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Tels sgrecment entered iste this  dec day o R bty and betweun the
ard of Educatics of the City of Brows §I£§, Wickigag; sevelnaiter called %

Cioard”, snd The Brown City Bducs'tiom Asscciatiot, morpiseftier calied the

"iNsgoriati i,

WITWESRETH .
¥hareas the members of the teachieg prolaegeion ara particularly guelified
s mEelat in the form:lating policies and programs Jezisuad 2o improve sdusetionei
andards, sand

wWheress the Board bap statutory obligati.ves pov
v chigan Putiic Acte of 19C5, to bargais with tha
crive of ite teaching perscmnel with Maspect o boul
~.tfoms of employsent.

WAt o Act 375 of the

oefntion e o the represaut-
L, weges, Lerms, end cone

dhmreas the parties, following axteadad nud delibarete professionsl eego-
‘etionk, have reachsd certain understandisgs, wvidoh tpay dealrs to ssmorislise,
in conslderstiom of the following mutusl comvaspnts, (U fe hercty agreed as follows:

D wmqug

ARTICIE &

A. The 30ard herely jecogrises the Association s the e lusivr Dasrgalaing
~epresexvatiive, as definod fa secticw I of Act 379, Public Acte of 1965, for wll
Profeastonsl persoasel, adout excluding supsrvieor and suscutive rargmmel and
rifice emplovees. The terv "temcher®, whew used hergiasfter iy this agreemest,
shall refer o &1l emplovees repregente@d by tlvk sroccistids in Uhe baresiming or
negotiating urit including female teachers.

Bs The Board agrees 2ot Lu segotiate with any cesshers' crganlisstion other
than the Assoclation for tie duravics of this sgresasrt. Methisg coslained herein
“all be corstrued to preveut aay fodividual vedchor fram pregenting 4 grigvance
“nd baving “he grisveace adiupted withat fatervestion of the btorms of (Ris sgree-
T, proviled that the Associstion bas teen @ivem opyortumity L@ bo preseat at
ook adjusiments

13 g M

Co Within thirty day: of tay reglasing of tawin suplovesat jereusder, teachars
- ov eign mnd deliver ¢ tas S0 ar assigmoz sviiorising dedacdtior of sesbership
co2s or misesmsmants of tee fuseosiat’on (imclidirgy twe Kaslumel Siusstion Association
ana the Michigan Bduoaticwal Azseaistion) wix suso mwmdltices se tae Aseociatlon
arall estinlishe Buca auws smil tr deduovad ae duas foos The retoisr salaries of
«'1 such sacoers awd ™al.%el ret Jegs Tpequencly tons acethly o tha Resocletion,
Method of payroll deductisn o be mitumlly sameed uron at & later date,

Ue Noralng ecniainel Hemsin s ll be ematxrued % deay or resirict to any
tracher, rigate he may have crdes te'MIizalgeo Bezemel Soacol lews or applicable

~ivil seovics laws and reascoutisae,  Che rizsts smasiad vo tasctevs dereusdsar shall
be deemmd ¢ be 1o aofilion UG Ridre DrOviAEl taRAVDERY.
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ARTECIE IT

A. The Board specifically recogaises the right of its explayess appropristely
L tnvoke Lhe assistance of the State Labor Mediztios Board as required by tha
S:ate of Michigarm,.

Be The Association aad its members shall hewve the right to use school building
[«-$lities at all reasonabls hours for mestings with aprroval cf Superimteadent,
No teacher shell be preveated from wearing insigsie, pimes or other ideantificatioa
¢! membership ia the Association either oa or off school gremises. Bulletim boards
~nd other established media of comsuniostion almil be made available to the Associ-
ation and itas members.

Co The Board agrees to furnish to the Assccistion in response to resscmable
repaests from time to time all svailable inforwetion comcaraing the financial re-
ec.cces of the district, teatative budgeteary reguirements and allocations aad such
irer information s will ssalist the Associatice in developiag intelligent, sccur-
«'=, {informed econcmically feasible and comstructive programs om behalf of the
venchers and their studemts;, together vith informatiom vhich may be nscessary for
the Associatiom to process amy grievamce or complaiut,

ARTICLE X
Professiomal Compassaticm

Ao The salaries of Teachers covered by thisz Agreement are set forth ia
Sobedule "A" which {s attached to and izscorporated ia the Agresment. Such salaxy
schedule shall remeia in effect duriag the ome-yesr temm of the Agreement, provided.
however, that upom writtem notioe to <he other party mt loast sixty (60) Says
vrior to the first day of April of every year of tle Agreemsat, either party may
request the reopening of asgotiatics of such salsry schadule amd conditioms ol
enployment o

Be The salary scheduls is based upon & acrma]l weekly teaching losd, as Jere-
inafter defined, %}_}1 to June 204 durlsg murmal teachimg hoirs. For extre
work the teacher s be entitled %o appropriste additiomal professiomal compen-
sution as established in Schedule A, ia additicon %o his Dase salary, for all time
sr+nt after the regular school daye

C. Compensatiom for Class Spomsors, Clubs, and Vooal Musice There will be
further study by the Board and the Associatina seiative to compsmsatios for class
spoasorg, club advisors; and vocal misic.

De Lomgevity Compemsation - Thare will be furilsr study by the Board and the

Acsociation relative to providing loagevity paymeate for service im excess of
Fifteen Yearse

ARZICIE Iv

Teacaiag Ecurs
A. The Teacher’s pormal teacaisg awrs Lx the school system shell be as follows:

1s Teachers shall be im the buildiig nn later vhaws twexty minutes prior
to the first bell.




2. Teachers at acsigned place of duty =o later than tem mimutes prior
to -turztas time.

3« Teachers shall leave school nro 2arlier than twenty mimutes after the
close of School Daye. Teachers who deviate froam above ahould secure
sdministretive approval.

Be All teachers shall be entitled to a ninimm of & thirty minute duty-free
uninterrupted lunch period,

Ce Elementary teachers will be provided adsguate plsaming time by released
tire during Art, Kuelc, Physical Educatica and Library. .

De Secondsry Teachers will be provided & aisimum of ose preparation period
40 daye Admimistrstion will make every effort to hold to & maximm of three
rrecarations per teacher.

E. The Board shall furnish without chargs special clothing required im tesch-
ir: assignments in aresa of Art, Scieamce, amd Shop.

Fe Tae partlies will confer fram time to tx.n for tb jurpoee of improving
the selection and use of educationsl materials.

Gs To relieve teachers of certairm mom-imstructiocmsl) duties, aides will be en-
g=red where possible saad practical.

He Under mo comditioms shall a teacher be required to drive a school bus as
vart of ids regular assigoment, However, ian casee of extreme emergency teechers
mey be requested to assist im the emergency.

T. The Board shall make evailsbls im esch school sdequate lunchroom,.Testroom
arl sepsrate lavatory facilities for teacher use. In addition a sickroom for
sludent use will be provided as soon as practicablie,

Je Adequate parking facilitiee shall be contimued to be maimtainmed; and the
“.ard shall seek mdditiomal parking facilities where seeded.

Ko Notrithstanding their employmest, teachers shall be eatitled to full rights
of citizenskip ard no religious or political activities of amy teacher or the lack
tr reof shall be grounds for any élsciplise cr discriminmetiom with respect to the
yrofessional employment of such tescher. The privete and persomal life of any
{= . cher 1s mct withia the appropriate comcem or attentiom of the Board as long as

st does not refiect om the teaching professiom, school district, and the Board of
Zaacations -

Le The privisioms of the Agreememt and the wages, hours, terms and conditionms
~f employment siall be applied thhou" regaxd Lo race, cresd, religiom;, calor,
netional origia, age, sex, marital status, membersnip im the association with the
activities of sy employee organizatiom, The Board and the Association pledge them-
seives to seek ‘0 extend the advantages of public educstionm to every student without
recard to race, creed;, religiom, sex, ~cior, uweticnal origim and economic status,
ani to achieve full equality of educstiomal oprortunity to all pupilse
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Mo ALl momitaring or cbesrvedies of 4h Work pesfesmmmes §° & Soteher simll
be eimducted opealy end wiih full koowisige o the teashsr.
ARTICLE ¥
As Whemever amy vacancy in amy professiosal positiom im ¢he district edall
occur, the Board shall publiecize the sams by giviag writtea aotice of such vaomacy
17 the Associsticm. Asny teacher may apply for such vacasnsy. Is £illimg such
vacancy, the Bosrd agrees to give due waight t¢ the prafessiomal Backgrouad and

attainments of all applicemis, the leagth of time each hasg been im ths schaol
system, amnd other reisvamt fastors.

ARTICLE VI

As There will be further study mede by the Associatiom asd the Board for
purpose of determisiang the acrmal veekly teschiag losd st the Secomdary lesvel.
Aizinistretion o present prelimimary repert prior to Jume 1, 1966,

Bo Bimee pupils sre entitled t& be taught hy teachers who are workiag
wvithin their major field, teachers shall zsot be assigeed, excepl temporarily sad
vith mutusl comseat ir their mizer fisld of study as reflscied om teachiag cer-
tificate. .

Ce Teacheys who will be affected by & changs in grede ssaigaments in the
e amentary school grades asd by changes 1» subject sscigmment in the escondary
school grades wiil be cotified smd comsulted by their primcipels ss seom as (Te:-
ticable, Such changes will be vaolumtary to the exteat possibls. Bvery effort
w.1l be msde to avold reassigaiasg probeticmary élementary achool teacksrs to
different grade levels ualess ths teacher regquests such chaage.

Ds Ho mev employes shall replsce s teachsr who is 11lustrating compotense ia
& teaching assigmment withoul sutual comsent of sald teseler asd admialstration.

Eo Actusl teschsr partisipatiom iz PIi programs will beld to a minimsum.
Teachors are emcauraged to atsawd P.T.A. seetings.

ANTICIE VIXI
Tescaing Ciaditions

he It is sckmovisdged tihmt the primery &usty asd respomsidility of the teashar
1t to teech and that the crganizst.an of Shm aeboel and t3@ school day should be
directed st imsuring that the easrgy of %36 teacoer is prisarily utilised to this
ende

Be The meximmw cless size 28> teachikr sasll bs a sudject for further study
by the Associstiocn sad the Bowid at Blamatary ead Gsodddary lsvels.

Ce 'Poachers, other thaa desigmatsd perscasel, siall mot ba required to rwport
more Limm two days pricr to the bdeglasisg of clssees in r_or %o remmiR move
thas two days after cissees end iz Jume. Haperiutendsat sulmit & temdative
school ealemdar for emsuing sehodl vear of or before Agril let to the Associatiom

cemsy o e G < =



“or wpprovml apd prior to eubmission to the Soare of Wwiestios. leagud of school
ny gad school year is get to be modified uslsss segoliated. -

D. The Board resogaiees all legal beldisya ss listed im stsbess,, asd ail
schools will bo slesed. Iu sORltien, Goss Peldsy chell Yo sbuarved e » lewml
£:liday sad imeorporsted in school ealeddurs

E. The Board agrees that Asscsistion mesbars sngaged Gurisg schowl dey iz .
aesgctietions cm behalf of the Associmtios with the Bosrd during tewm ol this Agree-
ment, shall be eatitleod to relsased tims, as meadad, vithout 1loss of saiary, pro-
viied the Aseocimtion sgress O meet for purpeses of megotintivas ea ofY-@uty
tlee at least to the semd extent as om relenced time.

The released time referred o in the above geragraph shall be fr a
esimm of Yvo teschers representing the Azeotiaticm. Exoapticas o thl: Llimit
nay be parmitted usdesr spbeisl sirsumstamess. >

The relsssed time permitted uwmlier this parszreph asball Mve B0 &plie
catios Lo tise spest by Asscciatiom represestatives {m utilisatiom of the grig-
veace prégedure,

ARTICLE VILI
Tregalers

As Azy teocher who shall be teemsferred t€ 3 muparviscry or emesutivy po-
“itiom amd ghall later rotura to a teaeher status shell Be entitled %0 renis
coch rights as ke may bave bed uader this fgreumewt prier €0 susk trassfor o
suparvisory or exescutive gtatus,

ARTICIR IX
lsave Policioe

A. Bick Issve - ten days siek leavs sabail be gruated per yesr ssculstive
Lo 75 days rectrosetive for paat T4 ysars (1950-56) imelusive. No momsiaxry
depafits pryacle if sudit of asployess lesves regord Mwwveals eapleyed is on-
‘itled to sdditiomal sick leave 3ot Lo axcsed wezimm of T5 days.

B, 31ck leave is & form of fasursaoe sad sct & fogm of ¢omponsatiume The
purposs of the siek lsave shall bPe to yrotect faciliy perscemel amd puplls vies
faculty perscamel becoms ill.

Freulty parscessl sbhall be eosaftbed-wiea ten (10) days of sink lsave om
the opaniag day of eshaal esch year, smd way alsk leave deys mot ussd in cee YOAr
shall ba accumilated to & tovel of sevexsy-Iire (73] dayse

Abseace for axy Foagmm ‘cr wales sick lsare {s sutborised iw this poldey
which is ir sxcess of edeum.javed sluk Ieave dars shall be withsut pay, «zsept la
those cmess vheve the Boare, upos writtex mégsees of tas faculfy persamsel, sball
rils otharvise.

Sick lsave days savesd. yricr S & less & cieemes adsll be held in re-
serve pendimg the retura of fooultr smepeanal Toor avsa lsave,

In case of thx vetory $2 Sosy of & ténaiay wio has begs abpast TG more
tianm ten (10) daym @ue 0 sn axvended {llwias, 28 et preasat o stetuseat from
bie phyeiciawr 1f reguested. Tae Yourd awy reguics sich tewsper to sulmit to an
examisation by & physiotes &esigaeted Dy i Superivvesdent of ssheols or the
Exid.

All faculty serscmasl w.ll Be Puranlewsd = erfistes statment of sick lsave
balance st the end of ertl dehowl Mmars :
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Ca Parsopal leave - Thees of the 30 days siok lunds pus yiny any b vsed for
perscasl lsave. Two of the thrde daye wuet Bi Witk Awisietretive Gppresal wed
oze day at discretiom of eaplapees OCbligabiem of supplipes '&e Eiwe sun wHek's wotlioe
(l personal lisve ualoss leaws is of ¢ROPEIRGY BOPRIW-
Tha day L-né.iaulaf poeeeding ex the day wmxy felloving & lxgmld
telt ey or schocl reesse {8.g. Christmmg, Memoris) Nuy) will sot be recognised
Ly o= Board as a persomsl lsave day, wiith axceptice, however, im sueh cases which
may suse umize hardehips om the iedividusl comcermed. cmmnma rresenting
wotoual comditions will, upon yeguest, be reviswad by the fugevistenient of acloals
Lo determine whether suclk tipe lbmn R grented.

Do leaves of sbpeves with gy clargeable againet the tosotar's allowmnce
atail be granted for the followisg reasiwns:

is A mexgimm of five days per sehool yerr for a criticel 1llesss o
dseth in the izwediete family. Ismedisute femily to be cmidm Y]
Kother, Father, Sistar, Brother, Mastwsd. Wile o Childram.

2e Cme day vhaw emsrgesty illmess iln femlily reguires & teechesr O mmke
arrvshgumsats for mscossary walionl or wirsimg cars.

3. Time mecessary Jor atitssdemcs at the fuseral service of yeraos whows
relationship to the teachey warreats such atienisncs.

B, ILeaves of adsesce with pay mot chargeabis agaisnst the teachnr's allowasoce
ehall be granted for the following reascoms:

le Ary day ce which an smploves is emgagnel ils am @utivity uader the di-
rectiom of thes Board provided such lesva ins heen approved by the
Huperictesdsut's offioe, This laave psviciss ¢o visitatiom days to
otba: schocle, professional comferapces and comventlioms, wvorkshope,
sl gpeaking engngeeents ixvelrvimg sducwlicwe

2, Of%iomrs of the Association mey b abeent sa vrepvssatotives of the
syetsn to attend eduonsismal msetinag:, comaltvees, ant workshops up
to & maxinm of tee day per ssmaster poovided prior approvel has
Teen sevared foaw tas Mpsrimvendent.

Fo The Poecd srall great o lsave o atusnct 2oy wabernity purposss, without
pey, to amy slafl mamber wo ama DEey ewy cyed Ly Lo standol dlstrict for two years
QY Malr'te

AL ufenm; caste oomll eraiaalh exy;.comeri xot later thea the sixth
{¢1*) momthe I gpecial csasss WBSYe &1 eviess’ . wouil e Hesaficial to the sehool
districl a limited aciensioa pay e Io b

Maternity “eave may be gramted Jor & pariel of e calesdar yuar and mxy
ve regewed at the diseretiom of b Poarde Bpecisl ssaliersiion should be given
to cases of miscerrisge o Lmdeat Jesch.

Bmployees with leas tase Ywe yaase of asmvize wiil ens school district
shall be presumed to heve voluaztarily =walgsel piE ety leave,

Pregnancy shell rot De comaldarel 24 #lrx .eeve vitiie the iaterpretatiom
of tbe sick leave policy.

Ge There will be further s-uly sede v 2e Asaiciascion asd Boa™d relative
e providing Sabbacicsl leave £ pxolseslionsl %l 2eudelN.




. Temaders mmmmcmamwwwuum
appeated o Tt abadl SR, dpan-Pifepee e glwn leewe of obsencs
of om your withest puy Peer W purpesd of dntios for the Asscnistion.
Temcisrs gives lesves of sbaesds vilhets pey shell reoeivs aredit toward emmua)
zalary izeremont ez the scheduls appredeiste wth!}mh

1. Tha Bassd mu gruet, witkdut pay, & Joave of ghsesos L0 Wny tescher
vho s seread & suecstssflul prcbetiosery pariad to csapaigs ro‘r, or sexve in, &
pabiiec offioe, ;

Simee the tles weguired Lo smQaligr for. oF sarve fa, e public office
var.es greatly, the Boand m,x: grasl 5 loave of sheence ow sn {edividual basis,

The Beard shall auvt e obligated to grast & leeve of absence for a
lomper prriod them ome tame of offlos o ome cusucoRessful campeigs.

Upsa hie returm e leave, i taacher #Ball D8 ylaced on the sane -up
on the galary scheduls e e hed upom his leavs,

ARTICIR X
Schaol Miections

Ao Puculty sootisgs - 211 meetings called by supsrvisery persommel shall bs
res 1l om school time as gtated in Artizle IV, sectidme 1 s2d 3.

Boe Clubs - ALL oluke suel e apgrowd by the afmiaistratice esd sinll be
eid after the mormel schaoel dar. ALL spoesorahipe smuist be with the comsent of
the teachere iwvolved. Bpecial arvsageswnts will e msde for F.F.A. ad F. KA,

vith sdatnistrative approval. Ulass meetings: ALL parsoss involwed shall da
glwen & wesks potice L sdvance o sald activity,

Cs Cluas measings asd Assewblisg - Schoal Mnu, clzss mestings, pep
sesuions, grouy sotivities, ave. mugt B givem notise & week prior to the evemt,
A weakly calesdas will ba phasrd cud to &ll teschars <t woek aimed of time.
Seswduliag of these types of activitias will De & topie for furiher study of over-
&ll sehrol curricaim.
ARTICIR XI
Surriaciun Btudy

Ao A curricalur committae will be gst ip v reviev the pritential of updacing
the curriculise by reviaiag tos presest currisnium.

E. Departmsatal bulget - fach Dapartmsnt will share in ph\l.ﬂ‘ isstraeticnal
budget witih the Admimigtraiice.

AR®IOIR XXX
Teacksy Bvasustion

A. Systemetic and comprelessive writtea evalwmtien sdhall h m for sach
Protatiosary snd Temure Toscher by Priaeiyel.

1, The slessroom of the Frodatfomcry T2edasr shall be vialted for the

purpose of ocesrretloas ¥ emlustion, & minimm offtur times esch
Yehde

2. Withia two days 8 caeeruess betves: yowbakiensr saad evalustor shall

]
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3. Two of these vizits ahall 26 usachadulad, and two shell be by appoins
meat of mot less tham oms day before visit by the evalustor,

Le The svaluatiom of the Tesure Teachsr chall be the came 34 the Pro-
batiomary Teachar, exceyt ihare shall be omly wwd ssheduled viglit
evary two yearz ualsss the tumur 'a Dehavior or competescy warrants
additicsal vigitatiom.

Be Each teachar shall bave ths rizght upom equest o revisw the camt- of
hizs owa perzcamel fils im Buperintemdsst's affics.

Co Temure Buployrent: Usder temus, the associatica beslieves {t is of the
atmast lwportance tbhat superior teachsers be secured and retainmed ca the stafr.
Recognizing that 1t is ar sduisistmtive fumctica to hire teachers, we also bea-
Heve that teachsrs are is as advaatageous poaitiom to help im evaluating their
co-workers. The Buperintendent's wvook of lasuing temure coatracts to tessbhsrs
would be much easier if b counll yely om the regcomendizvions of his teachars,.

ABRTICIE XIXX
Tormuinel loave

A, There will be further study Dy the Asscciation and ths Board cm need (md
provisziop for a terminsl leave policy.

ARTICLE XXV
Begotistion Prosstures

Ae It iz comtamplated that msitors mot gpecifically esvered by ths Agresmiat
bat of common comesra (o the partice shall bs musjest to professiomal megotiatims
vetween them frae tims to tims @uring toe period of this Agroesmsat upom IeqQuest
oy sithar party to the cthar, The partiss usderiaks 10 couperate im errmaging
weetings, selecting representatives for such digevesioms, Tfuraiashiag aecessery lu-
formation and otharvise comstyuctively copeidssring ad resolving asy such mattery.

Bs Ia the oveat the salary schiedule is reojensd for megotiatiom; by either
prrty, a8 proved in Article IX of taie Agresment, the parties vill promptly megoti-
ste for the purpose of reachiag G sgreamszt upod & revised salary echeduls, At
leant nisety to & hundred days prior té 'O expiretion of this Agreemsat, ths per-
Lties will likevise Dogin megotistioss Yor & sev Agrasgamt sovering wagrs, bours,
terma and comditions of swplapmert o besdders sagloped by the Board.

Cs In any segotiations deacriled im this Arvicla, seithsr party shall bhave
wny comtrcl over ths eelsetion of tow megosiatizg or dargeising representatives of
the cther party asd each party wmy seldct fue represemcatives from withis or out-
side the school diatriect. Ia all sepovisticn mestings Lwe representatives &f sach
party shall be presest st ssxch sessicn usleas mutally agreed upon. It is recog-




nised that mo M agromitat Sotuesh the JAFtiss =ny b6 wmscuted withost Petific
cation by = majerity of the Buawd & Q*‘lﬁm)dthm
ciatiom, but the parties mutéally ' @Epes edlested By cael
ahall be Wuummmmmvum projsasls, egnsid-
er proposals, and maks comcessicms in the course of megotiatioms or pargaimiag,
subject omly to such ultimete ratifisatiom.

De If the parties fail to reach an agresmeat iz amy csuch megotiatioms,either
party may invoke the mediation machimeyy of the State Iabor Mediation Bogrd or
taxe any other laviul mssasurss it may dsem sppropriats. '

ARTICLE Xy
Grievanes Procedures )

Grievances - All grievazees sbhall be presested acad disposed of n ac'curdmo
vith the following procedures:

Ae The first stop of the grievanss prossdure is takm isformaliy by tho
{ndividual employee ixvolved, or a desigmated sployés of the group fzvelved,
conferring vith the Buildiag Primeipal. If & settlement is mot reacked witlim
10 school days, them the iadividuel or group izvolved smd the Profeisicmal Higotia-
tiom Comeittee will go to the Superimteadeat with & formel grievemct, If e (atia-
factory agreamant or settlement camsot be reaghed vithim 10 school diys, thex o
formal grievamce will be filed with the Browm City Beard of Béucatics.

Be mfmwmmmmwnsummuux.u
followviag procedurs after campliasce with steps st Déeth im Step A

1. Each grievaage shall be filed ia writiag and sutmitited "o the
Superintsadeat of Browa City Sehecls.

2+ Appeal frem ths dstermimatica at Stap 1 may be meds by jreseating
the grisvance iz writiag to the Browe City Scard of Bdu:stiom.

3o If the grievasce ie rot deemed to heve beem satisfectorily adjustel
by the Brows City Board of Ricestiosm, it may them be submitted to
the Btate Mediatio: boarde

Ce At cach stap of the gricvaascs prewdare, the aembers of the Aduimistretive
Staff crtunrmcuy)ouuctmuhahuxrmumwnﬂa grisvance
and give notice of Lits deaigiom tc the fadividual {xvelved or rpresevtative of
the group &t that step.

De All bargainiag asd grievnsoss Detwsea the reproseataives of the Browa
City Board of Blucstion and the Profussions Begocistioss Comm ttes ¢r desigmated
represeatatives of the Professional Segoviationg Comittes ehall be 1eld i
“private” sessioms. Fimal Ceeieions i1 barguiaieg and grievinces will be aade by
the Board of Bducation as & vhols at.a regulsr o gpecial eessiom.

E. The Board agrees that Assceiutidm maxbers engaged during school day im
grievances cm behalf of the Associction with the Soard during term of this sorres-
meat, shall be eatitled te relsased time, as aseded, without loas of salary, pro-
vided the Associstion agress to mest for pmajosce of grisvaaces om off-duty time
at least to the same exteat &3 on relesssd time.




" Protection of Toaskmrs

As Since the teacher's authority and effectivenmess in his classroem is under-
rzined vhen studsants digcover that there is imsufficieant admimistrative backing and
support of the teacher, the Administretion amd Beard recogaise its responsidility
tc give all reascmabls support and assistasce to teschers with regpect to the msim-
tenance of comtrol amd discipline im the classroom. Cases of gross imsubordisstion,
vulgarity, asd or other abmnormal miscomduct should be referred to the priucipal for
sppropriate action. In these types of cases ths beacher will receive a writtam
statement of the appropriate actiom.taken., Furtharmors, admiaistretor 1is eacour-
6g2*4 to arrange for s professiomal staffing prior to renderisg s final decieicn in
cases of extreme miscomduct. Whemever it appears that e particular pupil ‘requires
the attention of special coumsellors, social workers, lav enfercemest parsoanel,
pbysicians or other professiomnal persca, the Admimistretica asd Board will t-lh
reesonable steps vith respect to such pupils

Bs Any case of assault upon & teacher shall be pramptly reported te the Brard
or its desigmated represemtative. The Beard will provide legal counsel to advice
the teacher of his rights asd obligatioms with respset Lo such asseult and shall
renier all reasomable sssistancs to the tescher in coasectiom with handling of
the incideat by law enforcement and judicial authorities.

Ce Time lost by a teacher in commectiom with law suits wvhich are ruled
in favor of teacher shall mot be charged agaimst teacher's lsave.

De The Board will take under study amy loss, damags or destructiom of clothisg
or personal property of the teacher while om duty ia the schbol or om the school
premises except im cases of megligence.

Ee Any Justifiable complaiat by & paresmt of & student directsd toward a
teacher shall be pramptly called to the teachwr's atieatiea.

P. Teachsrs shall be expected to exereise manbhmvtthmctto
safety of pupils snd pmm




‘.. .' it . :
Duration of Agreecmsat

This Agreement shall be effective ss ef July 1, 1966 and shall comtimus
in effect for ome (1) year through Juse 30, 1967, This Agreeyeat shall aot
be axteaded orally amd it is expressly uméerstood that it shall expire om the
dets indicated.

Mornmm

By President
By Secretary
By Hegotiatoer
EDUCATION ASSOCIATION '

e 5. mresthen
By__ Secretary
By ‘ : Regotiator

C e e e T et SN o ORI RTEMND, g~ oA s A s an.  mmw e
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