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STATE OF MICHIGAN
MICHIGAN EMPLOYMENT RELATIONS

In the matter of Act 312
Arbitration between:

Case No. D92 D-0864
WATERFORD CHARTER TOWNSHIP,

Arbitration Panel:

Employer,
N a¥, Chairperson
and S aniey W. Kurzman,

» N Employer Delegate
WATERFORD PROFESSIONAL FIRE Dennis Storrs, Labor
FIGHTERS ASSOCIATION, LOCAL ' Organization Delegate
1335, t

Labor Organization.
/

Appearances:

For the Employer: ; For the Labor Organizal dn:;ﬁ

Stanley W. Kurzman Gordon A. Gregory -~
Kurzman & Associates, P.C. Gregory, Moore,)Jeaklef_ =
1263 W. Square Lake Rd. : - Heinen, Ellison & Broo] L
Bloomfield Hills, MI 48302- 2037 3727 Cadillac Tower ' -

Detroit, MI 48226-2822

OPINION AND AWARD

I. Introduction

This Act 312fafbitration proceeding involves Waterford
Charter Township (hereinafter "Township") and the Waterford
Professional Fire Fighters Association (hereinafter
"Association"), representing the approximately 50 emﬁloyeeé
‘employed by the Township’s Fire Department in all classifications

4except Chief and‘Assistant Chief. |

The last contFact'betweeh the Township and the Association

covered the'period January 1, 1989 - December 31, 1991, and, by

agreement of the parties, was extended for an additional year
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through'becember 31, 1992.‘ Negotlatlons for a new'agreement,
with ultimate partlclpatlon by a state medlator, falled to
produce an agreement, and the A55001at10n thereupon filed a
Petition for Arbitration under Act 312 of the,delie Acts of 1969
(MCL 423.201 et seq). | | |

Jerold Lax\yas appointed as the 1mpart1al chairman of the
arbitration panel 'on November 12 1992. Stanley W. Kurzman and
Dennis Storrs were selected by the Township and'ASSQciation,
respectively, to serve as panelfrepteSentatives.‘ A prehearing
conference was held on‘January 5, 1993; and hearing dates of |
March 18, 23 ehd 25 were scheduled;f Thelcemmencement of formal
proceedings was delayed at the request of the parties because it
appeared that further negotiations7night result,in a new
contract. o |

The further negotiations did not'result in agreement, and
formal hearings were held on Angust 18, 1993, August 30, 1993,
September 23, 1993; and October 7 i993.v Durlng the hearings,
each party was glven full opportunlty to present testlmony and
evidence, with some 139 exhibits belng presented to the panel for
its consideration. | | |

The offers of thernarties concerning outstanding eeonomie'
and non~economié issues were exchanged on Octoper-S, 1993, and |
, briefs in support of the pesitions of the parties wefe submitted

on November 30, 1993.



A number of contractual 1ssues have been tentatlvely

resolved through negotiatlon, and w111 by agreement of the

partles, be 1ncluded as part of th1s arbltratlon award.~ The

disgputed issues to be resolved 1n thls award (Wthh are economic,

unless
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otherwise 1nd1cated) are the follow1ng'
- COmparables' | |
- Vacatrons\_

- Food allowance

- Disability insurance

- Health insurance

- Opticalbv

- Pay for actlngsln a hlgher clas51f1catlon
- Pay for flre preventlon class1flcatlon

- Retlrement, s . |

- Volunteer service crediti»h"

- Holidays

.= . Length of contract

- Wages
- sick bank

- Compensatory time

The panel met in executlve session on February 24 1994Vto

4

dlscuss the proposed award and the~follow1ng dlscusslon

, summarizes the conclus1ons of'the panel' 'Ail panel members are

in agreement that thls award shall be regarded as tlmely under

Act 312. In renderlng th1s award the panel has adhered to the



directive of Section 9 of Act 312lthat it base its findings,

opinion and order upon the following factors, as applicable:

The lawful authority of the employer;

N

Stipulations of the parties;

The interest and welfare of the’pnbllc and the
financial ability of the unlt of government to meet
those costs; : : ~

Comparison of the wages, hours and‘conditions of ,
employment of the employees involved in the arbitration
proceeding with the wages, hours and conditions of
employment of other employees performing similar
services and with other employees generally,
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i. In public employment 1n comparable
communltles,”

‘ii. 1In ‘private employment in comparable
communltles,

The average ‘consumer prlces for goods and serv1ces,
commonly known as the cost of 11v1ng,

The overall compensatlon presently recelved by the
employees, including direct wage compensatlon,

~ vacations, holidays and other excused time, insurance

and penslons, medical and hospitalization benefits, the'
continuity and stablllty of employment and all other

benefits rece1ved*

Changes in any of~the foregoingncircumStances'during'

~ the pendence of the arbitration proceedings;p'

-

Such other factors, not confined to the foreg01ng,
which are normally or tradltlonally taken into

kconSLderatlon in the determination of wages, hours and

conditions of employment through voluntary collective
bargaining, mediation, fact-finding, arbitration or
otherwise between the partles, in,the‘public sector or
in prlvate employment. '1 ; S

Further, w1th regard to economlc 1ssues, the panel has adhered to

the dlrectlve of Sectlon 8 of the statute,that 1t adopt the best

offer of settlement whlch in the oplnlon of the panel more

\nearly complles with the appllcable factors prescrlbed in Sectlon

S A



9. The panel notes, however,,that'with regard to any particular
issue, each Section 9 factor need not be accorded equal weight.

City of Detroit v Detroit Police Officers Association, 408 Mich

410 (1980). |
II. Resolution of disputed issues
(1) Comparables : |

T , R
The Townshlp proposed that the follow1ng communltles be

regarded as comparables for purposes of evaluatlng the pos1tlons
of the parties on the dlsputed issues in this case: Canton‘ |
Township, Clinton Township, Dearborn Heights,;Redford Toﬁnship,
Roseville, Royal 0ak,7Shelby Township, st. Clair Shores, Taylor,
and Westland.b While the bssociation agreed'that most of these
communities could appropriately be regarded as comparebles, it
objected to the inclusion of Deerborn Heights, Redford TownShip,
Roseville, and Taylor, contending’that’the“Township’s evidence
did not demonstrate that flreflghters 1n “the dlsputed communltles
. performed services comparable to those performed by Association
. members.

It 1s the view of the majorlty of the panel that all of
the communltles proposed by the Townshlp can approprlately be
considered as comparables, taklng 1nto account such factors as
size, locatlon, populatlon, and assessed valuatlon. While there
,may bebsome differences in the‘serﬁices provided'by firefighters
in the varlous communltles, there is ‘no ev1dence demonstratlng

\that any such dlfferences would 1nva11date comparlsons among the



proffered communitiesyahdywaterford‘Township}d It should also be
noted that although inciusionkof the diSputed communities may, in
certain inStances, lowethhe average of the‘eoonomio benefits at |
issue, the relative position'of the Association?skmembers doesk
not appear to be affected in ahy_sighificahtkway.

| The Towhship delegate concurs; the Association delegate

\'f\\ X
dissents. he

(2) Vacations

The Association proposes‘that employees in the fire
prevention‘diviSion (fire marshall and fire ihspector)‘who have
served for over 15 years be permltted 28 vacatlon days per year,
rather than the 24 days currently avallable to employees w1th
that length of serv1ce, and proposes that this increase become
effective January 1, 1994. The Township has made no final offer
regarding this issue.

A review of the evidence 1ndlcates that the benefit
sought by the Ass001at10n would brlng the employees in the fire
prevention d1v151on 1nto llne with other Townshlp employees, and
no basis exits 1n the record for denylng this equlvalence.

The,Assoc1at1on delegate concurs; the Township delegatek
dissents. = | e g |

(3) Food allowance‘

The most recent collective;bargaining agreement

provides an annual food allowanCehof $350 for fire suppression

employees (commonly referred to by the parties as "24~hour"



employees), and no food allowance for flre preventlon personnel
(referred to as "40-hour" employees). The Assoc;atlon proposes
that both’classes;of employees receive an annual food allowance’
of $450 COmmencing January 1, 1993k aniallowance of $525
commencing January 1, 1994, and an allowance of $600 commen01ng
January 1, 1995. The Townshlp proposes an 1ncrease for flre
suppression personnel to $450, presumably commenc1ng January 1,
1993, and no further increase thereafter.,f'

While the A55001atlon 1s correct in notlng that the
food allowance is greater in several of the comparable
communities, it 1s the conclu31on of a majorlty of the panel that
the proposal of the Townshlp, taklng 1nto account the wage award
of the panel, most adequately accounts forvthe legltlmate
interests of the employeeS‘in regard to fdod allouance.

The Township delegate concurs} the Association delegate

dissents.

(4) Disabillty‘insurance
The Association proposes that employees who hecomek
disabled be paid £/3 of their regular pay commencing’at the
‘exhaustion of sick 1eave or the expiration of 60 days,'whichever
is later, and that these benefits continueyfor the entire
duration of the’disability' ThekTownship offers no disability
' ,pay as such contendlng that sick leave would adequately cover

51tuat10ns of dlsablllty

s



m‘ln support of its posltlon, the Ass001atlon argues ‘that
police officers‘as well as management employees of the Township
are accorded disability pay.‘ Inpthese,lnstances, however, such ‘
payments are limited to one year,;and are‘notfunlimited as
proposed by the‘Association,n‘ It is the conclusion ofka'majority
of the panel that~while someyenhancement of disabilitykpay may be
justified, the\unl;mlted form requested by the As5001ation is not .
supported by the ev1dence and the Townshlp s p051tlon on the
issue of dlsablllty pay should therefore be adopted.;

k The Township delegate concurs; the~Assoc1ation delegate

dissents.

(5) Health insurance: mandatorv overtlme

The Association‘proposes thaththelpresent contractual
provision requlrlng 50~ 50 sharlng by employees of increases in
premiums for conventlonal Blue Cross-Blue Shleld be ellmlnated.
The Townshlp offers two alternatlveS° (1)’ 1f the panel
ellmlnates a mandatory 3 hours of overtlme pay, co—pay of premlum
increases may be ellmlnated' employees may obtaln 1nsurance
~through a fully—pald Blue " Cross-Blue Shleld preferred provider
plan or may, by paying the premlum d1fferent1al contlnuek
conventlonal Blue Cross—Blue Shleld coverage' employees maY'

decline Townsh1p—prov1ded coverage and recelve a $1 500 annual

‘ payment"‘(Z) if the panel does not ellmlnate ‘the mandatory 3

hours of overtime, employees may obtaln 1nsurance through the
fully-pald preferred prov1der plan, or may contlnue tradltlonal :

coverage by pay;ng the premlum dlfferentlal, w1th co—pay of



subsequent premium increases and credit‘for:premium decreases;
employees’may decline Township-prOvided coverage_and receive a
$1,500 annual payment. e | |
It appears from the evidence,that co-pay of premiunm
increases wasearlier'acceptedkby the Associationras a quid pro
quo for a mandatory 3 hours'of overtime. Itkislthe‘yiew of a
majority of the panel that the offer whlch most approprlately
resolves the insurance and overtlme issues is the Township s
second alternatlve, whlch malntalns the prlor understandlng of
kthe partles concernlng co~pay and mandatory overtlme, and whlch
‘incorporates the poss1b111ty of obtalnlng less costly preferred
prov1der coverage. This approach 1s utlllzed for the Township’s
police unit and for many of 1ts other employees, and provides a
reasonable range of optlons to the employees 1n the present unit.
The Townshlp delegate concurs, the Assoc1at10n delegate’;
concurs in the retentlon of mandatory overtime and dissents from
the remalnder of the health 1nsurance,award.
(6) 'Optical~coverage |
The‘present~contract provides for optical’ekpense
relmbursement of a max1mum of $100 every 24 months for the
employee, as well as for the employee S _spouse and each Chlld.
The Association proposes that_thls beneflt be available every 12
, months, while thefTownshipkoffers nokchangekto the'eXisting

provision.



Taking into acceuht the fact’that‘this benefit covers
not only the employee, but also‘his dependents, and in light of
~ the panel’s wage award, it is the conclusion of a majority of the
panel that the Township’s pos1tipn’deals adequately with the
issue of optical insurance.

The Tewﬁship delegate concurs; the Association delegate

R

dissents. R
(7) Pay for acting in a higher'CIassification

The Association ﬁroposes that a new section be added to
the contract providing’that'if‘an employee is rquired to.assume
the duties of a higher-rankihg eﬁpleyee for‘a petiod of greater
than 3 hours, the empleyee will be compensated at the rate of the
higher—ranking{employee. The Township‘prop0ses to’maintain the
status qeo. | |

The majority of the pahel concludes that‘the evidence
supports the Townshlp Qiew that temporary assumption of higher-
level responsibilities does not warrant higher pay, both because
of difficulty in’determining,whetherfall the functions of the
hlgher—level empl;yee have in fact beenfassumed and because the
~pay of the higher-level employee'is likely to reflect an
experience level which is net matched by an employee who assumes
duties on a sporadic and temporary basis.' .
The Township delegate cdncers} the Association delegate

dissents,

10



(8) Pay for Ei;eppfevention claSsi%io;tions

The Association proposes‘that the pay of the fire
marshall and fire prevention inspector be‘increased, effective :
July 1, 1993, to what the Association characterizes as the
equivalent rank of line officers-—oaptain in the case of the fire
- marshall, 11eut$pant in the case of the 1nspector. The Township

proposes to equalrze and increase the base pay of the fire

’marshall and line captain effective January 1, 1994 to a lesser
amount than proposed by the A55001at10n, ahd proposes that the
pay of 1nspector and line lieutenant not be equalized.

While there is some’force'1nkthe,contentlon of the
Township that the fire prevention personnel receive certain paid
holidays off not available to linetpersonnel, and thatyline
lieutenants have some;supervisory responsibilities beyond those
of a fire prevention inspector, a.review of fire marshall and
fire inspector COmpensotion in comparablekoommunities persuades
the majority of the panel that‘the proposal of the Association
should be accepted,. with base‘poy for fire marshall and fire
prevention inspector, as of July 1, 1993, to be set, respect-
ively, at $43;317.oo andJ$45,389b00,

The Association delegate concurs; the Township delegate

dissents.

(9) Retirement

The Association proposes that employees be pernmitted
early retirement if they have at least 20 years of credited

service, and that they be'permitted to acquire additional service

11



credlt up to akmaximumyof 25 years upon paynent of one-half the
cost of the additional service credit. ‘The Township proposes
that this provision not be includedkin the‘contract

Whlle the ev1dence supports the contentlon of the
Assoc1atlon that employees in the unlt are subjected to serlousk
hazards in the performance of the1r jOb respon51b111t1es, the
majority of thekpanel concludes that the requested benefit is not
justified either by the worklng condltlons of the employees or by‘
comparlson with beneflts received elther by Townshlp employees or
;employees 1n comparable munlclpalltles. Hence, the posltlon’of
the Townshlp is adopted.e | : k i |
| The Townshlp delegate concurs, the As5001atlon delegate

dissents.

(10) Volunteer service creditr'

‘As an additional aspect of 1ts retlrement proposal the
Association requests that flreflghters who have served as -
volunteers prior to enterlng the bargalnlng unit be permitted to
acguire up Lo © years ol Gy e A ATE Far veluntaer time wupon
payment to the‘retirement’systemyof 5% of‘their full time
compensation for each year of volunteer serv1ce credit purchased
The Township proposes that this prov151on not be 1ncluded

The A55001at10n is correct in notlng that the formula
. it proposes is equlvalent to the contractual formula for
purchasing credit‘for military serviCe. It is also the case,

e

however, that the Township's yolunteers are unpaid; and the legal

;12




authorities cited by thelASSOCiation forlthe}proposition‘that
credlt must be prov1ded for volunteer tlme are relevant only in
‘the case of. pa1d volunteers.; Further, the contrlbutlon proposed
by the A53001at10n for purcha51ng volunteer credlt appears to bek
’51gn1f1cantly 1ower than the contrlbutlon for paid employees.k It |
is the conclus1on of the majorlty of the panel that the pos1tion
of the Townshlp on\thls 1ssue should ‘be adopted.
The Townsh}p delegateuconcurs;"the Association delegate
diSsents. Lo s
S B
(11) Holidays } 7
| The Assoc1atlon proposes that effectlve January 1,

11994 Martln Luther Klng Day and Easter be added as pald , |
holldays.h As- the Townshlp appears not to oppose thls request
and as it provides equallty among Townshlp employees,,the panelk
unanlmously adopts the proposal of the Assoc1at10n.'
| (12) Length of contract | | |

: The A55001at10n proposes a 3-year contract whlle the‘
'Townshlp proposes a 2~year contract In support of 1ts request
for a contract of shorter duratlon, the Townshlp contends that 2
/'the bargalnlng process 1s made more effectlve 1f most\contracts_k‘~

expire 51mu1taneously, and that the award of a 3—year contract

1nvolves an excess degree of speculatlon as to the economlc

. condltlons which w111 prevall 1n the thlrd year, both as to

ability to pay and as to the level of beneflts whlch w111 be ‘made
avallable in comparable communltles.:;The As5001at10n contends

,that requlrlng a number of contractsrtonerpire Simultaneouslyh

’ 13




~would result in the ablllty of . the Townshlp to bargain an B '
vagreement favorable to the employer for a weak un1t and thereby
establlsh a pattern for reducing beneflts in other unlts,
further, the A55001atlon contends that 1t would be more'
economical for both parties to accept a longer agreement and
reduce the nece551ty for addltlonal bargalnlng after two years.
Whllekmxndful of the fact that a shorter agreement may
result in addltlonal barga1n1ng tlme and expense, the majority of
the panel, partlcularly rn 1lght of the panel’s award concernlng
wages (see below), concludes that 1t would be 1nappropr1ate to
award a 3-year agreement whlch would necessarlly 1nvolve
51gn1f1cant speculation concernlng the thlrd year ‘at a tlme when
a number of issues regardlng such factors as state fundlng remaln
uncertaln. It 1s therefore the award of the panel that the
contract erplre December 31 1994.
The Township delegate concurs}’the‘Association delegate
dissents. o Ghdainds L
(13) Wages
- 'As a result of the panel’s award w1th regard to the o
length of the contract the p051tlon of the parties with regard
kto proposed wages for 1995 need not be evaluated. Further, the

,p051t10ns of the partles are 1dent1cal for 1994-—a 3% increase

- effective January 1,‘and a 2% 1ncrease effectlve July 1.‘ Hence,

with regard to 1994, it is the unanlmous conclus1on of the panel

that these 1ncreases be awarded

1‘4 :



The’parties‘do differVSignificantly'in‘their‘positions

concerning 1993 The Townshlp proposes no 1ncrease,'while the

Ass001at10n requests a 3% 1ncrease effectlve July 1 1993. The
Township attempts to Justlfy 1ts pos1tlon both because of limited
ability to pay and because the recent Act 312 award relating to
Townshlp pollce officers contalned no 1993 Aincrease. The
Township’s p051tlen concernlng ablllty to pay is not that
insufficient funds are avallable to fund the requested beneflt
but rather that sound fiscal management requires maintenance of a
substantlal fund balance to account for uncertalntles 1n
munlc;pal revenues and‘potentlal costplncrease5~1n a variety of
municipal purchasing areas. ;While thevpanelyconcurs withkthek
Township’s view, supported;by‘the'courts;;that'inahility to pay
should not be construed so narrowly as to requlre a showing of
near~bankruptcy to justlfy a wage freeze,~1t is nonetheless the
view of the panel that the ev1dence does not support the
conclu51on that the increase sought by the A55001atlon would
result in serious flnancial dlfflculty for the Townshlp

Further, despite the award in the Act 312 arbltratlon deallng
w1th the Townshlp s pollce offlcers, the Townshlp s command

officers were awarded a 1993 1ncrease, and such an 1ncrease w1ll

better enable the employees 1n the present unlt to malntaln thelr

relative pos1t10n in relatlon to comparable communltles.

The A55001at10n delegate concurs' the Townshlp delegate

concurs w1th regard to 1994 and dlssents w1th regard to 1993.,

15



(14) Sick~bank

The Township proposes that as of ‘January 1, 1994, a
‘ sick bank be established to replace the ex1st1ng contractual ’
language concerning 51ck leave, Wlth a pro rata portion of unused -
sick bank time paid on an annhal bas1s to employees who have not
used 51ck leave and w1th no accumulation of unused post-1993 Sle '
leave paid upon\termination of employment The Township s
proposal includes payment of 2/3 of an employee s wages for up to
12 months for employees on s1ck leave for more than 60
consecutive calendar,days. The Assoc1ation proposes no change in
the current sick leave prov1sions,ycontend1ng that the 1ssue was -
not properly mediated 1n advance of the Act 312 hearing and that
substantively, no adequate justiflcatlon was prov1ded for
modifylng the prior sick leave prov1s1ons.

While the record raises some question as to the
adequacy of mediation relating both to the sick leave issue and
the issue of compensatory time (see below), the panel regards it
as appropriate to resolve each of‘these 1ssues on the merits.
With regard to s1ck leave, the Townshlp s proposal does deal with
disabillties of up to one year, and 1n llght of the panel’
rejection of the Ass001atlon s proposal concerning disability,
would prov1de at least some coverage for such 51tuations. Aside
, from this advantage of the Township s proposal however, and
aside from the overall cost sav1ng which ‘may result to the

Township from 1ts pos1tion, the ev1dence prov1des no compelllng

]ustiflcation for dev1at1ng from the 51ck leave arrangement which

16



has prevailed betWeen theiparties. Hence, 1t is the conclus1on
of a majorlty of the panel that the proposal of the Ass001atlon;
should be adopted. |

The AsSociation delegate‘concurs; the Township delegate

dissents.

(15) Compensatory time
N

The ToWnshlp proposes that earned compensatory tlme
must be used or converted to overtime pay w1th1n 90 days, whlle
the As5001at10n proposes to contlnue the present practlce of
1mpos1ng no spec1f1c time restrlctlon on the ablllty of an
employee to accumulate earned compensatory tlme.; It is the view
of a majority of the panel that no justlflcatlon appears in the
record for modlflcatlon of the current practlce, and the position
of the Assoc1atlon is therefore adopted."

C .
The Assoc1atlonkdelegate concurs} the Township delegate

dissents.
(16) Tentative agreements

By stipulation of the partles, the panel unanimously
awards as part of the contract the tentatlve agreements of the
parties on the follow1ng 1ssues, wh1ch are attached hereto as
exhibits: |

(a) Promotions

(b) Seniority

(c) Vacations

)
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(d) civil leave
(e) Tuitionkreimbursement

(£) Funeral leave

This award is issued ((}/I/U/ ? , 1994,

TR

~
N

erdld Lax, Chalrman

Dennis Storrs, Association Delegate,
concurring in part and dissenting in
part : : T

. Stanley W.'Kutzman; Township Delegate,
concurring in,part’and dissenting in

part.

0127M/24317-06
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(d) civil leave

(e) Tuition reimbursement

(f) ‘Funera1 leave

This award is issued . , 1994,

Jerold Lax, Chairman

| V)/(% 3-20-9¢

Dennis Storrs, Asgociation Delegate,
concurring in part and dissenting in
part ‘

&
5%

Stanley W.kKurzman, Township Delegate,
- concurring in part and dissenting in
T part = o ,

0127M/24317-06



(d) civil leave |
(e) Tuitionkreimbursement

(£) “Funeral leave

This award‘ls\issued'

. 1994,

Jerold/Lax, Chairman

Dennls Storrs Assoclation Delegate,
~concurring in part and dissenting in

/4:77/,'

Stani, Kurpzan, Township Delegate,
co rrlng in rt and dlssentlng in
p

0127M/24317-06
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SECTION 1 - General
K_“\\‘

1. Seniority and its application shall be governed by the
provisions of Act 78, Public Acts of 1935, or Section 3 of this
Article. SR

2. Senibrity shall beyadjusted‘for'all‘non paid leaves and a
single disciplinary action of five (5) days or more for 24 hour
employee or ten (10) days or more forra 40 hour employee. =

firefigh.ter
firenegl9.92
seniority
Sectionl
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ARTICLE X, SECTION 1, PARAGRAPH C: VACATIONS R 1 / 5

, Employees shall be allowed unlimited splitting of vacation b¢ ’
days provided at least one hour at a time is taken. Two (2) em- ,

ployees will be allowed off on vacation per shift. Additional men
off on vacation will be granted, with a standby man, at the Chief's, <;€>-
/

‘vacation may be carried over provided that at least one-half (1/2)
of -each year's earned vacation is used each year, and that vacation
time carried over will not be entitled to seniority preference. (6

or his designees', discretion. A maximum of one (1) year of earned g;> 0(27 .
/

N

.

\\ N -
ARTICLE xx{ PROMOTIONS

In order to be eligible for promotion to Fire Inspector,
bot $eniorit§§gg%<i e fficer I are required, P
? ! In order togbe ‘eligible for promotion fo Fir Maréﬂat, /]
sen}ority in the fTank of [Fire Inspectot—L%ggbeﬁZBt nd/succ ssfqu
completion of—gﬁe Stat; Certified Fiy /,népector schpol are/ re-’
quired. Only .in the evenh\of the di%cqh inuation of'ﬁhe State
‘and II poqbi7ed

,‘ .
1"

ARTICLE/XL, SECTION 3,

! / B o :
l ;/ Lieutenants and A

~

c,dkEMTs shé1l beygiven the op{ortun ty
in their Kelly groﬁp\;;: shiff, based on

to| choose tlieir station, W ‘ ; _
thE%résqniority. Station choices will be at the d retion of the
shitft ‘Captains and/or the Chief. ‘ : : ' :



Nogey Lovva T -

ARTICLE XXV: . Promotions

A,

= AT . s
In order-to be eligible form promotion to Fire Inspector both
seniority, regardless of rank, and Fire Officer I are required.

In order to be eligible for promotion to Fire Marshal,
seniority in rank of Fire Inspector-Lieutenant and successful
completion of the State Certified Fire Inspector -school  are
required. Only in the event of the discontinuation of the State
Certified Fire Inspector school are required. Only in the event of
the discontinuation of the State Certified Fire Inspector school
will Fire Officer I and Ii combined be accepted as a requirement.

If only one person is qualified, the next senior person,; regardless
of rank, will be eligible. :

DRo?P 137 spwisvt® lasr 8 Conatuy - Comrae .
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ARTICLE XIII- OTHER LEAVE

SECTION 3 -Ye;vil Leave

N
<

Leave ?ith‘ full pay“éhall ‘be granted rfbr jury> duty,

subpoena) and similar official assignments; all fees received for 5
the aforesaid leave period shall be pald to the Township forthwith
upon receipt by an employee.
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Add to Artitle XIII, Section 4 - FUNERAL LEAVE:

N S
Mother-in-law -and

Fatherein~law




ARTICLE XVII - Tuition - Reimbursement

9. Employ\ée - shall repay the Townshlp ~for any tuition
reimbursement ~received from the Township if the’ employee's
employment with the Township is voluntarlly termlnated or is
terminated as a result of the employee el Relmbursement
shall be in accordance thh the follow1ng schedu

E C/ISC//)/M/c.

| TERMINATION ol REIM@URSEMENT : §)¥f$
PRIOR TQ END OF YEAR e TR B nds

100%

1

2 , 80%
3 60%
4 L 40%
5 20%
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