STATE OF MICHIGAN
MICHIGAN EMPLOYMENT RELATIONS COMMISSION
COMPULSORY. ARBITRATION

IN THE MATTER OF:
The City of Hazel Park,

Employer,

Labor Counc1l\\Mlch1gan Fraternal

Order of Pollce, N

Unlon. :

, BRI S !
Richard L. Kanner, Chairperson
‘Danlel J. Bretz, Employer Delegate
Jerry Caster, Unlon Delegate : ;

, SR

STtPULATeD AWARD

Pursuant to the stlpulatlon of the partles,
award is 1ssued by the Arbltratlon Panel pursuant to Public Act 312
of 1969; -

1. Art;cle S1x, Hospltallzat1on, Sectlon 1, shall be changed

and amended to read as- follows.,‘

"Sect;on . The City of Hazel Park w111 prov1de Blue

Cross (or equal) coverage for all full-tlme Employees and

T S,  MERC Act 312
-and- o , . y Case No.

'LABORAN& INDUSTRIAL
RELATIONS COLLECTION .
‘Michigan State University

D88C-1012

)

the following

,thelr famllles for so long as the Employee remains on the

" rolls of the Clty as an Employee. ‘Such Employees will

have the option to choose~‘e1ther’ of the folloWing,

coverages:

T»,d‘tlonal

Hospital, D45NM ' CC/CLC

' Predetermlnatlon, SAT—z SOT-PE, GLE—l Master

Comprehensive

Medical Option IV, $3. 00 Prescrlptlon Drugs;

PD-MAC, Complementary thlon - Exact Flll DC

-orf



- All retirees ret;ring.after‘July 1, 1978, and their

Blue Preferred Physician Option.
Comprehensive Hospital, D45NM, CC/CLC, MVF-1
ML, TRUST 15, PLUS-15, SAT-2 ¢ SOT-PE, GLE-1
Master Medlcal Optlon Iv, MMC~-POV, $2.00
Prescription Drugs, PD-MAC, APDBP, DC

spouSes will receive coverage under option 1 above,
Traditional“Blue Cross. A surviving spouse after the

death of™ a retlree shall contlnue to receive this

S
o

coverage untll s/he dies or remarrles."

2. Article Ezght, Optical 00verage, Sections 1 and 2, shall

be changed and amended to read as follows:

"Section 1. The City of Hazel Park will provide optical’

 care coverage under the Co-Op Optlcal No Co—Payment Plan

VI/Extra Beneflt Program for all full-time Employees and
thelr famllles for so long as the Employee remains on the
payroll. The Clty shall pay 100% of the cost of such'

coverage.

- Section 2. The Co-Op Optical shall cover the Employee,

Spouse and chlldren up to nlneteen years of age, plus
dependent students up to age twenty-flve. The Benefits
include:

a. Annual eye exams

b. Annual lenses and frames

c. Frames included up to $30. 00‘

d. #1 Rose indoor. tint

e. Bi-focals ‘through a D28

f. Kryptok, D-Seq or Executive Bi-focals
g. Lenses - elther glass or plastlc
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,klo'Years but less than 15 years

15 years but 1ess“than 2o yearS“

h. Contact lens.allqwan¢e:, $50.00 toward hard or soft
contact lenses :

3. Artic1e Fourteen,\L¢n§evity‘Pay, Sections 1 through s,

shall be changed andlamend§d to read as follows:

"Section 1. All‘nonresidént‘Emblbyees;hired before‘July
1, 1988, covered by this Agreement who have completed

~five (5) or more years of service on a full-time basis
~as of December 1st of any calendar year shall be paid by

,December'15;flqngevityipay,accerding‘torthe1following

‘schedule:

5 years buf\{ess‘than«io years;~-:2%fof base salary,
~ N o overtime and holiday pay

10 years but less than 15 years - 4% of base salary,

overtime and holiday pay

15 years but less than 20 years - 6% of base salary, :
o . overtime and holiday pay
20 years but less than 25 years - 8% of base salary, overtime
‘ e i i . and holiday pay
25 years and over = 10% of base salary, :
‘ ' : overtime and holiday pay

Sec;ion 2.‘ All resident'Employees‘hired'before,July 1,
1988, covered by this Agreement who have completed five

(5) or more years of service on a full-time basis as of

~Décember 1st of any calendar3year;sha11,be;paid, pursuant

to Ordinance No. 533, by December 15th, longevity pay

according to the following schedule:

5 years but less than 10 years - 3% of base salary,

overtime and holiday pay
5% of base salary, ,
overtime and holiday pay
7% of base salary, _
- overtime and holiday pay
9% of base salary,
- overtime and holiday pay
-11% of base salary,
- overtime and holiday pay

' 4

20 years but less than 25 years

25 years and over



léection 3. All Employees hired on or after July 1, 1988,
regardless ef‘residency;'whorhave cbmpleted five'(S) or
more years of service on a full-tlme basis as of December
1st of any calendar year shall be pald inclusive of any
Ordlnance No. 533 monles by December 15th, longev1ty'pay

4 accordlng to the fcllowxng schedule'

5 years bﬁt less than 10 years - 2% of base salary, overtime

« and holiday pay
10 years but 1ess than ‘15 years - 4% of base salary,

overtime and holiday pay
- 15 years but 1ess than 20 years ~ 6% of base salary,

~overtime and holiday pay
20 years but less than 25 years ~ 8% of base salary, overtime

_and hollday pay
Section 4; Longev1ty shall be determlned and payable as |
of December 1st of each calendar year accordlng to the
Employee's startlng date asm determlned by the city
records. Longev1ty pay will be pald pro-rata for the
number of months from the Employee's last anniversary

‘date to the day of payment.

Section 5. The City resident‘schednle’ehall apply only
when an Employee is a re51dent of the Clty of Hazel Park
on December 1st. There will be -no proratlon when an
Employee was a City re51dent for»part of the year but no

longer resided in Hazel Park on December 1st."

‘4. 'Article Seventeen, Civil Service Rules, Sections 5 and 6
- shall be changed and amended as follows:



"Section 5. Ahy grievancqur disputevwhich may ariée
between the‘parties’under the terms 6f thiékContract
shall bé settled in thé‘following manner. Failure to
appeal'aydecision within thé‘épecified\time limit%mgggll
be deemed a withdrawal of the grievance and shall bar
- future égfion pr;appea;: | |

Step 1. Any Employee having a grievance shall
first take up the matter with his immediate
Supervisor and his Union Representative within
five (5) days of the date upon which the
grievable matter pccurred, or the date upon

- which the Employee should have known of the
matter or the grievance is waived. The
Supervisor shall attempt to adjust the matter
and shall respond to the Union Representative
or Employee within five (5) working days,
excluding Saturdays, Sundays, or Holidays,
submitting a copy of his response to the Chief
of Police. '

Step_ 2. ~ If the grievance has not been
settled, it shall be presented in writing by
the - Union Representative or the Union
Grievance Committee to the Chief of Police
within five (5) days after the Supervisor's
response is due or the grievance is waived.
The Chief of Police shall respond to the Union
Representative or Grievance Committee in
writing  within five (5) working = days,
excluding Saturdays, Sundays, or Holidays.

Step 3. If the grievance remains unsettled,
or if the Chief of Police has not responded
- within five (5) ‘working days, excluding
Saturdays, Sundays or Holidays, the grievance
may be presented by the Union Representative
or the Grievance Committee to the City
Manager. The City Manager shall review the
matter and shall respond ~to  the party
~ submitting the grievance within five (5)
working days, excluding Saturdays, Sundays or
Holidays. AP SR : , ‘



Step 4. If the grievance is still unsettled,
‘either party ‘may, within fifteen (15) days :
~after the reply of the Chief of Police or City
- ‘Manager is due, by written ‘notice to the
_other, request Arbitration. The Arbitration
_proceeding- shall be limited specifically to
~~the point in questlon and shall be further
‘limited solely to the lnterpretatlcn and
R ‘;appllcatlon of this Agreement. The partles,
' @‘f‘,may attempt to mutually ‘'select an arbitrator
. or the Arbitration Panels will be requested
”from the: Mlchlgan _ Employment Relatlons
‘]Comg3551on.;;<i ‘ :

khSectlon 6. The clalm of any empleyee that he has been

unjustly dlscharged or otherw1se dlsc1p11ned shall be,

dprocessed as a grlevance.‘ The employee shall have the

| eoptlon, after Step Two, of elther electlng an Act 73,‘

',ClVll Serv1ce Hearlng or,‘w1th the consent and ‘at the
;request of the Assoc1atlon,,;elect1ng to proceed to

;iarbltratlon under Step Three."

5. Artlcle Twenty, Funeral Leave, Sectzons 1 and 2, shall be

amended and changed as follows-rk

"§ection 1. Employees w1ll be granted a max1mum of three
(3) days 1eave w1thout charge to attend the funeral of
‘,thelr mother, father, 51ster, brother, parent-ln-law,
~‘grandparents, spouse s grandparents, grandchlldren,,or '
"other relatlve in the Employee s household when the‘
funeral is held w1th1n a three hundred (300) mlle radius

hof the Clty of Hazel Park.,k



kSection 2. Employees w1ll be granted a max1mum of - f1ve
(5) days leave w1thout charge to attend the funeral of

thelr mother, father, 51ster, brother, parent-ln-law,

grandparents, spouse s grandparents grandchlldren, or

other - relatlve in the Employee s household when the

 funeral is held outside of a three hundred (300) mile

’kradlus o{\the City of Hazel Park or for the funeral of
the Employee s spouse or Chlld fregardless of the

.distance."

“‘6; Artlcle Twenty-One, Unlforms and CIeanlng,~Sect10n 1

shall be amended and changed as follows.

"Section 1. Each member of thls unlt shall be entitled
to an annual unlform allowance and an annual cleanlng

allowance. Said sum w1ll be payable quarterly.

1987-88: Uniform - $3oo/year

\ - Cleaning -~ 200/year

- 1988-89: Uniform 4‘$325/year

Sonl Cleanlng ~1¢200/year‘

1989-90: Unlform - $325/year
‘ ~ ~Clean1ng -

225/year"

’

7. Artzcle Twenty Three, Shlft Premlum, Sections 1 and 2,

'shall be amended and changed as follows.

:Segtion,i. The Clty w1ll pay a shlft premlum of .75% of
base salary prorated after January 1st of each year to



Employees who are assigned: to the\ afternoon and/or
midnight shifts (terned inconVenient~shifts) during a
‘minimum of 50% of their regular duty time throughout the
year. | : >

Section 2. The shlft premlum payment 15 to be made on

the flrst pay perlod after June 30th each year.

8. Articlé\gwenty Five, Wages, Sections 1 through 4, shall

be amended and changed as follows:
"Section In the 1987-88 Contract year, the maximum
base salary shall be: Sergeant -- $34,500, Lieutenant -

- $38,400.

Section 2. In the 1988-89 Contract year, the maximum

base salary shall be: Sergeant -- $35,535; Lieutenant -

- $39,552.

Section 3. In the 1988-90 Contract year, the maximum

. base salary shall be: Sergeant‘—- $36,601; Lieutenant -

- $40,739.

Section 4. There shall be a one-tlme five hundred
- ($500. 00) dollar signing bonus for each member of the
Command Unlt on the payroll as of the effectlve date of

this Agreement."



9. tAttibléfTwéntYTSeven} Ratirément Plan Modifications, shélln‘
i beiamended~and‘changed;#s fb11owéﬁwifh:theyfplloﬁing'additicnal‘
Provisions to be effective as soon as possible after the date of

this award:

~

“Secﬁioth . Section 2.80.110 at Option B, Option C and
. Option D shall be amended to read as follows:
~ Option B = 100% _Joint and Survivor. A
Retirant may ‘elect to receive ‘a reduced-
- retirement income payable for his lifetime.

‘Upon the death of the Retirant, his Designated
Beneficiary, if living,fshall.receiVeylco% of
~the reduced retirement ' income paid to the
Retirant under this optional form of payment
for the remaining lifetime of the Designated
' 'Beneficiary. The reduced retirement income
under this optional form of payment shall be
‘Actuarially,quuivalentq.to ,the"retirement‘
income provided by 2.80.064, payable ‘as a
straight life Pension. For Command Officer
Unit members retiring after [effective date]
~if the designated‘benéficiary predeceases the
retirant, the retirant's monthly income for
life shall revert to 100% of the amount
~provided as a straight life pension under
. 2.80.064. ‘ B

Option C - 50% Joint and Survivor. A Retirant
may elect to receive a reduced retirement
‘income payable for his lifetime. Upon the
death of the - Retirant, = his - Designated:
Beneficiary, if living, shall receive 50% of
‘the reduced retirement income paid to the
- Retirant under this optional form of payment
for the remaining lifetime of the Designated
Beneficiary. The reduced retirement income
under this optional form of payment shall be

Actuarially Equivalent to the retirement
income provided by 2.80.064, payable as ‘a
straight 1life Pension.  For Command Unit
members retiring after [effective date] if the
designated ~beneficiary  predeceases the
retirant, the retirant's monthly income for

9_



:;llfe shall revert to 1006‘ af bhe amsunt
provided as a 'stralght llfe pen81on undere :

0 T 80. 664.u_,,;,1

for o
De51gnated*‘ -

: “remalnlng ,
i ,‘Benéflclary.
. under “this optl rm y: ; :
equal 95% of the rement ncome prov1ded by
- .2.80,064, payablegas a straight life pen51on.;.
- For Command Unit members retiring after V
,”“[effectlve dat" f the des””nated beneficiary
~ predeceases the retirant, the ~retirant's
‘monthly income for life shall revert to 100%
~ of the amount: provided as a stralght llfe
; pens1on under 2 80 064.:‘, SR ;

Section Sectlon 2. 80 064 shall ‘be amended by
addlng subsectlon 2 80 062c 3 to read as follows';
2. 80. 062c. 3 Effectlve .f{7“‘ ' 'ﬂf. any age‘
for Command Unit members only if the ‘member

‘has 25 or more years of total credlted serV1ce .
with ‘the Clty.. b el

l g Sectlon f{;,‘“~;}f Effectlve o ‘1: employee
‘contrlbutlons shall be at the rate ef 5 56 of payroll and

'Sectlon 2 80 141(b)1 kof the Code shall be amended

‘eaccordlngly.ﬂ;fk




10. Article Nineteen, sick"Leave,ksections 3 and 5 shall be

amended as follows:

sec;ioh 'l. Unused’ sick time may kbe accumulated
Employees hlred before July 1, 1988 may accumulate up to
100 days of unused\51ck't1me. Employees hired after July
1, 1988, may accumulate up to 80 days of unused sick
time. | \0n4 the flrst of - June each year, ~51ck time
,accumulatlon 1n excess of these amounts may be converted
to salary at one—half (1/2) the Employee's regular ‘rate
of 'salary, or may be converted to vacatlon time at the
rate of one (1) vacation day for each day of sick tlme
beyond the 100 or 80 day llmlts. Such tlme is then to

be known as'Vacatlon/Slck Tlme. Vacat10n/Slck Time (V/S)

may be accumulated to a maximum: of twenty-four (24) days.

Whatever accumulated V/S tlme exceeds twenty-four (24)

days on the flrst of June, all excess days w1ll

automatlcally be converted to salary at one-half (1/2)M

salary rate. ;
Section_ 5. Sick 'LeaVe shall be considered for all

- purposes ‘as contlnulng' serv1ce, but in the event of

ylayoff retlrement or voluntary re51gnatlon, one-half~

(1/2) of ‘the unused accrued 51ck tlme (to a max1mum of
100 days ork80 days,;dependlngeupon the date‘of hire),
shall be paid in an amount not to exceed the one-half

(1/2) of the max1mum accumulatlon (i. e., 50 or 40 days)

1



_How#éver, no ‘,paym'ent shall ‘be made when the Employee is

~dismissed for just cause."

~k11. 2 new artlcle shall he added entltled "Res1dency" and

‘ shall read as follows.

~"Sect;_'on~ 1. All Employees hlred after July 1, 1988
K

yshall . as a\condltlon of contlnued enployment reside

w1th1n flfteen (15) miles of the corporate llmlts of the

City of Hazel Park. Such employees shall establlsh their

',re51dence ‘within these llmlts w1th1n six months of

completion of thelr ‘probatz.;on period."

12. A new art:.cle shall :be added ent:.tled “Defense and

S

Indemn:.f:.oat:.on" and shall read as follows. :

"Sectionk 1. All Command Unlt employees shall be covered

| by llablllty J.nsurance whlle 1n the course of thelr

dutles -in an amount whlch 1s sufflclent to cover

reasonably antlclpated c1v1l damages. ‘ When a COmmand

Um.t employee needs legal ass1stance -as a result of

actlons taken w1th1n the scope of ‘his authorlty ‘and

employment he shall have the r:.ght to request and
k‘recelve such ass1stance from the C:Lty In such a case,k
‘the C1ty shall prov.uie legal counsel for the purposes ofv‘k

oadv1ce and representatlon, shall prov1de for the payment




oon

of all fees and costs and Shallgfprovide for
indemnification for any damageskincurred in excess of

insurance coverage."

Stipulated _and agreed by

RICHARD L. KANNER
Chairperson

city‘D,legate

Dated: 44/%Q{‘£??'
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