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PRELIMINARY STATEMENT

This matter involves the labor contract between the City of
East Grand Rapids and its police officers: represented by the
Michigan Fraternal 6rder of Police. The previous contract expired
on 5une 30, 1987. Negotiation and mediation were unable to re-
solve the issues involved in a new ¢ontractr and a petition for’
compulsory aféi;fation under Act 312 of the Public Acts of 1969,
as amended., was fiied.

The panel chairperéon wishes to commend the parties and their
iepfesentatives for the thorohghly professional and responsible
manner in which they have approached these proceedings. Substan-
tial exhibits were prepared by both parties for the hearing sched-
uléd for May 12, 1988, and admitted without objection. With the
encouragement of the Panel Chairperson that they do?so' the par-
ties continued to discuss their differences and were able to reach

a resolution on the morning of the Arbitration Hearing.

AWARD AND ORDER

Based upon exhibits admitted into evidence at the hearing
held May 12, 1988 (Empfoyer's Exhibits 1-35; Union Exhibits 1-20)
and upon the stipulatibn Qf the parties on the record, the follow-
ing is the award and'brder of this Panel:

There shall be a new collective bargaining agreement between -
the parties which shall contain all of the terms and provisions of
the previous contract which was in effect from July 1, 1985,
through June'§0: 1987, as placed in evidence at the hearing as
Employer's Exhibit #34 and as attached and incorporated in this

opinion, award and order, excépt that the term of the new contract



shall be from July 1, 1987 to Uune 30, 1990, and the following
modifications shall apply:‘

1. Modify Sectioh 13.4(d) b& inserting after the phrase
"reasonable period of time“ the,phfase "but not to exceed the time
provided in Section 7;3(g)." _

2. Modify section 18 1, second paragraphr by changing the
word comple;\on“to the word passxng and inserting after the
phrase., wrxtten examination the phrase "by a minimum of 708" and
changing the word "and" to the phrase "then an." Thus, the first
two. lines inkthe second paragraph will'fead as follows: "Promo-
tion to the position of Sergeant will be‘baSed' upon examination
precedure involving pessing of a written examination by a minimum
of 70% then an oral examination . . ." |

3. Effective the first pay period on or after July 1, 1987,
all wage rates are to be increased by 3.5%; these wages will be
paid retroactively to all employees who were on the payroll of the
City as of May 12, 1988, and also to‘thoee,employees who retired
between June 30, 1987, and May 12, iQ88: either on disability or
the MERS retirement plan: but not to employees who voluntarily
terminated or qtit their‘employment. A

4. Effective the first paykperiod on or after July 1, 1988,
all wage rates are to be increased an additional 3.5%.

5, On/JU1y 1, 1988:'a dental plan will be adopted. The cost
of the dental plan will be assumed by the Employer. Terms of the
plan are to be those set forth in Employer's Exhibit 35, which is
attached to agd‘incorporated iﬁ this Opinion, Award and Order.

6. Effective the first pay period on or after July 1, 1989,

all wage rates will be increased an additional 3%.



7. Effective on July 1, 1989, the City will pay the cost re-
quired to improve the certified public safety officers' pension
plan to the plan known as MERS B-3. Final average compensation
will be based upon five years as iﬁ the present plan. Effective
on July 1, 1989, the City will pay the cost required to improve
the dispatcher's pension plan to MERS B-1l. Final average compen-
sation will aLgp be based upon five years.

Employee cogfribution toward these pension plans will remain

at the level of the previous collective bargaining contract.

Dated: }M‘k—(’ /5(/ /7f6p 'Approved and Ordered:

Bruceé A. Bartoh

S

John . Lyons: Jr,
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‘ %ﬁk R.- ’cﬂuy/”
«\ | /

~




T — o——_ oy — oot

AGREEMENT

between
L

o

\ -
CITY OF EAST GRAND RAPIDS
and

FRATERNAL ORDER OF POLICE
: STATE LABOR COUNCIL

Duration: Ju‘\l I, 19Y5 - June 30, 1987




Title

Arbitrétbr's Powers
Bulleti;’r;i Boards
CaHbaék
Checkoff
Checkoff Form

S N
Classifications and Wagﬁe\Schedules
CoHecﬁ\)e Bargaining Committee
- Collective Bargainirié Unit
Definitfon of a Gt‘ie\;éﬁ;:e
Dental Insurance
Disciplﬁi}nary Procedﬁéé
Discusgion of UnionfB;tjsiﬁess '
Dispgt;hing |
DURATION
Education Benéfits
EDUCATIONAL BONUS
Emergency/Funeral j'l.eiave
EMPLOYER RIGHTS
EMT
Expeditéd Grievances
False Arrest Insura:hc;é;

FRINGE BENEFITS &

'GRIEVA‘NCE AND A“QR"B“ITRATION PROCEDURE

Grievance Investigation

Grievance Procedure

- e o —

10.

4

10.
17.

18.
14.
s
18.

10.
17.

10.

.0
2

N QW W o

N ® W ® © © o W w

Section

)

—

12

Page

1o

W AN o

10

R
18

_

12
18
17

o

1



Title

Health and Safety
HOLIDAYS
l'!ospita‘liszation

Hours of Work
Indemn%?ication

Injury Leave 7
Layoff S
LEAVES OF ABSENCE
Life Insurance
Longevity Benefit
LONGEVITY PLAN

loss ofw‘Seniority
Member: Death
MISCELLANEOUS
Multi-F’dr"um Waiver
New Jobs

No Strrke - No Lockout
Non- Bargammg Umt Transfers
Nottflcatlon

Overtlme L
Overtime Opportunity

Paid Slck Leave N

Pay Day\‘s

.Payrbll Deductions

PEN§|ON

- Pension

-ji-

12
1s.

0 W N N O

co L.
Tk NN

Section

18.3

17.

13.

W
s BN L&) o] £ .

10.
18.

-—d

13.

16.0

Lo

R N~ - -

8
I

17

o
18
2.

10

14
»

.10
7



Personal Leave 1 . L | . g S
Personalégg’roperty ln#uvance f ’ 17.1 ‘18?17
Personal ,Safety ©a = ' T | ;18 477 19
Personne‘;‘:\l; Files - o | 4.1 o
Physical{ﬁxaminationss 18.6 | - ?0 |
Policies and Proceduré’s o | ) E o ’ 51 o 7
Probationary Period \\ o e 7.1 e 7%

Promotions - SR TR | 18.1 1’ |
Recall . _ e e 9
* RECOGNITION t g | e T
Recognized Holidays | : e , 120 M
Reserved;;Rights R TR , 9.0 N 6

Response: Time ' -

Rest Periods ‘
Scheduling B 85 g
Security SRR | | 3.0 2
SECURITY AND CHECKOFF . | | k 2
SENIORITY | S 7
Seniority Aécumulation on Leave of Absence : 13.0 14
Seniority Definition | | 7..0 7
Seniority List ‘ SO ‘ 7.2 8
Separability . ' _— ' 18.9 20
Shift Selection | i PR R 18.8 20
. Special Conferent;e | ‘ | ; 4.2 5
Te\rmﬁ of Agreement - ‘ _ 10.0 21
TimewComputation. ' 10.2 12

L S s
PSR feeng .
g4 iF P

. . ' [ 4 :m"i"f“
~ v PR A B



Title

Time Lifl%}i:ti;!tiOl\S

Trading | R
Training and Tempora{,‘ryl Duty
Uniform ‘Arllowance |

Union Lelave
UNION REPRESENTATIVES
UNION RﬁIGHTS \;\

Vacation Benefit \

VACATIONS |

Visits by' Union Representatives
WAGES A;\JD PREMIUM§ -
Waiver " ;
WORK SCHEDULES
WORK STOPPAGE PROHI}BITION

Written Sfatements

-jv-

Section

10.3

T L RS RT R

8.4
18.2

13.5

2.2

18.10

4.4

12
12

10
U200



~ employment.,-for. - all

of * Decenber, 19875, by
ferred to as [\City".or

rs .Association. .
ouncil, . together;

affiliated . with, ‘the Fraternal® OF
hereinafter referred to:as "Urigh"}"

P e

PRRSY

14 :RECOGNI TION

Section 1.0 Collective Bargaining Unit. Pursuant to the provisions of Act 379

of ‘the Public Acts of 1965 as amended, the. Employer hereby recognizes the

Union as the exclusive agent fof 'the purposes. of coHective bargaining in respect
to the rates of pay, .wages, hours of employment and other

.- eniployees © enipld ktent in:
R BIR IO ’

H

t

\ following.
described :unit: -

A” Fudl-time: cem oy ees s

includipng. deputy shift ‘commande
., by the.  Citytof :East:Grand"

;. Public ;8 o Dey

Dby il mondEn O WSRpIeel W RO B T EE o E Y
Section 2.0 Collective Bargaining Committed&. " The ‘Employer agrees to recognize

a collective bargaining committee comprised of three (3). employees. for the
purpose. . of - .administering: this« Agretment “in' atcor grievance -
procedure. as established hereiniand for the'p rpose’ of *

other meetings between the-Unioniand the Employari’ THe Union may also have a
non-employee representative present at meetings held under _the appropriate
grievance procedure:or other Jueetings between n _and the Employer,

3rgaining,: committes: will i'be paid’ for "their tine spent in
Employer in the event they are scheduled to work during
the bargaining meeting. Said time shall be for only straight-time hours they
would, otherwise haye ,worked, had they- worked  their pfegularly’ scheduled shift.
The’ eniployee .sc ed‘;‘iedto work Brecafpsnged: Baraatning meating

e . grievance. procedure. ¢ The jnve

ce shall be done outside the working
grievance relates to suspension or discharge, or it is necessary to investigate,
discuss or settle a particular grievance: during. working hours. “In the event -
it s’ necessary to i tigate..or..disouss :d particdlar “grievanice "during
agrees. to gcompensate: an:employée’for all’ ¥éasonable
regular schedule of work. No employee shall leave

.conditions:.of .~

egotiations or.

“hotirs, "unless ‘such



Ta

his work station for the purpose of pneparing: aor processing a grievance without
first obtaining permission from his immediate supervisor.

credited representa
Employer 'during ular_|

representative shal ‘give, ‘adv:
concerned who ‘will -arfange a

Section 2.2  Visits y_Union Repres

tive sha

Section 2.3 Notification. The Union agrees to give the Employer written notice
of the names of its representatives. . b wisuch  representatives shall be
recognized by the Employer. -

3.

alkepresent and future
the Union ‘shall iremain
ment as a condition of
-oemployees:covered by this
wene: not imenibe; of the Union
ereof i/ ‘become and remain
employment or shall cause
i equivialent. toltheirfdir share of the
dministeringithis. Agreement as’ set forth by the

~ Section: 3.0 Secutity - W‘t!s
employees covered By ‘this greement who are members of
members in good standing fo
continued employment.
Agreement whe

Section 3.1 Checkoff. The Employer.agrees to ideduct from the wages of each
individual in the bargaining unit who voluntarily becomes a member of the Union
dues, subject to the following subsections 23 peinlspm svitislion DU nan

L CA) The Unioi shail obt
authorization form which hall
concerning ‘that subjec an

ompfeted ‘;"’C‘he'c"gxc‘)f"f“* ,
¢ and federal faws

filed with' the Employer's
rectly completed forms_to
ich ‘deficiency has

- employees covéred:unde Ay
e _hundred percent .(100%): .of ::said «duds afid
the amount for. said.employee due:ithe: U b
butable to negotiating the terms of this Agr
include by way of example, but not by way of limitation,
dues or  assessments .or. amounts: for:: Uni actia

ntation o the

representat fee shall - be . subject ’to:
the Employer.

(D)Theumonsha pmvrdsey égsie”as thirt
Employer of the .amount .of Union dues amd/o repr
from. the wages; ‘f~.;;émpio,wgs.~'as::s:~.in;ja4cc:m;é¥aﬁc ‘with

RRE: R T

-2-
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pay-of:Union 'dues and/or agency fees,

thyé‘ ainounts determined will,.als,of;bgéfp;r;g\ggggggtg;;thvezgEmpijojme'fr'at least thirty (30)

days prior to its implementation. =~

g BoEsSE

Section 3.2 [ndemnification, ; i :beoresponsible for a refund
to an employee if a duplicate deduction has been made. The Union agrees to
defend, indemnify and save the Employer harmless against any and all claims,
suits or other forms of Hability arising out,of tha.deduction. from the employen's

Section 3.3 Checkoff Form.- TheUmoznsha" exc!uswely use the following
checkoff authp‘"‘??.‘?"ﬂ_fwm=.se,,,,.;,& P Yo et nelinianeniant s

i Py Arda T FEERE RN o
Yipag - £ ReE ¢
ey




CHECKOFF AUTHORIZATION FORM

FRATERNAL ORDER OF POLICE_ B
STATE LODGE OF MICHIGAN LASOR COUNCIL

l heteby lequest énd auti1orf2e ybu to deduct frokm .\//agj,ésg heteaftte: ezka‘rnécz‘l
by me whlle in the Clty s employ, my Umon dues of $__ ———___Per month or.my
fair share representatlon fee of $ per month. Theyan‘u‘)jhﬁ‘t: kc‘Jeduthe_c/J'
shall be paid to the treasurer of the Union ‘according to the agreement reached
between the Employer‘gapd the Union. This ag‘thorization shall remain in effect

N

until by written notice to \flme Employer, to request its revocation.

PRINT: Last Name First Name Middle Initial

Date Deduction to Start:

Month . Year Employee's Signature
Social Security Number Address
Date Signed City State T Zip



Sectlon 4 0 v Bulletin Boards, e

police building which may be used by the Umcn for‘ pos tmg notices limited to:

(A) Notices of Union recr

(B) Not:ce of - Umon elections and resulté. Sk .

,,.,(C):.,Nmtrice o£ Umﬁn ‘Wedtiligs &H

e ¥ s

;f;gf()ffmuai «Bmen cmnmciﬁ*‘eﬁf

»,:f;:;;?Other mfermabm‘ Wi é?f%’
admimstratmh

Section 4., 3 »Emp“ﬁéy%@"
‘Employer, .. An emphyee may*"éxammvé“*‘h
State of . MlcgkklgavnaE(npfaoye@”R?Qth%‘ COov
Sectnon 4 2“ Sfpecial Confeweﬁt‘ :
the Employer.and -the- Utvion itor i s m . o mutual. o PR

requesting, the, ;special : ebnfeb?énce‘?el?aﬁ he . ot ry e withi acproposed'

agenda. If the special  confer wg;;e §gtngd ipon; the meeting:
shall be, scheduled at ardtime to ‘

bl

acknowledge: and- ‘agree-thatisaid’
collectweﬁbapgammg unless iprioriics

aparty;and

tin such event, .negotidtisns *shaélt?eniy‘?oc i : at 7 e}‘:}“‘cmn"tem sover: wlnch e

the partles have@ mntuagliy agﬁéeé §é ﬂeéotna&é v
; «.;:J,;;,,, *g ELE A o
Section 4 3 D:scnphnary Procedure All dusc:phne of a wspens:on or chscharge
shall be in writing given to the empl ee andé‘for gnfec~;;@t;gna! pUrposes a icopy
furnished. to the Unient  In - tive: eVén e(ra warning . is,; issted, < the
emp]oyeegghaﬂ receive: a- copy and Lstval tified of any-warping:' bemq
‘ in, his .personnel: record. s Apie ent\ d to_; vave a Union
rep esentatwe ~Present;.at! ahys méésﬂn§ wﬂh *tﬁ
: reasonable : expectancy that:
nst  the. memg&oyzee.,m it
oye J;record -aft +1:
discipline-free record. .
after 36 months prowéﬁd t

dtsc:plmary

, %ye |

! & ‘
hewem;awyee mamiéfi““ ‘4

H sie ebiags v o

Section 4.4 ° Written Statements. No employee shali
Employer a written  statement beforf»'ewhé”‘?hé*s‘%h d i
matter with hls Umen? representativiesfohle is° i
actuon{ “This_'provision. does . inots apply’ i tgi

citizen's omplam;s TJme emmayee sha
d»scussto e

i :scuss the
ga%lon for disciplinary

Fhe' Emglgger Woll provudn a bulietm bomd in thp

e bei ke;:it fb’;/ the
ascmnétanbe with the

o Fhﬁ‘ tsar ty
Both pia%r’i"tiés"

soc | 5oy M Pposes 6?’"

Giiv Bail

d#rom an
x;gmtams a
mpfo, ee's. record

me tal reports<-on... °

et e



Section 4.6  Discussion of Umon Busmess.. " Members of the Union shall T

permitted to casually discuss U,n'o siness  with other members of ‘tha
bargaining unit during their duty.. rovided such discussion shall not

mterfere with the performance of the member s dgmes

izé §

Section 5.0 Reserved Rights.

(a) The City Council, on its own bebglf and .onbehalfof its ' electors,
hereby retains and reserves unto itself and its desugnated representatives whon
so delegated by the City Council, all powers,  rights,..duties: ahidi responsibilities
conferred upon and vested in it by the laws and Constitution of the State of
Michigan and the U\ted States. Among the rights; of management; intluded’ only
by way of illustration and not by way of hmltahon, is the right to determine all
matters pertaining to the e services t ,,fuln@hed;;angi Ahesmethods,= procedures,
means, equipmentiand machines 16" ide such services;. to idetermine the size
of the work force and to mcrease and decrease the
retained; to hire new emp!oyees,}
and ; departments ‘and 2thieir loc
budqet ito establish elasscfﬁ:ﬁ%tmﬁ 'qu),,t,iﬁ 0
“all of its operations; to maintain order and e ?lcfency, to study and use improved
- methods and equipment and outside istance -eitl
facilities; ito.-direct the work force; nwerk
work .assignments and related ‘w
employees -tos be assigned
employees.: for prometion ‘of transt
determine thel number:iof ‘su
ability -and ompetency’ of
purposes of « maintammg ‘or
for  advancement.: -All

re other posnttons'

; ‘trameing a=eq1h réments
essional - skills’
ehed exclusively

rnghts are

in thts Agreement

(b) The Clty shall alsc
employees for: just: ‘cause;
reasonable: work ‘rules an ‘k
rules; to - establish "and ‘cha
unrelatéd to-tlie ‘cusfomary
work does ‘not interfere’
assign relief personnel, to
provided, “howéver, ‘that t

. gﬁchedyies -ands hours
nd emerzgeneyfgmedtcai servlee,

.ed tn violation of any

specific provision’ af thls A ; 'edy a’SMS*kiQ(h «they shall ' be! sub;ect to the

grievance and arbitration procedu:e set foyrth m thts Agreement

“(e) 1t is further agreed
prerogatives “set forth aboye 3
not “enumerated and,’ ‘excep ecificall
Agreement,” all' of “the rights,,powes and, autho‘rty spossessed by tf
the signing of “this” Agreement are

rights of the City, regardless of whether such rights have or have not been
exercised in the past,

her prerogatives

&b;md ged or

number of employees
d=number of - famhhes;f‘,
‘ ange or alter the
,mbaaee s reorganize any part or

" outef: the City's
‘Jne the locatlon of

erk;steh’dards, to seleétf‘
to”

for','
‘?employees “and

' ; the " City "and -
shall not be subject to the grievance and arblttatton procedure established

néior d|sclnrgn‘f:‘j
ecall ~personriels® to- establish,
enalties for: ‘iotations of such’
“to“'assign’ 'work
rovided such .
=to ptov:de and

as’ i’ ‘the past,

“ managpment L

odified by this
/ thie City prior to
e retained by:the:City rand remain within the



-arbitration Procedure. “If “a' ' probatio

§p’c§tion 5.1 . Policies and Procedures, S The ' Em ;ecearves _the right o -

establiﬂji;reég‘}ép;a‘bleﬂ,deipartmen't,-<'ru\1é~s,« reguiat
inconsistent with  the provisions’ of - this’ Ag
policies ‘and Procedures shall ‘be:av

o Such.,, rules;c regulations,

n and review by employees

if such rules, regulations, policies and procedures concenn. working -conditions !
NG L AT AR TS ' : -

If the Ukn‘niqn\,bg,,[ievg:?;gﬁthat; isuchorules;
inconsistent with the. terms. 8¢

policies apd procedires re
) _Agreenment,” a ‘grievance may be filed within
ten (10) days after the establishment and publishing of such: vules, jregulations
policies and procedures and thereaftei’*'f‘?égc?ﬁi‘si"‘c?éféc‘f‘”in accordance with e
grievance procedure, ; L T N TR E

Section 6.0 No Strike.- No Lockout.

his Agreement, neilhie

(a) The Association agreesaths | i
' rdsya;nmz’iitzs%xnbﬁ@ﬁm“s ’

i
it nor its officers, representatives; committee,
will for any . reason, %»directe'éyﬁfiom%"‘iﬁd*iﬁéc‘fﬂv,"’
strike, walk-out, slow-down, sit-down, stay-in
or secondary nature, picketing or any other

all, “sa 25
boycott of a primary
that. may. reésubt in- any
irference. with “produétion
s Agreement, it will not

SN 5
« stay-away,
-activities

curtailment of work.or. restriction: of ' prodiictic
of the City, ~The ;_}Q;ity,:a,g@:grees.*t:«hfatf#ﬁ@?ﬁﬁﬁg’fth‘@“
lockout any employees covered by this. Agreemen

; the soleKight to discipiin
up to and including discharge, for vidglating any
Section. Any appeal to the grievqncgggocgdﬂure _shall be._lj

(b) The City reserves .

Section 7.0 . Seniority Definition . Sehiofi

employee's .continuous: service with the Emplo

:ine;({i :“é«"s;f‘t’h;ﬂ?tvle‘ng‘tvl;if~iof"the/” A
nGing. with: his last dats’ of

hire, The application -of sepiority shall be [ Tty
recited in. this Agreement. Eniployees Whe ara hired on the same date shall Be-
placed on the seniority {ist by drawing numbers (number 1 being first and so
on). A permanent full-time employee,,,sh,all”_nbeygin t accumulate: seniority ‘upon’
the expiration of .;J;hasp:?obatibnér'y'i périoa,“afwl : 16 his name: will be placed =
on the list as of his last date of hire as_a-full-time employce of the department.

section 7.1, . ppc _ “employees  shall be considered
probationary employees for Pperiod of one, Iy after. which. their seniority shall

probationary period, he may be laid off or terminated’ at the City's discretion
without regard to this Agreement and with ~ ko thei‘grievahce and ,
3 ecalled orre=semployed
within three . (3) “months after the'"dat of patation, . .the. time ‘Previously
employed shall be.applied: toward ‘the completio . of the. probationary. period. - If
more than seven- (7) days are missed from w rk, the employee's probationary
period shall be extended by the number of days that the employee missed work.

e as of their. last date’ of “hire, U’ﬁti"l"‘an, employee. -has-. completed “ the

es: and- proeedures 'not =

W of engage in any -

the:preferences “specif ically ©



Section 7.2  Seniority List. The semomty ltst fer eache balg*am
show the names, cldssifications and’ ran :
The Employer: shall: keep the
furnish to: the Umon an up"-

mmq umt
t'me and W|Il

Loss of Se tortty
relattonshtp W|th the City shall

(a) s the employee quits ¢

(b) lf the employee is dlscharged for cause,

(c) If the employee  is bs,ent,f om’ i wprk “for  three (3)
consecutive workmg days withou p ope“rly_no‘flfymg the Ctty

(d) If the empLdee fails to report for'wcnk w1tlnn two (7),,
working -days following. telephone : sarecall to’ work' or
following receipt of/ att’émpfed ecall: by certthecl‘
mail . sent . to': hislast known‘add lure to rep‘o‘ is

otherWIse excused by the Clt :

; (e) |f the employee fa"'
a leave of absence or vaca ’on,

s consecutrvely for a penodfe
of senigrity at the: ftflme pf layoff,”

~ (f) If the employee is on layo
of two (2) years or the fengt
; whlchever is the leSSer. :f‘

(9) f the employee on sic ave. for .t length ‘of his
seniority or for a period of ‘two (2) years, whichever is lesser

Section 7.4 Non-Bargaining Unit Transfers. An employee who shall be promoted
to a position within the City on a non- bargammg nit job shall retain seniority,
but shall not accumulate any additional seniority durmg the tlme the employee
holds a non-bargaining unit position. The City.: sk

determine : wages, hours ' and ‘conditior
employees. including whether such ‘employ et
into the bargaining - unit. f thé émploy
seniority shall ‘recommence.

Section 7.5 Layoff Layoff shall rn‘
shall be accompltshed in tlﬁe following manner:

(a) All probattonary employees .in the cla
(b) All part tlme employe
the reverse order of Semoﬁty,

the reverse order ef sememty
employees . with greater’ ‘seniority
abtllty and expfemence ‘to perform t‘ﬁ




Tl

= (i) An employee sub;ecttoiaVOff" ; who '}sd: ré‘{qiues-LS,;fyéimll in
lieu of layoff, be demoted by seni

ority to a fower classification in
the department provided he or sh ;([1asgfgxp}ejtjig§rvce and training o

i

~perform the work, : »uit

(d) . Employees ‘to be “laidi ‘off" Shall ‘have “at least seven. (7)
calendar days' written notice of layoff. The Union shall receive a list
from the City of the employees being laid _off_on, the same..date the-

notices. are.issued to- the:employées.

Section 7.6 Recall. -When the work orte is increased after a layioff,
it shall be, accomplished in the reverse dﬁc‘ie'fr;’q{mthé procedure followed for -
layoff. Employees. who: have taken & demotion in lieu of a layoff shall be
recalled to their former classifjcation in ord eniority., ~ o

Ly

&\i;

B

WORK SCHEDULES

Section 8.0 Hours of Work. Public §a}fgt}y{Qf§fiqer5i.slaall be scheduled for a
twenty-eight (28) day tour of duty c‘ciﬁf‘s‘fiis\'.'ti:ﬁé?oi?ré’pét‘dkimately two hundred
and twelve (212) duty hours. Each duty day shall consist of twenty=four
and one-quarter ;/(Zdé)av;houns;Hbu:b “sleep “time  6f up te

less than five hours within each “duty*'day’ shall be excluded from. work -
time. Duty assignments and: their _duration 'within each tour of duty. and
duty days shall be determined byiithe Publi¢ Safety Director. Dispatchers
shall be scheduled for a forty (40) hour wquyy\ee}g‘ of five (5) eight:(8)

hour work days. . The beginning “and ‘endin “times’ Il shifts. shall be

determined by  the Public Safety ‘Director. THe hours o work or duty days .
recited herein ;as  the -work - scheddle  shall ute a guarantee: of

hours of work, ..., : > ., . ’ : oY

Section 8.1 Rest Periods..  Employees 'shall bé  permitted one. (1); rest
period, not toexceed»fifteenn("1?5:)f‘minutéé‘”in}‘jdﬁf*aﬁ'ori}: during each one-half
(1) of the established daily work schedule unless operations within the
Department -are . determined by  the Employer be under ' emergency

conditions,

Section 8.2 Callback.  In the event an employee is called back to work at
a time other than the scheduled work shift, he shall be credited with a -
mimimum of four. (4) hours at; his regular hourly frate or with the actual -
hours worked at time and one-half (14) times “his ‘hourly rate, whichever is
greater, unless. such time shall be contiguous “with 'his “scheduled work, in

~ which case he shall be paid at his’overtime rate, if appilcab!e

Section 8.3 Response Time.

ERARR Sy

a thirty (30) minute driving ;t_ime\'bou,nd%’ry£*f<as"*detfé*rmin'e‘df"by ’the,'gPu‘b’l‘ic_“
Safety Direc‘tor.’k' P o T TN I I R s S ‘

Section 8.4 Training and Temporary Duty. ' An. _employee assigned  to

temporary duty or training. may be scheduled ‘for “a forty  (40) hour work
week within five eight (8) hour work days, i The'Employer agrees to° give

to eight hours but not . -

, Employees ‘shall not be’ required to live within
the City of East Grand Rapids. They are required, however, ‘to live within,



as much advance nhotice as possibl,
be changed for training or tempora

s work:schedule is to

NP

a t"ed: on the ivo rkshift

Section 8.5 :«Sche’du‘lihg.f"“"Dé‘y‘s’i"*;‘Bff%;“sli’glil@ ‘be indi

schedule. Employees may change a day off after the schedule has been
posted if they receive prior permission from the. Public Safety Director who

is in charge of 'scheduling. *

Section 8.6 ‘Trading: "?SEUBjé’ctﬁ’“’to Eie,p"artg@;%aga anpower r
officers shall be permitted to voluntarily trade workdays for days off
providing that the kemp{qy{eg_,p§‘cl‘;‘3§dgg.legjg to. . work «must: inform the Public

Safety Director in "*adii’él'lij“f‘c"f ‘an 0 trade.of .workdays oridays off
and  such ' originallyscheduled . employee . shall .be. : responsible “for" the
attendance of “his replacement, "togethe th insuring  that. the Employer is
not liable for any oyertime 'premium. bsences of replacement shall be
charged to the originally scheduled employee unless the scheduling is
changed in the scheduling book. o o

Section 9.0 'Pay Days.’ Pay days
lendered on Thursday' shall includ
plus overtime: pay,’ if any, " througl
Paychecks shall be ready by 2:00 p

!

section 9.1 ' Overtime. Employees ar
of overtime upon’ request. Overtime work
the department head. “All work that is performed by Public Safety Officars
in excess of their two ‘hundred and twe

Employees whose work schedules are normally . forty:..(40) Hours  per week
shall be paid'time andone-half (1} ‘
worked in'excess of fort

computing ‘overtime hours,

time spent_on_le e with pay shall be’ counted as

time worked and sleep time shall be excluded from time worked. Premiums
for overtime, holidays or other premium conditions shall not bé compounded

nor pyramided. -

Section 9.2 Overtimé Opportunity. . Call-in. overtime ‘shall ‘be' rotated “ationg
emplc by first calling the most sénior qualified

the qualified off-duty employees b
employee and proceeding down the . senior
been given an opportunity . for overtime,.. .
employee has indicated that he wants the overtime opportunity by placing

his name on  the overtime. roster, i This: Section'shall not 'preclude _the
: the employee
warrant

Employer from calling in an employee. out; of line of: eniority if the
next in line is not readily  available., r. .if . -special cireumstances
other arrangements as ‘determined by the Public Safety Lirector.

Section 9.3 ClassificationsAa;nudjaWnggSchedfu:lés 2ot The s
Wage Schedule "attached, hereto as .Appendix: "A": shall
salary and wage rates for all: regular full-time: employe
Agreement.” R ) ‘ :

és covered by this

requirements,

ernate Th ursdays. Pay y
ee.s basic' bi-weekly "wage'
3 spreceding Monday. -

to work :reasonable amounts'"
be authorized in advance by

Ive (212) hour tour of duty, shall
be compensated at time and one-half (13) their regular hourly rate.

their regular. houtly- rate: for -all hours'
: i For the purpose of

~dist -until “each® employee has .
provided, ‘however; ‘that “the

Classification and
reflect the annual



ot

Section. 9.4 Paywroll Deductions s ' in
employees may authorize the following" ded

their pay .checks:, . .. .

andatory. .deductions,. ;

-+ Hospitalization. «+ =
. Savings Bonds i1 oy
- Contributions: to United Wi
Union Diges - foieionens
Credit Union o
Police Benefit Association
‘Agency Shop Dues ' v .

and other deductions as applicable and agreed to. between the parties.

oy

ol

Section 10.0. Definition of a Grievahce. A
by .an, employee . .or the UUnion €oncerhing 'the applic
of this Agreement as wrilten.

~ SRIEVANCE AND ARBITR

1al I :~b’§3f~; a. complaint ’;, o

ation and interpretation : i -

- Grievances shall: be in ‘writing 3 1 ing 2, date, .the alleged -
contractual - violation; ‘written'“rule’“or “regulation that is the basis of the
grievance, the facts that give rise to the grievance, -the remedy. desived
and; th&aﬁsighatuﬁre’»‘fof?itbéfUn*i*é?h representative, . - U o NG

§eé£ién 1041 fG?rif*e\;énce*‘Pff‘ﬁ dure

the following manner: 77

L3
o

An alls cases nob 10
. the loyee. and/or. Union:- . -
“employee. had grounds for a !
ented to:the Director: of .
edg
wes A copy sof
sievant op: his -
shall i-give i hig..»
the grievance: .

~ STEP-1v: Grievances shall nd in all,
later than' seven <(7) days" from
- should . have reasonably khown''t
grievance. : The'igrievance shal
Public Safety " The Director

- of .ther:grievance by entering
“the. acknowledgéed grievance |

~ Union' representative. 'The
writteh ‘answer within” five '{5)’

5 3 TE e e
after receipt of

STEP 2. If the grievance is»ng\té_sati‘sf;afgt

- Union may ‘appeal the ‘décjsio of
1. Th

- grievance to the City Man g
the Director's ‘answer’ in"'Step ... The, City "Manage

- (10) days of ‘the receipt of this’ ‘hgﬁﬁea’f;’”sgc"h*édi}[m . meeting. to..hear the -
dispute and render a written decision. The City Manager shall place
his answer on the grievance form and return it to the chairman of the
collective bargaining committee _ withi . seven (7) days after such
meeting. ‘

'« 3TEP 3. On any grievance the Unioh’ may “appeal the decision of the
City Manager to arbitrationi’by 'giving written notice to the City and
its desire to arbitrate within thirty (30) days after receipt of the
City’s answer in Step 2. Within thirty (30) days from the receipt of
the decision of the City Manager, the Union shall request from the
Federal Mediation and Conciliation Service a list of names of five (5)

s pite

e receipt. oo



qualified arbitrators. A copy of this request: shall-sbe !given’ to' the
Director of Public’ Safety. and, City. Manager. . Upon receipt of the list =
of names; the Union representative processing the grievance and the
Employer's representative shall alternately strike names’froni this list
with the right of first strike being decided by a flip of acsin: After
two (2) names have been struck by each party, ~the  one remaining
shall be the arbitrator. It shall be the ‘responsibility of-sthe Uniion to
notify the Service of the selection. : pdarl fors ol

Section 10.2  Time Computation. Saturdays, Sundays and holidays shall not be
counted under the time procedures established in the Grievance Procedure.

H
¥

Section 10.3  Tim&' Limitations.” "The time limits established in the Grievance
Procedure shall be foliowed by the parties hereto. If the time procedure is not
followed by the Union~the grigygmqgé,s{ha;l,l;%{ag&;ggqnsj;dered;;sfe"t‘tsledféi'n the basis of
the City's last answer. “If the ‘time ‘procedure is not followed by the City, the
grievance shall automatically ad ce  to the <t . step. o The! time  limits
established 'in ‘the” Giievatice Pr lure .may, be exte L by-mutual agreement in

Section 10.4 - Expedited Griev,anc‘es,“

, | Grievance ievances, .
or suspension may be commenced

2

commenced involving discharge
I, of. the. Grievance Procedure.

*

Section 10.5 *Arbitratbr's*Po\iié’i's. ﬁ_e:?a{r it }.»QQQWQ;‘;S:;5‘13}"‘ be limited  to
the application_and interpretation of this Agreement as written, and he shall at
all times be governed wholly by the lerms of, this. Agreement, .and ‘he shall have

no power: or authority to amend,” alter or modify this Agreement incany respect; i
If the issue of arbitrability is raised, that question must first be decided before
the arbitrator shall be permitted to decide the . menits.

arbitrator shall have no ‘authority “to’ r
the exercise ‘of “any" of 'thé City"
limited by the express terms''of 't
that arbitration 'shall' 'be used”'d
disputes which arise ‘cehcerning ‘th
reflect the only " concessions 't
arbitrator shall ‘not beretroactive prior. to t
submitted at :Section10.1, 'Step' ' 1.” The arbitr

binding upon ‘the Union, ‘Employer and employee. |

intent of «the .parties
s Agreement to iresolye
of this. Agreement,  which
Any ‘award . of the
the. grievance: was first
. decision shall be final and

he"a"i"'j‘gl' under
from . having -the ~matter
is. the subject of an

Section 10.6 - Multi-Forum Waiver.
the Veterans'- Preference Statute
considered in ‘“arbitration ‘provided he
arbitration' hearing, the emplo
the Veterans' Preference ‘Statute

Section 11.0  Vacation Benefit.
benefit and al vaf:'éﬁfi,bp‘:‘ijeay@ in

-12-,



o

"An employee must be employed. on July ‘15 and ‘must’ complete the
required years of continued service within the Hiscal year, commencing
July 1, in order to be eligible ;;,péol‘;wa*f%\‘vfécé“t-iyﬁ“‘Be 1efit,. provided.

howewer;f%ttfat*"‘iduﬁrin"gj’\”;t}j first year of. seniployient, "2 pro rata, partial ..

~Vacation - bénefit” 'will be de d': on-the' basis _of  the emploype's:.
continuous * service ‘b employmenit “and  the next
following Uuty 170 # ' .

Benefit R N R L by pprhaie s

%40 VHc‘»ur ‘Schedule

~ Benefit

iService i
N

After 1 year N 80 hours' piy-!
After 10+ years S Ti()hours' pay-:
After.20 years ' 160 hours' pay:

Kday leave .
fday leave | ..

. % 3
ERRRAC RO RN 5 S 2

°24%l Hobr Sfciheauié o

.7 Service | i Bepefit ..

W T duty F’?,‘XS'.'\EE‘.VQ .

CBUD duty " weeks”  or 9
duty days' leave

After-10 years © *"3 duty weeks"pay .

After 20 years 4 duty wqgks'* pay’

A Vddly  weeks'  or 12
duty{dgg)isv_'“"lgzayg,,_t«wr

Leave . -

The !f'i(hsft vaé:‘étidﬁ“béiféﬁf‘3‘m§‘);'xiﬁgf be taAk‘enw until after
anniversary date of hirﬁe.»,MI.hgnggféggr,,«,f;gvaseatisém%ﬁvaf‘ii* be ‘tak
the current fiscal year. Employees ‘may take “their: vacatior:

with no more than “two (2); weeks  .to. } :
and August. :The “weeks need_not he ¢ E pip s .sha
vacation.in -advdnce 'as determine by, the Director and: priority in assignments -of
availab.leé;;va.z:afti@n"z<péﬁw’*i63§'"§ﬁa" be based upon seniority within the department.
When everyone has had an opportunity to place their name on-sthe ivacation
schedule by seniority, remaining. . avaijable weeks“fmady be''signed for again. by
seniority. - up to ~the ‘employee’s vacation eligibility provided, however, that
requested weeks do not conflict with personnel requirements. and scheduling.

vy stime during
weekly. increments
June, July

’

shall 0 lieu- of

five (

-13-
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HOLIDAYS

Section 12.0 ‘Recognized Holidays. ... '

(a)+Paid holiday's _shall_be.granted fo &
on  the fblld\“\/’ingf days: . New - Year's “ Day
Independence  Day, ‘Labor ‘Day,: Veterans":Day
Christmas Day +; “'Chris tmas _Day, . day before
birthday, o0 o0 e

ployee in the bargaining unit
{ p&d . Friday, .. Memorial-" Day,
“Thanksgiving, Day,. day:before
New Year's Day ~and cemployee’s

(b) Employees in the bargaining unit shall be granted holidays in the
following manner: . BT T RO TEI LS PO S
(1) Seven (7)  consecutive - calenda‘r\,‘ days of annual deavein
addition to vacation ‘allowance. RETHES '

(2) Six (6). days' pay:in addition “to “basic pay on the. first pay '~

date in November. _ The periday rate: sh letermined by, dividing
first day of the fiscal

the employee's fafr‘inual_p‘ax: rate existitig “on" the'
yYear preceding the date of payment by two hundred SiX,ﬁY@(ZﬁQ)‘."‘a;ff‘? Pt

(c) An employee may elect to take holiday pay in lieu of time. off.  Fach

employee may exercise an option sixty (60) days prior to November 1 to:

way el

(1) receive holiday benefits as ‘provided Fbove, or,

(2) receive a “Tump  sum payment on the first of .November
for all holidays‘fcg‘cﬁggnized during the yeap.™* “ '

. LEAVES OF ABSENCE ' ©

Section 13.0 Seniority Accumulation on Leave of Absence. All leaves of absence

shall be without Pay. An employee shail retain and continue to accumulate
seniority while on all approved leaves of absence

phe

Section 13.1  Personal’Leave. The Employer for
personal leave of ‘absence for a. perjod: hot to" exce
extension ‘of leave of" absence may be granted at tha
provided it is' requested ' rior_ to the:termination’ o
A leave of absence shall : _Be'giyenufgr; the purpose
other employment.” " " T

hirty, . €30) - days.  An

F e utih dlhone Y

as follows: « =

scclion 13.2 'Paid Sick Leave. Employees shall ‘esrn

Loagn

“7(a) No sick leave with pay will be granted to an employee. duving.:
the first six (6) months of employment unless such pay shall have first ,
been authorized by the Director of Public Safety, S TUINRPE T CEP

e

- (b) After completion of the six. (6) mérit betiod, eachyfull-time =
employee shall' be credited with six (6) days of sick' leave and will
thereafter accumulate sick leave with pay at the rate of one (1)

working day for each full month of employment.

-14-

unless otherwise provided.
use shown may grant a-
.sole i discretion

thirty ;&30«);;;dayf:pe‘ridczi S
. Sbtaining orwerking 4t

begtamted -sick leave



&

>

(c) Employees whose  regularly scheduled werk day:consists of
twenty-four (24) consecutive work hours shall accumulate one (1) sick
leave day for each calendar month of service. For each twenty-four
(24) hour period of absence from duty unden. this. subsection, two (2)
‘days shall be ‘deducted from accumul ated ;sick leave....No employee: shall
have “deducted” from accumulated sick leave .more . than five (5) days
during any suceééssive one (1) week period of illhess. For absence .
from regularly scheduled duty f one (1) day, no more than:two:(2)

days shall ‘be ‘deducted from ated sick. leave,

accu

© (d) Unused sick Igave dhys ‘shall
a maximum of two hundred forty (240) d

1 €e) Sick leave may be denied” for pe

‘ : e sonal injury. incurred-in: the. -
employee's suppletheiital e) ploynie ’ R L

s

(f) - Substantiation’ of "illness may be ‘required by the Public
Safety Director at any time. Employees are required: to notify the
department ‘of absence from duty due t illness in, advance. of . the time

for start of the scheduled work shift. -

. (:g),;r.'Recardsi“‘fp'ertaini’ﬁ"g”“t‘éi%a‘dffnigﬁ"i's‘;‘t‘r}i‘t‘i%ﬁ;;,:j{; mc!g leave, shall be
maintained in the department and made available to the employee or
Public Safety Director upon ‘request., : Hails o oanrne

(h) In the event of the death or retirement ‘under MMERS of an
employee who has completed a minimim of ten _(10) consecutive years of

employment with the” City, payment for unu nd accumulated ;sick
d ’ will be paid at the
rate of one dollar® ($1.00) per ‘day“of &
\ “employment’ . the . City. . Example:-
Employee  with “twelve (12) years “of continuous employment. and:one -
the City pays: $1.00 per day (100 days) = $100.00 x 12 years =
$1,200.00. :

leave up to a' maximum “of oﬁé/‘h’uﬁdj‘,edif({!QO) days will

' iccumulated sick leave-times the
actual- ‘continuous' years of employiner
hundred:seventy (170) days of accumtlated sick leave dies. or retires;

Section 13.3 Emergency/Funeral Leave. - Emergency leave shall be granted to a
maximum of six (6) calendar days without loss of pay or benefits by specific
approval of :the Public Safety Director’ for a death or serious. illngss in the
employee's: immediate “family. '~ Immediate family is . to be defined as - follows:.

mother, . father, - stepparents.”

stepchildren,  mother-in-law,  father-ih-faw,  brother-in-law, sister-in-law,
son-in-law, daughter-in-law, grandparents, and .grandchildren. = One calendar
day’s leave without loss of pay or benefits shall be granted for an employee to
attend the funeral upon the death ‘of his niece or ne s '

Section 13.4 Injury Leave.

(a). The Employer agrees to p;,rovidg,3,4}qul<§§kr;'s:;;;/z(;pnzjéénéation for its
employees as provided by laws of ‘the 'State of Michigan.

mpensable _under: the

‘Emplcyer agrees to pay the

(b)  For:: an: Employer serv:ce-connecfed
provisions of the Worker's Compensation Act,

-15-

* brother, " sister, ' spouse, . .son . ordaughter,



injured employee -at:the full:rate 'of pa
twenty-six: (26) ‘weeks.oo o s e

(c) Du rinjg' the period’ of ‘full
duration, :com:pensationﬁj%pa?yn)eﬁ ma
shall immed\i“avf;ely ‘be ‘remitted’ by the ‘e

(d) Upon-expivation of ‘the’ eriod il wage, t by . the Employer
under the injury leave policy, " “the ‘eniployee shall have the option - of using
- accumulated sick leave and/or vacation benefits. Upon expiration of .all paymants
by the Employer. in’ supplementation'of comy ation benefits,: the employee shall
be continued on leave of absence ‘W t pay until such time as it may be
determined by the Public Safety Director that t| &, employce .will: not be: able to
return to-his: oF  heér ‘former’ wbrk. o to Ny, other position for avhich the
individual may be qua;iﬁ\ed, within a reasonable period of time: at which time the
employment of, the individual shall be officially terminated, ... .

(e) The Public Safety Director shall 2. right to..requir:
the employee of the setvices of a doctor specified. by the Public Safety’ Director
as a condition of the operation of any element of the Employer's injury leave
benefit as described above. Substantiation _yfﬁ,ﬁ;ilj,;r;es,sgsigzw;ay.;gbef;unequ‘ired«by the

Public Safety D&iréc‘tb‘r‘"'é_t; anyttme .

B

(f)  Sick leave shall be denied for p
employee's supplemental employment, .

sonal injury incurred in the

WEG

Section 13.5 “Union Leave. A leave of absence pot to exceed: four. (4): calendar
days may be granted to ‘a maximum of two (2) employees . to.engage in activities
of the  Unijon;’ “provided, however, that ten . (10). days'  advance notice: “is
furnished ‘to the Public Safety 'Director and :

, Safety " or_and the Public. Safety Director may
schedule such' leave after’ giving’ due consideration to: personnel . requirements.

Such leave, if ‘granted, “'shall, not be ded’ﬁggéﬂ:‘ffrognf;,g;n: ‘employee's . .annual or
accrued sick leave days, -~ : S RS S gt o

_EDUCATIONAL BONUS .

Section' 14.0  Educational Benefits.  An" educatio
employees ‘in addition to their annual salary for

relate to ‘their “duties’ with the City and for w
from the Director of ‘Public’ Safety, as follows:

benefltwﬂlbe i’:’paid B G
ompleted: college credits which

 30'hours’ credit:  * '§$7200 per year . .
60 hours' credit: ' 400 per. year - ..
Associate Dégree: = ' 500 per year
90 hours' credit: 600 per year . -
AB Degree: : 800 per year
Police or Fire ' ‘ .

b R Ch

followingf Jahiuévy“’lﬁﬁ s

Ucceeding attainment of eligibility.

The educational .benefit shall be paid. on January 15 or the first«pay date

-16-

approval  has . been ~obtained



~ with the folibwmg schedu%e:

~due such cemployeeshall b paid’ t

. sé i-ahn
November and May, ‘or on the first: “(Ist)ipay”’ éa% ife

. the Michigan Municipal: Employeeg“*‘ ét?rémeht Systgmn"{l\‘

Sectlon 15 0 LongevstyBeheﬂ

(a) Longevvty pay shall mean a pevcen‘tage of s
continuous: service :paid: pemcdtééNy o' émployegs
salary, adjusted to the next-lowest ©he Thousand Dollars '(
calculated. on.:ithe! first:iTen Theué%nd {@BHac‘s‘ ismf)()()")‘*of“

e R g Maximum
Service? Years: = - Rat Arfiolnt Annuaﬂy

<o B through:®sit 0 2%
110 through! ' 4%
715 throughi 19 > i 6%

20 through 24 8%
25 and over 10°*

(b) Lonfgewty shaH be paid”’éﬁ‘tﬁe

of the employees. Eligibility = for longevity pay  or for’ longnvity p'!,/
adjustment shall begin on the first (1st) day of . the month next succeeding,
the date of., attamment o/.fvgtshe yeaws‘of SErV? s g3 %bzﬁ f\edulo

Sectuon 16 O Pensron

(a) It is understood by all paltles that aH Clty employees- e, members. of
nd  that “all
_;Plan C 1 and

“by 'Plan B-2.

employees . elrgnble forssocial securitys benefits are’
that employees not ehglble for social sécfém(y“fieheﬁfs

{b) Pubhc Safety Officers sha” be enrolled in the B-2, F-55, 25 years,
retirement program of the MMERS, with-an empléoyee's’ contnbutvon of six percent
(6%) of gross compensation, with the Employer c?ntrlbut'ng the r nﬁmg amount
required. Semorwty fors the purposeof “rétireme p payi n‘t sha
the total ehgable oervtc‘ ' of thfe"emffioyee th the' Enip

(c) Effectlve Juty é *enfbloy
percewt ( ) of the emp%yee s, gross omperisatit

Section 17.0 " Member Death. F¢

~an employee:shall‘be considere 1 P yment ;ésl;!d subjéct to all |
conditions concerning such’'términation of empléyment as stipulated elsewhere in

this Agreement; provided, however, that all pay, .allowance and. other benefits -
he’ yee's. iary. Where such
payment s?‘naﬂ be made to the deceased

employee: has ‘no named’ beneﬁélary,
employee's estate.

-17-




Section 17.1 Personal Property Insurance. = The: Employer agrees to compensntn

the employee for the cost of any  personal property damaged or destroyeel

necessarily or reasonably resulting from his official performance -of ~duty. Mo

employee shall wear or use any personal property of unusually high value.

A ; s e ERNRRVIR SN P S T A DELRYATILY B
Seclion 17.2  False A st Insurance.. The Employer
policy b’n_“eagﬁ of _its géiliﬁlé’yeegs that, sh coven
any legal expense. ipvolved b s zemployees

self-insured.

shall, retain an-insuranes
false .arvestssuitss or elaimes and-
~the Employer? is:iunable to

secure sufficient pélicies for its employees, the Employer i shall: breomn

Section 17.3 Life Insurance. Agroup hf

dismemberment program shail be ‘available” ime City employees in an
amount equal to the employee's annual:salary rounded:6ff to theinext higher One
““Thousand Dollars ($1,000). The full-cost of term insutance shall be:paid by the
Employer. The minimuin\“‘a_mount of sinsurance shall be Fifteen’ Thousand’ Dollars
($15,000). S BLoFdiarrel G

Zy * . s . = :"’.;.i;n vE
Section 17.4 Hospitalization. The current hospitalization and medical insurance

shall be maintained for, the benefit of. all empldyees:.in the: bargaining -unite The’

City shall pay the monthly. portion  of

1ol e total .pre
cost of fémilyf:g,c“)‘)‘/:e,tja“gé- o

P

5

When bpfticin,a,[Jpl_,;m,_;e;;%iére,,madg, :
there are no reductions in benefits coverage and upon petition by one or more of
the employee representatives in the various bargaining units, an election among
all regular full-time employees shall be held -ani
vote of two-thirds (2/3) by secret ballot of the”

employees on the payroll as of

the date of the election shall be placed in effect at the earliest: possible ‘date, =

provided, however, there shall be no loss of coverage.

PRSI RN
£

Section 17.5 Dental Insurance. | 1f any other.bargsi
dental insurance during the term, of .this contract

identical dental insurance to this bargaining unit, -

Scction 18.0° New Jobs.
classification, it shall set the ral r..an
Union disagrees with the rate 'of pay for such classification, it may file a written
grievance with respect . thereto, If, .as. a.

established, the different rate shall b fec i :

was created. The Employer agrees to post notice for at least seven (7) calendar
days when a new job classification is created and give preference to employees
employed at the time the new job classification-was established. ’

Section 18.1  Promotions. E
enforcement or firefighting class t
shall be eligible for promotion to sergean

i

pon....examination:

i

bas ed u

Promotion to ' the' positich ¢ ,,

motion, %o “the position of sergeant will, be
procedure involving completion of a wri

d: any optional plan receiving a
ning unit in:the City obtains -
the City :will: a‘lsbvpnovide:‘« ‘
result, =@ different rate.of pay is®

ffective. as of the-date the new job:

Employees  who  have  been employed. 'in any law:-

tten examination .and oral examination and.

£

-18‘.

mium up to and indluding the 7

ailable from an sinsurdnce carrier, provided:

th Eployet Vcreates a new job
f-pay: therefor and. advise the Union. If the

ication_ fc eriod, of, five..(5) years or more -



&

- results. The lowest total score.of

prominently within the department.. .

" Section 18.2 ‘Uniform Allowance.

_uniform, safety 3

coffsideration of seniarity within :the classifications itemized aboye, In scoring, .

weightshall be assigned to the three (3)~factors as follows:
‘ - Written. Examination;. .. = 509 ~ .

_ Oral Examination e
- Seniority, . . 10%

) s e
{f'jg i N

41

its majérity by individuals in the law

" The Oral Board shall be comprised in
enforcement profession. :

N § g
G ¥
Tioy E

~ Applicants receiving the three:(3) highdst total''seores will be certified to
the Director of Public Safety who must make the appointment of one (1) of  the
- three (3) certified. _The names .of those eerki&ﬁéﬂ’fﬁshaI'I?'ifbie‘\ posted.  All of thosa

N N TRt

participating .in the examinatio all; be ipermitted “to
the three {3) cértifie

identified with ‘the in fividual attaining the particular scoi 8.

heir test score
sted, but:not:

It is agreed that ,é‘xi'ﬁs‘:t,e;gfce of:liany position vacanczes shall ’ bé po:{od |

28

provide and maintain. .
ersonnel which, shall .

: 18.2 ‘;Ma}ar,aggéraewt “agrees
uniforms and prescribed’ safety protection equipment for*

be specified in detail, both as to type and quantity by tha with
the approval of the City Manager. It is mutually agréed that uUniforms will be
provided throughout all seasons of the year. The right shall be reserved to the
department head and to the City Manager; to dimit ‘mairitenance ‘and ‘replacement
expenditures by ‘the City should . the employee: not- ‘exeircise ! e ‘
, ind. protective equipment. ;items: fupnis hed .= ¢
assume the cost of ‘the necessary -cleaning. of such; unifol

the ‘Employer may determine, . N pr

easonable’ care of
The “Employer shall
under such- tules as

Section 18.3  Health_and Safety.. The. .City: and : the ﬁ‘:Uﬁiofﬂ'?:s"‘trbscﬁl%é:”f';to"?;fti\e

principle of good heaith and safety conditions.

The‘Association will” cooperate

fully in-all safety" matters, | Where the City. deem’ necessary, St shall

provide for protective device

ctive S, ch .rules: for: the purchase,
preservation:and care of such equipm ! rminet : ‘

hatl determinet

i

“the inheren t dange l% e
d proteet ‘the’ employees

o(a) ’"T’hdse‘f“em‘ﬁldyeés"f’é‘;;ig?rj,édﬂ.'
empibyég?’asgi'g'n‘ed as b’gé}{«up;‘:

patrOI ’d&&éShB”f‘%ﬂV& ‘a‘second

(b) It is further agreed that in cases of emergency situations
the Employer shall have the discretion of employing or authorizing any
person or persons to perform any duty, task or assignment normally
delegated to employees covered under the terms of this Agreement or
persons of higher rank within the department in order to effectively
cope with such’ emergency situation. ' ‘

Section 18.5 EMT. Al public safety officers shall be required to satisfactorily
complete Advanced First Aid, including C.P.R. In addition, the Employer will
also provide such additional training so that a public safety officer will be able

-19-

department head with



to handle emergency medical. situations during the ‘first" thi*"gé'“tq‘“fq\ﬂiu;;/’vnintgtes:

before licensed E.M.T. arrive at, the scene; - .

Section 18.6 Physical Examinations. AllP.S.0. shalléh‘éf‘ff\‘i‘erj'll'ifér_lf’g_iviérj,\"/,, two (2) .
years to have a physical examination by the Employer's pliysician’. ~The Employer
shall assume the medical fee for the €xamination but time spent during the
examination shall not be considered as worktime unless it occurs L during an
employee's regular’duty{ SChEdUlE. DU g Temetrasnl oo sl SRR o8

Section 18.7 Dispatching. The Employer reserves the right to discontinue or to
subc’ontrqcr_tnin whole or in part,: the . aﬁm&t‘ﬁion’bf:fia*ispatéfﬁn‘"'i“" ’ '

Section 18.8 ' Shift Selection. . < Employees classified a5 “dispatchers  shall bid

c y 1 jaf’wﬁdyf)ul,y 1 with,
i Succeading shift.

s"'Six " (6) month period.

their shifts for a six (6) month period ‘bedinning’ Jan
preference in shift Aassignment:: being ted: by sénid
bids shall' be ‘différé\ﬁt;than, that assigned:on the previcn

nt "'VWI\V,icl\\”;éha‘H‘ ckoznﬂyj,f;t :

Section 18.9 Separability\.v ... Any. part of sthis Agr nt. which shall ¢
‘ nd void, but only to the

with applicable Taw now or in the future shall be nill a

extent of the conflict; all other parts shall be in quq force and effect for the

duration of this Agreement. _Should any p
void due to a conflict with applicable Sta
the ‘parties shall, upon notice,. ‘meget - atra ime
the ‘part or parts so affected. DRSS

ement become null and . -
now .or. in the future,
 time and; negotiate-

cvw gk
&1

Section 18.10 Waiver. It is. the intent of the parties |
of this "'Agﬁee(ﬁen"t;,whiph supersedes alt" prrior :
oral “or written, express or:-implied, betweé Ch parties, shall, aovern; their -
entire relationship . and shall be:the sole sotires of ‘any and all rights or claims
which may be asserted in arbitration hereunder, or otherwise.

reto that. the provisions

The parties acknowledge that "during: vfhe"‘vhé\goti‘étio'.v"aéf which resulted in this.
Agreement, each hadthe unlimited right ‘and “opportunity to make demands and -
proposals with respect, to.any :subject ‘or ‘matte t removed by law from the -
area "of . collective bargaining, ‘and that’ th understandings. and agreements -
arrived at by the parties after the exercise df*t’ha"t""r'i'gli't”éhd”opportunity are set
forth in this Agreement. Therefore, the Employer and the Union, for the life of
this Agreement,. each voluntarily - and unqualifiedly’ wai he right, and each
agrees that the other shall not be obligated, 't rgain collectively. with .respect
to any subject or matter referred to, “or covered in this Agreement, or wilh
respect to any subject or matter not specifically referred to. or covered:in this
Agreement, even though' such: subject or ‘mattap may not have been. within the .
knowledge or contemplation of either or both of the parties at the time that they
negotiated or signed this Agreement. o U A

~-20_ irs

nderstandings;, .. -



S ‘ FI e Y SR
)l\,ij,  Kers -
<

Section 19.0 Term of Agreement. This Agreement. shall. remain- i full forer and
effect from _. July I, 1985 ! ustilf midAight, June 30, 1987, therchfter (o
successive annual periods of one '{1yiyEar Unless either party shall, on or before

ninety (90) days prior to its expiration date, or any successive annual period,

serve written notice on the other party of its desire to negotiate, amend, chimige

or any combination thereof. Notice of desire to terminate, modify, alter,

negotiate, amend, change or any combination thereof shall have the same offect

of terminating this entire” Agreement on. its expivation date or any’ guccessive

annual expiration date in. the 'same:hfanner as -a ‘fiotice of desire to terminate,

unless before that date all subjects fo amendment, provided by either party have
L b i SRR Ry :

been disposed of by agreemént wit asgyka.l by the party proposing

amendment, modificatoin, 'altération ! negotiation, change or any combination
thereof. =\ e iiaae BOETE sgedyennaineel Plibo A0
R T N RS U L AR

¥

IN \VlTNESS‘:WHER}OF, the parties hereto have caused this Agreement to be .
executed the day and year first above written.

)

E.G.R. PUBLIC SAFETY "~
OFFICERS ASSOCIATION, AFF'L.
FRATERNAL ORDER OF POLICE,
STATE LODGE OF MICHIGAN '
LABOR GOUNCIL .0 = 010
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APPENDIX "A"

. Lffective the first pay period on or after the dates indicated, the following
annual. rates and c#aésvifif:atii‘dﬁfs{ sh appligable:: o vioiien i C

July_1, 1985 .

ClassiﬁCaﬁOﬂ

July 1, 1986

Classification ‘Start o lyr. 27yrs. ¥ ’  3)4#5__ l_lj__l—.:s__ S F;;W

Dispatcher 16,822 17,654 1§;’5;3‘3j:1-é:i‘s;}“os;&lf, R IR

P.S.0. ‘ 25,168 26,416 27,742 28,938+ - 3@;‘3%1" - ﬂ'ff';
ST DIR AT AU ARE R ST A T : 20,4 7:/. B

Deputy Shiftbvcommaﬁder“s $1,508 over the appropriate P.5.0. rate. 9/’//




LETTER OF UNDERSTANDING

—— o

: S

Date: 12/2/85
—_—

Re: Dave Smith

Dave Smith will be given one more opportunity to satisfy the requirements
of a Public Safety Officer, Instead of t}leﬂEx,éS,,?Q?.k '
"A", Smith shall ;;e;eeiye:éamsfour:%fi)e‘i?:é%&ft*J i
receiving / Prior to the turrent Agreement’’
becomes qualifieq as a P.S.0. :

.
~O-R. PUBLIC SAFETY OFF|cERS
/\SSOCIATION, AFF'L. FRATERNAL
ORDER OF POLICE, STATE LODGE
OF MICHIGAN LABOR coungi -

rate, e's;tabtish’ed;jih’f}M‘S’pe:xjix 3
ease ovep:t "thé*f‘:f‘ate"‘l\'léi Was
He shall (receivels this pate ‘until he
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LETTER OF UNDERST ANDING

No. 2

Date:  12/2/85 , , Pt ML

- Re: Vacation Leayve

§u ~.1f.‘§ EEAS

Notwuthstandmg the ooHectNe barga
approval . of..the . Shift. Conimraiy :
vacatuon at one (1) duty day 'at'a tlme

N

E.G.R. PUBLIC SAFETY\OFFICERS
ASSOCIATION, AFF'L. FRATERNAL
ORDER OF POLICE, STATE LODGE

OF MICHIGAN LABOR COUNCIL . .CIT OF .~ EAST 'GRAND = RAPIDS

“a l"'y,‘ _upon: -
H,M_,,fto take -



LEITER OF UNDERSTANDING
No. 3"~
DATE: December 2, 1985 . “
RE: PROMOTIONS

The parties agree that Messrs. Ditmar, Stone and Bowman shall be
promoted and designated as Shift Commanders receiving the rate of pay of
the rank of Lieutenant. Officer Rodamer will be promoted and designated
as Deputy Shift Commander. One employee from the former Police Department
will be promoted to Deputy Shift Commander under Shift Commander Stone. One
employee will be promoted as Deputy Shift Commander from the former Fire
Department who willlgéxgssigned under Shift Commander Bowman. Promotion
of the two vacant Deputy Shift Commander positions shall be in accordance
with Section 17.1 of the collective bargaining Agreement.

EAST GRAND RAPIDS PUBLIC ; o
SAFETY OFFICERS ASSOCIATION ‘
Affiliated with the F.0.P.
 STATE LABOR COUNCIL CITY OF EAST GRAND.
d

e

T
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prepared by: T. Allard estimated cost: $11.55/single
date: 5-5-88 S ' $35.75/family

Based on information supplied by Roger Sousley of Risk

Control to the EGR City Controller.

Hypothetical Dental Plan

Suggested by Risk Control, Inc.
for City of East Grand Rapids
Employees and their Families
- April, 1988

I. Preventative

100% insurance coverage
- 6 month check-ups to include:
~ teeth cleanlng'and scaling
- bite wing x-rays
fluoride treatments for children
$25/year deductible/person
three deductibles maximum/family

II. Routine

- 80% insurance coverage
- fillings

III. Major Care

50% insurance coverage
crowns

bridge work

dentures

v, Orthodontics for children

- 50% insurance coverage
- maximum coverage of $1,000

This plan would allow for a maximum benefit of $1,500 per
year per person for categories I, II and IXII. The $1,000
orthodontic coverage would be above and beyond to $1, 500
limitation. : :
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