this Appendix will have the option of continued dental and vision insurance coverage through the
group plan available to Kalamazoo County retirees. In order to continue such coverage, the retired unit member
must pay to the County of Kalamazoo one hundred percent (100%) of the cost of the premiums for said dental
and vision insurance programs on the same schedule of payments which applies to other County retirees.

Employees Who Retire Prior fo 9-30-2010. These employees retire with the level of health and prescription

drug insurance benefits that were in effect for bargaining unit employees as of January 1, 2009 and the health and
prescription drug coverage shall remain unchanged from that in effect as of January 1, 2009. The retiree health care
coverage for these employees will include coverage for the retiree and their spouse and dependents, if any. The retiree
shall contribute 5% percent of the applicable monthly premium for this retiree health care insurance. The percentage
contribution by the retiree towards the premium shall remain unchanged after his/her retirement and the amount paid
towards the cost of this insurance may increase in proportion to the increases in the underlying insurance, but the retiree
will not be required to pay more than 150% of the amount they were paying on 1/1/2009. Incentive payment of one (1)
year longevity payment into the employee’s 457 plan account shall be made by the Imployer on the first payrol period
following retirement. Employees must elect to retire by 6-30-2010 and retire by 9-30-2010.
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APPENDIX D - SICK BANK

It has been agreed by the parties that a "Sick Bank" shall be established to provide available sick leave to
employees. All new employees hired after January 1, 1990 shall be required to contribute the first two (2) days of their
sick leave accumulation to the Sick Bank and they shall be required, as a condition of employment, to remain a part of
the Sick Bank program. Employees hired before January 1, 1990 and who are not members of the Sick Bank program
will be given until December 31, 1991 to join the Sick Leave Bank program by making the required coniribution to said
program, If said employees do not join by March 1, 1990, they shall not be allowed to join at a future date. Ermployees
hired prior to January 1, 1990 who are members as of said date must, as a condition of employment, remain members of

the Sick Bank program.

Only members of the Kalamazoo Sheriff's Deputies Association and employees holding the rank of Lieutenant
or Capiain shall be allowed to participate in the Sick Bank program. The Sick Leave Bank may be used by participating
eligible employees, subject to the rules and regulations established by the Sick Bank Comuuittee, once said employee has
exhausted all his/her accumulated sick leave, vacation, and personal leave days for any reason which sick leave may be
granted according to the terms of this agreement and as a supplement to Workers' Compensation for duty related injuries.

: The Sick Leave Bank shall be administered by a Sick Leave Bank Committee composed of three (3) members

selected by the Kalamazoo Sheriff's Deputies Association and two (2) members selected by the Sheriff. The rules of
Sick Bank participation and usage shall be established by the committee and shall not be in conflict with this contract.
If, after the initial two (2) day contribution, the committee deems it necessary to obtain additional contributions from
members, it may so require and the members shall contribute the required days from their accumulated sick leave or

vacation,

The Sick Bank Committee shall have the right to require any member of the Sick Bank to provide such medical
records as the Committee deems necessary to substantiate the usage of Sick Bank. In addition, if a given Sick Bank
usage is determined to be work related by the County or the Workers' Compensation Burean, the County shall return the
appropriate sick hours to the Sick Bank program. In addition, the committee shall bave the right to rednce Sick Bank
usage for an employee who is receiving income from other employment while on sick leave.

The use of Sick Bank time shall be subject to a preliminary disqualification period as follows:

{a) For non on-the-job injury or illoess, a member shall not be able to use Sick Bank time until such time

as they have missed eighty (80) working hours. This means that they use their own accumulated sick,

" vacation and personal leave time for the first eighty (80) hours, or if they do not have accumulated

sick, vacation or personal leave time, they will be granted leave without pay. Before a Sick Bank

member can utilize the Sick Bank, the member must use all of his/her sick time, vacation time and
personal feave time.

()] If a member incurs an on-the-job injury as determined by the County or the Workers' Compensation
Bureau, then the member shall not be eligible to participate in the Sick Bank until he/she exhausts the
52 week employer supplement and exhausts the vacation time, personal leave time and sick leave time.

{c) Sick Bank members using the Sick Bank upon return to work shall repay the Sick Bank back at the rate
of two (2) hours vacation and one (1) hour sick time per pay period until fifty (50%) percent of utitized

Sick Bank time has been repaid. All sick time, vacation time, and personal leave time earned while on
Sick Bank shall be credited to the Sick Bank program.

A member of the Sick Bank program desiring to use Sick Bank time shall submit a request in writing to the Sick
Bank Program Advisory Committee. Said request shall be accompanied by a statement from the member's doctor

outlining the following:
(a) The nature of the condition affecting the member.
) The possibility of assignment to light duty.
() A specific recommendation as to the member's ability to work,
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(d) An épproximate duration of the time off required by the member's condition.
(e} This information will only be used for verification of Sick Leave Bank utilization.

The request for the use of Sick Bank time and the doctor's statement shall be submitted prior to the actual use of Sick
Bank time.

it has been specifically agreed by the parties that the Sick Leave Bank will only be available for iliness, injury
or disability for a total period of six (6) months for any one illness, accident or disability even if the employee returns to
work and later resumes leave for the same illness, accident or disability or complications or re-occurrence thereof. The
total Sick Bank usage cannot exceed six (6) months following utilization of the employee’s personal sick Igave
accumulation, vacation and personal leave time. Following utilization of fotal accumulation and use of Sick Leave Bank
for a total of six (6) months, as controlled by the rules of this program, the disabled employee will be eligible for
participation in the Long Term Disability Plan as set forth in this Agreement.

Any illness or injury involving the use of approved Sick Bank t{ime which exceeds thirty (30) days shall require a second
statement from the member's doctor indicating the four (4) iterns listed above. Each thirty (30) day interval, or fraction
thereof, thereafter the member shall submit a request for Sick Bank usage with a doctor’s statement indicating the four

(4) items listed above.



APPENDIX E
Kal Flex Plan for Active Emplovees



FOP-—-PPO Enhanced Plan
Benefits-at-a-Glance
Kalamazoo County

In-Network

Deductible, Copays/Coinsurance and Dollar Maximums

Group: 71410
Section: 1000, 1100, 1200

Package Code: 104
Out-of-Network

Deductible - per calendar year $250 single $ 750 single
$500 dual $ 1,500 dual
$750 family $ 2,250 family
Copays/Coinsurance None None
« Fixed Dollar Copays
» Percent Coinsurance 20% 40% unless otherwise noted
Note: Services without a network are
covered at the in-network level.
Out-of-Pocket Maximum — per calendar year $ 500 simgle $1.500 single
+ Percent Coinsurance $1,000 dual $3,000 dua]
Excludes Deductible $1,500 family $4,500 family
Lifetime Maximum $1 million per member

Preventive Services — Limited to a maximum of $506 per member per calendar year (excluding screening colonoscopy exams)

Health Maintenance Exam — beginning age 1, one per
calendar year; inclndes related X-rays, EKG, and lab
procedures performed as part of the physical exam

Covered — 100%

Covered — 60% after deductible

—

Annual Gynecological Examn - one per calendar year

Covered - 100%

Covered — 60% afier deductible

services only

Pap Smear Screcning — one per calendar year; laboratory

Covered — 100%

Covered — 60% after deducetible

Mammography Screening — one per calendar year; no
age restrictions

Covered — 100%

Covered — 60% afier deductible

Prostate Spectfic Antigen (PSA) Screening - one per
calendar year

Covered — 100%

Covered — 60% after deductible

Screening Colonoscopy Exams

»  Beginning on or after the age of 30

. One every 10 years thereafter (or as physieian
ordered)

. Not inchided in the preventive max

Covered - 100%

Covered — 60% after deductible

Well-Baby and Child Care —limited to first 4 visits

Covered — 100%

Covered — 60% after deductible

Immunizations - pediatric and adult

Not Covered

Not Covered

Physician Office Services

Office Visits

Includes:

e  Primary care and specialist physicians
e Presurgical consultations

»  Initia] visit to determine pregnancy

Covered - 80%% after deductible

Covered — 60% after deductible

Emergency Medical Care

Hospital Emergency Room
Qualified Medical Emergency & First Aid Services

Covered — 80% afier deductible

Covered — 80% after deductible

Non-Emergency use of the Emergency Room

Not Covered

Not Covered

Facility Based Urgent Care Centers

Covered — 80% after deductible

Covered — 60% after dednctible

Ambulance Services — medically necessary fransport

Covered — 80% after deductible

Covered — 80% after deductible




Diagnostic Services )

In-Network

Out-of-Network

MRI, MRA, PET and CAT Scans and Nuclear Medicine

Covered — 80% after deductible

Covered — 60% after deductibie

Other Diagnostic Tests, X-rays, Laboratory & Pathology

Covered — 80% after deductible

Covered — 60% after deductible

Radiation Therapy

Covered — 80% after deductible

Covered — 60% after deductible

Maternity Services Provided by a Physician

Pre-Natal and Post-Natal Care

Covered — 80% after deductible

Covered — 60% after deductible

Delivery and Nursery Care

Covered — 80% after deductible

Covered — 60% after deductible

Hospital Care

Semi-Private Room, Inpatient Physician Care, General
Nursmg Care, Hospital Services and Supplies

Covered — 80% after deductible

| Covered — 60% after deductible

Unlimited days

Inpatient Medical Care Covered — 80% afier deductible Covered - 60% after deductible
Chemotherapy Covered — 80% after deductible Covered - 60% after deductible
Alternatives to Hospital Care

Skilled Nursing Facility Covered — 80% after deductible | Covered — 60% after deductible

Limited to 120 days per calendar year

Hospice Care

Covered — 80% afier deductible

| Covered — 60% after deductible

Uniimited

Home Health Care

Covered — 80% after deductible

| Covered — 60% after deductible

Limuted to 120 visits per calendar year

QOutpatient Surgical Services

Surgery — includes related surgical services

Covered — 80% after deductible

Covered — 60% afier deductible

Voluntary Sterilization — excludes reversal sterilization

Covered — 80% after deductible

Covered — 60% after deductible

Human Organ Transplants

Specified Organ Transplants — in designated facilities
cnly, when coordinated through the BCBSM Human
Organ Transplant Program (1-800-242-3504)

Covered — 100%

Not covered except in designated facilities

Up to $1 million maximmm per transplant type

Kidney, Cornea, Bone Marrow and Skin

Covered — 80% after deductible

| Coversd — 60% afier deductible

Mental Health Care and Substance Abnse Treatment

Tnpatient Mental Health and Sabstance Abuse Care

Covered — §0% after deductible

| Covered — 60% afier deductible

Unlimited Days

Outpatient Mental Health and Substance Abuse Care Covered — 80% after deductible | Covered — 60% after deductible

: Unlimited Visits
Other Services
Cardiac Rehabilitation Covered — 80% after deductible Covered — 60% after deductible
Allergy Testing and Therapy Covered -- 80% after deductible Covered — 60% after deductible
Chiropractic Care — Spinal manipulations, office visits, Covered — 80% after deductible Covered - 60% afier deductible
physical therapy and x-rays Limited to 12 visits per calendar year

Qutpatient Physical, Speech and Occupational Therapy

Covered — 80% after deductible

_| Covered — 60% after deductible

Limited to 60 combined visits per calendar year. Services are covered when performed in
the outpatient department of the hospital, or approved freestanding facility. Physical therapy
is also covered in an independent therapist’s office.

Durable Medical Equipment/Medical Supplies

Covered — 809 afier deductible

Covered ~ 60% after deductible

Prosthetic and Orthotic Appliances

Covered — 80% after deductible

Covered - 60% after deductible

Private Duty Nursing

Covered — 80% after deductible

Covered — 60% afier deductible

Hearing Care Program

Participating Provider

Nonparticipating Provider

Audiometric Exam — one every 36 months

Covered — 100%

Not covered

v e

ey




Prescription Drugs

Retail - 34 day supply

$10 — Generic Drugs
$40 - Brand Drugs

Prescriptions and refills obtained from a non-network pharmacy are reimbursed at 75% of the

Mail Order - 90-day supply

approved amount, Jess the member’s copay

$20 — Generic Drugs
$80 — Brand Drugs

Diabetic Supplies

Excludes:
Alcohol swabs (may be covered through medical plan)

Inclides:

Needles/Syringes and Insulin - $10 copay at retail; $20 copay at mail order
Test Strips - $10 copay at retail; $20 copay at mail order

Lancets - $10 copay at retail; $20 copay at mail order

Minimum and maximum amounts are applicable

Note: If Needles/Syringes or test strips or lancets are purchased on the same day as Insulin, then
only the Insulin copay will apply; all other diabetic supply copays will be waived.

This is intended as an easy-to-read guide. I js not a contract. An official description of benefits is contained in applicable
Blue Cross Blue Shield of Michigan coverage documents.
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FOP Dental Coverage
Benefits-at-a-Glance
Kalamazoo County Government

Class 1 Services

Group: 71410
Sections: 1000, 1100, 1200
Package Code: 104

Periodic Oral Exams

Covered — 100%, twice per calendar year

Prophylaxis (Teeth Cleaning)

Cevered — 100%, twice per calendar year

Bitewing X-rays

Covered — 100%, twice per calendar year

Full-mouth and Panoramic X-rays

Covered — 100%, once every 60 months

Fluoride Treatment

Covered — 100%, twice per calendar year

Space Maintainers

Covered — 100%, once per quadrant per lifetime, up to and including age 19

Class II Services

Fillings - permanent teeth

Covered — 75%, once every 24 months

Covered - 75%, once every 12 months

Fillings - primary teeth
Inlays, Onlays and Crowns — permanent teeth

Covered — 75%, once every 60 mounths, payable for members age 12 and older

Recementing of Inlays, Onlays, Crowns and Bridges

Covered — 75%, three per calendar year

Root Canal Therapy

Covered — 75%, once every 12 months for teeth with one or more canals

Periodontal Scaling and Planing

Covered — 75%, once per quadrant every 24 months

Occlusal Adjustment

Covered — 75%, up to five times a 60-month period

Occlusal Guard/Bitegoards

Covered — 75%, once every 12 months .

General Anesthesia or IV Sedation

Covered - 75%, when medically necessary & performed with oral or dental surgery

Oral Surgery including extractions

Covered — 75%

Relining or Rebasing of Partials or Dentures

Covered — 75%, once every 36 months per arch

Tissue Conditioning

Covered — 75%, once every 36 months per arch

Repairs to Existing Partials or Dentures

Covered ~ 75%, up to one-half the approved amount for a new denture in any 12-
meonth period

Palliative Emergency Treatment

Covered - 75%

Class III Services

Removable Denturres — Complete and Partials

Covered — 50%, once every 60 months

Fixed Bridges

Covered — 50%, once every 60 months, payable for members age 16 and clder

Implants Not Covered

Class TV Services

Habit Breaking Appliances Covered —50% . -
Minor Tooth Guidance Appliances Covered — 50%

Full-Banding Treatment Covered — 50%

Monthly, Active Treatment Visits

Covered — 50%

Benefit Period,Copays and Dollar Maximums

Benefit Period

Calendar Year

Deductible

None

Member Coinsurance

0% for Class I; 25% for Class II, 50% ITI and TV services

Dollar Maximums
« Anpual Maximum

$1,000 per member for covered Class 1, 11, & I services

e Lifetime Orthodontic Maximum

$1.000 per member




VS

Vision care for life

FOP VSP (12/12/12)

This is intended as an easy-to-read summary. It is not a contract. Additional limitations and exclusions may apply o covered services. For a
complete description of benefits, please see the applicable Blue Cross Blue Shield of Michigan ceriificates and riders. Payment amounts are
based on the Blue Cross Blue Shield of Michigan approved amount, less any applicable deductible and/or copay amounts requirad by your
plan. This coverage is provided pursuant {o a confract enterad into in the state of Michigan and will be construed under the jurisdiction of and

according to the laws of the state of Michigan.

Blue Vision benefits are provided by Vision Service Plan (VSP), the largest provider of vision care in the nation. V8P is an independent
company providing vision benefit services for Blue members. To find a VSP doctor, call 800-877-7195 or log onto the VSP Web site at

vsp.com.

Note: Members may choose between prescription glasses {lenses and frame) or confact lenses, but not both,

Member's responsibility {copays}

VSP network doctor

Non-VSP provider

Eye exam

$5 copay

$5 capay applies to charge

Prescription glasses (lenses and/or frames)

A combined $10 copay

Member responsible for difference between
approved amount and provider's charge,
fess a $10 copay

Medically necessary contact lenses

$10 copay

Member responsible for differencea between
approved amount and provider's charge,
less a $10 copay

Eye exam

Complete eye exam by an ophthalmologist or
optometrist. The exam includes refraction,
glaucoma testing and other tests necessary to

Covered — $5 copay

Reimbursement up to $35, less a $5 copay
{member responsible for any difference)}

determine the overall visual health of the patient.

One eye exam In any period of 12 months

Lenses and frames

Standard lenses {must not exceed 60 mm in
diameter) prescribed and dispensed by an
ophthalmologist or optomeirist. Lenses may be
maolded or ground, glass or plastic. Alsc covers
prism, slab-off prism and special base curve
lenses when medically necessary.

Note: Discounts on additional prescription
glasses and savings on lens extras when
oblained from a VSP doctor.

Covered — $10 copay
{one copay applies to both lenses
and frames)

Reimbursement up to predeterminad
amount based on lens type after copay
(member responsible for any difference}

One pair of lenses, with or without frames,
in any period of 12 months

Standard frames

Note: All VSP network doctor locations are
required to stock at least 100 different frames
within the frame allowance.

Coverad — 310 copay
{one copay applies to both frames
and lenses)

Reimbursement up to predetermined
amount based on ens fype after copay
(member responsible for any difference)

Ore frame in any period of 12 months

Contact lenses

Medically necessary contact lenses
{requires prior authorization approval from
VSP and must meet criterfa of medically
necessary)

Covered — $10 copay

Reimbursement up to predetermined amount
based on lens type after copay {member
responsible for any difference)

One pair of contact lenses in any period of 12 months

Elective contact lenses that improve vision
(prescribed, but do not meet criteria of
medically necessary)

Covered — $120 allowance that is
applied toward contact lens exam
(hiting and materials) and the contact
lenses (member responsible for any
cost exceeding the allowance}

Covered — $105 allowance that is applied
toward confact lens exam ({fitting and
materials) and the contact lenses (member
responsible far any cost exceeding the
allowance)

One pair of contact lenses in any period of 12 months







APPENDIX F
Kal Flex Plan for Medicare Eligible Retirees




PPO-1H FOP
Benefits-at-a-Glance
Kalamazoo County

Group: 71410
Sections: 1000, 1200

Package Code: 100
In-Network Out-of-Network

Dedactible, Copays/Coinsurance and Dollar Maximums

Dednctible - per calendar year

None $250 per member
$500 per family per calendar year

Copays/Coinsurance $10 COpay_ff)F- B $25 copay for:
» Fixed Dollar Copays > Physician office visits =  Emergency room visits
$25 copay for:
= Emergency room visits
« Percent Coinsurance 50% for private duty nursing 20%, for general services and mental health
care

50% for private duty nursing

Note: Services without a network are
covered at the in-network level,

Out-pfPocket Maximum — per calendar year
» Percent Coinsurance
Excludes coinsurance for private duty nursing

None _ $2,000 per member
$4.000 per family per calendar year

Lifetime Maximuom

$1 milljon lifetime per covered specified human ergan transplant type and a separate $3
millien Hfetime per member for all other covered services and as noted above for individual

service
Preventive Services
Health Maintenance Exam - includes chest X-ray, EKG Covered — 100% Not Covered
and select lab procedures
Amnual Gynecological Exam - one per calendar year Covered - 100% Not Covered
Pap Smear Screening — pathelogy services Covered — 100% ' Not Covered
Mammography Screening - one per calendar year; no Covered — 100% Covered — 80% after deductible
age restrictions
Prostate Specific Antigen (PSA) Screening - one per Covered - 100% Not Covered
calendar year
Endoscopic Exams —one per calendar year Covered — 100% Not Covered
Fecal Oceult Blood Screening Covered — 100%, on per calendar year Not Covered
Well-Baby and Child Care - throngh age 15 Coversd — 100% Not Covered
¢ 6 visits birth through age 12 months
e 6 visits 13 mos. through 23 months
e 2 visits 24 mos. through 35 months
s 2 visits 36 months through 47 months
« 1 visit per birth year, 48 months through age 15
Immmizations - pediatric Covered — 100% Not Covered
Physician Office Services
Office Visits Covered — $10 copay Covered - 80% afier deductible, nyust be
medically necessary




Emergency Medical Care

In-Network

Out-of-Network

Hospital Emergency Room

Covered — §25 copay; copay waived if
admiited or for an accidenta] injury

Covered - $25 copay; copay waived if
admitted or for an accidental injury

Urgent Care Visits

Covered — $10 copay

Covered - $10 copay , 80% after deductible
must be medically necessary

il

I_

Ambulance Services — medically necessary

Covered -~ 100%

Covered - 100%

Diagnostic Services

Laboratory and pathology services

Covered — 100%

Covered — 80% afier deductible

Diagnostic Tests, X-rays

Covered - 100%

Covered — 80% afier deductible

Therapeutic Radiology

Covered - 100%

Covered — 80% after deductible

Maternity Services Provided by a Physician — incIndes care provided by a certified nurse midwife

Pre-Natal and Post-Natal Care

Covered — 100%

Covered — 80% after deductible

Delivery and Nursery Care

Covered — 100%

Covered — 80% after deductible

Hospital Care

Semi-Private Room, Inpatient Physician Care, General
Nursing Care, Hospital Services and Supplies

Note: Non-emergency services must be rendered in a
participating hospital

Covered — 100%

| Covered — 80% after deductible

Unlimited days

Covered — 100%

Covered — 80% after deductible

Inpatient Consultations

Covered — 80% after deductible

Chemotherapy Covered - 100%
Alternatives to Hospital Care
Skilled Nursing Care Covered — 100% | Covered— 100%

Up to 12,

0 days per calendar vear

Hospice Care

Covered — 100%

| Covered — 100%

Limited to dotlar m

aximurn which is adjusted annually

Home Health Care

Covered — 100%

| Covered —100%

Unlimited Visits

Outpatient Sargical Services

Surgery — includes related surgical services

Covered — 100%

Covered — 80% after deductible

Volumtary Sterilization

Covered — 100%

Covered — 80% after deductible

Bumsn Organ Transplanis

Specifed Organ Transplants — in designated facilities
only, when coordinated through the BCBSM Human
Qrgan Transplant Program (1-800-242-3504)

Covered — 100%

| Covered — in designated facilities oely

Up to $1 million maximum per transplant type

Kidney, Cornea, Bone Marrow and Skin

Covered - 100%

| Covered - 80% after deductible

Mental Health Care and Substance Abuse Treatment

Inpatient Mental Health Care

Covered — 100%

| Covered - 80% after deduetible

Outpatient Mental Health Care—
s Facility and Clinic
»  Physician’s Office

Covered — 100%
Covered — 100%

Unlimited Days
]

Covered — 80% after deductible
Covered — 80% after deductible

Unlimited Visits

Inpatient Substance Abuse Treatment — in approved
facilities

Covered — 100%

Covered - 80% after deductible

Unlimited Days

Outpatient Substance Abuse Care

Covered — 100%

| Covered — 80% after deductible

Unlimited Visits




Other Services

In-Network

Out-of-Network

Qutpatient Diabetes Management Program (ODMP)

Covered — 100%

Covered — B0% after deductible

Allergy Testing and Therapy

Covered — 100%

Covered — §0% after deductible

Chiropractic Spinal manipulations

Covered — $10 copay

Covered — 80% after deductible

Up to 24 Visiis per calendar year

Qutpatient Physical, Speech and Occupational Therapy
»  Facility and Clinic
»  Physician’s Office — Excludes speech
and occupational therapy

Covered — 100%

Covered - 100%

—

Covered — 100%

Covered — 80% after deductible

A combined 60-visit maximum per calendar year for physical therapy in the outpatient

department of a hospital as well as in the physician®s office

Durable Medical Equipment Covered — 100% Covered — 100%
Prosthetic and Orthotic Appliances Covered — 100% Covered — 100%
Private Duty Nursing Covered — 50% Covered — 50%

Hearing Care Program

Participating Provider

Norparticipating Provider

Audiometric Exam — one every 36 months

Covered — 100%

Not covered

Prescription Drugs
Copays

Network pharmacy

Non-network pharmacy

| L]

Genernic drugs

$10 for each generic drug

$10 for each drug plus 25% of the
BCBSM approved amount for the drug

Brand name drugs

$20 for each brand name drug

$20 for each drug plus 25% of the
BCBSM approved armount for the drug

Mait order prescription drugs

Copay for up to a 90 day supply: $10
for each generic drug; $20 for each
brand name drug

Not applicable

Covered services

Federal Legend Drugs

Covered — 100% less plan copay

Covered — 75% less plan copay

State-controlied drugs

Covered — 100% less plan copay

Covered — 75% less plan copay

Needles and Synnges — dispensed with insulin

Covered — 100% Jess plan copay for the
insulin

Covered — 75% less plan copay for the
insulin

This is intended as an easy-to-read guide, It is not a contract. An official description of benefits is contained in applicable
Blue Cross Blue Shield of Michigan coverage documents.

FOP Dental Coverage
Class 1 Services

Benefits effective 01/01/10 wsu 111109



Periodic Oral Exams

Covered — 100%, twice per calendar year

Prophylaxis {Teeth Cleaning)

Covered — 100%, twice per calendar year

Bitewing X-rays

Cavered — 100%, twice per calendar year

Full-mouth and Panoramic X-rays

Covered — 100%, once every 60 months

Fluoride Treatment

Covered — 100%, twice per calendar year

Space Maintainers

Covered — 100%, once per quadrant per lifetime, up to and including age 19

Class II Services

Fillings - permanent teeth

Covered ~ 75%, once every 24 months

Fillings - primary teeth

Covered — 75%, once every 12 months

Inlays, Onlays and Crowns — permanent teeth

Covered - 75%, once every 60 months, payable for members age 12 and older

Recementing of Intays, Onlays, Crowns and Bridges

Covered — 75%, three per calendar year

Root Canal Therapy Covered — 75%, once every 12 months for teeth with one or more canals
Periodontal Scaling and Planing Covered — 75%, once per quadrant every 24 months

Occlusal Adjustment Covered — 75%, up fo five times a 60-month period

Occlusal Guard/Biteguards Covered — 75%, once every 12 months

General Anesthesia or IV Sedation

Covered — 75%, when medically necessary & performed with oral or dental surgery

Oral Surgery including exiractions

Covered — 75%

Relining or Rebasing of Partials or Denfures

Covered — 75%, once every 36 months per arch

Tissue Conditioning

Covered — 75%, once every 36 months per arch

Repairs to Existing Partials or Dentures

Covered — 75%, up to one-half the approved amount for a new denture in any 12-
month period

Palliative Emergency Treatment

Covered — 75%

Class IFI Services

Removable Dentures — Complete and Partials

Covered — 50%, once every 60 months

Fixed Bridges

Covered — 50%, once every 60 months, payable for members 2ge 16 and older

Implants Not Covered
Class IV Services
Habit Breaking Appliances Covered — 50%

Minor Tooth Guidance Appliances

Covered — 50%

Full-Banding Treatment

Covered — 50%

Monthly, Active Treatment Visits

Covered - 50%

Benefit Period,Copays and Dollar Maximums

Benefit Period

Calendar Year

Deductible

None

Member Cojosurance

0% for Class ¥; 25% for Class I, 50% III and IV services

Dollar Maximums
e Anpual Maximum

$1,000 per member for covered Class 1, 11, & 11T services

e Lifetime Orthodontic Maximum

VSP

()
Vislon carm for life

FOP VSP (12/12/12)

$1,000 per member

This is intended as an easy-to-read summary. It is not a contract. Additional limitations and exclusions may apply to covered services. Fora
complete description of benefits, please see the applicable Blue Cross Blue Shield of Michigan certificates and riders. Payment amounts are
based on the Blue Cross Blue Shield of Michigan approved amount, less any applicable deductible and/or copay amounts required by your

Benefits effective 01/01/10 wsu 111109




plan. This coverage is provided pursuant to a coniract entered into in the state of Michigan and will be construed under the jurisdiction of and
according o the laws of the state of Michigan.
Bfue Vision benefits are provided by Visien Service Plan (VSP), the largest provider of vision care in the nation. VSP is an independent
company providing vision benefit services for Blue members. To find a VSP doctor, call 800-877-7195 or log ento the VSP Web site at

vsp.com.
Note: Members may choose between prescription glasses {lenses and frame) or contact lenseés, but not both.

Member's responsibility (copays)

VSP network doctor

Non-VSP provider

Eye exam

$5 copay

$5 copay applies to charge

Prescription glasses (lenses and/or frames)

A combined $10 copay

Member responsible for difference between
approved amount and provider's charge,
less a $10 copay

Medically necessary contact lenses

$10 copay

Member responsible for difference between
approved amount and provider's charge,
less a $10 copay

Eye exam

Complete eye exam by an ophthalmologist or
optometrist. The exam includes refraction,
gltaucoma testing and other tesis necassary to

Covered — $5 copay

Reimbursement up to $35, less a $5 copay
(member responsible for any difference)

determine the overall visual health of the patient.

One eye exam in any period of 12 months

Lenses and frames

Standard lenses {must not exceed 60 mm in
diameter} prescribed and dispensed by an
ophthalmelogist or optometrist. Lenses may be
molded or ground, glass or plastic. Also covers
prism, slab-off prism and special base curve
lenses when medicaily necessary.

Note: Discounts on addifional prescription
glasses and savings on [ens extras when
obtained from a VSP doctor.

Covered — 310 copay
{one copay applies to both lenses
and frames)

Reimbursement up to predetermined
amount based on lens type after copay
(member responsible for any difference)

COne pair of lenses, with or without frames,
in any period of 12 months

Standard frames

Note: All VSP network doctor locations are
required to stock at least 100 different frames
within the frame allowance.

Covered — $10 copay
(one copay applies to both frames
and kenses)

Reimbursement up to predetermined
amount based on lens type after copay
(member responsible for any difference)

One frame in any peried of 12 months

Contact lenses

Medically necessary contact lenses
(requires prior avthorization approval from
VSP and must meet critetia of medically
necessary)

Covered — $10 copay

Reimbursement up to predetermined amount
based on lens type after copay (member
responsible for any difference)

One pair of contact lenses in any period of 12 months

Elective contact lenses that improve vision
{prescribed, but do not meet criteria of
medically necessary)

Covered — $120 allowance that is
applied toward contact lens exam
(fitling and materials} and the ¢ontact
lenses (member responsible for any
cost exceeding the allowance)

Covered — $105 allowance that is applied
toward contact lens exam (fitting and
materials} and the contact lenses (member
responsible for any cost exceeding the
allowance),

One pair of contact lenses in any period of 24 months

Benefits effective 01/01/10  wsu 111109




APPENDIX G
Retiree Insurance (Pre-9-30-2010 retirees)




CMM FOP Traditional Indemnity Plan Group: 71410

Benefits-at-a-Glance
Kalamazoo County Government

Sections: 3100, 3150, 3200

Package Code: 220

Preventive Services — Limited to a maximwm of $500 per member per calendar year (excluding screening colonoscopy exams)

Health Maintenance Exam ~ beginning age 1, one per
calendar vear; includes refated X-rays, EKG, and lab
procedures performed as part of the physical exam

Covered — 100%

Annual Gynecological Exam - one per calendar year

Covered — 100%

Pap Smear Screening — one per calendar year; laboratory
services only

Covered — 100%

Mammaography Screening — one per calendar year; no age
restriciions

Covered — 100%

Prostate Specific Antigen (PSA) Screening - one per calendar
year

Covered — 100%

Screening Colonoscopy Exams - one per 10 years

. Beginning on or after the age of 50 (or as
physician ordered)

. One every 10 years thereafter

- Not included in the preventive max

Covered — 100%

‘Well-Baby and Child Care — limited to first 4 visits

Covered — 100%

Fnrnunizations - pediatric and adult

Not Covered

Physician Office Services

Office Visits
. PCP
= Specialist

Services include:

«  Initial OB visit to determine pregnancy
. Voluntary second opinion consultations
+  Quipatient and home visits

. Office consultations

»  Urgent care visits

Covered — 90% after deductible
Covered — 90% after deductible

Emergency Medical Care

Hospital Emergency Room
Qualified Medical Emergency & First Aid Services

Covered — 100%, no deductible

Non-emergency use of the Emergency Room

Not Covered

Emergency Ambulance Services — any medically necessary
transport

Covered — 90% after dednctible

Diagnostic Services

Laboratory and Pathology Tests

Covered — 100%, no deductible

Diagnostic Tests and X-rays

Covered —~ 100%, no deductible

Radiation Therapy

Covered — 100%, no deductible

Maternity Services Provided by a Physician

Pre-Natal and Post-Natal Care

Covered — 90% after deductible

Delivery and Nursery Care

Covered — 100%, no deductible, includes delivery provided by a certified murse midwife

Benefits effective 01/01/10 wsu 111108




Hospital Care

Semi-Private Room, Inpatient Physician Care, General Nursing
Case, Hospital Services and Supplies

Covered — 100%, no deductible

Inpatient Consoltations

Covered — 100%, no deductible

Chemotherapy

Covered — 160%, no deductible

Alternatives to Hospital Care

Skilled Nursing Care
Hospice Care

Not Covered

Covered — 100% , no deductible, limited to the annnally adjusted state maximum

Home Health Care

Covered - 100% , no deductible

Unlimited visits

Surgica! Services

Surgery — includes related surgical services

Covered — 100%, no deductible

| Voluntary Sterilization

Not Covered

Human Organ Transplants

Specified Organ Transplants - in designated facilities only, when
coordinated through the BCBSM Human Organ Transplant
Program (1-800-242-3504)

Covered — 100%, no deductible

Up to $1 million maximum per transplant type

Bone Marrow — when coordinated through the BCBSM Human
Organ Transplant Program (1-800-242-3504); specific criteria

Covered — 100%, no deductible

applies
Kidney, Comea and Skin

Covered — 100% , no deductibie

Mental Health Care and Substance Abuse Treatment

Inpatient Mental Health Care and Substance Abuse Care

Covered — 100%, no deductible

Qutpatient Mental Health Care

Covered - 100%, no deductible

Outpatient Substance Abuse Care

Covered — 100%, no deductible

Other Services

Cardiac Rehabiitation

Covered — 100%, no deductible

Acupuncture — performed by an MD or DO

Not Covered

TMJ Services - Limited to surgery (including arthrocentesis), X-
rays and MRT's. Reversible appliance therapy, physical therapy
and medications are non-covered.

Covered — 100%, no deductible

Allergy Testing and Therapy

Covered — 90% after deductible

Chiropractic Care ~ Limited to 20 visits within the 1% 90
consecutive days, then 2 visits per month.

Covered ~ 0% after deductible, up to 20 visits 1% 90 consecutive days, then 2 visits per

month,

Quipatient Physical, Speech and Occupational Therapy

Covered — 100%, no deductible, up to 60 combined visits.

Services are covered when performed in the outpatient department of the hospital,

approved ficestanding facility or independent therapist’s office,

Durable Medical Equipment/Medical Supplies

Covered — 90% after deductible

Prosthetic and Orthotic Appliances

Caovered — 90% afier deductible

Private Duty Nursing

Covered — 75% after deductible
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Deductible, Copays/Ceinsurance and Dollar Maximums

Deductible — per calendar year

$100 per member
$200 per family

Copays/Coinsurance
+ Fixed Dollar Copays

= Percent Coinsurance

None
10% - general services and mental health care
25% - private duty nursing

'Out-of-Pocket Maximum - per cajendar year
- Fixed Dollar Copays
+ Percent Coinstirance — including deductible

No maximum
$0 per member
$1,000 per family

Lifetime Maximum

%1 million lifetime

Prescription Drugs

Retail — 34 day supply

$5 for each prescription

Prescriptions and refills obtained from & non-network phanmacy are reimbursed at 75% of the
approved amount, less the member’s copay

Mail Order - 90-day supply

$2.50 for each prescription

Diabetic Supplies

Excludes:
Aleohol swabs (may be covered through medical plan)

Includes: ‘

Needles/Syringes and Insulin - $5 copay at retail; $2.50 copay at mail order
Test Strips - $5 copay at retail; $2.50 copay at mail order

Lancets - $5 copay at retail; $2.50 copay at majl order

Minimum and maximum emounts are applicable

Note: If Needles/Syringes or test strips or lancets are purchased on the same day as Insulin, then
only the Insulin copay will apply; all other diabetic supply copays will be waived.

This is intended as an easy-to-read guide. It is not a contract. An official description of benefits is contained in
applicable Blue Cross Blue Shield of Michigan coverage documents.
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Retiree Dental
This is intended as an easy-to-read summary. It is not a contract. Additional limitations and exclusions may apply to covered services. For a
complete description of benefits, please see the applicable Blue Crass Blue Shield of Michigan certificates and riders. Payment amounts are
based on the Blue Cross Blue Shield of Michigan approved amount, less any applicabie deductible and/or copay amounts required by your
plan. This coverage is provided pursuant to a contract entered into in the state of Michigan and will be construed under the jurisdiction of and
according to the laws of the state of Michigan.

Note: If you recelve care from a nonparticipating dentist, you may be billed for the difference between our approved amount and the dentist's

charge.

Member’s responsibility (copays and dollar maximnms)

Copays

50% for all covered services

Dollar maximums
+ Annual maximum (for Class L, Il and 1ll services)
« Lifetime maximum (for Class IV services)

$1,000 per member for all covered services

Not applicable

Class 1 services

Oral exams

Covered - 50%, once every six months

A set (up to 4) of bitewing x-rays

Covered — 50%, once every six months

Full-mouth and panoramic x-rays

Covered — 50%, once every 36 months

Prophylaxis (teeth cleaning)

Covered - 50%, once every six months

Palliative (emergency) treatment

Covered — 50%

Fluoride treatment

Covered — 50%

Space maintainers — missing posterior {back) primary teeth

Covered — 50%, up {o age 15

Class II services

Fillings (amaigarm, acrylic, or silicate)

Covered — 50%

Infays, Onlays and Crowns

Covered — 50%

Oral surgery including extractions

Covered — 50%

Root canal treatment — permanent tooth

Covered — 50%

General anesthesia or IV sedation

Covered — 50%, whan medically necessary and performed with oral or
dental surgery

Adjustment of dentures

Covered — 50%

Repair and adjustments of pariial or complete dentures

Caversd - 50%

Class IH services

Removable dentures (complete and partial)

Covered —- 50%

Bridges {fixed partial dentures) — for members age 16 or
oider

Covered — 50%

Class IV services — Orthodontic services for dependents under age 19

Habit Breaking Appliances Not Covered
Minor Tooth Guidance Appliances Not Covered
Interceptive and comprehensive orthodoniic treatment Not Covered
Full-Banding Treatrnent Not Covered

Monthly, Active Treatment Visits

MNot Covered

Note: For non-urgent, complex or expensive dental freatment such as crowns, bridges or dentures, members shauld encourage their dentist
to submit the ¢laim to Blue Cross for predetermination before treatment begins.
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Retiree VSP (24/24/24)

This is intended as an easy-to-read summary. it is not a contract. Additional limitations and exclusions may apply to covered services. Fora
compiete description of benefits, please see the applicable Blue Cross Blue Shield of Michigan certificates and riders. Payment amounts are
based on the Blue Cross Blue Shield of Michigan approved amount, less any applicable deductible and/or copay amounts reguired by your
plan. This coverage is provided pursuant to a contract entered inio in the state of Michigan and will be construed under the jurisdiction of and

according to the laws of the state of Michigan.

Blue Vision benefits are provided by Vision Service Plan (VSP), the largest provider of vision care in the nation. VSP is an independent .
company providing vision benefit services for Blue members. To find a VSP doctor, call B00-877-7185 or Jog onto the V3P Web site at

vSp.com.

Note: Members may choose between prescription glasses (Jenses and frame) or contact lenses, but not both.

Member’s respensibility {copays)

YSP network doctor

Noxn-VSP provider

-
Eye exam

$5 copay

$5 copay applies to charge

Prescription glasses (lenses and/or frames)

A combined $10 copay

Member responsibie for difference between
approved amount and provider’s charge,
less a $10 copay

Medically necessary contact lenses

N

Eye exam

$10 copay

Member responsible for difference between
approved amount and provider’s charge,
less a $10 copay

Complete eye examm by an ophthalmotogist or
opfometrist. The exam includes refraction,

Covered — 85 copay

Reimbursement up to $35, less a $5 copay
{member responsible for any difference)

glaucoma testing and other tests necessary to
determine the overall visual health of the patient.

One eye exam in any period of 24 consecutive months

Lenses and frames

Standard lenses {must not exceed 60 mm in
diameter) prescribed and dispensed by an
ophthalmolegist or optometrist. Lenses may be
molded or ground, glass or plastic. Also covers
prism, slab-off prism and special base curve
lenses when medically necessary.

Covered — $10 copay
(one copay applies to both lenses
and frames)

Reimbursement up to predetermined
amount based on lense type afler copay
{member responsible for any difference)

Note: Discounts on additional prescription
glasses and savings on lens extras when
obtained from a VSP doctor.

One pair of lenses, with or without frames,
consecutive months

in any period of 24

Standard frames
Note: All VSP network doctor locations are
required to stock at least 100 different frames

Covered — $10 copay
(one copay applies to hoth frames
and lenses)

Reimbursement up to $45, less a $10 copay
{member responsible for any difference) .

within the frame allowance.

One frame In any period of 24 consecutive months

Contact lenses

Medically hecessary contact lenses
(requires prior authorization approval from
V8P and must meet criteria of medically

Covered — $10 copay

Reimbursement up to $210 after a $10 copay
(member responsible for ary difference)}

necessary}

One pair of contact lenses in

any period of 24 consecutive months

Elective contact lenses that improve vision
(prescribed, but do not meet criteria of
medically necessary)

Covered — $120 allowance that is
applied toward contact lens exam
(fitting and materials) and the contact
lenses (member responsible for any
cost exceeding the allowance)

Covered — 5105 allowance that Is applied
toward contact lens exam (fitting and
materials) and the contact lenses (member
responsible for any cost exceeding the
allowance)

One pair of contact lenses in any period of 24 consecutive months
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