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ARBITRATION PANEL'S FINDINGS OF FACT, Sl : - oA
_ OPINION AND ORDERS AS TO MERITS . - i :
- (Act 312, P.A. 1989 - Comoulsory Arbltratlon

On March 24, 1976> this Act 312 Arbitretion'Penel causeditoe"
be issued certain flndlnos of fact, an oplnlon and order concernlng a‘7
orellﬁ;;ary issue raised by the Townshlp of Green Oak as to the ques—f
tion of whether any economic increases. or'benefrts ordered by the :
Panel would be retroactive to April 1, 1975.i The Panel ordered that
said economic increases or beneflts would be so retroactlve and ordered_
the parties to present to the ‘Panel thelr resoectlve last best offersi
covering the 1975-1976 flscal year and the 1976~l977 flscal year., Last‘
best offers were presented by the partles. The Dartles then met and
agreed to go back to the partles concernlng furtber last best offers.
Finally, on May 18, 1976, the Township adv1sed the Panel of ltS flnal

position as to a last best offer. Thus, the date that thls onlnlon and

order pursuant to the statute is on or before June .18, 1976




t Therekare seven issues before the Panel, to~w1t"$(i§'ﬁagee;;J
-.{2) equipment;p(3) contlnuatlon of agreement, (4) 1egal a551stance,
(5) optical and dental insurance; (6)'pen510ns,pand_(7)1cost of
living.r N "p oy o
‘p Before analy21ng the last best offers of the partles;ﬁcomment>
"should be made about Green Oak Townshlp,_ the development of lts |

Pollce Department, and the flnanc1al ablllty of the Townshlp. _of’i '

Green Oai Township is situated 1n LlVlngston County,,ir
_C;Mlchlgan. It is exper1enc1ng the populatlon growth assoc1ated generally/ia:
w1th L1v1ngston County because of 1ts prox1m1ty to the Metropolltan '?gfffo
area of Detr01t.- However, 1t is still basmcally a bedroam communltyt?'r
"’and, thus, it does not have an extensive tax base.iﬁjfffe | t
- _ The Townshlp, in recent tlmes, decrded to‘establlsh the
_fifth pollce department in L1v1ngston County. These departments 1n-‘:;"
clude the sheflff s department and - the pollce departments of thebu B
’Cltles»of FowlerV1lle, Howell and Brlghton. The pollce force con- L
"51sts of seven offlcers- A Chief, three full—tlme offlcers and three’e
—‘rpart~t1me offlcers. In regard to the three full-tlme offlcers, noneﬂ;r
- have more than two years of service Wlth the Townshlp.r It is a rather‘faf
new pollce force._'”k o | f e '»_~;g;pf’T:,’oi;,;;;;7,,;;V_f}f
From a financial standp01nt, one notes that the Townshlp .

'Aln the 1974- 1975 flscal year (Aprll l, 1974 through March 31, 1975),k
’budgeted $258,500. 00 for all expendltures. The revenue 1t recelved :-'
';,durlng thlS 1974—1975 flscal year, was $217 488 OO.p ThetTownshlp :
actually spent $6,248.00 over and above its budget.f Inoterns 55“”

actual revenue, the Townshlp spent $47, 260 00 more than 1t recelveﬁ.;

‘The fund. balance of the Townshlp on Aprll 1,’1974 was $47 406 00.
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As a result of a prior perlod adjustment of $1, 756 00 and the over— Ed

"expendlture (expenses over revenue) ; 1nclud1ng the $6 248 00 budget -

overrun, the Townshlp s fund balance as of March 31,.1975 was a
negatlve 81, 610 00. | | 0
_It becomes qulte clear that the Green Oak Townshlp has

been exper1enc1ng\grow1ng palns as a unlt of government and, because _;3”’”7

of 1nflatlon, has been caught in the splrallng costs of perfbrmlng

services for its 01tlzens. The p01nt is that the Townshlp 1s exper~~fb'\

1en01ng some flnanc1al dlfflcultles., These dlfflcultles were polnted7fx.*'r

. ‘out in the annual audit report of the Twonshlp Audltors, Blossfeld

& Co., Certlfled Publlc Accountants. If the Townshlp 1s to contlnue o

serv1ces, its tax base and sources of revenue must be 1ncreased.

,>.Furthermore, as p01nted out at pages 57 and 58 of the auﬂlt report,’.:-,

" there must be 1nternal correctlons as to 1ts methods of accountlng.

The Chairman has spent some tlme rev1ew1ng the Townshlp s
flnanc1al situation because, clearly, under Act 312 Sectlon 9(c)
"flnanc1al ablllty of the unit of government to meet those costs

is a factor to be con51dered by the Panel as well as comparlsons. _Seel'"'":

Sectlon 9(d).

. One of the dlfflcultles in comparlson, partlcularly in al”’
communlty on the frlnges of a metropolltan area, 1s just what

comnarlson should be made. For example, the flgures referred to in elther-”

of the last best offers certalnly do not compare w1th the rates of

"pay in the Detr01t Pollce Department, the Southfleld Pollce Department

- or the Wayne County Sheriff's Department. iIt would be unfalr to
- compare Green Oak Township Wlth these metropolltan pollce departments,

because the nature of the work viaries and because the Townshlp has

llmited financial ability.n A prOper COmparisoanQuld obviOusly be'1~b‘



~w1th1n the Coﬁnty‘of L1v1ngst0n itself because.thls 1stwhere the
xTOwnshlp is 51tuated and it is well reccgnlzed that the entlre County

is exper1enc1ng some growth which is reflected 1n the expan51on of -

their respectlve police departments.> The comparlsons as to 1975 1»**ff*
 wages among the five police departments and the South Lyon Pollce
’Department, as compared by the Unlon, and Whlch are the comparlsons

~.

that the Unlon is suggestlng should be made, are as follows-i

1975 Wage Breakdown of Law Enforcement Agencmes
Surrounding Green Oak Townshlp.

START 6 MOWTHS 1 YEAR 2 YEARS 3 YEARsz74"YEARsef

ivingston County ~ § 8,900.  $9,200. $10,000. $10,700.1 $11,500. $12,500.
trvghton police Dept. 10,000.  10,700.  12,616. . e
owlerville Police o,420.  9,724.  10,332. 11,243. 12,155. -

- Dept. o - - ST R L
outh Lyon Pollce '12,190.  13,178. (PLUS COST OF LIVING)

Dept. L R : i i :
owell Police Dept. 9,453,  9,749.  10,043. 10,487. 10,988.  11;515.

;reen Oak Township 7,900. o 8,500.]‘ | 9,000.?‘ 10;000.1;]10,500;1geIO,SOO.ﬁ

The Townshlp agrees that these are the comparlsons w1th‘thei;f i
'exception of the City of South‘Lyon. he TOWnShlp s posmtlon, as tc why
 the City of South Lyon should not be 1ncluded, ‘is set forth 1n a letter ng
from the Clty s Counc11, Joseph Brennan, dated Aprll 5,‘1975, settlng ;e°i"

forth the Township's last best offer.,er. Brennan saysf.maff7
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"The TOWHShlp has not 1ncludedlthe Clty of
, South Lyon in its computatlon of averages
el ’ : - because South Lyon is not in Livingston
- County but lies in the extreme southwest
corner of Oakland County, has very llttle
Livingston County influence,. has a combined
fire and police department rather than just.
a police department and has a salary schedule
completely unrelated to L1v1ngston County -
departments and indeed unique when compared
" to the salary schedules of any other pollce‘
partment anywherefv,.;,w‘_ A _ , el
The majorlty of the Panel agrees w1th the Townshlp, South
_Lyon is not completely w1th1n LlVJ.ngston County, has very llttle
LlVlngston County 1nfluence and, in effect, is a comblned fire and
police department, Wthh brlngs in other economic factors that are .
not present in Green Oak Townshlp or the other pollce departments ln tf
_L1v1ngston County. A more accurate comparlson would be w1th the
-‘L1v1ngston County Sherlff s Department and the pollce departments of
“the Cltree of Brlghton, Fowlerv111e, and Howell.” If the South Lyonfe'
‘Pollce Department is ellmlnated, then the 1975 averages among the Fi;"?
Livingston County Police Departments are as follows.“ttfre“"k
| - ' o $9,443.25 (startlng)
$9,843.00 (6 months)
0 $10,744.00 (1 year)
$11,261.50 (2 years} i
$11,814.00 (3 years) |
$12,196. 50 (4 years)
There is a p01nt to be made about thlS average. The e
'Brlghton Police Department offlcers reach thelr top salarles at the

end of one year.n Thus, the two, three, and four'year averages 1nclude

- the Brighton one—year figure. Two departments requlre four years to |




o

reach the top salary, i;e-,xthe Livingston Coﬁnty:Sheriff‘sAbepartmenﬁ}

““and the Howell Police Department. In Green Oak_qunship;ythree»years ,f'

are requlred to reach the top salary
Agalnst this background, the. paxtles have made their last

best offers as to wages. Beglnnlng Aprll l, 1971. Local 214 would

.A propose the follow;ng scale 901ng up to four years."

~

Start 6 Months R lkY;ari> 2 iears‘:;k 3 Years : 4 Years

$9,992.60 $10,510.00 $11,233.80 $11,644. 80 $12 087.00 $12 393. oo ";Ti,,

- Beglnnlng Aprll 1, 1976, Local 214 proposes a 6% 1ncrease -

over the 1975 offer. In addltlon, Local 214 pronoses that the contractff5f~

- contain ‘the cost-of~11v1ng to be as follcws-‘f {fﬂ  '

“It is the p051tlon of thlS Local Unlon R
and its last and best Offer, based on All ;
‘Cities Index, '67-'69 point 4 = 1g pexr hour, -

. - . would apply to the base hourly rate effectlve L
S . April 1, 1976.  The Index would start = = S
R : - January 1, 1976, payable Aprll l, 1976, w1th
‘a 15ﬁ per year Cap." : :

The Townshlp proposes that there be no.costvofrliﬁihg; and
as to dlrect wages, proposes the fOllowlng- / Teni :

Sl Wages ‘ TR T R b et
: v »4/1/75 - . 4a5/76 = -
3/31/76 - 3/31/77

start S e570 9,400
Afterkéix monthéj~, ‘; 9,500  1 ;f1;9,g0df
After bne\yéar ’" , §}756 i  ? ?10,7dof;Aj7fH

o After two years ' 4_10,350€ ; ;j:11;25Q e

After three'years 11,400  ] ]?:11,80Q; ﬁ Fp
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" Department.

- two increases reoresents a 14% increase over two years.

GTE 'y ‘ As noted above, and pursuant to dlrectlonal to Panel thevl“

nartles presented last best offers based upon each of two years.

' The partles well knew that the Panel very well,could chose ‘the lasty '
best offer of one party for one year and the last best offer of the

other party for the second year. = S B ah:'

- The majorlty of the Panel has 51gned an order for each of.-ft

the two years. The majority shlfts from year—to-year, but the p01nt

is, that there is a majority order for each of the years.

tA Furthermere,kln neither year has the majorlty of the Panel
‘ordered a cost~of—11y1ng The reason why there w1ll be no cost—of— o
’llv1ng is that it has not been shown that cost—of-11v1ng is prevalent"'
in L1v1ngston County among police departments.; The fact of the matter'

-

is, the only pollce department that has it is the South Lyon Pollce:f

In the first year of the contract the majorlty of the Panel ,t
has ordered ‘the Droposal of the Townshlo.v Thls reoresents an 8% 1n~“a

crease for the officers over their flscal 1974 wages.' The majorlty oft G
the Panel has accepted the 6% offer of Local 214 for the second year

of the contract, i.e. from April l, 1976 through,Marh 31 1977._ The

- Thus, the ma}orlty order for wages for Aprll l, 1975 throughif‘:e

A'T.March 31, 1976 is as follows:

: 4)1/75'L't:

‘Wages . . | 7’A‘ff]’ei;f“§Z§lLZ§_
 Start | . | 5tt’T’ff . $8,570
" After six monthsv" S R t“yh ,}e,ﬁi;.9,200:y”“;
| After one year S B ;,: 'tfia°?;f'i,~9,750“ :
After two years‘ ; y’ ‘ ».‘v U::i fw@;i iG 856"
hAfter three vears | e t“ :h7a::"f 11 400:~th

The majority order for wages for Aprll 1, 1976 through March

31 1977 is as follows:




Wages 3311
start ,’f?j_,,';if $ 9,088
After sixmonths . e7m2

B After one year : k'” : 2 h_h-,ﬁ d';p'k10,335;.ueaﬁod
"After two years o vh;f h;ehudff; fh. 11,501;"
After three years S ',hif' »;it?i nﬁ12,084,¥f:

The latest comparlsons set forth above Wlth the LlVlngston'
N R
- County Pollce Departments are based on the 1975 wage breakdown.< The :;j?

| - first year offer of the Townshlp extends through March 31, 1976 But.
some of the comparisons, although made in 1975 presumably‘began at
the beglnnlng of the fiscal year of the County in those 01t1es whlch f"
could very well. extend until June 30 1976.’ Thus,lthe wages are :
' proper comparables. There is no questlon that an ‘88, 570 00 startlng '
.salary will be the lowest in the County, and below the County‘average;}d"u
~ _But at the six month level the Townshlp would equal the~tlfﬁkfh;k
- Livingston County Sherlff s Department. At the one year level, the E
hTOWHS@iP is somewhat low, below the average and perhaps lowest 1n .
'bthe County. However, at the two year level, the TOWﬂSth wouldabe
above at least +two other departments, 1 e, the L1v1ngston County»
dSherlff's Department and the Howell Pollce Department.f At three
g years, it would still be above the howell Pollce Denartment, although
'tat four years they would.be the 1owest 1n the County. Nevertheless,‘aj
when one examlnes the scale which the Townshlp has come from, which
tradltlonally has been the lowest in the County because of the newness:”'
of the department and the Townshlp s flnanc1al ablllty, there has been

pvs

substantlal improvement.

1/ 1974-19-5 rate is as follows: Start, $7 900; siXx months, $8 500;
~ one year, $9,000; two years, $10,000; three years, $10 500.

g e e e 4 el T e
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"In the second jear offthe contract, at‘least forialperiod of
< time, the startlng rate w1ll be hlgher than the LlVlngston County |
‘Sheriff's Department.- At six months, the rate w111 be hlgher than the 2
“three departments in the County.; The LlVlngston County Sherlff s:dvd‘
Department, the Fowlerville Police Department, and the Howell Pollce o

Department. After one year, the rate. w1ll agaln be hlgher than the f’

.,three departments just listed. leewrse, at: the end of two years, 1t

continues to be hrgher than those three departments.< At three years,‘

it will still be hlgher, although, if compared wrth the fourth year,‘dFV

it will only be hlgher than Howell. The Chalrman of the Panel 1s aware =

 that sometlme after the Green Oak Townshlp Pollce Agreement,WLll be exe*'

cuted, the rate of pay of the other pollce departments w1ll be negotlated;n>

- This will change comparables. In some cases there is an overlap. In

some cases Green Oak Township w1ll be nlne months behlnd. But what

the orders do is to begln to make the Green Oak Townshrp

 Police Department comparable with other departments in the county.

In less than a year, the parties w1ll agaln be negotlatlng. If the"“

: kcomparables result in too large of a spread between Green Oak Town- ii

Shlp and the other townshlps, this matter can be taken care of at that f;

time.

Presumably, the Township will then have its financial’matters,,,~u
in such order as to-rmeet the realistic costs of operatlng a townshlp -

government, 1nclud1ng a pollce department. The Townshlp must recognlze 2

that it must be prepared to pay a salary to 1ts pollce comparable w1th

other L1v1ngston County Departments, and though the Deoartment tends to ‘t"
be the lowest pald department in the County, these offlcers and thls S
Union w111 not tolerate a contlnued 1ncrea31ng soread between, for ex—

ample, the Howell Pollce Department and the Green Oak Townshxp Pollce T

'Department.

e b o ok y E . i e L e B
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‘ ThlS shouldlbe a word of cautron to the Townshlp;rfor though | e
wbthese offlcers ‘may not be able to be pald the rate of the Brlghton o
lPollce Department because of more flnanc1al ablllty there, certalnly.er

the Howell and Fowlerv1lle Pollce Departments, both organlzed by the ?Q.e:;;_

same Local, should be guldes for the future.i S

F2. Egu;gment*“
As to the questlon of equlpment, the partles were barga1n1ng
'concernlng the 1nstallatlon of shotguns, shotgun holders and safety shlelds
in its police cars. The Townshlp 1n1t1ally re51sted thls.‘ However,~ .
»lts last best offer on the p01ut, the Townshlp has offered as follows- 2ff:
"The Townshlp will install shotguns,tm:'mv i
shotgun holders and safety shlelds ln
its pollce cars.” , RO
.- .- . The last best offer of L0caln214aas.to the equipment issﬁejt.f;
. is set forth by the Local as follows: iy B
‘"It is the p051tlon of thls Local Unlon
and its last and best Offer, that the
Township provide for a Screen to be placed
" between the front and back seats of each
Police Vehicle and further provide for -
one (1) Electrlc Lock. for the Offlcer S .
‘Shotgun. L e
» Clearly, these two offers are almost 1dent1cal.‘ The onlyt;
- difference is that Local 214 would haVe the Townshlp prov1de one (l)
electrlc lock for the offlcer s shotguns.;lrxk ' o

The majorlty of the Panel agree that thlS is reasonable and

w1ll therefore, adopt the last best offer of Local 214 as to

equlpment;




~

-follows:

3.

Continuation of Agreement.. = e

On the issue of,continuation<of;the agreement;lbothvpartiesi‘

. are in agreement that the contract shoﬁld’contain;é provisicn con—'
 cerningvcontinuation‘§f the agreement- ”Therhion;éfbé¢551 gﬁT£his =
ﬁ ?oint, which the Township has acquiescéd:i#' wiliibéfdfdérédekf:;ja" 

; .

4. Legal ASSistance. :

. The parties were in dispute as to what legaljéssiS£an¢é‘

should be given to officers. The last bestkqffgr'df'Boca15214{is as

s

"Tt is the position of this Local Union ;
and its last and best Offer, that an adequate
Legal Assistance Program be instituted in

' behalf of these Officers. It is the obliga-

tion of the Township to provide such coverage =

- for the Officers. Legal representation and
~ protection against judgments of this nature

are not frivolous considerations in so far -
as a Police Officer is concerned, but could =
be the difference between solvency or complete -
yuin. A Police Officer earns little more than
ordinary living wage and camnot be expected

to have the resources to pay for Attornies or
to settle judgements arising from incidents . B
which can arise at any time as part of his work. '
To the knowledge of this Union Representative
there does not exist Insurance protection such

-

as Malpractice Insurance an Officer could afford, . =

therefore, this Issue is of critical importance
to the Officer.” R , S ; ;

The last best offer of the Township is as follows:

"The employer shall provide to the employees
such legal assistance as shall be regquired
or needed as a result of acts occurring when
and while said employee is in the proper ‘
performance of his police duties and re- .

sponsibilities. With respect to criminal =

charges which may be brought against an

 employee, the employers obligation under

-11 -




this paragraph shall cease when a warrant is

issued or other official action taken directly

accu51ng the employee of the commlsSLOn of a

crlme. : s
It seems that there is little difference between'theitwo .
offers.' The provision that the Townshlp proposed makes sense and
seems to be falr to the offlcers.k Therefore, the last best offer ofvoef
the Townshlp on the questlon of Legal aSSLStance will be adopted and"
ordered to replace the present language‘appearlngkln Sectlon 1003 of -

the Contract.

5. Pehsion.

There is no pension plan,’as of yet between LOCal 214 and ,f
‘riéreen oak Townshlp. ILocal 214 would prov1de for a supplemental pensxon'i
'plan with the Township contrlbutlng $4 00. per Week per employee. The‘f :”Y
Township's last best offer is no contrlbutlon. | s -
; ;;~ The emphasis in this Award has been to‘correct a‘wage in—-. g
: eqﬁity. The ma3or1ty of the Panel has attempted to follow the suggestlonfve
of the Chalrman to bring up the Green Oak Townshlp wages to LlVlngston ‘
vCounty Police Department wages.  This costs_money. There is a llmlt fr;f
to how much money the Township has avallable. When one con31ders that
‘this is a young -department, where the employees have a- very llmlted f'“
senlorlty, 1t becomes clear that the 1ssue of pen51on can walt untll‘
future bargalnlng. : Each contract has 1ts key pornt and here the key
point is tohe3£ablish a new wage'pattern.e It is for thls reason that

the last best offer of the Townshlp, i.e., no supplemental penSLQn plan, .

will be adopted.




~in 1nd1cates that eye and dental care 1nsurance coverage does not nawfa
-ex1st 1n anv other LlVlngston County nollce d nartment.' The Cltv s f
- last best offer of provrdlng none, therefore, should be accapted be*fi

V:cause the comparables do not justlfy glVlng thls beneflt.

6. ~Eye and Dental Care.

The Teamsters have asked that the Townshlp prov1de optlcal L

--and dental insurance coverage for each member of the bargalnlng “nlt j;t

effectlve Aprll l, 1976.» A review of the ccmparables dlscussed here-fl

\

Effective Date:

As set forth in the Oplnlon of tne,majorlty of the Panel

- dated March 24 1976, the effectlve date of thls agreement w1ll be ;" By

»Aprll l, 1975 w1th ‘the exolratlon date belng March 31, 1977 fﬂff“?:;#“

The follow1ng Orders are hereby enterea by the majorlty of i*fﬂ.V;

.the Panel as 1nd1cated by thelr 51gnatures after each Order._~

1. The wages to be set forth in the collectlve bargalnlng jf}fﬁ

Sr acreement between Green Oak Townshlp and Teamsters Law Enforcement rff7:e1’
;D1v151on, Local 214 afflllated w1th the Internatlonal Brotherhood of_{jﬁiﬁV

,Teamsters, Chauffeurs, Warehousemen and Helpers of Amerlca, for thetifkffe7

b'v perlod of Aprll l 1975 through March 3l 1976 shall be as followsrtyi?fer




feﬂéﬂééT '

 Start |
I Aftei six months
~After one‘fear 3
;iAfter'tWO years jif

ﬁ'AfteI_three<Years~efe |

S VAV
S 3/31/76
 s$8570

9,200

‘10,850

9,750

‘*./f;el

ph T, "Brennan. . .

falentl

-mher.Dissenting

"2. The wages to be set forth 1n the collectlve bargalnlng

-ﬂagreement between Green Oak Townshlp and Teamsters Law Enforcement

'D1v151on, Local 214 afflllated W1th the International Brotherhood of

*VTeamsters, Chauffeurs, Warehousemen and Helpers cf Amerlca, for the f"e"”

" period of Aoril 1, 1976'through March 31, 1977:,_f}h*

 start

7Aftef six monﬁhé
'T‘After one yeaf ‘
o Afte: twebfear$ 

. After three years:

C--

o g P g e

S an/16- .

- 3/31/77

so,088

e

10,335

Soaa,s00

,,;»:k12'084e3ai9;e ‘




?ffflnstall shotguns, shotgun holders, safety shmelds,‘and one electrlc

/flock for the offlcer s shatgun 1n each of 1ts pollce cars.:ﬁ

Pl

T. Brennan

e e

3,: The‘Townshlp w1ll prOV1de 1n the contract that 1t w111‘i §7p

\

‘ "‘“i"‘«-a- AAA'I/JA
eorge '»‘R-umell T,
hairman, : [ e

4 ‘ "",

alentl_ﬁ B

e ey «jf' ';*fJo :-hy dﬂr'ennan
o PR R T S R Pa el;Member D&sseahumg~

'”1 f4.“:Cost—of—LiVing;'

' There shall be no ¢05t;gf_1i%ing:provided in £he{¢dntra¢t,f;L}f“

‘   P.f!l Member Dlésentlng




A v
6. Pension.
‘There shall be no supplemental pension plan provided in the -
- contract.

7. Legal Reoresentatlon Issue.~ i

- The contract shall provide the follow1ng’prov1510n repla01ng

Section 1003 of the contract.v

"The employer shall DIOVlde to the employees such
.- " legal assistance as shall be reaulred or needed .
S .. as a result of acts occurring when and while _f
- said employee is in the proper performance of o
"his police duties and responsibilities.. With re—ﬁ*
spvect to criminal charges which may be brought
against an employee, the employer's obligation =
under this paragraph shall cease when a warrant
- is issued or other official action taken dlrectly : B
accusing the employee of the commission of a crime.” - '

57' T Bi‘erﬁ an H
‘anel Me.b X oo e

|

/s-(

S 2 G '
: _y,k*>16’-’,'j l Member Dlssentlng

l AP (R e [ e s S . ey e g et e S s



~ance coverage.

"; 7. Contlnuatlon of Aareement.;f e o
The contract shall prov1de a sectlon whlch w1ll contamn.jﬂ[fjl

the contlnuatlon of agreement language requested by the Unlon,ee

8. Insurance.




ot N . .

9. Effective Date.

The contract shall become effective April 1, 1975 and egpire';f f.'

March 31, 1977. “All'proviéions provided.hereih éxceptwthe éqﬁipmehtf ?1~'

order shall be‘rEtIQaCtive’tOIAPrilkl':1975-Z“The-équiﬁment provisionin:;?'"

shall be effective within two weeks of this order. .

S Brennman -
T Panel Member Dissenting

| 'Dated: .June 14; 1976
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