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STATE OF MICHIGAN

In Arbitration
(Under Act 312 -~ public Acts 1969)

In re: City of Ann Arbor
and

Ann Arboxr Police Officers
Supervisory Command

FINDINGS, OPINIONS
and ARBITRATION AWARD

The members of the Panel were notified, by letter dated
March 25, 1975, from Chairman Robert G, Héwlett, of the Michigan
Employment Relations Commission, of the appointment of Thomas V.
Lo Cicero, as chairman of the panel in the above matter,

On March 28, 1975, by agreement of the parties, the first
hearing was scheduled at the Ann Arbor Municipal Airport for
April 17, 1975, At the request of the parties, the hearing date
was adjourned to May 1, 1975. It was again postponed to May 19,
1975, On May 16, 1975, Panel Member Ward advised the Chairman
that most of the issues had been negotiated and that one more day

would be sufficient to complete the contract, He further suggested
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that the Chairman be on hand duriﬂg the final ﬁegotiations to
urge settlement and if the settlement were not successful, to
proceed immediately with the Arbitration,

On May 19th and 20th, the Chairman was at the meeting, but
did not hear any of the discussions relative to the negotiations,
refusing to participate or hear any of the matters discussed. On
the 20th,he was informed that good progress had been made, only
one or two issues remained unresolved and that agreement could be
reached that night.

On May 22nd, the Chairman was informed by the Union that
agreement had been reached by the negotiating ¢ommittees, that
the Union had fatified it, but that the Ann Arbor City Council
had refused to do so,

By order of the Commission Chairman, the Panel was ordered
to prdceed with the arbitration and hearings were begun on June
25, 1975 and continued on July 14th, 15th, 1l6th and 31st, 1975,
Some 50 exhibits were‘presented and 312 pages 6f transcribed
testimony was delivered to the Chairman on September l9tﬁ, 1975,
on which day the parties were informed.

Jurisdictional Issues:

1, The parties had been negotiating for about a year and a
half, By letter dated October 29, 1974, the Union informed the

City Administrator and the Employment Relations Commission




(Arb. Ex, 4) fhat an impasse had been reached, "including the
services of the Michigan Employment Relations Commission", and
therefore was requesting arbitration under Act 312.

By lette:‘dated November 11, 1974, (Arb. Ex, 5) the City's
attorney objected because there had been no mediation, and there-
fore"the statutory pferequisites have not been met,"

On November 15, 1974, the Union wrote to Commissioh Chair-
man Howlett, (Arb. Ex, 6) advising that they had been unable to
agree on the appointment of a Panel Chairman and requested one.,
Also on November 18, 1974, Mr. Valenti wrote Mr, Ward (aArb. Ex. 7)
answering the latter's letter of November l1th, asserting that
negotiations_héd been carried on from Febru.ry, 1974 through Octo-
ber, 1974, that mediation under Act 312 had been complied with
but that "we cannot agree on the appointment of a Chairman of the
Arbitration Panel -~ - = " He also statéd that further nethiatiohs
could be had between the time of such appointment and the time of
the actual proceedings. |

On December 5, 1974, Hyman Parker, Director of Michigan
Employment Relations Commission at Detroit reported to Mr, Howlett,
Commission Chairman (Arb. Ex, 8, that this case had been closed
by Mediator Phillips on October 14, 1974 for lack of progress

without mediation meetings held, and that the case was being




reopened and assigned to Mr. Leo Cadwell for mediation activities,
if warranted. Commission Chairman Howlett's letter dated December
10, 1974, to both parties (City Ex. 1) is to the same effect.

At the ?oint in the Arbitration proceedings where the
parties had agreed to submit their last best offer, Mr. Ward, on
behalf of the City, reactivated this questiam, referring to
Section 3 of the Act:

"Section 3. Whenever in the murse of mediation of a pub-

lic police or fire department employee's dispute, the dis-

pute has not been resolved to the agreement of both parties
within 30 days of the submission of the dispute to mediation
and fact-finding, or within such further additional periods
to which the parties may agree, the employees or employer
may initiate binding arbitration proceedings by prompt re-
quest therefor, in writing, to the other, with copy to the
labor mediation board.,"

The Union objected, contending that the requirement of
Section 3 had waived and that this issue could not now be
raised since arbitration was already in progress.

In sworn testimony, Mr. Valenti testified that they had
met with the Mediator, Leo Cadwell, during the summer months of 1974,
June, July and Agust, again some three weeks before November 18, 1974,
that on May 15, 1974 he had filed for mediation, although an
impasse had not been yet reached, and that Mr. cadwell had advised
both parties he would mediate when the issues, some 30 on each
side, had been narrowed down; that Mr. Cadwell had inquired

about his coming in, but that Mr. Ward had refused, although there

was an impasse, because there were too may open issues, (Tr. p. 96-97)




Several exhibits were produced by Mr, Valenti:

~ Telegram to Mr. Cadwell (Union Ex, 11) dated September

13, 1974 requesting mediation,

Letter.to the City Administrator (Union Ex, 12) review-—
the situation, and contending that an impasse had been
reached, that the City's bargaining téam "would just as
soon go to Arbitration over the entire matter", unless
agreement was first reached on non-economics, which pro-
cedure was acceptable to the Union, and that the Union

was ready for mediation, and that "if the City is willing
to waive mediation under our stautory obligation, we

would be more than glad to proceed directly to Arbitra-
tion,"

Letter to Mr, Howlett, with copy to the City Administrator,
dated December 9, 1974, again requesting the appointment of
a Chairman, because an impasse had been reached and
mediation under Act 312 had been complied with,

Telegram to Mr, Howlett, dated March 4, 1975 (Union Ex.

15) repeating the above request,

~ Telegram to Mr, Howlett, dated March 24, 1975 (Union Ex.

16) again repeating the request,

On March 25, 1975 Chairman Howlett made the appointment.




- Thereupon, the Panel Chairman ruled that the provisions of

Section 3 had in effect been complied with, since by actually
coming to an agreement which was submitted to the principals

for ratification; there was no further need for mediation.
Furthermore, Mr, Howlett, who was aware of the situation th:ough
the exchange of many letters and telegrams must have come to the
same conclusion when he appointed this chairman of the Arbitration
Panel, After reviewing the entire record, I come to the same
conclusion again,

2a The second basic question raised at the outset of the formal
proceedings relates to whether or not the Arbiﬁrétion Panel has
the authority to order in effect the agreement as negotiated by
the Committees, ratified by the Union, but rejécted by the City
Council,

Union Position

The Union claims that the negotiating committees reached
agreement on a contract as the result of a final proposal by the
City's Committee, with assurances that it had authority to make
the final proposal, that the Union Committee accepted such proposal
and had it ratified. From this, the Union contends that the
Arbitration Panel should order the contract into effect despite

its rejection by the City Council of Ann Arbor.. (Tr. Pgs. 6-7)




City?'s Position

The position of the City is that the City Council ratified
the entire contract with the exception of some five issues, and
"that all the tentative agreements contained in the document, ex-
cept those to which the council took exceptions,‘are not at issue,
and the other ones are." (Tr. pp. 9-10)

The Chairman took the position that he could not vote on
the adoption of the negotiated contract, not ratified by the
City, because he had heard no testimony on any of its contents.
The proposed agreement is between the Union and the City of Ann
Arbor and would have to be ratified by both parties not just by
the committees. Therefore, the Chairman ruled that the Panel had
no authority to vote on implementing the tentative agreement as

an award of the Arbitration Panel.

Stétement of Issues
The Union presented its last and best offer (UniOn‘Ex. 3;
appended hereto) including some twenty-four contract items and
agreed to accept the City's contract language as set forth in City
Exhibit 2.
The City withdrew objections to all these items, except
five, no lay-off, salaries, retrwactivity, personal leave days

and term of contract.and submitted its last best offer (City

EX. 2 - appended hereto)




However, the Union insisted on a determination of all issues, on

the basis of the record, and consequently, the following were
identified by the Panel as being the economic issues upon which
an award would bé made :
l. Length of Labor Agreement and Retroactivity
2. Salary Rates
3. ILay-off
4, Promotion
5. Vacations
6, Life Insﬁrance
7 Hospitalization
8o Uniform Allowance
9, Retirement
10, Blue Cross for Retirees
11, Cost of Living Clause
12, Sick Ppay
13, Longevity
14, Holidays
15, Personal Leave Days
16, On the Job Injury
. 17+ Bargaining Committee Compensation
18, Holiday Pay

Lay-off Benefit




Discussion and Awards

1, Length of Labor Agreement and Retroactivity,

The City proposed that the afbitration cover two fiscal years,
from July 1, 1974 through June 30, 1976, Panel Member Ward, as
well as Chief Krasny, contended that in the negdtiations, as well
as in the arbitration proceedings, both stated that this had

always been the City's position,
"- - I want it absolutely clear, it's the position of

the City of Ann Arbor on the issue of duration, namely,
length of agreement, is that the agreement will date
from July 1, 1974 to June 30, 1976; that its position
on all substantive and economic issues is that, unless
stated otherwise, such as salary schedule, I believe
the sick leave portions of it will be, has a different
date, and I believe portions of the City's last best

. dealing with personal days has a different date, namely,
July 1, 1975, - - - unless stated to the contrary, our
position is that they become effective and it is our
last best offer for 1974 - - " (Tr. p. 229)

But it was also the City's position on retroactivity
that: ‘

"It is its position on retroactivity , since I take
it we have decided to consider these both in the same
issue, duration and retrsactivity - - = it is the
position of the City that this Panel does not have
the statutory authority to grant retroactivty for
the fiscal year 1974-75, because the Union did not
comply with the statutory mandates, did not initiate
arbitration prior to the expiration of the City's
1973~-74 fiscal year. But as to duration of agree-~
ment, except as specified otherwise, it will be
effective July 1, 1974, (Tr. pp. 229-230).

The question of statutory authority relates to Section

. 10, of Act 312, which in part, reads:
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"The commencement of a new municipal fiscal year
after the initiation of arbitration procedures under
this act, but before the arbitration dedsion, or its
enforcement, shall not be deemed to render a dispute
moot, or to otherwise impair the jurisdiction or
authority of the arbiration panel or its decision,
Increases in rates of compensation awarded by the
arbitration panel under section 10 may be effective
only at the start of the fiscal year next commencing
after the date of the arbitration award. If a new
fiscal year has commenced since the initiation of
arbitration procedures under this act, the foregoing
limitation shall be inapplicable, and such awarded
increases may be retroactive to the commencement of
such fiscal year, any other statute or charter pro-
visions to the contrary notwithstanding, At any time
the parties, by stipulation, may amend or modify

an award of arbitrationy"

At first, the Union took the position that the City had
offered only a one-year contract, from July 1, 1975 to June 30,
1976, because the City's last best offer was City Exhibit 2
stated:

"Article XVII - Duration
This Agreement shall become effective as of day of

, 1975 and shall remain in full force and effect

until the 30th day of June, 1976, etc, - -~ "
However, after a lengthy discussion of the misunaerstanding;
both parties proceeded to introduce testimony to cover both years,
It is the Chairman’s conclusion that the award must be
for a two-year contract, from July 1, 1974 through June 30, 1976,

with retroactivity on all items, except as specifically reserved,
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to July 1, 1974, This includes salaries, in accordance with the

negotiated agfeemént of the parties which was ratified by the
Union, but not by the City. As a matter of fact, it was also
the position of the City, at the outset of the arbitration
hearing that all provisions of that contract were bindingrbe—
cause the City Council had refused ratification of only five
or six items, and had provided retroactivity on salaries
retroactively to January 1, 1974.

Furthermore, in its last best offer the City also
proposed rates effective July 1, 1974, if retroactivity was
awarded.

An ;ntérpretation of Section 10, as contended by the
City would permit an employer to delay negotiations and even
arbitration proceedings until after the start of a new fiscal
year and then contend that retroactivity could be effective only
to the commencement of the last fiscal year, thus barring wage
increases for a whole year during which a new contract had been
negotiated. I cannot agree that the Legislature intended such
a result,

Award - The panel, therefore, awards a two-year contract term
from July 1, 1974 through June 30, 1976 with salaries as awarded
hereafter, effective retroactively to July 1, 1974, except where &
subsequent date is expressed.
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24 Salary Rates

City's last best offer:

Classifications July 1, 1974 July 1, 1975
Sergeant $17,409 (per year) $18,451

Staff Sergeant . 17,670 (per year) 18,834
Lieutenant 18,730 (pexr year) 19,784
Captain 19,853 (per year) 20,983

Union's last best offer:
July 1, 1974 January 1, 1975 July 1, 1975

Sergeant $17,.113 $17,931 $19,005
Staff Sergeant 17,627 18,469 19,575
Lieutenant 18,685 19,577 20,750
Captain 19,806 20,752 21,995

A study of the evidence submitted indicates that seven other

cities were referred to as comparable to Ann Arbor (99797):

Flint (193317)
Pontiac ﬂ85279)
Kalamazoo (85557)

Lansing
Jackson (45484)

(131403) Grand Rapids

(197649)

Saginaw (91849)

However, based on population, about six more cities may be

used for comparison:

Dearborn (104199) Royal Oak (86238)
St, Clair Shores (88093)

Warren (179260)

Livonia (110
Redford Township (71276)

Salary Rates -

Staff Sergeant Lieutenant

RE: Comparable 1974
Sergeant
Flint 517,962
Grand Rapids 16,071-17,070
Jackson 17,305-20,656
Kalamazoo 16,041
Lansing 15,724
Pontiac 17,568-18,478
Saginaw 14,833-15,553
Average $17,024

none $21,558
" 17,747
" 19,027-22,713
" 17,300
" 17,658
" 20,146

17,498

$19, 206

_13_
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Captain

$22,661
20,003
20,876
19,663
19,422
23,167
20

262

$20,865




Staff

Sergeant = Sergeant Lieutenant Captain

Dearborn $17,232 None $18,716 -

Livonia 19,052 " 20,841 -

Redford Twp. 18,397 " 19,549 ~

Royal Oak 18,972 " 20,685 -

St. Clair Shores 17,595 " 19,007 -

Warren 19,321 " 19,577 -
Average . $18,428 ‘ $19,729
Average of all $17,439 ‘

From the foregoing, it is obvious that the 1974-75 salary
rates proposed by-either party can be justified.

However, little or no testimony was presented relative to
1975-76 rates, Only those of three cities were available. We have
two other sources in the record relating to 1975-76 rates; (1)
Union Exhibit 30, being the award in Arbitration on salary in-
creases fix fire fighters in Ann Arbor. In that arbitration,
the City proposed a 6-1/2% increase for all positions and
classifications over the 1974-75 rates while the Fire Fighters
Association's last best was an 11.,1% increase., The Arbitration
Panel awarded the Union!s last best offer for the 1974-75
fiscal year and the City's last best offer for fiséal year 1975-76.

Applying this same percentage of increase for the 1975-76 rates,
the salaries would be as follows, (assuming the City's last best

rates for 1974-75):

1974-75 1975-76
Sergeant $17,409 $18,541
Staff Sergeant 17,670 18,819
Lieutenant 18,730 19,947
Captain 19,853 21,143

-14 -




(2) The rates negotiated by the Negotiating Committees of

the parties is the other source for 1975—76 rates., These should
represent the closest meeting of the minds for it took themmany
months of negotiations to reach agreement, at least by the

Committees, The salaries so negotiated were (City Ex, 4):

July 1, 1974 January 1, 1975 July 1, 1975
Sergeant $16,615 $17,409 $16,300
Staff Sergeant 17,113 17,931 19,286
Lieutenant 18,140 19,007 20,443
Captain 19,229 20,147 21,669

Since the panel 1is required by law to award either of the
last best offers of the parties, based on all available comparables
the chairman finds the Union's last best offer most nearly complies
with the applicable factors prescribed in Section 9 of Act 312,

3. No Lay-offs.

It appears that this issue has been the most hotly con-
tested issue between the parties, It was discussed at length in
the arbitration proceedings but no agreement or compromise could
be reéﬁhed, thus requiring consideration here.

Union's Positione.

It is the position of the Union that by virtue of the prior
contract (for the period from July 1, 1972 through June 30, 1974)
a command officer who was scheduled for lay off had the right to
carry his seniority down into the lower classifications (which
are in a separate bargaining unit referred to as the Association

unit). Thus, command officers (who had come up through the ranks

~15-




into command posts) could bump down into the Association unit and
carry their seniority with them,

It further claims that theCity negotiated a contract
provision (a£ a time it was not obligated to do so and about a week
after rejecting the negotiated contract) which makes it
impossible for a command officer to bump down into the lower
ranks, that if he is laid off he has no seniority in the lowex
ranks, and would be treated as a newly-hired employee, so that he
would immediately be subject to lay off from the lower rank by
reaéon of the greaﬁer seniority of other officers in the lower
rank.

The_Uniqn claims that by amending the current Association
contract, its effect is to wipe out the value of the lahguage in
the prior contract for command officers which gave them the
right to bump down into the lower ranks. Therefore, the Union
proposes new language to the effect that there Will be no lay-
offs in the command unit during the term of the new contract ex-
cept for disciplinary reasons, and in this manner, they will re-
tain the same protection against lay offs they had before,

It also contends that the Union is simply adopting the
language that the City has already granted to Investigators in
the Association unit, when in its last best offer it proposes

the following provision:

_16_



"It is understood that there will be no reductions,
deletions or demotions in or from the command unit

for the duration of the negotiated agreement except
for disciplinary reasons." '

The City's contention on this point is, first, that the
arbitration paﬁel has no authority to rule on this question
because unit size is not a mandatory, but permissive, subject
of bargaining, that thé parties are not allowed by law to arrive
at an impasse and therefore cannot be a disputed subject
of arbitration; and, Second, that there are no such restrictions
in other jurisdictions.

The recod fully supports the claim of the Union that
the tentative, Agreement reached by the negotiating committees
and ratified by the Union, but rejected by the City Council,
provided a means by which command officers to be laid off had the
right to bump into the lower ranks, retaining their seniority
and the rights that flow from seniority, even though they
bumped into another bargaining unit represented by another
union., The overwhelming majority of contracté throughout the
State so provide. No explanation was given why the City amended
its contract with the Union representing the lower unit a week
after it rejected the contract with the command officers Union,
to provide that investigators in the lower unit would not be
laid off during the term of that contract. This occurred at a
time when thae was a binding agreement-.in effect and neither

party could reopen it for amendment except by mutual consent,

_]_7._




True, this related only to "investigators," and, therefore,

the City argues that fhe amendment does not affect the police
officers and that the previous provisions relating to lay-off
are still in effect under its proposed contract. However, if
the City is not permitted to lay-off "Investigators" during this
contract, it seems ohly reasonable to expect that in thé face
of conditions requiring a lay-off there would be a greater tendency to
look to the command unit for personﬁel who could be laid off than
before when Investigators could be laid off.

The City's"Last Best Offer" provides language which:

l. Defines "Seniority" as "an employee®s length of
continuous full-time employment with the Employer
Since his last hiring date.," The prior contract
defines it as the "Employee's length of service in
the Department, (Sec, 1 Art. VI)

2, Permits lay-off on a permanent Employee when the
Employer deems it necessary, by reason of shortage
of work or funds, the abolition of the position,
material change in the departmental organization,
or for other related reasons,

3, Requires lay-off to be made by inverse order of

seniority within a position classification, and
that bumping downward, by seniority, will be allowed,
including into the police officer ranks (Sections 5
(a) and (b)) (City Ex. 2)

The previous contract provided the same

language (Union Ex, 1 - Sece. 15 (c) (1) (2)

(3))

Thus, there is no change in the effect of this language

_18_




on lay—offs; It is only because a change was made in the lower
‘unit contract to restrict the City's right to lay-off

Investigators that creates a problem. Suppose that the City Council
had ratified the negotiated agreement ratified by the Unibn° The
language in that contract would have been exaétly as now

proposed by the City, And upon the subsequent amendment of the
lower—-unit contract, the command unit contract would have re-

mained exactly as now proposed,

Whether, or not this Panel has the right to rule on this
question, the Chairman finds it impossible to agree that the
panel adopt the Union's last best proposal, The command unit
will still be\entitled to bump down into the lower unit, with the
exXception of the Investigator positions. As stated above, the
provision requested by the Union is no where else to be found,
except in the lower unit contract and, in the postal workers
contract, - It cannot be said that the Union's last best offer
on this issue "more nearly complies with tﬁe applicable factas
prescribed in Section 9."

Accordingly, the Panel awards the City's last best offer
on this issue°>

4, Promotions -

The Union's Exhibit 3 lists "Promotions" as an issue to
be considered and refers to the "City's offer page 7, section 1,
1l a, Section 2, Section 3, Section 3a,xpage 10 section 8a, 8b, 8c,
Section 9a, 9b, 9c, 9d."

-19-




These all relate to language on "Seniority", Howéver,
no testimony was presented on this issue by either party.
Therefore, the Chairman must conclude that both parties
accepted the prévisions named above when the Union agreed,
during the arbitration proceedings, to accept all of the language
of the City's last best offer,
Accordingly, no award need be made. -
56 Vacations -

The City's last best offer on vacations is:

Employees with 1 year to 10 years service 150 hours pay
- 10 to 15 years service 180 hours pay -
~ 16 or more years service 210 hours pay

The Union's last best offer is;

1 to 10 years service 180 hours pay
10 to 15 years service 200 hours pay
16 to 21wars service . 230 hours pay
22 years and over ‘ 250 hours pay

In reviewing the vacation benefits of comparable‘cities,
no one has the benefits requested by the Uhioh. The great‘majority
are within the range of the City's offer,

Therefore, the Panel awards the City's last best offer
on vacations,

6o Life Insurance -

The City®s last best offer on life insurance is to continue
~the prior amount of $5,000,00,

The Union's last best offer is $10,000,00.

-20-




‘ An examination of life insurance provided by comparable cites
indicates that all are over $5,000 and the avefage is substantially a-
bove $10,000.00.

The Panel, therefore, awards the Union's last best offer on
life insurance,

7w Hospitalization -

The City‘proposes to continue the existing hospitalization
plan, summarized as follows:

High benefit comprehensive Blue Cross-Blue Shield MVFI plan,
paid‘by the employer, with Master Medical, 50% Delta Dental Plan
with Prescription Rider, basic Co-operative Optical plan at $1.25
per employee per month, paid by the City.

The Union's last best offer proposes:

High benefit Comprehensive Blue Cross-Blue Shield MVF II
Plan, 100% employer paid Delta Dental Plan, Master Medigal iv plan,
continuation of the existing prescription rider and Basic Co-op
Optical plan,

All seven comparable cities have theMVFI plan, except
Jackson and Lansing, three cities have the master medical plan,
four do not. One has the Optical plan and dental plan, but six
have neither, |

On the basis of comparisons, the Panel awards the City's
last best offer,

8. Uniform Allowance -

The City's last best offer on Clothing and Equipment purchase
and maintenance allowance was $500 annually, and an allowance of
$150,00 for equipment maintenance, with an increase of $50 for

clothing and equipment purchase and maintenance effective July 1, 1975,




The Union, in its last best offer prOpéses $625 for
purchase andmaintenance of clothing with the $150.00
annually for equipment purchase,

It is assumed that one-half of the total amounts are for
clothing (Uniform) and one-half for equipment.

In reviewing the benefits paid by comparable cities,
we find that only Pontiac pays $300 for clothing, maintenance.
All the others are below.

The Panel awards the City's last best on Uniform
allowance,

9. Retirement -

The Ciﬁy proposes to continue the existing Pension Plan,
which I believe covers both Police and Fire members,

The Union's last best proposes retirement after 25 years
of service, regardless of age, (instead of 30 years or age 55 now
in effect)

No meaninful evidence was presented on this issue, We note
from the Fire Fighters! Arbitration Award (Unién’s Ex, 30) that
the City's last best was awarded.

The Panel awards the City's last best offer on this issue,

10. Blue Cross for Retirees -

The City's last best offer on Blue Cross hospitalization
coverage for retirees provides that the retiree pays for it at a

group rate,
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The Union's last and best offer is to have the employer
pay for it.

In the seven cities used for comparison, five pay for
this coverage,., 1In Ann Arbor, the fire-fighters were awarded
it in arbitration,

The Panel awards the Union's last and best proposal,

11. Cost of Living Clause -

The Union's last best offer calls for a Cost of Living
clause, |

The City does not,

Of ﬁhé seven cities with which comparisons were made,
only Jackson has such a clause, 1In the fire-fighters arbitration,
it was not awarded, although the D.P.W. employees of Ann Arbor
have it,

The Panel awards the City's last and best offer,

12, Sick Pay -

The present program provides employees with a 120 maximum
sick leave bank, with payment for one-third of unused sick leave
credit each year, and payment for one-half of unused sick leave
credit each year if a bank of 120 days is already credited,

The City's last best offers to delete the one-third pay

off condition and continue the remaining program.




The Union‘s last best proposes an unlimited bank
accumulation with days computed at 10 hours, with the option
to be paid on December first of each ;%%&>one;third of unused
sick leave dayé, and one-half payment for all days in excess
of 120 accrued days, plus any remaining days éarned in the
calendar year preceding retirement or death,

In comparable cities, more than half have unlimited
accumulation of sick leave credits, while most of the remaining
cities accumulate more than 120 days.

The City's office clerical employees accumulate without
limit as do the Fire-Fighters.

The Panel awards the Union's last best offer,

13. Longevity =
The City's last and best offer on longevity is to continue

the prior program of:

After 5 years - $300,00
After 10 years ~ 600,00
After 15 years - 900.00
After 20 years - 1200,00
After 25 years - 1500.00

The Union's last best offers to change the dollar amounts
to percentage of base salary:

- 2-1/2%,; 5%, 7-1/2% and 10% respectively,

Oof the cities éompared with, most provide less than the
city's last best offer, while the best'provide 2% after 5 years,

4% after 10 years, 6% after 15 years and 8% after 20 years., The
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The police officer employees contracts both provide the same as
the City's last best.

The Panel awards the Citf‘s last and best offer on
longevitye.
14, Holidays -

Nine and one-half (9-1/2) holidays were provided in the
previous contract,

The City's last best offers to continue these holidays.

The Union's last best requests ten and one-half (10-1/2)
dayse

In the.comparable cities, three provide 10, 10-1/2, and 1l
holidays, two provide 9 and one 8 days. The City's Police
department and Office clerks have 10-1/2 holidays. The fire-
fighters were awarded 10-1/2 holidays, two beginning in 1975,

The panel awards the Union's last best on holidays.

15, Personal Leave Days -

The City now permits three paid personal leave days and
its last best offer proposes to continue them.

The Union's last best proposes, in addition, two days
taken from the sick leave bank,

The Fire—-fighters arbitration panel awarded them the
Union's last best and the City's éffice clerical employees enjoy

'
\

the same,
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However, of the comparable cities, only two cities grant
one day, while four others give none,

The Panel awards the City's last best on Personal Leave
Days,

1o, On the Job Injury -

The City's previous contract provided a workmen's compensation
supplement equal to the difference between the employee’s salary
and the amount received from Workmen's Compensation for a period of
365 days,

The City's last best offers to continue this benefit.

The Union's last best requests that after the 365 days,
an employeeuwho cannot return to work shall continue to be paid
70% of the difference between the employee's salary and workmen 'g
compensation pay .. until the employee is able to return to work
or receives a duty-related disability pension.

No other comparapie city has as broad a benerit as now in
effect, except Flint. The Fire-Fighters were awarded the Union's
last best,

However, the Panel awards the City's last best on this
issue,

17. Bargaining Committee Compensation -

The Union's last best proposes payment to the members
of the Bargaining Committee at straight time "for all hours

spent in contract negcotiations on off duty time."
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The City makes no last best offer on this issue.
The only evidence presented was the provision in the
Ann Arbor office clerical employees contract which reads:

"Unit Bargaining Committee. Employee members of the

Bargaining Committee will be granted straight‘time hours for
the time spent during the normal working day in negotiations
with the City. ZEmployees who bargain on other than normal
regularly scheduled work-day will be granted straight time
compensatory time‘for hours spent bargaining with the City."
(p.39)

The office clerical employees in the police department are

. paid "for all time necessarily lost from their regularly scheduled

work while attending" special conferences. (par. 8d)

The Panel does believe that neither of the foregoing pro-
visions go as far as the Union's proposal and has no knowledge
of members of bargaining committees being paid for time spent while
off duty.

The Panel, therefore, makes no award on this issue;

18. Holiday Pay -

Under the previous contract, holidays worked were paid at
the rate of time and one-half the regular rate,
The City's last best offer proposes to continue it.
. The Union's last best requests that the rate be increased

to double the straight time rate,

~2 7=




No evidence was presented to indicate payment at
double time for worked holidays. The office clerical of the
Police Department, the Police Department and the negotiated
contract forthe-Supervisory Command all provide payment at time
and one-half.,

Therefore, the Panel awards the City's last and best
on this issue,

19. Lay—off Benefitr—

The Union's last best offer provides a payment to be made
to anyone laid off from the command unit of 95% of salary for periods
up to one year,

No offer is made by the City, but we assume it means no
change from previous practice,

The Panel has no evidence beforeit on this issue and
therefore makes no award.

Appended hereto are the following documents for reference:

I City's Last and Best Offer (City Ex, 2)

II Union's Last and Best Offer (Union Ex, 3)

Conclusion

Basically, both parties have accepted the City's last and

best offer on the form of the contract, namely City Exhibit 2.
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Therefore, the Panel awards éity's Exhilkit 2 as its last
and best offer on form, and as awarded above on each of the
specific issues,

The Panel retains jurisdiction of this matter in order
to implement the foregoing awards into the final contract.,

Dated: October 27, 1975

<§th§S V. LoCicero - Chéirman

Joseph Valenti, Panel Member

~ Dissenting on Nos,

S5, 8 913,15, 16,17,18, 19

Michael Ward, Panel Member

- Dissenting on Nos.

(77 ww‘tvcﬂum/&,ew
hede, o, /0, /2, /Y
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A '~ TEAMSTERS

&afe, Counfy (l["'iﬁ! %ﬂuiliéliﬂa/ {M/Ol‘éel’d

LOCAL 214

Affiliated with fhe

INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUEFEURS,
WAREHOUSEMEN AND HELPERS "OF AMERICA ‘

2801 TRUMBULL AVENUE <% Q@ DETROIT MICHIGAN 48216

October 28, 1375

Thomas V. Lo Cicero

2372 First National Bank Building

Detroit, Michigan 48226

Dear Sir:

In order that we may comply with the statutory provisions of Act 312, we are
signing the Opinions and Arbitration Award as submitted by the Chairman to the
Union's panel representative, Joseph Valenti, President, Teamsters Local 214,
with dissenting votes on the following issues:

3. Lay-off.

5. Vacation Increase.

7. Increase in Hospitalization.

8. Increase in Uniform Allowance.

9. Increase in Retirement.

1I. A Cost of Living Factor. -

13. Increase in Longevity.

15. Increase in the Number of Personnel Leave Days.

16. Increase in the Amount of Monies Paid For On the Job Injury.

17. Compensation For Bargaining Committee.

18. Compensation For Work On Holidays.

19. A Lay-Off Benefit Provision.



All other items are considered a '"Yes' v

ote by this Local Union and its panel
member.

Those provisions on which this Local Union wishes to dissent will be
forwarded to you in a brief within five days,

objections to the panel's decision.
October 28, 1975,

giving specific reasons for this Union's
However, we are signing the document as of

Yours very truly,

/;M‘} L ¢ //l,(//é‘l‘» LL/ .
‘ /
- Joseph Valenti
President

bmy
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ATTORNEYS AND COUNSELORS

SUITE 808

151 SOUTH ROSE STREET ‘

KALAMAZOO, MICHIGAN 49006 -
‘ 616/349 8651 ‘

- DARREL D. JACOBS
~ MICHAELF. WARD

November 10, 1975

" Thomas V. LoCicero, Esq

2372 First National Bank Bulldlng
- Detroit, Mlchlgan 48226

o Dear Mr. LoCicero:

‘ - The following constitutes my votes on each. 1ssue
‘1n your proposed award:

Jurisdiction of Panel No
Length of Contract ok
Retroactivity No
Salaries No
Lay off Yes
Promotion Yes
Vacation Yes
Life Insurance No
Hospitalization Yes
Uniform Allowance Yes
Retirement . . Yes
Blue Cross for Retirees - No
Cost of Living Clause Yes
Sick Pay - No
Longevity Yes
Holidays No
Personal Leave Days Yes
On the Job Injury Yes
Holiday Pay Yes

If you have an

Yy questions regarding my votes .please

do hot hesitate to contact me.

Very truly yours,

i;?étxuk4/irb// /4>/L£(7

Michael Ward

e

MW:pa
Cc:p S.

Murray
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. |  AGREEMENT

THIS AGREEMENT, made and entered into this day of
‘ , AD., 1975, by and between the CITY OF ANN
ARBOR, a Michigan Municipal Corporation, and hereinafter
termed the Employer, and Local Union No. 214, affiliated
with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS,
WAREHOUSEMEN AND HELPERS OF AMERICA, located at 2801 Trumbull
Avenue, Detroit, Michigan, hereinafter called the Union:

WITNEGSSETH

The general purpose of this Agreement is to set forth
terms and conditions of employment, and to promote orderly
and peaceful labor relations for the mutual interest of the
Employer, the employees and the Union. The parties recog-
nize that the interest of the community and the job security
of the employees depend upon the Employer's and the employee's
commitment to continue to provide quality law enforcement
service in an efficient manner to the community. The Employer
and the Union, for and in consideration of the mutual
promises, stipulations and conditions hereinafter specified,
agree to abide by the terms and provisions set forth herein
for the duration of this Agreement.

To this end, the Employer and the Union encourage to
the fullest degree friendly and cooperative relations between
the respective representatives at all levels and among all
employees.

ARTICLE I - RECOGNITION

Section 1: Pursuant to and in accordance with the applicable
provisions of Act 379 of the Public Acts of 1965, as amended,
the Employer does hereby recognize Local 214, International
Brotherhood of Teamsters, Chauffeurs, Warehousemen and
Helpers of America, as the exclusive representative for the
purpose of collective bargaining in respect to rates of pay,
hours of work, and conditions of employment for the term of
this Agreement for the following unit: Sergeants, Staff
Sergeants, Lieutenants and Captains (Police Supervisory
Unit).

(a) The Fmployer will not aid, promote or finance any
labor group or organization which purports to
engage in collective bargaining or make any
agreement with any such group or organization for
the purpose of undermining the Union.

APPENDIX I




Section 2: The Union recognizes that, except as specifically
imited or abrogated by the terms and provisions of this
Agreement, all rights to manage, direct and supervise the
operations of the Polijice Department and the employees

therein are vested solely and exclusively in the Employer.

Section 3: The Employer and the Union agree that for the
duration of this Agreement neither shall discriminate
against any job applicant or employee because of race,
color, creed, sex, nationality or political belief, nor
shall the Employér or its agents nor the Union, its agents
or members discriminate against any employee because of his
membership or non-membership in the Union.

Section 4: The Union agrees that, except as specifically
provided for by the terms and provisions of this Agreement,
employees shall not be permitted to engage in Union activity
during working hours.

Section 5: It is understood and agreed that all present
employees covered by this Agreement who are members of the
Union shall remain members in good standing for the duration
of this Agreement or cause to be paid to the Union a repre-
sentation fee equivalent to the monthly Union dues uniformly
required of all Union members. All present employees
covered by this Agreement who, on the effective date thereof,
were not members of the Union shall become and remain
members in good standing of the Union, within thirty-one
(31) days after the execution of this Agreement, or cause to
be paid to the Union a representation fee equivalent to the
monthly Union dues uniformly required of all Union members .
All Employees covered by this Agreement who are hired after
the effective date thereof, shall become and remain members
of the Union in good standing or pay a representation fee

.equivalent to the monthly Union dues uniformly required of

employment.

(a) The Union shall indemnify and save the Employer
harmless from any and all claims, demands, suits
or any other forms of liability arising out of
this Section

Section 6: All those employees who are or become members of
the Union and who presently execute payroll deduction autho-
rization cards therefor, the provisions of which must
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Employer by the financial secretary of the Union within
fifteen (1l5) calendar days thereafter.

(a) The Union shall indemnify and save the Employer
harmless from any liability that may arise out of
the Employer's reliance upon any payroll deduction
authorization cards presented to the Employer by
the Union or employees.

ARTICLE ITI - GRIEVANCE PROCEDURE

Section 1: A grievance shall be defined as any dispute
regarding the meaning, interpretation, application or
alleged violation of the terms and provisions of this
Agreement.

Section 2: Grievances shall be processed according to the
following procedures:

Step 1. An employee who feels he has been aggrieved or
believes that any provision of this Agreement has not
been applied or interpreted properly must discuss his
complaint with his immediate supervisor, with or
without the presence of his Steward as he chooses
within five (5) calendar days after the occurrance of
the event upon which the grievance is based or within
five (5) calendar days after the employee becomes aware
of the facts giving rise to the grievance or within
five (5) calendar days after circumstances were such
that the employee reasonably should have had knowledge
of the facts giving rise to the grievance. The
parties shall discuss the complaint in a fair manner
and shall make every effort to reach a satisfactory
settlement at this point. The supervisor shall make
arrangements for the employee to be off his job for a
reasonable period of time in order to discuss the
complaint with his Steward.

Step 2: 1If the matter is not satisfactorily settled in
Step One, the aggreived employee shall report such
grievance to his Steward and his shift commander as
soon as possible, but in any case within seven (7)
calendar days of the event giving rise to the grievance.
Such report shall be in writing and shall set forth the
nature of the grievance, the date of the matter com-
plained of, the names of the employee or employees
involved and the circumstances surrounding the griev-
ance. The Steward shall then discuss such grievance
with the Shift Commander in an attempt to resolve the
grievance. This discussion shall be had within five (5)
calendar days of receipt of the grievance by the
Steward and a decision in writing must be rendered by




the superior within five (5) calendar days after said
discussion with a copy of said decision going to the
employee and the Steward.

Step 3. If the grievance is not satisfactorily settled
in Step 2, the Steward shall appeal within five (5)
calendar days such grievance to the Chief of Police.
Upon notification to the Chief of the appeal, a meeting
shall be had with the Chief or his designee, and the
Steward within five (5) calendar days, and a written
decision shall be rendered by the Chief or his designee
within five (5) calendar days of the meeting.

Step 4. If the grievance has not been resolved in the
foregoing Steps and the Union desires to process the
grievance further it shall submit the grievance to
arbitration through the American Arbitration Associa-
tion in accordance with its Voluntary Labor Arbitration
Rules, then obtaining, provided such submission is made
within fifteen (15) calendar days after receipt by the
Union of the Chief's Third Step answer. Failure to
request arbitration in writing within such period shall
be deemed a withdrawal of the grievance and it will not
be considered further in the grievance procedure. The
arbitrator shall have no authority to add to, subtract
from, change or modify any provisions of this Agreement
but shall be limited solely to the interpretation

and application of the specific provisions contained
herein. . However, nothing contained herein shall

be construed to limit the authority of an arbitrator,
in his own judgment, to sustain, reverse or modify

any alleged unjust discharge that may reach this

stage of the grievance procedure. The decision of

the arbitrator shall be final and binding upon the
parties hereto. The expenses and fees of the
arbitrator and the American Arbitration Association
shall be shared equally by the Employer and the

Union.
Section 5: Time limits at any Step of the greivance pro-
cedure may be extended only by mutual agreement between the
Employer and the Union. In the event the Union does not

appeal a grievance from one Step to another within the time
limits specified, the grievance shall be considered as being
settled on the basis of the Employer's last answer. In the
event the Employer fails to reply to a grievance at any Step
of the grievance procedure within the specified time limits,
the grievance shall be construed as being settled on the
basis of the Union's last position.
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ARTICLE III - STEWARDS

Section 1: The Employer recognizes the right of the Union
to designate a Steward and an alternate from the seniority
list of each of the units described in Section 2. Once a
Steward and an alternate are selected, their names will be
submitted to the Police Chief, to the Personnel Department
and to the City's Labor Relations unit for their information.

The authority of the Steward and alternate so designated
by the Union shall be limited to and shall not exceed the
following duties:

(a) The investigation and presentation of grievances
in accordance with the provisions of the Grievance
Procedure.

(b) The transmission of such messages and information.
which shall originate with, and are authorized by,
the local Union or its officers, provided, such
messages and information:

(1) have been reduced to writing, or,

(2) if not reduced to writing, are of a routine
nature and do not involve work stoppages,
slow-downs, refusal to handle goods, or any
other interference with the work of the
Police Department.

Section 2: The Steward shall be permitted reasonable time
to investigate, present and process grievances on the
premises of the Police Department without loss of time or
pay during his regular working hours. Such time spent in
rhandling a grievance during the Steward's regular working
hours shall be considered working hours in computing daily
and/or weekly overtime if within the regular schedule of the
Steward.

ARTICLE IV - DISCIPLINE AND DISCHARGE

Section 1: Upon receipt of an allegation or complaint of
misconduct from within the department or from outside the
department, or an incident has occurred which may result in
disciplinary action against an employee, a supervisor shall
inform the employee of the nature of the accusation. The
supervisor or employee will notify the employee's Steward
that a complaint has been made against the employee. The
employee shall, at the time of notification, if he or she so
desires, have the right to consult privately with his Steward.
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If the employee chooses not to respond to the complaint or
allegation or if the response is not satisfactory, the
supervisor may then proceed to Section 2 of this Article.

(a) In severe cases where it is necessary for the
supervisor to immediately relieve the employee of
duty, the employee shall be informed of the reason
for his relief from duty and be allowed the
opportunity to discuss his relief from duty with
his Steward before being required to leave the
premises. In the event an employee is relieved
from duty, only his salary shall be discontinued
until returned to duty, reassigned, suspended, or
discharged

Section 2: The supervisor after notifying the employee of
the complaint or accusation in accordance with Section 1
above, shall as soon as possible reduce the allegations or
complaint to writing and present it to the employee not

later than the conclusion of the employee's next working day
or if the employee was relieved of duty in accordance with
Section 1 (a) above, give positive notification of the
allegations to the employee not later than the conclusion of
the next day. The employee shall have until his next

working day after receipt of the written allegations to
reply. If the employee does not reply within the required
time limits the supervisor may proceed as though the employee
has engaged in the conduct which was the subject of the
allegation or complaint and thus proceed with an investigation
of the matter. The investigation shall be conducted with

all possible haste and except for complicated matters, shall
be concluded within seven (7) calendar days from the date

the employee answers or refuses to answer the allegation.

*Section 3: The investigating supervisor shall upon completion

of his investigation make a recommendation to the employee's
Division Commander as to his findings and suggested discipline
if any. The investigating supervisor shall not base his
recommendations upon infractions which have occurred more
than twenty-four (24) months prior to the occurrence under
investigation. The Division' Commander will make a decision
concerning the investigation and will administer appropriate
discipline if warranted. The decision of the Division
Commander will be forwarded to the employee in writing not
later than the work day following the day the Division
Commander has received the completed investigation from the
investigating supervisor.



Section 4: 1Ip the event the employee believes the discipline
administered by the Division Commander wag unjust, it shall

Section 5: Ip t
grievance Procedure that the employee wag unjustly dig-
charged Or suspended, the Employer shall] reinstate such
employee and pay full Compensation, partial or no compen-
sation as may be decided under the grievance pProcedure,
which compensation, if any, shall be at the rate of the
employee's Straight time earnings during the Pay period

Section 1: The Union agreeg that during the 1ife of this
Agreement neither the Union, its agents nor itg members will
authorize, instigate, aid, condone Or engage in g work
Stoppage, s lowdown, Strike or any other concerted activity

Employer agrees that during the Same period there will be no
lockouts. :

length o continuous full-time employment wirh the Employer
since his last hiring date. "Last hiring date" shall mean
the date upon which gan eémployee firgt reported for work at
the instruction of the Employer and since which he has not
quit, retired or been dischared. No time shall pe deducted
from an employee's seniority due to absences O0ccasioned by
authorized leaves of absence, vacations, sick Or accident
leaves or for layoffs due to lack of work or funds except gags
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(a) It is understood and agreed that certain employees,
who left the employ of the Employer, were, at the
time of their re-hire, allowed seniority to the
date of original hire. Fmployees who were given
seniority to their original date of re-hire shall
maintain said seniority date.

Section 2: All new employees shall be probationary employees
until they have actually worked five (5) calendar years for
the Employer. The purpose of the probationary period is to
provide an opportunity for the Employer to determine whether
the employee has the ability and other attributes which
qualify him for regular employee status. During the proba-
tionary period, the employee shall have no seniority status
and may be terminated in the sole discretion of the Employer
without regard to his relative length of service. Upon the.
successful conclusion of his probationary period, the
employee's name shall be added to the senioirity list as of
his last hiring date.

Section 3: The Employer will maintain an up-to-date seniority
list. A copy of the seniority list will be posted on the
appropriate Department bulletin board each six (6) months.

The names of all employees who have completed their proba-
tionary periods shall be listed on the seniority list in
order of their promotion date and date of last hire, starting
with the senior employee's name at the top of the list. If
two (2) or more employees have the same last hiring date,
their names shall appear on the seniority list in order

of the appllcatlon for employment w1th the Clty of Ann
~Arbor.

(a) Instances where an employee enters a rank classifi-
cation by reclassification, his classification
seniority shall date from that date of reclassifi-
cation. For purposes of rank reduction and promotion,
an employee's rank classification shall be determined
by the date of reclassification if two (2) or more
employees have the same reclassification date
their seniority shall be determined on the basis
of their entry dates into the rank classification
from which they were reclassified. If two (2) or
more employees have the same entry date into the
classification from which they were reclassified,
then the employee's last date of hire shall be the
determining factor.

Section 4: An employee's seniority shall terminate:
(a) If he quits, retires or is justifiably discharged.

(b) 1If following a layoff for lack of work or funds,
he fails or refuses to notify the Employer of his
intention to return to work immediately upon
receipt of a written notice sent by certified mail
of such recall to his address on record with the
Employer or, having notified the Employer of his
intention to return, fails to do so within fourteen
(14) calendar days after such notice is sent.
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(c) He is absent for three (3) consecutive working )

days without notifying the Chief or his designee.
In proper cases, exceptions may be made with the
consent of the Chief. After such absence,
Employer will send written notification to the
employee at his last known address that he has
been terminated. If the disposition made of any
such case is not satisfactory to the employee, the
matter may be referred to the grievance procedure.

(d) When he has been laid off from the Department for
lack of work or funds for a period of twenty-four

(24) or more consecutive months.

Section 5: The Employer may layoff a permanent Employee when

th

he deems it necessary, by reason of shortage of work or

funds, the abolition of the position, material change in
the departmental organization, or for other related reasons

e

which are outside the Employee's control and which do not

reflect discredit upon the services of the Employee.
The duties performed by any Employee laid off may be re-

assigned within reason to other Employees already working

who hold positions in appropriate classes.

(a) Layoff of Employees shall be made first by inverse
order of their seniority within a position classi-
fication. Further, bumping downward, by seniority,
will be allowed, including into the police officer

"ranks.

(b) The Chief shall give written notice to the Director
of Personnel and to the Emplovees and Union on any

proposed layoff. Such notice shall state the
reasons therefore, and shall be submitted at

least one (1) week before the effective date thereof.

Section 6: When the working force is increased after a
layoff, Employees will be recalled in inverse order of layoff.
Notice of recall shall be sent to the Employee at the last

known address by registered mail or certified mail.

If

an Employee fails to report for work within ten (10) days

from date of mailing of notice of recall, he shall be con-

sidered to have quit.

Section 7: The Employer shall have the right to temporarily

transfer employees within the bargaining unit from one
classification to another for a period of not to exceed
ninety (90) days to cover for employees who are absent.

Such employee will receive the rate of pay of the higher

classification for all hours worked while filling such

vacancy. It is understood and agreed that when an employee
is temporarily transferred due to vacation, the provisions

of this Section shall not apply.

Section 8: When it is necessary to fill :a new permanent
rank classification or a permanent vacancy in an existing
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rank classification such vacancy, except for the unit entrance
level rank, shall be posted on the Department bulletin board
for seven (7) days during which time employees may indicate
their desire to compete for said vacancy by‘submitting a
written application or bid to the Chief. Notification of
promotion vacancies shall be sent to all affected employees

on vacation during the seven (7) day posting period. '

(a) To be eligible to compete for the rank of Staff
Sergeant an employee must have five (5) years
senlority with the Department, one (1) year of
which immediately preceding the promotion was at
the rank of Sergeant within the unit.

(b) To be eligible to compete for the rank of Lieutenant
an employee must have gix (6) years seniority with
the Department, one (1) year of which immediately
preceding the promotion was at the rank of Staff
Sergeant within the unit.

(c) To be eligible to compete for the rank of Captain
an employee must have seven (7) years of seniority
with the Department, one (1) year of which immediately
breceding the promotion was at the rank of Lieutenant
within the unit,

and the employee bumped shall have the same right. Employees
removed by the Employer as described in this section shall

be notified of the reasons for removal in writing by the
Employer at the time of removal. The employee shall retain
the right to invoke the grievance Procedure in protest

of the removal.

(a) Any position vacancy classified within the bargaining

(b) Any and al1l positions or rank classified ag part of
this bargaining unit except fergeant which
are declared open by the Chief of Police must
be filled either by Promotion or transfer from
the qualified members of the Ann Arbor Police
Department who have full seniority with the
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R 8 and are on the eligibility list maintained
annually by the Department.

‘ (c) Except in an emergency, no person except for the
G positions of Major, Deputy Chief or Chief whose
command responsibilities may overlap the responsi-
bilities of those in the unit, shall perform the
duties of a member of this bargaining unit who is
not a member of this bargaining unit.

(d) If an employee is transferred or promoted to a
position under the Employer not included in the
Department or Unit and is thereafter transferred
again to a position with the Department or Unit,
he shall have accumulated seniority while working
in the position to which he was transferred.
Employees transferred under the above circum-
stances shall retain all rights accrued for the
purpose of any benefits provided for in this
Agreement, with the exception of the privilege of
promotion. Concerning promotions, this trans-
ferred employee is treated as a new employee and
must begin his "seniority" for promotions from
date of transfer, unless his absence was for less
than one (1) year and in that event, no seniority
would be lost except for the actual period of

absence.
Section 10: The Employer reserves the right to reclassify
c existing positions based on assignment duties and responsi-

bilities or make changes in assigned duties and responsi-
bilities; provided, however, no employee shall be assigned
duties which are not customarily performed by persons in his
respective job classification. It 1is agreed that such
reclassification shall not be arbitrary or capricious. If
.other sections expressly abridge this Section, the other
sections shall govern.

Section 11: For the purpose of layoffs and recalls, only
the Union Steward shall head the seniority list and shall be
retained at work so long as he is willing and has the '
ability to satisfactorily perform the available work. This
super-seniority shall apply only to layoffs and can be
exercised only after the employees holding the Steward's
position has exercised his actual seniority. It is under-
stood and agreed that the super-seniority referred to in
this Section is solely for the purpose of retaining a job in
the unit and under no condition can it be exercised for job
preference under any of the terms and provisions of this

N contract.

(a) The Union shall defend, indemnify and save the
Employer harmless against any and all claims,

demands, suits or other forms of liability arising
e out of this Section. .
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Section 12: In the event of a vacancy in a training position
or a newly created training position with the unit, said
vacancy or newly created position and the rank for said
position shall be posted in a conspicuous place within the
Police Department, for at least seven (7) days and a copy of
said posting shall be furnished the Union. During said

seven (7) day period employees interested in being considered
for said vacancy or openlng shall submit a inter-office memo
to the Chief expressing their desire and qualifications.

The job shall be awarded to the employee with the best
qualifications who possess the ability and interest to
perform the job. In case there are two (2) or more bidding

- employees who possess equal qualifications, ability and

interest the most senior employee shall be awarded the job.
An employee may be removed or request to be removed from the
job any time during the training period during which time he
demonstrates that he does not have the ability, skills or
other attributes to satisfactorily perform the requirements
of the job. 1In the event the employee is removed from the
job or requests to be removed, he shall return to the rank
classification he occupied prior to his transfer. Notifi-
cation of training vacancies shall be sent to all employees
on vacation during the seven (7) day posting period.

(a) No employee shall occupy a training position for
more than six (6) months.

(b) When an employee is assigned a training position
pursuant to this Section, he shall continue to be
paid not less than the salary to which he 1is
entitled in his rank classification.

Section 13: If the Employer fails to give an employee work
to which his seniority and qualifications entitle him and
such work does exist and a written notice of his claim is
filed within seven (7) days of the time the Employer first
failed to give him such work, the employee may file a
grievance under the grievance procedure and, if successful
in the grievance, the Employer will reimburse him for the
earning he lost throught failure to give him such work.

Section 14: No claim for back wages shall exceed the amount
of wages the employee would otherwise have earned.

ARTICLE VII - LEAVES OF ABSENCE

Section 1: The Employer may grant a leave of absence for
personal reasons of not to exceed thirty (30) calendar days
without pay and without loss of seniority to an employee who
has completed his probationary period provided, he presents
a reason acceptable to the Chief.
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Section 2: An employee who, because of illness, of himself
or his immediate family. (to mean only the spouse and children
of the employee), pregnancy or accident, other than illness

or accident compensable under the Michigan Workmen's Compensation

Laws, is physically unable to report for work may be given a
leave of absence, upon the employee's request, of not to
exceed one (1) year provided he promptly notifies the

Employer of the necessity therefor and provided further that
he supplies the Employer with a certification from a qualified
physician of the necessity for such absence. The Employer

may request additional medical certification at any time
during said one (1) year period to substantiate the necessity
for continued leave but at no time shall said leave exceed

one (1) year unless said extension is approved by the Employer.

Section 3: A regular employee who enters the military
service of the United States by draft or enlistment shall be
granted a leave of absence for that purpose and at the
conclusion of such leave of absence shall be reinstated in
accordance with all applicable provisions of the Selective
Service and Training Act and/or any other applicable laws
then effective.

Section 4: The Employer agrees to grant a leave of absence
for not to exceed three (3) days in any one (l) calendar
year with pay to two (2) employees designated by the Union
to attend a Union convention provided said employees give
thirty (30) days written notice of their intent to attend
said convention and provided further that said employees can
be spared without the curtailment of operations or the
necessity of overtime pay on behalf of the Employer.

Section 5: Permanent employees shall be allowed forty (40)
hours as funeral leave in order to attend the funeral with

r pay for a death in the immediate family. TImmediate family

is to be defined as follows: mother, father, sister,
brother, wife or husband, son or daughter, mother-in-law,
father-in-law, or a member of the employee's household.
Permanent employees shall be allowed two (2) work days as
funeral leave in order to attend the funeral with pay not to
be deducted from sick leave for a death of the employee's or
spouses's grandparent or grandchild.

Section 6: A permanent employee, who has completed his
probationary period, who has been elected or appointed to a
public position will be granted a leave of absence without
pay for a period of not to exceed two (2) years. An employee
elected or appointed to a position shall not accrue seniority
while on leave, unless the appointment is police related,

and at the expiration of the leave he shall be returned to

the permanent job classification that he held prior to said
leave.
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Séction 7: An employee may take up to two (2) personal

Teave days per year. These days will not be charged as sick
leave days. Request for such personal leave must be made at
least twenty-four (24) hours before the day requested.
Granting of this leave is subject to the operational require-
ments of the Department, but shall in no case be denied to
avoid creating overtime work.

(a) Effective July 1, 1975, a employee may take up to
three (3) personal leave days per year subject to
the terms and conditions of Section 7 above.

Section 8: Leaves of absence shall be granted to employees
who are active in the National Guards or a branch of the
Armed Forces Reserves of the United States for the purpose
of fulfilling their annual field training obligations and
when called out due to temporary civil disturbances. An
application for a leave of absence for such purposes must be
made as soon as possible after the employee receives his
orders.

(a) The Employer shall make up the difference between
what an employee would have received, had he
worked during said leave time, and the pay he
received from his activities, for a maximum of two
(2) weeks per year, provided said employee submits
proof of payment from the military.

Section 9: In keeping with the Employer's policy of encouraging
the improvement and professionalism of its police personnel,
through education, the Employer shall provide to employees

the opportunity to take courses at an accredited college,
university or community college by reimbursing the employee

for tuition and required textbooks for three (3) courses or

ten (10) credit hours per semester or term.

(a) In order to be eligible for book and tuition
reimbursement, the employee must not be eligible
for reimbursement from any other source, the
courses taken must be job related or a course
necessary to a degree in a job related course of
study, the employee must receive approval of the
course or courses before enrollment from the
Education Committee, and the employee must receive
a grade of ''C" or better in undergraduate work or
in professional schools where a "C" is deemed
satisfactory grade or a ''B'" or better in graduate
school.

(b) The above referred to educational committee, to
whom all applications for course approval must be
submitted, shall be comprised of the Chief,
Administrative Major, and Union Steward.




ARTICLE VIII - HOURS

Section l: The regular work day shall consist of ten (10)
hours per day for employees assigned to the patrol, com-
munications and traffic. The regular work day shall consist
of eight (8) hours per day for employees assigned to the
investigative division, staff services, and special assign-
ments. The regular work week shall be forty (40) hours per
week. However, this shall not preclude the Employer from
reducing its work force in accordance with Section 5 of
Article V.

®)

Section 2: FEmployees shall be entitled to a rest or break
period of not to exceed fifteen (15) minutes duration during
the first half of their shift and of not to exceed fifteen
(15) minutes duration during the second half of their shift.
Employees shall be entitled to a thirty (30) minute lunch
period during their work day.

Section 3: It is recognized by the Union that scheduling
work is a management right. It is recognized by the Employer
that such scheduling must not be arbitratory nor capricious,
such as changing a member's work schedule from day to day
except during periods of emergency. Leave days shall be
consecutively assigned.

(a) The patrol platoon section will be scheduled in
such a manner that either a Captain or Lieutenant
will be on duty excluding the following:

®)

(1) During vacation of either the Captain or the
Lieutenant (both cannot take vacation at the
same time). »

(2) When either the Captain or Lieutenant is
absent due to illness or injury which occurs
within 72 hours of either the Captain or
Lieutenant's scheduled starting time.

(3) During periods when the Captain or Lieutenant
are on compensatory leave or on personal
leave days.

(4) During emergencies.

Section 4: For those employees working the ten (10) hour
per day schedule, time and one-half their regular straight
time hourly rate of pay shall be paid for all hours worked
in excess of ten (10) hours in any work day and for all
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hours worked on the fifth day of the employee's scheduled
work week and two (2) times the employee's regular straight
time hourly rate shall be paid for all hours worked on the
sixth and seventh day of the employee's scheduled work week.
For those employees working the eight (8) hour per day
schedule, time and one-half their regular straight time
hourly rate of pay shall be paid for all hours worked in
excess of eight (8) hours in any work day, and for all hours
worked on the sixth work day of the employee's scheduled
work week and two times the employee's regular straight time
hourly rate shall be paid for all hours worked on the
seventh day of the employee's scheduled work week.

(a) Overtime shall be compensated by payment at the
appropriate rate in cash or compensatory time-off,
as requested by the employee. Compensatory time
accumulation shall not exceed one hundred and
twenty (120) hours. However, time earned in excess
of one hundred and twenty (120) hours will auto-
matically be paid at the appropriate rate in cash.
Upon termination or death all compensatory time
accumulated will be paid in full. However, if
Federal or State law changes so as to make the
present system for granting and administering
compensatory time and time off illegal the Em-
ployer shall be allowed to change the existing
system so as to comply with said law. Employees
.shall not be allowed to take more than forty (40)
hours compensatory time-off in conjunction with
vacation leave or at any other single occasion.
All employees who possess more than one hundred
and twenty (120) hours of accumulated compensatory
time-off at the effective date of this agreement
shall not be allowed to accumulate more compen-
satory time-off until said accumulated compen-
satory time is used to a level below one hundred
and twenty (120) hours at which time they shall be
allowed to accumulate up to one hundred and twenty
(120) hours. Compensable time-off shall be
considered as time worked for the purpose of
computing benefits under this Agreement.

Section 5: The Employer has a right to schedule overtime

for emergency situations in a manner most advantageous to

the Department and consistent with the requirements of

public safety. In non-emergency situations where the
scheduling of overtime is deemed necessary, officers will be
assigned on a voluntary basis, if there are no volunteers
available, the Department retains its right to order overtime
as in emergency situations.
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ARTICLE IX - WAGES

Section 1: The job classifications, rate ranges and incre-
mental steps applicable thereto are set forth in Appendix A
attached hereto and by this reference made a part hereof.

Section 2: Employees covered by this Agreement shall be
paid in full bi-weekly. Not more than seven days shall be
held from a regular employee (initial holdback). Each
employee shall be provided with an itemized statement of his
earnings and of all deductions made for any purpose.

Section 3: It is understood and agreed that in return for
the wages, fringe benefits and working conditions specified
in this Agreement, employees shall be required as a condi-
tion of continued employment, to render a fair day's work
for the Employer.

Section 4: If an employee is called back to work on any
other shift, he shall be compensated for a minimum of three
(3) hours overtime unless such call back shall extend past
three (3) hours, in which case he shall be paid overtime for
the exact hours or portion thereof worked. This provision
includes, but is not limited to, returning to work for court
appearances. If an employees is called back within eight
(8) hours of the end of his regular shift, he shall be
compensated at .the rate of double time. This shall not apply
to monthly shift change days.

Section 5: An employee who is required to report for and/or
perform jury duty as prescribed by applicable laws, for each
day on which he reports for and/or performs jury duty during
hours he otherwise would have been scheduled to work for the
Employer, shall be paid the difference between what he

"receives from the court as daily jury duty fees and what he

would have earned from the Employer for the hours lost from
work for jury duty not to exceed eight (8) hours of pay for
those working an eight (8) hour per day schedule and not to
exceed ten (10) hours per day for those working a ten (10)
hour per day schedule at his regular straight time hourly
rate of pay. This provision shall not apply for any day
upon which the employee was excused from jury duty in time
to reasonably permit him to return to work on his shift for

two (2) or more hours unless such employee does so return to
work.

(a) In order to receive the payment above referred to,
.an employee must give the Employer notice as soon
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as possible that he was required to report for
jury duty and must furnish satisfactory evidence
that he reported for and/or performed such jury
duty for the hours for which he claims such pay-
ment.

allowance of five hundred ($500) dollars annually. Fifty
percent (50%) of said allowance shall be paid on or about
July 10 of each year and fifty percent (50%) shall be paid

on or about January 10 of each year. On or before August of

- each year, employees shall receive one hundred fifty ($150.00)
§ dollars as an equipment maintenance allowance to cover the
maintenance expenses of both on and off duty equipment.

(a) Effective July 1, 1975, the clothing and equipment
purchase and maintenance allowance shall be
increased fifty ($50.00) dollars annually for a
total allowance of five hundred fifty ($550.00)
dollars annually.

(b) 1If an employee quits or is discharged prior to
receiving his clothing and equipment purchase and
maintenance allowance he shall not be entitled to
any portion thereof.

ARTICLE X - HOLIDAYS

writing as g City holiday by the Mayor upon the recommen-
] , dation of the City Administrator, during which the public
offices of the City are closed:
New Year's Day
Lincoln's or Washington's Birthday

Good Friday (1/2 Day) .

Employee's Birthday

Memorial Day
July 4th
Labor Day
Veteran's Day

Thanksgiving Day 5

®

Christmas Day
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Section 2: TIn cases where employees are assigned work
schedules during such holidays, they shall receive their
holiday pay and shall be compensated at a rate of one and
one-half (1-1/2) times their regular pay rate for those
hours worked. 1In cases where the employee's birthday falls
on another holiday, then the employee shall be granted the
following work day off. If an employee elects to take his
birthday off, he may as an alternative, take a different day
off during the Sunday through Saturday week in which his
birthday falls. 1In cases where an employee's assigned leave
day falls on a holiday, he shall receive twelve (12) hours
of compensatory time if he is working eight (8) hour shifts

and fifteen (15) hours of compensatory time in working ten
(10) hour shifts. ‘

Section 3: To qualify for holiday pay under this Article,
an employee must be a regular, full-time employee as of the
time the holiday occurs and must have worked all of the
scheduled hours he was scheduled to work the last day he was
scheduled to work before the holiday and the next day
following such holiday unless he was excused from work on
said days, or unless he presents a reasonable excuse accept-
able to management.

(a) Employees working in patrol and communications
divisions and who are scheduled to work on any day
celebrated as a holiday shall not be required to
take said scheduled work day off. This provision
shall not prempt the Employer's rights contained
in Section 5 of Article VI.

ARTICLE XI - VACATION

Section 1: Employees, as of the anniversary date of their

. employment by the Employer, shall be eligible for vacation

with pay according to the following schedule:

(a) An employee who, as of the anniversary date of his
employment, has completed one (1) but less than
ten (10) years of continuous service with the
Employer since his last hiring date shall receive
one hundred fifty hours (150) of vacation with
pay.

(b) An employee who, as of the anniversary date of his
employment has complete ten (10) years but less
than fifteen (15) years of continuous service with
the Employer since his last hiring date shall

- receive one hundred eighty hours (180) of vacation
with pay.
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(¢) An employee who, as of the anniversary date of his
employment has completed sixteen (16) or more
years of continuous service with the Employer
since his last hiring date shall receive two
hundred ten hours (210) of vacation with pay.

Section 2: Employees shall accrue vacation for any given
year, on the basis of accumulating one-twelfth (1/12) of
their annual vacation, for which they qualify pursuant to
Section 1 above, for each month in which said employee works
eighty (80) or more hours for the Employer.

Section 3: A hour of vacation pay as provided for in Sec-
tion 1 above shall equal the employee's annual salary at the
time he takes his vacation divided by 2080.

Section 4: The Chief shall determine the number of employees
who can be assigned for vacation purposes at any one time
agreeing that an effort shall be made to schedule vacation

leave in accordance with the manpower and workload requirements

as determined by the Chief. Vacation leaves shall be
granted giving preference to senior employees. A seniority
list shall be posted not later than December 1 of any
calendar year. Employees on a given shift or section shall
by seniority, select their desired vacation. A final
vacation list shall be prepared by the Chief and posted not
later than January 31 of each year.

(a) 1In-the event a employee does not select a vacation
period, when according to his seniority his
selection is offered, he shall be allowed to
select a vacation period from the remaining

available dates in his classification and on his
shift.

(b) If an employee is not on the shift or in the
section for which he had approved vacation leave
at the time said leave is due, said leave shall be
rescheduled on the shift and within the section
the employee then occupies provided there is
available vacation time on such shift in such
section If the employee is transferred, for the
convenience of the Employer, from one shift to
another or from one job to another after said
employee has selected his vacation leave dates,
said dates shall be honored.

Section 5: Vacation time off shall be accumulative from
year to year. However, no employee shall be allowed to
accumulate more than two (2) times the annual vacation he is
entitled to pursuant to Section 1 of this Article.
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(a) On or before October 1 of any calendar
yvear employees shall be notified of their
total vacation eligibility for that given
calendar year, the number of vacation days taken,
and the balance remaining if any.

Section 6: If a regular pay day falls during an employee's
vacation and he is to be on vacation for two (2) weeks or
longer, he will be entitled to receive that check in advance
before going on vacation. An employvee must make a request
to the City Controller's Office for his check two (2) weeks
before leaving, if he desires to receive it in advance.

Section 7: Employees separated from the City service shall
be paid at their normal salary rate for their unused vacation.

Section 8: 1In the event an Employee is called back to work
from his scheduled vacation or compensable time or personal
leave or regular leave taken in conjunction with his scheduled
vacation he shall be compensated by returning to said
employee, on a one (1) day for one (1) day ratio those days
lost due to the call back and by paying him two (2) times

his regular straight time hourly rate for the hours worked.

ARTICLE XII - SICK LEAVE

Section 1: Effective January 1, 1975, sick leave for all
employees covered by this Agreement shall be accrued and
granted in accordance with the provision of this Article.

Section 2: Employees covered by this Agreement shall
accumulate eight (8) hours of sick leave for each completed
month of service with a maximum accumulation of nine hundred

~and sixty (960) hours. Employees who work less than a normal

work shift, due to illness or injury, shall accumulate sick
leave on a pro-rata basis.

Section 3: 1In order to qualify for sick leave payments, the
employee must notify the Department not later than one (1)
hour before his normal starting time on the first day of
absence unless in the judgment of the Chief the circum-
stances surrounding the absence made such reporting impossible

in which event such report must be made as soon thereafter
as is possible.

(a) In order to qualify for sick leave payments in
excess of three (3) consecutive work days, em-
‘ployees shall furnish a signed doctor's certifi-
cate upon return to duty if requested by the
Chief.
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(b) An employee who makes a false claim for paid sick
leave shall be subject to disciplinary action or
dismissal depending upon the circumstances involved.

Section 4: Employees, subject to the provisions set forth
in this Article, shall be eligible for paid sick leave when
the employee's absence from work is due to an illness,
pregnancy or injury which is not related to work.

(a) All eligible employees, employees with accumulated
sick leave credits who meet the qualification of
this Article, who take sick leave pursuant to this
Article shall receive the straight time pay they
would have received had they actually worked the
day taken as sick leave and shall have eight (8)
hours deducted from their accumulated sick leave
bank. Hypothetically the procedure shall work as
follows: An employee working ten (10) hour
shifts, who has available sick leave credits and
qualifies pursuant to this Article, takes a day
sick leave shall receive one-fourth (1/4) of his
weekly salary and shall have eight (8) hours
deducted from his accumulated sick leave bank. An
employee working eight (8) hour shifts, who takes
a day sick leave, shall receive one-fifth (1/5) of
his weekly salary and have eight (8) hours deducted
from his sick leave bank.

Section 5: Sick leave absences for a part of a day shall be
charged proportionally in an amount not smaller than one-
half of their regular working day.

Section 6: An hour of paid sick leave shall be determined

by dividing the employees annual salary by 2080.

Section 7: When an employee dies or retires under the
Employer’s Retirement Plan any unused accumulation, not to
exceed nine hundred and sixty (960) hours of paid sick leave
shall be paid to said retiring employee or his estate at the
rate of pay applicable to the permanent classification held
by the employee at the time of said death or retirement.

Section 8: An employee who has accumulated the maximum of
nine hundred and sixty (960) hours of sick leave credit
shall, if he request, be paid at the end of each subsequent
calendar year of employment with the City for one-half of
the unused sick leave hours earned in such year above the
nine hundred and sixty (960) accumulation authorized above,
and the remaining one-half shall accumulate and may be used
for sickness only and will not be compensated for in any way
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upon death or retirement. If an Employee wishes to accu-

®

mulate all of the unused sick leave hours earned in such
year, he may accumulate it, but it may be used for sickness
only and will not be compensated for in any way upon death

or retirement.

Section 9:
Article,

Whenever sick leave payments are made under this

the amount of such payments shall be deducted from

the employee's accumulated unused bank of sick leave credits.

Section 10: If and when an employee quits or is discharged

from his employment, any unused accumulation of paid sick
leave shall be cancelled.

Section 11: An employee eligible for sick leave with pay

may use such sick leave, upon approval of the division or
unit commander, for absence due to exposure to contagious
diseases which could be communicated to other employees, and
due to illness in employee's immediate family, which is
limited to husbands, wives, children, and parents.

Section 12: When an employee has exhausted his or her

accumulated paid sick leave credits said Employee may, at
the discretion of the Chief or his designee, use accumulated
paid vacation days or accumulated paid compensatory time to
the extent of said employee's unused accumulated vacation or

)

Section 1:

accumulated compensatory time as paid sick leave.

ARTICLE XIII - LONGEVITY

Employees who, during a given calendar year,

complete five (5) or more vears of continuous service for
the Employer and who are employed on December 1 of said
calendar year shall receive a longevity allowance in accord-
"ance with the following schedule:

(a)

(b)

(c)

(d)

(e)

Section 2:

Five (5) but less than ten (10) years of con-
tinuous service = $300.00

Ten (10) but less than fifteen (15) years of
continuous service = $600.00

Fifteen (15) but less than twenty (20) years of
continuous service = $900.00

Twenty (20) but less than twenty-five (25) years
of continuous service = $1,200.00

Twenty-five (25) or more years of continuous

service = $1,500.00

Longevity payments specified in Section 1 above

(’\ shall be paid to all eligible employees in a lump sum pay-
. ment made on or about December 15 each year.
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ARTICLE XIV - INSURANCE

Section 1: The Employer agrees, for the life of this Agree-
ment, to maintain the present level of group insurance
benefits with an insurance carrier or carriers authorized to
transact business in the State of Michigan under the same
conditions as prevailed immediately prior to the execution
of this Agreement.

ARTICLE XV - WORK RELATED INJURY

Section 1: The Employer agrees, for the life of this Agree-
ment to maintain the present level of Workmen's Compensation
insurance with an insurance carrier or carriers authorized
to transact business in the State of Michigan under the same
conditions as prevailed immediately prior to the execution
of this Agreement.

Section 2: When an employee's absence from work is due to
an illness or injury arising out of and in the course of his
employment by the City and which is compensable under the
Michigan Workmen's Compensation Act, the City shall make up
the difference between the amount of daily benefit to which
he is entitled under such Act and the amount of daily salary
he would have received in his own job classification had he
worked, excluding any premium payments, for a period of not
to exceed fifty-two (52) weeks. Following the fifty-two
(52) week period the employee's health and ability to
perform work "for the City shall be reviewed. If the Employee
is able to return to his original position, he shall do so.
If the employee is not able to return to his position, but
is able to perform work in another position or able to
perform limited duty he shall be assigned said duty and his
pay shall be commensurate with the salary rate for that

"position.

ARTICLE XVI - GENERAL

Section 1: The Employer will provide bulletin boards in the

Police Building which may be used by the Union for posting
notices, including, but not limited to, notices of the
following types:

1. Any notices pertaining to or affecting the Union
membership which have been approved by the Steward
or his designate.

2. Miscellaneous items placed on the board by Em-
ployees, such as '"'for sale' notices.
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Section 2: The Union recognizes that the City has statutory

‘and charter rights and obligations in contracting for

matters relating to municipal operations. The right of
contracting or sub-contract shall not be used for the
purpose or intention of undermining the Union nor to dis-
criminate against any of its members.

Section 3: The Employer reserves the right to suspend or
discharge employees who are not physically fit to perform
their duties in a satisfactory manner. Such action shall
only be taken if a physical examination performed by a
medical doctor of the Employer's choice at the Employer's
expense reveals such physical unfitness. If the employee
disagrees with such doctor's findings, then the employee at
his own expense may obtain a physical examination from a
medical doctor of his choice. Should there be a conflict in
the findings of the two (2) doctors, then a third doctor
mutually satisfactory to the Employer and the Union shall
give the employee a physical examination. The fee charged
by the third doctor shall be paid by the Employer and his
findings shall be binding on the employee, Employer and the
Union. In the event an employee's seniority is terminated
pursuant to this Article he shall be afforded the oppor-
tunity to apply for and the Employer will attempt to place
him in a position with another department with the Employer
and if he is employed by another department he shall retain
all accrued benefits.

(a) This Section shall not preclude the Chief from
assigning an employee to light or limited duty if
there is available work which the employee can
perform without displacing another employee.

Section 4: The Employer shall make reasonable provisions
for the safety and health of the employees during the hours

+ of their employment and shall endeavor to maintain its

equipment in safe operating condition and equipped with
safety appliances prescribed by law. The Employer shall
furnish such protective devices and/or equipment as it deems
necessary to properly safeguard the health of the employees
and protect them from injury.

(a) Every employee shall faithfully observe all safety
rules and shall use such safety devices and/or
equipment as is required thereby. Any infraction
of any safety rule or failure to use such safety
devices or equipment shall subject the employee to
disciplinary action and in case of flagrant or
serious violation, to dismissal.

(b) In the event an officer believes that his assigned
vehicle is unsafe for use during his tour of duty,
he shall return it to the station. If his immed-
iate supervisor agrees with the officer, the

\




vehicle shall be tagged and parked. Except for
the emergency situations, such vehicle shall
remain parked until either cleared by the Em-
ployer's mechanics as being safe for road service
or released by the Chief or his designated rep-
resentative in writing. It is understood and
agreed that the vehicles will at all times be
maintained in a state of general repair and will
be mechanically functional. 1If it is determined
by the.employee and his shift supervisor that an
assigned patrol vehicle is in violation of this
Section the vehicle will be deadlined and not be
used until repairs are completed.

Section 5: Any employee involved in any accident shall
immediately report said accident and any physical or per-
sonal injury sustained therein to the Chief of Police. When
required by the Chief, the employee shall make out any and
all accident reports requested by the Chief and shall turn
in all available names and addresses of witnesses to any
accident. Failure to comply with this provision shall
subject such employee to disciplinary action.

(a) Employees shall immediately, or at the end of
their work each day, report all defects of equip-
ment to their immediate supervisor.

Section 6: Any officer involved in a motor vehicle accident
in which he is at fault may be disciplined. 1In order to
improve the officer's driving ability such discipline shall
normally be designed to achieve that end.

(a) Any employee involved in a motor vehicle accident
in which he was not at fault shall not be disciplined.

(b) In recognition of the principle that if discipline
is given it should be given promptly, it is
mutually agreed that any discipline for a motor
vehicle accident will be given within seven (7)
calendar days of the accident.

(c) Any employee being disciplined for a motor vehicle
accident has the full right of hearing and appeal
as set forth in the Discharge and Discipline
Section of the Agreement.

If during the life of this Agreement the Employer develops
and implements a City wide motor vehicle accident policy
this Section shall not preclude employees covered by this
Agreement from becoming subject to said City wide policy.
The Employer shall give the Union fifteen (15) days notlce
prior to the implementation of said new policy.

5
v




> * 4 27

“Section 7: The Employer shall not allow anyone, with the
exception of police department personnel or the City Adminis-
trator, to read, view, have a copy of, or in any way peruse

a member's personnel file, which is kept by the Police
Department. Any member may inspect his or her own file in
the presence of the Chief or his designee, with the exception
of the background investigation reports, anytime between

8:00 a.m. and 5:00 p.m., Monday through Friday upon request
to the office of the Chief.

Section 8: The Employer agrees to recognize as a permanent
advisory board, the uniform board. The Board will be
composed of two.(2) representatives of each of the four (&)
units recognized in Ann Arbor Police Department. These
members shall be appointed by their various units. The |
members shall elect at each meeting a chairman. The Board,
by majority vote, will advise the Chief of Police in matters
concerning the type, style, and wearing of police uniforms.
Police Department will consult with uniform board prior to
making any changes in type, style, or wearing of police
uniforms except during emergencies. Meetings of this
committee will be scheduled as the need arises, based on
requests or proposed changes by the committee members or at
request of the Department. It is understood by both parties
of. this Agreement that this Board is advisory only and the
final decision in all cases rests with the Police Chief.

Section 9: The Employer agrees to maintain the Pension Plan
and its contributions thereto in the same manner and to the
same extent as it did immediately prior to the effective
date of this Agreement. ‘

Section 10: "The Employer shall provide well balanced meals
during emergency conditions or where employees are confined,
during their tour of duty, due to the nature of their job
assignment. '

Section, 11: An employee will not be prohibited from being
deputized by the Sheriff in Washtenaw County.

Section 12: The Employer shall reimburse employees who use
their personal vehicles for City business at the rate of
fifteen (15¢) cents per mile.

Section 13: The Employer shall provide parking spaces
within a reasonable distance from the police station for the
use of employees.

Section 1l4: The Employer will take no action which restricts
or tends to restrict any member's place of residency.
Residency shall be within a reasonable distance.
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* Gection 15: The Employer agrees to reimburse employees, on

a pro-rata basis according to the condition and age, for all
necessary and reasonable personal articles damaged in the
line of duty. The Chief shall make the determination on the
pro-rata compensable value of an article claimed for re-
imbursemgnt pursuant to this Section.

Section 16: Special conferences on important matters will
be arranged between the Union and the Chief of Police or the
City or their designated representative upon the request of
either party. Such meetings shall be between one or more
representatives of the Employer and representatives of the
Union. Arrangements for such special conferences shall be
made in advance and an agenda of the matters to be taken up
at the meeting shall be presented at the time the conference

'is requested. Matters taken up in special conferences shall

be confined to those matters included in the agenda, unless
both parties agree to include other items. Conferences
shall be held on a work day.

Section 17: Both the Employer and the Union recognize the
value of on-the-job training. Such training is to be
encouraged. Training assignments will be made on the basis
of seniority, interest, and qualifications. During a

“training assignment, the employee being trained will always

be supervised by a qualified employee or a qualified super-.
visor. Under such supervision, the employee being trained
will continue to receive his current rate of pay.

Section 18: The City or the Department may provide Personnel

Rules for use in the City or in the Department. These rules

must be submitted by the Personnel Director if they are City
rules and by the Chief if they are departmental rules, to
the City Administrator and they shall become effective upon
the City Administrator's approval. In any conflict between

‘the City or departmental rules and this Agreement, this

Agreement shall take precedence. It is agreed that Union
members shall be part of a committee to discuss and review
any new department or City Personnel Rules.

Section 19: The Employer shall provide to the employee,

such legal assistance as shall be required or needed as a
result of the acts occurring when and while said employee is
in the performance of his police duties and responsibilities.
This shall apply only to civil suits and "post cost' criminal
prosecutions. Unless there is a conflict of interest, the
City Attorney's Office must be used.
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Section 20: TIf, during the life of this Agreement, any of
the provisions contained herein are held to be invalid by
operation of law or by any tribunal of competent jurisdic-
tion or if compliance with or enforcement of any provisions
should be restrained by such tribunal pending a final deter-
mination as to its walidity, the remainder of this Agreement
shall not be affected thereby. In the event any provisions
herein contained are so rendered invalid, upon written .
request by either party hereto, the Employer and the Union
shall enter into collective bargaining for the purpose of
negotiating a mutually satisfactory replacement for such
provisions. ‘ «

Section 21: The parties acknowledge that during the negoti-
ations which resulted in this Agreement, each had the un-
limited right and opportunity to make demands and proposals
with respect to any subject or matter not removed by law
from the area of collective bargaining, and that the under-
standings and agreements arrived at by the parties after the
exercise of that right and opportunity are set forth in this
Agreement. Therefore, the Employer and the Union, for the
life of this Agreement, each voluntarily and unqualifiedly
waives the right and each agrees that the other shall not be
obligated to bargain collectively with respect to any
subject or matter not specifically referred to or covered in
this Agreement, even though such subjects or matters may not
have been within the knowledge or contemplation of either or
both of the parties at the time they negotiated and signed
this Agreement.

Section 22: ©No agreement or understanding contrary to this
collective bargaining Agreement, nor any alteration, varia-
tion, waiver or modification of any of the terms or condi-
tions contained herein shall be binding upon the parties
hereto unless such agreement, understanding, alteration,
variation, waiver or modification is executed in writing
between the parties. It is further understood and agreed
that this contract constitutes the sole, only and entire
agreement between the parties hereto and cancels and super-
sedes any other agreement, understandings, practices and
arrangements heretofore existing.

ARTICLE XVII - DURATION

THIS AGREEMENT shall become effective as of the day
of . 1975, - and shall remain in full force .and
effect until the 30th day of June, 1976, and from year to
year thereafter unless either party hereto serves a written




* “fotice upon the other at least sixty (60) calendar days
prior to the expiration date or sixty (60) calendar days
~prior to the expiration of any subsequent automatic renewal

period of its intention to amend, modify or terminate this
Agreement. :

INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, CHAUFFEURS, WARE-
HOUSEMEN AND HELPERS OF

AMERICA CITY OF ANN ARBOR
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APPENDIX A
EFFECTIVE JULY 1, 1975
Sergeant $18,451.00 per year
Staff Sergeant $18,834.00 per year
Lieutenant $19,784.00 per year
Captain . $20,983.00 per year

Employees who possess a Bachelor's Degree from an
accredited college or university shall receive a three (3)
percent educational bonus in addition to the above specified
salary after they have completed one (1) year of continuous
service with the Employer.

It is the position of the City of Ann Arbor that their
should be no retroactive salaries awarded for fiscal year
1974-75. It is further the position of the City of Ann
Arbor that Section 10 of Act 312 expressly prohibits the
arbitration panel from awarding retroactive salaries for
fiscal year 1974-75 since the Union did not properly initiate
arbitration prior to the expiration of the City's 1973-74
fiscal year.

However, since each party is required to submit its'
last best offer, the City would prejudice itself if it did
not cover the eventii.lity that the panel might award retro-
active salary increases. Therefore, without prejudice to
the Cities position and expressly maintaining all rights to
object to retroactivity on appeal, the City offers the
- following as its last best offer for fiscal year 1974-75.

Sergeant $17,409.00 per year
Staff Sergeant $17,670.00 per year
Lieutenant $18,730.00 per vyear

Captain , $19,853.00 per year




SALARY AND LAYOFF : /

If the panei rules that the salary and layoff provisions do not
‘constitute a single'issue in dispute between the parties within the
méaning of section 8 of ACT 312 but two or more issues, then the unions

final and last offer>on these issues are as follows:

‘1. Salary

Effective 7T-1-74h 1-1-75  7-1-75

Classification

Captain . 19806 20,752 21,995
Lieutenant "~ 18,685 19,577 20,750
Staff Sergeant 17,627 18469° 19,575
" Sergeant 17,1153 17,931 19,005.

2. Layoff
It is understood. that there will be mo reductions, deletions,
or demotiomns in or from the commend unit for the duration of

the negotiated agreement except for disciplinary reasons.
T PromotiQn ' . '

See city offer page 7 section 1, la, Section 2, Section 3, section 3a

page 10 section 8a, 8b, 8c, section 9a,‘9b, 9c, 9d.

APPENDIX II




CITY OF ANN ARBOR OFFER

UNION LAST AND BEST OFFER

TOPIC PRESENT LABOR AGREEMENT
A. <>O>HHOZM— 0-10 Years Hw days 0-10 Years 150 Hours QIHO.%mmHm 180 Hours
11-15 Years 18 days 11-15 Years 180 Hours 11-15 Years 200 Hours
. 16 and over 21 days 16 and Over 210 Hours 16-21 Years 230 Hours
22 Years and o4mﬂ‘mmo Hours
B. LIFE $5000 paid by City No change in present $10,000 policy paid entirely
INSURANCE agreement by the city of Ann Arbor with
o $5000 paid up policy ‘, continuation of remainder of
for retirees after 15 conditions under this topic
yvears of service who in the present labor agreement
have retired on a
city pension
Employees have an
option to take added
insurance at one half
cost to the employee
C. Hospltaliz- ,EHWS benefit comprehensive | No Change in Present Master Medical ,MVF II Plan
ation Blue Cross-Blue Shield MVF | Agreement 100% employer paid Delta Dental

Plan, paid by employer,
Master Medical 50% Delta
Dental Plan with Prescrip
tion rider., Basic Co-0P
Optical plan at $1.25 per
employee per month paid by

City of Ann Arbor.

st

Plan with continuation of
present Basic Co-Op Optical
plan, continuation of presc-
ption rider plan. The master
EmmwomH plan referred to is the
master medical IV plan. The

MVFITI »lan, is the high benefit
ooﬁﬁdmwasmp<mwcmnwommmHGm

 SBiBid Planm., .. ‘e




TOPIC

PRESENT LABOR AGREEMENT

CITY OF ANN ARPOR OFFER

UNION LAST AND BEST OFFER

D. UNIFORM
ALLOWENCE

E. Retirement

F. BLUE CROSS
FOR
RETIREES

$250 Per employee per
vear for uniform
Bmwﬂﬁmbmbom.

$250 per employee per

lper year for uniform

allowence

18150 equipment purchase

per year

See Retirement Plan
presently in effect.

30 Years or age 55 at
approximately 68% of
the UmmdAm vears in the

the last 10,

Retiree can pay his
own blue cross policy

at a group rate.

Effective July 1, 1975
$300 Dollars per year
Uniform maintenance.
No mﬁmb@m in Uniform
mHHOSmBom or equipment

purchase, -

No Change

No Change

$312.50 Uniform allowence Umd
year per employee,
$312.50 uniform maintenance p«
employee per year,
No change in QQGH@Sde UDHOTQm

allowence,

Retirement after mw yvears of
service regardless of age
3.0% per year for the fir:'
25 vyears with no additional
percent for service after 25

yvears,

Employer to pay full blue cros
hospitalization plan for .
retirees and their spouse

effective July 1, H@ﬂmm




.wWMMHZH LABOR AGREEMENT

CITY OF ANN ARBOR OFFER

UNION LAST AND BEST OFFER

TOPIC
G, COST OF
. LIVING
CLAUSE

H. SICK PAY

« T, Shift
Differenti

- ial,

None

120 hour bank., One third
pay of all sick pay not
used in that year,

For those who hawve 120
day bank accumulated

one half pay of all unused

leick days not taken in

that year.

None

Neme Ay Chnwed

Delete the present one
third pay off condition
now in dﬁm agreement,
No change in one half
pay off over 120 days

accumulated

neme (s Niling e

Cost of living formula base
on a 1967 formula equals 10
Base line zero cents June

30, 1974,

in index equals one cent.

Three tenths ris:

Banked in paid quarterly
Fifteen cents per quarter

cap.

Unlimited m%ow leave bank
with days computed md.HO ho:
days with one dedaAwm%
option as of Decembor first
of each year and one half
pay for all days in excess
of 120 days accrued, plus
any remaining days earned ir
the calender year preceedin.

retirement or death,

Any shift starting after
0630 AM to receive a 5%
premium, Any shift startir

after 4:00 PM to receive arn

additional 7% premium. -




TOPIC

PRESENT LABOR -AGREEMENT

CITY OF_ ANN ARBOR OFFER

_UNION LAST AND BEST OFFER

J. LONGEVITY

-

K. Call Back

Time

o,

L., Holdidays

5 Years $300
10 Years §$600
15 Years $900
20 Years $1200
25- Years %Hwoo

Three Hours

Nine and one half

days

No Change

No Change

No Cliange

5 Yecars m.m& of Base Salar-
10 Years. 5.0% of Base Salar:
15 Years ,ﬂ.mﬁ.ow Base Salar:
20 Years 10,0% of Base Salary

Three hours as in present
agreement except for m@mmHmH
events as listed on special
rosters i.e, schedules
seprate from normal duties as
directed by the Chief of

Police.,

Additional one half day
on December 24, Additional
one half -day on December 31,

Total Hmﬁ and One Half Davys.,




HOme , PRESENT LABOR AGREEMENT CITY OF ANN ARBOR OFFER

UNION LAST AND BEST OFFER

M, PERSONAL Two days with pay three days with pay
LEAVE Not to be denied to not to be denied to
DAYS save overtime., save overtime,

N. ON THE
JOB INJURY

0. Retroactive

Pay

365 days coverage with No Change
difference between |
employee salary and

workmans compensation

to be paid by the city,.

After one year only

workmans compensation

First the union filed consistent wi&th :ACT 312,
Second the city never raised the issue prior
to these proceedings, Third the city offered

retroactive pay in the last offer to the union,

2

Three days with pay and an
additional two days which
are to be deducted from sick
leave day bank, not to be

. R
denied to save overtime.

Full pay between salary and
compensation for 365 Qm%w.
After 365 days employee who
cannot return to work 4is to
receive 70% of differance,
between workmans compensation
until employee can return to
work or receives a duty

related QmeUHHHd% pension.




TOPIC PRESENT LABOR AGREEMENT CITY OF ANN ARBOR OFFER . UNION LAST AND BEST OFFER
?+ EDUCATIONAL 3% premium for college 3% premium for college Maintenance of clauses in effec-
BENEFIT .mﬂmaﬂmdmm.‘wEﬁHo%mmw may graduates.,employees may as June uO_ 1974,
PAYMENTS select courses they wish take only oozﬁmmm approved
Y st to take and will be paid by the city and must not
asz{¢W1M31?<s for tuition and books . be able to receive
) up to none credit hours ‘reimbursment for books
prer semester, and tuition from another
source,
Qe Bargaining ) ?wr mw/)péeﬁo Y ‘M¢dmwm5&‘dHEm compensations in

Commettiee compensatory for all hours spent
in contract negotiations on off

duty time,

R, Holiday Time and one half No change Double time for all hours workec

for all hours worked . above regularly scheduled hours.

Pay




UNION LAST BEST OFFER

TOPIC PRESENT ILLABOR AGREEMENT CITY OF ANN ARBOR OFFER
5. Lay Off | y ﬁ,w o In the event layoffs are
' i N + A G §
Benefit 9& S TAG B permitted from the command

unit ﬁbm union asks for a

mm& of mmHm&% layoff benefi
Al

for a period of up to one

year,
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HOUHO“ PRESENT LABOR AGREEMENT _CITY OF ANN ARBOR OFFER UNION LAST BEST OFFER

A ~

”Wﬁwzmﬂm O@bbwow ,‘ MVA(.Pm“N @,cmkAQNXn ﬂ The "union requests m,oBm yvear
 AGREEMENT - [ 7 - contract.,

, * Based on that 1974 salary
should be considered and Blue
cross for retirees effective
date should be July 1, HQQQD
* In the event m.d?o vear
contract is ruled the second

Year salary figures applye.

All other provisions of the

170

Present Labor. , 7A\%$um mWa%xﬁeﬁc.m”

>®dm®5m5ﬂ

¢

labor agreement effectdive July
S 1, 1972 with the incorporated

letters of understanding shall

remain in effect,




