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: annuai zncxaases of - ten  percent, It m y  w e l l  have been necessary co grim: 

rhe eaachexs those .Lacreases in order t o  saceblfsh en adequate aalazy 

level,. It i s ' n a r  apparent that that salary level how been errwhi5shed 

by virtue of the cornparables which h a m  been %;ntrodaehd into CUideoce. 

AccordSdgly, S.b is my recornendotion $hat for rhc 1983 : 1986 ELsca1 year 

thr salary 1evel.a be Sroren. In additton, it I s  my recammendation thac 

r'ox the L984 - 1985 fiocal. peax  he satary nchedulee be inc~sasmd by the  

X do net believe that it is I n  the bear Sntarest of :he schoal 

. d i s t x i c t  nor the teachers to requite a waga reopcner in 1985 - 1986.  

ThLs would simply place thm p a r t l e s  I n  che same pasfrim, 8s t h y  haNe 

been in, f o r  the paac f i f t e s n  mantht I n  bpp2ox~e~ately one year from new. 

?hat i s .  to sa7 thae they would be required t o  again go t o  the bargaining 

table  in order to  ascablish a salary Level f o r  the 1985 - l9BG f i sca l  

year; 1 do not  belicue that  thia i s  conduc;Cvu to the seabil iey of  the 
I 

col Lec t ive bargainiw r e  la t ians  b ip in the c a d  tg Moreover, X 

believe that based upon the recamrsndsd~ f r s e ~ e  fpr 1903 - 1984 and the 

rather rca.anabie inarea.= re~etqanded f o r  ELI. f t ~ c s l  yaar 1981 - 1905, 

the schcrol d i a t d e t  d l 1  be in a p ~ n i r f o n  t o  afford an inczecPc f o r  the 

fiacal.yasr 1985 6 1986.  ~ c c o r d i ~ l ~  F t  is w x e c o ~ n d a t i o n  that is 

1985 - 1986 the bchcol dtskricc pay an additionel f P v o  percent. Th is  

vould mean chat aver a period oE three years the echogl distrtcc wtll 

have incurred additional aa'laries o i  approximately nine percent. Thac 

equates-out CQ an averaga oL three perdent a yeaz and Ls well within 

salariaa beLng granted ac+eba Che S t a t e  re comparable teaching unite. 

The reeammd&cian also will give the Board sf Education che 

opgortuni=y t o  =&age i n  long range planning wfch re~ard to it& futute 

cost .  It w l Z l  knw exactly what 5.s expected of LC in terms o f  the 

wafia-salary scbaduia* r e  Be paid aver t h e  ncxc t ~ c ,  fiscal yearn.. X t  

02/07/2008 THU 11: 09 1 JOB NO. 7398 1 @lo02 














