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OPINION

;The City ovaerrysburg;VWith a*populatton of‘2,44l, is the
smallestvof the,tri—citiee 1ying near the mouth of the Grand
River in Ottawa ngnty Its police department; exclusive of the
Chlef normally consists of two full tlme patrolmen -and two part- - ;
. time patrolmen.b ; i | | | | |

When the.negotiations of theyéarties heretoVover thelterme
of aanew,collective haroainingvagreement reached‘a'stalemate,
'and‘mediation had:faiied to resolVe the impasee,»the dispute was
submltted to blndlng arbltratlon for resolutlon pursuant to the
prov151ons of Act 312, P. A. 1969, as amended At the time the
petltlon requestlng arbltratlon was submltted to the Mlchlgan
Employment Relations Comm1531on eleven 1ssuesfwere in dlspute.
HoweQer, by'the time of the hearing,ronyjanuary 12, ~1§83, the
parties were ~able to conflrm that they were in agreement on
“three of those issues. Subsequently, the A550c1at10n withdrew
its proposals as to two other 1ssues. |

At-the arbitratlon hearlnq the testimony of two witnesses
and the materlal contalned in twenty exhlblts were submltted by
the parties for con31derat10n by the panel.

The members of the panel have been mlndful of the requlre—

ment set forth in section 9 of Act 312, MCLA 423 239, that its.



findings, opinions and orders Shallfbe based'upon the following
factors, as appllcable.'

(a)  The lawful authorlty of the employer.

(b) Stipulations of the partles.

(c)  The interests and welfare of the publlc and
financial ability of the unit of government to meet
those costsf\ :

(a) Comparrson of the wages, hours and conditions
of employment of the employees 1nvolved in the arbi-
tration proceeding with the‘wages, hours and conditions.

- of employment of other employees performing similar
~services and with other employees generally:
(i) In public employment in comparable communities.

(i) In private employment in comparable communities.

(e) The average consumer prices for goods and :
services, commonly known as the cost of living.

(f) The overall compensation presently received by,

~‘the employees, including direct wage compensation,
vacations, holidays and other excused time, insurance
‘and pensions, medical and hospitalization benefits,
‘the continuity and. stability of employment, and all

_ other benefits received.

{9) Changes in any of the forego;ng c1rcumstances
during the pendency of the arbitration proceedings.

(h) Such other factors, not confined to the fore-

going, which- are normally or traditionally taken into
consideration in the determination of wages, hours and
conditions of employment through voluntary collective
bargaining, mediation, factfinding, arbitration or
otherwise between the partles, in the publlc service
or in prlvate employment

Addltlonally, the members of the panel have been cognlzant
of that portlon.of sectlon 8 of Act 312, whlch provides:

"As to each.economic issue, the arbltratlon panel shall k
adopt the last offer of settlement which, in the opinion

of the arbitration panel, more nearly complies with the
i appllcable factors prescrlbed in sectlon 9 " ’

The'Issues



Wages .
Throughoﬁt their heqotiatibﬁs the parties‘were at an impasse
on this‘issue, In its,fihal offer Of,seﬁtleméntfthe,City proposed
an acroSs—the-boagg increase, in allistepsfoffS%. 'The Association's

‘ \\\ P E . . )
a"12% increase in all steps.

fihal proposal was

"‘After giving Earefﬁl considetétionito‘thé submitted evidencé,
and ﬁhe Act 312 guidelihes afOreméhtiéhed,(fhe pahelkconcluded that
the.Association'sj¢ontention for a 123 iﬂéreasen“...mbreinearly
‘CQmplies with:the appliéable faétors preé¢fibed‘in section 9" than
does the Citygs p£0posal;j Hence;thevpanel accepﬁs thé ammended'
‘wage sCale“setiforth‘bh'ﬁhe penuitimate»page ofithe Association's
final offer 0f §ét£lement aslbeiné'the applicablé~Wage scale for
~ the contfact yeér'July 1, 1982 —,June 30,‘l983, inclﬁsive}‘

.  The abQVe.stAted approval, howevef, doeé not,ektéhd té the
lést séntenCe'containéd'on saidbpage,’i.e. "as off8-5—82'Mike
Afnoid Will be credited with 51years Ofvservice", While the
’statement'may, in fact,vbe'true, the‘sﬁbétitutidn of:that sentence
for the last two sentences in paragraph‘IV‘A of £he prior agreeméd£f m

was not an issue presented to the panel'for consideration;
Vacation
The final offers of settlement of the parties were in agree-

ment on the proposal that full—time~employées aéquiré lS‘days



vacation time after ten full years of emplQYment;rhence fhat issue
is resolved. | |

However, the City did not respohd to the Association's further
proposal, i.e., to substituté thé prévisidn: "Upon written réquest
to the City, fivéﬂ%51<days of'vacatiOn‘may be carried over to the
;next’calehdar’year",ig\lieu of the wording coutainéd ih paragréph
IV C 3 of the prior agreemeht; bThe panel‘deemélthe request reason-

‘able and favors~granting_it;

Sick Leave Pay

Thé submitted évidenée} namely, the comparables contained in
Union Exhibit 13; favqrs_thé aCcéptancé of the~As§dciation's,pro-
posal on this issue. As~preViously noted herein, the panel is
’obligated'to adopt the last'bffer of settlement which more nearly |
complies'With the’applicable factors set forth in section 9 of

CAct 312.

Dental Insurance

On this issue, it is suffice to say that the submitted
evidence did not justify serioUS consideration of the Association's

proposal by the panel.

Holidagsf

Based upon the comparables set-out in Union Exhibit 16, the
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panelais obligated to adopt thetAssociatlonfs‘prOPOSalfcalling
for two additional paid,holidaYS;~i;e}; Easter Sunday and Veteran's

Bereavement Leave~'”

SR ;

- The Assoc1atlon\ durlng negotlatlons, proposed the ellmlnat1on
of the reference to “bereavement"‘used 1n paragraph IV E 4 of the
prlor agreement and the wrltlng of a new clause relatlng solely
with bereavement leave for full tlme employees. The Assoc1atlon,
at the hearlng,,presented 1ts proposed "bereavement" clause in
Union Exhlblt 17 and 1ts comparables as Unlon Exhlblt 18., The
Clty og;xed the proposal but offered no exhxblts relatlng to the
1ssue.k1 | e .

As a consequence, the submltted ev1dence clearly welghs in

favor of the Assoc1at10n.'

_AWARD OF ARBITRATION PANEL

’The panel conflrms that the partles, by agreement determlned
'that:’ | ‘ - | | |
fl,"l. The new collectlve bargalnlnq agreement shall be
| 1n effect for a perlod of one (l) year, from July l,

1982'through June 30,!l983;

* Panel awards are»determined“by{maiority'Vote,,not unanimity.:



2. 'Payment~of'overtime shall:be,handled”as provided
in the lastrparagrapﬁ set~fortb infUnion Exhibit 9;
“and. ~ T

3. Fach uniformed employee sharlyrgcéive‘slso.oo‘

annually as aRupiform cleaning allowance, which allowance

shall be paid in the‘firstppay period'of July.

Insofar as the issaeskbefore'this>pane1}are ooncerned,vthe
oollectiye bargaining.agreemeat'betweenkthe City of Ferrysburg
‘and Ferrysburg Police‘Offioers‘ASSOCiation shall: |

1. Require payment by-the,City of a 12% general.

wage increase, effeetive as of July‘l,11982,'to

all employees, based upon “the amended wage scale

hereln before mentloned' k

2. Prov1de that full time employees shall acqulre

15 days vacatlon tlme per year after ten full years

of employment;

3. Provide, in lieu of the wording heretofore

contained in paragraph'IV Ck3'of the chleotive bar-

,gaiaing agreement, that: Upon written request to the

City, five (Sgddays of vacationdmay be_carried over

to the next calendar year; : |

4, Substltute the Assoc1at10n 'S proposed amended

paragraph IV E 3, relatlng to Slck Leave Pay and



set“forth’infUnion;s;EXhiEit7l2,jfdr[the,eame |
nﬁmbered paragrAPh ihkthe'prior cOilectivekbar-"
gaiyniﬁq;’ agreement, v ‘ .

5; Contain‘no proviSica'relatingttcfdeﬁtal
‘1nsurance, : %ﬁ;a | i

BN

\

16' Increase the number of pald holldays per‘year
to a total of 8 by addlng Easter Sunday and Veteran s
Day to the 1ist-‘and ‘
7.v Prov1de for bereaveinent leave by substltutlng’
the ASSOCiatlon s proposed wordlng of new paragraphs‘
'rIV E 4 and IV E 5 as contalned in Union Exhlbit 17
ffor paragraph IV E 4 ef the prlor agreement.-“
Except for the retroactlve appl1catlon of the wage increase
as above noted,’all other awards by thls panel shall take effect

as of the date of thls oplnlon and award

Fredrlc A, Grlmm
Chalrperson

L4A¢7 Cbxb/&Aﬁl
‘James Bussard

deabor Delggate

_Dated: Maréh'26, l983,
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