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{! TOWNSHIP OF PLYMOUTH,

STATE OF MICHIGAN 4 ﬂ ;/0 l/

EMPLOYMENT RELATIONS COMMISSION ¥/
ACT NO. 312 ARBITRATION PROCEEDING
BEFORE JOHN B, SWAINSON, CHAIRPERSON,
ANGELO A. PLAKAS, EMPLOYER DELEGATE,
AND ROBERT BAKER, UNION DELEGATE
DETROIT, MICHIGAN

IN THE MATTER OF: o

Public Employer, z

and _ Case No. D81-1~1956

INTERNATIONAL ASSOCIATION OF FIREFICHTERS,
PLYMOUTH TOWNSHIP PROFESSIONAL FIREFIGHTERS,
LOCAL 1496, :

Public Employees.

T
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ACT 312

FINDINGS, DETERMINATION AND AWARD




Pursuant to the Police-Firefighters Arbitration Act, Act 312
Public Acts of 1969, as amended, alpanel was selected to hear and decide
certain disputes betweer the Township of Plymouth and the International
Association of Firefighters, Plymodth Township Professional Firefighters
Local 1496. The disputes betweeqlghe parties arose when the parties were |
unable to reach a negotiated coliective bargaining agreement covering wages,
benefits and other conditions of'Eﬁéloyment. The panel was comprised qf
John B. Swainson, Chairman; Angelo Plakas, designated by the employer;
and Robert Baker, designated by tﬁe Union. Hearings were conducted by
the panel on various dates and thelparties submitted to the panel numerous
exhibits, which, together with tdeléestlmony of the witnesses, were welghed
by the panel in arriving at the final award.

Prior to the hearings, tﬁe panel decided that the following
communities would be considered és'éomparable communities for purposes of
comparison of wages, hours and congitions of employment.

1) Waterford Townéhip _ .
2) Canton Township
3) Ypsilanti Township

4) Redford Township
5) City of Plymouth

The testimony of the Unibn's witnesses, Clayton Miller and Mark
Wendell, dealt with an introductiéﬁ of exhibits and explanation of the
relation of the Township firefightgrs to the other comparable communities'
firefighters in the areas of wages; benefits and'working conditions. The
Union's financial expert, Ronald_P; Tank, testifled that, in his opinion,
the Township was 'currently in vé%ﬁ sound financial condition" and "will be
in sound financial condition over the next several years."

The Township's financiailexperts, members of the auditing firm

of Plante/Moran testified that, while the Township is presently in a sound

financial condition, the long-term outlook 1s speculative and that certain

!
evidence of "financial stress'" is present. Mr. Kenneth Kunkel, of Plante/

Moran, emphasized that State and Federal Revenue Sharing was uncertain
and that future property-tax evaluations were not expected to increase. In
addition, the Township of Plymouth has reached its legal limitation in

the levying of tax millage, absent a vote of the people.
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Fire Chief Larry Groth testified for the Township and expressed

certain concerns about minimum staffing requirements, emphasizing that with

the current procedure for call back in cases of structural fires, and the

. utilization of volunteers, the Department's ability to respond to emergencies

|

iwas more than adequate.
| Kent Herbert, a financiél'consultant, testified for the Township,
as did the elected Supervisor Maufiﬁe Breen. Mr. Herbert described the
long-term effect of certaln issues éhch as sick time, pension and safet§
manning. |

Act 312, MCLA 423.239, Seétion 9, prescribes the various factors

to be considered by the panel in ér;iving at the panel's ultimate decision..

i In arriving at its final award, the panel makes the following findings of

facts. 1

A) The Township of Plymouth 1s a Charter Township located
in western Wayne County. It has a population of 23,028 within its
boupdaries, which comprise about 16lsquare miles. It is a commuﬁity in
transition from rural farmland to;an‘urbanized area. Its homes are |
essentially upper-middle income. While evidence established that there
were some industrial areas, the oééfall character of the community appears
to be residential in nature.

B) The Township h§s £wo fire stations located in the eastern
area of the Township, which are aboﬁt 2 1/2 miles in distance from each
other. The Fire Department is coépfised of 14 full-time firefighters and a
full-time Chief. 1In addition, the Department utilizes a l7-man volunteer
staff of firefighters who have the Basic firefighting training. Exhibits

N -
introduced by the parties show that in the year 1980, the Township Fire

Department responded to about 963 total runs (Union Exhibit #1). The

Township's Exhibit #4 established &hat there were 222 fire runs in 1980,

’ while the Union's exhibics claimed‘314 fire runs. In 1981, the Union's

i gxhibit #1 established tanat of the total of 911 runs, 204 were fire rums,
while the Township's Exhibit #5 claimed 241 fire runs. As to the year 1982,
the Township introduced Exhibit #Gishowing a total of 177 fire runs, while
the Union did not submit any Exhibité or testimony relating to the year 1982.
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C) The Township of Plymouth is in sound financial condition

currently or as to be able to afford, without hardship, the financial award

rendered by thils panel.

D) The Township Fire Department has sufficient manpower and

- operating procedures, which, when qtilized, provide safe and efficlent fire

protection to the resldents of the community.

E) The future finaﬁcial outlook for municipalities in
Michigan is uncertain so that long—fange benefits, such as pension, sick
time and safety manning create unascertalnable future costs that could
jeopardize the interests and welfare of the citizens of the community.

F) The panel findslthat as to the issue of '"On-the-job-
injuries" that, while there were no%protracted negotiations on this demand,
there was sufficient identificatioﬁ of it as an issue prior to the hearing

so that it can be considered by the panel.



LAST BEST OFFER

UNION ISSUE NOS. 1 and 2
TOWNSHIP ISSUE NO. 1

PENSION
ARTICLE 23

+ Union Last Best Offer:

'' AMEND ARTICLE 23 TO READ:

A. No Change

~B. No Change

" C. The Township will contribute 107% of the employees' gross pay (including
: base salary, overtime pay, holiday pay and longevity pay) to the
present defined contribution pension plan with Manufacturers Life
Insurance Company, and 15% of gross for those employees with more

than 28 years of service by November 1, 1980,

If possible, under the terms of this plan, employees may individually
elect to contribute 5% or more of thelr gross pay to either the

above Manulife plan or to a deferred compensation plan established

by the Township. '

| To ARTICLE 23, ADD SECTION D, TO READ:

. D, For those employees hired prior to January 1, 1970, who attain at
least 55 years of age with at least 25 years of service to the
Township Fire Department, the Township will provide a life-time
annual pension equal to not less than: (2% X years of Township Fire
Department Service X employee's base salary at time of retirement.)

To provide this benefit, the Township will contribute the amount

of money necessary {according to then current annuity rates) less

the amount the employee has in his ManuLife Plan and Township
deferred compensation plan, if applicable, at the time of retirement.

The Township shall make this contribution when the eligible employee (s)
decide to retire, or at an earlier time, at the Township's discretion.

? Township Last Best Offer:

| The Township proposes no change to the current employees' pension.

. — [
i Award: The Last Best Offer of the - /owngsh;@ is adopted.

Concur:

. Dissent:




i LAST BEST OFFER

UNION ISSUE NO. 3
i TOWNSHIP ISSUE NO. 2
WAGES

3 ARTICLE 5

5 Union Last Best Offer;

" B. WAGES

For those employees who are certified Emergency Technicians, the
following annual salary schedules will be effective:

a) From April 1, 1982, to March 31, 1983:

Firefighter
Entry $17,255
After 1 year $19,955
After 2 years $§22,135
After 3 years $24,212
X After 4 years $24,522
?j Sergeant
if Entry $25,336
ii After 6 months $25,903
Iy
| b) From April 1, 1983, to March 31, 1984:
|1
f
] Firefighter
|
;l Entry $18,635
{i After 1 year $21,551
I After 2 yesrs $23,906
| After 3 years $26,149
| After 4 years $26,484
I
' Sergeant
| Entry $27,616
After 6 months $28,234
c¢) From April 1, 1984, to March 31, 1985:
Firefighter
: Entry $20,126
| After 1 yeer $23,275
After 2 years $25,819
’ After 3 years $28,241
H After 4 years $28,603
x Sergeant
:i Entry _ $30,101
After & months $30,775

Those employees who are not certified Emergency Medical Technicians
will receive $1,000 less than the above in annual salary.

|
I!ARTICLE 5: WAGES AND OTHER BENEFITS (NEW ARTICLE)

' The Township proposes the following wage increases:
| A. Each empioyee's wages shall be determined by the employer using the

|
L3
1i -5~
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. wage progression schedule set forth in Paragraph B of this section together
With previous experience, and related training as the basis for said wage,
flEach employee's wages shall be increased in accordance with the step

' schedule as set forth under Paragraph B. However, in the event the Fire

' Chief believes that the employee is not a qualified firefighter, he shall

- have the right to refuse to certify said employee at Step 3 or 4 for that

.. wage rate, provided that he shall give notice to the employee, in writing,
lat least thirty (30) days prior to the date the employee would be entitled
j,to the next increase, setting forth the reason why he deems him to be
iiunqualified, and the employee shall have the right to appeal under the

i Grievance Procedure if said action is taken by the Fire Chief.

! B. For those employees who have successfully passed the Basic Fire-
i!fighter Training Program, and who are also certified Basic Emergency Medical
| Technicians, the following salary schedules will be in force:

!
|
i
I
|
|

Effective from April 1, 1982, to March 31, 1983:

" FIREFIGHTER:

" STEP #5 Four Full Year's Service 524,068

|. STEP #4 Three Ful.l Year's Service 95% of Step #5 ~ $22,864
. STEP #3 Two Full Year's Service 907 of Step #5 - $21,661
| STEP #2 One Full Year's Service : 85% of Step #5 - $20,458
+ STEP #1 Minimum Wage Payable 75% of Step #5 - $18,953
E!SERGEANT 105% of Step #5 -~ $25,271

' Employees who are not certified as Basic Emergency Medical Technicians:

For the appropriate step based on full years of service, the non-EMT
. Firefighter shall receive 927 of the rate a certified EMT employee receives
i with the same amount of service.

' Effective from April 1, 1983, to March 31, 1984:

|

|

|

|

!

!FIREFIGHTER (EMT CERTIFIED):

|| STEP #5 Four Full Year's Service $25,632

. STEP #4 Three Full Year's Seryice 95% of Step #5 - $24,351
i‘STEP #3 Two Full Year's Service 90% of Step #5 - $23,069
1t sTEP #2 One Full Year's Service 85% of Step #5 - $21,787
!]STEP #1 Minimum Wage Payable 75% of Step #5 - $§19,224
|

’ESERGEANT 106% of Step #5 - $27,170

i
I
liEmployees who are not certified as Basic Emergency Medical Technicians:
| .

; For the appropriate step based on full years of service, the non-EMT
!iFirefighter shall receive 91% of the rate a certified EMT employee receives
jwith the same amount of service.

L]

!iEffectiVe from April 1, 1984, to March 31, 1985:

| FIREFIGHTER:

} STEP #5 Four Full Year's Service $27,426

’ STEP #4 Three Full Year's Service 95% of Step #5 - $26,055
| STEP #3 Two Full Year's Service 90% of Step #5 - $24,683
‘ STEP #2 One Full Year's Service 85% of Step #5 - $23,312
i| STEP #1 Minimum Wage Payable 75% of Step #5 - $20,570
T

| SERGEANT 107% of Step #5 ~ $29,346

. Employees who are not cerrified as Basic Emergency Medical Technicians:




For the appropriate step based on full years of service, the non-EMT
- Firefighter shall receive 90% of the rate a certified EMT employee receives
with the same amount of service.
d

Award: The Last Best Offer of the éAﬂkkfybg is adopted.

I

Hl — 7
?;!COI’ICUI‘: %‘{//} I/:/Z(
| - ’

'l
- Digsent: {J C\((?J#:/
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LAST BEST OFFER
UNION ISSUE NO. 4

SUBJECT: OVERTIME FOR EMT TRAINING

- Union Last Best Qffer:

Union proposes no change in current contract-language, and at the close
of the hearings, withdrew the proposal it made on this item earlier during
the course of the Act 3]2 hearings.

Township Last Best Offer:

Concur:

Township made no propesal; therefore, the language of the prior Contract
shall control on this issue.

-———‘_7 .
Award: The Last Best Offer of the | CQQ;HLQJ“¥1 is adopted.

e ( ‘?BQA'WL\,

o S~ )

A

:éDissent: ,¢V§7;;, -
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LaAST BEST OFFER

UNION ISSUE NOS. 5 (a) and 5 (b)
TOWNSHIP ISSUE NO. 3

SUBJECT: OVERTIME (ARTICLE 5D)

Union Last Best Offer;:

ISSUE 5 (a)

D. OVERTIME PAY

a) The overtime rate for non-emergency time in excess of regularly
scheduled hours shall be 1-1/2 times the salary, divided by 2808
(54 hour/week) for a minimum of 1 hour and to the nearest 1/4
hour for all hours thereafter. This rate shall be paid for:

1) All required off duty training time

| 2) All other instances (except emergency run call back)
! where employees are called back to work in excess of
' their regularly scheduled hours as described in
Article 6 of this Agreement, '"Hours of FEmployment')

3) All regularly scheduled hours spent on duty in excess

’ of 216 during any of a series of .28 day periods

N calculated by beginning January 4, 1979 (effective date
g of PA 604,1978.) Payment for this section shall be

¥ made for the period beginning April 1, 1982. Trading
of time, for this section, will be treated as though

it had not occurred.

T . .
. In order to equalize the amount of non-emergency overtime employees are

j called back for, the current "full shift overtime lists' shall be
! maintained so that hours are added to each employee's cumulative total

. hours (in accordance with past practice) and the employee with the lowest
H total hours will be the first called to work (provided they are qualified
ﬂ to perform the necessary work, e.g., EMT seniority, (see safety manning
iilanguage.) '

1 ISSUE 5 (b)

[
" D. OVERTIME PAY

i
ﬁ b} The overtime rate for emergency run call back shall be 1-1/2
g times the salary, divided by 2080 (40 hour week) paid for a
| minimum of two hours and to the nearest 1/4 hour for hours

| thereafter, This rate shall be paid for all emergency run

call backs.

I

i On rescue runs, a minimum of two full-time, off-duty firefighters
3 shall be called back and paid the emergency run call back rate.

On non-general alarms, a minimum of one full-time, off-duty
filrefighter shall be called back and paild the emergency run call
back rate.

On general alarms, all responding off-duty, full-time firefighters
shall be paid the emergency run call back rate.

Any off-duty, full-time firefighter called back in addition to
i the above on any emergency run will be paid the emergency run
| call back rate. The decision to call back additional manpower
;| will be made by the officer or firefighter in charge of the

‘ department at tnat time. This additional call back may be

? reviewed by the -Chief and abuses may subject the authorizing
employee to discipline.
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The current rotational list (called back last, last called)
will continue to be used to iInstitute emergency run call back.

Those employez2s who live beyond four miles from the station,
to which they are to respond, shall not be eligible for
emergency run call back unless they happen to be in either
fire station at the time or the Chief authorizes their call
back during emergency runs.

Township Last Best Offer:

The Township proposes the following changes to the overtime provisions
of the current contract to become effective April 1, 1983.

D. Overtime Pay.

1. All emplovees shall be paid one and one-half (1-1/2) their
hourly wage rate based on a fifty-four (54) hour work week for all time
spent on duty in excess of nearest one—quarter (1/4) of an hour worked.

The balance of the provisions of Paragraph D shall remain in full force
and effect.

© Award: The Last Best O:fer of the ‘##7?%;¢&)pftglttij is adopted.
- N

s, -
— /
Dissent: s -
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LAST BEST OFFER

UNION ISSUE NO. 6
TOWNSHIP ISSUE NO. 4

SUBJECT: HOUES OF EMPLOYMENT (ARTICLE 6)

j;Union Last Best Offer:

Township

The work week for firefighters shall be fifty-six (56) hours a
week based on zn average of fifty-two (52) weeks per year.
This shall not be construed as a guarantee of minimum hours
worked per day or days worked per year.

All fifty-six (56) hours per week employees shall work a
twenty-four (24) hour work day beginning at 8:00 AM., and
terminating at 8:00 A.M., the following day. Fach day off
shall be twenty-four {(24) consccutive hours and cach employee
shall work three (3) days In every nine (9) consccutive
calendar days. The work will be scheduled as tollows:
WOWOW 0000 (W-work day, O-off duty day.)

(Add Paragraph C) The annual salary of a firefighter is
based upon a fifty-four (54) hour week.

(Add Paragraph D) The hourly wage for a firefighter for all
purposes of this contract shall be determined by dividing the
annual salary by 2808 hours (54 hours/week X 52 weeks/year).

All other employees shall normally work eight (8) hours per
day from Monday through Friday, inclusive, excluding holidays,
as set forth in this Agreement. This shall not be construed
as a guarantee of hours worked per day or days worked per week.

Last Best OffeE:

The

- April 1,

A.

Award:

Township proposes the following language to the contract, effective
1983:

The work week ‘or firefighters shall be fifty-six (56) hours a week
based on an average of fifty-two (52) weeks per year. This shall
not be construed as a guarantee of minimum hours worked per day

or days worked per year.

All fifty-six (56) hours per week employees shall work a twenty-
four (24) hour week day beginning at 8:00 a.m., and terminating

at 8:00 a.m., the following day. Each day off shall be twenty-
four (24) conszecutive hours and each employee shall work three (3)
days in every nine (9) consecutive days. The work will be
scheduled as follows: W O W O W 0000 (W-work day, O-off-duty day.)

(Add Paragraph C) The annual salary of a firefighter is based
upon a fifty-four (54) hour week.

(Add Paragraph D) The hourly wage for a firefighter for all
purposes of thls contract shall be determined by dividing the
annual salary by 2808 hours (54 hours/week X 52 weeks/year.)

All other employees shall normally work eight (8) hours per day
from Monday through Friday, inclusive, excluding holidays, as
set forth in this Agreement. This shall not be construed as

a guarantec of hours worked per day or days worked per week.

The Last Best Offer of the J Lo \S/{M,p - is adopted.
, ; 1
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LAST BEST OFFER

UNION ISSUE NO. 7
TOWNSHIP ISSUE NO. 5

SUBJEC™: HOLIDAYS (ARTICLE 8)

Union Last Best Offer:

; Section A
No Change

j Section B -~ Revise to read:

Each employee shall receive in addition to his regular pay, annual
holiday pay for thc holidays described herein at the rate of 12

hours pay (12 X 8814aryy each.
pay 2508 )

Holiday pay shall he paid on the first pay after Thanksgiving for
all holidays occurring from the last date of payment.

Employees who leave the department for any reason shall be paid
for holidays occurring from the last date of payment to the date
of termination.

ETownship Last Best Offer:
.

i B. The Township proposes the following changes in holiday pay:
|

Effective 4/1/82 - Each employee shall receive in addition to his
' regular pay, annual holiday pay for twelve (12) holidays at the rate of
;Eighty (880.00) Dollars for each holiday (12 X $80 = $960.00.)

Effective 4/1/83 - Each employee shall receive in addition to his
|- regular pay, annual holiday pay for twelve (12) holidays at the rate of

! Ninety ($90.00) Dollars for each holiday (12 X $90 = $1,080.00.)

! |

|
1
I
i
i
|
;
|

Ef Effective 4/1/84 - Each employee shall receive in addition to his
'| regular pay, annual holiday pay for twelve (12) holidays at the rate of
iiOne Hundred ($100.00) Decllars for each holiday (12 X $100 = $1,200.00.)

‘ 1. The Township further proposes that the second paragraph
'of Article 8 B be deleted from the current contract. That language reads
las follows:

_! In the event a holiday falls on a date

i during which an employee is on sick

H leave, vacation, or furlough, he shall

| not be charged for said day against his
sick leave, or vacation period.

i
|
|

c’_—7 '
i Award: The Last Best Offer of the Im\w is adopted.
. v

-

N

- Concur:

0
|-Dissent:
|




LAST BEST OFFER

JNION ISSUE NO. 8
TOWNSHLP ISSUE NO. 6

SUBJECT: FOOD ALLOWANCE (ARTICLE 5 F)

Union Last Best Qffer:

Article 5, Section E, Relabeled Section D
. ARTICLE 5, SECTION F

F) FOOD ALLOWANCE

Each employee shall be paid a food allowance of $475 annually, to be
paid one~half on the second pay in September, and one-half on the
second pay in March.

Effective April 1, 1983, the annual food allowance shall be $550.00
Effective April 1, 1984, the annual food allowance shall be $625.00.

Should any employee leave the department for any reason, he will
receive his food allowance pro-rated from the last date of payment.

‘Township Last Best Offecz:

The Township proposes the following food allowance:

: Effective April 1, 1982, the employee shall earn a food allowance of
' Four Hundred ($400.00) Dollars annually.

Effective April 1, 1983, the employee shall earn a food allowance of
Four Hundred Fifrty ($450 00) Dollars annually.

Effective April 1, 1984, the employee shall earn a food allowance of
" Five Hundred ($500.00) Dollars annually.

iiAward: The Last Best Offer of the is adopted.

|

“14—-




LAST BEST OFFER

UNION TSSUE NO. 9
TOWNSHIP 1SSUE NO, 7

SUBJEC”: INSURANCES (ARTICLE 14)

Union Last Best Offer:

DROP ALL CURRENT ARTICLE 14 LANGUAGE AND REPLACE ARTICLE 14, INSURANCE, WITH:

A. The Township shall continue to maintain the current Blue Cross/Blué
Shield health insurance, Delta Dental insurance, life insurance and
liability insurance.

B. Effective April 1, 1983, Township will provide insurance for employees
comparable to that currently provided the City ot Plymouth full-time
firefighters., That is, essentially:

1) Health Insurance with Major Medicul and Drug Riders

2) Dental Insurance: 80/20 co-pay

3) Term life :nsurance: 1.5 times salary, double indemnity
4) Optical insurance

5) Short-term disability insurance (6 month)

The Township will not provide comparable long-term disability insurance.

The Township will continue to provide current liability insurance.

Township Last Best Offer:

The Township proposes the following changes to the current Insurance

- provisions of the Contract.

New Paragraph A:

The Township shall. maintain existing Blue Cross and Blue Shield family

. and medical insurance coverage, or equivalent coverage, for all full-time

Fire Department employees and their families. 1In the event that the
Township shall decide o obtain equivalent coverage, it shall first notify
the Union of the equivalent coverage that is available. In the event

that the Union shall dispute that the coverage is equivalent, the parties
shall select an arbitrator to decide the issue of equivalency of coverage
only. In the event that the parties cannot agree as to an arbitrator, a
request will be submitted to the Amerlcan Arbitration Association for the
appointment of an arbitrator to decide the question of equivalency.

New Paragraph C:

The Township shall pay the premiums to provide Blue Cross and Blue
Shield Drug Rider-Prescription Drug Group Benefit Series PD-87(50-535)
($2.00 deductible) or equivalent coverage for all full-time Fire Department
employees.

Delete Paragraph E.

New Paragraph I':

Within 60 days of the date of award of this contruact, the Township shall
pay the premlums to provide the Delta Dental Basic Plan - 807 Class I,
50% Class 11, 50%Z Class 111 or equivalent coverage jor all full-tlme Plre
Department cmployees and thelr familics.

|

Award: The Last Best Offer o! the %/MO”M Is adopted.
— gl gl f
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© Concur : ///‘ // /’

- f
Dissent: (piy{//
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LAST BEST OFFER

UNION 1SSUE NO. 10
TOWNSHIP |SSUE NO. 8

SUBJECT: RETIREES' BLUE CROSS (NEW ARTICLE)

Union Last Best QOffer:

:In Addition, Add to Article 14, Insurance

'I C.

Award: The Last Best Offer of the [ 1 >t ) is adopted.

Concur: ,/ﬁﬁ;ﬁlijj:/ ,/z’/zc__

The Township will provide retlrees (those who leave the Department
after twenty—-five (25) years of serviee) and thelr spousces with
health insurance comparable to that provided full-time employces,
The Township will also provide term tlle insurance for retirees ot
not less than $2,000.00.

Township Last Best Ofter:

The Townshlip does not proposce to provide this beneldit.

=

pissents %}QG\()UM,
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JLAST BEST OFFER

UNION ISSUE NO, 11
’ TOWNSHIP ISSUE NO. 9

SUBJECT: PERSONAL DAYS (NEW ARTICLE)

'l Union Last Best Qffer:

- ADD AN ARTICLE "PERSONAL DAYS" AND RENUMBER IN NEW CONTRACT

Personal Days

Annually, cach full-tiwe firefighter shall be entitled to two (2) duty
days (24 hours each) of personal leave to be taken in a minimum of
eight (8) hour segments. Imployees must request personal leave time
twelve (12) hours prior to its becoming effective except in the case
of emergency. Personal leave taken will be charged against employee's
accrued sick leave.

Personal days may not be used to extend a vacation period.

!rTownship Last Best Offer:

The Township does not propose to provide this benefit.

Award: The Last Best Offer of the is adopted.

T
sl

- Concur:

' Dissent:




LAST BEST OFIER

UNION ISSUE NO. 12
TOWNSHIP ISSUE NO. 10

SUBJECT: VACATION TIME (ARTICLE 9)

Union Last Best Offer:

"AMEND TO READ:

'A. Each full-time employee shall earn annual vacation leave in accordance

with the following schedule:

1 to 4 years of service ..iviieiissirinreservrnessineons 6
5 to 6 years of Service ... iiiiiii ittt 7
7 to B years of ServiCe .vievevinesann Ch bttt 8
9 to 10 years of service ......... Crireear e Chaa e 9
11 to 12 years of service ...t 10
13 to 14 years of Service ....ii.viiiiiieneninennannenn 11
15 to 16 years 0f ServICe .iueetitvernnrrnrsennaroonsanss 12
17 years of service and over...... ... ittt 13

B. No Change

C. No Change

D. No Change

E. No Change

F. No Change

G. No Change

“H. No Change

~I. No Change

~J. No Change

'K. No Change

%{Township Last Best Offer:
i 1
. The Township proposes no change in current vacation-time benefits.

days
days
days
days
days
days
days
days

:3Award: The Last Best Offer of the 'ﬂiﬂZ;(AJrg is adopted.
//__,/ \HM__/
R e
!'! //‘ -
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LAST BEST OFFER

UNION ISSUE NO, 13
TOWNSHIP ISSUE NO. 11

SUBJECT: SICK LEAVE AND DISABILITY PROGRAM (ARTICLE 11)

Union Last Best Offer:

Union proposes no change in current contract language, and at the close
of the hearings, withdrew the proposal it made on this item earlier durlng
the course of the Act 312 hearings.

Township Last Besgt Offer:

The Township proposes the [ollowing changes to the sick-time provisions
of the current contract:

New Article 11;:

. A. All the employees on the payroll the first day of the month shall
. earn eight (8) hours Sick Time Leave per month. All unused sick hours shall
~remain in a Sick Time Accumulation Bank. 1If an employee is off due to

sickness or injury, he shall have any available sick hours deducted from
"his Sick Time Accumulation Bank for all work hours missed due to illness
tor injury.

_ B. Effective January 1, 1984, all hours in excess of 780 on January lst
. of each year shall be paid off at the then prevailing hourly rate on the
“second payday of January.

Paragraphs C and D of the old Contract remain unchanged.
Paragraph H of the o0ld Contract becomes Paragraph E.
Paragraph I of the old Contract becomes Paragraph F.
Paragraph J of the old Contract becomes Paragraph G.

g H. All hours in the Sick Bank on April 1, 1983, shall be divided by
two. All hours in excess of limit described in Paragraph B above shall

. then be paild at the then prevalling hourly rate for the given employee.

~All remaining hours shall continue in the employee sick bank. Effective

April 2, 1983, any employee terminating shall be paid at the rate of 100

percent of his then prevailing hourly rate for all hours in his sick time

accumulation bank on his date of termination.

I. Effective April 1, 1983, the Township shall provide the Disability
Benefit as described in appendix A or the equivalent as can be provided
through a carriler.

Delete Paragraph K of the old Contract.

Delete Article 12 "Termination Pay' of the old Contract, as 1t has
already been addressed in Paragraph H above.

Award: The Last Best Cffer of the ”TerHJH1 is adopted.

- Concur:

Dissent: /// ,///é ' ;;;1‘f:mmﬂ
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LONG TERM DISASILITY BONEFIT

Meximum
Morthly Morthly Etimination
Benefit Renetit Perlod
66 2/3% ot everage £2,000 o Deys

monthly earninos (1)

Fetanl 1 tation

Renet |+

LT Senefit Less BOY of
(ross Momtnly Earnlngs

Maximum Curation tor Lono Terr Disabllity Benefits

Age of Clalmant a2t the Coamplet lon teneftt
of +he benetit eliminstion per od _ Duration (2)

Unger 60 = ==---==rw-o-ssomsesmoos Te Aoe 65

60 but less than 65 ~=-=-----——mecrmmmmeee 6C ronths

65 " " "0 rmmmmm e e e To koe 70

Rene! 1+ Inteorz*ion
Per oent of Secl at : Minimur
Earnings Secur ity (£) Bene it
{2) (3) €«

(1) “Aversoe Morthly Earnings" means tne insuec's recular becic pev curinc the
rorth the [nsurec worked iust oricr o *ne stort of disabllity, zlus & ronthiy
aversoe ot zny conrlisslons paic him In *ne 24 renths or time ercioyers, it
less, just orlor fu the start of clsablil+y. Overtlime pay, benuses, enc
other specle!l compensatlons are excluoec.

{2) Thls benetlt 1s limlted to 24 monthns tor ciszbllitles due to mertel 1llness,
alconclisn o oruc sadictlon. Hospltel confinerernts of more tner 14 deys oo
nat count towarc thls maximym. '

(%) LTD benefi+s ano “other benefits™, Including Scclel Security Fens’its, shel!

(L)

not exceea 66 2/33 of the Insurec's Averzge Monthly Earnlings (7C5) 11 gny of the
Insurec's oepencents sre etlcible fo receive Suclat Securlty Een=ilts), except
tor sny minimum benetlt. : '

This recuctiocn will not Include any cost of I1vine Increeses unoer the Feoerel
Soctel Securl+y Act (42 U.S.C.A, L 301), 11 the caat of tlving Indreese occurs

while *he Fler's benefits are oeyolle.

APPENDIX "A™"
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FREM L M

Monthty Unit Number ot

Renefl+ FPrenlom Unl+ts

Long Term
Disabilfty $1.23 pzr $100 59,950
of cove-eo poyroll

Total Monthty Premium
Totsl Annua! Prerium

Momtnly

Premlums

$ 737.39
§  737.39
$E,BL0.6R

The rates shown on thls page are bzsed on the Intorrmetion clven Renetlt Trust Lite anc

essumes alf perscns wil| be tnsureo for the emounts tor which they are ellalble. Thesse

rates wll) spply for the {lrst yeer providec {1) *he dote for those emcloyees who are
enrol led on the ef fective dote [s the seme as the ocets. provided for oreparing this

quotstion and; (2} the plan ot [nsurance becomes ettect!ve wlthin three months of the

fssuve dote shown on the flrst pege of thls proposeal.

APPENDIX "A"
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This proposs! 1s Issued subject o the unoerstendino that:

1.

only sctlive, eliglble, fuli-time employees shall be enrclied for the covernoe
descrIbec herein; )

the employer contrlbutes 1000 of tre cost tor errloyees only;

the tinal rete wI11 be determined by *ne soe, sex ancd cccupatlonal oete ot the

actun! enrcl Iment;

coverea poyrall ts defined en the Insurec erployee’s montnly esrnlincs up to e

max|Imum ot $Z,090,

APPENDIX "A"
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GENERAL PROVIS JDINS AND ADDITIONAL . ORMATION

The rates in this proposal are based or the benefits requested for eligible persons and the infor-
mation given to Benefit Trust Life. In order for the plan to take effect, at least 75% of eligible
persons and their dependents must be insured {(100% of the group must participate if the
coverage is noncontributory). This propoesal is valid for 3 months from the date issued.

The provisions outhned in this proposal are based on standard contract provisions of Benefit
Trust Life. The contract will govern all conditions of coverage and payment of benefits. The
premium rates contained in the contract are guaranteed for one year.

This proposat is considered 1o conform, and any subsequent contract will be amended to con-
form, with all minimum requirements of the state in which it i1s issued (for delivery).

DESCRIPTION OF TERNV S

The contract will define pertinent terms in detail. For purposes 01 clanty in this proposal,
however, several terms are described below.

An “insured’’ is an employee who ts working full time, atteast 30 hours per week {or
is a member in good standing of the group} on the date the Benefit Trust Life plan
becomes effective or who later hecomes an employee or member of the group. All
such persons must be ehgible for coverage, complete any spectfied period of service,
and their premium must be paid.

A person eligible for coverage as a ‘'dependent’’ shall include: (1) the insured’s
spouse and {2) the insured’s eligible child or stepchild who ts under the imiting age
shown in the General Provisions, resides in the insured’'s household angd who 1s
dependent on the insured for mo’e than 50% of his support. A child of divorced or
legally separated parents will be considered the eligible dependent of the parent who
supports him in accordance with the Internal Revenue Code; (3! a3 covered depen- .
dent who has reached the limitirg age and atl thal ume 1s incapable of garning his
own living due 10 physical or mental handicap.

The “"prevailing fee'  1s the amount most often charged for a service or supply ot the
amount mast often charged in the same area for a comparable service or supply by
providers with similar training angd experience. whichever is less '

“"Nonoccupational” sickness or irjury means one for which the irsurec 1s not eligible
for Worker's Compensation, Occupational Disease Act or Law, o1 similar benelits.

Masculine pronouns in this propcosal willinclude the feminine.
prop

Gen. Prov & Inf

APPENDIX "A"
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LONG TERM DIS/ ILITY BENEFIT

This benefit provides an income if a prolonged disability keeps an insured away from work. An
insured who is disabled due to sickness or injury is paid the monthty benefit as shown in the
Summary of Benefits.

Coverage

The disability period begins the first time the insured is rested by a physician for covered
sickness or injury that prevents the insured from working. After the elimination period. the
benefit is paid for up 10 24 months while the insured is neither able to do his regular job nor
doing any other work for wage or profit. After 24 months, the benefit continues tf the insured is
unable to do any work for which he is, or becormes, qualified by reason of education, training or
experience nor doing any other work.

The maximum duration for which this benefit is payable is shown in the Summary of Benefits.
The insured must be under the care of a physician 10 receive this benefit,

Recurring Disability

The insured may qualify for the maximum benefit repeatedly. provided he has returned 1o work
for at least oneday following a disability, becomes disabled by a different condition. and again
satisfies the elimnation period.

It disability is due 10 the same condition, the balance, if any, of the unused benefit will be paid
Afler 6 consecutive months of active full time work, a new benefit perniod will begin, during
which the elimination penod must be satisfied.

Waiver of Premium

Premium for this coverage is waived for an insured who is collecting benefits under this
coverage.

Benefit Integration

An insured’s benefit, as shown in the Summary of Benefits, for any calendar month will be
reduced by “‘other benefits’’ available tc the insured during that month. “"Other benefits'' shali
only include Social Security benefits, any government disability plan benefits, benefits derived
from Worker's Compensation and similar laws, wages or any other form of compensation. An
insured’s Long Term Disability benefit for any calendar month will never be less than the
minimum benefit amount If such an amount is shown in the Summary of Benefits.

Any lump sum awstd paid to the insured from any source of “"other benefits™ wili be converted
10 @ monthly equivalent for purposes of determining the monthly benefit reguction.

Pre-Existing Conditions

This benefit is not paid for disability which begins during the first 12 months of an insured’s
coverage if it1s caused by a pre-existing condition. A pre-existing condition 1s an injury or
sickness which began prior to the insuredd’s effective date, except one 1or which there has been
no treatment for 8 3-consecutive-month period which ended after the effective date.

These limits are eliminated or reduced for a person insured under the Employer’s or Assured’s
prior long term disability ptan, if the insured had continuous coverage under both plans. inthis

case, the limits {or pre-existing conditions apply from the date the insured became covered
under the prior plan.

Exceptions

No beriefits are paid for disability which results from intentionally self-infiicted injury, suicide,
felonies, illegal occupations. wars or riots.

LTD

APPENDIX "A"
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LAST BEST OIFFER

UNION TSSUE NO. 14
TOWNSHIP TSSUE NO, 12

SUBJECT: RESIDENCY (ARTICLE 20)

Union Last Best Offer:

AMEND ARTICLE 20 TO READ:

A.

Township

All employees hired after April 1, 1976, shall, as a condition
of continued employment, be residents of and reside within the
geographical limits of the Charter Township of Plymouth or be
residents of the area, and reside within seven (7) miles from
the nearest boundary line of the Charter Township of Plymouth.

The Township may, in its sole discretion, employ new employees
without regard to the requirements of Paragraph A of this
Section, provided that such new employees become residents of and
reside within the geographical limits of the Charter Township of
Plymouth, or within seven (7) miles of the nearest boundary

line of the Charter Township of Plymouth, within nincty (90)

days after successfully completing the probationary period of
employment,

No Change

Last Best Qffer:

The
Contract.

Township proposes no change in the residence requirements of the

Award: The Last Best Offer of the (/L***431¢ is adopted.

/7/ 7
Concur: ot g ,

> = J

d

Dissent:
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LAST BEST OFFER

UNION ISSUE NO. 15
TOWNSHIP ISSUE NO. 13

SUBJECT: SAFETY MANNING (NEW ARTICLE)

Unlion Last Best QOffer;

Add an Article 30, Safety Manning, and Renumber Articles 30, Scope of
Agreement, and 31, Duration of Agreement, accordingly.

~ ARTICLE 30

There shall be, at all times, a minimum of four (4) full-time
firefighters on duty during any normal twenty-four (24) hour
shift. Two (2) shall be on duty at Station One and two (2)
on duty at Station Two.

Township Last Best Offer:

- Award: The Last Best Offer of the

.| Concur:

The Township does not propose to provide this benefit,

—7
is adopted.

U
S

Dissent ;
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LAST BEST OFFER

; UNION ISSUE NO. 16
TOWNSHIP TSSUE NO. 14

SUBJECT: TRADING OF DAYS (ARTICLE 7)

i;Union Last Best Offer:

. Subject to the needs of the Fire Department and the authorization of the
Fire Chief, employees shall be permitted to voluntarily trade work or off-
duty days in any increment of time with employees of the same rank, with
“twenty-four (24) hours advance written approval of the Fire Chief. Such
approval shall not be unreasoconably withheld. Trades outside of rank are
“subject to departmental approval. The twenty-four (24) hour period may

. be waived in cmergency situations by prior or subsequent written approval
~of the Fire Chicf.

| The substituted employee shall assume the seniority and duties of the
f;man replaced. After the trade forms have been signed by both parties, the
|.employee who agrees to work for another employee is responsible for the
!Efulfillment of all duties and responsibilities as though he were regularly
' scheduled to work that day. This 1s to mean that the cmployce shall be
i' subject to disciplinary action under the rules and guildelines of Act 78,
ifof 1935, as amended, and the Working Agreement between the Charter Towﬁghip
i:of Plymouth and the Charter Township of Plymouth Professional Firefighter's
E!Association, also known s Local 1496, in the event that sick leave is
iiabused and used in a manier so as not to comply with Article 11, Paragraph I,
|

2 The trading of days shall in no way affect the Township or the employees
l'as to the salary or frinze benefits for which the Township is responsible

! All employees who trade days with the approval of the Fire Chief shall
~enter into the following apreement:

The members of Local 1496 have agreed that they will be responsible for ;

‘}is repaid within the sam2 calendar year. Further, the Union has agreed that
|| the Township will not be liable to pay overtime.

Eg Further, the members of Local 1496 and the Township, do hereby agree
i;that the party who agrees to work for another party, is hereby responsible

|: for the fulfillment of all dutles and responsibilities as though he were
['regularly scheduled to work on that given day. This is to mean that the

i employee shall be subject to disciplinary action under the rules and

guidelines of Act 78, of 1935, as amended, and the Working Apreement

between the Charter Township of Plymouth and the Charter Township of Plymouth
Professional Firefighter's Assoclation, also known as Local 1496, in the

| event that sick leave is abused and used 1n a manner so as not to comply

twith Article 11, Paragraph 1.

h I, , hereby agree to work for
i {(Name )
|
y ON for
(Name) (Date)
from ko '
4 (Number of Hours) (Starting) (Ending Time)

I understand that 1 will be responsible for the fulfillment of all
i duties and responsibilities as though I were regularly scheduled to work
' on the above-listed date.

| (Signature of person agreeing to work)

(Date)

~28-




. Comments:

I, , hereby agree to repay this time
(Name )

. within the calendar year.

(Signature of person trading time)

(Date)

I, Larry F. Groth, Fire Chief, hereby authorize/deny the above-requested
trading of time.

(Signature of Fire Chief) (Date)

Received in the office of the Fire Chief on

(Date) {Time)

~Township Last Best Offer:

The Township propcses the following language to the current Contract
with regard to trading of days:

Subject to the needs of the Fire Department and the authorization of the
Fire Chief, employees shall be permitted to voluntarily trade work or off-

" duty days with employees of the same rank. Trades outside of rank are
' subject to departmental approval. Unless otherwise approved by the Fire

Chief, time may be traced in increments of no fewer than twelve (12) hours
with 24 hours advance written approval by the Fire Chief. The twenty-four
(24) hour period may be waived in emergency situations by prior or subsequent
written approval by the TFire Chief.

The substituted employee shall assume the seniority and duties of the
man replaced, subject to the Chief's approval. After the trade forms have
been signed by both parties, the employee who agrees to work for another
employee is responsible for the fulfillment of all duties and responsibilities
as though he were regularly scheduled to work that day. This is to mean that
the employee shall be subject to disciplinary action under the rules and
guidelines of Act 78, of 1935, as amended, and the Working Agreement between
the Charter Township of Plymouth and the Charter Township of Plymouth
Professional Firefighter's Assoctation, also known as Local 1496, in the
event that sick leave .s abused and used in a manner so as not to comply
with Article 11, Paragraph 1.

The trading of davs shall in no way affect the Township or the employees

. as to the salary or fringe benefits for which the Township is responsible

or the employee is due,

All employees who trade days with the approval of the Fire Chief shall

. enter into the following agreement:

Unless otherwise approved by the Fire Chief, time may be traded in

. increments of no fewer than twelve (12) hours, with twenty-four (24) hours

advance written approval by the Fire Chief. The twenty-four (24) hour
period may be walved 11 emergency situations by prlor or subscquent written
approval by the Flre Calef.

—9G-




The members of Loca. 1496 have agreed that they will be respousible for

.:keeping the records of time traded, and seeing to it that time traded is
. repaid within the same calendar year. Further, the Union has agreed that

“the Township will not be liable to pay overtime.

Further, the members of Local 1496 and the Township do hereby agree
that the party who agrees to work for another party is hereby responsible
for the fulfillment of a’l duties and responsibilities as though he were

. regularly scheduled to work on that given day. This is to mean that the

employee shall be subject to disciplinary action under the rules and

- guidelines of Act 78, of 1935, as amended, and the Working Agreement Between

the Charter Township of Plymouth and the Charter Township of Plymouth

 Professional Firefighter s Association, also known as Local 1496, in the
" event that sick leave 1s abused and used in a manner so as not te comply

- with Article 11, Paragraph 1.

I, , hereby agree to work for
(Name )
on for
(Name) (Date) (Number of Hours)
- from te
(Starting) (¥nding Time)

I understand that I will be responsible for the fulfillment of all duties
and responsibilities as though I were regularly scheduled to work on the

 above~listed date.

(Signature of Person Agreeing to Work)

(Date)

I, , hereby agree to repay this time within the
(Name)

calendar year.

(Signature of Person Trading Time)

(Date)

1, the Fire Chief, hereby authorize/deny the above-requested trading
of time.

(Signature of Fire Chief) (Date)

Received Iin the off:ce of the Fire Chief on

{(Date) (Time)

Comments;

— ’ .
. Award: The Last Best OfZer of the l grug}qrﬁ&ts44l is adopted.
w

Concur: | Léié:g v Fa(/

e 4’_

Dissent///,ﬁ (’»“./ ¢ ,// (v-fCZ“h
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LAST BEST OFFER

UNION ISSUE NO. 17

| TOWNSHIP TSSUE NO. 15

SUBJECT: VACANCLES (NEW ARTICLE)

: Union Last Best Offer:

" ADD AN ARTICLE ENTITLED "VACANCIES" NUMBERED ACCORDINGLY TO READ:

¥ The Township will maintain current eligibility lists (as provided .
' by Act 78) for all positions in the Fire Department. The Township
retains authority to decide whether vacancies will be filled.

. Township Last Best Offer:

The Township does not propose to maintain continuous eligibility lists.

' Award: The Last Best Offer of the iZ’tﬁ!thf! ; F is adopted.
| -,
Q%KQ«»

-
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LAST BEST OFFER

UNION ISSUE NO. 18
TOWNSHIP ISSUE NO. 16

SUBJECT: UNION ACTIVITIES (ARTICLE 2)

‘Union Last Best Offer:

B. An officer of the Union, or his designated representatives, shall
be afforded reasonable time during regular work hours, without
loss of pay for the processing of grievances and enforcement of
this Agreement, provided that this does not interfere with or
disrupt the efficilent fire suppression and/or rescue operations
of the Fire Department. The Union shall notify the Township of
the names and title of their representatives within one (1) week
alter his appointment. No representative will be permitted to
act as such until the Township is advised that the person has
become a representative.,

An olllcer of the Unton shall be allowed time otl to attend,
(with pay), the Michigan State Fireflghters Assoclatlon Bl-annual
Convention and/or the International Firelighters Association
Convention. Other employees may use vacation days or trade

days to attend the aforementioned Conventions.

C. (Add new Paragraph C and renumber the remaining Paragraphs
accordingly)

The Union in contract negotations may be represented by employees

in the bargaining unit, not to exceed four (4). In addition, the
i Union may be represented in contract negotiations by counsel and
X State or Internatlonal Union representatives,

Union representatives shail be allowed reasonable time during
regular working hours, without loss of pay, to participate in
uf contract negotiations,

F. Members of the Union shall not be required to work on, work at,
or perform jobs, details, or duties which are normally performed
by the skilled trades unions, such as Painters, Carpenters,
Masonry, Electrical, Plumbing and Heating Unions covered by
the Wayne County AFL-CIO Council; however, this shall not
exclude customary housekeeping and other duties normally
performed by the firefighters in and around the Fire Stations,

| such duties including, but not limited to, cutting grass, shoveling

! snow, taking inventory, waxing floors, etc., nor shall it exclude

2 the routine cleaning, repair or maintenance of firefighting

I equipment.

sl
|
|
1

, Township Last Best Offer:

| l
| The Township proposes the following additions to the contract in the

‘tarea of Union activities:

|

: B. An officer of the Union, or his designated representative, shall be

‘lafforded reasonable time durlng regular working hours, without loss of pay,

I!for the processing of grievances and enforcement of this Agreement, provided

| that this does not interfere with or disrupt the efficient fire suppression
'and/or rescue operations of the Fire Department. - The Union shall notify the

"Township of the names and titles of their representatives within one week

!'after their appointments. No representative will be permitted to act as

|:such until the Township is advised that the person has become a representative.




_ An officer of the Union, or hils designated representative, shall be

. allowed time off to attend, without pay, the Michigan State Firefighters

' Assoclation bi-annual Convention and/or the International Firefighters
“Association Convention, subject to the manpower requirements as determined
by the Fire Chief. Employees may use vacation days or trade days to attend

" the aforementioned Conventions,

_ C. (Add new Parapraph C and renumber the remaining Paragraphs
accordingly.)

1. The Unior in contract negotiations may be represented by

: employees in the bargaining, not to exceed three (3). In addition, the
-Union may be represented in contract negotiations by counsel and State or
International Union representatives not to exceed two (2).

2. Onc Unlon representative shall be allowed reasonable time
during regular working hours, without loss of pay, to participate in contract
negotiations, unless such participation would delete the duty roster below
four (4) firefighters, in which event the Union Representative must arrange
to have his position filled with a suitable substitute. The substitute shall
not be paid any wages cr fringe benefits for this "fill-in" time.

. F. Members of the Union shall not be required to work on, work at, or
 perform jobs, details, or duties which are normally performed by the skilled
' trade unions, such as Fainters, Carpenters, Masonry, Electrical, Plumbing

. and Heating Unions covered by the Wayne County AFL-CIO or the Michigan

- AFL-CIO Council; however, this shall not exclude customary housekeeping

I and other duties normally performed by the firefighters in and around the

| Fire Stations, such duties including, but not limited to, cutting grass,
shoveling snow, taking inventory, waxing floors, etc., nor shall it exclude
the routine cleaning, repair or maintenance of firefighting equipment.

o /’7 ' '
Award: The Last Best Offer of the ,W is adopted.

i Concur:

77
Dissent: e 2”;4%%/€:w
o
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LAST BEST OFFER

UNION TSSUE NO. 19
TOWNSHIP ISSUE NO. 17

SUBJECT: MANAGEMENT RIGHTS CLAUSE (ARTICLE 3)

'l Union Last Best Offer:

y
' Union proposes no change in current Contract language.

ETownship Last Best Offer:

The Township propcses to add the following language to the current
Contract:

F. (Add new Paragraph F and renumber the remaining Paragraphs
accordingly.)

, To determine the number of ranks required and the number of persons to
‘i serve in each rank.

Award: The Last Best Offer of the 1(}&g}p{£&£ﬁiflu_ is adopted.

e (.

i Concur:

' Dissent

YA




] LAST BEST OFFER

v UNION ISSUE NO. 20
TOWNSHIP ISSUE NO. 18

SUBJECT: ON-THE-JOB INJURY (ARTICLE 13)

EEUnion Last Best Offer:

Unlon proposes no change in contract language.

: Township lastl Btui} UI_[ELr;

The Townshlp proposes the lollowling chinges to the current Contract:

New Paragraph C2:

3 Compensation for injury on the job shall be at the same rate as the
~employee's basic wage rate. In no event shall the Township be responsible
i to compensate the injured employee beyond one year from the date of injury.

New Paragraph C3:

5 That portion of the employee's basic wage rate NOT covered by Worker's
' Compensation Insurance Law shall be paid by the Township for no longer than
. one year from the date of injury. All other benefits, except for prorata

li earnings of food and clothing allowances and sick-leave earnings, shall be
' continued while on injury status, but in no event for longer than one year
. from the date of injury,

I

. Award: The Last Best Offer of the is adopted.

3

' Concur:

| —— »

; s
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.- Dissent: 7
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STIPULATED AWARD 1

j;ARTICLE 17 - PROTECTIVE CLOTHING AND (UNIFORM ALLOWANCE, p. 18)

A. The Township will provide each new employee with one
(1) fatigue jacket with patches upon beginning employment
with the Charter Township of Plymouth Fire Department.

!:AWARD: The above provision is awarded by way of Stipulation of the Parties.
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STIPULATED AWARD 2

ARTICLE 27 - PROFESSIONA". QUALTFICATIONS, p. 24

D. All employees, when directed by the Townshlp, must satisfy
the mandatory training requirements and minimum certification
requlrements established by State law for ambulance attendant,
ambulance driver, ambulance attendant-driver, and State
Class "B" license. The Township may schedule employees on
a forty (40) hour-a-week basis for purposes of satisfying the
training and other requirements set forth in this Section D,
and the Townshi) will not pay overtime for such forty (40)
hour-a-week training. The Township will pay for the cost
of tultion and lLooks. Employees shall not suffer a reduction
in pay or benefits while participating in said training.

E. (Add Paragraph 2, p. 25) Platoon training may be conducted
amongst each Individual platoon Monday throuph Friday,
1:30 p.m., until 3:30 p.m., except on holidays when
no training occurs. All on-duty personnel will participate
in the scheduled training sessions. On-duty scrpeants will
be responsible to conduct the training class as set forth
by the Fire Chief. This does not resctrict specialized
training which may be scheduled at appropriate times.

AWARD: The above provision is awarded by way of Stipulation by the Parties.
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