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Pursuant to Public Act 312 of 1969

Michigan Employment Relations Commission Case No. G94 D-3034

In the matter of the Act 312 arbitratiqn between
City of,Tfaverse City |
- and -

Teamsters Local 214
2t

Advocates*

For the City of Traverse Clty.
Thomas L. Drenth Sondee, Rac1ne & Doren

For Teamsters Local 214
. Robert W. Whlte

Pl

Members of Arbltratlon Panel’

Richard I. Lewis, City Manager, C1ty of Traverse CI%Y
Joseph Valenti, President, Teamsters Local 214

Rlchard N, Elggk Impartial Chalxperson

Issues in Dispute

Vacation

Personal Leave

Longevity

Health Insurance Premium
Wages

Smoking Policy -
Duration of Contract
Retroactivity

Following a hearing on August 1, 1996, at which briefs on

comparables were submitted, the'parties agreed to enter into a

stipulated award as follows:

Michigan State University
LABOR AND INDUSTRIAL
RELATIONS LIBRARY



POLICE DEPARTMENT - CAPTAIN UNIT °

TENTATIVE AGREEMENTS:

1. ~ Gender. Throughout the agreement where applicable,

‘generallze gender‘

2. Artlcle IX, “Days of Work Sectlon 9. 1 C), pg 15: Change to:
C) Employees, may accept compensatory t1me off not to exceed a
bank of one hundred—twenty (120) hours, in lleu of overtlme

payments.

3. Artlcle X, Leaves of Absence,kSectlon 10. 5 Sick/Short Term
Leave, Pg 17' Change t0' ;

All regular full tlme employees shall follow1ng completlon
of their probationary per1od if a new hlre, recelve Slckness and
Accident Insurance Coverage whlch shall prov1de, at a minimum:

- (a) Up to twenty—31x (26) weeks of coverage per occurrence.

~(b) Coverage shall be effectlve upon the first (1st) day of

-an acc1dent and the elghth (8th) day of 1llness.

(c) The weekly beneflt shall be 66 2/3% of the employee's

gross wage up to a maxlmum of five hundred dollars

($500) per week,lor increasedkuponfthefeffective date the

“ACT employees increase the,benefit amount above five

hundred dollars ($500),



Effectlve December lst of each year, each ‘regular full -time
employee shall receive seven (7) pa1d short term leave days.
;Short term leave may be taken in 1ncrements ‘of one (1) hour or
greater upon- the approval of the Ch1ef of Pollce. Short term
leave may not'be accumulated . New hlres shall recelve an initial
prorated amount of short term leave days based on the1r date of
h1re and a benefit per1od from December 1 to November 30.
,Follow1ng the f1rst full pay perlod after December 1st of each
year, each regular full t1me employee shall recelve payment for
, a11 unused short term leave, not to exceed seven (7) days, at the
employee's regularrrate of pay. Such payment shall be made
separate from: the employee s regular payroll check.

Employees shall retain S1ck~1eave~accumu1ated through
December 31, 1988 if not used under the terms of Sectlon 12.3
| -Retiree's Health Insurance Coverage.~ Accumulated s1ck leave may
be used by the employee for a bona f1de 1llness or 1njury only as
follows:

(a) In lieu of Sickness andkAccident Insurance where the
employee would otherwise qualifykforibenefits under the terms of
the policy. | k k | |

(b) For all days not covered by the S1ckness and Acc1dent
‘1nsurance, prov1ded the length of time lost due to the illness or
injury would quallfy the employee for beneflts under the terms of

this policy.



pe (¢) In. the event a member of the employee s immediate fam11y
11v1ng in the ~same household is 111 and a doctor has recommended
that the employee remain at homefdurlng th1s 1llness. The
employee must provide the Clty w1th wrltten verlflcatlon of: the
doctor's recommendatlon to be ellglble to ‘use accumulated sick
~1eave for this purpose. kk \ |

(d) Where the 111ness or 1n]ury arlsesvoutkof or 1n the

- course of employment w1th the C1ty, to’ prov1de the: dlfference
between the employee s regular pay, based on thelr normal work |
week, and the weekly beneflt prov1ded through Worker's
Compensation Insurance. ;Provided,;however,'onlyftheuamount of
sick leave requiredrtO'make up thisddifference‘shall bendeduCted
-from the employee‘s sick'leave.bank.¢ Sickfleave will not be
deducted for the day of the injury. -

“(e) To'provideitheddifferenCeobetueen,the employee!S‘regular
pay, based on their normal workiweek, and the'weekly;benefit
provided through Slckness and Acc1dent Insurance. Provided,
however, only the amount of s1ck leave requlred to make up this
difference shall be deducted from’the‘employee's sick leave bank

and‘shall,not exceed a life-time benefitfof,sixty (60) days.

An employee receiving SickneSS’andiAccident insurance
benefits provided for in this’section;will be'considered on
'unpaid leave for purposes of~earningcseniority, vacation,
short-term leave and holiday~benefits ¢n1y; 4The City will

continue to pay;their portion}of health;«life and'optical/dental



insurance‘premiums for up to thelfirst fullkmonth following the
time an employee'begins reCeiving Sickness and Accident insurance
benefits prov1ded for under ‘this sectlon. Effectlve February 5,
1994 _the CltY w111 comply w1th the terms of the Famlly Med1ca1

and Leave Act (FMLA) as pertalns to thls sectlon.

The C1ty ma9~requ1re employees to submlt verification of an
illness by a physrclan if the absence due to illness exceeds
three (3) consecutive worklng days or where,the employee'
establishes a pattern 1nd1cat1ng a. mlsuse of s1ck/short term

leave.

An employee shall notlfy the department of a request for sick
leave ‘as soon as poss1b1e, but not later than one hour prior to

’ the,beglnnlng of~thefemployee;s Shlft.

Maternity leave shall be treated under the terms of this

'Section.

4. _Article X, Leaves of Absence, Sectlon 10.6 Maternity Leave,

Pg 20" Delete in its- entlrety.

5. Artlcle XI, Wages, Section 11 3 Authorlzed Payroll

Deductlons, pg 21: Change to'



In addition to mandatory deductions,‘employees may authorize
the followingfdeduCtion in'their paychecks: Health insurance,
contributiohs to United Way, Credit Union and other deductions as

applicable and agreed upon bykthe~parties.

6. Article XVI, Retirémént, Sebtioh 16.1, Second paragraph; Pg
30: There is Qh\gyror~in the,firS£ sentenCe,ofgthe'sécond

| paragraph: Should\fead: e ' | k

Any member age fifty’(so)‘with tWenty—fivek(ZS) yearé of

service or age sixty'(60)'regardless'bf service shall....etc.

7. Article XVII, Miscellaneous, Section 17.9, Changes of
Address, pg 33:  In the third line chénge"Department Head' to

'Police Chief'.



ECONOMIC PROPOSAL

1The duration cf,the‘cOllectivefbargaining_agreement shall be:

January 1, 1995 through December 31, 1998.

January 1, 1995:

January 1,

July

January 1,

July

January 

July_

Wagé:Freeze - $41,979 anhuél;salary

: 5$\\\ on1y for thé‘duratioh‘of~this agreement,
: . Trestore the sick leave banks of each Captain

“to sixty (60) days and allow for a cash out

" to 1/2 of the amount remaining at time of

‘retirement. Cash out shall be based on

December,31,\1995;~sa1ary,

,'Refmbursé1t0'Captain‘F1eis $148.14 and to

CaptainuHindsA$82;98‘{the,Employeeswportion’
of health insurance increase for the year
January‘l, 1995,-MDecemberi31, 1995},

v1996: ,;'Wage:IncreSSem-f$43;50043nﬁua129a1ary

;wage»InCreéée ;;$44;OOQ annual salary

. Wage Increase;; $45,400pannuairsalary'

'Overtime,compensaticn~is-eliminated.*Deleté,
Section 9.1 of Article IX in its entirety.
,Increase'theghealth:insufancefcaps $50 under
Section 12.2 Hospitalization of Article XI1I,
page 26 to: . o : :
k_A) Single person covérage,...;;$196 per,month
B)‘Double_peISQn_coVerage.;,..;$380 per month
C) Fami;y cOverage;...;;;.;....$396 per month
Wage'IncreaSef-:$46;000Hanhual salary

Wage Increase - $47,500 annual salary



Stipulated by members of the arbitration panel:

;”‘ | . : W%A

Date : " Richard N. Block
“ : ' Impartial Chairperson

Dyte’ SR R Rlcﬂard I “Lewi /
: ‘ “Clty Manager

?//v/ﬂ

Date

Teamsteis Local 214



