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Michigan. A verbatim record of the proceedings was made

and a transcript furnished to the Chairman of the panel.

At the hearing it was decided that thelparties
last best economic offers would be presented to the Chairman
of the Paﬁel, and were so presented on July 2, 1976. Post
hearing briefs were filed by the parties and recelved by
the Chairman on October 26, 1976.

Dickinson, Wright, lciean, Cudlip.& Iioon representé&
by Lawrence Campbell and Timothy H. Howlett appeared on

tenslf. of the Association. UGrogery, Van Lopik and Higie -

" . representéd by. Douglas Korney appeared on’behalf of the .. .-

at

Assocliation.

an
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was raised as to the lezality of the Arditration Panel to
determine the inssuse prascrted,

BACKGROUND

The Association and the City each used a grgup of

comparable municipalities te illustrate the economic com-

pensation positidn of Association members relative to'patrol—
men of other municipalities. |
The Association used the muhicipalities of (Union
Fxhibit 2):
Grosse Pointe Woods

Grosse Fointe Park
Grozse Pointe City



Grosse Pointe Shores
Harper Yoods

Mount Clemens

Bast Detroit
Roseville

St. Clalr Shores
Detroit

Wayne County Sheriff

The City used the municipalities of {City Exhibit 1):
Grosse Pointe Woods
Grosse Pointe Park
Grosse Pointe City
Grosse Pointe GShores
Harper Vcods
”}ﬂ City alwo subnmitted evidence using 'the Crocses

Po;nte Parms Flre Flghtars as_an addltlonal comnarabl

i?: " Both the Associatlon ‘ard the Clty prepared éxhiblts B

relating past and present compensation levels to the Cost-
of-Living as established by the Consumer EFrice Index, Bureau
of Labor Statistics, U. 3. Depariment of Labor.

Uvidence reiating to norn-inononic 10uues wWas
presented in the form of testimony through witnesses appearing
on behalf of the Association and witnesses appearing on behalf

of the City. ' : v )
ARGUNMENT
ECOMNONIC ISSUES

WAGES




Base 6 mos. 18 ros. 30 mos, 42 mos.

?/1/?4 $11,943 312,600 $13,200 $13,792 $14,400

'3 : 5
COI‘pOI‘dlS ‘;315 N 400

A350CIATION'S LAST OFFER 07 SETTLZESNT:

Bage 6 mos., 18 mos., 230 mos. 42 mosz.
-7/1/75 313,10k 313,825 215,483 315,133 315,800

to
6/30/76

'ﬁ;jfiﬂ' g f&fTﬁif?ﬁf*Vfﬁi* (9 ?2% Acrogs the board 1ncrease)
G R e T T T e Wages 16 “be ‘retroactive to July 1, 19?5
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. Basge 6 mos. 18 mos. 30 mos. 42 mog.
7/1/75  $12,938 313,850 314,300 314,941 215,600

2y fas

Corperals 316,683

{8.33% Across-the-board increase)
Wages to be retroactive to July 1, 1975
The Assoclation requests that the Panel grant a
nine and seventy two one hundredths per cent (9.72%) across-

the-board increase in salary to its members for a one (1)

year peried, July 1, 1975, to June 30, 1976. The Association

feels that this figure represents a fair, equitable and
reasonable salary adjustment.

The last salary increase received by Association
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members was on July 1, 1974, which brought a forty two {(42)
month patrol man to Fourteen Thousand Four Hundred Dollars
($14,500),

Since July 1, 1974, the Association members have
not received a salary adjustment. The Aséociation submitted
evidence (Union Exhibit 3) demdnstrating that Grosse Pointe
Farms Police Officers ranked ninth {9th) out of twelve (12)
comparables during the contract year prior to July 1, 1974,
and the July 1, 1974, adjustment of Fourteen Thousand Four

‘undred Dollars (315,400} resulted in the Officers dropping

1toje;gventp_(11#n),out5b:;th1vé:Iig}jéomparébiélqumun;ﬁieé:'j:;_e |

S

1976, demonstrated the salary levels of twelve (12) oomnak-

able communities as of July 1, 1975. Four (4) labor agreements
listed in the comparables had not yet been concluded on Jung 23,
1976, Tinee ihlis ke ans '

. o . | s
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have been concluded and one (1) agreement was revised.

L

that: -

Michigan Public Act 312 of 1969 as amended provides
v -

Sec. 9 ... (T) he arbitration panel shall
base its findings, opinions and order upon
the following factors, as applicable: ...
(g) Changes in any of the foregoing circum-
stances during the pendency of the arbi-
tration proceedings. NCLA Par. 423.239,
MSA Par. 17,455 (39).

The Association herewith presents the salary levels

of the senior patrolmen on July 1, 1975 for twelve (12)

" Union Exhibit 3, presented to the Panel on June 23,
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comparahle communities.

irirty threa ome hundrodths |

comparable communities.

Pointe City.

Grogsse Pointe Farms.

awarded or negotiated in recent weeks:

Detroit

Wayne County Sheriff
Grosse Pointe Yoods.
Grosse Pointe Shores
HMount Clemens

Grosse Pointe Parkx
Gresse Peinte City
BEast Detroit

Harper Woods
Roseville

Zt. CUlalr Dharas

. Grosse Pointe farms.

““Phe Asgoci

om

]

-6

comparable communities which include retroactive adjusiments

July 1, 1225
$17,292

16,695

16, 500

16,050
15,850
15,700
15,700
15,600
15,500
15,496
15,303

:w1”;499j Do

ation” daye 1ts Fequest 6t a rine and ¥ THTE ]
seventy two one hundredths per cent (9.72%) increase would

place Grosse Pointe Farms at sixth (6th) ouf of twelve (12)

The City's offer of an eight and

} per cent increace would

place Grosse Pointe Farms at ninth (9th) out of twelve (12)
The City's offer of eight and
thirty three one hundredths per cent (8.33%) would algp.
place Grosse Pointe Farms bglow Grosse Pointe Park and Grosse
On July l,_1975, Grosse Pointe Farmg, Park

and City each maintained separate Police and Fire Departments.
In addition, the U. S. Department of Commerce, Bufeau_of the
Census, enumerated the population of Grosse Péinte City at

six thousand six hundred thirty seven (6,637) which represents
a population count forty three per cent (43%) lower than '
(Union Exhibit 2)



With regard to the issue of wages, the Association

presented additional evidence supporting its request.

Pursuant to Section 9 (e) of the Act, Ann Huber Méurer,
witness for the Association, testified to the relationship
between patrolmens' wages and the Consumer Price Index during
the period July 1, 1974, to June 30, 1976 (Tr. 15-17). The
Consuner Price Index (1967 base, U. S. average, as published
by the U, S. Department of Labor's Bureau of Labor Statistics)

ineraazed fourtesn znd rnins tend 1*s per cant (1%.65) bheivesn

e July l, 19?4 and June 30 19?6 Further, the loss of pur- .

i chaszng power To.! ABSOC1at10n rembers and their familiss: has.

been twelve and nine tenths per cent (12.9%) over the same
two (2) year span during wnich no salary increase vas
received by these employees.

in considaration of then: fzete, among others
previously brought to the attention of the Panel, the
Association seeks a nine and seventy two one hundredths per
cent (9.72%) across-the-board salary increase for itsg
members for the one (1) year period, July 1, 1975, to

June 30, 1976. The Association contends that this amount

represents a fair, equitable and reasonable salary adjustment.

COST OF LIVING ALLOVWANCE

PRESENT

No present provision.



ﬂJdeach four tenths (. L) 1ncrease 1n the CPI avera e durlng eachl'ﬁi,ny

ADSOCIATTOF'“ LAST OFFER OF SETTLIEENT:

Commencing May 1, 1976, salaries for all bargaining
unit members shall be adjusted four (4) times per year based
on ‘the quarterly average of the U. S. Department of Labor,
Bureau of Labor Statistics, Consumer Price Index, U. S.

City Average, 1967 = 100, as follows. In the event the
Consumer Price Index should decrease, éalaries shall remain
the same. COLA adjustments shall be added to base salariées

for the nurpose of zll other commensaticn cemputations. For

ifﬁthree {3} month quarter narldd salarles shall ‘be "increased

by one cent {1£) per hour, rounded to the nearest full cent.
This salary adjustment shail take erfect the first {lsi)
day of the second (2nd) month following the close of the
nrevicuns quarter,

Quarters and adjustment dates are defined each

year as:
llonths Adjustm%§; Date
1st Quarter Jan, Feb, March ay 1
- 2nd Quarter April, Mazy, June Aug. 1
Jrd Quarter July, Aug, Sept. Nov. 1
Lth Quarter Oct, Nov, Dec. Feb, 1

Cost of Living Adjustment to be retroactive to
ad justment date of May 1, 1976, measuring
average change in CPI from Quarter 1V: October
November, December, 1975, to Quarter I:
January, February, Harch, 1976.



;errosse P01nte Shores,_Harper Woodsg Rosevxlle and East ST

ARGUU NT:

The Association requests that the Panel grant a
cost of living allowance to be computed as specified above
and to be retroactive to the specified adjustment date of
May 1, 1976. The Association feels its request is fair,
equitable and reasonable,

Fifty eight per cent (58%) of twelve (12) comparable
police forces enjoy a cost of living allowance benefit, they
being Dctroit aayne uounty Sheriff, Grosse Polnte uoods.
::Dntr01t (Unlon Exhlblt 3) The coqt o} i:&;ng allowané;‘.u.“.“'.
computation is reasonable, providing one cent (id) for each
four tenths (.%) index point incrsase. Uith this computation,
the requested cost of living allowaxcé provision protects
the »olarics of Ao-ootrtian montaes only £i00 sf g oA

T B A e b L R T L S A Rt Bl T -k e

eight tenths per cent (58.8%) asainst inflation.

Further, with the first (1st) adjustmenf. date
requested at May 1, 1976, cost of living allowance wold -
be paid for two (2) months only of the contract yvear July 1,
1975, to June 30, 1976. This adjustment would yield Twenty
Dollars and Eighty Cents (3$20.80) for each member of the
- .Association, resulting in a fifty seven hundredths of one
per cent {.57%) inflation set-off, vhen, in fact, the actual
inflation rate for the guarterly period was ninety seven

hundredths of one per cent (.97%)



The City did not offer a counter proposal in the
form of its last ¢ffer of settlement, nor did it state that
its position was to deny the Association's request.,

The Association argues that a fair, equitable
and reasonable award would be the result of the Pancl granting

the cost of living allowance requested by the Association,

LONGEVITY (CALCULATICH)

PRESENT:
, Longev1tg_paymnnts are. pald to, bargalnlng unit )
; «ﬁ§”gemplpyees as e Iump. sum: payment annually as follow N
5 years 2150
10 years 2L0
15 years 350
20 years 450

fnd ] M ol ' ' Eal TALM "'1‘:::\':! T Ty TR
_ﬁ__‘-., J[.-"u.‘ I.‘.TIC’.'& ' PO "'.{:.‘ i O..‘ e O-. ] ’r:‘r.\ PO

~,

Longevity payments to be paid to vargaining unit

employees as a lunp sum payment annually as follows

5 years - 1% of base salary -
10 years - 2% of base salary w:
15 years 3% of base salary
20 years L% of base salary
25 years 5% of basze salary

Longevity calculation to be retroactive to

July 1, 1975.
ARGUIENT

The Association requests that the Panel grant the

=] 0



improved longevity calculation as set forth above. It
argues ninety eight per cent (98%4) of comparable police
forces havé longevity provisions more liberal than the
Association’s last offer of settlement, they being St. Clair
Shores, Roseville, East Dztroit, Grosse Pointe Woods. lount
Clemens, Harper Woeds, Grosse Pointe Park, and Grosse Pointe
Shores. {(Union IExhibit 8).

The Asscciation contends that the proposed per-
centage computation of longevity most accurately compensates

- —_— fal O - . R T N
cgployccs Tor lonz torm gervice, 25 a Fé”?oﬂu ze computation

LI T 3 s e i |. ; L T r _- 5. i S -"o -.‘.::-- ,:-_-.:_ S N

itrnlnlng and experlﬂhce. Further. a percentage calculatlon
- _ keeps up with salary increases year after year and eliminates
the necessity of re-negotisting flat dollar amounts of

longevity pay during cubsequent negotiation

ST AP - iU et T A TR
J.n.a..a YL Lo (J.;'- LoFied e b iabian L )

PRESENT:
Longevity is paid annually as a one (1) time

separate side payment to bargaining unit employees,

ASSOCIATICON'S LAST CFFER OF SETTLELIENT:

Longevity is to be computed into hourly base pay
for the purpose of calculating all other compensation for
bargaining unit employees.

The request is that longevity in base salary

=11~
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be retroactive to July 1, 1975.

ARGUME™T s

The Association requests that the Panel grant
the longevity in base salary provision as set forth above.

The suggested method of incorpofation longevity
into base salary would accurateiy compénsate employces for
all hours worked and for salary-based benefits whieh, in
turn, would reflect seniority, training and experience.

1he Cluy dld hot oifer a counter propOOal ln the,:

;;gkfbrm of 1ts last offer of settlemenu, nor did 1t state “f?¢§@4§$éé

that lto p051t+0n was to deny the Association's request.

HOLIDAY PAY

vargaiving unit employces working = noliday receive
one (1) extra day's pay plus Two Hundred Dollars (3200) as

& lump sum paid once a year.

ASSCCIATION'S LAST OFFZR OF SETTLELENT:

Bargaining unit employees working a holiday shall
receive triple (3) time for each hour worked. If the
holiday is not worked, the employee shall receive an addi-
tional eight (8) hours' pay.

Holiday pay to be retroactive to July 1, 1975,

12



i comparable pollce forces have hollday pay prOV151ons

CITY'S LAST OFFER OF SETTLEMENT:
No person shall receive both holiday pay and

overtime pay for the same period worked.

ARGUMENT:

The Association requests that the Panel award the

Association’'s Llast Offer of Settlement regarding the issue

of Holiday Pay.' The Association feels that its request is

fair, equitable and reasonable.

;ne ASQUCldtan ax buto tha y pez ccnu (qu)

‘f ‘,- -

equal to, or better than, the Association's last offer of

settlemsnt (Union Ixhibit 11A). Further, under présené
practice, the money benefit (Two Hundred Dollars (35200)
lump sum annually paid to every employee) is not ecaually
distributsd. Sone fuspeiatleon nenbers work

e el i
L I L P sivl e lie s LN ]

others work only a few. An employee working five (5)

~ holidays (one half (1/2) of year's holidays) receives only

v
Forty Dollars ($40) per holiday over his straight time rate

for eight (8) hours. An employee working ten (10) holidays
receives only Twenty Dollars {($20) per holiday over his
straight time rate for eight (8) hours. This amount can
hardly be considered premium compensation for the loss of
a holiday at home with one's family.

The Association, in its last offer of settlement

seeks to improve the existing holiday pay provision and

-13~
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PRIESENT :

eliminate the inequities involved. The City's last offer

of settlemant soeks to diminish and/or 1imi% the existing
provision and to continue the present inequity.

The Associmtion believes that its last offer of
setilement is fair, cquitable and reasonable and requests
that the Panel grant the Association's last offer of

settlement.

SHIFT PREMIUM

. .
; L . . . o Lt . )
- LT - A a - '.- - . . N P -, - e a R A

R I L I LI TP -\,. ‘_\ﬁ, ryoaf VLT e B g Pab

o Bargalnlng Unlt enployees receive Ten Cents

(10¢) per hour shift premium for the afternoon shift and

Tyrenty Cents (204) per hour zhift premiun for the midright

shift.

AdOLIATICNYS LASW CFEIR CF 5010, FLinT .

Bargaining unit employees shall receive two per
cent (2%) of base salary for the afterncon shift and four
per cent (4%) of base salary for.the midnight shift, . .

Shift premium to be retroactive to July 1, 1975.

ARGU”?YT=

The Association requests that the Panel award
the Association's last offer of settlement regarding shift
premium.

The Association's request of two per cent (2%)

and four per cent (4%) represents a nominal and conservative

-1l



compensation for working shifts at undesirable hours of
the night. OFf the comparable police forces using a percentage
shift premium compensation, the lowést amount is two per cent
(2%) for afternoons and six per cent (6) for midnights, and
the highest amount is five per cent (5%) for afterncons and
ten per cent (10/%) for midnights (Union Exhibit 13).

Further, bhargaining unit members have received no

improvement in shift premium over the last tnree (3) years.

In 1973, at a salary level of Twelve Thousand Six Hundred

o Slxty Dollars ($12 660). Ten Cen}s (10¢) per. hour shlft

"""" o &..‘“‘;'--'.

premlum equalled one and seventy three hundredths of one ..

per cent {1.73%) additional compensation and Twenty Cents
(20¢) per hour shift premium squalled *hrez and Torty seven
hundredths of one per cent (3.47%) additional compensation.

ThILY promivm of two pen zoat (270) an? oo vor ocont (87)
would most nearly reinstate the pirevious compensation level,
The Association noies that the City did not offer
a counter proposal in the form of its last offer of settle—
ment, nor did it state that its position was to deny the )
Association's request. At no time during the arbitration
proceeding has the City presented evidence to refute the

Association's argument set forth previocusly and in the above,

COURT TILiE

PRESENT:

Bargaining unit employees are paid a two (2) hour

-15-
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minimum at time and one half (1-1/2) for a court appearance
when the appearance is required at a time other than regularly

scheduled working hours.

ASSOCIATICON'S LAST OPFER OF SETTLELENT:

Bargaining unit employees shall te paid a Ffour (&)
hour minimum at time ané one half (1-1/2) for a court
appearance when the avpearance is reguired at a timz other

than regularly scheduled working hours.

The Agsoclation requests that ths Fanel grant the

= . } R -
TR S ST T P S S,
wATIE TXOVIIILLTT LS owL Dommin HERNC AP SN

Court appearances on an enployee's day off require
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acioun, fanlly

ry

activities or personal obligations. Furither, an enployee
has little or no control over the scheduling of required
court appearances whether they fall on a duty day or awoff -
duty day. Courf appearances during customary daylight hours
pose-an additional prodblem for police officers who work a
night time shift. The normal sleep patterns of thece

officers are disturbed.

At no time during the arbitration proceeding has

the City presented evidence to refute the Association's

argument set forth previously and in the above.

~lb-



CALL TN

PRESENT:
Bargaining unit employees receive a minimum of

three (3) hours at time and one half (1-1/2) for call in.

ASSOCIATION'S LAST OFFER OF SETTLEMENT:
Bargaining unit employees shall receive a minimunm
of four (4) hours at time and one half (1-1/2) for call in.

Call in to be retroactive to July 1, 1976..

. . Lot ..--_ . R . . o4 . . . . - . e T . . At L . . 3
. ' . . B . T D . -~ - - . T .- . R} N

o CARGUMBNT ¢ 5o 2 v b e B Do g e s v i B s e U S e it e e

. - WA . LTS PR A ST e T L T e R - v - JLIN o :

The Association requests that the Panel grant the

m

call in vprovision as s2t forith akove,
Call in during an employee's hours scheduled off

duty require premium comrensation as such calls to duty

Tregquiontly Interrant an omn?

ay2ats woglt ond rolavsotlon, fanily
activities or personal obligations. Further, an employee
has 1ittle or no control over call ins and cannot.plaé'gff
duty activities to accommodate such needs of the Department
or the City.

| The City did not offer a counter proposal in the
form of its last ¢ffer of settlement, nor did it state that
- its position was to deny the Association's request previously
and in the above.

The Association believes that a fair, equitable

and reasonable award would be the result of the Panel granting

-17-




f of tyo hundred (200) sick gays.

the call in provision requested by the Association.

SICK LIAVE ACCUMULATION

Bargaining unit employees may accumulate a maximum

of one hundred sixty (160) sick days

ASBCCIATION'S LABT OFFIR OF SETILIIENT:

Bargaining unit employees may accumulate a maximum

July 1, 1975,

ARGULLLNT

Tha Associntion requ

4]

ste thot the Panel awvard ihe

i

.,‘..‘_IQ., he . T DT L s e e, T
h.«JCl LTS e B S LA S VI U SR A & 3 T B A ST U I it 4 N LA S S SR g L

f:;
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1

of Sick Leave Accumuliation.

Seventy eight per cent (78%) of comparable police
forces have sick leave accumulation provisions equal tg-.or |
better than the Association's last offer of settlement
{Union Exhibit 22).

FUrther,_a lovw maximum for sick leave accumulation
encourages employees to take unnecessary sick days.(rather
than lose them). An increase to a two hundred (200) day
maximum would result in a direct benefit tolthe City in terms
of uninterrupted work schedules of its bargaining unit

employees.

-18-
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‘-flfty pnr cent (50%) of all accumula+9d ezck daug betwean

i The City did not offer a counter proposal in the
form of its last offer of setilement, nor ¢éid it gtabte that
its position was to deny the Association's reguest.

The Association believes that its last offer of
settlement is fair, equitable and reaconable and reguests
that the Panel grant the Association's last offer of

szttlement.

SICH LIZAVE PAYQUT

)
)
i
Tl
£
3

 one hundred twenty (120) days and one hundred sixzty (160)

.

days upon rctirenment.

ASSCCIATION'S TASY OFFZR OF SOnTPLTHINT:

™ = » LIS N . L. . L
P cw v k e am Y e = e et - ] s e e ot
- ,'..J-. TR rhtia L R - = e s e U e b e A

of fifty per cent (50%) of all accumulated sick days to
maximum upon retirement and fifty per cent (50%) of the
remainder of maximum shall be paid to beneficiary as g -
death benefit, In the event of death of a bargaining unit
employee before retirement, seventv five per cent (75%) of
all accumulated sick days to maximum shall be paid to
beneficiary.

Sick Leave Payout to be retroactive +to July 1, 1975,

-19-
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-‘"“ﬁfclatlon 8 "Last Offer 0P Settlement.::.

|
|
CITY'S LAST OFFZER OF SETTLEMENT:

Sick leave benefits duve upon retirement shall be
paid within sixty {60) days after retirement at the rate of
Sixty Dollars (260) per day for fifty pecr cent (304} of the
difference between one hundred twenty (120)_days and ona

hundred sixty {(160) days of unused sick leave.

ARGULIENT .

The Association requests that the Panel grant the

"“*?731ck ‘Léave’ Payout prOV151on as- set forth above 1n the Asso—f

Fifty six per cent (56%) of comparabie police forces
have a oliek T=nve payoul cauval o or helitsr thern thz fzgonlia-

tion's last offer of settiement (Union Sxnibit 22).

1

A onz rundred por cort {(L007) siek dry Tonnfid
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benefit is earned and full use isg permitted'before retirement
and/or death. DImployees who do not exercise this option and
who accumulate sick days over a period of years shoul® be -
rewarded for such accumulation. The result of non-use of
sick days and subsequent accumulation is an uninterrupted
level of staffing and manpower, a direct benefit to the City.
The City, by its Last Offer of Settlement, sceks
a Sixty Dollars ($60) per day maximum on the fifty per cent
(50%) retirement payout.of accumulated sick days between

one hundred twenty (120) and one hundred sixty (160) days.

20~

T LU I 31 ' P R



L il

‘;_géttlemgnﬁ.u‘;,g,';; {ijij;¢;;.

i

|
ﬁot only ig Sixty Dollars ($60) per day less than the average
daily pay rate requested by the Association for the July 1,
1975, to June 30, 1976, contract year, but it imposes the
eruel tax of a fixed dollar amount upon retired employezs
and/or their widows and children during present and future
inflationary yéars.

The Association believes thaf its lasgt ofler of

settlement is fair, equitable and reasonable and requests

that the Panel grant the Aszecistion's laast offer of
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Employees are allowed one (1) day of sick leave

P e

. . .
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ASSOCIATION'S LAST OFFER OF SETTLEMENT:

Bargaining unit employees shall be allowed one
and one quarter (1-1/4) days of sick leave for each calendar
month of service,

Sick Leave Earned to be retroactive to July 1, 1975,

ARGUMENT s

The Association requests that the Panel grant the
Sick Leéve farned provision as set forth above in the Asso-
ciation's Last Offer of Settlement.

Examination of the present provision and the

-]
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Associationfs last offer of settlement reveals that the .
Association seeks to increase gick days for its_members from
twelve (12) days per year to Tifteen (15) days per year. The
comparable police forces of Grosse Pointe .Yoods and Grosse
Pointe Shores receive Ffifteen (15) zick days per year,

Further, while Association members are presently provided

with twelve (12) siel ‘2ys per year, the nst result is actually
eleven (11) sick days Per year as the one (1) personal leave

day ner year allowsd *ﬂ A zaeiation mombars must be charx

to the 51ck bank, hence reduc1ng twelVe (12) days to eIQVen

;JEj(ll) days if an employee exercises his optlon of using his

Personal leave day benefit,

ine Ciliy ¢id not offer a counter proposal in the
form of its last offer of settlement, ror dig it state that
Ste ronliisg wny io TILY e Luncinlents Selazst. AT ono
tlue during the aroiiration proceeding has the City bresented
evidence to refute the association's argument as set forth
previously and in the above. -

The Association believes that its last offer .c‘:f
settlement is fair, egquitable and reasonable and requests

that the Panel grant the Association's last offer of settlement.

SICK LEAVE BANK CHARGED

PRESENT
In bona fide Worker's Compensation cases, the first

(1st) eight (8) weeks are paid by the employer. Thereafter,

-22-
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the employer may deduct sick pay from the accumulation to
the employee's credit, to the extent of one guarter (1/4)

of a day for each day beyond the eight (8) weeks.

ASSCCIATION'S LAST OFFER OF SETTLEVENT

No charge to sick bank for any duty-connected
injury or illness.

sick Leave Bank Charged to be retroactive to

July 1, 1975.

CI'I'Y'S LAST OFI‘.ER OF, SETTLEMENT

L

An emnlovee who, as a resu?t of 1n1ury, uhlch is
ot the result of the actions or condust ¢f another DErson
viile on duty, who is eligible For sick leave and whio has

-4 1 . L H Tal 1 [ | ~ -y~
become 2ligible for pnid Warknen's Comper

. " .
ST atics will he

i,'.t

raild by Loe oupleyzs an numount of monoy which, whooo nodad
to the weekly Workmen's Compensation check, will equal
one (1) work week’'s pay. In such cases the employee will

be charged with one half (1/2) day of paid sick leave.{gr

each scheduled work day.

ARGUNMENT:

The Association requests that the Panel grant the

Sick Leave Bank Chargeable provision as set forth above in

the Association's Last Offer of Settlement.

The majority of surveyed comparable police forces

show no charge to sick bank for duty-connected injury or

-23-
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illness. Turther, the Association believes that illness
or irjury éustained in the line of duty is a hazard directly
related to the profession of police officers. An employee's
perscnal sick bank benefits should not be diminished when
an employee's health suffers as a consequence of the full
discharge of his prolessional duties.

The Association g2eks to ramove any sicek bank
charge for any duty-conneeted injury or illness. As presented

thzouch the teztimony of BLEOC 1a,1oq %Luleba uldrcnce nelcnllnb,

%the present practlce allows the Clty to deduct the flrst (lst)f**ﬁ*

seven (7) full ce 2vs of »odut ~conwcctcd l“JJr or 1llness as
seven (7) full sick davs whera the injury or illness does
rnot extend into the second {2nd) week when Yorker's Compenza-
tion benafits would begin (Ir. 60-62). Duty connected
injurics and ilivesars nressntis nerndize an emrlares one
quartér.(l/h) of a sick day for each day beyond eight (8)
weeks,

The Association believes that these penaltigg_shogld
be removed, yet the City's last offer of settlement seeks
to increase the penalty to an employee who becomes injured
or i1l as a result of the full dis charge of his professional
duties. In addition, the City is requesting unequal penalties,
one related to injury by another person, and another related
to injury not by another person, when the end result to the

employee is identical in bcth cases, that being a temporary

-2l
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or permanent disability due to occupational injury or
disease. The Association believes further that the "by
Person or not by parson" standard ig elearly unreasonable.

- The Association believes that its lagt offer of
settlement is fair, equitable and r2asonable and requests
that the Panel gfant the Association's_;ast offer of

settlement.

PERSONAL LEAVE EARNED

e el . T
b

f‘-}.Bargaihing.uniffémpioyees'reCEiVQ?one”(l)?pérsonal" -

leave day per year charged against the sick bank.

ASSOCIATION'S LAST OFF:R O0F SETTLTLZNT:
Eargaining unit emplovees shall receive three (3)

persgonal leave davg nar veosw,
¢

Re: Retroactivity. The contract year, July 1,

1975, to June 30, 1976, has expired. If the Union's pro-
posal is awarded by the Panel, twenty four (24} hours ef -
compensation time shall be granted to each bargaining unit

employee in lieu of one (1) year period of retroactivity.

ARGUHENT :

The Association requests that the Panel grant the

FPersonal Leave Earned provision as set forth above in the

Association's last offer of settlement.

-25.



The Association believes that its last offer of
settlement is fair, cquitabls and reasonable and requests
that the Panel grant the Association's last offer of

settlement.

DUTECTIVI BUREAU

Detectives receive a lump sum payment of Two
Hundred Dollars ($200) per year to compensate them for
- on-call time.

I I P U

ASSOCTATION'S LAST OFFZR OF SETTLENENT:
Bargaining unit employees working the Detective
Suread shall recelve one (1) hour's pay at tine and onc

half (1-1/2) per tour of standby 2uty.

[T

City did not make a last offer of settlement in

response to Association's last offer of settlement.

ARGUIENT :

The Association requests that the Fanel grant the
Detective Bureau provision as set forih above in the Asso-
ciation's last offer of settlement.

Testimeny on this issue was given by Clarence

Reichling, Association witness (Tr. 45-50). The Detective

Bureau provision affects two (2) bargaining unit members.

-26-
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Detective Bureau on call or stancby involves the two (2)

bargaining unit menbersg alternating and covering a total of
approximately two hundred forty four (24%) days per year.
These days are generally allocated in groups of one (1}

week at a time. A "tour of standby duty" as contained
within the language of the Association'a last offer of
settlement can vary from eight (8) nours to seventy two (72)
hours if the tour of standby duty should include Saturday,
ohlﬂ“J and Eondﬂv gz a holliday,

Durlng a tour of standby duty, a detectlve s

:-"
T4

off duty hours are con31derably restricted.’ If called an
individual must be able to respond to the Police Department
within a reasonable length of time, in conCition to work,

r and

p

and dressed to work. Individuals must remaln nes
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times. These restriciions preclude travel out of the
immediate geographic area and any activity which would
diminish response time.

Under present practice, a lump sum annual Byment
of Two Hundred Dollars (3200) spread over total tours of
duty is an exceedinzgly minimal ccapensation for the incon-
venience and restrictions placed upon an employee.,

" The City did not offer a counter provosal in the
form of its last offer of settlement, nor did it state that

its position was to deny the Association's request.,
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The Association believes that a fair, equitable

and reasonable award would be the result of the Panel
granting the Detective Bureay provision reguested by the

Azsociation,

SPIRENENT HEALTH INS URANCET

PRESZENT
The City covers up to Thirty Dolliars (330) per
month of health insurance premiuns for retirees on retiremsnt

at age sixty (60).

“ASSOCTATION'S TLAST OFFER OF SETTLuMENG .

The City shall provide paid health insurarce for
retired employses and Spouse at no cost to the retiree

A

regardless of refireonont ags.
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and the retired employee desires to be enrolled in the
Nedicare plan, the City will pay the prevailing premiums
for the retired employee and spouée. .- ]
Should a National Healfh Care Plan be instituted,
and the retired employee and spouse become eligible for
such coverage, and the retired em?loyee wishes to enroll
in such plan, the City will pay the Prevailing premiums for
the retircd employee and spouse.
Proposed health insurance benefit to be effective

at date of award.
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ARGUMENT s

The Association requests that the Pansl zrant

the Retirement Health Insurance provision as set forth above
in the &ssociation's last offer of gettlemant.

Under the present practice, employeeg zre eligible
to retire at age fifty five (55) but are compelled to work
until age sizty (60) to assure a minimum level of hezlth
insurance coverage. The increased longevity of the total
U. S, population has made adequate hezlth care a neccssity

for retired workers. The Association's proposal- is,

' therefore,” a societal benefit ds well as an employee benefit,’

The City did not offer a counter proposal in the

-
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its position was to deny *he Association's request. A% no
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cvidence 1o refucs toe Associaticon's argurint set forin
previously and in the abo#e.

The Association believes that its lagt offer of
settlement is fair, equitéble and reasonable and réqué!ts -

that the Panel grant the Association's Retirement Health

Insurance provision.

RETIREMENT COLA

PRESENT ¢

No present provision.

-29-
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~ provision.

1

ASSObIATION'S LAST OFFIZR O SETTLEVENT:

Retired bargalining uniit employees shall receive
a cost of living increase provision as an integral part of
pension benefits., BSuch cost of living benefit may be
compatible with the City of Grosse Fointe Farms Policemen
and Firemen Retivement System, but in no case shall be less
than the equivalent cost of living increases in benefiis
received under the Federal Social Security System (Federal

Old-Age, Survivors and Disgability Insurance Benefitsz),

C b2 ULS.CLAL M5 (1) (2)y (2)y (3)¢

Retlrement COLA to be effectlve at date of award. -

CITY'S LAST CFFER OF SETYLELENT:

City did not make a last offer of settlement in

A

regponse 1o dAsgociation's last offer of seitlement.

W

The Association requests that thelranel_grant the
Retirement COLA provision as sef forth above in its lgst
offer of settlement. | v )

- The Association belicves that its last offer of
settlement is fair, equitable and reasonable and requuests

that the Fanel grant the Association's Retirement COLA

1

-30-



PRESENT:

On duty officers who are members of the Comnittee
are permitted a reasonable amount of time to process

»

grievances without loss of pay or benefits.

ASSOCIATION'S LAST COFPP3IR OF SETTLINENT:
A reasonable amount of on duty time shall be

allowed to union officzy

w

tu rorforn tnv furction of their

Q;offlces W1thout loss of pay or beneflts..-w-?;w}&yyhﬁfﬁﬁv}?ﬁ3};ﬁﬁ»

LI

ingaeintion requests that the Fanmol srent ths
Union Buzsiness provision as set forih above in the Association's
last offcr of sotilcemeort,

fied
regarding the Union Business provision (Tr. 51-53). HMr.
Reichling stated that the Association has an obligation to
represent its members and this obligation requires thoginves-
tigation and resolution of grievances, neetings with attornéys.
meetings with the City lianazer or Chief of Police, negotiating
sessions and disciplinary hearings. It is not always possible
for a Union officer to discharge these obligations during
non-woring hours because many %times neetings, over vhich

he has little control, may be scheduled during his working

hours. ' Further, the Association believes that since all of

-31-
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the four (4) present elected Union officers are obligated

to represent their constituency, it may be necessary for
one (1) or more te be involved in a particular meeting or
problem at the same time, regardless of working schedules
of these officers.

The City did not offer a counter proposal in the
form of its last offer of settilement, nor did it state that

its position was to deny the Association's reguest.
p -

The h“'JC‘“*“‘” bali

DA

;4

ol “at 1ud last off of

: ,settlenent 1s falr, equltable and reasonable and requests

that the Panel grant the Assoclation s Unlon Business-

provision.

e L S

At the meeting of July 2, 1976, intended to be an
opportunity for the Association and the City to present last
offers of settlement on issues introduced at the June 23
arbitration hearing, the City introduced siz (6) economic
issues (EI, ETI, EIII, EIV, ZV, EVI) which the Association
contends are new issues. City issues ET through EVI listed
below we"e not nresented to the Panel at the June 23 arbi-
tration hearing and the Association had no opportunity to
hear testimony regarding these issues or to cross-examine

City witnesses or to offer rebuttal, The Association

-32-
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iglncludlng Master Medlcal..“

believes that City issues EI through EVI are not properly

before the Fanel and should be rejected by the Panel and

not considered as pzri of thn pending a*bltraulon.

These six {6) issues and the Association's position

on each are ag follows:

EI HEALTH INSURANCE

The City proposes the following language: “The

City will mainuainjhosnital, Hedical aﬂd d‘glc 11 wﬂu“QnCﬂ_

The Association's vposition is that City proposal

7T W 1 o -] - . -4 . . e o 2 . 1
LR L andg ﬁYCthu DEUOACWLCSS 2Nl Drovigicnis L&

by e
ue o~ \..J“..-

({‘

retained.

“Upon expiration of the collective bargaining

agreement, the City will continue to pay the premiums-ghich'_

were effective July 1, 1975. Rate increases after expiration

shall be borne by the individual police officer.”
The f4ssociation's position is that City pronposal
E II be rejected and present practices and provisions be

retained.

_33_
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E IXI UNIFORN FATNTENANCE ALLOWANCE

The City will supply uniforms for each member
according to the standards sot by the City of Crosse Pointe
Farms in its sole discretion z2nd will issﬁe each member the
sum of Fifty Dollars ($50) annually for the maintenance of

such uniforms.

The Aszorciation's pusition is that City phoposal
E III be rejected and present practices and provisions be
' retg;ned,_n o Y O _-h'f__g o .
CEIVS - - " OVERTINE (add parasraph’) :
TRhavn ohnll Lo oen pornanisioe 48 snaetten
m

‘he Associatien's position is that City proposal

2 IV B2 rejected and nronornt vrmotises ann rroviciang be

v WORK DAY

All employees shall work eight (8) hours peiwday -
not including a half (1/2) hour lunch break. On any day in
which it is impossible for an emplovee to take a lunch break,
he shall be paid overtime for the extra half (1/2) hour
worked.

The Assoclation's position is that City proposal
E V be rejected and present practices and provisions be

retained.
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B VI HOLIDAYS f(addeq narasravh)

No member shall recsive pay for a holiday if he
calls in sick the last scheduled work day prior %o the
holiday or the Tirst {lst) seheduled vwork day after the
holiday.

The Association's position 1s that City proposal

£ VI be rejected and rregent practices and provisions be

retained,

'.¥;;i¥ﬁz; The Clty says 1ts total offer abcve the current Jj;§3;ﬁ.¢3

contract essentlally is: (1) Increave in annual wages to

Fifteen Thousand Six Hundred Dollars (#15,600); (2) Assume

ase of approximaiely One Hundred Thirty Dollars (3130)
PEr pergon for hoaswnitalization during the contract year

-t L -
Lir ey it L - fery

" - it S ! Pt ¥ one s ey m o . L
Fhmelee oW n 30 L 2F LAY Lrenizood ov Eelns ogis of

approxinatvely Two Hundred Seventy Six Dollars ($276) resulting

from increased compensation; (4) Pay increased holiday pay

of Thirty Dollars ($30) resulting from increased compensatlon.

»-

and (5) Pay increased pension costs of Three Hundred Seven

BPollars (3307) Per employee resulting from increased compen-

sation. The cost to the City of this total package is

approximately One Thousand Nine Hundred Forty Three Dollars

(31,943) per person.

The City says its proposed total package would
increase wages by eight and three tenths per cent (8.3%),

~35~-
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in-pocket income by nine and four tenths per cent {9.4%),
and total compensation by nine and three tenths per cent
(3.3%). Such a package is both fair and reasonable.

The City says its proposal compares very favorably
with two (2) arbitration awards igsusd faf the comparable
community of Crosse Pointe Park. Alan Walt, an experienced
.312 arbitrator, awarded the Park fire fighters a two (2)
year contract. The average increase in wages for each of the
two (2) years was 91ght and four tenths per cent (8.?%), and

1ﬂthe average 1ncrease 1n total compensatlon was elght and TQEEf?&H

5133%,@ﬁthree tenths per cent (8 3?) Thus, the average J.r'fcreags:es'_‘__'":;’""""i

‘1n wages and th&l cowprnqablon for 1975~1976 glven by an
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arditrator to the : P ars
iz comparable to the City's tocal last best offer to its
rolice officar

. [ . P : . . [
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compares even more favorably to +the arbitration awaﬁd for
the Grosse Pointe Park police officers, by arbitrator Dean
Haber (City Exhibit 2), He awarded the police an eighe -and -
three tenths per cent (8.3%) increase in wages, nine per
cent. {(95) in in-pocket pay, and nine and eight tenthé.per
cent (9.8%) in total (wages and fringes)}. FHowever those
figures are part of a two (2) year contract, and the Park
police received only an average increase of seven and nine
tenihs per cent (7.9%) in wages and eight and one tenth per

cent (8.1%) in total compensation for the next two (2) years.
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" ($850) mbre rin “in-pocket baj, "

The City's offer would maintain the One Hundred Dollars

(3100) differential in wages between the City and the Park

that has existed in the past few years, but the City police

would be ahcad in every other tenefit and in total compensation,
The City says its offer also compares favardbly to

the collective bargaining agreement between the City of

Grosse Pointe and its police officers. Although the police

in Grosse Pointe receive One Hundred Dollars (3100) more in

o, WAGES than the Clty g. ofler._the pollce 1n the Clty of. Grosse Ty

'-{}Polnte Farms stlll wquld recelve 1ght Hundred Flfty Do]lars.

P .
M o3

The City argues that jts overall packaze offersg
Compare favorably wiih both arbitration awards in Grosse
Points Tzrk ag woll 23 the collect;ve bargzaining agreomant
i the Oliy of Gronge © inte. Theo fotal corpinsatlion for
a police officer in the City of Grosse Pointe is Twenty One
Thousand =Zight Hundred Sixty Nine Dollars ($21,869), and
for Grosse Pointe Park after arbitration, it is Twenty One
Thousand One Hundred Forty Five Dollars (321,145). The'
total compensation offered by the City of Grosse Fointe
Farms is Twenty Three Thousand Four Hundred Seventy One
Dollars (323,471). Thus, the City of Grosse Pointe Farms’
pelice officers would still be better compencated than
their counterparts in the comparable communities of Grosse

Pointe and Grogsge Pointe Park.
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Additionally, the total proposed increase compares
very favorably with the five and one tenth per cent (5.1%)
increase in in-pocket ray for the public works employees
and the saven per cent (7/7) wage increase for the City
administration in Grosse Pointe Farms as well as the eight
and five tenths per cent (8.5%) increase in wages and eight

and four tenths per cent {5.4%) increase in in-pocket way

awarded to the fire fighters by Arbitrator Brown.,

HE ALTH I‘\ESURANCD

+ T e T ",_v_-.,--’-\- R R Y
e
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The Clty proposns the follow1ng languagp-$hf{:}1}ffﬂjﬂlﬁ

The C*t; will maintain Hospital, iledieal
and Surgicsl inqurance ccmﬂuraDWe tw The

VRN onlaling oo Vlrmes for niorees,
including laster Fedical.

Tne City wanis ts have the Tlezibility of providine
J o & =y

coverase through irsuraaco earzinra alher tham Mpe Cornre,

The City believes such a provision is reasonable as long
as the Police Officers receive the same insurance benefitg.
Such flexibility is necessary if the City wants to sw1tch
to a carrier who could provide such improved service as,

for example, better claims handling.
WORK DAY

The City proposes that the work day for its police
officers be eight (8) hours with no paid lunch. On any day

in vhich it is impossible for an employee to take a lunch

-38-



break, he shall be paid overtime Tor the extra half (1/2)
hour worked. Such a change would make the work day for the
police conzistent with that of most other City departments
(Tr. p. 123). If a police officer's schedule makes it
impossible for him to take a lunch dbreak, he is pbrotected

by the overtime provisions.

OVERTINME

A ‘;‘L-, FA AN, A _;‘.3-_“‘-.5 _._\-l..:_:c..;._ gl i
R R A T T e L P i

The City seeks. only to add the
L A S T T e EVRTRURNG & P
IS T 0 The present-overtime provision: "

following lang age

R

A T S T PR ORL

A e . There shall be ng. pyramiding of overtime. .. =.-wi: ;i M

PROVISION OF UMNIFORES

b B o

The City proposes the following language concerning
the provigion of unifpres: '

P .

whi CLir wlil nrovids unilovms for szaeh
member according to the standards set by
the City of Grosse Pointe Farms in its sole
discretion and will issue each member the
sum of Fifty Dollars ($50.00) annually for
maintenance of such uniform,

The City Proposes the above language and proggées ‘
that the clothing allowance be dropped from the collective
bargaining agreement, A clothing allowance is unnecessary
when the City directly provides the necessary uniforms. The
officers would receive no loss in compensation since the

uniform allowance is designed to go directly for the purchase

of uniformsg. The City believes it can control costs by

-39~




purchasing the uniforms itself.

If the City provides whatever uniforms it requires,

there is no nesed for a uniform allowance, Arbitrator Walt
in the Grosse Pointe fire Pighters' arbitration followed
this reasoning in denying the Union's demand for a clothing
allowance because the City there provided all necessary
drese and work uniforme. It noteg thaﬁ Arbitrator Zrown
found that a uniform aliowance was not warranted if the
City nrovwded the unlforma. Rorvover, tbe P“rP WPOV?(O“ E

 ;1ts pollce unlforms ratheA than a unlform allowance.;ﬁ.;

.__‘,-.. R EI . S T BT L Yot

"'COST”OF'ﬁierG'Arrowawcs"'

Azsociation with 1tz documents ot the hearing ard gnbritted

. B - . . .
TR e TS S e T

ﬂV?I‘? re A ditiornal Total .%ddi‘tional
Cost/ mploxee Cost tc City
COLA (Est. 6% CPI) $312 $6, 552
Resultant Increase in
Fengion Cost {1ID1C) &4 1,344
Total Cest of Uricn
Cemand 3376 37,896

The City says that no reasonable argunent was made
by the Union to justify an award of COLA together with the

substantial increase in wages offered by the City, and,

~-40-
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therefore, the COLA demand must be denied by the Panel.

LONGEVITY

Longevity has traditionally been utilized to
compensate senior employees who are presumably worth more
to the City and to overcome traditionally low wagss for
municipal employees., Thus, longevity has been used much
lixze time off has becn usged., The City says murniclpal
employees' compengation NOW COMpAres favoraply with_privatc

1nduatry and,'ln many 1notanceg,‘1§ Qubutantlallj better.

.

"".TTFor these reasons, longev1ty pay should be ellmlnated.‘::fﬁ

He”o, the ClLy iz no+ asklﬂr that tnc preoﬂﬂu lOﬂ””VlT"

-~ - T3 1 P D o e PR [N N
vy Lo elindinnted, only Thet 14 »ot he Irereascd ) Tanl

an increage as demanded by the Union would cost the City

Pt

am follnws:
L L S LB R R L R S
Cost/cmployee Lost to Uity
Longevity $10L $2,121
RIPC 21 L1
Total Cost 5122 32,562
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ATARY

The City says that the above arguments will not

be reiterated here other than to say that they are apr”

to this demand. The cost per employee to the Cit

1o
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Ten Dollars ($10), which includes Zight Dollars ($8) in

overtime and Two Dollars {(3$2) in holiday and pension.
Though the amount is not significant, it adds to the per-
versioﬁ of pay based on longevity and should be denied.
Foreover, the Union has failed to introduce any supporting
evidence or comparisons. It notes that the Union's witness

even admitted on Cross-examination she was not aware

of any
comparable communities that do this (Tr. pP. 72).
| _ HOLIDAY BAY . oo
e T B T g g s i )

Lo
Ly

4 -

s el The City  sdys. that ‘since polics Services must s .t

be rendered twenty four (24) hours per day, seven (7) days
& wesx, the policemgn cannot recelve the usual aolidays off,

In order to compensate for such disadvantage, they were given
areatir runbir of vacniier dey0. Here, policemir rescive

twenty (20) days or four (4) weeks after one (1) year of
service. There are virtually no other jobs any place where
an employee receives a one (1) month vacation after one (1)
Year of service. v

The City says that holidays have been incorporated
in the expansion of vacation time and have demanded and
received time and a half (1-1/2) and later double (2)_time
for holidays worked.

Finally, the parlay disregards the increase in

vacation and double (2) time for the holidays worked and

Lo

...........
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requested and received a lump~sum payment for holidays scheduled

off since such days are not "work days" off

- The City says that no other city listed in the

Union's comparables under Union Zxhibit 1} maintains the

generous holiday pay policy the Union now regquests.

Only

Roseville pays triple (3) time when a holiday is worked.

None pay double (2) time when a policeman has the holiday

off. loreover, no city pays a lump sum, as does the City

Avera g% Additional

'hare;'*n addition to th e pue emiwn pa :
J : The COSt of 'bhe hollday pay demand by ‘t:he Unan
“iligiag: follows: ';jxyﬂﬁggqeq;¢ﬁ¢r§}f:ihf'f“'

Total AddlilOﬂal

T L dnere s oo 3
Holiday 25614 12,894
RTBC 125 2,625
Total Cost | $739 $15,519

The City strongly urges the Panel to deny the

Union's holiday pay demand, not only because it substantially

perverts the concept, but also because jits

mentation is extreme.

SHIFT PREMIUL

Shift work has always been a significant portion
of a policeman's job, Thus, shift work is coupled with job

hazards, educational requ;rements, ete., to make up the job

=43~

cost of imple-
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responsibility. The selection of a

shift premium isg about

as logical as paying a premium for any other segment of *he

job responsibility. The entire job, ircluding shift worlk,

iz covered by +thne salary paid.

Moreover, the beiter Jobs are acquired by the

accepted and age-old concept of exercising seniority rights.

Policemen with the highest genioriis are allowed to select

the preferred shift wiin the preferred work load.

The additional cost to the City of the Union's
demand 15 substantlalf{ d e L
REE N e e , . P T R T e TR

S _;,\.2,]“3 “gh;vlélzlk_ Avaraﬂe Addltlonal Total Addltlonal_;-'

Coet/ﬂmplovee B Cost to Citwv
Shift Premium 3108 32, 268
RIPC 22 Leyp
Total Cont Rite UL T00

Aside from the additional cost, it is helpful to

review the comparables, The City?

S present premium is almogt
identical to that of the ¢

ity of Detroit, which is not even

& comparable city. None of the Grosse Pointes have such

expansive shift premium policy as requested by the Union,

The City submits that the comparable evidence does

not support the Union® s demand, and the demand should be denied.

COURT TINLE

The City's municipal court is located within the

Nl
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same building that houses the policemen, whereas certain

of the Union's comparables such as Roseville and Mount
Clemens are distriet courts located some distance away
from their respective police headquarters.

The City's two (2) hour court time is, therefore,
completely adequate. The City's policemen are almost without
exception in court less than two (2) hours: hence, the two (2)
hour minimum adequately covers the situation. Furthermore,

cent '**ﬂﬂwu“ ig Pul( a;'41f5

0
(ll..

any %Yme requi%.d e'dr tht pr

{

and a half (1 1/2) | Also, because court dates are scheduled

-well in ‘advance of" the required appearance, personal schedulesﬁ3{?5?

can be arranged without trouble.
The Pansl should not be hoodwinked into Lelieving

H . P - " . * " L I | LI
there Iz any sirmilority betwaen "oourt time" and “"cell-in

time" wneve a polizoran is calied in on shost rotice, walch
gives little time to rearrange a personal schedule,

Here again, the City says that the comparables do
not support the Union's four (4) hour court time requgst.
The cities of Grosse Pointe and Harper Woods have a two (2)
hour court time minimum. East Detroit has a two and one
half (2-1/2) hour minimum. The City urges that the Panel

reject the Union's demand.
CALL-~IN

The City says the request for increased call-in

-5
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pay from two (2) hours to four (4) hours is not supporied
by evidence of comparables or need.

The City says there is no showing that the preseﬁt
call-in time is inzdequate. The comparables reflect that |
the cities of Roseville and S%t. Clair Shores have a minimun

of four (&) hours of straizht time. East Detroit has two

and one half (2-1/2) hours, not four (4) hours, and all the

rest, with the exception of Harper Woods, have a two (2)

‘hovr ca71 -in tlme.

The lncreased cost to the Clty for such stepped

Jzaup callnln,tlme is as follOJS"*-*{ngagkﬁja?f"<{w¢,€;*§m;,iﬁ;:igz?f

Averaze Additional Total Additionsl
Pemr/inrleves Cazt % O3ty
Call-In 346 | $ 966"
RITC 9 189
Total Cost %55 31,155
The demand for call-in time increase should be
.‘ .
denied.

SICK LEAVE ACCUNMULATION

The City says that sick leave accumulation is
perhaps the mest extreme example of the perversion of fringe
benefits in the public sector. Originally, sick leave

similar to other income preteetion maintenance insurance

-

|
|
+
fi
|
;!
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ujAlegvinggﬁhe;sick_sho:t changed. Tbls Unipnsdémandymusffbé3“?ﬁ“-

was conceived to allow an employee to accumulate time

during periods of health so that during periods of sickness,
the income could be wmaintained, Thus, with sick leave, like
income maintenance insurance, the only way to collect is o
have-the misfortune of illness. Ko one would suggest that
the premiums paid for such insurence were wasted if a person
remains healthy, |

The City says that sick leave is not an alternate

to inecrsased wages to wbxcq only ite hecalthy are entitled,

denied-' e . A e T, “ R ) \ S “.

Significantly, and in conjurction with the foregoing

i~ PR Pt . | -~ —y " +Y
c‘:“J. Sy DG <paayis el i SV T E PFoaine :"‘:l""“'r“‘ PR 0z
- kN ~o s .
hes had one hundred twenty (120) teys accumulated in giey
Yonva (- oot ot } ooV SO il oof Lin ozt

days during a serious 1llliness., It would appear that the one
hundred sixty (160) days, which accunulation was awarded
last year, is more than sufficient, and, in fact, no member

'-. -
has that accumulation presently.

SICK LEAVE PAYQUT

As previously argued, there is no logical justi-
fication for this demand. Moreover, the cost %o the City
would ﬁe significant.

An example of the illogic of the cbncept as applied

~l77.
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’“?J‘City's charter In that it changes the fa ’ement benef}t

by the Union would be the comparison betwzen two (2) thirty

(30) year policemen, sach of whom had access to three hundred
sixty (360) working days off, one who has the misfortune of
being ill off and on during the thirty (30) vears and who

has needed the bulk of his sick days. and one who has not.

The one who has been 1ll will receive no sick leave at
retirement. The healthy policeman would receive zbout one
and a half (1-1/2) year's pay, i.e., three hundred sixty (360)
wor&;nb days. based on the uulOF'S demaqa..~

The Clty says the demand appears to V1olate the

..... e -;'.';'- AR

program for City employess in an unzqual manner.

The City says that for the first (lst) time, the

~) vavout to the

Unisn demands a seventy five per cent 00

U'.

] - PRV S I IV | - PN o et . - - L o
ehipnoyas's berneliciary IF dozth ocoers »risr 4o ratirerant,

=
=y

(1\

Thié fact, coupled with the gross disregard for any good
faith to come to grips with a meaningful negotiation prior
to arbitration, evidences the blatant disregard by thicg .
Union of its obligation undsr the Act. The Union's conduct
prior to arbitration, during arbitration, and in its final
demands, evidences 2 gross disregard of its obligations to
its membershlp and the City.

ThlS sick leave payout demand rmust be denied and

the followlng language added:

-48-
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Sick Lezve Pavout nn Retirement

Sick leave be efits due upon retirement
shall be paid within sixty (60) days after
the retirement at the rate of Sixzty Dollars
($60.GC) per cday For Fifty per cent {(5C))
of the dilfcrsnce Daiweszn one hundred twenty
(_ho) days and one hundred sixity (160) days
of unused sick leave.

The Sixty Dollars ($60) per day is the per day

rate at the proposed wage. The nropczed change is an

increase over the present sick leave payout provision.

. . i SICK LEAVE EARNED ... .....

e TRdoPpobated heréin Are the” foregoing arguments " hi
with respect to sick leave. Here, acain, the Union not
cnly misses the pointi of sick lezvs, but also falls to chow

AT e T
'

. - ' TN Ao P L ]
Gy Ioanorn o W NHE Yvs (_.r,i S CEC: -

SRUBACE L IAVEe per year
T I J. s A B o - Vo . , s .. .
LE O ATAGLL UL LS, BNl 1Ll { E Y R LS niow nosded.

The demand should be denied., Noreover, the com-

parables do not support the Union's demand,

CHARGE AGAINST SICK LEAVE BANK

Workmen's compensation is established by statute
end provides for payment of benefits to employses injured
on the job. There are no provisions in the statute which
require a-city to grant an employze any other benafit.
However, a provision has been negotiated into the contract

whereby the City will pick up the difference between the

49~



vorkmen's conmperisation check and the employee's regular

wage. »ince the workmen's compensation check is about
one half (1/2) of the employee's regular wage, such employee
was charged with a one half (1/2) sick day. This ig, again,
the purpose for which sick cdays wers originally established.
It, in effect, doubled the time reriod during which an
enployee's s1ck leave could be used to supplement his workmen's
compensation check to full pay. Without any justification
whatsoéver, this half (1/2) 2ay was redu 2o2d tooa quarier
w(l/h) ‘day’ by the arbltratlon award ‘of" November 28,1973, 4+
;”;addlng further o, the. perver31on ‘of.the: concept‘ 1;,Q;§ﬁ{fﬁﬁ%hﬂﬁ3”;'
| The City says that if ilhe Union's prepesal were
T Wousi U8 nmo Liwcentlive for s ogmployes Lo

return to work., It is difficult, if not imponsible, +o

A

. * i . . P— - .
R T PR L T N . N IR T U EFC I o sy S e - o= ot
R - T T N ee o mwead aaT MR L= P R L LA ¥

e it. In zhorti, tne logiczl extension of this provision
is that the locss of sick days to an officer's sick lcave
bank would never again happen. It would be a thing of’the
past, This element alone is a fatal defect in the pro:géion;
since it would allow blatant circumvention of established
sick leave procedures and would make them ineffective.

The City urges the deniél of the Union'é outrageous
demand and urges the adoption of the following language
which futs into perspeciive the charge to accumulated sick

leave:

-50-



An employ=ze who, as a result of injury,
which is not the result of the acticns or
conduct of arother person or persors while
on duty, who is eligible for siecX leave and
wno has become eligible for paid workmen's
compensation will be paid by the employs=.
an arount of noney which, when added to the
weekly workmsn's compensation check, will
equal one (1) work waek's pay. In such cases
the employce will be charged with one half
(1/2) day of paid sick leave for each
scheduled work day.

If bedily injury results to an employes from
the actions or conduct of another person or
persons in the performance of duty, and he
.. ... becomes eligible for workmen's comnencation.:
© - benefity, he willl Bz pald by the eupioyver an’
o -+ wc o amount- of monsy -which, ‘when added to the -
- -+ .. weekly workmen's compensation check, will ..

“first (1st) eight (8) calendar weeks of such
disability will not be charged azairst ris
accumulated gick leave Ppr enen day of ruch

H

e
S A

s [
which an employee rece
of wages, he will be ¢
(1/2) cay of vald sick

Tt e .

AR LU L ¥ - ey
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a partial payment
d with one hal?
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PERSONAL LEAVE

The City says that only one city--Roseville--
provides its employees with three (3) personal leave dggs
per year not charged against the sick leave bank. This is
hardly a mandate for a change of the magnitude of one (1)
day to three (3) days, especially since Roseville is not a
comparable city.

Police officers have more control over their

schedules than public works employees or administrative

~51.-
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, handle most,.lflnot all. of their personal matters whlch

employees, both of which have one (1) day of personal leave.
They have control through the scheduling process sirce they
may choose, according to seniority, the shift they wish.
They have further control in that they may "trade" shifts

to accommodate any personal needs requiring attention.
Neither of these features is present with public works and
administrative employees who must work Monday through Friday
With the aforementioned options open %o them, plus the one

(1)'3efsonal'Tméva”dpv-fhevfﬁow havs,” pbll"“1°ﬂ an'ékFQ'%g

e

e e LY
i .;_4!.-*-

The City argues that this expansive demand must

Le denled oy the ranel and

¥
=

J

-t

(9]

I

(1}

iowould continue o

+

receive one (1) persoral lasave day

]

The three (3) persons working in the Detective
Bureau are volunteers. They are not assigned to the ngeau—T
they sought the benefits of such job responsibility which
include greater amounts of overtime than patrol officers;
holidays and Sundays off; improved vacation period sclections,
because they only cbmpete among three (3) persons;: and they
receive Two Hundred Dollars (3$200) lump sum payment for
speciﬁl services reouired as a détective.

Voreover, the detectives ars not réquired 1o remain

at home during their on-call periods. Thay carry a “"beeper"

50



which summons them when necessary. They must be within

one (1) hour's return to thz job, which is a fifty (50)

to sixty (60) mile radius from the City. They are'usually

on call only during nighttirnzs hours since their three (3)

overlapping shifts run from 2:00 a.,m. to Midnight, and a

detective

is not on call when another detective is present

at the job. Consequently, they ars substantially free to

do whatever they want during the day, and are usually home

fleX1billt5 1n tnelr persoral schedules.;t_f!f

B -y
.. _... b -_-

following

ﬂleepinv durlrf *rn “1rht ”“ere iz &w mlnl*aw 1ovs of :

‘-»‘.’.‘;__,-'..-_- _;"a ol .'_. b
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'fFor the foregoing reasons thls demand must be

RETIREMENT HZALTH INSURBANCE AND
RETIRZNMENT CO5T € LIVING ALLOWANCZ (COLA)

m; Yo - T o- -y n T s RN L 5
Trie ity ooys thors twn (2) desnnds erests +ke

astronomical costs to the City:

Retirement Health Insurarce

Total Cost: 35,142 v

Note: Cost of $5,142 is calculated from present
retirement records as of July, 1976, This amount
could well increase because of inflation and the
incentive to retire early.

Retirement COLA

‘Note: According to actuary, Gabriel Roeder,

Smith & Co., cost is grcater than 5% of payroll
and may well approach 10% of payroll, Using
7-1/2% as an average:
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Cost = 33,392 (cest of all demands per employse)
+ 516,233 (PY 75%-75) = 319,625 x 7.5% = 31,b22
. per employee.

Regarding current provisions for health insurance
for retirces, it did not come about as a result of negotiations
or arbitration. The City notes that it was adoptsd by the
electorate as an Axendment to the Charter of the City of
Grosse Pointe Farms and had the full sucport of the City

Council, The provision in effect covers the health insurance

* .. premiums ofaa-retirebﬂwho retires*at.age"sixtyffﬁo) up'%of“f’"

e'"ﬁjfhreﬁ,ﬁhndred Slxty,Dollars ($360) per-year.» Untxl«thms**f“?;§;£§;7

'year, thls amount was wufflclent to cover fifty per cent

(50%) to ore hundred per cent (1009) of the premiur cost,
depending upon age and nunmhar in the.family.

Regarding retirenment COLA, the City notss that
the City oF Orazse Polrds Peywn Yoo gra of the hant nozion
systems in the Detroit area. This is illustrated by the
pension contributions shown in City Exhibit B. The City
pays twenty and thirty seven hundredths per cent {20.39%)
of payroll; Grosse Pointe City pays eighteen and three
hundredths per cent (18.03%): Grosse Pointe Park pays four-
teen and forty three hundredths per cent (14.43%); Crosse
Pointe Shores pays sixteen and gix tenths per cent (16.50%);
Crosse Pointe Woods pays eignteen and a half per csnt (18.5%);

and Harper Woods pays eighteen and ninety two hurdredths

per cent (18.92%). The last police officer to retire received
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2 pension from the City of Six Hundred Eighty Six Dollars

and Ninety Nine Cents ($636.$9) per month, or Eight Thousand
Twe Hundred Forty Four Dollars (38, 244) per year. This is
more money than many people are now earning on a full-~time
Job and with a family %o réise and a house to pay off .
besides. It would take a great deal of inflation to deflate
the purchasing power of this substantiai'pension to the
point where a retiree would be'struggling. The reason, of

course, that employees reach such a hlgh pen51on amount 1s

L that'uhere is. a bUllt 1r in*lator 1n wages and b&n?fltS.*'.”m.

i'Thlsmmore than keeps pace wzth the consumer prlce 1ndex'”

as shown by Clty mhhlblt K. ”hat exhlblt shows th&u the

inprovement in in-pocicd neos

Bo DRY aor a patrol officer over "zost
of living” increases has resulted in a thirty two per cent
(32%) improvemsnt in purchzsing powsr over an cight (8) vear
reriod.  3ueh large improvarzats in wages and benefits, re-
flected in a monthly pension, provide a large cushion for
the retiree.. . ' .

Also, the pension is a Charter provision and
requires voter approval.

For the foregoing reasons, both the Retirecment

Health Insurance demand and the Retirement Cost of Living

Allowance demand must be denied,

UNICH BUSINESS

The Union wants on-duty time allowed to all the

..55..
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Union officers to perform the functions of their office

without loss of pay or benefits,

The City notez that almost twenty per cent (20%)
of the'Union members are officers of the Union. The Union
wants those officers to be free to engage in whatever they
decide is Union business whernever they want. The alternatives
for the City are to pay as many as fouf (4) policemen over-
time to cover for the Union officers as well as pay the Union

officers for not working, or to have the City chorthanded.

~ Both of "these alternatives'.are ag-uareasonable as the Uniont's

propdsal.” The Union's economic proposal (Tr, p. 82) should .. '
be rejected, and the present language should be retained

’
especially because the Unlcen has presented ne evidence for

its demand.

NON-LCOLCHIC ISSUZ3

CRIEVANCE PROCEZDURE

The Association argues that the informal res:iﬁtioﬁ
of differences or grievances is encouraged and that employees
and City representatives are encouraged to resolve grievances
at the lowest possible level of supervision.

The Association requests the following language:

Step 1. If a dispute arising over the appli-
cation or interpretation of the provisions

of this Agreement cannot be settled in an
informal manner, a grievance may be subnitted

- 56
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in writing by a Unien representative to the
grievant's supervisor, or if the suvervisor
is not available, with the next ranking
officer in charge, or within thirty (30)
days after the grievant becomes reasonably
avare that a grievance has arisen. The
supervisor upon whom the grievance has been
served shall answer, in writing, within ten
(10) calendar days.

Step 2. If the grievance is not satisfactorily
ad justed or acted upon withon ten (10) calendar
days or the time limit is not mutually extended
at Step 1, the grievance shall be referred

to an aporopriate Union representative who
shall appeal such grievance to the Chief of
Police. /4 maeting batwezn appropriate Union
reprzsontatives mod thae Thic® ohall be hald

to digeuss the grievence within ten (10)
calendar days aftcr the Chief receives the
grlevance. The Chief shall reply in writing

to the grievance within ten (10) calendar

days after the meeting.

Step 3. If the grievance is not resolved in
the mneeting betwszen the Chief and the Committee,
the matter may be referrzd by the Union to
uhe City Fanmzger within ter. (10) calzndar
daya ;,?Uy:~'tha Chicf'g writt cv‘ renly tTo *hn
5rl aren,  Jithin ten (L0 ealendar day

of tne referral by the Unlon to the Clty
Manager, a2 meeting will be held between the
City flanager and the Union to discuss the
grievance. Within ten (10) calendar days
after the meeting, the City Manager shagl
reply in writing.

Step 4. Any dispute or grievance concerning
the application or interpretation of this
agreement that cammot be adjusted by exhausting
the grievance procedure may be submitted by
either the City or the Union to arbitration.
Either party may, in writing, request arbi-
tration, and the other party shall be obliged
to proceed with arbitration in the manner
hereinafter provided. Tor all grievances
such request shall be made within ten (10)
days after receipt of the City Hanager's

Step 3 reply.
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The parties shall attempt to agree upon

an impartial arbitrator. If they cannot

so agree within ten (10) calendar days of the
rcquest for arbitration, within the next ten
(10) days thereafter the party requesting
arbitration shall file a demand for arbi-
tration with the American Arbitration Asso-
ciation in accordance with its rulez and
regulations. The fee and expenses of the
arbitrator shall be borne eqgually by the
Union and the City. The arbitrator shall have
the authority and jurisdiction to dotermine
the propriety of the interpretation and/or
application of the collective bargaining
agreement, except as herein limited.

The arbitrator shall not have jurisdiction
to alter or chenge sry of the provisions of
thiz agrecement or to substiiute any new
provisions in lieu thereof.

The arbitrator's award shall be final and
binding on the parties and affected employees.

Crievances affecting a nunder of erployees
may be treated as policy grievances and
entered directly at the second step of the
grievance procedure.

411 erprloyees shall have the right to be
represented by the Fresident or a member of
the Committes and/or legal counsel at all
digeiplinary conferences or procedures.

Time limits in the grievance procedure ghall -
be adhered to except when extended by mutual
agreement between Management and the Union.,
Failure to comply with such time limits makes
the decision at the prior step binding.

The City believes that a Grievance-Arbitration
Procedure should not be a “"gift" from the Panel. It says

| the guid pro guo for the Grievance-Arbitration Procedure Should

be a more explicit Management Rights Clause. In addition
the City submits that thirty (30) days is too long a period

in which to permit an employee to file a grievance.
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MANAGEITENT RIGHTS

The City proposed a Management Rights Clause and
attached it to its post-hearing brief as Exhibit €. The

Clause reads as follows:

MANAGENZNT RICGHTS - CITY

A, The City, on its own behalf and on behalf
of itg electors, hereby retains and reserves
unte itself, without limitation, all powers,
rights, authority, duties, and responsibilities
conferred upon and vested in it by the laws

and the Constitution cof the State of Kichigan

. U T % 2 a4
and of the Uniited Iiates.

B. PFurther, all rights which ordinarily vest
in and are exercised by emnloyers, except
such as are specifically relinguished nerein,
are reserved to and remain vested in the
city, including, but without limiting, the

%)

gensrality of the foroguling the rigit {a) to
manage its affairs efficiently and econoni-
cally, including the deternmination of quantity
and quality of ssrvices to bz rendered, the
control) of materials and eguipnent to bs ugnd,
and tue dilscontinuance of any or all nervices,
material or wmethods of operation; (b) to
introduce new equipment, methods, processes,
change or eliminate existing equiomant, deciAde
on materials, supplies and equipment to be
purchased; (c) to consiruct new facilities or
improve existing facilities; (d) to det®rmine
the number, location and type of facilities
and installations: (e) to determine the size
of the work force; (f) to hire, assign, and
lay off employees, to reduce the work week
or the work day or effect reducticns in hours
worked by combining leyoffs and reductions

in work week or work day; (g) probationary
employees® service with the employesr may bde
terminated at any timz by the employer;: (h)

to direct the work force, assizgn work and
determine the number of employees aszigned

to operations: (i) to establish, change,
combine or discontinue job classifications
and prescribe and assign job duties, content
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and clasgification within the bargaining

unity (j) 1o establish work schedules, including
overtime work, as reguired in a manner most
advantageous to the Police Department and con-
sistent with requirements of municipal employ-
ment and public safety; (%) to discipline,
demote, suspend, and discharge epmployees for
just cause; (1) to adopt, reviss and enforce
working rules and carry out cost and general
improvenent programs; (m) to transfer and
promote employees from one classification,
department or shift to another within the
bargaining unit; (n) to select employees for
positions znd to determine the qualifications
and competency of employees to perform avail-
able work; (o¥ to control the Police Depart-
ment budget; (p) to evaluate the performance
of employses in thelir dutiszzy and {a) to tais
whatever reasonable actlon necessary in emer-
genclies in order to assume proper functioning
of the Police Department,

In response, the Association says it recognizes
the prerogatives of the City and of itz Police Department
to operate and manage its affairs in all respects in 2ccor-
dance with its civic responsibilities and powers, The
Assoclation's Last Offer of Settlement reads as follows:

A, The Association recognizes the preroga-
tives of the City to operate and manage its
affairs in all respects in accordance with
its civil responsibilities and duties. W

B. The City has the right (a) to manage its
affairs; () to introduce new equipnment,
change or eliminate existing equipment, decide
on materials, surplies and esguipment to be
purchased provided any such change made
pursuant to Article IX (B) (b) is reazsonable
to the health and gafety of the bargaining
unit employees; {¢) to construct new facili-
ties or improve existing facilities; (d)

to determine the number, location and type
of facilities and installations; (e) to lay
off personnel for lack of work or funds;

(f) to schedule overtime work as required



in a manner most advantageous to the depart-
ment: (g) to hire, %o direct the work force,
asslgn work and determine the number of
employees assigned to operations; (n) to
discipline, demote, suspend and discharge
employess for just cauce; (k) to adopt, revise
and enforce reasonable rulss ang regulations:
(1) to transfer and promote employees from
one classification or shift to another within
the bargaining unit:; {m) to control the Police
Department budget; (n) to take whatever
reasonable action is necessary in emergencies

in order %o assume proper functioning of the
Police Depariment.

C. It is agreed by the Police Department
and the Association that the City is ovblizated
to provide equality of opporitunity, consider-
ation, and treaiment of all members of the
Police Department and to establich policies

and regulations whieh will assure such equality
of opportunity, consideration and treatment

of all members employed by the Police Depart-
ment in all phaseg of the employment proce

S35

VATNTENANCE OF CONDITIONS

The City proposes that the aintenance oi Conditions

Clause be dropped from the contract. |

It argues that inclusion of the language proposed
by the Union could render the entire Management_ﬁights.giause
nﬁgatory. The City believes that the Arbitration Panel musf
either eliminate the Haintenance of Conditions Clause or
write a specific exception into it for actions taken by the
City pursuant to the Fanagement Rights Clause.

However, the City does offer a compromise Maintenance

of Conditions Clause similar to the one 31 the comparable City

of Grossze Pointe. It reads as folléws:
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No employee shall suffer a reduction in benefits
as a consequence of the execution of this
Agreement. The parties further agree that

all vrovisions of the City Charter, City Code
(Ordinances) and Resolutions of the City
Council, as adopted or amended from time +to
time, relating to the working conditions and
compensation of the employees are incorporated
herein by reference and made part hereof to
the same extent as if they were specifically
set forth.

The Association's last offer bf settlement is that
wageé, hours and conditions of employment legally in effecf
at the execution of this Agreement shall, except as improved
herein, be maintained during the term of this Agrecment.

No employee shall suffer a reduction in such benefits as a
consequence of the execufion of this Agreement. This Agree-

ment shall supersede any rules and regulations inconsistent

herewith.,.

PAR3ONAL LEAVE PZRIIIS3ICH

The City states that the present language is
reasonable, and that it makes allowance for emergeneieq'_ It
says that the Union presented no evidence that the present
provision has not worked, or that its members have suffered
abuse in taking personal leave. It argues that it must be

kept to pernit the City to do that type of administration
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necessary to run a city.
The Association's Last Offer of Settlement is:
‘Earned personal leave shall be granted to

bargaining unit emrloyees on twenty four
(2&3 hour notice without exception.
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Personal Leave Permission to be effective
at the date of award.

RESTDENCY

At present, patrolmen covered by the Agreement
must maintain a2 residence within the boundaries as outlined
on a map of southeastern NMichigan, a copy of which wasg
submitted, |

The Association's Last Offer of Settlement on
residencé is that prevailing boundary restrictions shoulad
be abolished and any residency restrictions should be

eliminated, to be effective at the date of award.

On Residency, the City proposes the following

provisions:

Those members now 1iving outside Grosse
Pointe Farms shall move into Grosse Pointe
Farms if they move in the Ffuture. New
menbers shall move into Grosse Pointe Farms

within six (6) months after they commence
work., -

The Panel should note that this proposed language
does not require present officers‘to move into the Cit;r
They only need move into the CGity if they move in the future.
The City says it broposes this language for four
(4) reasons: (1) The increased sensitivity to the needs of
the community resulting from actually 1living in the community;
(2) A vested interest as a resident in the performance of

police duties; (3) The practical advantage of:having the
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police officers off duty within the community: and (&%) The
increased quality of services providsd {Tr. p. 121). The
new policy would Dboth deter erime and improve police-
comrmunity relations (Tr. p. 122).

The City says the new boundary requirements are
not as onerous as they ﬁight appear. IMany of the officers
riow live in the Grosse Pointes, and maﬁy homes in the City

are within the economic means of a police officer.

PAYROLI, SAVINGS

The Association's request is that the City shall
vrovide a system of payroll savings whereby bargaining unit
employees may elect to divert a portion of income to a
legally established credit union, and/or bargaining unit
employees may elect to divert a portion of income to U, S,
Savings Bonds. Further, it says the designétion of one (1)
credit union will be made by mutual agreement of the City
and the bargaining unit.

The City responds that the institution of =2 ﬂﬁyroll
savings plan would be an administrative burden that would

cost the City in time and money.

SICK LEAVE

At present, an officer who calls in sick must

fill out and submit a "City of Grosse Pointe Farms Request
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for Compensation for Sick Day" form. The Association’s Last

Offer of Settlement is to eliminate the requirement that the
sick day form be filled out and submitted,

The City points out that the-sick leave form was
institutéd, and is used, for all City employees, including
the Chief of Police., The City says it is willing to bargain
about revision of the form, but it is not willing to relin-

quish its right to use the form.

AWARDS - ECONOMIC AND NON-ECONOMIC ISSUZES

Ll

It should be noted that the Chairman has written
- the background in each case. The members of the Panel

have only voted in each case.

FCONOMIC ISSUES -~ Opinion and Award v
WAGES

The Association's request of a nine and seventy
two one hundredths per cent (9.727%) increase places it
gixth (6th) out of twelve (12) comparable communities. It
is noted that two (2) of the cities involved are Crosse
Yointe Park and Grosse Fointe City, and the City's offer

would place Grosce Pointe TFarms below them. The Assceiation's
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and City's positions are set forth in detail above. The Associa-
tion's request on wages is granted.. Mr, Evans concurs, Mr, Lock

dissents,

COST OF LIVING ALLOWANCE

In light of the substantial wage increase awarded by a
majority of this panel, the Association COLA demand is denied,

Mr, Lock concurs, Mx, Evans dissents,

LONGEVITY

Here, the Association requested a substantial increase in ... _
its last best offer. The City is not asking that the present longe-
vity pay be eliminated, only that it not be increased. The City's

request is granted. Mr. Lock concurs, Mr., Evans dissents.

LONGEVITY IN BASE SALARY

In light of the wage raise granted and the lack of suffi-

cient comparables on the change requested by the Union, the Assodt

iation's request will be denied, Mr, Lock concurs, Mr, Evans dissents,

HOLIDAY PAY

In light of the comparables submitted at the hearing, the

police officers in Grosse Pointe Farms will be
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compensated in the future as they are at the present time.

Mr. Lock concurs, Mr. Evans dissents.

SHIFT PREMIUM

It is noted that the better jobs are acquired by

- the concept of exercising seniority rights. Policemen

with the highest seniority are allowed to select the pre-
ferred shift with the preferred work load. The Association's

request is not granted. Mr. Lock concurs, Mr. Evans dissents.

- COURT TIME

With the location of the City's municipal court
in mind and the fact it is in the same building that houses
the policemen, the City's two (2) hour court time is, for
the present, adequate. It is noted that any time required
over the present minimum is paid at time and a half (1-1/2).

Mr. Lock concurs, Mr. Evans dissents.
CALL-IN 4

The City's argument that the request for increased
call-in pay from three (3) hours to four (4) hours is not
supported by evidence of comparables or need is persuasive.

Mr. Lock concurs, Mr. Evans dissents.

SICK LEAVZ ACCULULATION

The evidence presented is versuasive that the

g
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~one hundred sixty (160) days is sufficient for the present,

Mr. Lock concurs, Mr, Evans dissents,

SICK LEAVE PAYQUT

A high percentage of comparable police forces have a
sick leave payout equal to or better than the Association's last
offer of settlement., The Association's request is granted, Mr,

Evans concurs, Mr, Lock dissents,

SICK LEAVE EARNED

The comparable police forces of Grosse Pointe Woods
and Grosse Pointe Shores receive fifteen (15) sick days per
year. Therefore, the Association's request is granted. Mr.

Evans concurs, Mr., Lock dissents,

SICK LEAVE CHARGED

The panel agrees that the present language will be

continued, Mr, Evans and Mr, Lock concur,

PERSONAL LEAVE EARNED

In the absence of sufficient comparables, a change of
personal leave days from one (1) to three (3) is not granted,

Mr, Lock concurs, Mr, Evans dissents.
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DETECTIVE BUREAU

In appraising the work'performed,'hours required,
no change is granted for this contract. Mr. Lock concurs,

Mr, Evans dissents.

RETIREIENT HEALTH INSURANCE

The City notes that the current provision for
health insurance for retirees was not a result of negotiations
or arbitration, as it was adoptéd by the electorate as an
Anendment to the Charter of the City of Gfosse Pointe Farms
and had the support of the City Council. Therefore, no

change is indicated. Mr, Lock concurs, Mr. Evans dissents.

RETIREMENT COLA

The comparables show this City to be higher in its
payroll contributions than its immediate neighbors. The
Association regquest is denied._ Mr. Lock doncurs. Mr. $vans

" .
dissents.

OVERTINE

The City's proposal is not granted and present
practices and provisions will be retained. Mr. Evans concurs,

Mr., Lock dissents.
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UNIFORM MAINTENANCE ALLOWANCE

The profision for the City to provide uniforns
is in pattern with comparable units within the same city.
However, any uniform allowance'already granted shall not be
taken away. The City's request is granted. Mr. Lock concurs,

Mr. Evans dissents.
HOLTDAYS

The comparables listed seem to bear out the Union's
position that the City proposal be rejected and present
practices and provisions be retained. Mr. Evans concurs,

Mr. Lock dissents.

HEALTH INSURANCE

The City wants to have the flexibility of providing
coverage through insurance carriers cther fhgn Blue Cross.
This provision is reasonable as long as the police officers
receive the same insurance benefits. Mr. ILock concurs;'"Mr. .

Bvans dissents.

INCREASES IN RATES AFTER EXPIRATION OF CONTRACT

The City proposes that uwpon expiration of the
collective bargaining agreement, the City will continue to
pay the premiums which were éffective Juiy 1, 1975. Rate
increzzes after exriration shall be borne by the individual

police officer. This does scem to be a malter for decision
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in the next contract. Therefore, the City's position is

denied and present practices and provisions are retained.

Mr. Evans concurs, Mr. Lock dissents.
WORK DAY

The City proposes that the work day for its
police officers be eight (8) hours with no paid lunch.
However, due to the circumstances of police work, the present
language shall be retained. Mr. Evans concurs, Mr. Lock

dissants.

UNION BUSINESS

In light of the size of the police force and the
comparables listed, the present language will be retained.

Mr. Lock concurs, Mr. Evans dissents.

NON-ECONOWIC ISSUES -~ Opinion and Award L
. ". -

GRIEVANCE PROCEDURE

Hopefully, the change in language proposed by thé
Association will result in the resolution of grievances at
the lowest possible level. Unlike a production plant with
literally hundreds involved in shift changes, the extension

of time for the settlement may be helpful to both parties.
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The Association's request is granted., This grievance arbitration

procedure shall apply only to those grievances timely filed after
the issvance of this award except that they shall also apply to

the grievance concerning the assignment of a patrolman to the

Detective Bureau., Mr, Evans concurs, Mr, Lock dissents,

MANAGEMENT RIGHTS

Both parties presented a detailed Management Rights
Clause, where on the other hand, the one in the past Agreement does
preserve the rights of Management, However, since both parties
apparently prefer a morxe detailed Management Rights Clause, the
Chairman is recommending the one submitted by the City. Mr, Lock

concurs, Mr, Evans dissents,

MAINTENANCE OF CONDITIONS

The Maintenance of Rights Clause shall be continued in
the contract but with the substituted language suggested by the
City. The rights of the police officers are not abrogatéd by th%}
language, and it is noted in passing, it is language not only simi-
lar to a meighboring city, but in other comparable cities, Mr, Lock

concurs, Mr, Evans dissents,

PERSONAL LEAVE PERMISSION

The present language does appear reasonable, and it does

make allowance for emergencies. That being the case, it should be

continued, Mr, Lock concurs, Mr, Evans dissents,
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RESIDENCY

The panel agrees that no change in existing language

will be made, Mr, Evans and Mr, Lock concur,

PAYROLI SAVINGS

This is a proposal which should, in fact, if adopted,
be available to all City employees and provided for in that way,
Therefore, the Association request is not granted for this con-

tract, Mr, Lock concurs, Mr, Evans dissents,
SICK LEAVE

In light of the fact this is a City-wide requirement,
and, as noted by the City, includes the Police Chief, the matter
of continuing the requirement is granted, with the ﬁrovision that
the City is willing to bargain about the revisionlof the form,

Mr, Lock concurs, Mr, Evans dissents,
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ARBITRATION PANEL

E. (QFORSYTHE. TRMAN
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Carrol Lock, City Delegate
Concurs as indicated in the Award

,KZig/ V4 /?g£:deﬁzﬁ,

Gordon Evans, Association Delegate
Concurs as indicated in the Award
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