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City of Greenville ! -~~‘,,‘j,,,  Hichigsn znpleynant“
o S - Relations Commission

F.O.'P.f ‘Lodge 149 p\zaUSTR\ALCalQ No. G78 F964
Montcalm Co LABOR AND |
Mbntcglm,C@untyn RE -noNS\JBRARY

Pursuant to tha dircctien of the Hiehig&n Employ- §§;

ment Relations Cennissien, agpeinting thn uadarsigned as
Arbitrator to servc as Chairnan @f a paaal ef Arbitraters 

in a dispute invalviag c@ntract neg@tiationl in the above

matter, a hearing of a prelininary nature was held in , c:ﬁi g

Greenville on April 30 1979. At that hearin; the under-

aigneé &ngether with Hr Alfreé Fartin@ Attaraey for the

Union, and Mr ‘Gene Alkmma, &£€afney for the City, comprised

the panel of Arbitrators. At this prcliminary hearing,

after extensive dlscunsien by the g&rtias, the partias did
agree to stipulate and thc panﬁl ceagﬂrreé in that stipulation

of all remaining terna &nd cenditian; thut were necessary to

resolve the centraet issuns that haé %een in dispute in the

above matter. In censaquanee @f the &b@va the Award of the

panel is as follows:
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‘each step of that schedule

No. 1 - Length of Contract '

The contract will be a three (3) year contract,
commencing July 1, 1978 and centinuing to 11:59 p.m.
June 30, 1981,

No. 2 - Wages |
: Tﬁé follewing scheéalt~applie&b&s to all- burgaining
unit members will apply.

July 1, 1978 -

January 1, 1979 - 1%
July 1, 1979 - 8%
January 1, 1980 - 1%
July 1, 1980 - - 8%

These wage increases will have accumulatiﬁc effect and will

Vd

be applicable to the present salary schedule and apply to

]

No. 3 - Holidays

One- half (1/2) day will be added to Good Friday,
effective 1978-79’(back pay will be awarded, payable in
December, 1979, for the 1978-79 fiscal yéﬁr). Birthdays

- will be an added holiday‘ih,the fiscal year 1980-81,

payable December, 1981.
No. 4 - Vacations \

v For the 1978-79 contract year, to be taken during
the calendar year 1979, oné-hilﬁk(l/Z) day for each full
month worked for Eh@-first calendar ye;r;‘*fwnlve*ihift days
per year Beginning,thc second calendar yﬁi;ﬂbf dnployment;
thirteen.shift days per yeai %&ginning the £1fth calendar
year of employment; eighteen ihift,days per year beginniné

‘the eleventh calendar year of employment; and twenty-three



~ agreed to by the undersignad panel.
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shift days per year~begiﬁning the twnnty-first‘calendar

 year of émployment,

No. 4 - Vacations - Continued |
Effective July 1, 1980, for vacations to be taken

in 1981 twelve shift days per year bcginning the second

‘calendar.;éar of émplcym‘nt féurteen Shift days per ‘year

beginning the fifth calendar year of em@loymnnt nineteen
shift days per ycar bcginnins the elevnnth ealendar year

of employmant and ﬁuunty-feur shift days per ycar beginning
the twenty-first calendar year of empleymtnt

No. 5 - shift Premium _ ‘

Ten Cents ($.10) for ﬁftaraoonyihift and twenty
cents ($.20) for midnight Shift to all full tiﬁn employees
assigned to shifts permanently, effective July 1, 1978.

No. 6 - Major Medical ,

Added July 1, 1979, fully paid by the City.

All other issﬁgs as~previously agreed upon by the
parties will remain ;sf&greed'uPOh ané considered part of
this award. ; - A |

Thé parties expressly stipulated a &aiver of a
Court reporter for this aw@rd and agreed that it would

be an- award that had been atipulated by the parties, and
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