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MICHIGAN EMPLOYMENT RELATIONS COMMISSION
STATUTORY ARBITRATION TRIBUNAL

IN THE MATTER OF:
Case No., D83Cl01lse

v ' City of Garden City, |
. .
Employer, ' Arising“purSuant to Act
: 312, Public Acts of 1969,
and as amended, Vol. 1, P. 8
Police Command Officers : an State [Inl\iém
Association, I.B.T. Lecal 129, WIchig TRIAL
LABOR AND\NDUS
Union. ‘ ’ RY
N o , RELATIONS LIBRA
FOR THE EMPLOYER FOR THE LABOR ORGANIZATION
\ Ric Fri : Bus. Rep. Richard Ziegler
r. Robert Mack - Subsequently changed as
of Detroit, Michigan follows: July 31, 1984 to
will represent the City Mr. Billy Mandenal, finally to
of Garden City as attorney Mr. Larry Gregory of Flint,
‘ Michigan
BACKGROUND

The Unit presently consists of Uniform Division ’
" Sergeants, Lieutehants, Captains and Deputy Chief. QEE:

Negotiations have been conducted and all';SSues have

been resolved except the ten issues, as follows:

443

“1. Wages

2. Admlnxstratlve Leave Days £ &
3. Personal Property Insurance - Exim gs BTSN
, 525 & -
S ; :4. Dlsablllty Retlrement : S A R ~f&érsdw B -
£ L s E */:'.Q'w—‘ -y : 1 P
... 5, _Union Steward ‘ ; == <
™~ VAT

: 6.; Road Patrol

<. Lateral Transfers/Promotlonal Examlnatlons

| 8. Breathalyzer Operation

Shlft Changesk.lqg



L %)

10. Paid Personal Business/Administrative Leave Time

L

All issues above set forth are economic with the
exception of Union Steward (#5); Road Patrol (#6 and #9) and

paid personal business/administrative leave time (#10).

The dispute for July 1, l983tthrongh June 30, 1984, has

been resofVed- ‘The current dispute involves July 1, 1984

through June 30, 1985.
Both Employer and Union filed their last final and best

offers of settlement as well as their respectlve brxefs.,

'Sometlme after ‘the formal hearlngs, several xnformal
hearlngs were also held. | |
Formal hearings were conducted on January 21, 1985;
. February 5, 1985; February 18, 1985; May 16, 1985 and May
17, 1985. IS | ’
'Thevparties were unabie to’reachwandagreement on the

ten 1ssues herelnabove set forth and hence the arbitration

panel 1s charged w1th the respon51b111ty of maklng the -

flnal award on Issues 1 through 10, anlu31ve,1n accordance
‘with the statute.
‘”AWARDdf

The panel, havxng heard the ev1dence and testlmony, and

j'fhav1ng‘5pec1£1cally considered, wzth respect to each

‘7f]dlsputed Lssue,.the statutorily enumerated cr1ter1a int'

’7Sectlon 9 of Act 312 hereby awards as follows-v
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Issue I - Wages. Efﬁeogive July 1, 1984 through June 30,

1985.

The Employer's Last Beet Offer. Four (4%) percent increase
across’the board plus a 2%b$pecia1 adjustmeﬁt increasing the
total wages for July 1, 1984, through June 30, 1985, by 6%
for sald pexlod-

Sergeant ' Tl $28,942.00

Lieutenante = . 830,684.00
captain - $32,201.00
Deputy Chief -  $33,716.00

'Existingopercent differenbial are to be as follows:

| Seigeanbv f,fk;, ~ 6.3% above Patrolman
»;Lieutehahtk ,;f},‘fe oﬁbfﬁ%ﬂabovebSergeant
’Capbaihpf~ fb&‘+ ' :; ”‘54;§%_above Lieatenaht
Deputy Chief - ~ 4.7% above Captain

The‘Union's Last BeSt Offer. fEffectivekJuly 4, 1984, a 4%

bifacross the board lncrease over 1983 scales. Sergeant base
“jpay rate shall be 10% above the top patrolman wage,‘

bLleutenant base pay rate shall be 6% above Sergeant wages-bbaf

it i

Captaxn base pay rate°aha11 be 6%‘above the Lxeutenant wage- 5ffa5f




" | | | o

The Panel adopts employer's last best offer by a

Richard J. Fritz / rry Gregory

; ggnjamin D. Burdick
City Delegate Union Delegate h

airman

; Issue'ILK- Administrative Leave Days. Administrative

Leavetime Union Article X.5(c)

"The Emplover's Last Best Offer. No increase of

‘administrative leave days or no change.

The‘Union's Last Best Offer. "With the Chief's permission,
an employee may use ﬁp to six‘(6) earned but tnused sick
days (48 hours) per contract year as admlnlstratlve leave
days. Thls grant of admlnlstratlve leave days recognlzes
that'the Command Offlcer, from tlme to time report earlier
tand leave later than thelr scheduled ‘work shift and for
‘mhxch txme the offlcers have not requested pay.
k'Admlnxstratlve leave can be used in four (4) or- eight (8)
khour segments at the dlscretion of the watch commands.

The Panel hereby adopts the Unlon s last best offer by

a majorlty vote._ff““fx

Az£/7
Larry Gregory
Unlon Delegate b

\%%;City Delegate ./ Chairman

.+ Issue III - Personal Property Insurance/Replacement.
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The'Employer‘s Last Best Offer. Offers no new language
for property,insurance/replacement and prdposes that the
current practices be contlnued

The Union's Last Best Offer. "The employer shall indemnify

each officer to a maximum of one hundred dollars ($100) per

incident, for repair or replacement of personal items lost

Dy

I
or damageS\ln the line of duty. To xnclude watches, rings,

glasses, brief cases, and other similar items."

- The Panel hereby adopts the Union's last best offer by
a majorxty vote. |

+ LCB’ 9?4 ? ﬂ/@//&%nﬂ sy

Richard J. Fritz Larry Gregory Benjamin D. Burdick
City Delegate ~ Union Delegate Chairman

Issue IV - Duty Disability Retirement. Article XV 1 ' (c.2)

- The Employer's Last Best Offer; fhe City offers no new

language for dlsablllty retlrement increase and proooses

”that current practlces be contlnued.

The Unxon S Last Best Offer. "A member who retires before

2 attalnment of hlS voluntary ‘retirement age because of a duty

‘lesabllxty, shall recelve a dlsablllty annulty of 2/3 of hxs: -
;”_flnal average compensatlon untll ‘he is ellglble for normal\

775}ret1rement at which tlme he shall be glven servxce credlt

'*fq;ffor the tlme he recelved a dlsabllity annulty.rn




"

The Panel hereby adopts the Unlon s last best offer by
a majority. vote.

= ) %/4&

 wl jtﬂlv[ :’iégéii ~ ZZZZea?’ ‘Ctzgéu/*
Richard J. Fr133:7 Larry Gregory Benjamin D. Burdick
City Delegate Union Delegate - Chairman

“k

Issue V - Union Steward. Article 1.7B
N~

The Employer's Last Best Offer. The City offers no new

language for providing the Union Steward with increased
' releave time. n

"The Union's Last Best Offer. ‘"If the Chxef Steward is

scheduled on the afternoon or mldnlght shift and attends a

,scheduled Unxon/Management meeting, negotlatlons, special

‘conference, grievance step‘hearing, etc., the time necessary'

to attend sald meetlng shall be credlted as tlme worked " y
The Panel hereby adopts the k

'a.majorl Yy vo
?Trm*t’:@ |

“Richard J. F e T&Tty Gregory ~ Benjdmin D.
City Delegate Unlon Delegate Chairman

nlon S last best offer by

Burdick

'~emIssue'VI'- Road Patrol.'

]

i},rThe Employer 5 Last Best Offer.: The Clty offers no neW'wk'

iflangnage to allow Command Offxcers to be excluded in

d'?ijdetermxnzng m1n1mum stafflng requlrements of the Road Patrol.gt

;;The Clty proposes no change 1n the current practlce.

'¢:¢~The Unlon ] Last Best Offer. “Command Offlcers shall not bei'(«f

*required to functionrinhthe capacxty of, or perform the-“V“




» ,
duties normally assigned'td. road patrolmen in the event the

minimum number of patrolmen falls below the department

staffing requirements, except in emergency situations.”

The Panel hereby aigpts the Union's last best offer by
Py

a majority--vote.

frt.- é\ JJ"‘-‘:L/'

= {« fj
Richard JJ Fritz Larry Gregory
City Delegate Union Delegate

Issue VII - Lateral Transfers/Promotional Examinations.

(Xv.9) .

The Employer's Last Best offet; "as of July 1, 1984, for

promotlonal purposes, Sergeants may take the examination for

' Lieutenant.,,Lleutenant(s) and Detectlve Lleutenant(s) may

[N

'take the examlnatlon for Captaln and Captaln(s) and B

Detectxve Captalns may take the examlnatlon for Deputy Chlef
or Chlef Deputy Chlefs may take the examlnatlon for Chief.
“'The Clty may make lateral transfers between the
unlform lelSlon and Detectxve Bureau.‘ Such lateral
transfers would have a mlnlmum duratlon of twelve (12)

months unless a shorter perlod is mutually agreed between~ -

" the employee and the Chlef . f:7tt5;~k'k ny"k~~;

Lthhe Union's Last Best Offer. The Unlon prOPOSeS that
kf'Sergeants and Detectlve Sergeants may take the examlnatlon
thor Lleutenant and Detectlve Lleutenant. Lleutenants and _n:k”V
‘kDetectlve Lxeutenants may take the examlnatlon for Captaln

°-and Detectlve Captaln..jCapta;nsyand Detectxve Captalns may e




Y : :
take the examination for Deputy Chief or Chief. The Deputy

Chlef may take the examination for Chief."

-~

"The City may make lateral transfers between the»'

uniform divisions and the Detective Bureau. Such lateral
transfers would have a minimum duration of twelve (12)

months.

x
i

”Durlng the term of this contract, the positions of
‘lieutenant and captain will not be eliminated in the
DeteCtive Bureau. 1f these positionsebecome vacant, new
fappOLntments w111 be made w1th1n nlnety (90) days."

The arbltrator and the Employer Delegate accept the
last best offer of the Employer and reject the Union's last

best offer. Union Delega

‘Richard b. Frxtﬁ : Larry Gregory ,_ek'BenJamln D. Burdick
- City Delegate = ~Union Delegate Chairman :

Issue VIII - Breathalyzer\Operator;

‘The Employer S Last Best Offer.f The Employer proposes to

ffpay those offlcers who retaln their Breathalyzerl'

Qpcertlfxcatlon the sum of $150 00 each tlme they are
f‘Certlfxed.;;f.lel e ‘ '

_,The Unlon S, Last Best Offer.l The Unlon proposes that the

' ZfCommand Offxcer who 1s a Certlfled Breathalyzer Operator be"\

'lpald $150 00 per year for hav1ng retalned thab

3

is

recolredithat the CommandhOEflcer be

yh'certlflcatlon, payable on December 3lst of each year.p'At'vt;,



recertified each year. There is a strong possibility that v o
‘the State may change the law requiring‘they be recertified =
every two years instead of each year. - L ' .

The Panel hereby adopts the Employer s last best offer

by a mazﬁjxty vote.

f:)a\ [ J 1{;}4&’”"

Richard JL. Frita’ € . Benjamin D. Burdick
Clty‘Delegate \ ~Union Delegate Chairman :

RS

»

VyIssue'lx - Shift'Chanées. i

",tEThe Employer s Last Best Offer.~ The Employer proposes to
delete current language and substltute the follow1ng.
"ﬁ;iﬁ(a) leed snlfts are'to beiplaced in effect, The CLty
QL}wxll make up shlfts,'anludlng rellef shifts if

necessary. If no employee(s) bld to a rellef

'shlft, the Clty may as31gn employees on the basis
of ]unlor senlorlty. "',»; k . R
L"e'(b) The Clty shall post Shlft make-up llStS for
' preference blds on the flrst day of October and -

‘h‘*’:ipreference blds must be reglstered by the

'flfteenth (15) day of 0ctober to quallfy for Shlft

‘preference;i:Employees who do_notfregxster a bld

n time shall be assxgned a Shlft fThe Clty shall

”hlﬁt schedules by c1a531£1cat10n for the o

followrng twelve (12) month perlod by the first“'

day onyOvember.]/;?fyhu;




)
"(c) shift preferencefshall be awarded by time in pay

' grade; probationary employees shall not have a
shift,bidhandvare subject to shift assignment by
management. |

"(d) Prlmary shift aSSLgnments shall be for twelve
; (12) months‘duration,kthen rebidding shall occur
. ’v ’by the method used for the 1n1t1a1 bid, with
equ1table work hours adjustments as requlred At
time of blddlng, choice of available leave days is
*conflned to those avallable on the new shift."
"(e) Involuntary removal from Shlft aSSLgnment,'for
‘reasons of ni5conduct, shall not occur until
Vd%scibline including disciplinary layoffs has been

fused ™ - ‘ ) S ‘ - : ;‘.},‘

The Unlon s Last Best Offer. The Union proposes to retain
the current contract 1anguage as follows"
: 'The City may assign employees to shifts on a fourteen»
’(14) calendar day notlce WLth a mlnlmum of three (3)»»
months, and a maximum of twelve (12) months, on any

Shlft change. Any change of a longer duratlon will be

by mutual agreement by both partles. j



Larry Gregory
‘Union Delegate

City Delegat

Issue X - Paid Personal BuSLness/Admlnlstratlve Leave Tlme.
Ao

The Panel, by , f' R vote, awards as follows:

.a change to annlversary date for calculation of personal

’buSLnesS and admlnlstratlve 1eave~t1me. R

- KA ) e
Rlchard J Fri Larry Gregory , / ‘
- City Deledate _ Union Delegate Chalrman»
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 ATTACHMENT
Issue No. 1

I affirm but I note that there is no reference to percentage

~

differentials in the City's last, best offer.

AR

| 5«%{4

 Richhrd T. Fritz
~ City Delegate

$




