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ARBITRATION OPINION AND ORDERS

This arbitration is pursuant to Act No. 312, Public Acts of
1969, providing binding arbitration for the determination of un-
resolved contractual issués in municipal police and fire depart-
menﬁs.

By letter from the Employment Relations Commission dafed
October 5, 1972, Alan wWalt was appointed Chairman of the Panel of
Arbitrators. Mr. Daniel Bodwin and Mr. Paul Wiegman were designated
as City and Union representative, respectively. Hearings were held
November 3 and December 29, 1972, and January 18, 22, February 19;

March 14, and 28, 1973.
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Following the February 19 hearing, the parties requested the

Arbitration Panel issue a partial opinion covering the issues of_
leave days, vacation leave, and salary. On March 8, 1973, a partial
opinion was rendered. However, following the issuance of those
Orders, the parties continued negotiating in all areas ~- including
' those contained in the Partial Opinion -- and ultimately, they were
able to achieve agréement on all issues_ih dispute except for the
question of Lodge Security. | _ ?

Following the March 28.hearing, the parties agreed to the
language of-the collective bargaining agreement and submitted a
draf# contract to the Panel for review and inclusion in these
Orders. As iqdicated, the only aréa in dispute is that of Lodge
Security, which will be considered herein.

With the agreement of the parties, the Partial Opinion and
Orders previously issued by this Arbitration Panel on Mérch 8, 19?3,

are set aside and held for naught.

LODGE SECURITY (AGENCY SHOP)

The preceding collective bargaining agreemeht between the
parties, dated June 23, 1971, expired June 30, 1972. That agree-
ment contained a Lodge Security, or agency shop, provision. On

November 29, 1972, the Michigan Supreme Court issued its opinion

AR MR P



in Smigel vs. Southgate School District, 388 Mich 531, which dréw
in£o quéstion the legality of many negdtiaﬁed agency shop provi-
sions in the.public sector. Tﬁat opinion also éffécted the nego-
ﬁiating'positions of these parties and'resulﬁéd in submission by
the City of language authorizing check;off of Lodge dues only..
The provision submitted by the Lodge directs a check~off of monies
for each individﬁal in the unit who is a member of the Union and
provided that all unit members not voluhtaril} electing membership
in the Union are to have deductgd from their wages a percentage of
the Lodge membership dues "which sum shall be less than 100% of
said dues and wﬁich sum shall accurately rebresent the amount for
said employee due the Lodge as their fair share of costs attributable
to negotiating the terms.of this Agreement ;.;"

The City'’'s contention is that as a result of Smigel, the issue
of agency shop is a legal question ahd the contract should not con-
tain language which may run contrary. to the Supreme Court decision.
The Lodge argues its proposal requiring check-off of a sum less
than its membership dues for those bargaining unit members not
electing to join the unioh complies with the direction ﬁf Smigel
since it is limited to payment of those costs attributable to col-
lective bargaihing.

I havé reviewed the Smigel-decisién, the argumeﬁts of the par-

ties, and the language submitted by each. The question of agency




shop was, to a great extent, left in limbo following Smigel and

at this writing, 1egislation.authorizing the agency shop is pend-
ing. From my reading of Smigel, however, I believe the majority
of the Court found no 6bjection to contract:language'requiring pay~
ment by non-union members of tﬁat proportion of the regular union
dues attributable to collective bargaining. The_lanéuage submitted
by the ILodge is so limited and specifically exempté such items as
state and national dues, assessments, qnd amounts attributable to
other than negotiating costs.

Accordipgly, the Panel directé inciUsion iﬁ the collective

bargaininglagréement of the language submitted by the Lodge.

ORDER

The Lodge Security (agency shop) provision
submitted by the Union is adopted and is
included in the collective bargaining agree~
ment annexed hereto. :

THE REMAINDER OF THE LABOR AGREEMENT

As heretofore stated, the parties have'submitted a- proposed
final labor agreement in all areas.éave Lodge Security. The pro-
posed agreement has been studied by the Arbitration Panel, and it
is the Panel's finding tﬁat it be ordered in£o effeét as ahnexed

hereto.



ORDER

The collective bargaining agreement annexed
hereto (pages 1 through 57} is ordered into
effect on the date of this Order and shall

continue in effect as provided under Article
X1.1X.

THE PANEL ORDERS

The findings on the issue of Lodge Security represent the

views of the'Arbitration Panel Chairman. The Arbitration Panel E

concurs and dissents in the foregoing Orders as follows:

Concurring in all Orders of the Panel are

the Arbitration Panel Chairman and the Union
delegate. '

The City delegate concurs in the Order per-
taining to all provisions of the labor agree~
ment except Lodge Security, from which he
dissents. His dissenting opinion on Lodge
Security is annexed hereto and specifically
incorporated herein by reference.

3lan walt, \
Arbitration Panel Ghairman

Denil ). Al @) g
Daniel J. Bodfin Paul wiegma

City Delegate Union Delegate

DATE OF ISSUANCE: May 25, 1973
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The City Representative to the Panel of Arbitrahors_disscuts with

‘thc majority opinidn and awaré iucofporating an Agency Shdp prbﬁiuion %,
witﬁin the fu;l and cqmp}ctc Agreement. On Ndvémber-Zg 1972, the .
Michipgan Supreme Court in the matter known &s Lhe Smigcl Decis:on Iound
as follows by 2 6 to 1 majority: "“rhe traditional agency shop provision
is a well knowax type of union security claute, vhose tcrms are often such
as to render it the practical equivalent of a unlon shop‘and .as such iL
by definition contravenes the policies and purposes of the Public Employ-
ment Relatlon" Ac£ " While it may or may nct be found that a "service
fee" in lieu of union dues could be compatlblg with the Court's opinjon,
such is not a uroven:fact at this time. The City Panel member makes
strong objcction to the inclusion of the instanL lauguage in this Agreo-
ment and believes that such fhclusion is beyond the authoriLy of the

Panel and further, that such inc1u51on will ereate grave and serious

problems towar! the successful implemeutation of a full and compleLe

'y

workable Agreement.

The City Panel member demands the inclusjon and publication of the

City s dissent to the Agency Shop provision. - I

. City Pancl Member .
D. J. Bodwin

L



AGREEMENT

This agreement is entered into between the City of
Lansing, Michigan, hereinafter referred to as the "Cifj,“ and
Lodge No. 141 of the Fraternal Order of Police, hereinafter referred
to as the "Lodge." It is the intent and purposé of this agreement
to assure sound and mutually beneficial workiﬁg and economic re-
lationships between the parties hereto, and to set forth herein the
basic and full agreement between the parties concerning rates of pay,

wages and conditions of employment.

L i o S



ARTICLE I

RECOGNITION OF THE LODGE

SECTION 1, Recognition, Pursuant to and in accordance

with all applicable provisions of Act No, 336 of the Public Acts of
the State of Michigan of 1947 as amended, the City hereby grants

sole and exclusive recognitibn to.the Lodge fox the purpose of
collective bargaining for all gmployegé coﬁered by the bargaining unit,

SECTION 2. Definition of the Bargaining Unit, The Bargain-

ing Unit consists of all regular, full time:Park Security officers
except supervisory employees in the Park Secu:ity Departmént, and'
all regular, full time, uniformed employees-of the Police Department
of the City bf Lansing, Michigan, whbse pdsitions are claséified 1
through and including III, except all confidential employees of the
Police Chief's Office, the Police Department Personnel Office, the
Police Depaftment Planning and Research Office and all office cleri-
cal employees, |

It is specifically understood that Articles I through
XXIV apply only to Police Department employees while Articles XXV
through XLVIII apply only to Parks Security Department employeeé. This
is done because of the different chains of command in the two depart-
ments and because of the different working conditions, fates of pay,

and fringe benefits between the two departments, .-




] ‘ ARTICLE 11

MANAGEMENT RIGHTS

The City, on its own behalf and on behalf of its
electors, hereby retains and reserves unto itself ail‘powers,
rights, authority, duties, and responsibilities conferred upon
and vested in it by the laws and the Constitution of the State of
Michigan and of the United States, the City Chartér, the Lansing
Code agd.any modifications made thereto, and any resolution passed
by City elected offiéials. Further, all rights which ordinarily vest
in and are exercised by employerg except such as are specifically
relinquished herein are reserved to.and remain‘vested'in the City,
including but without limiting the generality of the foregoing the
right (a) to manage its affairs efficiently and economically, in-
cluding the determination of quantity and quality of services to be
rendered, the control of materials, tools and equipment to be used,
and the discontinuance of any services, material or methods of
operation; (b) to introduce new equipment methods, machinery or
processes, change or eliminate existing equipment and institute
technologiéal changes, decide of materials;ﬁsupplies, equipment and
tools to be purchased; (c) to sub~contract or purchasé any or all
.work, processes or services,’br the constructioﬁ of new fabilitiés

or the improvement of existing facilities; (d) to determine the
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ﬁumbgr, locatioq and type of facilities and installations; (e) to
determine the size of the work force and increase or decrease its
size; (f) to hire, assign and 1éy off employees, to reduce the wofk
week or the work day or effect.reductions in hours wofﬁed by com-
bining lay-offs and reductions in work week or work day; (g) to
permit municipal employees not included in a bargaining unit to
perform bargaining unit work when in the oﬁinion Qf management this
is neéessary for the conduct of municipal services; (h) to direct the
work force, aSsign-work and dgtermine the number of employees assigned
to operations; (i) to establish, change, combine or discontinue job
classifications and presc:ibe and Assign job duties, coﬁtent and
classification, and to establish'wage rates for any new or changed
classifications; (j) to determine lunch, rest periods and cleanup
times, the starting and quitting time and the numbér of hours to be
worked; (k) to establish work schedules; (1) to discipline and
discharge employees for cause; (m) to gdoPt, revise and enforce
working rules and carry out cost and general improvement programs
however, no rule or regulation or memorandum.shall bé adopted here-
after without notice to the Lodge; and its réasonableness may be
subject to the grievance procedure; (n) to transfer, promote and de-

mote for just cause employees from one classification, department or

shift to another; (o) to select employees for promotion or transfer to




supervisor or other positions and to determine the qualifications
and competency of employees to perform avaiiable work, |

The City agrees that the righté of the Lodge are
specifically ‘listed herein, that all subjects not specifically
listed herein are retained by the City and that the Lodge further
agrees to waive its right to grieve concetning the contemplation,
approval, appliéation, implementation or adoption of any management

right, whether heretofore above listed or not.




ARTICIE TIX

MANAGEMENT SECURITY

The parties to this Agreement mutually recognize that
the services .performed by employees covered by this Aéreement are
services essential to the public health, safety and welfare. The
Lodge therefore agrees unéil the termination éf this Agreemeht that
there shall be no iﬁterruption of these services, for any cause
whatsoever, by the employees it reﬁresents, nor shall there be any
concerted failure by them to report for duty, nor shall they absent
themselves from their work, stop wnrk  or abstain in whoie or in
part from the full, faithful and proPer performance of the dutles
of their employment, or picket the City's premises. The Lodge further
agrees that there shall be no strikes, sit-downs, slow-dqwns, stay-ing,
stoppages oflwork'or any acts that inteffere in any manner or to any
degree with the services of the City,'as long as this contract is in

force.
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ARTICLE IV

LODGE SECURITY

SECTION 1. The City will not discriminate against any
employee because of membership in the Lodge.

SECTION 2.. The City agrees to deduct from the salary
_of each individuel employee in the baréaining unit who
voluntarily becomes a member, the Lodge's dues subject to all.
of the following subsections:

A. The Lodge shall obtain from each of its members a
completed Check-off Authorizatioﬂ Form which shall conform to
the respective state and federal laws(s) concerning that
subject, or any interpretation(s) made thereof.

B. ' All Check~off-Authorization'Forms-shall be filed

with the City's Finance Director who may return any incompleted

L4

or 1ncorrectly completed form to the Lodqe 8 treasurer, and
no check~off shall ke made until such deficiency is corrected.
' C. All other employees covered under this Aqreement who
do not voluntarily choose membership in the Lodqe shall have
deducted from their wages a percentage of the membership dues
which sum shall be less thah 100% of said dues and which sum
shall accurately represent the amount for said employee due
the Lodge as their fair share of costs attrlbutable to_
negotiating the terms of this Agreement, which sum shall not
include, by way of examplefbut not by way of'limitafion, state,
national or other dues and assessments or other-amountslfor

other Lodge activities.
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D. The City shall check-off only obligations which
come due at the time of check-off and will make check-off
deduction only if the employee has enough pay due to cover
such obligation, and will not be responsible for refund to
K - the employee if he has duplicated a check-off deduction by
| direot payment to the Lodge. |

E.I-The City's remittanoe will be deemed correct if
the Lodge does not give written notice-to.tho City Controller
within two (2) caleodar weeks after a remittance is sent, of
its belief,iwith reason(s) stated'therefor, that the remittance
is incorrect. | |

F. Any omployee'covered by the terms of thio Agreement
‘may join or terminate membership in the Lodge by written notice
to the City Finance Director, and the amount owing thelLodge
shali.refieot accordingly with the next payment from the
employee and due the Lodge.

G'z The Lodge shall prOV1de at least thirty (30) days
written notice to the City Finance Director of the amount of
- Lhodge dues and/or representation fee to be deducted from the
wages of City employees as in accordance with this Article.
Any change in the amounts dotermined.willoalso be provided to the
City Finance Director at least thirty (30) days'pfior to its
implementaﬁion. ‘ _ | | |

H.  The Lodge agrees.to indemnify and save the City hafmless
against any and all claims, sults or other forms of liablllty
. arising out of its deduction from an employee's pay of Lodge

- dues or ;n reliance on any list, notice, certlflcation, or




authorization furnished under this Article. The Lodge assumes
full responsibility for the disposition of the deduction so
made, once they have been sent to the Lodge.

I. 'The Lodde shall exclusively use the fellowing Check-off
Authorization Form as herein provided for: | |

Check—~off Authorizatien Form
Fraternal Order of_Police, Lodge No. 141
'Lansing, Michigan

I hereby request and authorize you to deduct from wages
hereafter earned by me while in the City's employ, my F.0.P. dues
of $ per month. The amount deducted shall be

paid to the treasurer of the Lodge, according to the agreement
reached between the City and the Lodge.

This authorization shall remain in effect until by written
notice to the City's Labor Relations Superv1sor I request its
revocatlon.

}

PRINT: Rank Last Name First Name - Middle Initial
Date deduction is Signature
to start
Address
Month Year City State

_GA...

!
|




ARTICLE V

LODGE BARGAINING COMMITTEE

SECTION 1. The bargaining committee of the Lodge will
include not more than four (4) employees of fhe Lansing Police
Department. One of the four employee representatives may be from
the Lansing Parks Security Department 1f the dege so.chooses.

* The Lodge will furnish the Labor Relationg Supervisor with a written
list of the quge's bargaining committee, prihr to the first bar-
.gaining meeting, and substitution changes thereto, if necessary.

SECTION.2._ City employee membérs.of-the Lodge bargaining
committee will be paid for the timé spent in negotiations with the
City, including one-half (1[2) hour ‘prior to and one-half (1/2) hour
after the bargaiﬁing meeting is over, but.only fOr'straight time
hours they would otherwise have worked, had they worked their

regularly scheduleﬂ shift,




4L hepr s, bt -

ARTICLE VI |

PROBATIONARY PERIOD

When a new employee is hired in the unit, he shall be
considered as a probationary employee for the first 18 months of
his continuous, regular, full-time employment. The Lodge shall
 represent probationary employeee for all purposes including but not
limited to rates qf pay,.wages, hours of employment, discipline,
layoff, grievance, arbitration and trial beard procedures; provided,
however, after 12 mohths eontinuous, regulaf, full-time employment
the employee may not be.dismissed.without written notice setting forth
the speclfic reasons for dismissal and if the Lodge believes that said
termination is unJustlfied a special meeting may be called to review
the action. If the employer and the Lodge reach an agreement, the
matter will be considered resolved at such meeting.. If the parties
are unable to agree, proceedings shall be commenced in accordance
with tﬁe provisions of this contract, An_employee is presumed to have
terminated his probationary period end obtain full time patrolman
stetus at the end of 12 months unless the employer nofifies him to
the contrary after which the employer 1s allowed one 6-month extension

of'probationary period.

-10-



ARTICLE VII

SENIORITY

SECTION 1. Definitions. Senfority shall mean the status
attained by the length of continuous service in a particular rank.

SECTION 2. Seniority Lists. Management shall maintain a

roster of employees, arranged according to seniority showing name,
position, class and seniority date, and shall furnish a copy to the
Lodge in March of each year, and as soon as practicable the first

year.

-11-




ARTICLE VIII

LAYOFF AND RECALL

- SECTION 1. Definition. Layoff shall mean the separation

of employees'frdm the active work force due to lack of work or funds
or to abolition of positions because of changes in organization.

SECTION 2, Order of Layoff.

A. No permanent or probafionary employee shall be laid off
froﬁ his positiqn in the Police Department while any temporary or
provisional employees.are serving in the same position clase in that
Department.

| B. Except as provided Beloﬁ, the layoff of probationary or
permanent eeployees in the.Police Depaftment shall be in inverse order

of seniority.

SECTION 3. Demotion in Lieu of Layoff. Except ae provided

below, an employee subject to layoff who so requests, shall in lieu
of layoff, be demoted by seniority to a lower position in the Police
Department. Demotion shall be through those classes in which the
employee previously held permanent status, provided that an employee
serving a probationary period shall not displace a permanent employee
in a class in which he has not previously held permanent status.

SECTION 4. Notice of Layoff. Employees to be laid off

indefinitely shall be given at least seven (7) calendar days prior

notice.

-12-
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SECTION 5. Preferred Eligible Lists.

A, Empio?ees demoted in lieu of layoff shall have their
names placed'on preferred eiigible lists in order of seniority for
each rank from which displaced within the Police Department,
Employees laid off shall have their names placed on preferred
eligible lists in order of seniority for each rank from which
displaced, |

B, Names shall remain on the lists for six (6) months or
the length of their séniority, whichever is gféater for those employees
demoted, unless removed as provided below. . An employee who.is laid
off will have his name remain on the list for a period of time eqﬁal
to his seniority at the time of his layoff or two (2) years whichever
is lesser. Employees shall be recalled from layoff ox shall be
restored to positions from which_demoted in the Police Department

before any other persons are selected for employment or promotion in

| those ranks.

-13-



ARTICLE IX

LOSS OF SENIORITY

An employee shall lose his status as an employee and

his seniority if:

He resigns or quits,
He is discharged or terminated,

He retires,

He is convicted of a felony or a circuit court

misdemeanor or d,u.l.l., providing that other
minor traffic offenses shall not be grounds for
loss of seniority under this section.

He has been on layoff for a period of time equal
to his seniority at the time of his layoff or two
(2) years, whichever is lesser,

He is absent from work, including the failure to
~return to work at the expiration of a leave of

absence, vacation, or disciplinary layoff, for
three (3) consecutive working days without noti-
fying the Employer, except when the failure to
notify and work is due to circumstances beyond

the control of the employee,

~14-




ARTICLE X

LEAVE DAYS

SECTION 1. Definition. Because policemeh are required

to work regardless of calendar weekends i;e., Saturdafs and Sundays,
the City grants days off in lieu thereof and refers to these days as
"Leave Days."

SECTION 2, Number. Employees covered herebj, earn leave

days each month they are employed by the City, according to the

following monthly schedule for a total of 104 leave days each year.

MONTH EARNED LEAVE DAYS - MONTH EARNED LEAVE DAYS
January 9 July 9
February 9 " August 9
March 9 L September 8
April 8 October 9
May ' 9 November - 8
June 8 ‘December 9

In addition to the leave days provided in the above para-
graph, each empldyee shall receive three (3) additional leave days
each calendar year effective January 1, 1973,

SECTION 3. Scheduling. Leave days, pursuant to Section 2

of this Article shall be taken subject to management approval.

SECTION 4, Changing. Employees covered hereby, may change

a leave day after the schedule has been posted, if they receive per-
mission from the managemerit representative who is in charge of

scheduling.




SECTION 5. Empioyees who are eligible for vacation,

as provided for in Article XI of this Agreement, may, with management
approval, which shall not be unreasonably denied, take leave days
in conjunction with their vacation as more fully described in

Article XT, Section 7.

SECTION 6. Emergencies and Discipline. Leave days as

herein provided for, may be postponed for emergency or subpoena
purposes, excluding civil, but leave days so postponed may be taken
at a later date subjéct to management approval. Leave days may also

be cancelled by the Chief of Police only as a form of disciplinary

action.

-16-




ARTICLE XI

VACATION LEAVE

SECTION 1, Beginning with the first anniversary of an
employee's date of hire, and beginning with January lst of each year
thereafter, employees without a break in service and covered hereby

shall be eligible for a vacation with pay as follows:

Length of Service Annual Vacation Leave
1 but less than 10 11 work days
10 but less than 15 15 work days
15 years or more 20 work days

SECTION 2. Vacation leave credit shall be based on length
of continuoué service. No vacation ieéve shall be-eérned by any
employee during a leave of absence without pay,

SECTION 3. Vacation leavé shall be paid at the authorized
regﬁlar.rate of pay being earned gt the time the vacation is taken,
Employees who are leaving the service of the City for any reason and
are.entitléd fo receive payment for accrued vacation time; shall
receive such payment based on their regulaf rate of pay earned during
their last pay period of active service.. If an employee leaves the
service of the City before completing one year of service, no accrued
vacation leave will be allowed, An employee who has served over one
year éhall be paid for any accrued vacation due on leaving the service

of the City.

-17-




SECTION 4, Vacation leave credit shall accrue from the

date an employee enters the service of the City., Vacation leave shall
be granted to employees covered hereby, by the management representative
‘of the Police Department who is in charge of scheduling vacations and
such vacationé will be granted at such times as they will least inter-
fere with the efficient operation of the Police Department, with due
regard for the expressed preference of the empioyee‘concerned. Sen-
iroity shall be observed if all vacation requests for a particular
period cannot be'hﬁnored. |

SECTION 5. 'January 1st shall be_the beginning df the year
for vacations, Requests shall be_made 30 days prior to vacations and
not later -than March 1, Vacations sﬁall be.taken in increments of at
least five (5) work days, subject to the approval of the management
represéntative of the Police Department who is responsible for schedul-
ing vacatiéns. "Approval shall not be unreasonably denied,

SECTIOﬁ 6; Unused vacétion leave, not to exceed five (5)
work days ﬁay be carried over from one year to the next, if oﬁcasions
arise which ﬁbuld prevent an employee from taking his earned vacation,
One completé.vacation leave may include authorized carryover from the
previous year, but no carryover ﬁay'take placelwithout the written
approval of thé Chief.of Police. |

o Section 7. Where possible, all vacations shall start on
Saturdays. Vacation days and leave days may be coupled ﬁpon mutual
agreemeﬁt between the employee involved and the Chief of Police, or

his designated representative,



ARTICLE XII

HOURS AND RATES OF PAY

SECTION 1. Work Day and Hours. Employees covered hereby

are required to be on duty a minimum of eight (8) hours during

each scheduled duty day, excepting as excused by management,

SECTION 2. Overtime. Tt is anticipated that the needs of
the Department may.reqﬁire an officer to work overtime. Overtime
is defined as work performed By.an officer over and above his normal
scheduled work day or normal_scheduled work week, when authorized
by thé department head. It does not include tfaining éessions,
consultations with prosecuting officials or signing of complaints,
but, if directed by the officer ih command of the Department and
performed by an off-duty officer, éaid officer shall.be compensated
at the hourly rate of that officer for the time actually Qorked, but
not less than one (1) hour. |

All officers on duty shall be paid for overtime at one and
one—haif (1%) times his regular hourly rate;

SECTION 3. Call Back. Employees covered hereby who are
dalled back to work for reasons other than time spent for testify-
ing in court, time spent in signhing official documents or writing

reports, shall receive a three (3) hour minimum_payment.

~}o-



SECTION 4., Scheduling. Overtime and call back time shall

be authorized by management, A regularly scheduled shift shall be
posted.once every 30 days to determine the normal work day for every
member of the ‘bargaining unit, Said schedule shall be posted five
days prior to its effective date. |

SECTION 5, Pyramiding. Payments for overtime and eall back

time shall not be duplicated for the same hours worked as heretofore
provided,

SECTION 6. Court Time. (Effective 7-1-73,) When an off-

duty officer is required to spend more than two hours and up to one-
half day in court, he shall receive the difference betﬁeen the witness
fee and_$15.bU and when an off-duty éfficer is requifed to spend more
than one-half déy and up to a full day, he shall recelve the difference
between the witneSs fee and-$3ﬁ.00. Mileage that maj be paid by thé
court will be considered a separate pa&ment and will not be included

in the $15.00 or $30,00 total payment specified above,

_3-



ARTICLE XITX

B

HOLIDAYS

Employees covered hereby are entitled to receive $30.00
per each authorized holiday as listed below, whether such holiday
be worked or not, except the half day prior to Christmas Day for which
he shéll receive $15,00, Payment shall be made for each holiday during

- the pay period in which the holiday falls, but no holiday shall be

paid for in advance of its occurrence.

The éuthorized holidays are:

New Year's Day

Memorial Day

Independence Day

Labor Day

Veterans Day-

Thanksgiving Day

Friday after Thanksgiving Day

1/2 Day before Christmas
, Christmas Day

When a holiday falls on a Sﬁturday, the preceding Friday
shall bé observed as the holiday recognized by this Agreement; when
it falls on a Sunday, the following Manday_shall.be.so observed as
Ithe'holiday, excepting that, wﬂénever state or federal statute requires
that any of such holidays be observed on a day or date other than as
set forth above, the holiday shall be observed on the-déy or date

prescribed by state or federal statute, whichever is controlling.

«21.



ARTTICLE XIV

LONGEVITY BONUS
Following his completion of five (5) years of continuoﬁs,
full time service by October lst of any year of the_férm-of this
Agreemént, and continuing in subsequent years'of such service, an
eﬁployee shall feceiﬁe annual longevity bonus as follows:

SERVICE |  ANNUAL BONUS

5, or more, and less
than 10 years 2% of annual earnings

10, or more, and less '
than 15 years : 47 of annual earnings

15, or more, and less _
than 20 years _ 6% of annual earnings

20 years; or more 8% of annual earnings

Ah employee who retires on a service or disability retire-
ment basis shall be paid a pro-rated longevity bonus based on the
number of calendar months of full time service credited to an employee
from the preceding October lst to the date of his retirement.

An employee's longevity bonus shall be computed as a per-
centage of an employee's régular annual'bage salary which he is being
paid in the first'regularly scheduled pay period of the City's fiscal
_jear in which a longevity bonus is due, exclusive of overtime pay, or
any other premium pay. No longevity bonus shall be paid for that

portion of an employee's annual earnings which is in excess of $8,000.00.;f
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_Pafment of longevity bonus to an eﬁployee who becomes
eligible by October lst, of any year shéll-be due the subsequent .
December 1lst, except that an employee whose service with the City
terminates for any reason between October 1lst and December lst of

any year, shail be paid longevity bonus'upon termination of his

employment.
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ARTICLE XV

GROUP HOSPITAL AND.MEDICAL—SURGICAL INSURANCE

The City will make availaﬁle to an employee covered heréby
- a Blue Cross/Blue Shield Plan of hospital, medical, and surgical
insurance.

(Beginning 7-1-70 the City will make available to an employee
covered hereby, and in place of the Blue Crosé/Blue Shield Plans of
hospital, medical and surgical insurance, currently in existence a
Blue Cross/Blue'Shield (MVF-2 with ML and $2.00 prescription drug
riders) Plan of hospital medical and surgical insurance.

An employee shall become éovered by insurance through his
completion of the required forms (at time of hire, rehire, or during
an annual enrollmént period), and his acceptance by Blue Cross/Blue
Shield as a participant. Such forms, and information as to the Plans,
shall be available at the City's Personnel Office. The City reserves
the right to substitute another carrier of this coverage, the funda- |
mental provisions of the present coverage ﬁill not be changed,

For an employee covered hereby, the City will pay one
hundred percent (100%) of the premium for single-person or full family
ward coverage, after the first 6 months of employmenp with the City
for employees covered hereby. New employees are reqqired to authoriie_
payroll deductions for the premium cost of the group hosgpital and
medical-surgical Insurance during the first six (6) months of their

service with the City. The employee will pay, by payroll deduction,
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'thehbalance of the total premium due for service he has selected

which is more expensive than ward coverage. Such deduction and any .

other deduction pursuant to this Agreement, will not be made from

pay for the same payroll period.
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. | ARTICLE XVI

GROUP LIFE INSURANCE

SECTION 1. The City will provide to an employee covered
hereby, life insurance coverage for himself, without cost to him, and
it will make available to him at reasonable cost to him, goveréée for
hig spouse and child or children, all as set forth in a booklet, ex-
plaining this "Group Life Insurance.Plan", which shall be available
at the City's Personnel Office,

SECTION 2, Effeciive April 1, 1973 employees who are eligi-
ble for life insurance shall also be covered by allike amount of Acci-
dental Death and Dismemberment insurance. Accidental Death and Dis-
memberment insurance may be cancelled by the City at its option whenever

either State or Federal Law provides at least $10,000 of life insurance

to a police officer killed in the line of duty.
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ARTICLE XVII

SICK LEAVE

SECTION 1, Sick Leave with Pay. During the period of his

absence from work due to his illness or injury, an employee will be
paid from his sick leave credit hereinafter provided for, Sick
Leave may also be charged in case of serious illness ln the employees
immediate family which in the opinion of the attending physician,
‘requires the preSenEe of the employee, Immediate family shall be
limited to the employéé's spouse and children who residé in the em-
ployee's home,

An employee who expects to be off work on sick leave must
notify the Police Chief, or his designated representative as promptly
as is practicable under the circumstances, but in any event, prior to
the start of any scheduled shift. His failure to do so shall result
in denial of his claim against paid sick léave; |

A physician's certificate may be required by the Police
Chief or his designated represéntative'before the employee returns to
duty, Where a physician's certificate has been requested and an em-
ployee 1s examined by.the City's physician, the cost of the requested
exam will be borne by the City. A completed sick leave affidavit; on
a form provided for that purpose, must be signed by the employee
claiming paid,timé off,.and-it shall theﬁ be submitted to the City's

Personnel Depdftment on the date of an employee's return from any
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absence chargeable to his sick leave, Falsification of any'sick leave

affidavit shall be cause of discharge,

SECTION 2. Sick Leave Credit. Sick leave credit will not
be allowed in advance of being earned or in anticipation of future
credits., If aﬁ employee does not have sufficient sick leave credits,
payroll deductions for the time lost shall be made for the pay period

in which such absence occurred,

SECTION 3, Sick Leave Recording. Sick leave credit shall be
recorded to the nearest half day.

SECTION 4. Time Off, with Pay Credit. (a) Employees covered

hereby shall be credited with one (1) day [eight (8)'heurs] of sick
leave upon cempletion'of each calender month of service up to a
maximum accumulation of one hundred thirty (130) days, which he may
use as set forth in thie Article and Article XV.

SECTION'S, Accrued Sick Leave. An employee or his_bene~

ficiary will be paid for one.half (1/2) of.his nnused accrued eick
leave at the date of his retirement or death not exceeding sixty-five .
(65) days and subject to the procedure as enumerated in the Official
Proceedings of the City Council of the City of Lansing, Mlchigan,

March 6, 1967, beginning on page 262 thereof. An employee who other-
wise 1eaves the City's service may not cash in any part of his unused

sick leave when he leaves,
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ARTICLE XVIIX

LEAVES OF ARBRSENCE

SECTION 1. Forms. All leaves of absence for employees

covered hereby, shall be initiated by the Police Chief on a change

of status notice form and approved by the City's Personnel Director.

SECTION 2. Military Leave. Employees who are inducted into
the armed forces of the United Statés of America under the Selective
Service Act of 1940 as amended, shall be entitled to a Military Leave
of Absence without pay for the period of_service required by such
original period of induction. Upon their.honﬁrable discharge and if
physically fit to perform the duties of the position which they held
‘upon entering military service, such eﬁployees'shall be reinsﬁated to
their former position or one comparable to it providing all requirements
are adhered to according to Section 16, Chapter 16, of the Charter of
the City of Lansing, Michigan.

SECTION 3. Military Reserve Leave. Employees who are

members, with active status of an armed forces reserve unit shall at
their request, be g:anted a Military Reserve Leave of Absence with

pay, (exclusive of overtime or premium pay) for such time as is required |
to.engage in an annual reSeﬁve training program,.bUt not to exceed H
fourteen calendar'days'per year. Any such leave in excess of fourteen j
14) calendar days per calendar yeab shall be charged against an :ﬂ
employee's vacation leave. Requests to the Police Chief and td the - ;%

City's Personnel Director for Military Reserve Leave of Absence must
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be accompanied_by a written order from the commander of the Armed

Forces Reserve Unit involved, indicating réport and return dates of
Itraining period. Employees who, subsequent to their date of hire,
desire to become active members of an Armed Forces Reéerve Unit must
secure written permission from the Police Chief.

SECTION 4, Personal Business Leave. Employees may be granted

a personal business leave of absence without pay in cases of exceptional
need such as: septlement of an estate; serious illness or disability
of an employee-or member of his family; and temporary termination of
work which will not #dverSely affect-the operatiqns'of the Police
Department. All such personal business leaves of absehce shall be
subject to whatever documentary evidence the Police Chief and Personnel
Director may require and shall be granted for periods not longer thén
90 days unless extensions are approved at the discretion of the Police

Chie £ and Personnel Director,

SECTION 5. Lodge Duties. The employer will grant leaves of

absence with pay to Lodge members of the bargaining unit of the Fraterna‘k
Oxder of Police for the following functions:

A. Two (2) men for two (2) days every other calendat
year to attend F,0,P, national meetings.

B. Four (4) men for three (3) days to attend the F,0.P,
State of Michigan meetings each calendar year. '
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| o ARTICLE XIX

BEREAVEMENT TIME

Departmental policy IV-H of the Rules and Regulations
Section of the General Orders of the Police Department is made a

part of this agreement by reference,
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ARTICLE XX

MISCELLANEQGUS

SECTION 1. Addresses and Telephoné Numbers of Employees.
Each employee covered hereby, whether on or.off the active payroll,
should keep the City currently advised of his correct mailing address
and of his telephone number, if anf.

In the case of an employee on the City's active payroll,
notice 6f change of aﬂdress or telephone number shall be deemed given
only if the émpioyee_makes the change on the form available at the
Personnel Office and returns such form there, duly‘completed.

In the case of an employee off the City's active payroll
(such as on layoff, 1eave of absence, vacation, ete.), notice of change
of address or of telephone number shall be deemed given only if the
employee follows the procedure above, or gives notice by registered
or receipted mail addressed to "Personnel Director, City of Lansing,
City Hall, Lansinhg, Michigan."

The City shall be entitled to rely on the last address and
telephone number furnished to it by an employee, and it shall have no
responsibility to the employee for his Failure to receive notice wﬁich
arises from his not following the procedures above.

SECTION 2. Bulletin Boards. The City shall provide for

bulletin boards of the Lodge in an area acceptable to the Police Chief.

The bulletin boards will be for Lodge notices and information. These
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bulletin boards, or anything posted thereon; will not be disturbed

by any official of the City of Lansing, provided that the conditions
set forth herein are complied with. The board shall be used only for il

the following notices.

Recreational and social affairs of the Lodge i}
Lodge meetings ' : _ !
Lodge elections

. Results of Lodge Elections
General Lodge information

moQm>

'Noticés and announcements shall not contain anything political
or anything reflectihg on any labor organizations, and no material, | %
notices or announcements which violate provisions of this Section shall
be posted. No Lodge_material shail'be posted on any other builetin
board or any other place of the City or of the Police Department.

Any Lodge authorized violations of this Section shall
entitle the City to cancel immediately ;he provisions of this Section
and remove the,bﬁlletin boards, |

'SECTION 3. Effect of this Agreement. This Agreement

supersedes any past practice otherwise not covered by this Agreement
and it supersedes any previous agreement, verbal or writtgn, between
any of the parties hereto or between any of them and any émployee(s)
covered héreby. | |

SECTION 4. Waiver Clause. The parties acknowledge that

during the negotiations which resulted in this Agreement each had the

unlimited right and opportunity to make demands and proposals with
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respect to any subject or matter not removed-by law from the area

of collective bargaining and that the understandings and agreements
,arrived at by the parties after thé exercise of tha; right and
opportunity dre set forth in this Agreement, Therefore, the City and
the Lodge, for the life of this Agreement, each voluntarily and un-
qualifiedly wéives the right, and each.agreeS'that the other shall not
be obligated, to bargain collectively with respect to any subject or
matter referred to or covered by this.Agreement and with respect to an§
subject or métter not specifically referred to or covered in this
Agreement, even though such subject or matter may.not have been within
the knqwledge and contemplatiod of either or both of the parties at

the time they negotiated or signed this Agreement.

SECTION 5. Special Meetings.

A. The employer and the Lodge agree to meet and confer on
matters of clarification of the terms of this Agreement upon the
written request of either ﬁarty. Thé written request shall be made
in.advance and shall include an agenda stating the nmature of the matters
to be discussed and the reason(s) for reqﬁesting.the ﬁeeting. Dig-
cussion shall be limited to matters set fofth in the agenda, but it
is understood that fhese épeciai méétings shall not be for the purpose
Iof conducting continuing collective bargaining negotiations, nor.to
in any way modify, add to,.or detract from the.proviéions of this
Agreement, Special meetings_shall be held within ten (10) calendar

days of the receipt of the written request and shall be held between
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8 a.m. and 5 p.m. at a time and place which is mutually agreeable

to the parties. Each party shall be repreéented by nbt,more than
four (4) persons at speéial meetings, who shall be full time employees
of the City of Lansing. |

B. The Lodge representatives may meet at a place
designéted by the employer, on the employer's.property, for a period
not to exceed one-half (1/2) hour immediately preceding a meeting for
which a written reqﬁest has been made.

C. Employee representatives of the Lodge at speéial meetings
will be paid by the employer for time spent in specilal meetings, but
only for.the straight time hours they would otherwisehhave worked on
their regulér.work schedule, |

SECTION 6. Productive Time, The Lodge agrees that working

hours shall be productive hours and thaf there shall be no Lodge work
or Lodge acttvitﬁ on City time and/or on the City's premises other than
that specifically permitted by the express terms of this Agreement.

| "Except as may be provided elsewliere in this Agreement no

other Lodge activity shall be conducted on City time,

SECTION 7. Effect of Invalidity of Provision of this Agreement

If any provision of this Agreement be held invalid under existing or
future legislation, State Or-Federal, the remainder of this Agreement
shall not be affected thereby,.

SECTION 8. Uniforms. 1In the selection, procurement and

iésuance of uniforms, the Employer will give due consideration to the

~35.
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items, numbérs, materials and quality consistent with .the needs, use,
function and responsibility of the officer. The following items
shall be issued to the officers at the employer's expense.

1, -Shoes and overshoes for all policemen and motor cycle
boots for motor cycle patrolmen,

SECTION 9, Clothing. Any officer required to use ordinary

street clothes as a part of his duties shall‘receive a clothing

allowance in the sum of $200,00 prorated on a quarterly basis,

SECTIOﬁ 10, Blazer Committee, A committee shall be estab-
lished consisting of one representative from the Department, one repre-
sentétive from the ¥,0,P, and a_third disinterested person from the
clothing design world who shall deslgn and custoﬁize_a blazer for the
Lansing Police Department, to be used in all non-patrol duties, Said
blazer shall be éubmitted for study at a special meefing.

SECTION 11, Uniform Maintenance, Dry cleaning and launder-

ing of the officers uniforms shall be paid by the City, not to exceed
$60,00 per annum,

SECTION 12, Police Cruisers, All replacement police cruisers [§

ghall have power windows to be operated from the driver's position,
All such cars shall be equipped with power door locks and a suitable
protective screen,

SECTION 13. Gun Allowance. A gun allowance of $150,00 per

year shall be given every officer in the Police Department,
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ARTICLE XXI

GRIEVANCE PROCEDURE

SECTION 1. Definition of a Grievance. A grievance is de-
fined as a claim reasonably and sensibly founded of a.giolation of
this Agreement. Any grievance filed shall refer to the specific pro-
vision alleged to have been violated and it shall adequately set forth
the facts pertaining to the alleged violation. Any claims nét con-
forming to the provision of their definition shali be automatically

" denied as not constituting a valid grievance.

SECTION 2, Steps of the Grievance_Prdcessing. An.employee
at anytime may present a grievance to his immediate sﬁpervisor and have
the griévanée adjusted, without intérveﬁtion of the employee's rep-
resentative, if the adjustﬁent is not inconsistent with the terms of
this Agreement provided that the employees representative has been given
opportunity to be present at such adjustment. The employee shall
suffer no loss of pay for the time spent with his first line supervisor
to discuss the grievénce. If the issue is unresolved, the employee, on
his.oﬁn time, may contact his representative who, on his own.time, shall
reduce the grievance to writing, on.a form provided by the City and then
present it according to the following procédure and to all of the rules
for grievance processiﬁg of Section 3, of this Article. Failure to

comply with all of the reqﬁirements as set forth in the following
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‘grievance procedure or to the rules for grievance processing
shall be used by a management representative at any step as a
basis of permanent grievance.denial. .Any grievance so designated
shall not be appealed to the next higher step nor shall it be re-
submitted as the designation of.permanent means not reviewable in

any form whatsoever.

STEP 1. A representative, no later than three days following

the employee contact shall present the written grievance to the grlevant"

Command Officer. The Command Officer, no more than two (2) days later,
shall write his answer on the form and return it.to_the'Steward.

STEP 2, If the Command Officer's answe? in Step 1, denying
a grievance, 1s not satisfactory to the griévant, the representative
of the Lodge may, within Ewo (2) days_thereaftér, present it to the
Police Chief or his designated represeﬁtative who shall answer it,
in writing, on the form, no more than two (2) days later.

| ‘STEP'S. 1£ the answer of the Police Chief in Step 2 is not

considered satisfactory by the employee, the President of the Lodge or
his designee may, within three (3) days thereafter, Present it to the
City's Labor Relations Supervisor.

The Labor Relations Supervisor may call a meeting at Whldh
any participant who hasg participated in a previous step may attend.

The Labor Relations Supervisor shall answer the gfievance,

in writing, no later than five (5) days after it is presented to him.
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STEP 4. 1If the answer of the Labor Relations Supervisor

in Step 3 is not considered satisfactory by the employee, the President
or his designee, within seven (7) days thereafter, shall give the
-fersonnel Director notice of desire for consideration of the grievance
by the Appeal Board,

The Appeal Board shall consist of the City Personnel Director
and one other member of the City Administration Staff and two (2) rep-

resentatives of the Lodge., The Appéal Board shall meet within seven

(7) days of the Lodge's appeal to it. Upon receipt of the aforementione:f

request from the Lodge's President or his designee, the Personnel
Director shall designate the time, date and location of the meeting(s)
and shall notify the Lodge in writing at least two (2) days prior to
the meeting(s). A quorum shall consist of all four Aﬁpeal Board
members, At this meeting the Appeal Board will review.the facts as
they relate to the interpretation and application 6f the contract.
If, at the end of fifteen (15) days and after at least two (2) meetings,
the Appeal Board_is unable to resolve the issue, a £ifth person to be
selected by the four members of:the Appeal Boérd, shall be called upon
to join the Board.

_.STEP 5. :If the parties cannot agree on én impartial person,
- they shall request a list of names from the Michigan Employment
Relations Commiséion and.by mutual agreement, select'thé fifth person.
The Appeal Board Parties, prior to the time any hearing 1s held by

the arbitrator, shall mutually agree to the question to be decided and
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shall then transmit this question to the arbitrator who shall render

his decision according to all of the following:

1.

The arbitrator shall answer in writing, within

© thirty (30) days after the hearing, only the

question as above submitted according to the
application and interpretation of this Agreement.

The arbitrator is specifically prohibited from
adding to, subtracting from, or modifying this
Agreement in whole or in part and he is further
prohibited from rendering any decision concerning
the definition of the bargaining unit as defined

- in Article I, or any provision of Article II of

this Agreement.

The arbitrator is also prohibited from rendering
any decision which is contrary to the Public Policy
of this City or State, any decision in violation of
this provision may be reviewable by a court of
competent jurisdiction who has the power only to
set aside the decision,

The award of the arbitrator shall be the award of
the Appeal Board and it shall be final and binding,

providing three as above stated has not been violated,

on the City, the Lodge and any employee covered by
this Agreement, o

Once the question has been submitted to the arbitrator,

neither party is permitted to withdraw the case from

" the arbitrator,

Any expense incurred in the payment of fees to the
arbitrator shall be paid equally by the parties to
this Agreement, | :

The arbitrators decision shall be based only upon the

written briefs submitted to him from either party at
a hearing. : : '

'An arbitrator is prohibited from deciding multiple
- issues. More than one issue may be surrounding a

grievance, but the arbitrator shall decide only the
issue submitted to him. :

.
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Employee's Name: Date:

SECTION 3. Rules of Grievance Processing.

A. Employees shall write, investigate, process and
present grievances so that this activity will not conflict with
the full, faithful and proper pe:formance of their required duties,

| ~B. No grievance shall be valid for ﬁorg than five (5)

work days prior to the date the grigvance was first filed in Step 1
of the grievance procedure.

C;,-Mﬁnagement representatives shall date and sign the
grievance indicating receipt thereof,

- D. When a management representative returns the form with
his énswe: on it, the grievant shall dgte and sign the grievance in-
dicating receipt thereof.

E. A grievance not appealed to the next higher step within
the time limit shall be deemed permanently.denied. |

F. A grievance not answered within the time limit provided

'shall be automatically advanced to the next higher level.

SECTION 4. Grievance Form. .

Job Classification:

Alleged Provision Violated:

- Statement of Facts:

Proposed Solution:
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Lodge Representative's Signature Employee's Signature

Step I. Receipt Date:

Command Officer's Signature

Command Officer's Recommendation:

Lodge Representative's Return Date -

Command Officer's Signature
Signature

Step II Receipt Date

‘Police Chief's Signature

Police Chief's Recommendation:.

Lodge Representative's " Return Date

Police Chief's Signature i
Signature _ !

Step III Receipt Date:

Labor Relation's Supv. Signature

Labor Relations Supervisor's Recommendation:

President's Signature Return Date Labor Relations Supv.
' Signature

Final disposition by Appeal Board or an arbitrator:




ARTICLE XXII

o

OTHER AGREEMENTS AND ORGANIZATIONS

Other Agreements: The City shall not enter into any

agreements with employees in this bargaining unit individually or
collectively or with any other organization which in any way conf}ict
with the provisions hereof, nor may such other'organizations represent
any employee with respect to wages, hours or conditions of employment

or in derogation of the exclusive bargaining agency of this union.
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ARTICLE XXIII

LATERAL TRANSFERS

SECTION 1. An employee who works in the Youth Bureau or
Dectective Bureau as a temporary assignment shall automatically
receive the classification of detective if he wofks longer than a
twelve.(12) month period in the Detective Bureau qr'Youth Bureau,

SECTION 2, An employee who is assigned to the metro squad
as a temporary assignment whiéh exceeds twelve (12) mﬁnths,_will auto-

matically be paild the rate of pay of detective,

~44-
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. : - ARTICLE XXV

WAGES - POLICE DEPARTMENT

Listed below are the classifications in the Police Depart-
ment which are covered by the Agreement with the corresponding annual
salaries and the merit increases for each step increase agreed to by

the parties to this Agreement,

Beginning Beginning

i

7-1-72 - _7-1-73 |

Sergeants III $ 13,690 $ 14,238 ﬁ
' i

Detectives and Corporals IIA 13,075 13,670 ?
Patrolman I Minimum 8,473 - 9,158 é
a 6 Months - 8,575 9.260 ]

1 Year 8,683 ' 9,368 1

18 Months 8,860 9,545 i

2 Years 9,660 10,345 5

30 Months 10,560 11,245 y

3 Years . 11,060 11,745 i

42 Months 11,560 12,245 . |

4 Years 12,460 13,145 ;

2 Years of college (90 academic credits) equals 1 year or a two . step- E
increase. _ ' .
4 Years of college (180 academic credits) equals 2 years or a four %
step increase, . _ . _ E
~45~ F
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AGREEMENT - PARKS SECURITY DEPARTMENT

ARTICLE XXV
RECOGNITION OF THE LODGE
Article I of the Police Department contract is incorporated
herein.by reference without change.
ARTICLE XXVI
MANAGEMENT RIGHTS
Articie I1 of the Police Dgpartment contract is incorporated
herein by reference without change. |
ARTfCLE XXVII
- MANAGEMENT SECURITY
Article III of the Police Department contract is incorporated
herein by reference without change.
ARTICLE XXVIII
LODGE SECURITY
Article IV of the Police Department contract is incorporated
herein by reference without change.
ARTICLE XXIX
LODGE BARGAINING COMMITTEE
Article.V of the Police Department contract“is incofporated
4 herein by reference without change.
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. ARTICLE XXX

PROBATIONARY PERIOD

Article VI of the Police Department contract. is incorporated

herein by reference without change,

“ARTICLE XXXI
SENIORITY

Section 1. Definitions, Park Security officers shall only

maintain senibriﬁy within the Parks Security Department, They_shall

have no seniority rights in the Police Department, . Police Départment
employees shall have no seniority rights in the Parks Security Depart-
ment. There shall be no bidding, bumping, transfer of employees, or
other interchange of employees between the two departments without the
express agreement of the City and the Lodge. For vacation, longevity,
and sick pay purposes only, continuous service with the City shall be

used lunstead of length of service with the Parks Security Department,

ARTICLE XXXII

LAYOFF AND RECALL

Section 1. While Parks Security Department employees only
have seniority in the Parks Security Department, layoff and recall
within that department shall be handled in the same manner provided

for the Police Department in Article VIIIL,

-47-
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Whenever the term "Police Department" is found in Article
VIIE, the term Parks Security Department may be substituted for
purposes of this Article XXXII.
ARTICLE XXXIII
LOSS OF SENIORITY
Article IX of the Police Department contract is incorporated
herein by reference without changé. |
| ARTICLE XXXIV
LEAVE DAYS
Section 1. Parks Security Department employees are entitled
to 104 leave days per year. Arti§1¢ X of.the Police Department con-
tract is incorporated herein by refgrence without change, except fqr
the paragraph in Séction 2 which.grénts three (3) additional leave
days fo Police Department emplbyees. Parks Security Department em-
ployees are not.eligible for these three (3) additional leave days.
ARTICLE XXXV

VACATION LEAVE

Article XI of the Police Departmant'contract is incorporated
herein by reference without change.'
ARTICLE XOIXVI

HOURS AND RATES OF PAY

Section 1. Article XII, Sections 1, 3, 4, 5, 6 of the Police
Department contract are incorporated herein by reference without

change.
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Section 2. Overtime, It is anticipated that the needs of
the Depértment may require an officer to work overtime, Overtime is
defined as work performed by an officer over and above his normal-
scheduled work day or normal scheduled work week, whén-authorizgd by
the department head, It does not include training éessions, éoﬁsﬁl-
tations with prosecuting ﬁfficials or signing of complaints.

When an officer of the Park Security Department works over-
~time, he will be paid at a rate of time and one-half for overtime,
except that this.ratelof time and one-half is not effective until each
concerned officer of the Park Security Department has, on an individual
basis, an accumulation of sixty (60) hours of.compensaﬁory time.

Compensatory time and vacation time may be coupled upon
mutual agreement between the employee involved and the employee's

supervisor,
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ARTICLE XXXVIL

HOLIDAYS

Section 1, General, The authorized holidays are:

New Year's Day
Memorial Day
Independence Day
Labor Day
Veteran's Day
Thanksgiving Day -
¥riday after Thanksgiving Day
1/2 Day before Christmas
‘ Christmas Day
When a holiday falls on a Saturday, the preceding Friday
shall be observed as the holiday recognized by this Agreement; when
it falls on.a Sunday, the following Monday shall be so observed as
the holiday, excepting that, whenever state or federal statute re-
quires that any of such holidays be observed on a day or date other
than as set forth above, the holiday shall be cbserved on the day or
date prescribed by state or federal statute, whichever is controlling,

Section 2. Parks Security Department. The City will pay

an employee, as provided below, for the above described holidays pro-
vided that he meets all of.the following eligibility rules:

He works or 1is paid pursuant to this Agreement, the full
period of his last scheduled work déy prior to, and his next sche@uled
work day following, the holiday. If a holiday falls on an employees
scheduled day off, he may be paid an additional eight (8) hours pay
at his regular rate, or he may be allowed to take another day off, with
pay, in lieu thereof at a time mutually agreeable to him and his desig-

nated management representative.




Aun employée eligible.for holiday pay shall receive eight (8)
hours pay for each of tﬁe above listed holidays, except the half day
prior to Chfistmas Day Holiday, at his regular, straight time rate, ex-
clusive of niéht.premium or overtime premium, exéept that, instead of
pay fér the holiday as such an employee whose vacation period includes
a holiday except the half day prior to Christmas_Déy Holiday shall have
one (1) day added tc his vacation, |

An emplo&ee who works on a holiday shall receive two (2)
compenéatory days off at a time mutually agreeable to him.and his
desighated management representative. An employee who accepts a
holiday-work assignment and then fails to perform suqh work, without

reasonable cause acceptable to the City, shall not receive holiday pay.
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ARTICLE XXXVIII

LONGEVITY BONUS

Article XIV of the Police Department contract is incorporated

herein by reference without change,

 ARTICLE XXXIX

GROUP HOSPITAL AND MEDICAL-SURGICAL INSURANCE |

“Article XV of the Police Department contract is incorporated

herein by referencé without change.

ARTICLE XL

GROUP LIFE "INSURANCE

Article XVI of the Police Department contract is incorpor-

ated herein by reference without change.

ARTICLE XLX

SICK LEAVE

Article XVII of the Police Department contract is incorpor-

ated herein by reference without change,

ARTICLE XLII

LEAVES OF ABSENCE

Article XVIII of.the Police Depattment contract is incorpor—

- ated herein by reference without change.
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. . ARTICLE XLIIX

BEREAVEMENT TIME

Section 1. At the time of the death of a member of his
immediate family, as defined below, an employee shall be granted
leave of absence, so that he may make funeral arrangements, attend
the funeral, etc,, for é period of time ﬁhich is of duration appro-

" priate to the circumstaﬁces presented (such as the out-of-town travel
involved), and he ghall be paid for not to exceed three (3) of his
schedﬁled wqrﬁ days in that period, from his accrued sick or vaca-
tion time off at the.employees option, with pay, credit_hereinafter
provided for.

ﬁIﬁmediate Family' shall méan parent, spouse, ,child, child-
by-laﬁ, brother, sister, pérent-in-law, brother-in-law, sister-in-law,
grandparents or grandparents-in-law.

The City may require verification of the death and/or of
the relaﬁionship of the employee to the deceaséd, at its discretion,
foliowing the leave and before making payment for the bereavement
time., The City may withhold payment if the employee did not make
prompt request for leave, prior to taking the time off, so that his

work could be covered in his absence.
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ARTICLE XLIV

MISCELLANEQUS

Section 1. Article XX, Sections 1 through Section 7 of the
Police Depértment contract are incorpofatéd herein by reference |
without change.

Section 2. Article Xx,.Sections 8'thfdugh 13 of the Police
Department contract are hereby deleted.

Section 3. Parks Security Department.employees are hot re-
quired to carry a gun when off duty. Tﬁerefore, there shall be no
gun allowance for such employees;

Section 4. Whenever the term "Police Chief" is used in the
Police Department contract, the term "Parks Security Department |
Supervisor" shall be substituﬁed in the corresponding Article of
the Parks Security Department contracﬁ..

Section 5. Uniform Mainfenance.. bry'cleaning of the officers

uniforms shall be paid by the City.
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ARTICLE XLV

GRIEVANCE PROCEDURE

Article XXI of the Police Department contract is incorporated
herein by reference except that the chain of command in the Parks

Security Department shall be substituted for the chain of command in

. the Police Department,

ARTICLE XLVI

OTHER AGREEMENTS AND ORGANIZATIONS

Article XXII of the Police Department contract is in-

corporated herein by reference without change,

ARTICLE XLVII

LATERAL TRANSFERS

Article XXIII of the Police Department contract does not

apply to the Parks Security_Department:T
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ARTICLE XIVIII

WAGES ~ PARKS SECURITY DEPARTMENT

Listed below are the classifications in the Parks Security
Department which are covered by this Agreement with the corresponding
annual salaries and the merit increases for each step increase agreed

- to by the parties to this Agreement.

. Beginning | Beginning Beginning
Level 4-A-B- . 7-1-72 7-1-73 1-1-74
Start 88400 $9085 $9545
6 mo. 8600 9285 . - 9745
1 yr. 8800 9485 - - 9945
‘18 mo. _ 9000 T 9685 - - 10,145
2 yrs, 9200 9885 10,345
30 mo. 9400 ' 10,085 10,545
3 yrs. 9600 10, 285 10,745
42 mo. © 9800 : 10,485 10,945
4 yrs, , 10,000 10,685 11,145

2 years of college (90 academic credits) equals 1 year or a two step

~ increase.

4 years of college (180 academic credits) equals 2 years or a four

step increase.
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¥ ARTICLE XLIX

TERMS OF THIS AGREEMENT

Section 1, Effective and Termination Datea; 'This

Agreement shall become effective May 25, 1973 , with wages
retroactive to Jﬁly 1, 1972 and ghall continue in full force and
effect until 11:59 p.m, June 30, 1974 except as‘elsewhere provided
| for in this Agreement and for successive annual periods thereafter
unless, not more'then ninety (90), but at least sixty (60) days prior
to the end of its original term or of any annual period thereafter,
either party shall serve upon the other written notice thet it degsires
termination, revision, modification, alteration, renegotiation, change
or amendment, or any combination thereof, and such written notice shall
have the effect of terminating this Agreement in its entirety on the
expiration date in the same manner as a notice of a desire to termi-
nate. 1In the event of the notice above referred to, the parties
shall begin to hold negotiation meetings no later than forty-five (45)
days prior to the termination date,

IN WITNESS WHEREOF THE PARTIES HAVE SET THEIR HANDS THIS

25th  "DAY OF May s 1973,
FOR THE CITY : : FOR THE LODGE
BY ITS chief Negotiator BY ITS PRESIDENT:

Daniel Bodwin ' Paul Wiegma%?
BY ITS CLERK: _ _ BY ITS BARGATINING CHAIRMAN
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