STATE OF MICHIGAN
DEPARTMENT OF LABOR
EMPLOYMENT RELATIONS COMMISSION
ARBITRATION UNDER ACT 312 PUBLIC ACTS OF 1969 AS AMENDED

In the Matter of:
PITTSFIELD TOWNSHIP
-and- MERC Case No. D03 F-1163
POLICE OFFICERS ASSOCIATION
OF MICHIGAN
STIPULATED ARBITRATION AWARD
Act 312 Arbitration Pane]
George T. Roumell, Jr., Chairman
Themas Griffin, POAM Delegate
Fred B. Schwarze, Township Delegate
APPEARANCES:
FOR PITTSFIELD TOWNSHIP: FOR POLICE OFFICERS ASSOCIATION
OF MICHIGAN:
Dennis B. DuBay, Attorney William Birdseye, POAM
Fred B. Schwarze, Attorney Marvin Dudzinski, POAM
John Phillips, Director of Public Safety Thomas Griffin, POAM
Kristin Orlowski, Human Resources Manager James Wickman, PTPOA President
Elizabeth McGuire, Deputy Director, Police ‘Aaron Chiles, PTPOA Vice President
Services Gary Hanselman, PTPOA Member

The undersigned was appointed Chairman of the Act 312 Arbitration Panel in the dispute
involving Pittsfield Township and the Police Officers Association of Michigan,

After a pre-trial conference, a hearing was held in this matter on November 29, 2004.

Following a detailed conversation with the Act 312 Arbitration Chairman, the Chairman

urged the parties to agree to enter into a Stipulated Award which the Act 312 Chairman stated




would be the award that he would sign as there was a limitation of what the Panel could order in

the Act 312 proceedings. Thus, the parties entered into the attached Stipulated Award. The
attached Stipulated Award is hereby signed by the Chairman as the Panel’s majority award
and is binding on the parties. The Panel members have waived signature and have agreed that
the Stipulated Award, pursuant to Act 312 of Public Acts of 1969, is an Award supported by a

majority opinion and the signature of the Chairman verifies this fact,

GEORGE i ROUMEEL, JR. % I

Chairman

December 8, 2004
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STIPULATED ARBITRATION AWARD
betw

een
CHARTER TOWNSHIP OF PITTSFIELD
-and-
THE POLICE OFFICERS ASSOCIATION OF MICHIGAN
PATROL UNIT)
December 2, 2004

Agreement from date of Award, to and including, December 31, 2006,

Prior TA’s, See attached. Also, add agreement on Domestic Violence Officer Pay Issue.

qnipn

Article ] qaipbment and Article Uniform Majntenance - See atached proposed |
Consensus Agreement 8/17/01.
M&M&_&m@ - Sec attached proposed Consensus Agreement

8/17/01.

holidays. The holiday is defined as the consecutive twenty-four (24) hour period starting
at 12:00 midnight on the boliday. Effective Jannary 1, 2005 , D employee who works on
the following six holidays (i.e, , Christmag Eve Day, Christmag Day, New Year’s Eve Day,
New Year’s Day, Thanksgiving Day and Fourth of July) will receive pay calculated at time
and one-half the employes's regular straight-time rate for all hours worked on that day
when the majority of the hours to be worked on the scheduled shift fall on the actng]
calendar holiday (e..g, for27:00 P-20. t0 3:00 a.m, scheduled shift, the time and one-half

Pyramiding of premium pay, an employee who works overtime on a holiday shift will
receive two times his/her regular straight time rate for said overtime hours.

Axticle 15, Optical Care - Effective Jannary 1, 2005, beginning with the next rolling 24-
month period, the optical stipend shall be increased from $120 1o $175. Further, the
Township shall continue its practice of paying up to $120 towards glagses when an
employee has a prescription change requiring new glasses.

Article 16, Hespitalization Insurance {including opt-ont) -

Section1.  Effective the beginning of the month thirty (30) days following
ratification, or as soon thereafier as is possible, the Township will provide group
health benefits consisting of two HMO’s, M-Care and Care Choices, with $10
doctor office visit co-pay, a $50 emergency room charge ($20 urgent care) and a
$10 generic/$20 brand preferred prescription drug and Comtunity Blus Option 2

day, Persopal = acation T
add one more holiday (New Year’s » 2005) plus time and one-half for six designated -

PRttt S s
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with a $15 doctor office co-pay (CBO V15) the 20% mental health rider (CBMH
20%) and a $10 generic, $20 brand preferred prescription rider (with MOPD 2x).

for the life of this Agreement (i.e., they will not have to pay the difference in
premiums between Care Choices and M-Care). A payroll deduction is bereby
offered. See attached proposed Consensus Agreement 8/17/01,

Employer-sponsored opt-out program. A Section 125 Plan shall be adopted.
Employees shall be required to show that 4 spouse has health care coverage that
includes the employee before said enployee will be eligible to participate in the opt-

a. Said payment shall be made as an adjustment to a regulay paycheck in
December each year. Only those employees employed as of the date of
payment and encolled in the opt-out plan shall be entitled to the payment in
lieu of insurance,

b. Said payment shall be for the twelve (12) calendar billing periods sach year.

Am'lk&mum_gugmmg-z‘tddanew?mwhcwmﬁde 18.

“C.  Eligibility, coverage and benefits under the Health, Life, Dental and Optical
plans are subject to the availability of such plans and the terms and
conditions contained in the contracts betwesn the Township and the
carrier(s)/provider(s). It is further agreed that the only liability assumed by
the Township is to pay the premiums up to the leve] specified herein. Ifa
Planbecomes unavailable, the parties will meer 10 negotiate a replacement, ”

Retiree Health - Add attached Letter of Understanding as proposed by Union with

understending that retiree health is for life of agreement.

- il
[ A

e

e
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10.  Pensiop - Effactive December 1, 2006, the Pension multiplier shall be increased from the
B-2tothe B-3. I August, 2006, a 30-day pension window shall be in effect which will
provide a B-3 muitiplier and the E-2 benefit for anyone who retires with at least 25 years
of scrvice and age 50 or older,
i1. 7. e A” - Waszes -

On or before December 31, 2004, a lump sum
payment (minus applicable deductions) will be paid to each employee on the date of the
Award, prorated for any absences in excess of thirty (30) days:

Employees at:  Start - b 500
Step 1 - $2,500
Step 2 - $3,000
Step 3 - 33,500
Step 4 - $4,000

Step § or above* - 54,600
*Includes Detectives who have been Detectives prior to J anwary 1, 2004.

Effective the beginning of the pay period on or after January 1, 2005, the wage schedule
shall be as shown below.

Beginning of the pay period on or after January 1, 2008, said schedule shall be increased
by three percent (3%) as shown in the schedule below,

1/172008 o (13’;‘;95
Start $36,050 $37,132
Step 1 (afier 1 yr) $37,080 $38,192
Step 2 (after 2 yrs) $39,904 $41,102
Step 3 (after 3 yrs) $44,375 $45,706
Step 4 (after 4 yrs) ~ $48,008 * $49,448
Step 5 (afier 5 yrs) $51,942 $53,500
5-Year Longevity $52,692 $54,250
10-Year Longevity $53,442 $55,000
15-Year Longevity $53,842 $55,400

The first longevity step shall be $750 over
continuous years of employment in the bargaining unit. The second longevity step

Step 5 and shall become effective afier five (5)
shall be

3
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five (5) years of contimuous employment and
from $500 to $1,000 after ten (10) years of g

of the pay period on or after ratification,

The balance of the contract shall be as set
22, 1999,

fontinuous employment, effective the beginning

ﬂorth in the current agreement dated November

B 5
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“Effective January 1, 2005, the three s

upiform trousers shall be increased to

WU, 737 Foo8r43

lront—sleeve shirts, long-sleeve shirs, and

. In addition, equipment shali inclyde

{wa sets of hand-cuffs and a holster with

nunition holder with handoyfs case for

plain clothes.”

representative designated by the

make all final determinations after
from the Commitiee.”

NOTE: These changes are in lieu of a unifoLm
allowance,

shall meet at Jeastona annua)] basis,

ive of the Department and wil] include 2

on. The Committee will review and
t equipment/ uniform updates and/or
. The Director of Public Safety shalt
receiving recommendations agd input

allowance and/or a change in the clothing

h 13(b) shall be amended to read as follows:
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PITISFIELD TOWNSHIP
2003 POAM Negotiations
August 17, 2003

INCENTIVE ALLOWANCE

ARTICLE 20 - COLLEGE

Draft of Proposed (

Any regular fuli-time Employee js eligible to bt_e I p

Assistance Plan providing the following co

a)
than six fwelve (12) consecutive months|o

Asdetermined by the
by the Township Board, the course i
Employee In his/her preseqt position
the course can be clearly stated: or the
thatmaybaassignedtheemployecin i

b)

Reimbursemest, wpon shail pe upon
course with a grade of “C” or bettar

graduate courses, reimbursement shail He
Tuition is defined as the cost of instructidn

cosis of books, travel &xpenses, regi
cost of course credit if separate from the
education courses required as part of ag|
which instructs the

of tuition only.

The Employee requests the tuition rcim#
classes.

d)

Employee.

0 Evidence of satisfactory completing thecqofF
1

foruﬁﬁonistobeprcsentedtomed
reimbursement from the Townghip.

directly

Employee in any sport,

ensus Agreement
)

ipant of the Pittsfiald Township Educatigna]

are met:

The Employee must have held employment status with the Township for a period of no less

the date of starting an approved course,
Director of Public Safety and approveq
related to the assigned duties of the
ect application of knowledge to be Sained jn
S€ is in preparation for possible future duties
present position.

of satisfactory completion of an approved
dergraduate courses, of “B” or better for
ne hundred percent (100%) of tuition only,
i i including the
added fees of any kind or the

ﬁ;of instruction. Reimbursement for general

emic degree program except for a course
game ot hobby, shall be fifty per cent (50 %)

uisement and it is approved prior to starting

The course work and class time i8 to be gompleted during off duty working hours of the

(s) in conjunction with proof of total payment
qnent head in order to recejve any tjtion

chicontributes toward the tuition payment shall

8)  Anystipend, grant, scholarship, etc., whi
be deducted on a prorata basis from the 1
h)

Educational benefits will not be provided fo

3

OWnship's assistance payment.
F programs beyond the bachelor's degresexcept
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Degree and the Township has not pai

Yoward said B4, the Township will pa

W23 R 12t
PITTSFIELD TOWNSHIP
2003 POAM Negotiations
Angust 17, 2001
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X fhat if an employee already has a Bachelpr’s
Wy tuition reimbursement for courses taken

7 courses taken for a Master’s Degree, law.
enforcement related, as detarmined by the

i An employee shall be requgred to repa
event the employee separates from the
Io completion of the course, in accordit

loyee Se N
After less than 1 full yeor
After 1 full year bug less than 2
After 2 full years but less than
After 3 full years

Repaymmtshaﬂbeinommmm e

a payroll deduction is hereby authorized, o

the employee upon Separation of employ
in the employee’s final paycheck.

D The maximum tuition reimbursement pey

undergraduate courses and 31,500 for, courses taken toward a Master’s

provided in Paragraph b, above,

Township.

all money received under his Section 7 in the
ownship within a three-year period subsequent
2 \with the following chart:

Amount to be Repaig:
| Repaid in full

| 66-2/3% repaid
33-1/2% repaid

No repayment

deducted from the employee’s final paycheck,
T reimbursement shall be made Jorthwith by
tent in the event there is not sufficient funds

Wﬁef fiscal year shall be $1,200 for
Degree as

1
i
'
1
I
i
1
]
'
'

e TTT——
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Revise Article 16 to read as follows:;
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PITTSFIELD TOWNSHIP
2003 POAM Negotiations

ARTICLE 16 - HOSPITALIZATION INSURANCE
X 8
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Section 1.  Effective the beginning of the mo
soon thereafter as is

HMO’s, M-Care and Care Choices, with $10 d
(820 urgent care) charge, anda $10 generic/$20b
Blue Option 2 with a $15
20%) and a $10 gexeric,

The Township shall pay up to the level of the leas
current employees who take Care Choices will
(i.e., they will not have 10 pay the difference in
A payroll deduction is hereby offered.

doctor office co-pay (CBO V15) the
$20 brand preferred p cription rider

thirty (30) days following ratification, or as

possible, the Township will rovide group health benefits consisting of two

office visit co-pay, a $50 emergency room
pre prescriptiondrug and Community
20% mental health rider (CBMH
(with MOPD 2x),

expensive HMO, provided, however, the three
grandfathered for the life of this Agreement
remioms between Clara Choices and M-Cars),
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Section2.  Regular, fulltime employaes wh
shall be entitled to parti ipate
shall be adopted. Employses shall be required 1
includes the employee before gajd employee wil
A participating employee will be entitled to

in an Employer-sponsored Opt-Out program. A

i be eligible to participate in the Opi-Qut program,

c 2 payment of $100 per monthly billing period
for any billing period during which said ho italization insurance was not provided by the
Township under the conditions get forth herein

a.

Said payment shall be made as an adjustmient to a regular

paycheck in December each year.
Ouly those employees employed as of the date of payment and enrolled jn the opt-out plan
shall be entitled to the payment in liey of insurance,
Said payment shall be for the twelve (12) calendar billing periods each year,

coverage at that time. Coverage under the Township plan shall then become effective at
the beginning of the next billing period, |or as soon thereafter as permiiteqd by the heatth
provider.

e L e
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An employee assigned by the Director to be 5 Dom
the rate of $1.00 above his or her normal rae ¢

Officer.

J.J3mm

MOLOCEDR 10w
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PITTSFIELD TOWNSHIP
2003 POAM Negotiations

ARTICLE 10} SECTION 10,
DOMESTIC VIOLENCE OFFICER
0 N AG

10

estic Violence Officer will be compensated at
f pay for hours worked as a Domestic Violence




viv,

Lo Lyye

Jo33rm MELLEX 1 AURA

during his/her regular working }

timespcntinhandlinggrievan ag
working hours in computing cog
employee.

icle 7 ion 2 isciplin:

“(@) Uponrequest, an employee

ours 2s set forth in Article 8, Grievances. Such
during regular working hours shall be considered
ipensation if within the regular schedule of the

- Revise to read as follows: |
is entitled to have his/her Union Steward

present when the employee reasonjibly believes the possibility of disciplinary
action exists. Jf no disclphnaz

believed to exist, the employee g

action is contemplated or reasonably
have 1o right to Union representation,

Upon request, an employee shall be entitled to bave bis/her Unjon Steward
present at ail steps of the disciplinary process.

designee.”

8 ion 5§ - Change “Union” to “Union President or his/her

ecti Step Fo —.Changetheseoondsent:noetoread:

“The Unjon President, or his/her

designee who shall be a member of the

Executive Board, and/or a represgntative from the POAM sha}] meet with
the Township supervisor and/or His/her designated representative and the

Director of Public Safety.”

J:mmmmm-mpmwwﬁmmm-umﬁa@.wl
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PITTSFIELD TOWNSHIP

2003 POAM Negotiations

December 19, 2002

CONSENSUS |A GREEMENTS ?

b Slork Schedhles (Artile 9, Secton 7) { Add the following to Artite 9, Section 7, Wok
. :H:

e normal circumstances, work schedules will be posted twenty-one !

(21) days prior to the effective date of the schedule, In the event it is

necessary to change an employee's day off or shift, the Department will i

make a good faith effort 1o notify employee at least 72 hours in advance., |

. It is recognized, however, 72 howrs notice may not always be i

i

H

2 Vacation Scheduling [Asticle 9, Sections 10(e) and (9] -

a, Revise Article 9, Section 10(e) to read as follows:

“(¢) Employees are required 10 Bive reasonable notice (at least 72 hours)

vacation days outside of the
period set forth in Paragraph (f} below. Under normal ¢

. ‘
Tequests for such additional on time will be answered within five (5)
days. Approval of such vacation time shall continue to be at the discretion 5
of the Director of Public Safety. E

b. Revise Article 9, Section 10(1), t9 read as follows:
“(f) Bargaining unit employees
seniority in selecting one (1) bl
days shall be two (2) consecu
consecutive vacation days) for

request periods shall coincide with the shift request periods.

. I
Aﬂrequestsforaddiﬁonalvamﬁ_ timeshaﬂbeassigmdnnlyaﬁerau other *
bargaining unit employees have been given prefercnce for a block of

Period. Vacation requests supersede
shift requests, unless otherwise r ted in writing at the time the vacation

vacation days in each vacation request

request is submitted.

If an employee requests more thah one (1) block of vacation days in the

period, he/she shall designate the drder of preference.”

b3 :\FBS\WP\Pimﬁdd-POAM—Propoah\ﬂW-ﬁmﬁMmmcﬂmmmm“. {1}

ill be given preference according o their
of vacation days (a block of vacation
¢ vacation days up to a total of 15
b vacation request period. Vacation
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PITTSFIELD TOWNSRIP
2003 POAM Nesotiations
Jammary 23, 2002

Add the following to Article 10, Assignments,

“Section 9. Field Training Officer. A
Officer (FTO) shall receive a stipend ¢

Transfers and Promotions as a new Section 9:

o employee assigned as a Fisld Training

straight-time base hourly rate for each
evaluating 2 probationary officer.
training/evaluation days, an FTO will be
leave time shall be requested in writ

pmputed at the rae of one hour at their
-hour day wotked while training and/or
pon completion of twenty-one (21)
ligible for eight hours of paid leave, This
and its approval shall be solely at the

discretion of the Director of Public Safety and/or his/ber designee.”

JAFBS\WP\Pittefisld-POAB. Proposale\S5 16-Pimstield-POAM-Consengis-FT0. 101

T A T e e ehan
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TOWNSHIP
2003 POAM Negotiations

December 10, 2002

Sections 1-3. No Change.

Sectiond,  Promotions. Members of the
to quaﬁfyforpromotiontomerankofSerg

a.

Employees must have at least three (3) y
Department as of the last day of the

Interested employees must submit 2 lette)

complete a department questionnaire.

Applicants shall be required to test for
the Director of Public Safety after cons
thcpartimagreemuﬁlizcthepmce
Promotions made through December 31

Upon completion of the promotional pri
highest aggregate score, if applicable,
ranking. In the case of a tic, the most g

The eligibility roster shajl be good for o

eﬂmﬁe}d Township Police Department are eligible

under the following conditions.

s of service with the Pittsfield Township Police
ing period.

F of interest/resume within the posting period and

position according to the process determined by
on with the Union. Unless otherwise agreed,

set forth in the attached Letter for Sergeant
2005.

s, candidates will be ranked in order of the
Promotions will be made in the order of the
nior will be promote.

(1) year from the date the roster is posted,
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LETTER OF UNDERSTANDING

From the date of this letter until December 31, 2008, the following promotional provisions shall
apply to promotions to the rank of Sergeant.

1. Promotion to Sergeant will be based on|the following factors:
8, Oral Exam - 40%.

b. Evaluation by Commangd Ofﬁce;; «10%.
c. Interview(s) with Director - 509%.

2. Theoral exam shall consist of 3 panel off outside interviews at least two of whom shall be
from outside Washtenaw County, All interviewers shall be Police Comunand Officers. _

3. A committee of at least three (3) Pittsfield Township Command Officers shall evalyate the
job performance of the candidates,

4, The composite scores from the oral examp and the Command Officer job evaluation shall
be scaled and not opened until after the Director has completed his/her scoring,
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1. Sectiop 7, Temporary Assignment - No

(a)

®)
©

@

@

jon ing Ser t

. No change, adding: “Effective the

WA 254 M 137 &4
PITTSFIELD TOWNSHIP
2003 POAM Negotiations
December 19, 2002

change, adding the following:

“While temporary assignments shal] continue to be made at the discretion
of the Director of Public Safety, [before such assignments are made to the

positions outlined below, the

ector will post a notice indicating the

assignment to be filled. Interested employees may submit a letter of interest
to the Director. The Director or his designee will interview imterested

applicaats.”

Revise as follows:

limited to a period of two (2)

3 unless otherwise mutually agreed to

“(a) The promotion to the ru.%gf temporary Acting Sergeant shall be

between the Township and the U

ion. Effective the beginning of the pay

period on or after the date of ratification, temporary Acting Sergeants shall
be compensated at a rate of $1.25 per hour over the top Patrol Officer's pay

(i.e., Step 5), but shall remain i

the bargaining unit. The Director of

Public Safety shall have the sole authority in appointing a member of the
bargaining unit to the position of jemporary sergeant. Temporary Acting

Sergeants shall not have the anthari

No change.

to recommend disciplie.”

beginning of the pay period on or after the date

of ratification, the $.75 shall be changed to One Dollar (§1.00).

No change, adding: “Effective
of ratification, the following 1

“(d) Officers assigned to the
(30) consecutive days shall be co
Patrol Officer’s pay (i.e., Step 5)
starting the pay period on or after

FTO - See attached.

beginning of the pay period on or after the date
age shall replace the current provision:

ive Bureau for 2 minimum of thirty
ensated at the rate of $1.25 over the top
r hours worked in the Detective Bureau
the 30th consecutive day.”
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3. Section 8 - No change, adding: “Effettive the beginning of the pay period on or after
ratification, the $.85 shall be increasedjto One Dollar ($1.00).

4, Add the following Letter:

“In the event a special assi is created, the Director, or his/her
designee, shall meet with the U n 10 discuss the scope of the assignment
and whether additional compensation, if any, is to be paid.”

TAFBS\WPitr{ield-POAM-Proposals) 5503 -Pittsfield POAM-Temporiry Assisnmeae. 101
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PITTSFIELD TOWNSHIP
2003 POAMNegoﬂaﬁons
Jaouary 3, 2002

Consﬂ Agreement
e
Sectiop 14.  Funeral Leave.

Add two new sentences and revise the last sentence in Section 14 to include use of vacation and
! personal time as follows:

! “Supporting documentation may be required. In addition, in accordance with the
, above, an employee will be granted one (1) leave day with pay to attend the funeral
of an employee's great grandparent| aunt, uncle, niece, nephew, or the
grandparents/great grandparents of the current spouse,

Additional leave chargeable to the employee's sick leave, vacation or personal may

be granted due to the death of a current §pouse or children when appraved by the
Director of Public Safety.”

YAFBS\WE\Pittsfickd POAM-Proposals\5510-Pirafield- POAM-FusersTime. 101
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PITTISFIELD TOWNSHIP

2003 POAM Negotiations
January 23, 2002
Proposed Consensus Agreement
Camp Thpe

Revise Paragraph 5 of the Comp Time Letter to read as follows:

“Understanding that the responsibility to work on scheduled workdays is that of the
individusl officer, an officer who has requested comp time has the responsibility of
calling-in within two (2) hours prior to the start of the shift to make certain that
his/her absence will not result in overtime. Oncs the officer calls-in, and if comp
time is still available, the officer will then be relieved of the responsibility of
working the scheduled workday regardless of whether overtime is subsequently
required.

Alternatively, comp time can be approved 24 hours prior to the start of the
employee’s shift time (and the requirement of calling-in within two houts of the start
of the shift and having to report if it wonld otherwise result in overtime will be
waived), provided if overtime is subsequently incurred by the Department, the
employee using comp time will be charged with four (4) hours of vacation, sick or
personal time. The employee will designate which fund o be charged.

JAFBS\WP Phnstield-POAM-Proposalsi5510-Pitsfisld-POAM. 101
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Jumes R Waleer Pittsfield Charter Township b
m;gh];{ .upc:wsor 6201 W, Michigan Ave. » Ann Achor, Michigan 45108
Vezua Philiips—Lowe Telephone: (734) 822-3136 « Baxz(734) 944-6103
Deputy Supervisor '
Office OF The Supervisor i

LETTER OF UNDERSTANDING

Re:  Pittsfield Retivee Health ;;
The following shall clarify the Township policy regarding retires health, f

An eligible employee who retires prior to age 65 and histher then current spause, will be
continued in the EMO or Commumity Blne PPO he/she is exrolied in &t the time of retirement
under the terms and conditions that apply for active employees at the tirnes of retirement.

When the retires becomes age 65, the retires must spply for Medicare Coverage (Parts A
and B) and pay the applicable premium. The retires will then be enrolled in a supplemental plan
currently referred to as Blue Traditional Supplementa] Coverage (Bhue Cross Option 2 ‘and Blue
Shield Option 1). The Employer will pay the premium to provide said supplemental coverage
for the employee and his/her spouse at the time of retirement '

The prescription drug berefit level for a retiree ahall not sxcesd the preseription drug
benefit level for active employses.

Sincerely,

é;mns R. Walter
Township Supervisor
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