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DECISION AND AWARD

These proceedings were commenced pursuant to the provisions of
the Act entitled ”COMPULSORYIARBITRATION OF LABOR DISPUTES, POLICE-
MEN AND FIREMEN:, being Act 312 of the Public Acts of 1969, as
amended, of the State of Michigan. This Decision and Award is
made and entered pursuant to the provisions of said Act 312, as

amended.

This Decision and Award is adopted as the Decision and Award

of the Arbitration Panel hearing this matter by those members who

affix their signatures hereto at the end of this Decision and Award.

STATUTORY MANDATE

MCLA 423.238 provides that 'the arbitration panel shall identify

the economic issues in dispute, and direct each of the parties to




submit .......... to the arbitration panel and to each other its

last offer of settlement on each economic issue. The determination
of the arbitration panel as to the issues in dispute and as to which
of these issues are economic shall be conelusive sessiraes. AS to
each economic issue the arbitration panel shall adopt the last offer
of settlement which, in the opinion of the arbjtration panel, more
nearly complies with the applicable factors prescribed in section 9.
The findings, opinions and order as to al] other issues shall be
based upon the applicable factors proscribed in sectiom 9.V

MCLA 423.239 provides the factors upon which the arbitration
panel shall base its findings, opinions and order. Those factors
are as follows:

""{a) The lawful authority of the.employer.

(b) Stipulations of the parties.

(c) The interests and welfare of the public and the financial
ability of the unit of government to meet those costs.,

{(d) Comparison of the wages, hours and cond|tions of the
employees involved in the arbitration proceeding with the wages,
hours and conditions of employment of other employees performing
similar services and with other employees generally:

(i) tn public employment in comparable communities.

(ii) )n private employment in comparable communities.

(e} The average consumer prices for goods and services,
commonly known as the cost of living.

(f) The overall compensation presently received by the
employees, including direct wage compensation,_vacations, holidays
and other excused time, insurance and pensions, medical and hos-
pitalization benefits, the contipuity and stability of emplioyment,

and all other benefits recejved.



(g) Changes in any of the foregoing circumstances during the

pendency of the arbitration proceedings.

(h) Such other factors, not confined to the foregoing, which
are normally or traditionally taken into consideration in the deter-
mination of wages, hours and conditions of employment through
voluntary collective bargaining, mediation, fact-finding, arbitration

or otherwise between the parties, in the public service or in private

employment.!

PRELIMINARY STATEMENT

It appears from the record that the parties commenced bar-
gaining, proceeded to mediation conducted on MNovember 27, 1984, and
December 13, 1984, and thereafter the Michigan Fraternal Order of
Police, Labor Council requested Arbitration under Act 312 which was
received by the Michigan Employment Relations Commission on December
21, 1984,

Notice of appointment as Chairman of the Panel of Arbitrators
was made by letter dated February 8, 1985. The Chairman then con-
tacted the parties to schedule a Pre~Arbitration Conference, The
parties agreed to hold the conference on March 8, 1985 to set the
perameters of the matters in dispute, schedule pre-hearing confer-
ences, agendas, rules of procedure and other matters. At this
meeting it was determined that the issues and sub-issues which were
unresolved in bargaining and mediation and which the parties in-
tended to submit to arbitration arose out of the fact that the
parties had no prior agreement and that this arbitration Was in-
tended to produce one. The issues so submitted were as follows:

{A) Economic:

1. Sick Days

2. Hospitaliza*ion {Insurance

-




3. Pension

b. Wages
(B) Non-Economic:

1. Subcontracting Clause

2. Promotions

3. Maintenance of Standards

4. Term of Contract
The Chairman indicated that he would consider, if the parties so
desired, to attempt to assist the parties to resolve the issues
unresolved and outstanding. The parties indicated that they de-
sired the Chairman's assistance, but would, in any event, prepare
for the formal hearing and submit, prior to that date, exhibits
for the Chairman to examine and study. The Chairman received
those exhibits on or about May 7, 1985. It was agreed that formal
Arbitration hearings would be held on May 13, 14 and 15, 1985 and
those days were so reserved and set aside for same by the Arbi-
tration panel and the parties. The parties through diligent ef-
forts and extreme devotion to the principles of negotiated col-
lective bargaining were able to resolve the issues at the Arbi-
tration Hearing on May 15, 198§, Thereupon the formal hearing
was opened, the foilowing Statement was made upon the record: "ln
addition to those tentative agreements that have previously been
approved between the parties--those tentative agreements being
some 40-some articles between the Romulus Command Officers Assoc-
iation and the City of Romulus, which is being submitted as an ex-
hibit, a joint exhibit-~the following stipulated award is to be
presented and submitted as the award of this Arbitration Panel "

Subsequent thereto, on July 8, 1985, an “"agreement'" was sub-

mitted portending to incorporate all the tentative agreements pre-



viously approved by the parties. On or about July 15, 1985 thé
Chairman received a letter from the attorney for the City of
Romulus advising that two (2) sections of the proposed contract
did not reflect the City's understanding of the tentative agree-
ment and that certain changes were required. When the Police
Officers delegate became aware of such changes impass was again
reached. The Chairman then scheduled an additional meeting for
July 2%, 1985 to attempt to resolve those differences. The
parties appeared on that date and set forth their differences and
ocbjections to the draft contract. Those matters were fully dis-
cussed and ultimately resolved and are reflected in the joint
exhibit entitled "Agreement Between the Romulus Command Officers
Association and the City of Romulus'",
AWARD

Based upon a full and careful review of the record and sti-
pulation of the parties, the panel unanimously makes the fol-
lowing award:

1. All provisions hereinafter set forth are retroactive to

July 1, 1984,

1984 1985 1986
2. Sargents 23,852 25,800 26,330
After 6 mon, 24,752 26,300 27,230
Lieutenants 25,150 26,500 27,500
After 6 mon, 26,052 27,747 28,530

""ME TOO0" clause for fringes only: Any fringes negotiated or
awarded to members of the Romulus Police Officers Association up
to the time of the expiration of this contract, i.e., June 30,

1987, will be automatically granted to the members of this Associ-
ation.

3. PROMOTIONS. As to the promotions to the pos-
ition of Inspector, atthough the City will not agree to the con-
cept of required promotion from the ranks it does, however, agree
to develop language which would allow those in the next Jower rank

b
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to be considered for the position of Inspector when and if it
becomes vacant.

L, _ SUBCONTRACTING. Same as patrol, which a letter
of understanding relative to negotiations to maintain present pelice
ranks in the Sheriff's department, if and when the City would decide
to go back to contracting police functions with the County.

5. MAINTENANCE OF CONDIT{ONS. The employer agrees
that all conditions of employment relating to direct wages, fringes,
hours of work, shift and overtime differentials, as set forth in
this agreement, will be maintained during the term of this agree-
ment,

6. Article XXVI. The City agrees to continue the hospitali-
zation insurance plan including the dental plan or its equivalent,
now being provided for the duration of this contract. The two pre-
sent Lieutenants shall be red-lined and the City shall pay that
amount which they themselves currently pay to the State of Michigan
for their insurance coverage,

7. Article XX1 Section 3 (e). There will be no sick day bank
credited for Lieutenants upon ratification of this agreement,

8. PENSIONS. Lieutenants will be allowed to con-
tribute and join in the City's pension program in the same manner
in which other Police department employees are so permitted.

3. All other provisions in the parties collective bargaining
agreement shatl be as set forth in the joint Exhibit attached here-
to and made 3 part hereof, entitled “AGREEMENT BETWEEN THE ROMULUS
COMMAND OFFICERS ASSOCIATION AND THE CITY OF ROMULUS."

CONCLUS I ON

DPuring these negotiations and proceedings, the Chairman was
greatly aided and impressed with advocacy and counsel of Mr, Ronald
E. Mack for the City and Mr. Jerome Sabbota for the Union.

The Panel hereby awards the foregoing provisions and adopts
this statement as its complete award. The Arbitration Panel re-

tains no further jurisdiction.




Dated:

July Jp , 1985

Lot 2 S e

erald E. Granadier, Chairman

Marilyn éadford Z

City of Romulus, Delegate

ichard Ziegler
Fraternal OrderZ6f
Council, Delegate

olice, Labor
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ARTICLE 1
PURPOSE

It is the intent and purpose of this Contract between the
City and the Romulus Command Officers Association to promote and
insure a spirit of confidence and cooperation, to set forth the
general policy of the City on personnel and procedures, to
establish uniform and equitable rates of pay and hours of work
and other terms and conditions of employment both economic and
non-economic, and to provide a method of redress of any
grievance.

ARTICLE II
DEFINITIONS

When the term City is used, it shall mean the City of
Romulus, County of Wayne, State of Michigan and {ts duly-elected
or appoiunted representatives, Employees shall mean all command
officers below the ranks of inspector and above the rank of
patrolman employed by the City of Romulus Police Department.,

ARTICLE I1I
RECOGNITION

Sectiom 1., The City recognizes the Romulus Command
Officers Association, affiliated with the Michigan Fraternal
Order of Police Labor Council, as the sole representative of its
unit members covered by this agreement for the purpose of
collective bargaining with respect to wages, hours, working
conditions and other conditions of employment., It shall be the

joint concern of the City and the R.C.0.A., that no

_ !



digcrimination will be exercised against any employee because of
any individual bias, race, creed, or organizational activity or
membership 1ﬁ any specific group.

Section 2. Membership in the Union is not compulsory.
All employees in the classifications covered by the Unlon have
the right to join or not to join, to maintain or drop their
membership in the Union as they see fit. Neither party to this
agreement shall exert any pressure on or discriminate against any
employee with regard to such matters.

ARTICLE IV
STRIKES

Section 1. Adequate procedure has herein been provided
by this agreement and by Public Act 379 for the settlement of any
grievances, disputes, impasses which may arise between any one or
more employees in the bargaining unit covered by this agreement
or the Union’s members, representatives, officers or cocmittees
and the employer.

Section 2. Accordingly, it is agreed that neither the
Unlon nor its members, officers, representatives or comnittees
will éause, call, engage in, encourage or condone, and the
officers of the Union will take affirmative actfion to preclude or
terminate any slowdown or strikes against the City of Romulus
including but not limited to any concerted refusal to work, or
any concerted absenteeism from work.

Section 3., The employer shall have the right to



discipline or discharge any employee for violation of the
provisions of this article (with recourse to the arbitration
provisions of this agreement only as to the question of a
violation of this provision and not as to the severity of the
discipline).

ARTICLE V
DUES DEDUCTION

Section 1, The City agrees to deduct the dues and/or
service fee as certified by the Union arnd send the dues collected
to the Fraternal Order of Police Labor Coumcil with a list of
employees, upon receipt by the City from the Union of written
authorizations allowing the deduction from each employvee from
whom the deductions are to be made,

Section 2. Any person employed with the City and
covered by this agreement, who is not a member of the Association
and does not make application for membership within ninety (90)
days from the effective date of this agreement or from the date
he first becomes a member of the bargaining unit; whichever is
later; shall as a condition of employment, pay to the Fraternal
Order of Police Labor Council a service fee, equivalent to
regular membership dues of the Association, as a contribution
towards the Administration of this Agreement. Emplovees who
fail to comply with this requirement shall be discharged within
thirty (30) days after receipt of written notification to the
City from the Association in writing within said thirty (30)
days, and provided that the Association shall release the City

from fulfilling the obligation to discharge
i1f during such thirty (30) day




period, the employee pays the membership dues or service fee

retroactive to the due date and confirms his intention to pay the

membership dues or service fee in accordance with this Agreement.
Section 3. The Union agrees to brotect, save harmless

and indemnify the Employer from any and all claims, demands,

suits and other forms of liability by reasons of the actions

taken by the Employer for the purpose of complying with this

Article of the agreement.

ARTICLE VI
REDUCTION IN WORK FORCE (LAYOFFS)

Section 1. When there is én impending reduction in the
work force within the bargaining unit, the City shall immediately
give notice to the Union as soon as there is any strong
1ikelihood of said reduction in work force, and will give at
least two weeks notice before actual reduction in work force to
the affected employees.

Section 2. 1In the event of a reduction in work force in
the Police Department, it shall be made among all employees in
the same’classification, according to length of service.

Section 3. A demotion to the next lower rank shall be
reqﬁired before a layoff, provided the employee had prior time in
the classification to which demoted.

Section 4. The employees with the least amount of

service shall be the first demoted and the last to be returned to

former rank.



Section 5, Seniority in rank shall be the determining

factor in demoticns for reduction in the work force within the

bargaining unit,

ARTICLE VII
SPECIAL CONFERENCE

Section 1. A special conference shall be a meeting or
session wherein both parties nmeet to discuss important matters.
Section 2. Special conferences on important matters
shall be arranged between the Association President and the
Chief of Police or his designated representative upon request of
either party. Each party shall have at least two individuals
present at said conference. Arrangements shall be made in
writing fifteen (15) calender days in advance, whenever possible.
An agenda of the matters to be taken up shall be presented in
writing at the time the conference is requested. Matters taken
up at the Special Conference shall be confined to those matters
listed on the agenda.
ARTICLE VIII
SENIORITY
Section 1, Seniority shall be determined first by the
employee‘s rank, date of rank, and finally by the employee’s
~length of service in the Department. If employees have the same
date of hire, then by the date of employee’s application, 1f they
are the same then the employee with the lowest number in the last

four digits of his or her social security number will be



considered to have the greater seuniority. Time spent in the
armed forces on military leaves of absence and other authorized
leaves, such as time lost because of duty-connected disabilities,
after commencement of emplqyment shall be included.

Section 2. An up-to-date seniority list of names and
length of service dates, shall be furnished to the Association.
Section 3. An employee shall forfeit seniority rights

only for the following reasons:
A. Resignation.
B. Dismissal and not reinstated.
C. Retirement.
D. Suspension

ARTICLE IX
MANAGEMENT RIGHTS

The employer shall have and possess the exclusive right to
manage all functions of all its agencies, departments and
offices, including but not limited to the direction of staff; the
full and exclusive right to hire, promote, demote, discharge and
discipline employees for just cause; to promulgate rules and
regulations governing the conduct of the employees and to require
their observance; to make temporary job assignments necessary to
insure the efficient performance of work; to control the use of
vacations so as not to jeopardize the functions of the employer;
to establish and direct the location and methods of work, job

assignments, work schedules and job descriptions; to maintain




order and efficiency to determine the length of work week; to

direct the reduction of work force for efficiency purposes; to
control, direct and supervise all equipment subject to the terms

of this agreement.

ARTICLE X
SUBCONTRACTING

The parties recognize the responsibility of the City to
provide services to its citizens in the most professional and
economical fashion and recognizes that in appropriate cases
outside contractors may be employed to perform such services.
Prior to use of any outside contractors the City will discuss {its
intentions with the Union. In no event shall any employee who
customarily performs the work in question be laid off or
transferred as a direct result of work being performed by any

ocutside contractor,

ARTICLE X1
OUTSIDE EMPLOYMENT

Section 1. Prior to engaging in any employment other

than with the City of Romulus, the employees shall make a written
request to the Chief of Police requesting permission to engage in
outside employment.

Section 2. The written request will include the

following:



(a) the mature of the duties of said employment,
{b) hours to be worked, and

(¢} anticipated length of time employee expects to have
such employment,

Section 3. No ocutside employment will be approved for a

probationary employee or In excess of 20 hours a week for all
other employees, excluding periods in which the enployee 1s on

vacation.,

ARTICLE XII
DISCIPLINARY PROCEDURE AND MEMEBER’S RIGHTS

Section 1. The intent and purpose of this article is to

provide for progressive disciplinary action, Disciplinary action
may be imposed upon any employee for failure to fulfill the
enmployee’s job responsibilities or for conduct deemed, after
review, to be improper.

Section 2. In any case where employee disciplinary

action is necessary, the following disciplinary options are

available to the Department:

(a) Counseling

1) An oral warning
2) A verbal warning

(b) Written Reprimand - This form of discipline is
usually at the level of a employee’s supervisory officer
who shall be empowered to reprimand a member iIn writing
for misconduct or work deficlilencies. A copy of any
written reprimand is to be submitted to the Association
President,
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1) A written reprimand may be appealed to the Chief of
Police, or
2) Subject to the grievance procedure.

(c) Chief’s Hearing - Upon a full investigation of
allegations against an employee, the Chief may conduct a
hearing and render any disciplinary penalty including a
suspension, or discharge. The Chief’s decision will be
transmitted in writing to the member and the Association
President within 10 working days of the completion of
the hearing.

Section 3. Appeals Process ~ All cases of discipline may

be processed as a grievance, begin with step 4 of the grievance
procedure.

Section 4. The Employer agrees that upon imposing

discipline, the Union representative shall be notified in writing
of the action taken., Employees shall be given copies of all
disciplinary actions and a copy shall be placed in the employee’s
personnel file. This section does not pertain to employee
counseling.

Section 5. When twenty-four (24) months of satisfactory

service have been completed from the last disciplinary action
taken by the Employer, all disciplinary matters appearing in the
records may not be used against the employee for future
disciplinary action, and writtenm reprimands shall be removed by
the Chief upon reguest.

Section 6. The Department shall give a member at least

five (5) working days notice with a copy to the Association of
any disciplinary matter scheduled to be heard at the Chief’s

hearing.

-




Section 7. An Association officer, legal counsel, or

both shall have the right to be present at all disciplinary
hearings at the request of the member. If a Chief’s hearing
decision 1s appealed to arbitration it shall be considered a De
Novo hearing and the Association’s legal counsel shall be
permitted to cross-examine all witnesses against the member,

Section 8. Throughout all disciplinary hearings, each

member shall be presumed to be innocent and that presumption

remains unless the Department overcomes it by the preponderance

of the evidence.

Section 9. Whenever a member is under investigatiom or

subjected to interview by his Supervisor and/or the Chief of
Police for any reason which could lead to disciplinary action,
dismissal or criminal actions or charges, such fnvestigation or
interview shall be conducted under the following conditions:
A. The interview shall be conducted at a reasonable hour,
preferably at a time when the member is om duty,
unless the seriousness of the investigation is of such

a degree that an immediate interview is required.

B. No interview shall begin until the member has been
notified that he has a right to have an officer of the
Association present.

Section 10. If any member is ordered to make an oral

statement regarding the alleged criminal conduct, he shall comply

subject to the receipt of Miranda or Garrity warnings or both and

shall be given a reasonable time to act in accordance with such

rights.

After a member is ordered to make any written statement in
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After a member is ordered to make any written statement in

respouse to any alleged misconduct on his part, he shall have at

least 36 hours from the time of the order to comply. _
Section 11. A member who is charged with a felony or

misdemeanor may be suspended by the Chief of Police with pay
until such time that the case is completed and a decision on
discipline is rendered at a Chief’s Hearing. The merits of the
case may be reviewed at the Chief’s Hearing after a decision is
rendered in a criminal case regardless of the outcome of the

criminal case.
Section 12. Any member may be temporarily suspended with

pay from duty bf any superlior officer in order to insure the good
order and efficiency of the Department. The suspension may be
continued without pay upon review by the Chief of Police, Such
suspension without pay will be effective the date of the Chief’s

review,
Section 13. All suspended members shall immediately

surrender their badge, service weapon, and departmental
identification and shall not be empowered as police officers
until such time that the suspension is rescinded by the Chief of

Police.
Section 14, Any claims for back wages as a result of

reinstatement from a suspension or discharge shall be limited to
the amount of wages that the employee otheryise would have
earned, less any compensation for personal services he nay have
received from any source during the period in question,

All suspension days will be deducted from the members total

--.._//_



Departmental service time for the purpose of determining a
member’s seniority provided, however, such suspension is
Justifiable and consistant with the just cause provisions of this
agreement,

Section 15, Members are permitted to engage in

political activity only when they are in an off-duty capacity and
not in uniform,

Section 16. Any member who is accused of violating any

¢riminal law, Cfty, State or Federal shall be entitled to his
full rights under the State and Federal Constitutions without
being disciplined for exercising such rights unless specifically
excepted in this agreement,

Section 17, This article does not apply to officers who

are on probationary status except that any probationary emplovee
shall be granted anm informal hearing before the Chief before
he/she is discharged. There will be no appeal to arbitration from

this Chief’s informal hearing.

ARTICLE XIII
PRIVILEGES OF OFFICERS

Section 1. The Department will grant a necessary and

reasonable time off, during working hours, and with regular pay
for lost time to Association officers who must necessarily be

present for direct participation in the grievance adjustments and
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special conferences with the Department. Such persons must
receive permission from the Chief or next in command to leave
thelr work stations and must report back promptly when their part
in the grievance adjustment or conference has been completed.
This privilege shall not interfere with vital police services.

Section 2., If an employee attends any meeting involving

any step of the grievance procedure or special conferences during
a time period when he 18 not scheduled for work the employee will
not be paid for attending such grievance meeting or special

conference, unless required to attend by the Employer.

ARTICLE X1V
GRIEVANCE PROCEDURE

Section 1. A grievance under this Agreement is written

dispute, claim or complaint arising under and during the term of
this Agreement and filed by an employee in the bargaining unit.
Grievances are limited to matters of interpretation or
application of express provisions of this Agreement. The parties
recognizing that an orderly grievance procedure is necessary,
agree that each step must be adhered to as set forth herein or
the grievance is forfeited.

Section 2., All grievances must be filed in writing

within fifteen (15) calendar days of the event, giving rise to
the grievance , or if the employee is off on any type of leave days

permitted by this contract, then the grievance must be filed in
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writing within fifteen (15) days of his or her return to work,

otherwise the right to file a grievance is forfeited and no
grievance shall be deemed to exist.

STEP 1. Any employee having a complaint may first take
up the matter with his immediate supervisor, with or without the
presence of hils representative. The parties shall discuss the
complaint in a friendly manner and shall make every effort to
reach a staisfactory settlement at this point. If no
satisfactory answer or disposition is received, the complaint
shall be processed as follows:

STEP 2. The employee and/or his representative shall
reduce the matter to written form stating all facts in detail and
submit the same to the Chief’s designee, The designee shall
within fifteen (15) calendar days record his disposition in
detail on all copies of the grievance form, returning them to the
grievant or his representative.

"STEP 3. Failing to resolve the grievance 1in the second

step, the R.C.0.A., representative shall within fifteen (15)
calendar days of receipt of the supervisor”s disposition, take up
the matter with the Chief. The Chief or his designated
representative shall within fifteen (15) calendar days of
receipt of the grievance, record hisg disposition on all copies of
the grievance form and return two copies to the R.C.0.A.
representative, If the matter is not satisfactorily settled or

adjusted in this step, the representative shall then process the

S



gBrievance as provided in Step 4.

STEP 4., Failing to resolve the issue in the third step
the Union shall within fifteen (15) calendar days of the Chief's
disposition contact the Personnel Director to arrange a meeting
between the Union and the Mayor to discuss said grievance. This
meeting shall be scheduled at a mutually agreeable time, which
time shall not exceed, however, fifteen (15) calendar days from
the time the Union contacts the City unless a longer time 1is
mutually agreed upon. A written response will be provided by the
City within fifteen (15) calendar days after meeting date.

STEP 5. 1If the grievance is not satisfactorily adjusted
in Step 4, either party may, within fifteen (15) calendar days of
receipt of the Step 4 answer, request arbitration in writing and
the other party shall be obligated to proceed with arbitration
according to the rules of the M,E.R.C., The parties shall attempt
to agree upon an impartial arbitrator. If they cannot so agree
withice fifteen (15) calendar days of the request for arbitration,
the party requesting arbitration shall promptly thereafter file a
demand for arbitration with the Michigan Employment Relations
Commission. The arbitratorr shall have the authority and
jurisdiction to determine the facts and the propriety of the
interpretation and/or application of the collective bargaiuning
agreement in regard to the grievance in question. His
determination shall be final and binding on the parties and

affected employee. The costs of the arbitrator shall be divided
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equallf between the parties.

(a) Any grievance not appealed within the time limits from
one step of the grievance procedure to the next will be
considered settled on the previous decision.

(b) Any grievance not answered by management within the
time limits shall be considered settled at that step in favor of
the aggrieved party or parties and any request contained within
sald grievance shall be granted by the management,

(¢c) When more than one employee has been aggrieved as a
result of some action taken by management, the President or his
designate may fille said grievance and folleow all steps of the
grievance procedure on behalf of the aggrieved employees or the
entire R.C.0.A.

(d) Any of the steps of the grievanpe procedure may be
walved by the agreement of the Chief and the President of the
Union or employee.

Any and all grievances resolved at any step of the grievance
pocedure as contained in this Agreement shall be final and
binding on the City, the Union, and any and all unit employees

involved in the particular grievance.

ARTICLE XV
AUTHORITY OF ARBITRATOR

The Arbitrator shall limit his decision strictly to the

interpretation, application or enforcement of the specific

-



Articles and Sections of thls agreement, and it shall be without

power or authority to make any decisions:

Section 1. Contrary to, or inconsistant with or

modifying or varying in any way, the terms of this agreement or
of applicable law or rules or regulations having the force and
effect of law.

Section 2. Limiting or interfering 1n any way with the

powers, duties or respousibilities of the City under its Charter,
applicable law, and rules and regulations having the force and
effect of law,

Section 3., Changing, altering, or nodifying any

practice, policy, or rule presently or in the future established
by the City as long as such practice, policy or rule does not
conflict with this agreement.

Section 4, Concerning the establishment of wage scales,

rates on new or changed jobs, or change In any wage rate.

Section 5. Providing agreement for the parties 1in those

cases, where by their contract, they may have agreed that further
negotiations should occur to cover the matters im dispute.

Section 6., Granting any right or relief for any period

of time whatsoever prior to the effective date of this agreement
or subsequent to the date upon which thils agreement shall

terminate.
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SERVICE RATINGS

Each quarter the employees will be given a written service rating
by the Department. Any employee who wishes to file a response may
do so and it will be reviewed by the Chief of Police and will be
placed in the personnel file along with the service rating.
ARTICLE XVI
OVERTIME

Section 1., All time worked over eight (8) hours in any

one eight-hour scheduled day or over forty (40) hours in any work
week, shall be recorded as overtime and paid at time and one-half
of his or her normal rate. All overtime shall be approved in
advance by the immediate supervisor.

ARTICLE XVII
COURT TIME

Section 1. Employees who are required to be in Court or

license appeal board hearing outside the City of Romulus during
non-working hours, shall be guaranteed a minimum of four (4)
hours Court time at a rate of 1 1/2 time the employee’s normal
rate of pay. This section shall apply to any legal process,

(i.e. depositions).
Section 2. Employees who are required to be in Court

inside the City limits of Romulus, including LCC hearings, during
non-working hours, shall be guaranteed a minimum of two (2) hours

Court time at a rate of 1 1/2 times the employee’s normal rate of

pay.
Section 3. Pass days or shifts will not be changed to

avoid paying Court time, Days off may be changed by mutual

agreement between the Department and the employee.
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ARTICLE XVIII

RECALL PAY

Section 1., Employees are entitled to recall pay at a

time and one-half (1 1/2) rate if recalled to duty after
completing their shift and before their next tour of duty. A
minimum of two hours will be granted to a recalled member.

Section 2. The recall rate shall not be paid when a

member works continuously beyond his normal tour without first
being relieved., The recall rate shall terminate as of the hour
that his next regular tour was scheduled to begin.

Recall pay shall not be granted when:

A. A mobilization has been ordered;

B. Leave, vacation, bonus vacation days have been
cancelled;

C., A member has been directed to appear in court;

D. A member is given notice of a change in shift starting
time prior to his going off duty.

ARTICLE XIX
PERSQONAL LEAVE DAYS

Section 1. ©Each employee shall be granted two (2)

personal leave days annually, which shall not be chargeable to

the member’s sick leave bank. Pexrsonal leave days must be
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approved by the member’s immediate supervisor.

Section 2. Advance notice of seventy—-two (72) hours

shall be given to immediate supervisor, before use of any

personal leave days unless emergency otherwise indicates.

ARTICLE XX
SICK LEAVE

Section 1. All employees covered by this Agreement who

have been in the employment of the City for six (6) months or
more, shall accrue one (1) sick leave day for each full month of
service, Sick leave shall not be considered as a privilege which
an employee may use at his discretion, but shall be allowed only
in case of actual sickness or disability of an employee, or
because of illness in his/her immediate family. Sick leave may
also be used to meet dental appointments, or to take physical
examinations or other sickness prevention measures, provided that
the employee receives advance approval from the platoon shift
commander.

Section 2. 8Sick leave shall be charged against the

employee’s sick leave bank in amounts of not less than four (4)
hours for any absence.

Section 3., Employees may accumulate up to twenty (20)

sick leave days, which would be paid in cash at the current rate
oF pay of the employee due to death, retirement, resignation or

discharge for other than just cause. S8Sick leave days accumulated
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in excess of twenty (20) days shall be treated as follows at the

employee’s election:

A.

Paid to the employee in cash at his/her then current
rate of pay on the first pay period in December of each
year, oT

Relled finto the reserve sick leave bank which will be
unlimited in days, which may be accumulated but these
days can only be used for actual sick leave as defined
in Section D. Accumulated reserve sick leave days will
be paid, at the rate earned, to the employee upon
separation from the department., It is further agreed
that, for purposes of this section, the earliest days
used are the oldest days accumulated.

The employee may exercise any combination of (A) and
(B).

Reserve Sick Leave Bank - This sick leave shall be
available for use by employees in the bargaining unit
for acute personal fllness or injury. Absence from work
because exposure to contagious disease, which according
to public health standards, would constitute a danger to
the health of others by the employee’s attendance at

at work may also be taken under this sick leave. This
sick leave bank may be used only if the nmormal sick
leave of the emloyee has been exhausted.

Lieutenants will not be credited with a sick leave bank
upon ratification of this agreement. Their accumulation
of sick days begins as of July 1, 1984.

Section 4. Whenever possible, employees shall give two

(2) hours notice to the employer before the use of any sick

leave.

Section 5. Use of sick leave shall be subject to the

rules and regulations of the Police Department to the extent not

in conflict with this article.

Section 6. Employees who use five (5) or less sick days

per year will receive an additional five (5) days sick leave

credited to their accumulated days.
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ARTICLE XXI
PASS DAYS

Section 1. A prescheduled temporary absence from duty

for a twenty-four (24) hour duration shall be defined as a pass

day unless otherwise designated by the Department.

Section 2., Pass days_will be posted at least seven (7)
days before the next one month period.

Section 3, After having been posted, pass days may be

traded by mutual consent of the affected employees ang the

Department,

Section 4. Pass days may not be changed once posted

except by mutual consent unless the employee 1s paid at 1 1/2
times normal rate or the employee is allowed another day off {f

the employee so elects.

ARTICLE XXII
FUNERAL LEAVE

Employees shall be allowed up to three (3) days to attend a
funeral in the event of the death of a spouse, parent, spouse’s
parent, child, stepchild, brother, sister, brother-in-law, or
sister-in-law with pay {f a within five hundred (500) mile radius
from the Romulus City Hall and five (5) days to attend such a
funeral if beyond the five hundred (500) mile radius from the
Romulus City Hall, Employees shall be allowed up to two (2) days

to attend the funeral of a grandparent or grandchild of the



employee or spouse of the employee, with pay. These times shall

not be deducted from accumulated sick time or vacation time,
provided an employee furnishes the Employer with a written
verification of attendance at the fumneral by the funeral

director.

ARTICLE XXIII
HOLIDAYS

Section 1. List of Holidays: The following shall be

recognized as major holidays: New Year‘s Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, Christmas Eve Day,
Christmas Day, and New Year’s Eve Day., The following shall be
recognized as minor holidays: Linecoln’s Birthday, Washington’s
Birthday, Good Friday, Veteran’s Day, and the Day After
Thanksgiving Day.

Section 2, Holiday Pay: Employees shall receive eight

(8) hours of pay at their regular straight-time hourly rate for
each major or minor holiday or day celebrated as such on days
they are not scheduled to work.

Section 3., Worked Holiday: Eligible employees who

work on any day celebrated as a major holiday, shall be pald one
and one-half (1 1/2) stralght hourly rate for the hours worked in
addition to the holiday pay. Eligible employees who work on any
day celebrated as a minor holiday shall be paid regular straight

time hourly rates for the hours worked in addition to the holiday

pay.
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ARTICLE XXIV
VACATIONRS

Section 1. All regular fulltime employees shall be

entitled to vacation time with pay on the following basis:

A. Such employees who complete one (1) year of service
shall be granted six (6) working days vacation each year.

B. Such employees who complete twe (2) years of service
shall be granted thirteen (13) working days vacation each year,

C. Such employees who complete five (5) years of service
shall be granted fifteen (15) working days vacation each year.

D. Such employees who complete seven (7) years of service
shall be granted seventeen (17) working days vacation each year.

E. Suqh employees who complete ten (10) years of service
shall be granted seventeen (17) working days vacation plus
one (1) day for each additional year of completed service up to a
maximum of twenty-five (25) days each year.

F. In the event an employee who is eligible for vacation
with pay under one of the preceding subsections shall retire,
resign, die or be discharged for other than just cause, he/she
or his/her estate will, at the time of termination be paid at
current rate of pay:

1) For any unused portion of vacation time which has been
granted to him on an annual basis as provided above,
plus

2) The pro-rata amount of the annual vacation earned by him
in the period between the last annliversary of his

termination, based on full calendar months worked by him
during that period.

— Y —
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Section 2., Selection of vacation shall be made according

to seniority in rank. There may be at least one employee off per
rank at any one time.

Section 3. For the purpose of defining "for each month

worked during this period", employees hired the first (lst)
through fifteenth (15th) of the month, their pro-rata days will
be figured to the end of the preceding month, and employees hired
the sixteenth (16th) through the last day of the month, their
pro~rata days will be figured to the first of the next month.

Section 4. An employee who returns from military leave

of absence shall be credited according to federal regulations.

Section 5. Employeesgs eligible for vacation must take

vacation within elf{gibility year.. However, if the employee and
Employer mutually agree, the employee may take vacation within
six (6) months after said eligibility year.

Section 6. The Employer shall establish the available

vacation periods for employees. Vacation schedule will be

worked out as far in advance as possible, Seniority shall be the
main consideration in considering preference for vacation
requests, except when the number of employees absent from work at
one time will injure the services rendered by the Department.

Section 7. The first vacation will be taken in a period

of at least five (5) consecutive days. The balance of vacation
days may be split into one or more days, but each employee will

be entitled to only one vacation preference, provided such




scheduling does not drastically interfere with the operation of

the City of Department work schedule.

Section 8. Vacations will not be permitted in advance of

the time such vacation 1s earned, that is, between one
anniversary date and the next anniversary date.

Sectlon 9. An employee who is absent from work will not

accumulate vacation time,

ARTICLE XXV
MILITARY LEAVES

Employees who are members of the military reserves,.or the
Michfigan National Guard, and are required to attend military
training, will be paid the difference between their regular base
pay and their military pay for the length of time spent on

military leave, for the period required by law.

ARTICLE XXVI
HOSPITALIZATION INSURANCE

The City agrees to continue the hospitalization fnsurance

plan being provided at the effective date of the contract for the

duration of the contract, or its equivalent. Present lieutenants
will be redlined and the City shall pay that amount which the
present lieutenants pay to the State of Michigan for thsir

hospitalization insurance.

I T
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ARTICLE XXVII

NON-DUTY DISABILITY INSURANCE

The City agrees to provide income disability insurance.

Section 1., Maximum coverage - 52 weeks.

Section 2. Coverage to begin:

A. First day of accident.
B. Eighth day of sickness,

Section 3. Benefit to be 66-2/3 of basic weekly earnings

to a maximum of $150.00.

Sgction 4, The employee may, at his option, use sick
leave days or the disablility insurance, thus retalining all
benefits. Upon depletion of an employee’s sick leave days, he
may contlnue to supplement insurance with personal compensatory,
and vacation days to retain all benefits.

Section 5., Should an employee opt to use disability

insurance only the following benefits will not be earned:

A. Holidays which fall during the disability which would
normally be paid.

B. Sick time will not be accrued during disability,

C. Regular pay.

ARTICLE XXVIIZI
WORKERS' COMPENSATION

Each employee will be covered by the applicable Workmen’s
Compensation laws., The employer further agrees to pay, in its
discretion where the nature of the injuries and the circumstance

under which such injuries were suffered warrant, the difference
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between Workmen’s Compensation benefits and the employee’s

regular weekly pay based on forty (40) hours. If made, such
payment shall be for a period that the employer deems appropriate
and the City shall be allowed to subrogate to the rights of the
employee to seek reimbursement of such difference against any

third party found responsible for causing said injuries.

ARTICLE XXIX
LIFE INSURANCE

The City will provide: §10,000 basic life.

Accidental death benefit of $20,000 shall be provided in addition
to the basic 1life benefit.

Dismemberment benefit as provided in the current insurance policy
of the City.

ARTICLE XXX
PENSIQON BENEFITS

Section 1. The City shall provide the same pension

benefits as is currently provided to employees of the Police
Department but the normal retirement age will be reduced to age

fifty-five (55).

ARTICLE XXXI
TUITION REIMBURSEMENT

Section 1. The City will reiwmburse an employee one-half

{1/2) of tuitlon cost for courses approved by the Departnent,



An employee will not be allowed time off with pay to attend such

courses, Reimbursement to be paid upon successful completion of

the course.

ARTICLE XXXTI
LEGAL COUNSEL AND LIABILITY INSURANCE

The City will prov;de legal counsel and pay any costs and
judgments that arise out of civil lawsuits filed against members
of the association alleging any act committed while the member
was on duty and in the good faith performance of his/her duties.

The preceding language does not apply to cases arising out
of the actions of officers off duty unless otherwise directed by

the Chief.

ARTICLE XXXIII
POLICE AUXILIARY (RESERVES)

The assignment and duties of police auxiliary reserves as
contained in the P.0.A. contract shall be consistent throughout

the Police Department.

ARTICLE XXXIV
OVERTIME ASSIGNMENTS

Section 1., Overtime assignments shall be equally

distributed within a 24-hour range between each employee per

rank on an annual basis beginning Januvary 1 of each year.
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Members who refuse overtime assignments shall be charged in the

liat as having refused and considered the same as having worked.
In the event a sufficient number do not accept the overtime
assignment work, the remalning assignments shall be made by
ordering officers to work so as to equally distribute the

overtime within the range set forth above.

Section 2. Separate lists for sergeants and lieutenants

shall be posted and kept up~to-date. Separate lists for uniform
division and detective bureau officers shall be posted and kept

up-to-date,

ARTICLE XXXV
JOB ASSIGNMENTS

Section 1., Job assignments are within the purview of

management, however, it 1s agreed that job assignments should be
eade In sucﬁ a way as to maximlze the efficlency and
effectiveness of the Department and the individual career
development of each officer. 1In making job assignments, the
following shall be among those factors considered:

A, The nature of the assignment and the skills it calls
for.

B. The stated assignment preferences, and
C. The seniority of the members of the bargainming unit,

Section 2. When an assignment is made to the detective

bureau of uniform division, the employee so assigned will not be

removed from the assignment,unless requested, for other than just




cause. Lower ranking officers will not be allowed to perform the
duties of a superior officer in the following instances:

1.) Regularly scheduled pass days

2.) B8ick leave other than extended sick leave

3.) Holidays

4.) Personal days

5.) Situations normally considered to be supervisory in
nature.

ARTICLE XXXVI
SHIFT ASSIGNMENT

Section 1., Uniform sergeants will be allowed te select

by seniority in rank to what shift they are to be assigned. The
shift bid by seniority in rank will be made every three months
affective fhe first day of the month following the ratification
of this agreement. The shift will be on a permanent basis until
the next shift bid. The shifts to be bid upon will be days,
afternoons, midnights, and rotation. In the event a new shift or
shift assignment is initiated, the new assignments will be
subject to this provision.

Saction 2, The Uniform Lieutenant shall be assigned to

the day shift. In the event additional lieutenants positions are
filled the shift assignments will be made by seniority in rank
and consistant with the provisions set forth in Section l. of

this Article.




Section 3, Detective Sergeants and the Detective

Lieutenant will normally be assigned to the day shift unless
Departmental activities dictate otherwise, In the event new
Detective Sergeant or Detective Lieutenant positions are created
and assignment of these ranks to other shifts 1is necessary such
assignment will be made by seniority in rank and consistant with
the provisions in Section 1. of this Article.

Section 4, It 1s agreed that the ability to change

shifts by mutual consent of the enployees involved with prior
consent of the next highest ranking officer will be maintained on
a day to day basis,

Section 5.

A. Both parties recognize the need for supervision of
enployees of lower rank. Under normal circumstances, supervision
shall be provided for each shift or assignment of uniform
personnel by an employee holding the rank of Uniform Sergeant or
above.

B. Supervision of employees of lower rank assigned to the
Detective Division shall be provided by a Sergeant or above from

the Detective ranks.

C. Uniform supervisors will be allowed to perform road
supervision duties only by the authority of the Chief or Deputy
Chief. 1In the event road supervision is authorized, either a
Sergeant or Police Officer will be on duty in the station.

1. The supervisor in charge of the shift may respond




to the scene of a major incident for the purpose

of direct supervision, The Sergeant must first
call a Police Officer Iin to replace him at the

station prior to responding to the scene.

D. Under normal circumstances lower ranking officers will

not be allowed to perform the duties of a higher classification.

Lower ranking officers may be allowed to perform the duties of a

higher classification in the fellowing instances:

1.)
2.)
3.)
4.)
5.)

6.)

Situations set feorth in Act 36 Sect. c-~1

Extended sick leave (over five [5] working days)
Scheduled wvacation leave in excess of five (5) days
Official leave of absénce

Extended training periods

Any other mutually agreeable situation

E. Lower ranking officers will not be allowed to perform

the duties of a superior officer in the following instances:

1.)
2.)
3.)
4.)

5.)

Regularly scheduled pass days

Siek leave other than extended sick leave

Helidays

Personal days

Situations normally considered to be supervisory in

nature.,

F. In the event all off duty ranking officers have been

offered the opportunity to work and have refused the work or in

the event that no ranking officer can be contacted, after
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reasonable effort, the work will be assigned to an officer of the

next lower rank,

ARTICLE XXXVII
OUT-OF-CLASS PAY

A bargaining unit member assigned to perform the duties of a
higher classificatiorn for twenty-five (25) or more working days
within a twelve (12) month period shall receive the rate of pay

for that classification.

__ARTICLE XXXVIIZ
SHIFT DIFFERENTIAL

Shift differential shall be paid to all emplovees who begin
work between 2:00 P.M. and 5:59 A.M. The hourly premium shall be
thirty cents ($.30) per hour. The shift premium is paid to a

member in addition to his base rate of pay for actual hours

worked,

ARTICLE XXXIX

Section 1. Uniforms and Equipment. The City agrees

to furnish uniform garments to the bargaining unit members. A
member must have his uniform or equipment replacement request
approved by a lieutenant or inspector before any garment will be

replaced.
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In addition to uniform garments, the City agrees to furnish:

A. "High-Rise" Holsters will be purchased one time by the
City. 1If a member has already purchased one, they will
be reimbursed by the City at the City’s cost.

Section 2, Cleaning. The City agrees to provide one

monthly cleaning of all uniform garments including "wash and
wear" type material at an establishment of the City’s choice.
Uniform caps are excluded from this provision. - The City may
replace any uniform rather than have it cleaned at the City’s

option.

ARTICLE XXXX
MAINTENANCE OF CONDITIONS

The Employer agrees that all condftions of employment
relating to direct wages, fringes, hours of work, shift and
overtime differentials as set forth in this Agreement will be

maintained during the term of this Agreenment.

ARTICLE XXXXI
LUNCH PERIGD

Each employee shall have a one-half hour lunch break within
the eight hour work period, with permission of his/her
supervisor, When continuous overtime involves more than four
hours, employee shall be granted consideration for eating time at

the discretion of the supervisor im charge.



ARTICLE XXXXII

DEPARTMENT FILES

Section 1. All personnel records which include home

addresses, phone numbers and pictures of members shall be kept
confidential and never released te any person other than
officials of the Police Department, Mayor, Personnel Director,
City Attorney or Mayor’s designee, or upon the written
authorization of the member involved subject to the requirements
of law.

Section 2, A member shall have the right to inspect his

official personnel record wherever kept, twice a year or more

often for good cause shown,

Section 3. TInspection shall be during regular business

hours of the respective repository and be conducted under
supervision of the Department. Said member shall have the right
to have a duplicate copy for his own use at his own expense. No
records, reports, investigations, evaluations or similar data
belonging in the Personnel File or Medical File shall be hidden
from a member’s inspection,

Section 4. A member may request to include in his

personnel record and in any other file kept by the Department, a
written refutation of any material he considers to be detrimental

and to request its removal.

Section 5. The Department need not comply with the above

2/ _.
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provisions for inspection in those areas where there is a current

or on~going investigation of the officer.

ARTICLE XXXXIIT
HEALTH AND SAFETY !

Section 1. Employees shall not be required to fire at a

range unless safety glasses and ear protectors are provided.

Section 2., The City will provide and maintain clean,

sanitary buildings and will repair unsafe work facilities in an
expeditious manner.

Section 3. This section shall not be construed to impair

or limit the applicability of any State or Federal law or
regulation affecting health and safety in Department buildings

and work facilities.

ARTICLE XXXXIV
MISCELLANEOUS ITEMS

Section 1. The Department will furnish for the use of

the association space for a bulletin board at the police station.

Section 2. If lockers and desks are provided, they shall

not be opened for Inspection except in the presence of the
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officer, union representative or a bargaining unit member (if the

officer or union representative is not available ), unlesé such
presence is waived by the officer. 1In the event the officer or
union representative refuse to be present, the Department shall
then have the right to inspect the locker or the desk after
notificatiop to the Chief of Police of the refusal.

Section 3. Nothing in this agreement shall abridge the

rights and preferences of veterans, and meambers and retirees of
the armed forces reserves, as provided by federal, state and
local laws and rules and regulations.

Section 4. An employee shall not be required to use his

privately owned vehicle for any police purpose.

Section 5. Ammunition for range and on-duty use shall be

provided as needed. Employees shall be permitted to use
departmental practice ammunition as often as necessary to
maintain firearm efficiency.

Section 6. There will be a minumum of eight (8) hours

between shift assignments,

ARTICLE XXXXV
WAGES

1984 1985 1986

Starting Sergeants:
After Six (6) Months:
Starting Lieutenants:

After S8ix (6) Months:

$23,852.00
$24,752.00
$25,150.00

$26,052.00

__32'_

$25,800.00
$26,300.00
$26,500.00

$27,747.00

$26,330.00
$27,230.00
$27,500.00

$28,530.00



ARTICLE XXXXVI
SAVING CLAUSE

Should any court, board, or agency of competent and proper
jurisdictionn, rule that any part or parts of this contract are
void or of no effect, the remaining parts of the contract shall

continue to be binding on the parties.

ARTICLE XXXXVII
TERMINATION AGREEMENT

Section 1. This agreement shall be in full force and

effect from July 1, 1984 to and including June 30, 1987, and
shall continue in full force and effect from year to year
thereafter unless written notice of a desire to cancel or
terminate the agreement is served by either party upon the other,
at least sixty (60) days prior to the date of expiration.

Section 2. In the event that the City and theUnion fail

to arrive at an agreement on wages, fringe benefits, other

monetary matters and non~economic items by the expiration date,
this Agreement will be extended on a day-to-day basis. Either
party may terminate this extension by giving the other party a

seven (7) day written notice.
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THIS AGREEMENT executed this day of

In the presence of : CITY OF ROMULUS

ROMULUS COMMAND OFFICER ASSOCIATION

BY%JW&L@—

BY:

BY:
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