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I.
PROCEEDINGS

Collectivd bargaining between the parties
pursuant to a 1970-.71 1labor agreement
commenced., This was the first of four
unmediated negotiating sessions,

Mediation provided by the Michigan Employment
Relations Commission.

Association notified City of its request for
arbitration pursuant to Act 312, Public Acts
of 1969, State of Michigan.

Michigan Employment Relations Commission
notified of appointment of Arbitration Panel
Member William L. Johnson, for the City.

Michigan Employment Relations Commission
notified of appointment of Arbitration Panel
Member Andrew H, Wisti, for the Association.

Arbitrator William E. Barstow, Jr, appointed
by agreement of delegates of the parties,

Discussions initiated with ‘parties by the
Arbitrator pursuant to establishment of hearing
date,

Arbitration hearing scheduled for July 9, 1970,
at the Memorial Building, City of Ironwood.

Arbitration hearing convened at the Memorial
Building, City of Ironwood, at which were
present:

For the City:
David E, McDonald, City Attorney
Alfred Wright, Mayor
Kenneth E, Long, City Manager

For the Association:
John M, McCarthy, Attorney
William W, Maki, President
Charles Vanhokeren, Steward
Otto J. Luoma, Steward
Sem Benny, Jr., Secretary

Reporter:
Irene Liljestrom
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July 9, 1970

July 29, 1970

Aug. 31, 1970

Arbitration Panel convened in initial
ex8cutive conference subsequent to arbltration
hearing.

Arbitration Pamel executive conference re-
convened at Hancook, Michigan by mutual
agreement of panel members,

Report of arbitration findings, concluslons,
and award issued.




II.
ARBITRABILITY OF THE DISPUTE

The City of Iromwood (hereinafter referred to as "the City")
denies the arbitrability of the instant dispute, In its hearing
brief, the City states as follows:

"The City believes that 'fact finding' is a necessary
and jurisdictional condition precedegt to arbitra-
tiomn under Act 312, P.A. of 1969, whiech the Police
have not demanded and seemingly have ignored the fact
finding precess, The City does not admlit that the
arbitration panel has jurisdictiofn in this proceeding
until after fact finding under applicable law and the
contract with the police is first exhausted, By
participation in this arbitration proceeding, the
City does not waive but reserves the right te chal.
lengs arbitration on jurisdictiomal grounds, since
Act 312 ef P.A, of 1969 did not void the fact finding
process but is only supplemental thereto."

Oral argumentation by Counsel for the City also excepted to
these preceedings on grounds of non-arbitrability. While the
Ironwoed Police Officer's Association (hereinafter referred to as
"the Association”) expresses no view concerning the questiom,
its pesiticn is implicit in its having proceeded directly from

jation to demand for arbitration under Act 312, P.A., 1969,
without recourse to fact.finding.

: Interposition of the isgues of arbitrability at the com-

mencemsnt of the instant pro¢eedings is timely, and disposition
of the questiom thus raised is necessarily a condition precedeat
to cémsideration of any collective bargaining issues im dispute.

*ht issue of arbitrability centers im the question of comfliet
withifl cers$ain language of Sections 3 end 14 of Act 312, P.A. "
1969, under which the instant arbitration hearing is requested.
Thig Act further amends the Public Employment Relatioms Act, Act
Ne. 336, Public Acts of 1947, as previously amemded, to proevide
for gq@pulsery arbitration procedures spplicable to lulicligl

g . ‘.'

pe}ies wnd fire departaents. Pertimemt sectioms of Aot-)

'SUs. 3. Vhenhever in the course of medistion of a
311¢ police or fire department employee's dispute,
japute has not been resolved to the agreemwent
"PSh parties within 30 days of the submission of
-Q4dputé to mediation amd fact-finding, or withim
B 'fuprther 8dditionsl periods to which the parties
. piqanc. the employees or employer may initiate
.. S .ﬂbtt:::tgn procoedmg:hby prompt request .
e 18 ting, to the other, with copy te 2
"Wim board , | ' -i%”




“Seg. 18, THis act shall be deemed as supplementary
£0 Aot No, 336 of the Pudlic Acts of 1947, as amended,
mu sections §23.201 to 423,216 of the Compiled
8.0f 1948, émd does not amend or repeal Any of its
_ visions; LGt any provisions thereof requiring
Pmtalin :n‘ procedures shall be inapplicadble to
_ uBJees %0 Arbitration under this act.”

The Arbitration Panel is confronted here with am open
questiom. There is mo judicial comstructiem of the gtatute as
of this time., The Michigamn Employment Relatioms Commission
has stated, as its epinion, that fact-finding is not a conditiom
precedent to compulsory arbitratiom under Act 312, However,
the Commission is not charged with general administration of the
Act, and thersfore its opinion is not controlling.

It is inmcontrovertible that certain phraseology of Act 312
is susceptible of variant construectioms. Section 3 provides
that "whenever , . . the dispute has net been resolved te the
agreement of both parties within 30 days of the submissiom ef
the dispute to mediation and fact-finding . . . the empleyees er
empleyer may initiate binding arbitratiom proceedings.” In eme
interpretation, the conjunction, "and," is mandatory, and implies
that both mediatiom and fact-finding are conditioms precedemt te
*binding arbitration procedures. In another interpretation,
the phrase, "mediationm and fact-finding,” implies merely a gemerie
type of proceeding, and fact-finding 1s not a conditiom precedent
to binding arbitration,

Om the pther hand, Sectiom 14 of the Act states that ", ., . amy
- 8. [of.AckeMdl 336, Public Acts of 1947, as amemded] . . .
requiring fact-finding procedures shall be imapplicable to disputas
subject to arbitration under this act." This language 1s totally
unequivecal and umambiguous. It can mean only that cempulsory
arbitration under Act 312 is permissible om demand of & party
at any time after mediatiem procedures plus 30 days.

It is & well established rule of construction that primary
weight will be given te a reading of the statute as a whele,
and that where particular language is susceptible of more theam
one comstruction, such language will be accorded that iaterpreta-
tien which best harmonizes with the reading of the whole,
Construing the phrase, "mediatiom and fact-finding," to mean merely
& generic type of preceeding which, therefore, does not
speeifically call for fact-finding as a méndatory preliminmary te
bimding arbitration, clearly is most nearly in harmomy with the
langulige of Sectiom 14, and most nearly in harmomy with a
‘reasonkble reading of the Act as a whole,




Confirming this view are two collateral factn, Firat, in
most clrcumstances, there is not sufficient time within the 30
days prescribed by Section 3 for completion of both mediation and
fact-finding procedures. Secondly, fact-finding as prescribed
in Michigan labor law is essentially advisory arbitration, and
the only real difference between it and tha instant proceeding is
non-binding character. The Arbitration Panel cannot conceive of
nnythint more wasteful of public funds and tolerance than two
sudodseive drditrations of the same fact situation, both at
governumental sxpehte.

kocurdingly, the Arbitration Panel adopst the latter
construction of Sectiom 3, and rules that the instant dispute
is arbitrable both om its own facts and on the fact situation
in which it arose. Panel Member Johnson abstains from joining
in the ruling, on grounds of lack of personal expertise in
statutery comnstruction,
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111,
ISSUES IN DISPUTE

The parties were unwilling to stipulate the precise ccllro+1¢~ ]&
bargaining issues .in dispute prier to the hearing. Hgwéver, demands
hy the Anlan:atton for ygvised or rew lsber agreement provisicws whioh
e pre&tﬂte‘ to the City »m March 30. 19?0. includ® the follrwing:

~ $500 across the bourd onto each levn) of
Pay ~ §3,284 Proposed: §5,784

) After € de, - $5,4U4 £5,914
After 1 ¥r. - $5,531 $6,031
kxS  After 2 Yre. - $5,674 86,174
3. D¥ertime. Time and a half for any overtime. Overtima hy
seniority. | veplaces man of equal rank, Any overtime to be
wotked in ¢he City will be given to Association members as long as
thﬁy m “ ablea.
i 78, Compensatory time taken off for holidays. 24

‘Eogzna!l : 8 taken off during the year (this take# care of

ho and, b:ingu work-week to within 40 hrs, a week). No compen-
iihoiyi Eakln off on afternoon shift unless worked out with the
o 1ﬁt£t between April 1lst & Sept. lst. Compsnsatory

31 1cknd by senfority on each shift, at the beginning
th. Eaah officer shall choose the days he wants to take

atory days off. Compensatory days may be cancelled

.wﬂh £ ifh ocase of emergency. Any compensatory days that axe

:l%§=%ig:‘n*an officer has to work, the officer shall be paid time

this shift.

Changes From 1 to 10 years. (2 vacations)

| . 10 to 15 years, (3 vacations

15 to 20 Years. (4 vacations)

20 to 25 Years (5 vacations)

After 25 Years (5 vaostions & dﬂ?)
26 Years (5 vacations & 2 da
27 Years (5 Vacations & day
28 Years (5 vacatioas & 4 days)

, 12 days a year & accumulated teo 200 days.
hall be needed only after an officer has been sick

8 in succession. (Check what city has writtén
lur shall be paid 1/2 of his sick leave whidh

City pays full amount,




. There will be a 4-hour training sorsicn
‘to be pald for the 4 hours.

H Tk 1 - .
3)_ ney clagsitications to the rank of patrclman

Bendor Patrolman 1, After five (5) years of service he shall
' receive an additional two per cent (2%)
_ _ per annum,
Senioy Patrolman 2. After ten (10) years of service he shall
: receive an additional two percent (2%)
. - per annum,
Benior Patrolman 3. Aftex fifteamn (15) years of service he
' shall recelve an additional two percent

T (28) per annum,
LA

"'!L=Ei!§tiona1 Federal & State Funds, In the event additional
fonds bEcniil ava e Irom elther federal or state sources for police
salaries, ths association shall have the right to reopen the contract

for n."tilt§eni.

New. e .

o for 6 years of Service,
48 for 11 years of service.
68 for 16 years of service
with no maximum,.

- New., @hdee aifferential. 10 cents differential on afternoon
shitt & A0 O on midnight shift., If man works.7:00 P.M. to
3:100 A, M. otherwise) he gets higher premium rate on pay.

: . Newg pl nt. Employee's shall be permittsd to

- RSP .- i - T A SR

During the ceurse of the hearing, it became apparemt that beth
parties are im substantial agreement that certain provisions whieh
were inoorperated in their prier agreement for 1969-70 sheuld be
continued into any mew agreement for 1970-71 unchamged. These
provisions are as fellows (see Appendix A, infra, for textual comtemt);

CIagEe Ne. : Descﬁiggive Title
Hours of Eapleymemt

7 Duty-comnected Illness and Disability
8 Leaves of Absence

11 Gun Allowance

12 Call-in Pay

13 ' Court Time

8-




Clause No. Descriptive Title

14 Funeral or Bereavement Pay
12 Pension System
1 Cost-of-1iving Bonus

A demand by the Associlation concerning employment by the City
of sdditional police personnel was withdrawm during the hearing by
nutual consent, A demand by the Agsociation concerning admine
istration by the City of clothing allowances was resolved during
the hearing by agreement between the parties and also was withdrawn
by mutual comsent,




Iv.

ELERINGS AND CONCLUSIONS

Unfalr Prectices

‘The Agsociation has ehari;d that the Citi'l transfer of three
policemen S0 other classifieations on the émployment rolls &s part
of an overall reduption of the City's workforce, dwrisg find.ney
of these arkitratisa prosessdings, constitutes an unfair labér
l:aetico«ln vioclati :g'a tion 12, Aet 312, Publie Aets of 1969,
o Arbitration Panel ' 11:;tl.tha this determination properly
is 88 15890 for thé ¢durts; Accordingly, the Panel ru;os '
unanimously that 18 lacks jurisdietion to consider the matter.

. . Thé Arbitration Panel 1s unanimous in its opinion that 1ittle
neaningfil bargaining has deen accomplished between the parties
dﬂti:, dlpost ¢ months of negotiations. Of fourteen origimal
d s for revised or new items for the 1970-71 colleetive
barlainint ltroontat, substantial differences still exist in
relatioa t0 ten, minor differences remain in two, and two were
compromised end withdrawn or settled during the ﬁenrin:a a

In view of the absence of colleetive bargaining, it is import-

ant to emphasize that the arbitration process typicaily is an

even lé0s satisfactory method of settling lador disputes. 1In no
senge oan arbitration be an adequate substitute for realistic .
discussions and trade-offs between the parties. The Arbitration
Pandl is legally eonstrained by the controlling statute from
achieving the broad range of pragmatic accomodations available

te the parties within the freedoms of informasl negotiation,

2 Bin
' Pujsuang to Section 9, Act 312, Public Acts of 1969, the
Arbitration Panel finds that the roilowing statutory standards are

applicaple to promulgation of findings, opinions, and order in
tgc et otansol of this dispute: ’ ’

o ' fhe lawful authority of the employer.

0 Conzarison of the wages, hours and conditions of employ-
ment of the employees involved in the arbditration
'~ proceeding with the wages, hours and conditions of
.  @mployment of other employees pprforming similar servises
, &nd with other employees generally in public employment
. in comparable communities,

©  The average consumer prices for goods and services,
¢ommonly known as the cost of living.




o " The intcrocis and welfare of the public and the riuancial
::1liszdof the unit of government to meet the costs
A -] . .

o - The overall compensation presently received By the employees,
- in#loding direet wage compensatién, vacations, holidays
and other excused time, insuranes and pensiois, médical
- and Bospital bemefits, the eontinuity and stability of
euployment, and all other benefits received. ‘ .

° Other hetoés, not confined to the foregoing, whieh are
- .normelly Or_trlditionnlli takea into consideration in the
. d:;:r-;nation of wages, hours and conditions of employ-
| * o

. . .

The City has offered an increase of $291.20 per anstm geross
the board at all levels of the salary strueture. The térms of this
offer stress the ecncept that it would be in additiom to ¢oatinuance
of the ecoat of living bonus from the prige agreemen§, whieh paid
about 9,20 during the period 8f# the prior agreement, ending June
30, . ¢ The City states that, if the cost of living continues
to rise at the same r,te in 1970-71 as it did in 1969-70, thcharonl
value of this offer would amount to a total increase of ‘530.
across the doard, o

ortunately, this assertion is seriocusly misleading. Sinee
the cost of 1171:: rose about 6% during 1969.7 $340, 4% would
have Deen redquired just to emable an expericncc& policeman earning
$5,67%.00 per annum dase salary in July, 1969, to keep pace with
the inc !lsod cost of living alone. Also, the bonus money potentially
paysbtle in the event of a continuing cost of living increass into
1971 would not really represent any increase in real income; dut
would merply offset (and then only in part) the decreall$ in the
purehasing power of the monetary base salary, Sugpmariting; the City's
offer would leave the experienced policeman at a :iltr{ , per
annum below his salary of a year ago in terms of real ineome, and
this sa}ary would dontinue to decrease in terms of real inecme so long
as the ¢9st of living were to continue to rise, '

The City streeses its status as a community still in economie
shoek nnd-lhsustnont,frol the final close-out in 1963 of its former
zrinniptl industry, the iron mines. It points to a population

ecrease of about 1800 since 1960, to the absence of appreciable
increasd in the assessable tax base during the recent past; to problems
in street subsidence and snow removal in a sprawling area iuilt -
origtnllly'for“{roator population, and to a growing financial defioid
in esch of the last three years.  Admittedly, the City's tax rate

is now §% statutory maximum., While an income levy will be proposed

to votezs later this year, its passage is speculative,

-11-




However, the coin has another side. 1In many ways, the economiec
recovery of the community has been excellent to the degrees permitted
by 1ts new character as a shopping-tourist center with several small
trades of diversified types. Some of the City's remaining problems
are patently due to 1ts reluctance to fully face up to its problems
and reduce services and personnel to levels equivalent to its
present financial circumstances. As just one example, the City
still provides the county sheriff's department (which, incidentally,
now pays its deputies $6,715,00 per annum) with cooperative police
services, It is true that the City faces a harsh economic future
with but 1ittle flexibility or reserve. However, this is true to
some degree of many if not most of the cities in Michigan today.

The Arbitration Panel recognizes that no city, however hardpressed,
can require its employees to subsidize its financlal misfortunes,
and must reduce services and personnel instead. This does not mean,
of course, that the pay rates of a depressed community must match
any rate paid by its more prosperous neighbors. But it does mean
that i1t should pay within the competitive range, and if it fails to
do so, it will merely compound its problems for the future.

Ironwood's police salaries today are well below the competitive
range for communities the size of Ironwood. Average compensation
maxima in all upper Nichigan communities today 1s approaching $6,500
per annum. Accentuating the problem is the growing awareness that
police classifications must be evaluated at the top of munieipal
Job classifieations in today's troubled world. Annual police
increases negotiated throughout this geographic region in the past
year refleat these facts and have approximated 74%.

The Arbitration Panel concludes unanimously that Ironwood
policemen are entitled to a 6% increase at each of the present four
compensation levels to equate with the cost of living increase during
the 1969-70 period. The Arbitration Panel also concludes, Panel
Member Johnson dissenting, that an additional 2% increase ls
necessary to adjust the rate maximum to a level commensurate with
the relative economic and policing situations of all communities
in the immediate geographic area. :

The City protests that any increase granted the Association
beyond its present offer will create a disparity between police
rates and the rates of other municipal employees. No comparitive
salary data is offered to substentiate this contentiom, however,
and the only salaty issue now before the Arbitration Phnel is that
concerning the police, However, it should be pointed out again
that rquonaible Job evaluation studies consistently place police
compensation at or near the top of non-administrative municipal job
classifications, !

. The Arbitration Panel concludes, Panel Member Johnson dissenting

in part, that each of the present four compensation levels for the
patrolman job tlassification should be granted an 84 increase,

-12-




The parties do not disagree concerning the Assrciation's demand
for time and one half for all overtime, priority of assignment to be
detersined by seniority, However, the Arbitration Panel concludes
unanimously that the provision proposed by the Association that
"any overtime to be worked in the City will be given to Associaticn
members as long as they are available,"” should be prohibited because
of 1llegality. As sole bargaining agent for the police department,
the Association by law must bapgain for all members of the unit
ejually, and this proposed provision is clearly discriminatory.

Holidays

The Association demands an arrangement involving something
approximating free selection by each employee of compensatory days
off to replace holidays worked. The City points out that such
free choice would enable policemen to choose days off when they know
they would be called back in order to get time and one half for
such call back time, The Arbitration Panel concludes unanimocusly
that the City is correct and that the language proposed by the City
should be adopted, as follows: '

"o cowgensate for holidayr ar  n hivare 0w gy gy e e
week to within 40 hours, aash o @ il Le o o lod o
24 compensatory days oif duninc the vear. .Sa snoh shift
works 6 days and 1s off 2 dayv:, in order o nrovide rotatis

waakends, the compensacory t'ne will be tokes . the form ol
a 4-day weekend, once each nmonith, bteing =2 laszt lay of the

old shift, the 2 normal weekend days and thoy firat day of
"the new shift. Tha senicr mor i1l “3le hn flvst weekend
of the month, tha next man ' dccon’! weokend and so forth,
Trading will be permitted. [f compe satory day i3 cancellel
b; the Chief, the offirer will v pal L at th: rate of time ¢

ahd ope-half foxr that shii < "

Jacations

The existing vacation policy is a very liberal one, even in
comparison with the vacation programs of other municipal police
departments in the state, and is fully competitive at the present
time. The Association failed to offer any reasons why the
existing provision for a vacation season extending from April to
August inclusive should not be continued, Accordingly, the
Arbitration Panel concludes unanimously that the vacation provisions
of the prior agreement (see Appendix A, infra) should be continued.

-13-




Sick Leaye

The Association has demanded merely the same sick leave base
that was employed during 1969-70, which called for 12 days per
year, accumulating to 200 days, However, 'the Association asks
that medical certification be required only after a third contin-
uous day of absence, and that retirement severance pay be equal
to one half of unused léave time. However, the Association
offers no rationale for these changes, and the present sick leave
and retirement severanci) plan is fully competitive, The elimination
of the early medical certification could actually result in
economic and health detriment to covered employeed in the long
term, The Arbitration Panel concludes unanimously that the
sick leave and severance pay provisions of the prior agreement
(see Appendix A, infra) should he continued,

Hospitalizatinn Insurance

The City now pays a single membership Blue Cross-Blue Shield
insuranee eoverage. It contends that full family coverage as
asked by the Association would discriminate against the employee
whose wife is employed under a prepaid medical insurance plan
already, or who has no family. In todays salary administration
practice, however, medical insurance is not regarded as direct
conpenstiion. I% is an economic fringe benefit, and its purpose
is regarded as being to make the employee a more effective worker
by relieving him of concern for the economic impact of his family's
health situation. Full family coverage has become almost a
standard benefit throughout the state, and the Arbitration Panel
coneludes, Pansl Member Johnson dissenting, that the demand for
full faniiy coverage should be granted,

Iraining Sessions

The Association demands a four hour training sessiom each
month, paid at time and one half. The City concedes the abstract
desirability of a training program, but states that it cannot
agres té contract for overtinme, ihe Arbitration Panel concludes
unanimously that the implementation of training programs is a
responsibility of management and that the demand should be rejected,
Where a training program is to be required, such attendgnee should
be compensated af straight time since the benerit 1s mutual, in
that it aids both the City and the employee.

Added Job Classifications

' The Association demands that the patrolman job classification
be divided into a three job series, with progression from one job

- ),




to another to be based only on years of service, and ndded pay
to be granted as a percentage of base pay,

The City points out that it is governed by Act No. 78, Public
Acts of 1935, entitled "Civil Service for Fire and/or Police
Departaents,” which provides for competitive examination for all
promotions., Also, in substance, this demand is merely an attempt
to create a 1on¢ovlty increase under another nawe, In standard
salary administration practice, in order to justify a separate
classification there must be a differentiation of duties, and
none are shown by the Association. The Arbitration Panel concludes
unanimously that the demand should be rejected.

The parties appear toc have agreed in substance to a wage
negotiation reopener in the event that state or federal funds for
police compensation should become available during the term of
the 1970-71 agreement. The Arbitration Panel perceives no real
issue, and concludes unanimously that such language should be adopted,

Longevify Compensation

.4 the Association demands a pattern (see statement of issues,
supra) of percentage bonuses for service longevity. This is a
frequent provision of police labor agreements, and the demand is
not unreasonable in size of percentage increments;

+In standard salary administration practice, the longevity
increase, or "fogey," 1s considered by many authorities to present
psychological advan a!ol as applied to flat-rated job classifica-
tions, This 1s particularly true where, as is typical of police
patrolman classifications, personnel tend to remain in the same
flat-rated classificaticn so long that it is, in effect, a terminal
Job, Longevity pay is an established fringe in a subslnntial
proportion of regional communitlies, including such cities as
Menominee, Kingsford, Iron Mountain, Escanaba, Marquette, Ishpeming,
Negaunee, and others,. .

! ! .

While the Associstion proposes an unusually "steep" pattern,
leading to a 6£ bonus in just 16 years, the basic elements of the
demand are standard and edn 4dd to salary stability by reducing
wage, pressures in futyre negotiations.

, :Accordingly, the.Arbitration Panel concludes, Panel Member
Joﬁnpon dissenting, that the demand is equitable and justified in
regional practice, but on a much more "flat" basis.as follows:

2% bonus for 10 years unbroken service
L% donus fop 20 years unbroken service
64 bonus for 2% years unbroken service

¥ |
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Shift Differential

The Association demands a 1C¢ and 15¢ shift differential
hourly payment. The Arbitration Panel concludes unanimously
that in a situaticn such as the present, where shifts swing -
weekly, there is no basis in standard personnel practice for
payment of a shift differential, :

Quiside Emplovment

The Association demands a provision protecting the right of
policemen to accept supplemental employment during off-duty
“hours. The City does not object, but asserts that there are
three ptincipal points on which the City should be protedted.
These are that (1) conflicts of interest shall be prohibited,
(2) workmen's compensation coverage shall be provided by the
second employer for such supplemental work, and (3) the second
Job must not interfere with the employee's fitness and availability
for police duty.

The Arbitraticn ﬁanel concludes unanimously that the clause
demanded should be adopted, but with the protective language
established by the City. .

16




V.
ARBITRATION AWARD

The Arbitration Panel, on the basis of its findings and
cenclusions as stated in this Report, Part IV, supra, orders
that the parties incorporate provisions in their 1976-71
cellective bhargaining agreement in accordance with the followineg:

Salary Schedule

The salary schedule for the gatrolnan Job classification
shall be increased approximately 3% at each experience level,
such increases to be retroactive to July 1, 1970, to the
following new amounts: '

Nire - $476/month $5,712/year
6 Mo, $487/month $5,8u4l/year
11Yr., $498/month $5,976/year
2 Yr, $511/month $6,132/year

Overtine

Overtime shall be paid at time and one half, and priority in
overtime assignments shall be by seniority. No other priority
shall be recognized.

Heolldays

Compensatory time off for holidays shall be administered in
accordance with the following language:

To compensate for holidays and to bring the average work
week to within 40 hours, each man will be entitled to 2u
compensatory days off during the year. As each shift works
6 days and is off 2 days, in order to provide rotating
weekends, the compensatory time will be taken in the form
of a 4-day weekend, once each month, being the last day of
the old shift, the 2 normal weekend days, and the first
day of the new shift. The senior man will take the first
weekend of the month, the next man the second weekend, and
so forth, Trading wlll be permitted, If-cp-genaatory
day is cancelled by the Chief, the officer will be paid

at the rate of time and one half for that shift,

Yacations

Vacation provisiéns of the grior agreement between fhe parties
" shall be continued in. the 1970.7 agreemént without change. .
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Sick

e

Leave

Sick leave provisicns of the prior agreement between tha partiern
chall be continued in the 1970-71 agreement without change, :

Nospitalirzation Insurance

Full family Blue Cross-Blue Shield coverage shall be prepaid
for each employee covered by the agreement,

irsloing Sesajong

The scheduling of pblice training sessions shall be discretionary
with the City, and where training duty is required by the City it
shall be compensated at straight time,

d b a 8
Separate job classificaticns for police personnel shall be
based only on differentiation in duty requirements, and promotion

within any salary structure shall be based on competitive
examination. '

Wage Re-opener
:In the event that additional state or federal funds for police
compensation should be¢ome available at any time during the 1970-71

agreement, wage renegotiations shall be initiated at the option of
either party.

Longevity Compensation

1Longevity shall be compensated in accordance with the following
aebciulet

- 2% of base salary after 10 years of continuous service
4% of base salary after 20'years of continuous service

6% of base éplgry after 25 years of continumpus setrvice

Shift Differential |
No Sompensation differential based on shift assignment. shall

be paid during the term of the 1970-71 collective bargaining
ngreglent. TR Lo Yo i
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o u APPENDIX A :
i
i“‘
SALARY AND COLLATERAL BENEFIT SCHEDULE \
1969.70 AGREEMENT o,
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10.

1.
V2.
1.
4.

15.
16.

R

Hospitalization: L
ays prica of single persen.

Clothi a'lqouancg_: :
Unii'om and equipment will be reguisiticnad 40 ire Folife 1o MooT.

The pativlimon will prepire & Wse of their cloth iy ane aquty® ot reeds onee
each quarter, being appraximately the first .of ‘ulv, Captember, Angary and
April.  Tais 11st will ba submitied te the Chief for his conerent and
agoroval with ane €Opy h'i:tstu‘a‘mﬂy to e C1% Nane e Lhe i) aer
may also keep 2 cotﬁy. The Lhief b act on the requisition withipn one «eek
and will forward this list with his approval snd/or disapproval within ore
week to the City Managew and the Sity Ranager wil] theu roview the reguiziti
and the Chief's comsents and will order the supplies finally apnroved.
Gun Allowance: '

=Tty buys guns for officers.

Call-in Pay: _ .
me ard a half for hours worked, two hours quaranteed.

Court time: :

we and a half for hours worked, two hours quaranteed.
Funera} or Bereavemen :

ree ays 1 Yoawp will be allowed in the event of & death
in the employee's immediate sy, vhich will include the ewplaoyee's
mother, father, brother, sisgter, s‘m. son or daughter, mother or fether-
in-law and grandparents. Funeral Jeave will not. be deducted from sick leave.
Pensfons or Retirement S + (Under Civil Service Law)

Tosk of v gq : |
t of Jiving adjustment shall be made using the June 0, 1969 release
of the Uniied States Department of Lador, ureau of Labor Statistics,

Consumer Price lndex, hased on 1957-19%0.

17.

(aj Cost of 14ving adjustment shall be mude on the basis of changes

in the Index quarterly On the second pay period following the release of
the cost f living 1ndex in April, July, October and -January during the life
of this Agramweni.

h) vor ash 0.4% index difference, sach hourly employee shall recelve
a wage adjustmen of one cent (1¢) per hour whict will be paid on the first
payday n Nevember, February, MY and August ir the amount of $5.20 for each

0.4%.

{¢) Effec.fre July 1. 1969 the June 30, 1969 releace will be used as
the hase for cumuting the cost of léving pavmeni ror the first year of

the Agraerent,

Training Sessions: .

= fhire will be 2 4-hour training session cach month - Z hours at tim2 op
o half and & hours at stra‘ght time.




