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Jurvsdict1on of th1s Arb1trat1on Pane1 to serve, and to render
an Award was obtained pursuant to Act 312 of the Pub]ic ‘Acts of
' .1969 as amended (more cummnnly known as the "Po1ice-F1re Fighters

Arbitration Act“) Under the terms thereUnder, Mr. Robert G. How-

 Tett, Cha1rman of the Mich1gan Empleffﬁnt Re1at1ans Commxss1on, ap-

po1nted the following persaﬁs to serfﬁ as panel members hereunder
L

John Watrubskl (Nom1nee of the Grnsse Po1nte Fire F1ghters
r;Assoc1at1an, Local 1975) e

‘ G11bert C. Cex, Jr (Nomlnee of the City of Grosse Pavnte)
Ju11an Abele Cook, Jr (Chairman) ' _ _
Subsequent]y, on January 14 1976 and pr1cr to the CQmmence-*v

ment of these proceed1ngs Thomas w Kressbach was substituted for

| ‘ G11bert C Cox, Jr s as the representat1ve of the C1ty of Grdsse

: vPo1nte on thls Arb1tration Pane1

The Grosse Pownte F1re Fighters were represented by Eugene R.

, Bolanowski Esq (30009 Schoenherr, Warren M1chigan) |

| The C1ty of Grosse. Pointe Was represented by Gi1bert c. Cox, .
Jr., Esq. (3001 West Big Beaver Road Suite 624 Troy, M1chigan)

| Both part1es approached and entered these proceedings 1n |

géod faith. ~No questions of arb1trabi!1ty was raised - No quest1on

was ra1sed as to the legaiity 0r author1ty of the Arb1trat1on Panel

C to determine the issues presented.

The City, as a’ mun1cipa1 corporation, and by virtue of the
provis1ons of the Pub]ic Empioyees Re?at1ons Act, may, and did, ne-
gotvate the wages hours and warking canditions of 1ts emp1oyees

w1th a recognwzed bargaining agent
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the recogn1zed barga1n1ng égent for all of the members of the ’

- Grosse- Po1nte F1re Department, 1nc1dd1ng 1ts sergeants and lieu~-

o tenants

The statute under wh1ch these arbrtratien proceedvngs came

into being, and under wh1ch this Banel assumes its. author1ty, pre- -

sents certain\spec1f1c crlteria wh1ch mus ¢ be cons1dered pr1or to‘

the rend1t10n of an Award, to wit, name1y

1.

.

3.

6.

; The Tawful. author1ty of the Emp!qyer

St1pu1ations of the respect1ve part1es.

The Interesfs and‘we1fare of the puinc and the fi—

nancial ab111ty of the unit of Government to meet ‘

these costs

Compar1son of the’Wages, hnurs and'conditions of .

| employment of the emp]oyees 1nvolved in the arb1-
ftration proceedings with the wages, hours and con-

1-ditions of employmeht of other employees perform-

- 1ing s1mﬂ1ar services and W1th other empToyees den-

| era]]y

a. In pub11c empToyment and comparab1e com-.
| ;mun1t1es and ” |
”b; In pr1vate emp]oyment and comparable com-

mun1t1es

.afThe averageaconsumen prices fbregoods and services,

| commonly known as the cest of 11ving

The overa11 compensation present]y rece1ved by em-

| p1oyees, 1nc1uding direct wage compensatien,vvacav-



,tions ho]1days and other excused t1me, 1nsurancé :
and pens1ons med1ca1 and haspata11zation benefits,
' the continu1ty and stab111ty of employment, and
all other benefits rece1ved h »
7. \Changes 1n any of the forego1ng c1rcumstances dur-
'1ng the pendency ef the arbitration proceedings
8.  SuEh other factors not confined to the foreg01ng
o wh1ch are normaTTy or traditiona?]y taken 1nto
. consfﬂerat1on 1n the determ1nation of wages hours |
' and conditions of emp1oyment through valuntary col—
'~° 1ective barga1n1ng, mediat1on fact-find1ng, arb1-
| trat1on or otherwise between the parties in ‘the -
public serv1ce or in prwvate employment
Both parties agree and reCOgnize that (1) all prOCeed1ngs of
th1s Panel ‘have been proper1y conducted in comp1iance with Act 312,
as Tisted above (2) this Award 15 bind1ng upon both parties, and
‘(3) each party has the ob11gatfon to conc1ude an agreement in accord-
ance with the Award of this. Panel. | »
The 1ntere5t and we1fare of the pub1ic and the f1nanc1a1 ab11-
‘rity of the City to meet the 1ncreased c03t the compar1son of wages, f
.’hours and candit1ons of emw1oyment in: compa?ab]e communi ties, as |
| we11 as the inckease in tha costs of Tiviﬁg were factors which were
con51dered by this Panel. l o “
By mutuaI agreement the 1973 1975 CoT1ective Bargain1ng Agree—‘

‘ ,ment has been cont1nued in fu1T force pend1ng the recetpt of this

 -Award The relat1onsh1p between the part1es has been cont1nued in



|

§tatus quo. No obaect1onab1e pract1ce has been made by and/or

aga1nst e1ther party

; The Un1bn subm1tted the fol?ow1ng issues for arb1trat1on

A;‘

Econom1c o

(1) Adoption of the fo110w1ng pay schedu]es ‘
 Fire Fighter $17 250. 00

“_Fire Sergeant = S 18,330.00
~ Ftre Lweutenant et 18,978.00

5(2) Un1form al]owance for f1re fighters in the amount

- of $250.00. Officers - $275,00. Or in the altern-
. ative, City furnishes all uniform and work clothing

‘1nc1ud1ng shoes and pays for maintenance and cTean-
ing expense : 7

'(3) Longev1ty to’ be pa1d at the rate af $30 00 per year

. of service.

(4) Life Ihsurance Group life insurance in the amount
of $20,000.00 plus double indemnity or better pro-
vision of acc1dent death and dismemberment ‘

(5) Fully paid Blue Cross Blue Shield coverage equwa—T

Jlent to MVF-2 Plan with master med1ca1, optica1
;and drug rxder

'(6) Adoption cf a DeTta Denta] P1an v
(7 Estab]ishment of a foad aTTowance at $300 00 per :

year per fire fwghter

k(8) Imp]ementation of a cost of ]1V1ng allowance

Non Economic

(1) Estab11shment of a minimum manpower requirement
for safety purpases

"(2) An amendment to Article IX to the present Agree-

ment between the parties which would include a
conventional clause pre@?d1ng for arbitration of
employee grievances. Final language will be pre- ’
sented at the hear1ng L

,(3) Overtime. . M1 overt1me should be paid at stra1ght_ )

time and one—ha\f (1nstead of’on]y at f1res)



.(4) The establishment of a specific sick leave
- policy with sick leave accruing at one and
one. quarter days a month for each month of
service., Accrual of sick leave should be
‘unlimited with accrual beginning from the
date of hire for each employee. Payment
of 100 unlised sit s at the date of re-
tirement at the - duals then existinhg
RO eie fer eTesenaly the Clby of Grosse |
Pointe has no established sick leave policy.

. (8) Injury Leave. Elimination of Section 5 in
- MArticle X11 which Timits an employee's en-
~titlement to & full rate of pay for a job
~ related injury. An employee injured in
~ the line of duty shall receive full pay un-
= til he returns to work or obtains a disa-
bility pension. S ST :

The City, on the other Hand, cdfitends that:

1. The minimum manpower issue is not a proper subject
- for arbitration, asserting that the number of fire
fighters to be employed is purely a management func-
tion which can not be delegated to this Panel.

2. The Arbitration Panel is not qualified to make de-
: terminations‘regarding;safety.~ A g

‘3. Overtime, sick leave policy, and injury leave condi-
- tions are economic issues, and not non-economic is-

sues (as presented by the Union). ; _
4. "An -’a\mendmént to Arti c]e X of ,-tﬁe present COn.t’ract
~ between the parties to provide for the lay-off of
employees in the coriventional order by rank should
vbe,adoptedkand 1ntorppratedﬂinto the Award.
5. 'Prdvisioh,gbvefhiﬁg“buigide”émﬁlayméht‘during non-
duty hours should be added to the Award by this '
RSN A B e
Finally, this Arbitration Panel believes that the attached Agree-
_ment will satisfy the needs of the parties for the period of this di--
‘rection. We trust that'ih§7édﬁStituéﬁtyibf'béth'sidesahereih~wi1] be
~ equally satisfied. The sincerity, as well as the genuine good faith

t ;effortsiby both parties to this dideté; are;t§;$é=cdmmendéd,



Pontiac, Michigan
Dated: ~ March 30,1976 :
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