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This arbitration préceeding was conducted pursuant to the

* % % % ok % ok % ¥

| Police—Firefighters’ArbltrationvAet, (Act;No.y312, Public Acts
of 1969, as amended). -A hearing was held‘ih‘Mt. Pleasant,
; Michlgan on July 17 1974.  Under arrangements agreed to at the‘
'hearing, the Firefighters flled its brief dated July 25 1974,
The City responded with its brief dated Angust 15, 1974 and the
vf]Fire Figbters filed its final and‘reply brief dated August‘22,

1974,
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No issue of;arhitrability was raised. No question was raised:
as to the legality or authority of the arbitration panel tobdeter?
3 mine the isSues:presented. fTime 1imits were exteﬁded as required
to meet the restrictions of the statute. ’

On Augdét 8 1973 the Mt. Pleasant Firefighters' Assoc1at10n
notified the CltY of Mt. Pleasant that they desired to commence
inegotlatlons for a labor agreement covering the calendar year :

1974. Negotiations started September 12, 1973. 1In due course a
mediator was called in. On: February 21, 1974, the Union, through-
'coﬁnsel requested binding arbitration under Act 312 of the Public
Acts of 1969, Act 312 as amended.

>The;Statute”reqdires thattatkorrbefore the conclusion of the
hearingfthe arbitration panel shall identify the economic'issues‘
in dispute and direct the parties to suhmit‘their last offers of
settlement as to eaeh econemic~issues;' The panel must adopt the last
offer of settlement which in its opinion coﬁplies‘with~the épplicable
o factors involved.” As to those issues declared to be non-economic,

the normal arbitration procedure applies.

' ARTICLESLMUTUALLY AGREED UPON BETWEEN THE PARTIES
.- FOLLOWING EXCHANGE OF LAST BEST OFFERS

Follow1ng receipt of the Last Best Offer brief by the Associa—
“tion and the brief submitted by the City, there were clauses which
the City was willing to accept,fand‘therefore*ere of course included

as part‘of the Contract by the unanimous concurrence of the panel.




They are Issues 1 - 3.
Issue No. 1 A, Article 15, Working Hours, Section 2, is elim-

inated in its entirety, -and substitute therefor
the following

The wage rates set forth herein shall commence
‘ at.12:01 a.m. January 1, 1975, and end at 12: 00
o midnight, December 31, 1975.
,llssuedNo. 2 B. Termination, Modifioation
This agreement shall continue in full force and

effect until 11:59 p.m. December 31, 1975..

IssuexNo£}3 - F. Article 17, Sectiou 2, '0Overtime -shall read as follows:

- The overtime rete shall be 1-1/2 times the straight'
time pay rate.
The panel in reuiewiug”items mreSentedv through briefs andb
: arguments must be guided by the provisions of the statute and, of
course always keeping in mind the role of ‘the firefighters as wellras
all the other citizens in the City of Mt. Pleasant, Michigan.
| - The proposals were lettered or numbered differently in each brief

presented. They will be identified as presented.

‘Issue No. & Association Proposal B

The proposal for this new. sectlon was not raised
during negotiations and is not recommended for this

Contract by the Chairman.

Mr. Barren concurs, Mr. DeGuise dissents.



Issue No,'G‘\\

¢

‘Association Proposal C, Article XVII' Section 1

11;This is a leglslative matter . and proofs were not

offered to substantiate it.

 Mr. Barren cqnéurs,'Mr.*DeGuise.dissents,

Association,Proﬁosal E, Standby Pay,tSection 1,

Union requests its elimination. The City requests

- the folloﬁing language:

ARTICLE XIX STANDBY AND CALL PAY

Employees on Standby time by employer request,

. shall be compensated at the rate of two hours pay

per duty day, three hours per duty day falling on
Saturday, Sunday and holiday. 1If worked, standy
time plus actual time worked shall be paid. City
and Union Township residency is required to be
eligible for standby. Standby will be equalized
among eligible employees.

Seéfion 2 An employee cailed back to work outside

of regular hours shall receive three hours' straight

~time as a minimum or double time for actual hours

worked, whlchever is greater,

The language then clearly means that an individual on standby must

be readily accessible to prompt return to the station, and the area

contained thereln is the area of Unlon Townshlp. In effect, county- .

wide residency is the Quallflcatlon.

Mr. Barren concurs, Mr, DeGuise dissents,

Issue No. 7

Assoc1at10n Proposal G, Article 26, Section 4,
Duty Officer

This'is méielyba matter of up~dating the 1aﬁguage in

the Contract to read:



The duty officer concept will not be discontlnued
during 1974 and 1975, except by mutual agreement of
local 1623 and the employer.
Only for the Teason set forthrin,the Employer's‘brief does the
Chairman have the City member dissenting.

MI. De@gise concurs, Mr. Barren dissents.

Issue No. 8 ‘fc;.o'rHI_Nq‘ﬁALLQWANCE

R
yundef tﬁé’pfeseﬁt Cdntract, the City provides’éli

,‘“wbgk and,dgess;gniformsvthat the eﬁployees are.

L requitedgtb‘wear;‘ The employees are given $75.00
for cléaning, repair and~géneral'maintenance of
/theseVQniforms,Vhich afe’provided by the City.,_The
City maintains'thét if'the’cléaﬁing'and maintaining

of uniforms does cost.$100.00 per year, the City
wquid wﬁﬁt the Union persomnel to returnvtheir worn
iunif‘orms”,t‘:hen:th‘ey request replacement érticles.‘
Tﬁe'Assogiation submits thdt for Articlg 26,
’ General, Section 3, ﬁniforms,;substitute the following:
.The employer will continue to furnish all work A
~and dress uniforms that the employees are required
to use. February 1 each year, the sum of $100
shall be paid to each employee to provide for the

cleaning and repalr and general maintenance of
personal items of unlform issued te him.

On the basis of expanding expenses and,know1edge gained as to the
practice in neighboring and sim;lar éommnnities, the Association's

language is granted. i .

Mr. DeGuise concurs, Mr. Barren dissents.



Issue No. 9 DUTY OFFICER PAY
In‘itSabrief the Union conceded that it did not
submit'any direct evidence on the question of pay
kfor the Duty Officer. It maintains that neither
:3\‘ did'the city. Itbargues that on that basis, there
\fsﬁould'be no>change in;the status of the Duty

~Officer, nor the pay received by‘the Duty Officers. -
The position of the City on this issue as presented -
to the panel is as follows:
'(A), Article XVII, Overtime, Section 5: Pay for
the responsibility as duty officer, when performed,
shall be $2.50 per duty day to be paid with over-

e : time on the payday following the end of the first

pay period of each month to six fire equipment
operators designated as qualified to perform the
responsibility.

The statement presented is as outlined above, and under the last
best'economic offer concept as set forth in the statute such language
is awarded to the City.

‘Mr. Barren concurs, Mr. DeGuise dissents s

In the matter of Compensation, as to Article XVII, Compensation,
Section 1, the City's last best eéonomic'offér/is; thét all wage rates
shall piovide that hourly wages shall be expressed in whole dollars
and cents per hour. It reads as follows:

FIRE EQUIPMENT OPERATOR: (per hour)

'START 6 MOS. 1 vear 2 years 3 vears
$3.26 $3.35 $3.43 $3.60 $3.78




Issue No. 16
It;is:the positioﬂ of the City that the-exhibits offered by

the parties showvthaﬁ the‘firemen of Mt. Pleasaﬁt compaté favofable
with the eqz}oyment of firemen in camparable communities for wages
to be paid in 1974. It says further that the overall compensation
ofﬁfiremeny1s>commensurate with that of the employges in the City. R
- It argues that‘the Union proposal Wbuld have‘the effect of placing a
disproportionate wage increase in ﬁhe eight‘man fire department with
~d resulting impact on the large Mt. PleéSan£ Police Officers' Associa--
tion and the large# AFSCME 1606. | |

The Union's position in regard to compensation is that the fire-

S

ﬁag?s standard work week is 56 hours per week and 2,912 hours per
year, as compared to the traditional 40 hour week‘andv2,080 hours for
othef‘city employees. It notes that overtime for firemen does not
staft ﬁntilsafter 24 consecutive hours oﬁ the jbb, or after 56 hours
in any work week.’ The Uﬁion‘argueS'that these hours worked by firemen
amount to 407% more than ény.éther Mt, Pleasant city employee. “
The Upion contends that‘ig 1973, every municipal embloyeé for the
City of Mt. Plgasant, other than a,ciefk and a clerk-typist, and the
léwest laborer, receiﬁg@ a higher‘hourlﬁ rate than.the fireman and
argues for 1974, if the Association's offe£ is aﬁarded, evéry empioyee
“excépt a clerk,tclerk—;ypist, and‘the 1oﬁest laborer, will receive a

higher hourly rate than the firemen, if the firemen's increase is

-

~



averaged over two years. The Union contends that ﬁhe raté of pay for
individuals answering the telephone for the dial—a—ridevoperation is
at the‘iowest level, higher than the firemen received in 1973 at the
bthree year level, - |

| The ﬁnign sajs{thét én éverage ofyihe Unidn's offer b€e£ two‘
yearé‘will’megﬁ&thatytﬁe fifeman‘will pass. the ciassifications of the
 c1érk, clerk-typist, andkiabbréryi;iin tﬁebﬁagé rate, and‘that,leaves ’
18 other classifications, exclusive ofbpolicemeﬁ; at~a'higher wage
, rafe. |

As io comparable commﬁnities, the Union notes that'it must be
kept in mind that the Contracts entered into evidence have differing
expigg;ion dates based on the fiécél year of the municipality. Too,
-it‘points out that Qhen one talks about comparable municipalities the
population and area of coverége of the‘municipality-for fire protection
must be considered. It maintains that the testimony of the Fire Chief
was that with an eight man opera;ion, he has barely enough to maintain
thé full 24 hour protection. It says further that the testimony shbwed
that‘the Mt.kPleasant Fire Department serviced not only the City of Mt.”
Pleasant, but in addition, two tbwnships which pay'a fee to the City for
such fire protection.

‘As to base rates, tﬁe Assbéiaiton says that Cadiliéq, which

services 10,000 inhabit;nts, had a base rate of $3.13 plus a cost of
living, which is determined to be 16¢ and a food allowance of 10¢,

neither of which are a part of the Mt. Pleasant contract. It says



Cadillac also has premiuﬁ pay for afternoons and nights and that their
base rate amounts to $3.33 per hour. The City of Big Rapids, with
12,000 population, had a base rate of $3.34, The City of Marshall, with
a population of 7,250, had $3 58 base rate., vBangor Township has a
| rate ofn$3.6§ per hour. The City of Portage, with a populatlon of’
34,000, had a base rate of $3. 72 The Clty of Midland, w1th a population
“of 35,000 had a base rate of $4.05. |
The Union says the average of the municipallties llsted above
_amounts to $3.59 per hour for all or some part of 1974, It notes that
the median figure is $3.58 per hour, and states that when the Union's
offer is averaged over two yeats, it comes to $3.55 per hour, which it

says is still below the median and below the average.

The Union says'that an avetage of the oocupatiohs introduced
for private industry in the community of Mt. Pleasant, including Total
Leonerd, Central Michigan‘Univetsity, State of Michigan Department of
Mental Health, and the Giantway Supermarkets, shOws'that the average
of these is $4.36 Qer hour which it says is substantially above either
[ the requested 1975 ‘payment to the Union members or anythlng that the |
City as suggested as a fair rate of compensatlon.
As to its last best offer»the‘Association says:

Article 28, Compensation, Sectlon 1, Salaries:

Effective January 1, 1975, employees shall be paid on the basis
of the following pay plan. All adjustments in wage and salary -
rates shall provide that hourly wages, and annual salaries, when

* divided by the standard number of work hours per year, shall be
-expressed in whole dollars and cents per hour.



Fire Equipment Operator:

START 6 MONTHS. ~ 1 YEAR 2 YEARS 3 YEARS
§9,931 . §10,187 $10,433 ~ $10,955 $11,501

In light of the'circumstences of the'Citi and its emplcyees

~ placing thémgelvés»on a calendar, the pfo&ieiqns of’the¥Conttacf must

e

be applicable.
Therefore, spaced over a perlod of time, as the parties themselves

set forth, the Union's offer, with the‘comparablesfand arguments cOntained

- ‘therein are awarded:

This is:

Fire Equipment Operator:

w2 YEARS 3 YEARS

_START 6 MONTHS 1 YEAR .~ 2 |
59, 93; 931 ¥10,187 $10 433 $Lo,955 $11,501

The comparisons to other city employees,:comparable jobs in compar-
able duties is persuasive.

Mr. DeGuise concurs, Mr. Barren dissents.

>

AWARD

Issue No. 1 -~ The parties agree to the change in Article 15, Working
Hours, Section 2, is eliminated in i;sjentirety, and
-~ substitute therefor the_following LT

The wage rates sét forth hérein shall commence at 12:01
a.m. January 1, 1975 and end at 12:00 Midnight, Decem-
ber 31, 1975.

Issue No. 2 - The parties’agree as to Termination, Modification.  This
' agreement shall continue in full force and effect until
11:50 p.m. December 31, 1975.



Issue No. 3 -~ The parties agree that Article 17, Section 2, Overtime
. shall read as follows:

The overtime rate shall be 1 1/2 times the straight time
pay rate.

‘Issue No. 4 =-- The Association request for the new Sectlon 4 to
g Article 15 is denied ‘
SR N ’
Issue No. 5 SR\The Associatlon request for the additlon to Article .
XVII, Section 1 is denied.
Issue No. 6 =- The City's request as to the additlon to Article XI1x, '
Standby and Call Pay is granted. ;

Issue No. 7 -~ The duty ofiicer;goncept will not be discontinued during
1974 and 1975 as requested by the Association.

Issue No. 8 -- The Association request in Article 26, General, Section
3 as to uniforms is granted.

Issue No. 9 = The City's request for the change in the payment for .
RN the Duty Officer in Article XVII, Overtime, Section 5
is granted. ,

-Issue No. 10 -- The Association's last best ‘economic offer as to wages

- is granted.
Fdr sythe é

rman

r. William B. Barren, City Designee
Concurs as Indicated in the Opinion

‘ ' . Earle DeGuise, Association Designee
Concurs as Indicated in the Opinion
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