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AGREEMENT

This Agreement is entered into this 16th  day of __ October

1973, between the SCHOOL DISTRICT OF THE CITY OF BIRMINGHAM, Oakland County,
Michigan (hereinafter referred to as the "BOARD") and the BIRMINGHAM EDUCATION
ASSOCIATION (hereinafter referred to as the "ASSOCIATION").



ARTICLE I
RECOGNITION

The Board hereby recognizes the Association as the exclusive bargaining
representative, as defined in Section 11 of Act 379, Public Acts of 1965, in

the unit for bargaining certified by the State of Michigan Employment Relations
Commission for all professional personnel, including personnel on tenure,
probation, and on per diem appointments, classroom teachers, substitute teachers,
guidance counselors, librarians, school psychologists and social workers, speech
and hearing therapists, visiting teachers, advising or critic teachers, teachers
of the homebound or hospitalized, employed or to be employed by the Board
(whether or not assigned to a public school building), but excluding supervisory
and executive personnel and office and clerical employees.

ARTICLE II

DEFINITIONS
The term "school year" as used in this Agreement shall be defined by the 1973-74
and 1974-75 school calendars.
The term "teacher" as used herein shall refer to all employees in the unit for
bargaining as defined in Article I. References to the male teacher shall include
female teachers.
It is agreed and understood by the parties that wherever the word "Board" appears
in this Agreement it may also mean the Superintendent of Schools and/or all

other administrators or persons employed or designated by the Board to represent
it or otherwise act in its stead.

ARTICLE TIII
ASSOCIATION AND TEACHER RIGHTS

Pursuant to Act 379 of the Public Acts of 1965, the parties hereby agree that
teachers shall have the right freely to organize, join, and support the
Association for the purpose of engaging in collective bargaining or negotiation
and other concerted activities for mutual aid and protection. As a duly-elected
body exercising governmental power under cover of law of the State of Michigan,
the Board undertakes and agrees that it will not directly or indirectly
discourage or deprive or coerce any teacher in the enjoyment of any rights
conferred by Act 379 or other laws of Michigan or the Constitutions of Michigan
and the United States; that it will not discriminate against any teacher with
respect to hours, wages, or any terms or conditions of employment by reason of
his membership in the Association, his participation in any activities of the



Article III - Association and Teacher Rights (continued)

Association or collective professional negotiations with the Board, or his
institution of any grievance, complaint, or proceeding under this Agreement

or otherwise with respect to any terms or conditions of employment. The
Association likewise agrees that it shall not intimidate or coerce any teacher
in the exercise of his rights set forth herein or under law.

B. Nothing contained herein shall be construed to deny or restrict to any teacher
rights he may have under the Michigan General School Laws or other laws and
regulations. The rights granted to a teacher hereunder shall be deemed to
be in addition to those provided elsewhere.

C. The Association and its members shall have the right to make use of school
buildings and facilities in keeping with the rules and regulations of the
Board governing the use of buildings and facilities. No teacher shall be
prevented from wearing insignia, pins, or other identification of membership
in the Association either on or off school premises. The Association shall
have the right to post notices of activities and matters of Association
concern on bulletin boards which shall be provided in each school building
in areas designated for teacher use, such as teachers' lounges and work rooms,
but not in areas open to the public or students. The Board will permit, but
cannot assume the responsibility for, delivering notices through its school
delivery service for Association purposes.

D. Officials of the Association, including its Executive Director, are permitted
to transact official Association business on school property at all reasonable
times, provided such business does not interfere with the teachers'
performance of their duties or interrupt normal school operations and that the
building principal or his designee shall be promptly informed of such officials
presence.

E. The Board agrees to furnish to the Association, in response to reasonable
requests from time to time, all information concerning the financial resources
of the District and tentative budget, which have passed the discussion stage
by the Board, and such other information as will assist the Association in
developing intelligent, accurate, informed, and constructive programs on
behalf of the Association, together with information which may be necessary
for the Association to process any grievance or complaint. Further, the
Executive Director of the Association and the Board's Director of Personnel
Relations agree to exchange copies of all non-confidential research reports
and other relative material dealing with collective bargaining which become
available to them.

F. The Association shall be duly advised by the Board of fiscal, budgetary, and
tax programs affecting the District promptly when adopted. The Association
shall have the opportunity in advance to consult with the Board with respect
thereto prior to general publication.

G. Teachers shall be entitled to full rights of citizenship, and no religious
or political activities of any teacher or lack thereof shall be grounds for
any discipline or discrimination with respect to the professional employment
of such teachers.



Article III - Association and Teacher Rights (continued)

The provisions of this Agreement shall be applied without regard to race,
creed, religion, color, national origin, age, sex, or marital status.

During the term of this Agreement, the rights granted herein to the Association
will not be granted or extended to any other organizations claiming to represent
a teachers' organization.

Present Board policies which affect teachers but which are not covered in this
Agreement will not be changed unless the Association is notified. Notice of
prospective Board policies that affect teachers shall be given in writing to
the Association sufficiently in advance of the scheduled Board action to allow
the Association to present an opinion and have it considered.

In addition to the above, if the implementation of a written Board or building
policy or procedure directly affecting a teacher, which is not covered by this
Agreement, is the basis of a complaint by him, it may be registered and
processed as provided in Article V herein through but not beyond Level II.

|

Professional Dues, Payrcll Deductions, and Service Charge.

1. Membership in the Association is not compulsory. The Association is required
under this Agreement to represent all of the teachers in the bargaining unit
fairly and equally to the extent provided herein and under the law. The
terms of the Agreement shall apply equally to all teachers in the bargaining
unit and not only for members in the Association, and this Agreement has
been executed by the Board after it has satisfied itself that the Association
is the choice of a majority of the teachers in the bargaining unit.

Accordingly, it is fair that each teacher in the bargaining unit assume his
fair share of the obligation along with the grant of equal benefit contained
in this Agreement. If a teacher does not choose to become a member of the
Association, then he should be willing to contribute his fair share toward
the administration of this Agreement. ;

2. In accordance with the philosophy set forth in Section 1 above, and except
as provided elsewhere herein, all full-time teachers as defined in the
bargaining unit for which the Association is certified shall, as a
condition of continued employment, either:

Sign and deliver to the Board an assignment authorizing deduction of annual
membership dues of the Association (including the Michigan and National
Education Associations), and such authorization shall continue in effect
from year to year, unless revoked in writing between June 1st and
September 1st of a given year,

or
Within thirty (30) days of the commencement of employment, the beginning

of the school year, or the effective date of this Agreement, whichever is
later, cause to be paid to the Association, either by authorizing payroll



Article III - Association and Teacher Rights (continued)

deduction or in cash, a service charge equal to the annual membership
dues of the Association (including the Michigan and National Education
Associations). In the event the service charge shall not be paid, the
Association shall, within sixty (60) days after the commencement of
employment, notify the Board.

The Association shall also comply with the following:

a. Fulfillment of the requirements and necessary items in Section 3
and elsewhere in this Article.

b Fulfillment of its fiduciary obligations by sending written notice
to the full-time teacher that he has an obligation to tender dues
or service charge, the reasonable date for such obligation, the
amount of such tender, and to whom such tender is to be made. A
copy of such notice shall be sent to the Board through the
Superintendent.

c. Fulfillment of its responsibilities by sending written notice to
the full-time teacher (copy shall be sent to the Board) that he
has not fulfilled his obligations by the requisite date or reason-
able period of time thereafter, and that a written request for his
termination was being made to the Board.

d By stating in the request for termination to the Board that such
request is in conformance with the provisions of this Article,
that the teacher has not complied with his obligations, and that
it is an official request of the Association.

e. The Board, upon receiving a signed statement from the Association
indicating that a teacher has failed to comply with this condition,
shall notify said teacher that his employment shall be discontinued
at the end of the school year unless the requirement set forth in
Section 2 above is satisfied prior to sixty (60) days before the
end of the school year.

3. The interpretation, application, administration, and enforcement of this
Article shall be in accordance with the requirements of the Labor
Management Relations Act of 1947, as amended, and construed by the
National Labor Relations Board and Federal Courts, and to the extent
that it does not conflict with any Federal or State laws.

To this end, it is understood and agreed that the following items are
necessary:

a. Majority Representative - The Association is the certified
collective bargaining representative of the teachers in the unit.

b. Availability of Membership - The Association shall permit all full-
time teachers to join the Association except where admission of any
given teacher would be contrary to its constitution.




Article III - Association and Teacher Rights (continued)

c. Equal Membership - The Association must allow membership on an equal
basis; full participation must be on an equal basis.

d. Application of Membership - As a condition of employment, the
Association cannot deny a full-time teacher membership except where
the granting of membership to the given teacher would be contrary
to its constitution, or in the alternative, the right to pay the
service charge if the full-time teacher has tendered or offered to

pay.

T Exceptions to Section 2 above shall be:

a. All teachers who are not employed on a full-time permanent basis or
who are not eligible to be compensated according to Appendix A of
this Agreement shall not be required to join the Association or pay
the service charge thereto.

b. Full-time teachers hired during the school year shall be required,
as a condition of employment, to tender (through direct payment or
deduction authorization) only the remaining monthly installment
membership dues or service charge. Such pro-ratum shall be based
on a maximum of ten (10) months (school year) and the number of
months remaining in the school year. (Within a month, it is the
majority of the days left that shall govern.)

5. If a full-time teacher has tendered directly to the Association his annual
membership dues or the service charge, or has a written authorization in
effect requiring the deduction of such dues or service charge, the teacher
shall not, under any circumstances, risk the loss of his employment
because of a lack of good standing in the Association. The Association
cannot cause the discharge of a teacher who has resigned from or has been
expelled by the Association for any reason other than his failure to
tender the annual membership dues or service charge to the Association,
either directly or after revocation of his authorization.

6. The deduction of annual membership dues or service charge shall be made
in ten (10) month equal installments, beginning with the month of
September and ending with the month of June. The Board agrees to remit
by the 15th of each succeeding month to the respective Associations all
monies so deducted, accompanied by a list of the teachers' names from
whom such deductions have been made and the amount of the deduction. The
Association agrees to certify, in writing, the current rate of BEA, MEA,
and NEA dues to the Board within ten (10) days after commencement of the
school year.

7. The following requirements are understood and agreed to by the parties:
a. At the beginning of each month, the Association shall send the Board

a 1ist of those full-time teachers who have paid the annual Association
membership dues or service charge in cash.



Article III - Association and Teacher Rights (continued)

10.

b. The Association agrees no full-time teacher who shall leave the
Board's employ before the completion of the school year shall be
required to have deducted any additional monies under this
Article.

c. The Association agrees that the service charge paid by non-members
shall not be used to support financially any political candidates
if the non-member objects to such support.

In any case in which a teacher or teachers contest a discharge under
the provisions of this Article, and it is necessary for the Board to
defend its position and to engage legal counsel and to incur expenses
in doing so, the Association agrees to pay such expenses so incurred by
the Board provided the counsel is acceptable to the Association and
except that if the opportunity arises to settle the case and the
Association is willing to pay the cost of settlement, the Association
will be free of all obligations hereunder if the Board refuses to
settle. The Association shall hold the Board harmless on account of
any monies deducted and remitted to the Association pursuant to this
Article. Where a teacher's employment has been terminated and he has
given indication that he is in the process of contesting that termination
through the Tenure Commission or a court of competent jurisdiction, the
teacher litigating the issue will have his employment continued until
such time as the litigation has been completed and a decision rendered
in the matter or until such teacher has ceased to pursue the legal
remedies available to him by not making a timely appeal of any decision
rendered in said issue by the Tenure Commission or a court of competent
jurisdiction. Any such request for litigation by a teacher must
commence within the thirty (30) days immediately following his receipt
of the notice that his employment is being discontinued at the
conclusion of the school year.

If any court of competent jurisdiction or governmental administrative
agency holds that an "agency shop" clause is invalid, illegal, or
unconstitutional, or that it violates any Federal or State law, or
that it is in conflict with any Federal or State law, or if the State
Legislature enacts a law forbidding the "agency shop" clause, or any
part thereof (which this Article does not conform to or with), this
Article shall be null and void, and the Association shall reimburse
all teachers who have been required to pay the service charge,
provided such teachers must request the Association for reimbursement
within thirty (30) days of such court, administrative agency, or
legislative decision or action. ‘

This section shall become null and void if any violation of the "No
Strike" provisions (Article IV, Section B) occurs during the term of
this Agreement.

L. During the school year and conditioned on being given adequate advance
notice, the Board will provide the Association a maximum of thirty (30) paid
and released school days for the purpose of transacting official Association
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business by its President and/or Association-authorized members. Further,
a maximum of twenty (20) additional days may be used, provided that the
Association shall pay the cost of any substitute utilized for coverage

on such days.

ARTICLE IV
BOARD RIGHTS AND SECURITY

Nothing contained in this Agreement shall deny or restrict the Board of its
rights, responsibilities, and authority under the Michigan General School Laws
or any other national, state, county, district, or local laws or regulations
as they pertain to education.

Except as specifically abridged or modified by this Agreement, or by an
applicable statute, all of the rights, powers, and authority the Board had
prior to the execution of this Agreement are retained by the Board. Such
rights, powers, and authority include, by way of illustration and not by
limitation, the following:

1. The executive management and administrative control of the school
district;

2. Except as limited by this Agreement, the right to hire teachers, judge
their qualifications, and determine their assignments and duties;

3. Determine the educational program of the school district;
4, Develop and exclusively control the budget of the school district;

5. Determine the structure, authority, and responsibilities of its school
management organization;

6. Adopt reasonable rules and regulations which are not in conflict with
this Agreement.

During the term of this Agreement, the Association will not authorize, sanction,
condone, or acquiesce in, nor will any member of the bargaining unit take part
in, any strike as defined in the Michigan Public Act 336 of 1947, as amended

by Michigan Public Act 379 of 1965. Such proscribed action shall also be

deemed to include slow-downs, stoppages, sit-ins, interference of any kind
whatsoever with operations at any of the facilities of the Birmingham School
District, and picketing or demonstrations during normal teaching or working
hours. The Association further agrees that it will not engage in any sanctions
activities violative of law or of this Agreement.



Article IV - Board Rights and Security (continued)

€. In the event of any action in violation of this Agreement, the Association
will post notices immediately at any or all schools affected, advising that
such action is unlawful, in violation of this Agreement, and unauthorized by
the Association, and the Association shall advise such teachers to return
forthwith to their regular duties. The Association shall further take any
and all other action reasonably within its power to bring the activity to an
end. If the Association takes the foregoing steps and has not acted in
violation of its obligations under this Article, it shall not be liable in
any way for such activities.

D. The Board shall have the right to discipline, including discharge, any teacher
for taking part in any violation of this provision. Prior to taking such

action, the Board shall notify the Association of its intentions and may also
consult with the Association in connection therewith.

ARTICLE V
GRIEVANCE PROCEDURE AND ARBITRATION

A. A grievance is defined to be a complaint by any teacher or other certified
employee within the unit for which the Association is certified by the
Michigan Employment Relations Commission as exclusive bargaining
representative based on an event or condition which is claimed or considered
to be a violation, misinterpretation, or misapplication of this Agreement.
The grievance procedure shall not be applicable to a complaint where the
teacher has a remedy by way of appeal to the Michigan State Tenure Commission,
where the Board is without authority to take the action sought, or where the
complaint is not covered by this Agreement. Also, the grievance procedure
shall not be applicable when a problem arises from the specific provisions
of any insurance carrier's policies.

B. Nothing contained herein will be construed as limiting the right of a
teacher having a grievance to discuss the matter informally with the Board
and having the grievance adjusted without intervention of the Association,
provided the adjustment is not inconsistent with the terms of this
Agreement and that the Association has been given opportunity to be present
at such adjustment.

C. The use of the term "days" in each level and in the table below shall mean
school days, except where otherwise indicated.



Article V - Grievance Procedure and Arbitration (continued)

GRIEVANCE PROCEDURE AND ARBITRATION TIME LIMITS TABLE

Grievance Grievance Procedure and Arbitration
Level Presentation Meeting Disposition
I 10 days after
Administration occurrence 5 days 5 days
o 51d
Superintendent ays 5 days 5 days
A biiIIt' 10 days Joint selection 30
reitracion of arbitrator-- calendar
5 days; days
Demand for
arbitration--
5 days

The number of school days indicated at each level of the grievance procedure
should be considered a maximum. The Association agrees that it is in its
interest to effectively contribute to the prompt resolution of problems that
may or are to be the subject of grievances. The Association also agrees that
all grievances shall be filed at Level I as soon as possible but not later
than within the ten (10) school days that immediately follow the event or
condition that is the subject or basis of the grievance. The proper Board
representatives shall be notified by the teacher and/or his Grievance
Representative as soon as either knows of the subject or basis of a potential
grievance. If appropriate action is not taken within the time limit specified,
the grievance will be deemed settled on the basis of the disposition at the
preceding level. The time limits specified may, however, be extended in
writing by mutual agreement. In the event a grievance is filed on or after
June 1st which, if left unresolved until the beginning of the following school
year, could result in irreparable harm to a party in interest, the time limits
set forth herein will be reduced so that the grievance procedure may be
exhausted prior to the end of the school year or as soon thereafter as is
practicable.

The parties recommend that teachers seek to resolve grievances informally
prior to the implementation of the formal grievance procedure set forth below.



Article V - Grievance Procedure and Arbitration (continued)

17 Level I

A teacher or one designated member of a group of teachers having a
complaint may present, or have his Association Grievance Representative
present, a written grievance signed by the grievant, to the principal
or other appropriate Board representative. Within five (5) school
days, a meeting shall be held with the teacher and his grievance
representative. The written Level I disposition will be rendered
within the five (5) school days after this meeting.

2. Level 11

If the Level I disposition does not settle the complaint, the Association
may, within five (5) school days after the Level I disposition is
rendered, prepare and present to the Superintendent of Schools and/or his
designee, a Level II grievance signed by the aggrieved and the Chairperson
of the Association Grievance Committee. Within five (5) days following
the presentation of the Level II grievance, the Superintendent and/or his
designee shall schedule a Level II grievance meeting. The Level II
disposition will be rendered within the five (5) school days after this
meeting.

34 Level III

a. If the Level II disposition does not settle the grievance, the
Association may, within the ten (10) school days after the Level II
disposition is rendered, submit the grievance in writing and signed
by the teacher to arbitration at Level III.

Grievances which do not arise from the language of this Agreement
or an alleged breach thereof may be processed through Level II

but will not be arbitrable. Likewise, termination of probationary
teachers will not be arbitrable.

b. Within the five (5) school days after such written notice of
submission to arbitration, the Board Committee and the Association
will agree on a mutually acceptable arbitrator and will obtain a
commitment from said arbitrator to serve. If the parties are
unable to agree upon an arbitrator or to obtain such a commitment
within the specified period, then, within the next five (5) school
days a request for a list of arbitrators will be made to the
American Arbitration Association by the party seeking arbitration.
The parties will be bound by the rules and procedures of the
American Arbitration Association.

¢c. The arbitrator so selected will hear the matter promptly and will
issue his decision not later than thirty (30) calendar days from
the date of the close of the hearing, or, if oral hearings have
been waived, then from the date the final statements and proofs
are submitted to him. The arbitrator's decision will be in writing
and will set forth his findings of fact, reasoning, and conclusions
on the issue(s) submitted.

10.
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d. The power of the arbitrator stems from this Agreement, and his
function is to interpret and apply this Agreement and to pass
upon alleged violations thereof. He shall have no power to add
to, subtract from, or modify any of the terms of this Agreement
or any appendix attached thereto, nor shall he have any power or
authority to make any decision which requires the commission of
an act prohibited by law or which is violative of the terms of
this Agreement.

e. The decision of the arbitrator shall be submitted to the Board and
the Association and, subject to law, shall be final and binding
upon the Association, the Board, and the teacher whose grievance he
rules on, provided that the arbitrator shall not substitute his
judgment for that of the Board or the Association.

f. The costs for the services of the arbitrator, including expenses,
if any, shall be borne equally by the Board and the Association.

D. Dispositions to written Level I and II grievances will be in writing setting
forth the decision and reasons therefore and will be transmitted promptly to
all parties in interest and to the Chairperson of the Grievance Committee.
Decisions rendered at Level III will be in accordance with the procedures
set forth in Section C-3-c.

E. Grievances associated directly with system-wide policies and not related
directly to a building or department may be initially presented by a teacher
or the Association to the proper official in the central administration.

F. Records of all grievance procedures shall be maintained by the involved parties,
but they shall not be contained in the personnel file of the grievant.

G. Grievances may be investigated by the Association Grievance Representative
during his regularly-scheduled hours. Permission in advance of such
investigation must be received from his principal or other appropriate Board
representative. Permission shall not be unreasonably withheld. Before
commencing the investigation of any grievance, the Grievance Representative of
the Association shall notify the immediate supervisor of his intention to
begin his investigation. The investigation of grievances shall be conducted
in a professional manner at such times and in such a way as not to cause
interruption of, or interference with, regularly established teaching schedules
or other academic duties of other teachers.

H. In addition to its Executive Director, the Association shall appoint one
teacher and specified alternate in each school building to serve as the
Grievance Representative of the Association. The names of all Grievance
Representatives and their specified alternates of the Association shall be
furnished in writing to the Board within five (5) school days after their
appointment. No Grievance Representative or alternate shall be recognized
by the Board or act on behalf of the Association until the Board has been so
notified. Any changes in Grievance Representatives or alternates shall be
reported to the Board in writing as far in advance as possible.

T1s



Article V - Grievance Procedure and Arbitration (continued)

& If the Board has a complaint alleging that the Association has violated this
Agreement, it shall present a written grievance to the Association Executive
Committee within ten (10) school days of the alleged violation. The
Association Executive Committee shall issue a response in writing within
ten (10) school days. Should the Board determine, following the receipt
of the written Association response, that the complaint remains unresolved,
it may process the grievance to arbitration in accordance with Section C,
Level III, of this Article.

ARTICLE VI
TEACHING HOURS AND CLASS LOAD

A. A teacher shall report to his building no less than fifteen (15) minutes before
the start of his first assignment. Except on Friday or the day before a
holiday, teachers, including elementary librarians, shall be available as
needed, but shall remain beyond the close of the school day twenty (20) minutes
in elementary schools and fifteen (15) minutes in the secondary schools.

As part of his professional responsibilities, a teacher will be available for
meetings with students, other teachers, parents, and administrators. These
meetings, whenever possible, shall be pre-arranged and scheduled during the
pupil day. This provision shall not be used to consistently require teachers
to stay beyond the minimum time set forth above.

In those schools where there are two librarians, the Board may alternate their
shifts so that one librarian would come in early and leave early and one would
come in late and stay one hour beyond the school day without being paid
additional compensation.

Faculty meetings shall be held on a regularly scheduled day. A maximum of
two (2) faculty meetings per month are not to last more than one (1) hour
beyond the teacher day. Exceptions may be made to this provision in the
event of unusual circumstances such as school crises or emergencies in the
community.

B. Secondary Schools and Teachers.

The teaching schedule will be as follows, except in instances where éhanges
are mutually agreed to by the administrator and teacher:

1. Seven Period Day:

a. No more than five (5) academic periods shall be assigned.
b. At least one (1) additional duty period shall be assigned.

c. At least one (1) preparation period shall be assigned.

12,



Article VI - Teaching Hours and Class Load (continued)

Six Period Day:

a. No more than five (5) academic periods shall be assigned.
b. At least one (1) preparation period shall be assigned.

The Board agrees to exert every effort to avoid a situation from

occurring where a teacher might be requested, on a voluntary basis, to
accept a regular academic assignment over and above the maxima established
in this Article.

The Board shall not assign more than three (3) different course
preparations concurrently (e.g., 6-week course, 10-week course, semester,
marking period) and no secondary teacher shall be assigned more than

six (6) course preparations in a school year, except in the case of

the inability of making the course available to students or upon the
mutual agreement of the teacher and his supervisor.

The Board and Association agree that secondary teachers' non-academic
school day assignments, such as hall duty, lunch duty, etc., shall be
first given to volunteer teachers. 1In the event such duties cannot be
covered by volunteers, the additional duties required may be assigned
to teachers and rotated, where possible.

A11 secondary teachers shall be entitled to a duty-free lunch period of
a minimum of forty (40) minutes.

An elementary teacher may utilize, for planning purposes, the time his
class is under the direction of an associate teacher. The principal will
schedule associate teacher time, to the extent possible, so that each
teacher's planning time will be evenly distributed on a daily basis.
Associate teacher time will be scheduled on the basis of a minimum of
125 minutes per week for teachers in grades 1-6 during the 1973-74 school
year, and on the basis of a minimum of 130 minutes per week for teachers
in grades 1-6 during the 1974-75 school year. Kindergarten teachers will
receive a minimum of 100 minutes of associate teacher time plus 25 minutes
of additional planning time each week during the 1973-74 school year.
During the 1974-75 school year, kindergarten teachers will receive a
minimum of 100 minutes of associate teacher time plus 30 minutes of
additional planning time each week. Within the building's associate
staff allotment, during the 1973-74 school year the Board will attempt
to provide 25 minutes above the minimum or 150 minutes per week, and
during the 1974-75 school year, the Board will attempt to provide

20 minutes above the minimum or 150 minutes per week. In the event that
it becomes impossible to schedule planning time for a teacher on a
particular day, such teacher shall be provided a 5-minute relief period
in both the morning and afternoon.

A1l elementary teachers, including associate teachers, shall be entitled

to a duty-free lunch period which shall be for a minimum of forty (40)
minutes.

13.



Article VI - Teaching Hours and Class Load (continued)

A.

Recognizing that the total education environment of students demands various
activities beyond those experienced solely in the classroom, the Board and
the Association shall work cooperatively at the building level to encourage
all teachers to accept a share of necessary school-related activities. A1l
such activities for which no compensation is provided shall, however, be
entirely voluntary.

Teachers may be required to attend one evening meeting per year.

Teachers may leave the school building during their lunch period.

1.

Music and physical education teachers serving one building may be
assigned up to ten (10) teaching periods during the school day. In

the event that a music, physical education, or art teacher is assigned
to more than one building in a given school day, such teacher shall have
his teaching assignments reduced by one (1) thirty-minute period for
each scheduled building beyond one (1). In no event shall an elementary
music or physical education teacher be assigned more than five (5) hours
of classroom instruction per day.

Elementary art teachers shall be assigned no more than the equivalent of
five (5) one-hour teaching periods during the school day. It is under-
stood by the parties that when elementary art teachers are assigned
instructional periods of less than one hour, the combination of such
periods may not exceed the equivalent of five (5) one-hour assignments.

ARTICLE VII
TEACHING CONDITIONS AND CLASS SIZE

Class size will be controlled by the following procedures:

1

The Board will strive to maintain class sizes less than those set forth
below:

Elementary: Class size in kindergarten of 25; split level grades
of 27; 27 in grades 1 and 2; and 29 in grades 3 through 6.

Secondary: Class size of 29 in all industrial arts, home economics,
English, social studies, mathematics, science, language,
art, and business classes; 28 in laboratory industrial
arts and home economics classes; 35 in all drafting and
typing classes; 40 in all music classes, except
performing groups; and 45 in all physical education
classes.

14.



Article VII - Teaching Conditions and Class Size (continued)

Secondary Teacher Daily Student Load: Applies only to secondary
teachers with regular full-time schedules in art, language
arts, social studies, science, mathematics, senior high
foreign language, home economics, industrial arts (except
drafting) and business classes (except typing).

295 XnB X - 115% = 167

Special Education:

a. Special classes for handicapped or mentally retarded-------- 15 pupils
b. Special sight-saving, hearing conservation classes---------- 15 pupils
c. Classes for the emotionally disturbed---------=ccccmcmaca-- 10 pupils

It is agreed by the parties that the above class size amounts shall not be
applicable in those instances involving certain innovative and/or
experimental programs, large group instruction, and emergencies. Also,
such class sizes will not apply for other special grouping arrangements
which may be agreed to by the teacher and the supervisor.

2. If any class size exceeds fifteen percent (15%), rounded to the highest
whole student, of those established herein, or any secondary teacher's
daily student load exceeds 167 students, as set forth above, one of the
following alternatives or other similar alternatives will be implemented
as determined by the Superintendent or his designee after consultation
with the teacher involved:

Employ an aide;
Hire another teacher;
Create split sections;

Balance sections;
Adjust assignments;
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Eighty dollars ($80.00) per pupil per semester;
g. Other solutions as may be acceptable to the teacher and the supervisor.

B. The Board and Association agree to the establishment of an Advisory Committee
at each school. The Committee will consist of the principal, who may request
the presence of one (1) other administrator, and a minimum of four (4) faculty
representatives elected by the faculty. The Advisory Committee will meet
once each month, with necessary additional meetings being held at the request
of either the principal or the faculty representatives. The Advisory Committee
members will exchange and review proposals and recommendations on school matters
of mutual concern to the parties.
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Article VII - Teaching Conditions and Class Size (continued)

Such matters may include:

1.  The Advisory Committee may assist in the formulation of the agenda of
a school's general faculty meeting and in the evaluation of such
meetings.

2. Review and advise the principal relative to building policy and procedure.

3. Make recommendations to the principal relative to teacher staffing in
the building.

4. In those buildings where the Advisory Committee regularly meets more
than twice per month, and with the approval of the principal, a maximum
of five (5) days per school year of released time may be provided to
assist the committee to accomplish this work.

C. The Association agrees that each teacher has an obligation to enforce the
written rules and regulations of the Board at all times.

D. The Board will continue to seek and use textbooks and supplementary reading
materials which contain the contribution of minority groups to the historical,
scientific, and social development of the United States. The Board further
agrees at all times to keep the schools reasonably equipped and maintained
with the tools of the teaching profession.

E. The Board and the Association mutually recognize the importance of continuous
use of adequate teaching reference material in maintaining a high level of
professional performance. In furtherance of that recognition, the Board shall
provide a teacher reference area in each school in the District and include
therein all texts which are reasonably requested by the teachers of that
school within the limitations of the school library budget.

F. The Board shall make available in each school adequate lunchroom, restroom,
and lavatory facilities exclusively for teacher use.

G. Telephone facilities shall be made available to teachers for their reasonable
use for professional purposes in a secluded area.

H. Upon the request of the Association, vending machines shall be installed in
the teachers' Tounge and lunchroom areas. The proceeds from all such machines
shall be administered by the faculty in the building, including the
administrators.

I. Wherever practicable, off-street parking facilities shall be provided and
properly maintained and identified exclusively for staff use, with the
provision that those teachers whose health demands special consideration shall
be given preferential parking privileges.

J. The provisions of the Occupational Safety Act (Michigan Public Act 282, 1967)
shall be complied with by the Board and all teachers.
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Article VII - Teaching Conditions and Class Size (continued)

K. Principals shall permit a teacher to leave the building during a preparation
or planning period for duties attendant to professional responsibilities,
and this right shall not be abused.

L. When schools are closed due to inclement weather, teachers are not expected
to report to their closed buildings. Further, when schools are dismissed due
to inclement weather, teachers shall be entitled to leave as soon as the
buildings are cleared of students. In the application of this section of the
Agreement, a teacher shall not suffer a loss of compensation.

M. A1l elementary teachers shall be responsible for no more than one conference
for each thirty (30) minutes of time during the regularly-scheduled parent/
teacher conferences. Conferences shall be scheduled up to but not beyond
4:30 p.m.

If requested, substitutes shall be provided for conferences required beyond
those scheduled during regular conference days.

None of the aforementioned conference time shall be eliminated should an
individual teacher, in working out conferences with parents, decide to schedule
a portion of such conferences outside of regular school hours.

The Board shall provide one day per set of conferences to be used for conference
preparation. Each set of conferences shall be scheduled on the basis of four
(4) half-days per set.

N. The Board agrees it will not discriminate with respect to any teacher's
assignment or class size.

0. Teachers shall not be assigned, except temporarily and for good cause, outside
of the scope of their teaching certificates or their major field of study.

P.  Teachers shall prepare lesson plans for the use of substitute teachers.
Teachers shall also prepare and maintain written evidence of adequate planning
for their instructional program(s). In implementing this section, supervisors
will avoid regimenting all teachers with regard to format and time require-
ments.

Q. In the preparation of teacher assignments, the Board and Association agree to
the following:

1. Prior to adopting a tentative master teacher schedule for the ensuing
year, the principal will consult with teachers in his building with
regard to such schedule.

2 Such consultation shall include discussion of specific courses to be
taught, grade level, number of different courses, non-academic assign-
ments, changes in grade or subject assignment, etc.

3. The proposals and suggestions of teachers will be given major
consideration by the principal in completing the master teaching schedule.
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Article VII - Teaching Conditions and Class Size (continued)

4. A1l changes in teacher assignments in the same building from year to
year shall be voluntary to the extent possible.

5. A1l teachers shall be notified of their assignments for the next year
prior to the close of school in June, when feasible. In the event
that circumstances dictate assignment changes during the summer, the
teachers affected shall be consulted with prior to the implementation of
such changes, unless such teachers are unavailable.

R. Prior to instituting any substantial program additions to the curriculum
after the beginning of the school year, the Board will consult with the
teachers involved.

S. A special education student as defined by statute(s) may be placed into a
regular classroom following a mandatory conference between the principal,
the special education teacher, and the classroom teacher involved. Both
the special education teacher and the classroom teacher may offer suggestions
relative to the placement of such students. The principal will give major
consideration to the suggestions of the teachers involved in the placement
of such students.

T. The teacher shall adhere to and comply with the Board's curriculum plan and
instructional program.

[} In order to meet the special needs of students in the District and to provide
expert assistance to the classroom teacher as he encounters particular
problems with students, the Board agrees that, to the extent possible and
within its means, it shall continue to employ auxiliary personnel, such as
librarians, multi-media personnel, school psychologists and social workers,
speech and hearing therapists, advising or critic teachers, teachers of the
homebound or hospitalized, counselors, remedial reading teachers, learning
disability teachers, teachers of the emotionally disturbed, teachers of the
mentally handicapped, and teacher counselors for the physically handicapped.

ARTICLE VIII
VACANCIES, TRANSFERS, PROMOTIONS, REDUCTIONS, AND RECALL OF STAFF

A. Since the quality of education is determined by the capabilities of the
teaching staff, the Board is pledged to seek competent persons utilizing all
sources for whatever position may exist.

B. A "promotion" is an upward change in position which results in additional
compensation for additional duties or responsibilities performed during the
regular working day. Promotions are not meant to include the taking of
additional duties in connection with extra-curricular or extra-duty activities.
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Article VIII - Vacancies, Transfers, Promotions,
Reductions and Recall of Staff (continued)

C. 1. Whenever a vacancy is declared in a certificated position, the Board shall
publicize the same by giving written notice of such vacancy to the
Association, including during the summer. No such vacancy shall be filled,
except on a temporary basis, until ten (10) days after the vacancy is so
publicized.

2. Teachers wishing to voluntarily transfer to a specific building or subject
assignment may notify the Personnel Department by March 15th of each year.
Upon receipt of such notification, the Personnel Department will notify
the teacher of vacancies to which a transfer has been requested.

D. Any teacher may apply for a posted vacancy. In filling such vacancy, the Board
will appoint the applicant with the best combination of the following attributes:

Professional background and attainments.

Graduate work.

Seniority in the District.

Teaching experience.

Positive evaluations and/or letters of recommendation.

Other relevant factors (i.e., ability and willingness to accept extra-
curricular assignments, educational needs of the building as determined
by the principal, etc.)
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Normally an applicant with less seniority in the system shall not be awarded a
position unless the attributes described above shall be superior to applicants
with greater seniority.

E. Seniority in the District for the purpose of this Article shall mean continuous
permanent employment in the District as a certificated employee, but shall
exclude all periods when the teacher was on leave of absence for any cause except
for a leave granted under Article IX, Section G.

F. Involuntary Transfers. Since the frequent transfer of teachers from one school
to another may be disruptive of the educational process and may interfere with
the optimum teacher performance, the parties hereby agree that unrequested
transfers of teachers are to be minimized.

The Superintendent or his designee shall, prior to the date of the impending
transfer, notify the teacher, in writing, of the date and reasons for such
transfer.

The Board may exempt a limited number of key teachers from involuntary transfer.
It is understood that in order to apply the exemption, the Board will demonstrate
that such exempted teachers hold a key co-curricular assignment and/or are
intricately involved in the development or coordination of a program in that
school. The maximum number of teachers who may be exempted in each building
shall be determined as follows:
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Article VIII - Vacancies, Transfers, Promotions,
Reductions and Recall of Staff (continued)

Elementary buildings---------- 1 exempted teacher
Junior high buildings--------- 2 exempted teachers
Senior high buildings--------- 2 exempted teachers

In the event an involuntary transfer is necessary due to a reduction in
staff, curriculum re-organization, or other causes except as defined in
Section F-4 of this Article, the following procedures will be followed:

: B In the event that involuntary transfers become necessary, teachers may be
transferred, by department, in the following order:

a volunteers

b un-certified teachers
c. probationary teachers
d tenure teachers

2. In reaching a decision within categories a, b, ¢, and d in #1 above, the
following criteria shall be followed in the order listed:

a. Qualifications as determined by:
1. major (or minor if the teacher is currently teaching in that area)
2. areas of certification

b. Seniority in the District

ol Written evaluations on file in the Personnel Office
d. Outside teaching experience

3. In reassigning an involuntarily transferred teacher, the Board will make
every effort to accommodate the convenience and wishes of the individual
teacher, giving due consideration to seniority in the District.

4. When appropriate, involuntary transfers for the welfare of the concerned
parties may be made.

G. Reductions and Recall. In the event of a reduction in the number of teachers,
they shall be laid off according to the following procedures:

1. Teachers may be laid off on a departmental basis in the secondary schools
(district-wide departments).

2. Elementary teachers may be laid off by "department" with the following
groups defined as departments: elementary art, elementary music,

elementary physical education, elementary librarians, remedial reading,
elementary classroom teachers.

20.



Article VIII - Vacancies, Transfers, Promotions,

Reductions and Recall of Staff (continued)

Teachers shall be laid off by department in the following order:

a. Non-certified teachers

b. Probationary teachers (unless no qualified tenure teacher is available)
c. Tenure teachers

In reaching a decision within categories a, b, and ¢, in #3 above, the
following criteria will be followed in the order listed:

a. Qualifications as determined by:

1. major (or minor if the teacher is currently teaching in that area)
2. areas of certification
b. Seniority in the District

¢c. Written evaluations on file in the Personnel O0ffice

A teacher who is to be laid off in one department and who has the
requisite qualifications for a position in a second department as defined
in #4-a above, shall have the right to replace another teacher in the
second department having less seniority.

Teachers shall be recalled in reverse order of the procedure specified above.

The parties agree a teacher's eligibility for recall shall terminate if he:

f o

Accepts permanent employment within the public or private sector that is
comparable or similar, or

Resigns or his employment by the Board otherwise terminates, or

Fails to respond to his recall notice within five (5) days of his receipt
of such notice and/or fails to report to the teaching assignment he is
recalled to, or

Lacks tenure status when his layoff becomes effective and he is not
recalled by the conclusion of the ensuing school year or the termination
date of this Agreement, as set forth in Article XXII.

A laid-off teacher, as permitted by the carrier and by him pre-paying the
current monthly premium, shall, if he elects to, continue his insurance
coverage set forth in Article XVIII, Section G-1, for the duration of the
ensuing school year.

Any teacher who shall be transferred to a supervisory or executive position

and shall later be transferred to a teacher status shall be entitled to
retain such rights as he may have had under this Agreement prior to such
transfer to supervisory or executive status.
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Article VIII - Vacancies, Transfers, Promotions,
Reductions and Recall of Staff (continued)

I. A1l teachers laid off pursuant to a necessary reduction in staff shall be
placed at the head of the substitute list of the District, provided that a
written request for such placement is made by the affected teacher.

ARTICLE IX
LEAVES OF ABSENCE

A. Maternity Leave. A maternity leave of absence without pay of up to one (1)
year shall be granted to a teacher, and such leave shall commence as
recommended in writing by the teacher's physician, subject to the review
and approval of a Board appointed and paid physician.

B. Peace Corps Leave. A one (1) year leave of absence without pay will be
granted to any teacher who joins the Peace Corps as a full-time participant
in such program. Such leave shall be extended for one (1) year at the
request of the teacher.

C. Annual Two-Week National Guard or Military Reserve Unit Leave. A teacher who
is a member of the national guard or a military reserve unit shall be granted
a leave for his annual two (2) week training commitment if it must be attended
during the school year. The Board will compensate a teacher who qualifies
under this provision the difference between his service pay and regular
teacher's salary, but only if by such a leave he would suffer a Toss.

D. Public Office Leave. A leave of absence without pay for up to one (1) year
shall be granted to a teacher who is appointed to or elected to a full-time
public office position. If necessary and applied for in writing, such leave
will be extended annually for the duration of one (1) term for such public
office.

E. BEA, MEA, or NEA Leaves. A leave of absence for one (1) year shall be
granted without pay to those teachers who are appointed or elected to
Association, MEA, or NEA positions.

F. Jury Duty Leave. Teachers who are summoned and report for jury duty shall be
paid an amount equal to the difference between the amount of wages the teacher
would otherwise have earned by working on that day and the daily jury fee
paid by the Court (not including travel allowances or reimbursement of
expenses) for each day on which he reports for or performs jury duty and on
which he otherwise would have been scheduled to work.

G. Military Enlistment or Induction Leave. A military leave of absence shall be
granted to any teacher who is inducted into or who enlists for military duty
in the Armed Forces of the United States. Upon termination of such military
service, the teacher shall be offered re-employment in his previous position
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Article IX - Leaves of Absence (continued)

or in a position of like status and pay, unless circumstances have so
changed as to make it impossible or unreasonable to do so, in which event
he will be offered such employment as may be available which he is capable
of doing at the current rate of pay for such work, provided he meets the
following requirements:

1. Has not been dishonorably discharged.
2. Is physically able to do the work.

3. Reports for work within ninety (90) days of the date of discharge, or
ninety (90) days after hospitalization continuing after discharge for
not more than one (1) year; and,

4. His period of military service did not exceed four (4) years plus any
additional period in which he was unable to obtain orders relieving
him from active duty.

H. A teacher on tenure may be granted a one (1) year leave without pay for
reasons of health, to return to school, or for other reasons deemed meritor-
jous by the Superintendent.

I. A1l leaves of absence may be extended by the Board. A teacher's request for
an extension of his leave of absence must be submitted in writing.

J. A teacher who returns from a leave of absence during a subsequent school year
shall receive the salary of the immediate next step of the salary schedule,

provided he is otherwise qualified in accordance with the policy pertaining
to advancement on the salary schedule.

ARTICLE X
SABBATICAL LEAVES

A. In order to enhance the professional status of teachers, the parties agree to
the establishment of a Sabbatical Leave Committee to be comprised of an equal
number of teachers and Board representatives. The Association will select the
teacher members of this Committee. This Committee shall evaluate the
qualifications of all applicants and make recommendations to the Superintendent
for those applicants deemed acceptable. The Superintendent shall, however,
make the final decision with respect to such applicants. The Committee may
also consult with the Superintendent annually with reference to possible
changes in the criteria for the selection of teachers seeking Sabbatical
Leave. No more than two percent (2%) of the teachers may receive a Sabbatical
Leave in any one school year.

B. The compensation for a teacher on Sabbatical Leave shall be one-half (1/2) of

the base salary he would receive if he was employed as a teacher during the
period for which the leave is effective.
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Article X - Sabbatical Leaves (continued)

A teacher on Sabbatical Leave shall be entitled to participate in the
Insurance Programs provided for elsewhere in this Agreement. The Association
and a teacher on Sabbatical Leave agree that the Board shall not be held
liable for the death of or injuries sustained by the teacher while he is

on Sabbatical Leave.

Prior to commencement of the Sabbatical, the teacher shall either be given
assurance of his return to his assignment or the assignment to which he will
return shall be made known to him. It is recognized by the parties that in
the event the anticipated position is abolished during the Sabbatical Leave
because of unforeseen circumstances relating to staff or budgetary
reductions, program changes, and/or curriculum alterations, this provision
shall not apply. A teacher on Sabbatical Leave who will experience
returning to a different assignment than the anticipated position will be
notified as promptly as possible prior to his return. A teacher returning
from Sabbatical shall be placed at the same position on the salary schedule
as he would have been had he taught in the District during such period.

ARTICLE XI
DISCIPLINE

In accordance with subsections #1, #2, and #3 of this section, no teacher
shall be disciplined, reprimanded, reduced in rank or compensation without
Jjust cause.

1. Discharge. In the case of a discharge, where a teacher has recourse
through the Michigan Teacher Tenure Act, such teachers may grieve the
discharge up to but not beyond the decision of the Superintendent.

2. Other Disciplinary Action. Disciplinary action taken against a teacher
which is not covered under the Michigan Teacher Tenure Act shall be
subject to the grievance procedure set forth in Article V.

3. Probationary teacher dismissal shall be subject only to the provisions
set forth in Article XXI, Section F, and shall not be subject to
arbitration.

A teacher shall at all times be entitled to have present a representative of
the Association when he is being reprimanded, warned, or disciplined for any
infraction of discipline or delinquency in professional performance when
such action is to be recorded in the form of a written report or when this
occurs above the building level. When a request for such representation is
made, no action shall be taken with respect to the teacher until such
representative of the Association is present.
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Article XI - Discipline (continued)

C. Personnel Files. A teacher shall have the right to examine and respond to
all of the material in his personnel file which has accrued after his employ-
ment and which is related to his job. A representative of the Association
may, at the teacher's request, accompany the teacher in the review. Each
teacher's personnel file shall contain only the following:

Annual TB report and required medical information.

A11 teacher evaluation reports.

Copies of annual contracts.

Teacher certificate.

College placement material, including official transcripts.
Tenure recommendation.

Copies of official personnel action.

Letters of commendation.

Other materials mutually agreed-upon.
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Further, teachers shall receive copies of all materials, with the exception
of confidential materials, which are to be placed in the personnel file.

D. Any complaints directed toward a teacher which are placed in his personnel
file are to be promptly called to the teacher's attention in writing.

Any complaint which is to be used in a disciplinary action and/or grievance

hearing must have been reported, in writing, to the teacher concerned within
a reasonable period of time following the date of the complaint.

ARTICLE XII
ACADEMIC FREEDOM

A. Academic freedom shall be guaranteed to the teacher, and no special
limitations shall be placed upon study and investigation of facts and ideas
concerning man, human society, the physical and biological world, and other
branches of learning, subject to the following standards of professional
responsibility:

1. The teacher shall encourage the student to study varying points of view
and respect his right to form his own judgment.

2. The teacher may assume full political and citizenship responsibilities
but shall refrain from exploiting the institutional privileges of his
professional position to promote candidates or partisan activities.

3. The teacher shall protect the educational program against undesirable
infringement.

4. The teacher shall be allowed to interpret and use the writings of others
and educational research with intellectual honesty.
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Article XII - Academic Freedom (continued)

B. Academic freedom exercised by a teacher requires that he be cognizant of the
maturity of his students and that this be recognized in his instructional
presentations; and further, that the attitudes, beliefs, and aspirations of
parents and the convictions of the citizenry be considered carefully in the
exercise of academic freedom.

£ It is agreed to by the parties that the evaluation of students is the
responsibility of the teaching staff. Provided that the teacher can establish
just cause for issuing a particular grade to a student, the Board agrees that
grades will not be changed without consultation with the teacher involved.

ARTICLE XIII

TEACHER PROTECTIONS AND SAFEGUARDS

A. Since the teacher's authority and effectiveness in his classroom are enhanced
when students discover that there is sufficient administrative backing and
support of the teacher, the Board recognizes its responsibility to give all
reasonable support and assistance to teachers with respect to the maintenance
of control and discipline of their students.

If it appears a pupil under a teacher's jurisdiction may require the attention
of special counselors, social workers, law enforcement personnel, or other
professionally qualified persons, or whenever the presence of a particular
student in the class will impede the education of the balance of the class-
room because of severe disciplinary problems caused by said student, the

Board will take reasonable steps to help the teacher resolve the problem

with respect to the student.

In the event that a teacher's recommended disciplinary action (including
student transfers which relate to control and discipline) is overruled, said
teacher shall be consulted relative to final disposition of the case.
Consultation shall be construed to include the opportunity to offer
alternatives and to have such alternatives considered, including specific
reasons for the ultimate rejection of said alternatives.

B. Problems relating to student discipline and suspension procedures as
determined by the school faculty or administration shall be considered by the
Advisory Committee for the purpose of submitting a recommendation to the
principal. Each building, utilizing the resources of the Advisory Committee,
will establish a procedure for informing the students, parents, and teachers
of the disciplinary policies of the building.

C. Any case of assault upon a teacher related to or occurring while he is
fulfilling his teaching or related responsibilities shall be promptly
reported to the Board or its designated representative. The Board will
provide legal counsel to advise the teacher of his rights and obligations
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Article XIII - Teacher Protections and Safeguards (continued)

with respect to such assault. Also, the Board will render all reasonable
assistance to the teacher in connection with the handling of the assault by
law enforcement authorities.

D. If any teacher is complained against or sued by reason of disciplinary action
taken by the teacher against a student, the Board will provide legal counsel
and render all necessary assistance to the teacher in his defense provided
the teacher's action was not contrary to the written policies and rules and
regulations of the Board.

E: Necessary time lost by a teacher in connection with any incident mentioned in
this Article shall not be charged against the teacher provided the teacher's
action was not contrary to the written policies and rules and regulations of
the Board.

F. A teacher, in administering student discipline, must recognize that he has a
responsibility to be at all times fair and consistent in its application.

G. The Board will reimburse a teacher for any loss, damage, or destruction of
clothing or personal property of the teacher while fulfilling professional
duties and assignments, which exceeds ten dollars ($10.00), providing reason-
able care has been taken by the teacher. In the implementation of this section,
the Board may require a teacher to file a police report when appropriate, and
may require reasonable documentation of the original cost, date acquired, and
other pertinent information regarding the loss. Further, the Board's payment
hereunder shall be reduced by the amount of any insurance carrier's payment to
the teacher requesting reimbursement under this section.

H. A written statement by the Board governing use of corporal punishment of
students shall be publicized to all teachers no later than the first week of
each school year.

I. A student's files (main office and counselors') shall be made available to
teachers for professional purposes.

ARTICLE XIV
RETIREMENT AND TERMINAL PAY

A. A teacher required to retire at age sixty-five (65) may be utilized as a
permanent or temporary substitute teacher, provided such teacher evidences
good physical and mental health and demonstrates satisfactory ability and
performance. If such teacher is utilized as a permanent substitute, he shall
be paid on the basis of his normal step and level of the salary schedule.

In the event this provision is found to be in conflict with the Tenure or

Retirement Laws of the State of Michigan, the Association agrees to hold
and save the Board harmless from any liability thereunder.
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Article XIV - Retirement and Terminal Pay (continued)

B. A qualified teacher will receive terminal pay, based on the table below,
upon retirement, death, or resignation due to illness from the Birmingham
School System. To qualify for terminal pay, the teacher must have been
employed for a minimum of fifteen (15) consecutive years on behalf of the
Birmingham School System and must have reached an age where the teacher is
eligible for retirement benefits from the Michigan Public School Employees'
Retirement Fund. A teacher who qualifies for terminal pay shall receive
$1,000 after fifteen (15) years of service and then $100 per year for the
next five (5) years and $150 per year after that to a maximum of $3,000.
These amounts will be paid only upon retirement, death, or resignation due
to illness. In the event of death, the full retirement terminal pay will
be paid to the beneficiary of the teacher.

C. Consecutive years of service is defined as a continuous period during which
time a teacher fulfills the rules and regulations of the Board of Education
policy for employment. Leave of absence will not count as credit toward the
minimum fifteen (15) years of employment; however, such leave will sustain
the teacher's eligibility toward qualification. Retirement shall be defined
as the discontinuance of regular teaching in any Michigan public school system,
and upon receipt of retirement payments from the Michigan Public School
Employees' Retirement Fund.

Years of Service Amount of Terminal Pay
15 $ 1,000
16 1,100
17 1,200
18 1,300
19 1,400
20 1,500
21 1,650
22 1,800
e 1,950
24 2,100
25 24250
26 2,400
21 2,950
28 2,700
29 2,850
30 3,000

D. Upon retirement, the teacher must take the initiative of notifying the
Director of Personnel if he or she is eligible for the retirement terminal
pay. The Director of Personnel will check the official school records and
forward to the teacher and to the Director of Finance the outcome. If a
teacher is eligible, the Finance Department will determine the amount of
terminal pay and inform the applicant.

Terminal pay will not be paid until the applicant shows evidence that he or

she has actually received payments under the Michigan Public School Employees'
Retirement Fund Law.
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ARTICLE XV
JOINT STUDIES COMMITTEES

Joint studies committees may be established composed of representatives
selected by the Board and teachers selected by the Association.

1. The purpose of such committees shall be to investigate areas and topics
related to the improvement of education in Birmingham and recommendations
made by such committees shall be considered by the Board in making its
policy decisions in such matters.

2. Reasonable and necessary clerical assistance for such committees shall be
provided by the Board.

Curriculum committees shall be composed of a majority of teacher members.
Building delegates to such committees shall be selected by the teachers in

each building responsible for the curricular area being studied. The
Association will assume responsibility for assuring adequate participation

on such committees and will encourage regular attendance at committee meetings.

The Curriculum Council shall include an equal number of teachers and
administrators.

The parties agree to the concept of teacher involvement in curriculum develop-
ment, including the development of new courses. To this end, a minimum of
one-hundred (100) days will be set aside for released time for teachers
serving on curriculum committees and/or committees established to develop

new programs. Committees interested in utilizing such days shall apply for
their use, subject to the approval of the Director of Curriculum.

ARTICLE XVI
TEACHER EVALUATION

The performance of all teachers shall be evaluated in writing. Probationary
teachers shall be evaluated at least two (2) times during the school year.
Tenure teachers shall be evaluated every three (3) years. Teachers whose
services are being considered for termination under provisions of the Tenure

Act shall receive a registered letter of notification and statement of charges
from the Superintendent advising them of their rights under the Tenure Act for

a hearing and appeal. A complaint by a teacher relative to the procedural
matters set forth on pages 2, 3, 4, 10, and 11, in the "Birmingham Public School
Plan for the Evaluation of Personnel", June, 1972, shall be subject to Article V
of this Agreement.

In addition to the procedures outlined on pages 2, 3, 4, 10, and 11 in the
"Birmingham Public School Plan for the Evaluation of Teacher Personnel",
June, 1972, the following guidelines shall be adhered to during the teacher
evaluation process:
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Article XVI - Teacher Evaluation (continued)

1. In the event a negative evaluation contains a recommendation for dismissal
and/or third year probation, the evaluator shall have notified the
evaluatee of the problem(s) as early in the evaluation period as such
problems are identified.

2. Upon the request of a teacher, the Deputy Superintendent for Instruction
shall, with the mutual agreement of the teacher, appoint two (2)
additional administrators to conduct independent observations of the
teacher's performance. Such additional observations shall be appended
to the written evaluation completed by the teacher's immediate supervisor.

3. In the event that the evaluator identifies problem areas which may result
in dismissal, third year probation, or disciplinary action, the following
procedures shall be implemented:

a. The supervisor will assist the teacher in the development of a
written plan to improve performance in the areas identified.

b. At the request of the teacher, the supervisor will assist the
teacher in acquiring the resources necessary to alleviate the
problems. Such resources may include printed materials, other
teachers who have overcome similar problems, central office
directors and/or other building administrators with expertise in
the problem area, etc.

c. The teacher and the supervisor shall meet bi-weekly to discuss the
teacher's progress.

C. The evaluation of a teacher will be based upon the criteria and areas of
concentration as detailed in the "Birmingham Public School Plan for the
Evaluation of Personnel" and other mutually agreed-to criteria.

D. The parties agree that it is desirable for the "area of concentration"
identified in an individual teacher's evaluation to be developed mutually.
To this end, the supervisor will attempt to reach mutual agreement in the
development of areas of concentration with each teacher under his supervision.
The area of concentration will be in writing and signed by both the supervisor
and the teacher and must be sufficiently narrow in scope so as to fall within
reasonable expectations of teacher performance.

E. A1l observation of the performance of a teacher shall be conducted openly with
his full knowledge.

F. A Teacher Evaluation Committee composed of equal numbers of teachers and
administrators shall be established. The Teacher Evaluation Committee shall
be charged with the following:

1. Review procedural matters dealing with teacher evaluation.
2. Recommend changes in evaluation policies and procedures.
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Article XVI - Teacher Evaluation (continued)

Recommendations of the Teacher Evaluation Committee shall be considered for
adoption by the Superintendent. Items adopted shall become a part of the
evaluation policy during the next school year. Items not adopted shall be
returned to the Teacher Evaluation Committee with comments as to the reason
for their rejection.

ARTICLE XVII

SICK LEAVE DAYS, SICK LEAVE BANK, AND PERSONAL BUSINESS DAYS

The following described compensated days are provided for eligible teachers to
protect them from loss of income when unable to be present at work due to the
conditions or reasons described herein.

A. Sick Leave Days. Each teacher shall be allowed twelve (12) sick leave days
for each school year without 1oss of pay.

1. A1l sick leave days accumulated by a teacher prior to the execution of
this Agreement shall be credited and carried forward by said teacher.

Any sick leave days not used by the end of the school year shall be added

to the sick leave days available for the following year.

2. Sick leave days may be accumulated to a total of one-hundred-eighty (180)
days.

3. Sick leave days shall be granted for the following reasons:

a. Personal illness, injury, or quarantine.

b. Serious illness in the immediate family when his presence is required.

Immediate family shall mean spouse, child, or parent.

c. To attend the funeral of a near relative and perform related
responsibilities. Near relative shall mean spouse, child, parent,
father-in-law, mother-in-law, sister, or brother.

B. Sick Leave Bank. For each school year, each teacher shall contribute one-

half (1/2) days of his sick leave to the Sick Leave Bank on the effective date

of this Agreement. Any balance of sick bank days from 1972-73 and 1973-74
shall automatically carry over to the 1973-74 and 1974-75 sick banks. This
program applies only to the illness or injury of the teacher applicant.

In the event that sick bank days, as set forth above, are totally exhausted
during a school year, the Board will provide additional sick days, as needed,

to allow the continuation of the operation of the Sick Bank until June 21, 1974,
and June 13, 1975. The Board's deposit shall be as needed, but shall be Timited

to a maximum of one-half (1/2) day for each full-time teacher employed by the

Board at the time. Also, if any sick bank days contributed by the Board under
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Article XVII - Sick Leave Days, Sick Leave Bank, and

Personal Business Days (continued)

this provision remain or have not been utilized as of Friday, June 21, 1974,
or Friday, June 13, 1975, they shall not be carried over or credited for any
future period.

1

When a teacher has been absent due to illness or injury for fifteen (15)
school days within a school year due to the same or a directly-related
disability subsequent to exhausting his sick leave days provided in
Section A above, he shall be eligible to apply to the Sick Leave Bank
for coverage for the remaining school days of his disabling illness or
injury during the current school year. The Sick Leave Bank benefits
will be paid for the fifteen (15) school days waiting period after the
teacher has been absent fifteen (15) additional consecutive school days
(that is, on the 31st school day) due to the same or a directly-related
disability.

A teacher who draws from the Sick Bank is not obligated to repay such
days.

A Sick Leave Bank Committee shall be established composed of two (2)
teachers appointed by the Association and two (2) administrators
appointed by the Superintendent. This Committee shall establish
regulations and make decisions subject to the above-enumerated procedures
and policy regarding the Sick Leave Bank.

The Sick Leave Bank Committee's decision on all applications shall not
be subject to the grievance procedure set forth in Article V.

C. Personal Business Days. Three (3) sick leave days a year may be used for

personal business. Additional personal business days may be granted by the
Superintendent. The purpose of this leave is to relieve teachers of
financial hardship in situations over which they have no control.

i

Personal business day absences shall mean an event or condition that
requires the teacher's presence during the school day and is of such a
nature that it cannot be attended to at a later time when schools are
not in session or at the conclusion of a working day or on weekends.
Certain types of family obligations, legal commitments, religious
observance, unusual circumstances related to professional growth, to
attend the funeral of a close friend, inclement weather conditions
prevailing at the residence area of the teacher, and emergencies are
considered to be justification for the utilization of the personal
business leave. Hunting, house-cleaning, honeymooning, house-hunting,
social functions, and interviews for new employment are some examples
of the types of activities for which the personal business day absence
shall not be applied for or granted.

Only under a most unusual condition may a personal business day be

granted for the day preceding or following holidays or recesses and
the first and last days of the school term.
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Article XVII - Sick Leave Days, Sick Leave Bank, and

Personal Business Days (continued)

3. Application for personal business leave shall be made at least
twenty-four (24) hours before taking such leave (except in the case of
emergency). The Board may require justification of the need for the
personal business leave prior to the anticipated absence, provided the
Board has reason to anticipate misapplication and/or misinterpretation
of the Article.

An absence report form must be filled out by a teacher when he returns from
an absence.

In the event the Board at any time has reason to believe that a teacher may
be abusing the sick leave or personal business leave privileges, it may require
proof of illness or evidence of the business exigency.

Any teacher who is absent because of an injury or disease compensable under
the Michigan Workmen's Compensation Law shall receive from the Board the
difference between the Workmen's Compensation payment prescribed by law and
his regular salary, to the extent and until such time as such teacher shall
have used up any sick pay provided herein.

Personal excused absences, without payroll or sick leave days deductions,
may be authorized by the Superintendent.

The Board and Association agree they shall appoint two (2) members each to a
committee which shall study and review compensated absences for the purpose
of minimizing the related costs and student impact resulting from the use of
substitute teachers. The parties further shall make joint efforts to
publicize to teachers the results of such study.

A teacher who has been absent due to illness or injury may be requested to
provide medical documentation that his return to work is sanctioned and will
not be injurious to his health or well-being or that of his students.

The Association and Board agree that compensated absences provided herein

requiring less than a full day shall result in the teacher fulfilling his
teaching responsibilities for the remaining portion of the day.

ARTICLE XVIII

PROFESSIONAL COMPENSATION AND INSURANCE PROGRAMS

The parties hereby adopt the 1973-74 and 1974-75 Teachers' Salary Schedules
which are set forth in Appendix A attached hereto and made a part hereof.

The parties further agree these schedules shall be effective from the date of
this Agreement through June 30, 1975.
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Article XVIII - Professional Compensation and Insurance Programs (continued)

B. The parties hereby adopt the 1973-74 and 1974-75 Teachers' Supplemental
Pay Schedules which are set forth in Appendix B attached hereto and made
a part hereof. The parties further agree these schedules shall be effective
from the date of this Agreement through June 30, 1975.

C. Special Compensation Provisions

1. A secondary teacher will be compensated at $8.50 per hour for each full
class assignment he is given (regularly or permanently) in excess of
his regular teaching load.

2. A secondary teacher will be compensated at $5.00 per hour if he is
required to substitute for a teacher during his conference or planning
period. An assignment during the conference period should be voluntary
except when no other teacher is available, and in such case it can be
assigned.

3. Distributive education teachers who are fully certified for cooperative
education coordination and who at no other time have received salary
schedule credit for experience related to their teaching assignment
sha]; ?e given credit for one (1) additional step on the salary
schedule.

D. 1. The Board shall reimburse those teachers who are required to drive their
personal cars in the course of their work at the rate of 10¢ per mile.

2. Special education teachers shall continue to receive the $500 salary
differential as long as this allowance continues to be provided to the
Board by the Oakland Schools.

E. If required by the Board, extra hourly pay must be provided for the following:

1. Work on Saturdays, Sundays, and holidays.
2. School-scheduled parent/teacher conferences beyond 4:30 p.m.
3. Time spent past 5:00 p.m. at faculty meetings.

F. If required by the Board, attendance at civic functions occurring after the
school day, on Saturdays or Sundays, or holidays shall be compensated for at
the hourly rate. A civic function is defined as a meeting, conference,
parade, tribute, or exercise sponsored by any governmental body. The
teacher's attendance at any educational function other than for the annual
evening meeting, occurring after the school day, on Saturdays and Sundays, or
holidays shall be compensated for at the hourly rate. An educational function
is defined as a meeting or conference sponsored by any educational body such
as the School Board, other school systems, or colleges and universities.

G. Insurance Programs.

1. Hospital-Surgical-Medical Insurance. The Board shall provide all full-
time teachers under contract with Blue Cross semi-private comprehensive
hospitalization, Blue Shield MVF-1; Master Medical, Medicare Options:
Blue Cross-2, Blue Shield-1, single subscriber, two-person, or full-
family coverage.
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Article XVIII - Professional Compensation and Insurance Programs (continued)

As an option to the above, the Board shall provide to a full-time teacher
under contract who elects it, MESSA Super-Med coverage, exclusive of its
life insurance benefits. The Board's monthly premium obligation for such
MESSA Super-Med coverage shall be the lesser of the two hospital-surgical-
medical plans described herein.

Effective January 1, 1975, the above coverage shall be converted to Blue
Cross/Blue Shield MVF-2 or MESSA Super-Med 2, and a teacher who is
covered by this insurance shall pay one-half (1/2) the difference
between the monthly premium cost for MVF-1 and the coverage he elects.

Effective June 1, 1975, MVF-2 or Super-Med 2 shall be provided as above,
with the Board's monthly premium obligation for such hospital-surgical-
medical coverage being the lesser of the two insurance plans described
herein.

This coverage shall commence at the earliest possible effective date the
carriers will provide it and remain in effect during the duration of this
Agreement.

2. Life Insurance. Al1 full-time teachers under contract in 1973-74 shall
be provided $12,500 group life insurance coverage, including accidental
death and dismemberment, for the period of said contract.

A1l full-time teachers under contract in 1974-75 shall be provided $15,000
group 1ife insurance coverage, including accidental death and dismemberment,
for the period of said contract.

3. Disability Insurance. The disability insurance shall be provided in
1973-74 and 1974-75 and would only become effective after one (1) year
of disability and will continue until age 65. This coverage shall be
for 60% of monthly salary to a maximum of $1,000 per month.

ARTICLE XIX
NEGOTIATIONS

A. It is contemplated that matters subject to collective bargaining but not
specifically covered by this Agreement but of common concern to the parties
shall be considered in professional negotiations between them, upon mutual
consent, from time to time during the period of this Agreement upon request
by either party to the other. If such negotiations are agreed upon, then
the parties shall undertake to cooperate in arranging meetings, selecting
representatives for such discussions, furnishing necessary information, and
otherwise constructively considering and resolving any such matters.
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Article XIX - Negotiations (continued)

B. Negotiations between the parties for the purpose of entering into a successor
agreement for the 1975-76 school year shall commence at least sixty (60)
days prior to the expiration date of this Agreement.

C. It is agreed by the parties that no final Agreement between them may be
executed without ratification by the Board and by the Association.

ARTICLE XX
WAIVER

The parties acknowledge that during the negotiations which resulted in this
Agreement each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the
area of collective bargaining, and that the understandings and agreements
arrived at by the parties after the exercise of that right and opportunity
are set forth in this Agreement. Therefore, the Board and the Association,
for the 1ife of this Agreement, each voluntarily and unqualifiedly waives
the right, and each agrees that the other shall not be obligated, to bargain
collectively with respect to any subject or matter referred to or covered in
this Agreement, or with respect to any subject or matter not specifically
referred to or covered in this Agreement, even though such subject or matter
may not have been within the knowledge or contemplation of either or both of
the parties at the time that they negotiated or signed this Agreement.

ARTICLE XXI
GENERAL PROVISIONS

A. Each teacher shall be given the telephone number to call before 7:00 a.m. to
report his unavailability for work.

B. If any provisions of this Agreement or any application of the Agreement to any
employee or group of employees or the Board shall be found contrary to law,
then such provision or application shall not be deemed valid and subsisting
except to the extent permitted by law, but all other provisions or
applications shall continue in full force and effect.

C. The Superintendent and/or his designee and other Board representatives shall
periodically meet with the Association's Executive Committee, by mutual
consent. The purpose of such meetings will be to discuss and review problems
or concerns as they relate to the operation of the School District and improving
the parties relationship. Five (5) school days prior to such meetings, the
parties shall exchange in writing the topics they desire to be covered.
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Article XXI - General Provisions (continued)

D. The Board agrees to provide payroll deductions for those items requiring them
as approved in writing by a teacher. Payroll deductions for MESSA insurance
options will also be made.

E. Within thirty (30) days after this Agreement is signed by the parties, the
Board will provide each teacher a copy of this Agreement and the Association
one-hundred-fifty (150) copies.

F. In the event a probationary teacher is not continued in employment, the Board
will advise the teacher of the reasons therefore in writing.

Prior to Board action on the dismissal of a probationary teacher, the affected
teacher may appeal such dismissal to a committee composed of the following:
one (1) administrator other than the administrator recommending the dismissal
appointed by the Superintendent, one (1) teacher appointed by the Association,
and one (1) administrator mutually agreed-to by the Association and the
Superintendent. The committee will review the case and make a recommendation
to the Board of Education. Such dismissal may also be later appealed to a
committee of the Board of Education.

G. This Agreement shall supersede any rules, regulations, or practices of the
Board which shall be contrary to or inconsistent with its terms. It shall
likewise supersede any contrary or inconsistent terms contained in any
individual teacher contracts heretofore in effect. Al1 future individual
teacher contracts shall be made expressly subject to the terms of this
Agreement. A1l teacher contracts relative to assignments set forth in the
Teachers' Supplemental Pay Schedules will be drawn in conformity with the
terms and conditions of this Agreement. The provisions of this Agreement
shall be incorporated into and be considered part of the established policies
of the Board.

H.  The Birmingham School District and Birmingham Education Association are
devoted to the professional growth of all professional employees and will
encourage same whenever possible, but the Board will not assume any financial
responsibility except as set forth in this Agreement.

Tor Driver Education. A full-time driver education instructor shall be defined as
teaching three (3) out of five (5) driver education sessions.

Summer sessions shall be five (5) days a week. (Monday through Friday)

J. The Association encourages all teachers in the District to notify the Board as
soon as possible of impending resignations in order to provide the Board with
information necessary to plan for staffing the District for the ensuing school
year and in order to implement Article VII, Section Q, and Article VIII of
this Agreement.

K. Salary Schedule Change of Status Effective Dates. The effective date of
advancement to a higher level on the salary schedule will correspond to the
first, sixth, eleventh, and sixteenth pay-dates of the school year.
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Article XXI - General Provisions (continued)

In order to qualify for a higher level on the salary schedule, a teacher
must present official documentation verifying completion of the appropriate
number of credit hours (as defined in Article XVIII, Section A, Appendix A)
to the Personnel Department.

Application must be made at least two (2) weeks prior to the effective date.

A teacher who applies for advancement for a higher level on the salary
schedule shall provide a transcript or an advanced degree from an accredited

college or university or other appropriate documentation in order to qualify
for such advancement.
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ARTICLE XXII

DURATION OF AGREEMENT

This Agreement shall be effective as of October 16, 1973 , and shall

continue in full force and effect until 11:59 p.m., June 30, 1975. If either party
desires to terminate this Agreement, it shall, sixty (60) days prior to
June 30, 1975, give written notice of termination.

This Agreement shall not be extended orally, and it is expressly understood

that it shall expire on the date set forth above.

EDUCATION ASSOCIATION: BOARD OF EDUCATION:
By 4/CZZi2aﬂaabﬁzgf(i;gézgéizz;zz—__ By /ﬁQ‘;Mthct./‘. \S-> Ger
Donna G. Walton Florence F. Saltzman
President President
By M%M By
Charles R. Scott” Janet M. JMhson
Negotiations Chairman Secretary
By “) b“lﬂw a /A/(WV' By Aﬁ"‘w 7%;
" William A. Harju Donald H. Peckenpaug
Executive Director Superintendent

Date: October 16, 1973 Date: October 16, 1973
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APPENDIX A
1973-74 TEACHERS' SALARY SCHEDULE

Salary Level I Level II Level .III Level IV Level V Level VI

Step BA BA + 15 MA MA + 15 MA + 30 PhD
1 $ 8,500 $ 9,000 $ 9,400 $ 9,700 $ 9,900 $ 10,900
2 9,200 9,510 10,460 10,770 10,980 11,890
3 9,710 10,030 10,980 115290 11,500 12,410
4 10,230 10,550 11,500 11,810 12,020 12,930
5 10,755 11,076 12,020 12,330 12,540 13,450
6 11,280 11,600 12,540 12,850 13,060 13,970
7 11,810 185175 13,270 13,580 13,790 14,700
8 12,330 12,700 14,010 14,320 14,530 15,440
9 12,960 135230 14,840 155150 15,360 16,270
10 13,700 14,050 16,100 16,410 16,620 530
11 14,600 15,050 17,480 17,680 17,880 18,790
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1974-75 TEACHERS' SALARY SCHEDULE

Salary Level I Level 11
Step BA BA + 15
1 $ 9,000 $ 9,350
2 9,705 10,035
3 10,255 10,585
4 10,805 11,140
o 11,360 11,690
6 11,915 12,245
7 12,465 12,835
8 13,015 13,405
9 13,675 14,065
10 14,445 14,835
11 15,340 15,770

Level III
LT

$ 9,700
11,030
11,580
12,135
12,685
135285
14,005
14,775
15,665
16,985
18,305
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Level IV

MA + 15

$ 10,030
11,360
11,915
12,465
13,015
13,565
14,335
15,105
15,995
17,315
18,535

Level V Level VI

MA + 30 PhD

$ 10,250 $ 11,100
11,580 12,455
12,135 13,010
12,685 13,560
13,235 14,110
13,785 14,660
14,555 15,430
15,325 16,200
16,215 17,090
17,535 18,400
18,750 19,740













APPENDIX C

1973-74 SCHOOL TERM

Tuesday, September 18, 1973
Wednesday, September 19, 1973
Wednesday, November 21, 1973

Monday, November 26, 1973
Friday, December 21, 1973

Wednesday, January 2, 1974
Friday, February 8, 1974

Thursday, April 11, 1974

Wednesday, April 17, 1974
Monday, May 27, 1974

Thursday, June 20, 1974

Friday, June 21, 1974

Teachers Report (1/2 day)
Students Report (Full Day)

Thanksgiving Recess
(Begins at close of school day)

Classes Resume

Winter Recess
(Begins at close of school day)

Classes Resume

Secondary Teachers' Records Day
(No classes for secondary students)

Spring Recess
(Begins at close of school day)

Classes Resume

Memorial Day
(No school)

Final Day for Students (1/2 day)
(Full day for staff)

Final Day for Teachers
(1/2 day)

Two (2) days for preparation for elementary parent/teacher conferences
(elementary teachers only) November and March.
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1974-75 SCHOOL TERM

Tuesday, September 3, 1974
Wednesday, September 4, 1974

Friday, November , 1974

Wednesday, November 27, 1974

Monday, December 2, 1974
Friday, December 20, 1974

Monday, January 6, 1975
Friday, January 24, 1975

Friday, March +. 1975

Thursday, March 27, 1975

Monday, April 7, 1975
Monday, May 26, 1975

Thursday, June 12, 1975
Friday, June 13, 1975
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Teachers Report

Students Report (1/2 day)

Elementary Teachers' Conference
Preparation Day

(No classes for elementary students)

Thanksgiving Recess
(Begins at close of school day)

Classes Resume

Winter Recess
(Begins at close of school day)

Classes Resume

Secondary Teachers' Records Day
(No classes for secondary students)

Elementary Teachers' Conference
Preparation Day
(No classes for elementary students)

Spring Recess
(Begins at close of school day)

Classes Resume

Memorial Day
(No school)

Final Day for Students (1/2 day)

Final Day for Teachers



APPENDIX D

TO: Birmingham Education Association

SUBJECT: Letter of Intent Governing Appointment
to Auxiliary Teaching Positions

DATE: October 16, 1973

It is the intent of the Birmingham Board of Education to offer to Birmingham
teachers the first opportunity to apply for teaching positions in the various
auxiliary programs under the direction of the Board. Experience within the

Birmingham School System will be the controlling factor in the instances when

all other qualifications of applicants are equal.

Donald H. ﬁéckenpaugh
Superintendent of Schools
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