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BACKGROUNDn

' The! two- yearr Collective Bargaining Agreement between
': the Police Officers Association of Michigan (POAM) (Union) and
the Township of Brownstown~ (Township) (Employer) expired on
- December 31; 1987, ’ geéotiationsw between“the ~parties failed
toeresolve all of the isSues. By letter of June 28 1988 Paul'
;Jacobs was appointed to act as. the impartial arbitrator, pursuant
«to the Police- Fi\Efighters Arbltration Act (Act 312 P.A. 1969),
as amended | g

k‘,The impartia1' arhitrator proceeded to call the parties
together forra pre-arbitration conference.~ The conference was
held at the offices of the Michiéan Employment Relations
Commissiont'(MERC) on August 11, 1988, The partles ‘accepted
the Jurisdiction of the impartial arbitrator and agreed to waive
the time limits as contained in Section 6 of Act 312. The
parties‘ designated their delegate »and‘ egreed upon the issues
u which:uould be addressed at the hearing.n"\ |
| The hearing took place at the offices of MERC on October 6
'and 11, 1988.i The proceedings ‘were transcribed by a "CSMR and
‘a‘cony'was forwarded to all members of the panel' Subsequently,
the parties submltted their Last Offers and held an additional
tsession on December 8 1988 to review and discuss thelpossié

‘ bility of agreement.; Little progress was made at this ‘meeting,

% l although it did give the impartial erbitrator 'an additional

opportunity to sense the mood of the parties. There was unani-

.mous agreement that there be no post, hearing ~briefs because



‘the rpérties- felt“ftnpt the eonferenoe of December 8, 1988,

permitted them to adeqnately state their respective positions

as obtlied in' their Last Offers. The Last Offers are attached

~to and made a part'of this awerd

Section 8 ‘of. 1969 PA 312 states that "...as to ee’ch

:eoonomiCIissue, the arbitration panel shall adopt the last offer

\,

of settlement, wh;ch in the oplnlon of the arbltratlon panel
more nearly complles with the appllcable factors descrlbed in
Section 9." Those'Sect1on 9 factors are:
| (a) The lawful authority of the employer.
(b) Stlpulation of the partles.

(c)~'The interests and welfare of the public and
the financial ability of the unit of govern-
ment to meet these costs.

(d) Comparison of the wages, hours and conditions
_~of employment of the employees involved in
*the ‘arbitration proceeding with the wages,

hours and conditions of employment of other
employees performlng similar services and
with other employees generally. :

~(1) In f publlc employment | in comparable
communities '

(ii) In private employment in comparable
- communities : : ‘ .

(e) The 'average';consumer prices forr goods and
services commonly known as the cost of living.

(f) The overall compensation presently received
by « the employees, including direct wage
compensation, vacations, holidays and other
‘excused time, insurance and pensions, medical
and hospitalization benefits, the continuity
and stability of employment, and all other
benefits received.
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(g)eFChanges in any of the foregoing circumstances
" during  the pendency ~of the arbitration
‘proceedings.o, S S

. (h) Such other factors, not confined to the fore-

-, going, which are normally or traditionally
‘taken into consideration in the determination
of wages, hours and conditions of employment
through voluntary . collective ~ bargaining,
~mediation, - . fact- finding, arbitration . or

. otherwise betweeéen the parties, in the public
-serzice or in the private employment. '

‘l,Theyfpanel\x in evaluating theSe Section 9 factors,‘ is
*onot requ1red ‘to give each of them equal weight, but -rather must
“eevaluate the relative importance of each and must consider them

'as interrelated parts.i As the Supreme Court stated in City

Ce

Cof Detr01t v DPOA 408 Mich 410 (1980), 294 NW 2nd 68 97:

- The legislature has ,neither expressly “nor
implicitly evidenced any intention in Act
, - 312 that each factor in Section 9 be accorded
©_equal weight. ) Instead, the Legislature has
‘_made their treatment, where applicable. manda-
- tory on the panel through the wuse of the
~ word "shall" in Section 8 and 9. In effect,
~then, the Sec. 9 factors provide a- compulsory
 checklist to ensure that the  ‘arbitrators
. render an avard only after taking into con-
- sideration those factors, deemed relevant
by the Legislature and codified in Sec. 9.
Since Sec. 9 factors are not intrinsically
- weighted, they cannot ‘of themselves provide
- ‘the arbitors with an answer., It is the panel
which must make the difficult devision ~of
determining  which particular factors are
most important in resolving a contested issue
vunder the . singular facts of a case," although
~of course, ;all applicable" factors must
: be considered : ' R

g

The Vhearing commenced on Qctober 6, 1988 with fa;disé
‘cussion of the economic issues to be presented The parties

introduced the expired contract as Joint Exhibit l " The draft




of an agreement containing the tentative - agreements was 1ntro-
F‘duced as Joint Exhlblt i | ’
: . The Union called Patrol Officer James S. Sclater, uho’
presented an overview of the history of Brownstoun' Township
and its police department, as wellr The testimony described
the- formation of the police department in 1982, as a matter
hkof necess1ty Caused by the discontinuance of the Wayne County
| Sheriff's Road Patrol which had prevxously served the Township.d
The T0wnsh1p 1sklocated in southern Wayne~County and is divided
into' three ‘areas. (U—3) The northernmost area is surrounded
by the C1t1es of Taylor,-R1verv1ew and Trenton, as welllas Huron
Townsh1p,~and is separated from the other two areas which are
contiguous.' They are referred to as the north,'with an area
ofdls squareimiles; center, with an,area‘of 25 square miles{
and south,”uith'anvarea of 5 square miles, afeas; The pOﬁulation
of approximately 23,000 ,is slowly' growing. The north area
\‘“contains; the ylargest residential population; and the majority
ofathe‘businessr The center‘area. which:digides,Flat‘Rockkand
Gibraltar onrthe map, is bas1ca11y res1dent1a1 The south area
is ba51cally rural and the home of the Lake Erie Metro Park,
as well as the Pointe Mouille State Game Area.

~The Departmental Organization Chart, indicating' 18

‘ uniformed/ ofﬁieers;,‘was' introduced as ﬁnion lEkhibit 5. The
’Department‘ caﬁ' receive assistance from the State Police and

shares its radio frequency with eight surrounding communities.
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',In addition to the police officers, there are a number of civil-
fian dispatchers who make decis1ons as to when a police car shall
Lbe sent and how many. ) | f ’
| . The vofficers, in edditiOn >t¢f their- patro1‘ function,
n‘arekalso called upon to appear;before the 33rd District Court'
;iﬁin Taylor and - the Driver s License Appeal Board
’~ W1th the completion of kthev.overview. of the"Township

fand its police‘department, the POAM‘presented,Iebor,economist,
‘ Ann‘ Maurer, fwhok testified on‘ithe snbject of comparability.‘
‘While this is ‘not a particular economic 1ssue, it transcends
all economic issues and is, of necesslty, worthy of con51deration
ibin.the overall economic picturei . ‘

| ;Ms;"Meurer ’testified ‘ffom vUnion' Exhibit 18 and made
'reference to Union Exhibit 3 nhichfis a map of Wayne County'
and on which were outlined those communities which she felt
»were compareble to- Brownstown Township. She explained the con-
. cept of a local labor market for employees w1th1n a specific
‘;geographic area seeking, in this instance. to sell their labor
as police officers at a certain price consistent with what other
'employers of police- officers ‘are paying. For this purpose,‘
'she chose to examine what is referred to as the Downriver area
in the Detroit, Michigan standard metropolitan stetistical area.

| Ms; Maurer ’admitted that the Downriver‘ area, ‘as she\

idescrihed ‘it for purposesf of‘ this 312 hearing; “conldh have

. included some additional cities and Grosse Ile, which is a town- -

‘Vship. That the inclusion of Allen Perk Lincoln Park Wyandotte,



Ecorse; andiseuerai other cities would have done little'to changev
1the“picture of average wages andf henefits ~in her analysis.
"On cross-examlnation, she testified that neither State Equalized
"Valuation (SEV), nor ability to tax were factors in determlning

ccomparable communities, 1nasmuch as the Township of Brownstown‘

"~,'did not assert the inab111ty to pay.;

" The employer urged the comparison of townships to town—'
‘ships., and ,urged\\consideration ,ofo Northville, Van Buren, 'and
vaHuron Tounships.k.' ‘ kf e

Thel Township of Brownstown ‘is,.in'fthe: DounriVEr area.
It shares the same radio frequency w1th a. number of surrounding
communlties., Its officers provide the same full time police

duties. ,I have no reason, therefore, to reject the comparables

submitted‘hf the Unionﬁ

VDURATION OF CONTRACT

' Ihe Union seeks a two-year' cOntract,"retroactive to
January 1,a1988,_through‘andkincluding December 31, 1989.
~ The -ﬁnpioyer requests a *three4yearV;COntract. expiring

- 11359Vp.n.‘on”Decemberr31; 1990. Thekﬁnployer's’proposed langu-

- age is as follows'

41. 1 " This Contract will continue in full force
and effect until 11: 59 P.M. on December 31, 1990.

fIf either party desires to terminate ‘this
'contract, it will, not less than nlnety (90) days
prior to termination date, give ~written notice
of termination, If neither party gives notice
of - amendment as hereafter provided, or if each
party giving a notice of termination withdraws
~ the. same prior. to the termination date, this Con-
tract, including this Article,. will ‘continue in
effect from year to year thereafter. :




‘ The mbSt ;é¢enf’contfact gxpiréd appro#imétely one year
Tago. ‘it w3i1 h6t b:’impiementqd until tﬁe_éecond year of‘the
,néwtéontféét’ pefiod. ‘?fhe  neéotiation process }ié a long and
arduous oqe.. “This ‘ié bonly the secdndn contraét between thé
;parties;! Th§y‘één use»é{iohgeriperiodkahay from the bargaining
table ﬁhis  §ime. 1 believe all partieS» Willy bénefit‘ from av
'  threé—year‘¢6ntgact;,

Théijwnsg}bféwLast Bést Offer on duration of the contracf
is aﬁarded. | |
VACATION :

B Thé Union proposes: ,

20.1  Full-time empioyeés of the ‘Township shall
be entitled to earned annual vacation as prlows:

Start to 2nd year 12 days
2nd to 5th year .15 days
-5th to 9th year 20 days
10 years and after 23 days

Vacation to be effective to January 1, 1989.
" The Employer urges retention of the current vacation
schedule:

~20.1';:Fuil;time  emplbyees‘ of' the .Toﬁnship shall
be entitled to earned vacation as follows:

- First Year : 5 days
2nd to 5th year 10 days
-5th to 9th year .15 days
~ 10 years and after 20 days
Tt b ; .

The4 ¢Omparébieék provided by thé ‘Union aé, to va¢étion

 'f"(U-31) demonstrafe;’Witﬁ_the'péssible:exﬁéption«of’Woodhaven,

a much more generous vacation package than ‘what is currently
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~ available in Brownstown Township.' 1f the comparables were the

o,

‘fonly factor to be con51dered then the vacation package would
“he con51dered out of 11ne and an adJustment would be: required

I must look at the overall compensation package,‘including alil

R

_.the other benefits, the continuity and stability of the Depart-

3'~ment, as we11 as its youth

":h ln addition, ‘I must factor ‘in the newf»12-hdur work

5 schedule., This new schedule will result in sewenk'work days
‘every two weeks. I feel that the Union and Employer will need
_this contract period to digest the 1mpact of the 12- hour day,
Tthe current vacation period holidays and attendant costs and

Cpeople power needs in conJunction with the new contract before

any further time off is des1gnated for the police officers.

The Township s Last Best Offer on vacation language is

: awarded

SHOW UP AND COuRT TIME

The Union proposes'

31,2 Court Time. Court time shall be compensated
on the following basis at time and one—half (l})

A, 33rd District Court - four\ (4) hours,i
minimum o PR ,

B. License Appeal (Monroe) - four (4) hours
L minimum_ ~
E

C A11 other courts or hearing agencies -
four 4) hours minimum

,Court Time to be effective date of award



The,Emponer'proposes:

31, i‘” Court fdne., Court ‘time shall be compensated
on the follow1ng basis at time and one half (1%}):

. b f :ZA. 33rd  District Court - tWO (2) hours
: S minimum '

B;‘License Appeal (Monroe) - two (2) hours
; minimum

A 'C. All other courts or hearing agencies -
‘ o~ four (4) hours minimum

The Employer proposes no- change. Thiskwas‘probably the -
“least contested, issue before the ,Panel.] The times referred
to 'are minimom. bThe officers ﬁill be paid for‘ their actual
hbtime 1f 1t exceeds the m1n1mum. It would appear, after meeting
~w1th the delegates after submiss1on of their Last Best Offers,
that thed‘current hcontract languagej is satisfactory to allj
concerned. “M | | | | |
'The‘Township'sbLast Best Offer on>Show Up and Court Time

is awarded.

CLOTHING ALLOWANCE )

The parties reached a tentative agreement as to the langu—k
-.age to be used for the clothing allowance, except for the dollar
amount which they'left to the discretion»of the impartial panel
:member. L | k - | |

The recently ‘expired contract provided for a quarter-
b

i ‘maSter~ system; : Many of the officers expressed a dislike for

the system because it was their contention that the equipment



“ywas not always replaced as often as requested, or the equ1pment

il W )

provided was not of the qual1ty or des1gn most desired.
“ The new provi51on will eliminate these problems or percep-
«tions,of problems. There was testimony that some officers spend

(thodsandsl of dollars for equipment and uniforms. 'The Union

" has suggestedv a $500 annual"allowance. The Employer has

suggested $30d\ The Union' s request appears to be within the

\

‘a“range of the comparables presented

. The Union's Last Best Offer ‘on clothing allowance is

awarded.

HOLIDAYS
The Union proposesr

'19.1 During the term of this contract, each
full-time employee shall be paid for the following
‘holidays in -addition to their regular rate of

EE

© pay: ;
New Year Day ‘ Columbus Day
: 1L1nc01n s Blrthday Veteran's Day ;
~ Washington's Birthday ° Thanksgiving Day
Good Friday Day after Thanksgiving Day

Memorial Day , Christmas Eve Day
Fourth of July ~ Christmas Day

- Labor Day . - Easter Sunday

The employee shall be paid for the holidays

;in two. (2) semi-annual installments of ‘one half

(3) concurrently with the first payroll check

in June and December of each year. If the employee

takes the holiday. off with the approval of the

-Department Head, he shall not be paid the holiday
pay for the holiday.

Holidays to be effective date of award.

~,ThekEmployer proposes:
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1., 1. During the term of this _contract, each
" full-time employee shall be paid for the following
holidays in addition to their regular rate of pay:

Vo New Year's Day o Columbus Day
Lincoln's Birthday ~~ Veteran's Day :
Washington's Birthday Thanksgiving Day
»Good Friday . . Day after Thanksgiving Day
Memorial Day . - Christmas Eve Day :
Fourth of July o 'Christmas Day
~Labor Day S s \

Currentlyy there _are 14 kpaid holidays. ;The Township
;proposes the removal of what is designated as a floating holiday.
The Union proposes that this floating holiday be re—designated
”Easter Sunday./’ | |

'The floating holiday has long been“acknowledged as a

e _day off for Christmas shopping. There is apparently no longer

any need for a paid day off for shopping.l The Union acknowledgesk

‘this by prop051ng Easter Sunday as a paid holiday and the Town-

o ship acknowledges this by calling for its elimination. The

Township argument would be disp051tive of the issue if we‘were
operating iﬁ“'a~ vacuum. This is not the case, howeverr - The
’issue must ybe decided,'in conjunction w1th the kresolution of
" the yacationfpay’issue. | 2

The vacation days have been left in place for the duration

3 of this contract for the reasons set forth ahove in order to

”see how the dust settles. Therefore,fthe 14 holidays, by what-
‘ever ~name, should likewise remain in the contract, so'.as:‘not

to tip the balance in favor of one party or the other. The~ﬂ

4
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history of this new contract w111 determine the financial ability :

of Brownstown Townsh1p to meet the costs. At this time, there

i
the horizon.

‘ appear to be “mo financial difficulties, nor do any, appear on

:The~Union‘s Last,BéSt'Offer,On,holiday pay is awarded.

',,

‘DENTAL INSURANQEc~ HEALTH INSURANCE

The Union considers dental insurance and health insurance

as separate issues. The 'Employer links them together in one

package and as part of the larger issue of cost containment.

‘The Union,proposes°‘

26.2 - Dental. The~ Employer tshall provide. to
each full time employee the: existing Dental Plan
:Coverage with a '50/50 orthodontic (rider limited
to) a five hundred dollar ($500 00) maximum.,( i

F Effective [date of award] the Employer

will prov1de one. hundred ‘percent (100%) for Class I
: (diagnostic services, _preventative services and
ER palliative treatment) : b : : :

hEmployer s Last Best Offer accepts the Union s Last Best

ThOffer on Dental.

7 The Union s Last Best Offer on the issue of dental insur-

‘tance is awarded

The Union proposes no change to existing contract language

-or practiceh thereby maintaining the status quo on the health

'insurance. B

The Employer proposes'

i o 26. 1 Hospitalization. The Township shall provide
med1ca1 and hospital coverage for the full-time




employees and their immediate families with normal

" insurance ‘policy restrictions, which coverages

shall be equal to Blue Cross and Blue Shield Plan

~ which provides 'for full family ward service or

; - semi-private Service MVF<1 with Master “Medical

and prescription rider with  two dollars ($2.00)

~deductible. The Employer shall have the right

‘to ‘select ‘a carrier for all pPlans so long as the

plans are . equal to or superior to  the existing
Blue Cross Plan contracts, : .

- For the purpose of this Section, the Blue
| - Cross Blue Shield Blue Preferred Plan (PPO) shall
be deemed. to meet the requirements set forth

~ herein., - S e ~
26,1 (A): Whenever ‘the existing premium paid for
the above services are increased, the Employer
- shall have the right to reopen this provision
of ‘the Contract for the purpose of negotiating
the amount of premium and/or levels of coverage.
In the event the parties are unable to agree,
then this issue shall be submitted to binding
arbitration by an arbitrator to be selected in
the same manner as grievance arbitration. This
reopening shall be limited to health care provisions

only, - ; o ST '

Employees who choose not to be covered

by the ‘medical/dental/hospital‘~package' and  who

do not "take out ‘such insurance,  shall be paid

$600 for each full insurance plan year for which

‘they are not insured on a pro rata ($50 per month)

portion thereof for the balance of the insurance

plan - year which is being discontinued.  (The

" present  insurance plan year is from July 1 to

~June 30.) The employee shall be paid at the time

- of discontinuing the Plan for the months which
- the insurance is discontinued for that employee.

The  Em§1ojef iié. ‘as 'qllk‘emﬁléjérs are and should bé,
: véfy cbncefﬁ§d~about eséalatinghealih‘in$ur§nté pfeﬁiums.

'P}émiuﬁs fof heaith iﬁéufance‘éré’ébsorbingfﬁn eVer larger
- Shére of the grOSS nafioﬁaiyproduct; CbSt cpntainﬁent is cér-

i tainly ‘ohe vay’ of‘vhelping’ solve the problem. -Utilization of
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'services is another.. Members of a particular insurance group
,must be cautioned that overutilization will result in a failure

: g of the system.
The Union is firm in its resolve that no changes be made

in ‘the health Insurance program.f They have’rrecogniZed that
'“as far as dental services are concerned, there w111 be an ulti-
~,ffmate sav1ngs if its members take advantage of preventative
. serv1ces and apparently, the Employer agrees. | |
. In the area of the largest unknown cost, hospltalization
insurance, there 1s the greatest divergence in opinion. ’Neither

party seems “to be willing to budge. The~Union likes it Just

the way it is,-and the Employer seeks to change everything at

"once.

v

If there 1s any one benefit. the loss of which strikes

'terror 1n the mind of the employee, it is a loss of or reduction

in medical benefits, and rightly so. There seems to be ‘no end

'b in sight to its escalatlng cost. f'

I could readily agree with the concept of cost containment

‘where there is a provis1on for increased co-payment for prescrip?

‘ tions or some form of deductible. or, perhaps,‘under the right
set of circumstances, some proviso where the employee ,pays a

f_nominal sum toward the health care premium.

Instead I am offered as an alternative to the current
i

"health insurance program, a series of drastic changes,~as well

as a provision to reopen the contract on the subject of health

“l4-



care as soon as. the existing premiums are increased with the

‘;ffurther proviso that ‘the matter be submitted to binding arbi-

‘
of 1ncreased premiums is to be resolved

‘tration,-if the parties are unable to agree as to how the subject

Much as I favor some form of cost containment, I cannot'

"be persuaded that the Employer s proposal is workable. I’lam

',trying ‘to brrug stability and contlnuity during the term of ;

RN
<

this’ contract. ,

The Union sLast Best Offer on the subject of hospitaliza-\’

”ition and sick benefits is awarded

- JOB-INCURRED INJURY .
TheiUnion;proposes:/

36,1 The Employer agrees that any employee '
,1n3ured on the job and under a doctor S ‘care,
shall be entitled to utilize his sick leave time
for "all. time not covered by workers compensation
benefit. Full time employeeS';shall be further
entitled to use a pro-rata share of unused sick
leave to be applied concurrently with worker com-
pensation benefits so. as to provide him with
a full weekly pay until such time as his sick
 leave is exhausted. The Employer shall continue
to provide, at no cost . to the employee, health
and medical benefits for the employee (and spouse
- and dependents if applicable) at the level provided

~to active employee for any: period during which
- the employee is eligible for Worker '8 Compensation,

f”Health Insurance/Duty Related Injury to be retro-
“active to January 1 1988,

‘~The Employer proposes"' ;
36.1 The Employerk agrees that any employee

1njured on the job, and under a doctor's care,
'shall be entitled to utilize his sick leave time

15



for all t1me not covered by worker s compensation

b-1benefit. ‘Full time ~employees shall

be further

entitled to Wse a pro-rata share of unused sick

~ leave be ‘applied concurrently with worker's
“bfcompensation benefits so as to provide him with

S ‘full weekly pay unt11 such time as his sick

ﬁlleave is . exhausted

36,2 DUTY DISABILITY

ef In the event of a duty related dlsabIIity,'
the Employer shall provide the . Employee, his spouse

~and- dep ndent children a ‘continuation of the medi-

~.cal, -~ dental, hospital ‘optical and prescriptlon
coverage whgch is currently in effect, and which
may be - subsequently modified by this Agreement,
for a period of two (2) years after he/she exhausts
all s1ck or other compensatory leave time.

. Thereafter, hospital/medlcal coverage will
be provided to the Employee only wuntil the f1rst

,occurrence of one of the follow1ng.

1. The"dlsabiIIty is fremoved :or’ the

'kEmployee become galnfully employed,

'2.f Employee‘ become,keliglble

Security and Medicare benefits

i ”§; ‘ Employee retIres-”‘d

4, Employee redeens hIs W

| nsat10n claim;

5. The Employer ofhe
Employee provides, or otherwise

for Social

orker's Compen-

_spodse ‘of' the

available,

medical. and hospital"health~ coVerage for the

; Employee.

Prov1ded however,, that

Employee‘ shall

,*be entitled to pay the premium ‘necessary to provide
coverage for his spouse and dependent children,

'LThe major dlfference between the parties is ‘the two-year

:i‘cutoff proposed by the Employer in 36 2

At the end of two

: years, the coverage would drop off for spouse and dependents.

-16-



’ No cost data was presented Currently ‘there are two employees

h“*'who ‘are. off work due to job~related inJuries.f It is assumed

'that both w111 return to active duty and 'thusk will ,not be

s»affected by the ‘award on this 1ssue.,

This - is a very emotional issue, but it must be dealt

L ~with on a rational basis. There was not a great deal of discus-

4f51on of comparables on the record but it is believed that full

‘*f_ coverage .i provided in most of the comparable communities.

In one community the coverage requested here by the Union is -
T:only prov1ded when the officer is killed in the line of duty.
While it is not possible to assess the cost of the Union

request with any degree of exactitude, the probability of - any

. Significant increase in cost _is very unlikely. The - Township,’

iis already bound to pay the Single subscriber rate.’ There is

'.'also the likelihood that the spouse and/or dependents will seek

\employment through which they will receive health insurance.
thhe economic impact of granting the Union request is negligible.

The Union s Last Best Offer on kJOb incurred injury is

‘?*awarded

»7PENSION |

| The Union is currently covered by a defined contribution
w‘;pension programa The Employer contributes five (52) percent,
”1vand the employee contributes five (52) percent.

| There are a variety of pension programs in the comparable

'-fcommunities.J Some are defined contribution and some are defined
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~f¢benefit;‘ The”taﬁgejofkEmployer,contributions is, for the most
BT ' . v . e, ‘ S L o

’f{”paft;u not  afjgfeat 7déal‘ different than what these -parties now

éhjby,lparfitulafly'in;light‘of.the newness of the Department,

"I believe ihis is atfacto: wﬁich must be considered'in'selecting

; . befwéeﬁfthe ﬁnidnfprqpbsa1rand theuEmpléjé:;proposél.;

i \fhé'fﬁniOn’ proposes 6%, 7Z,l-andkildz~‘o§er  ;He life of a
.t'h;-'éé’—'yeér coﬁ*t\a\ct as k"kthé Empleyer's ccntﬁbucﬁ'i'oni,‘ and the
- Ehpléyéf‘pfqboSeé Ez, 72;4and 8%,‘} i | |

| ‘ The Union pfqboséé: |

- 38.1  The current pension plan which the Employer
has shall be adopted as the Pension plan of the
- employees covered = under this Agreement.  Any
~ employee who is a participant in the Plan for
~twenty (20) months shall be entitled to receive
~the full vested contributiun'upangtheir‘termination
:. of employment. ' The Employer will, however, assist
in expediting receipt of  funds upon termination.
Effective  January 1, 1988 the Township will
~increase its contribution to .six percent (6%)
per “year of ‘each ‘eligible employee's base wage |
with an additional five percent (5%) per year
~to ~be contributed by the employee. Effective
~January 1, 1989 the Township will increase its
contribution to ten percent (10%) with five percent
" (5%) employee contribution as above. ‘

L ;Pénsidnbf(FbrV-a“Twof Year Contract) to be retro-
~active to January 1, 1988, -

~ The Employer pfbposés:‘

~ 38.1 - The current pension plan which the Employer

_has shall be adopted as the Pension plan of the
.. .employees covered under  this Agreement.  Any
~employee who is a participant in the Plan for

twenty [(20) months shall -be ‘entitled to receive

the full vested contribution upon their termination
of employment¢,;The Emp1oygr will howeVer\assist'

~18-
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~in expediting' receipt of funds upon termination,

- . except however .the Employer's Contribution shall
,,be 1ncreased as: follows'

1988 - 6%
1989 - 7%
,1990 - 8%

(In the ‘event a two year Contract is awarded by
the Arbitrator, the increase for 1990 shall: be
deleted ) e _

Realisti%ally. not onlykis the Department young in terms
of its creat1onf\hut S0 are the employees. The 1mpact of a
‘certain wage 1ncrease ‘and the other benefits gained or retained
'yin this package requ1re a degree of even handedness on the part
of ‘the panel chairperson.- The parties are so close and realistic
in their pension language that it makes good sense to accept

‘Vthe Employer proposal

The Dmployer s Last Best Offer on the issue of Pen51ons'

is awarded

The Last Best Offers on wages ‘are attached ‘as exhibits,
There is a discuss1on of comparability at the beginning
"uof this award Logic and sound economic theory suggest that

‘,r‘for purposes of wage comparability, the most comparable depart-,

hjments are located in the Downriver area.k”

‘[ The Last Best Offers are miles apart. The Union proposes
;rt1o 09z -52;‘ and 52 'for 'the patrol officers,v sergeant and
'iplieutenant;’ -SZ ‘and SZ for ‘the. dispatchers.vg"The kEmployer
f”proposes 4%, 3%, 3% and 237, zz and 2z | L
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- The 'cbmpataﬁlés.' however.~,are nrot miles apart., - Exen

mW.‘

berthVille;’wh1ch was’ suggested as a comparable by the Employer,

;seems to be with1n the rarge of the Downriver area comparables.

5.'A 10;092 first year lxncrease for police' officers and 5% for

: J‘v,r

,d1qparchers may seem extraord:narily Iarge, percentage vise.,

ADoaiar wxse.'these percen'age increases should not onIy create
an equltabla phy scale. but compensmte for the fact that the
. emplovenq have : had fhe ‘usg‘ of this moneyi‘for éne yedr
f"(approximaté‘i); ‘ﬁrd the rncfeaSéd '§ds£ of 1iving during fhe

past calendar vear.‘

o Having made the —employeés  who1e,“it would seem that
‘~serious con51deration should be given to the Employer's; namely,

its taxPavers deszre to avoid 1ncreas1ng taxes. as 'well as

: %ﬁat s n‘rea Lh1hln exwoatation for the employce* “u the second

vd”d third )ea“ of the. Contract.x

B ;'.Tue '~n40n s Last Best Offer for ‘the first year, o£“the
pontract is awarded The . quloyer s Last Be;t Offe' for the

: ,‘act two years of the Contract is awarded

r Panel Member

. Dated:_ December 27, 1988
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L For a Two Year Contract
 PRESENT: - |
S | ~ APPENDIX "B"

o - 0 Start 1 Year 2 Years - 3 Years 4 Years
1/1/85  $18,720  $20,500  $22,000  $23,500 $24,000
1/1/86 18,720 21,525 23,100 24,675  25.200

1/1/87 19,656 22,600 24,255 . 25,909 27,250
L |  Sergeant @ Lieutenant
1/1/85 - $25,920 827,840
o l/a/es o 27,26 200232
o e 29,430 31610
“ . Dispatcher/Clerk | o
N ‘fzﬁiﬁltf . A Year 2.Years 3 Years
1/1/85  $14,560 $15,523 $16,486 - $17,451

- l/1/86 . 14,560 ) 16,299 17,310 18,223
- 1/1/87 15,288 17,114 18,175 19,239

- current part-time ‘police officers to be paid
- equivalent hourly rate of starting patrolman based upon 2080
. hours’ per year. Any new part-time patrol officers hired after
~+«January 1, 1985 to be paid $.50 less than starting hourly rate
" of patrolman. R s e B : S
: ; CLETL L e
. ;

. Trainee - $3.50 per hour
Probationary -

6};~’1 471$5.bb'per hour e |
. "EQIﬁ:Siiéi;'fékfécéivé hbﬁrly.rate‘eqﬁalyto!stafting‘tate of
o ,:_,'Dispateher/Clerkfpositicn,»: e




. . APPENDIX "B"
| patrol offiéeks~;‘

T . |

, . _;__*_,Entii}i§1 S£é£t"; '1>xear ‘ nfzygéaré :',3 xéafsk 4 years
: fl{i{éhtffflj;sobiﬁf 1§;656‘ 7“’22,536[;[;"54;7;0 26427 28,300
:2 f]f1/1/§9 ﬁj[ii;§66i  %zd.o6o»';**23,000j;[:’25;200‘ , 26,95 29,190

:5115;1/f(§Qfgf'lz;ibbfffééppdoo"f7}23,600  25,700 27,500 30,065

N
N

| sergeamt ~ Lieutenant
CEOAp L T e 33,860
Cowwm e e

N e | ‘ qf f'§E§£§ o f"iVYéar  § 2'zea:s '~; 3 Years
°ff;;1/i/§5"'l . o-1s,288 17,14 715}5ao ru  19,624
'?f;ﬂ1}i)8§°1;,, ','j;§ n1s.288 17,450 18,900 M'zb,o1s~

‘,f71/1/§b'1;;‘ “,:“ff? is;zea 1 ’17,450 ~19;28? e 20,417

S Policé officéra‘é P£r£~Tim2’a3.:

. part-time patrol officers hired after Janvary 1, 1985 to be

;QV*: DiégatcherZCie:k;4mPafE+Tim§ .

J“fohineéfef$3;5b per hour G
 Probationary - $5.00 per hour

 Bart-time - to receive hourly rate equal to starting rate
~ Of Dispatcher/Clerk position ' .




