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STATE OF MICHIGAN

BEFORE AN ACT 312 ARBITRATION PANEL

i ,OF i i ; " e Mlch?gaﬁ Stat‘é University

LABOR AND INDUSTRIAL
" RELATIONS LIBRARY
-and- | ~ Case No: L85 D-378

Employer,

FLINT POLICE OFFICERS
ASSOCIATION,

N . ) * (
\‘\

" Union.

Cduard  Rozeabnunn ﬁﬁQﬂNWM~ _/

GTIPULATION ON PROCEDURAL OUESTIONS

NOW COME the partles, by and through thelr respective
cournsel and hereby stlpulate to the follow1ng procedural arrange-

ments to be utlllzed in this matter:

1. ROLL OF THE DELEGATES. Each party will appoint

a Panel Delegate. The Delegate will neither act as a witness

nor an advocate in the case. Deleqatee may. - ask questions but
not in such a way as they displacerthe~echCate‘of the party
they were‘appointed by Evidentiary rulings on ‘all guestions
shall be made by the Chair after consultatlon with the Delegates.
Ehe subsfltutlon of Delegates w111 be permltted on an

emergency basis only.

2. HEARING SCHEDULE. Hearlnq dates have been

scheduled’forﬁ March 5, March 12; March 14, April 14, April 21,
April 28, April 29, May 5, and May 6, 1986.

‘: The hearlnqs will commence
at 9:30 a.m. and conclude at 4 00 p m. on.each day. - The
hearlngsfw1ll be held ‘in the Clty Hall of the’City of Flint,

Michigan.
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3. ORDER OF PROOF On each issue, the party asserting

'the change in c1rcumstances by way of 1ts demand w111 proceed

to present its case. The opp051ng party w111 1mmed1ate1y commence

cross examlnation and oomplete the presentation of all witnessesd

on varlous 1ssues. The,Unlon will commence first with: the
presentation ofkits case and present it tokconclusion.
This will be fbllowed by a presentation of the City of Flint's
issues and rebuttal to the Union's 1ssues‘ The Union
will thereafter be entitled,to present rebuttal testimony
~on the City's presentation; All witnesses will be‘sworn
in this»proceeding.’ o

4.~ EXHIBITS It is agreed that elqht copies of all
Exhibits w111 be produced at the hearing’for distribution to
all parties. 1Included Willfbe 2 exhibits to be provided to
the other party. The parties agree to use their best efforts
to exchange all exhibits on or befOre Feb 26, 1986 The parties
have already exchanged llStS of comparable communlties together
with labor agreements from such communltles. The parties
agree to update each other if there'are any changes in those
labor agreements between now and the commencement of the

hearings.

5. STIPULATIONS. The parties agree to waive the
time limits set forth in the Act and as well aqreeythat'the

Panel has 1urlsdlction of all 1ssues presented and is actlng

'in a timely manner. AR ERIENE T

6. IDENTIFICATION OF ISGUES | The parties at commencement

of hearlnqs on the first hearlnq date w111 1dentify the specific

issues and determine the economic or~non*economic status of

e..th such issue.
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7. LAGT OFFER OF SETTLEMENT Last offers of settlement

must be exchanqed ten days after proofs have been closed

8. BRIEFS. fﬁe partles‘aqree that on or before the first
day of hearing each party w1ll prov1de to the Panel a one-page summary
of each of the 1ssues to be presented the positions of the o
partles, and an'overv1ew of the relevant evidence. |

e o

Thirty days following tﬁe'receipt of the transcripts
of the hearing held in this matter post hearinqybriefs shall
be filed with the Panel. ‘Following teview of the post hearing

briefs, the Panel shall meet and discuss the case prior to the

UL,

£;;’ 4.
Berndrd Feldman . Fred B. Schwarze
Attorney for Union ‘ Attorney for City

issuance of an Award.
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Pursuant to SectlonIQ(b) of Act 312 of 1969 as amended,
the panel hereby enters the follow1ng stlpulated award.

1. For those remalnlng 1ssues before the 312 panel, the
award 1s as shown in the attached Reference A which 1s incorpor-
- ated hereln. x%\\ 4

2. All\\previously' 1n1t1aled tentative agreements
1nclud1ng the February 13, 1985 TA's on Pre%?ble, Articles 1, 3,
7, 9, 10, 13, 19, 20, 24, 32, 33, 34, 35, 3% 44, 45, 46, 47, 48,
49, 53, 55, 59, 62, 65, 66, 67; the 2-28-85 TAs 6n Articlé 12 (as
amended by the Hartley grlevance settlement), 27, 30 (except for
Section 4), 31, 42, 43 and 60 (plus the June llth addltlon), the
4-23-85 TAs on Article 50- the 4-25-85 TAs on Articles 5, 6, 17,
18, 22, 23, 25, 26, 30 (Sectlon 4 deleted), 37, 40 and 41; and the
6-11-85 TAs Article 2, 4, 8, 1ls, 61, 63, 64.

3. The previous interim award issued on April 29) 1986
and incorporated herein by refereneeg |

Signed this 21st day of June, 1986.

EDWARD ROSENBAUM
Chalrman

FRED B.-SCHWARZE
City Delegate

‘Union Belegate -
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e Flint Po ice Offlc 'S Assoc'atlon he eby aut rlze ts pa el

le ate to entef into the/followin; fstlpula ed packa e awa on t
1n1ng issue before the 312 Pa el-

l.. Issue #1 -vArt. 11, Sec. 3 - See attached language.

2." Issne $2 -~ Art, ll,,Sec.‘3,wthe*last sentence~- current contract.

3. Issue #5 - Art. 28 =~ Changet"one,year" in paragraph 2, line 3 to,
"two Years“. : : A ‘ o
S
4, Issue #7 Art. 2&, Sec.’g Malntaln current contract.
. e
5. Issue #s 9, 10, 11, 13 & 15 - Prov1de a 20 year retlrement window
- from July 1, 1986 thr&hgh June 29, 1988 and also reduce the
; employee's contribution- to the pensxon plan in accordance
with the follow1ng' ‘ :

a. Attach to contract as "Pen31on Letter - Appendix C".

From July 1, 1986 to and rncludlng June 29, 1988, the
term "voluntary retirement age“ as used in Appendix B
for purposes of a normal retirement (not for purposes
of a deferred, except for those who have or would have
accumulated 20 years on or before June 29, 1988, or any
other type of retirement) shall mean "the age at which
‘said policeman member acqulres 20 years .of credlted
service."

~Employees retlrlng pursuant to this letter must be
retired no later than June 29, 1988; and must have, or
in the case of a deferred retirement, would have had,

- 20 or more years of service by June 29, 1988.

b. Change Appendix. B, Sec. 29(b).

“From and after the last pay perlod in the 1985-86
fiscal year, the employee's contribution to the re-
tirement system’ shall be 5.5%1Qf‘the compensation paid
‘him by the Clty. e ' ;

From and after the farst pay perlod in the 1986-87
fiscal year, the employee's contribution to the re-
tirement system shall be 5 0% of the compensaticn paid
him by the City.

From and after the flrst pay perl@i in the 1987-88
fiscal year, the employee's contribution to the re-
tirement system shall be 4. 5% of the compensatlon paid
him by the City." e
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Issue 22 - Art. 56 - Add a new paragraph as follows:

"It is agreed that the City shall not provide retiree hospitali-

/zation if another employer paid health plan is available to the

s

retiree. As a condition of continued retiree hospitalization,
the City shall have the right to require that a retiree file a
yearly affidavit attesting whether such "other" employer paid

‘hospitalization/health plan is available."

Issues 23 & 24 (for emp1Qy¢e$;hired p:iérjto,Mayrl, 1986).

First year - For all employees‘ n-the-payre £-
the-award, the City will provide a lump sum gross payment of
4.75% of the_employee's earnings in the 26 full pay periods

- during the 1985-86 fiscal year and the compensation schedule at

the end of the 1985-86 fiscal year shall be increased by 3% as
shown in the compénﬁfthn schedule referred to in the next
paragr /1

2nd year - The compensation schedule for 1986-87 shall be

- increased by an additional 3% as shown in the attached schedule.

3rd year - The compensation.Schedulé fdr,1987-88 shall be
increased by an additional 3% as shown in the attached schedule.

Art. 69 - Duration of Agreement, change date to June'30, 1988,
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Letter of Understanding

While the contract refers to the City's obligation to pay

- premiums to provide certain insurance (to wit - life, hospitali-

zation and dental), in fact the City is self-insured on these
benefits. Therefore, it is understood that the City is obllgated
to provide the coverage and beneflts outllned in the agreement,
but that this doe$\not require the City to pay premlums for
insurance contracts as such

L
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ARTICLE 11

Section 3. ' Scheduling

All Employees shall have a regu]ar work schedule cons1st1ng of eight (8)
consecutive hours in any twenty-four (24) hour period except dur1ng shift changes.
Scheduling will allow each Employee at 1east two (2) consecut1ve days off in any
fourteen (14) day pax\perlod If an officer of the Pétrol Section has the last

Saturday of the 4-week Work schedule off 1nc1uded in the current day-off pattern,

IW J6 Bibig ayj Aq posnposday o

and a continuation of the same day-off pattern on the new 4-week schedule would

g
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have resulted in the first Sunday being inc]uded‘infthe regular day-off pattern,
and‘a changed day-off pattern is assigned to the»PatroT Section officer, the
Department will change days off in the first pay per1od of the new schedule to
include the Sunday in the officer's weekend off, unless an overtime situation is
created by so doing, and on request by the officer at least seven (7) days prior
to the beginning date of the new schedule. anh,four week Patrol Section work
schedule will include a weekend off for eachzoffieerf As to Employees assigned to
the Patrol Section, the City egrees to continue the.presenteschedu]ing practice
which allows Emplonees'four (4) consecutive dayS'off every four (4) weeks, provided,
however that th1s scheduling practice may be changed by mutual agreement between
the parties. Provided further, that in the event of an emergency declared by the
Mayor, the C1ty reserves the r1ght to determ1ne end modify work schedules during
the period of such energency ‘

An~Emo10yee shall‘be notified in writing at least fourteen (14) calendar
days prior~to\any change in hisfregu1er-day off sequence, shift, or bureau
assignmentf Provided, however’ thet~this proViSion‘sha11 not‘app1y when an
Employee requests such a change, such change is necess1tated as a result of the
exercise of sh1ft preference selection, or such change 1s necessary to fac111tate

a promotion of an Employee to another rank or a voluntary waiver is given by

b



the emp]oyee. However, the department wiTl ndt‘change an Employee's assignment
in order to avo1d the payment of overt1me, Un1on act1v1ty (unless requested)

for the purposes of repr1mand
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,.‘.mnzwv..omcnmm by the Statq of y ichigan
Effective June 30, 1986
Employees Hired Prior to May 1, 1986:
1lch 16th
lst 6 2nd 6 2nd 3rd 4th 5th 15¢ch 20ch 21st Year
Month Month Year Year &mmn Year Year Year & Over
: ) 22,524 23,119 26,946 27,710 28,498 29,259 29,817 130,263 30,950
(School Liaigon) _ — (28,563) (29,373) (30,208) (31,015) (31,606) " (32,079) (32,807)
Effective July 1, 1986
June 30, 1986 + 32
R 23,200 23,813 27,754 28,5641 29,353 30,137 30,712 31,171 31,879
(School Liatson): o (29,419) (30,253) (31,114) (31,945) (32,555) - (33,041)  (33,792)
Effective July 1, 1987
July 1, 1986 + 3%
(Schoal Liaison) o S 28,587 29,397 30,234 © 31,041 wn.@uu ,un.woa 32,835
©430,302) (31,161) (32,048) (32,903) (33,531) ©  (34,032) (34,805)




