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satlio ders ol 1927, In the cnae of Townghlip of Grosse Ile and the
-t - : ~ - + a1 A ¥ ey
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Jne Townohip wen reprecented by Mr. Ralph C. Roudi,
.- . , iy m e ms ot
ol Unvero, arocce Ile, Dlchioan LE123, The Folice Officers

o

‘itration Panel is composed of Lr. John L. Rosge,

arrointed ty the Township of Grosse Ile, ir. Edward Theodorovich,

-

arrointed by the rolice Cf{icers Association of Grosse Ile. The

impartial Chairman is Shirle

e—

o]

. Schwimnmer.

e

sne Kecord consists of two hundred twenty-seven pages of
testimony, 2 Joint Exhibits, & Township Exhibits, 14 Union Exhibits,

The issues presented before the panel were as follows:
‘iages and Fringe Benefits, Suspension and Discipline, llanagement
Rights Clause, Promotion, Norking.Hours and Schedules, Call in Time,
Court Time, Funeral Leave, Personal Leave, Sick Leave, Adoption by
Reference, Non FPolice Work, Bargaining Unit and placement of
Lieutenant Bargaining Unit, Length of Contract, Retirement reopener.
During the course of the hearings the Parties agreed to the dropping
of several issues, The Parties agreed to the settlement of the
following issues provided the language stipulated to, be made part
of the Award; Promotion, Call in and Court timé, Personal Business
Days, Vorking Conditions, Length of Contract, Funeral Leave.

The issues remaining for resolution by this Arbitration
Panel are: Recoznition Clause, Working Conditions, Maintenance of
Vehicles, Trancportation of Police Officers, Economic Issues, Salary

and Fringe benefits, Reopener on Retirement.
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Lacly CFrOR OF SLTILZIENT

e Acrcocination asks 32132.70 increzze per man, across the
tonrd, resnrdless of rank, for the first year of the contract,
elTeotiva e 1, 2970,

cuecinvion asxks 31000,00 increase per man, acrogs the

beard, recardless of rank for the second year of the contract,

0 chanzes in fringe benefits.

rresent lansuage except delete "determine starting and
quitting time".

workins condition.

Faintenance of police vehicles. "Employees shall not be
required to check or maintain fluid levels, that is oil battery,
window washer, etc., on police vehicles other than gasoline.“

The current practice of "on duty personnel may transport
on coming and off going personnel" shall remain in effect.

TOWNSHIP
LAST OFFER OF SETTLENENT
ECONQITICS

The Township is offering $1747.20 across the board for all
rank for the first year, effective March 1, 1976.

The Township is offering $769.60 increase per man, across
the board, regardless of rank for the second year of the contract,
effective larch 1, 1977.

NON ECONOIIC

Zargaining Unit shall be composed of Patrolmen and Sergeants,
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{¢) The interests and wel
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emplovment of the employees involved

Comparision of wages,

with the wages, hours and conditions

performing similar services and with
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(e) The average Consumer
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¢f the employer.

arties.,

fare of the public and the
ernment to meet those co&ts.

hours and conditions of

in the arbitration proceeding

of employment of other employees
other employees generally:

in comparable communities.

In private employment in comparable communities.

prices for goods and services,

commonly known as the cost of living.

(f)

The overall compensat

ion presently recevied by the

employees, includineg direct wage compensation, vacation, holidays

and other excused time, insurance and pensions, medical and

hospitalization benefits, the continuity and stability of employemmnt,

and all other benefits received.

(£)" Chanfes in any of the

foregoing circumstances during

the pendency of the arbitration proceedings.

(h)

ally or traditionally taken

ol
rm

are no

Such other factors, not confined to the foregoing which

into consideration in the

deternination of wages, hours, conditions of employment through

voluntary collective bargaining
or otherwise between the parties,

employment.,
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» mediation, fact finding, arbitration

in the public service or in private




DISCULTICN

inerease of 3ZI02,02 Tor each man regardéless of rank
vricetive Jarch 1, 1970,

“nerence ol J1I20,00 for each man regardless of_rank
eflective sarch 1, 1977,

A cutuul Ald Yact among a numper of downriver communities
ol.lisates tne Grosse Ile Follice Department to assist these departments
in control of riets, strikes, and other civil disorder. Grosse Ile
folice Cificers in these instances are working along side officers
of ejual rark, who are making as much as 33000,00 more "per year.

. Grosse Ile TFolice Officers having duties equal to those
of neifhboring police departments asks equal pay.

The Cost of Living has risen considerably over the past two
years and economists have sfated it will continue to rise.

The Township has the ability to pay. Tax revenues of the
Township have increased over the past two years 33%. A reduction in
the bargaining unit from 14 to 11 people frees these funds to be
used as increases for the remaining members of the Policé Department.
The cost of the package as presented by the Grosse Ile Police
Officers Association comes close to the cost range of the economic
packare.originally offered by the Township.

_ The cost of this increase for the first year would be
323,452.00. The Township has offered an econimic package whose cost
was .320,0C0.00,

Grosse Ile Police Officers are already far behind the
caleries of surrounding communities. They are forced to live in the
rost aflluent community in the area, for far less pay.

TCUNCHIP

irhe Township offers J1747.20 across the board for all ranks

effective larch 1, 1976, The Township offers across the board for
all rancs, 3769,.60, effective march 1, 1977.
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) io oun incresnse ol Fae per hour., A ralse of 12.240
for rotrolren, 11.900 for Jerceants and 10.6470 for the Lieutenant,

Lo a¥s) 2rorelos ol STe?.0l er 37¢ per hour wouldd
previie o e, inergane Do poLrolman, .50 for cergeants and 4,20
Yor tne Licutenant,

S Lownohie g owede s osreet an offer as it can afford,

srecue Ile 1o oo denceral aow Townenhlp, the sources of ites income are
very reetiricted.,  The deneral fund 1s severely limited., lore than
f05 o the Ucneral rund soes to the Folice Department. The budget

ig tirht and there is no more money than what is being offered to

OFPINION

The Union has presented the argument that since it has a
mutual aid pact with other downriver communities which obligates
them 1o assist such communities as Trenton, Riverview, !lcodhaven,
Gitralter, Flat Rock, Southgate and ‘lyandotte, The Police Officers
of Gronse Ile should be paid the same as these communities.

The Union further states the Police Officers are performing
the same dutles and have the same responsibilities as police officers
in these other communities..

©Thile it is true that Police Officers, no matter where
they worx, whether in a rural, suburban or urban community have
many of. the same duties and responsibilities, there is no doubt in
the mind of thic arbitrater that policing an island connected to
the mainland by two bridges, with a population of approximately
8000, with one traffic light, and no industry, by 1l police officers
is not the same as having to police a larger community, or even one

{ the same size with heavy local and thru traffic, many traffic
lignts and heavy industry,

The Union has offered wage comparisons of the following

cowrnriver comauniticenss




LTenten T 1, ann, o0 Y=1-70
H : 12 S bl r
Y o T 16,820,002 7-1-75
r A o I
Ccoinavan { Lo, 7,00 71 fq
i b Tt LETICTR AL 1-1-%0
: oo * [ L el
. .. e 11076
v . - % -
3 . - /!
SR I Sl , 100,00 10-1-75
Snoe Lownchliv nac oifered ware comparisons of the following
corunitier in the Uavno, enconb and Cakland Counties which the
soemrhlip Teelu ure nore nearly in size and with a simllar tax base

Creoierficld Township 1-,1-76 )
nlindon *12,6;7.00/;1u.,2 1-20-76
3 310,5L49,0C to 314,927, co 63076
i :1:.?$c.cc 3-31-76
F no 5 9,300,00 to J13,400.00 3-31-76
'al Cr 3 ?,; 0,00 to 310,500,000 3-31-76
To" nv Jllc 33.75 to 35.96 per hour L. 1-76
surnter 3 a,839, ﬂo bo 1-76
Centerline $11,557.00 to S514,171.00 6-30-76
Fraser $10,920.00 to 314,502,00 6-30-76
Teverly Hills ulj,#?“ to Jl?,uic 00 6-30-76
Farminrston 510,300.00 to $15,570.00 6-30-76
Grozse Pointe Farms 311,934, to 31& h00. 7- 1-75
melvindale ﬁll u?5.40 to ﬁl),h?’ €O 12-31-75
Flymocuth 511, 346,00 to ﬁ15 571,00 7-17-75
Riverview wlj,;SZ 00 to 3$15,950.00 6-30-76

I have taken into consideration the facts presented to me
by both parties to the dispute. I have given due welght to the
fact that Grosse Ile is an island connected to the mainland by two
' bridges, and that its population is approximately 8000. I have
weighed the facts concerning the amount of thru traffic and
the residential character of the island.

I have given very little weight to the fact that the Grosse
Ile Police Departnment has a mutual aid pact with other downriver
cormunities. The department has not had to offer assistance within
the past two years and few occasions have occcurred in the past. The
fact that police officers respond to "officer in trouble" calls in
reichboring communities also does not weigh heavily in my delivera-
tions cince nll departnent respond to this call if they have manpower

available,

The abilitly of the Township to pay the increase has been
detevmined from the following factors; The Equalized Value of Real

-lree




Doy il Troverty oy 1,578,051 1974, 2T 471,030 in 1675
pobo LN, I0 YT i LG, tnereby rrocducing an increase in Township
AT cioe Lrore doos teernna reiuction in the parsaining Unit from Ll
to.oLl seorles  Joe oveirol oo Guit 3-12-75, one patrelman gquit 5-17-735,

onw oivilinn dioratcher left -27-75 which was offset by the hiring

SO e cIWIlian liosoiuzmien on C=24-76,  These changes in personnel

1 nove clecely exanined the 1975 budget and the projected
157« vedi-at, I nave taken into conslderation the inereased acssessed
valuntion, the urncertainiies of State and Federal Funding, and the

r Y 3

provlere o tax collections and delingencies in considering the

finoncinl ability of the Township to meet the cost of an increase in
I —l‘f L

I have compared the wages, nours and conditibns of employ-
mert includines fringe benefits; of the police officers of Grosse Ile
and those of police officers in other downriver communities and
other communities of a comparable size and of other employees
renerally, as presented in evidence, I have taken into consideration
the past rice in the cost of living projected rise in the cost of
living.

I, therefore, find that an increase of $2132.00 per man
rerardless of rank, effective llarch 1, 1976; increase for the
second yenr of 3769.60 per man, regardless of rank, effective March 1,

1977 fall, within the criteria set forth.
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UNICH

Cfficers will not be required to check or maintain fluid

levele, that is oil, battery, window washer, ete.,, on police vehicles

Police officers are not mechanics and should not be required

+ . i .

vO puriernomulnialnance work on such expensive equipment as an auto.



i7ict or trained to perform zuto maintenance.

Tenlovecs will check the fluild levels, radiater, gac,

wiodow waoner fiuld, refere turning the vehicle over to their
4 olo too valuile o plece of eguipment for a man to be

CPINICHN

14 requires no sreat ckill or training for.any ordinary
persen to checx and maintalin the fluid levels in a car. A police
car 1z a plece of equipment necessary fﬁr the performance of a
policeman's duties; It is not unreasonable to expect him to keep
it properly funciioning. Ho officer would want to run out of gas
or have the enzine burn out, or the block crack because of lack
of water or oil, during his tour of duty. He is as responsible for
ordinary maintenance of the'auto as he would be of any equipment
necéssary for the performance of his duties.

URICN

The current practice of "on duty personnel may transport
on coming and off going personnel” shall remain in effect.

Folice departments within the radio frequency which in-
cludes seven cities including Grosse Ile have the same police. It

provides continuous patrol rather than two men being at the stétion

at the same time.

TO NOHIZ

The officer going off shift has to go to the station and
~complete his work before the end of his tour of duty, then go to
pick up his relief, who has to come back to the station to get his

assiennent,  In between there is a dead spot in the schedule.



. ; . .
o vuch lanmcunce to te included., Grocze Ile is not
. .
chliotie o Lo previ volise oiticers with tronereortation to thelr
. . e . — -
rloce of work. LU io e rervonsibility, in ordinary circumstances,

Yor the eificer to be available at the police gtation to start his

Ihe police Licutenant should remain in the same contract.

The police Lieutenant should be placed in a separate
bargaining unit, and there chould he a separate contract between
the Lieutenant and the Township.

CFINION

Sufficient evidence was not presented at the Arbitration
nhearing as to whether the Lieutenant's duties were sufficiently
different so as to preclude his being included within the same
contract as the remzining police officers.

I have therefore placed the Lieutenant within the same
-contract but have recognized him as a separate unit within the contract.
RETIREVERT

NKeither party at the Arbitration hearing was prepared to
rresent proofs concerning changes in the present retirement plan.
The Arbitration Panel has unanimously agreed to the language of the
Retirement Reopener clause as set forth in the Award.
VANAGEVENT RICHTS CLAUSE

The parties have been unable to agree upon language changes

in the present lanagement Rights Clause. The Arbitration Panel has

| ™

naninously asreed to the lansuage of the Management Rights Clause

ws uel I'orin in the Award.
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Crrleovees cillel back to work after they have completed
thele work dnv, or callcﬁ'hucilto work on a day off will be paid a
TLlonansoef tour nours or ine hours worrxked at the overtime rate.

zime snall be pald at the rate of time

4 oone nalf (17) for all hours worked. Court time is not included

- 1 H -
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Up to thuree personal business days may be granted. Arrange-

ments for Ferconal Puciness days will be made with the Chief of

g

Folice or his designee, as early as possible, with at least 48 hours
notice, except in emergencies. Personal Business days are to be
used for personal buciness that cannot be accomplished at any other

time, or which reguire the officer's presence as a serious personal

obligation.
FUNERAL ITAVE

Funeral leave will be granted to employees on duty to
attend, to make plans and to attend to various details without loss
of pay under the following conditions:

(a) Payment will be made at the employees daily pay
rate for thoze days for which he would have normélly been scheduled
to work,

(b) For spouse, four (4) days.

(¢) TFor immediate family, Xhree (3) days, including
ather, nother, cons, daughters, brothers, sisters, grandparents,
father-in-law, mother-in-law.

(d)  For near relatives, one (1) day, including aunt,

uncle, nelce, hephew, brother-in-law, sister-in-law,

-10-



roconions will Le rased upon the following criteria:
Csrcrte, oritnen ewamlination, oral interview,
Torulo€ Donvion crloriny.  uanilildates Zor wremotion will te
rotiTied of thelr scoren on euch of these obiteria. Notification of
Lo creres Tor owert o mertoroanee will be eiven to the candidate before
Thoe wWIlTuen o GLion 1o Lunern.

(PP

Ine prootles arree they will reopen negotiation concerning

charn-es in the vresent retirement plan.,

A. The Township recognizes the Association as the exclu-
sive collective bargaining representative relative to rates of pay,
wares, hours of employment, and other terms and conditions of employ-
ment for all full time policeofficers employed by the Township of
Grosse Ile holding the rank of Sergeant or Patrolman, which shall
constitue "Hargaining Unit 1" for purposes of this agreement,

B+ The Township and the Association agree that the
Lieutenant of the Grosse Ile Township Police shall for all purposes
of this Agrcement be considered as a separate bargaining unit known
as Dargalning Unit II.

The Township and the Association and the Lieutenant agree
the terms and cornditions of employvment and hours of employment of
Eargaining Unit II shall be the same as those of Bargaining Unit I.

The rates of pay and wages of Bargaining Unit II shall be

those set forth in this Agreement under the heading of Lieutenant.

L SRR S LoE Ak ok A
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fficers will be required to check and maintain proper fluid
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levels on rolice vehieleo they ucse durinz their tour of duty.

luil levels inclulde snoeline, water, oil and battery flulds.

. - -
Defective Tareh 1, 1970
- L PR
Ttro! £ ray S14,500,00
: eyt -~
sty o iy
T 200
PR 4 L i ' ' g S R

165,60
Oy

Tatrolran tace pav l7,
Sercesnt case payv 212,093,060
Lieutonant buase pay 41%,311,60
. . h
Clothins and Cleaning allowarce of 3550.00 per year, due

and payable ags of larch 1, 1976 and “arch 1, 1977.

Telephone nllowance 3197.20 per year, due and payable

July 1, 1976 and July 1, 1977

Gun allowance 5200,00 per year, due and payable liarch 1,

1976 and l.arch 1, 1977. Guns are not required to be worn off duty.

PANAGEITENT RIGHTS

The Township, on its own behalf ahd on behalf of its
electors hereby retains and reservés unto itself, all powers, rights
- authorities, duties and_respoﬁsibilities conferred upon and vested
in it by the law, the Cénsiitution of the United States and the
State of llichigan, and all amendments made thereto and conferred
upon and vested in it by virtue of any ordinance.or resolutions
passed by the elected officials of the Township not in conflict with
the express provisions of this Collective Bargaining Agreement. The
Rules and “egulations of the Grosse Ile Police Department as approved
by the Board of Trustees of Grosse Ile Township and as subsequently
amended shall remain in full force and effect except when in con-
flict with the specific provisions of this contract. The Township
further retains and reserves unto itself all rights which are
ordinarily vested in and are exercised by employers except such as

opecifical and expressly relinguished in this agreement, in-

are

-12m
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] oo tan without limiting the rererality of the foregolnz, the
riocnts

1. . o lt s o mUTalirg efficlently and econonically
noolaiinos wne cterciration of unlity of services to be rerndered,

20 To determine the size of the work ferce and to increase
(] (RIS vl T,

TeooL0 nlve,y lowoeld, dincparge, assign work, promote
erplovees, determine the starting and gquitting time of each shift,

aniothe nusver ol hours and which days to be worked, except that
viere shall be ro scheduling of slaggered shifts and sulject to
eapress wrovisions conlained within this bargaining agreement. The

Townuhlp further recerves the right to issue, amend, enforce, and

3

chanse rules and resulatio

3 of the Grosse Ile Folice Department
whenever necescary in the best interest of the Township and its
citizens, after due notice and discussions with representative of
the iolice Cfficers Association prior to Township Board action

thereon.

%. To direct the work force, assign work and determine

the number of employees assigned to operation.

5; To discipline and discharge employees for Jjust cause,
in the manner as provided for in this Agreement and in the published
Rules and Rerulations of the Grogsse Ile Police Department.

6., To adopt, revise and enforce work rules, provided
that with respect to the revision of adoption of work rules, the
Township Béard itselfl or acting through its designated agent shall
meaninesfully diccuszs such prroposed work rules with Association repre-
sentatives rrior to Township Board thereon,

With respect to proposed changes in duties, work rules and
resulations affecting police department personnel covered by this
sereement, the Township Board itself or acting through its designated
arent shall meaningfully discuss such proposed changes with Association

Peprecentatives prior to Township Roard Action thereon.




