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EXHIBITS, STIPULATIONS AND WITHDRAWALS

All of the iSsueé considered were stipulated to be econbmic.
The parties stipulated that except fdr thé issués’contained ih the
petitioq; ail other issues had been satisfact&rily adjusted,
settled, compromised or waived by the parties, that the arbitration
was limited to the unrésolved issues listed in'fhe petition as.
certified by th;&CQmmission and that the last best offers were the
data’contained‘in tﬂe petition, which were considered confirmed at
the end of the hearing. No additional offers.were_submitted by

either party. The Union withdrew the issues of personal business J

days. and optical insurance.

At the first hearing on December 5, 1983, the Chairman took
the oath required by Act 312. The contract between the parties was
jointly submitted to the_Panel and admitted. Thirty-three (33)

Empléyer exhibits and twelve (12) Union exhibits were admitted.

FINDINGS OF FACT AND. OPINION

Act 312 in Section 8‘requires the suﬁmission of a last offer
of settlement for each ecoﬁomic issue and requires the Panel to
adopﬁ the last offer which it decides "more/nearly complies with
the applicable factors prescribéd in Section 9; of the Act. All
nine applicable factors were considered and utiliied in the Find-

5ings, Opinion and Order of the Panel.

The stipulations of the parties have been noted above.



" The interests and welfare of the public and the financial
ability of the unit of government to meet the costs were con-

sidered.

Comparisons:of the wages, hours and conditions of employ-
ment of the employées involved in the proceeding with those of
other employees&pf the city, employees performing similar services
in comparable ciﬁiéskand with other employees generally in public
employment were submitted by both parties, were considered by the
Panel and will be noted in connection with the discussion of each
issue. The cities set forth in City Exhibit 2 are determined by
kthe.Panel to be thgycomparable cities to be considered on the
basis of popﬁlation}and{contiguity. Both parties acquiesced in
these cities being considered compafable. Warren is excluded on
the basis of its population which is more than 4 times as high.
No evidence was submitted by either party with respect to employ-
ees in private eﬁployment in comparable communities other than to

note current unemployment rates.

Evidence with respect'to cost of living, or average con-
sumers prices for goods and services was submitted by the parties

and considered by the Panel.

Overall bompensation presently reqeivéd by the employees, .
» including direct wage compensation,. vacations, holidays, and
other excused time, insurance and pensions, medical and hospital-

ization benefits, the continuity and stabilityvof‘employment and
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all other benefits received was contained in the evidence sub-

mitted and considered by the Panel.

Changes in the foregoing circumstances during the pendency

of the proceedings were submitted to the Panel and considered.
Other normal and traditional factors were also coﬁsidered.

All awa%ﬂs except wages will become effective on the date

the award is issued.



ISSUE #1

Sick and Accident Benefits

Union Offer
Article X, Section-(c):

The City shall pay Sick and Accident Benefits (off the job acci-
dent) of $210 per week for twenty-six (26) weeks, after expiration
of accumulated sick leave days. Use of vacation time prior to
filing for sick and accident benefits shall be optional with the
Employee. TN :

N

Employer Offer
Article X, Section (c):

The City shall pay Sick and Accident Benefits in the amount of
$210 per week for illness or injury incurred off duty for a
maximum of twenty-six (26) weeks after the employee utilizes all
accumulated sick leave provided the employee is hospitalized as
an inpatient or outpatient for any length of time. When the
illness or injury is not serious enough to warrant inpatient
hospital care, the above payments shall apply except that the
~employee shall receive no payments for the first five (5) work
days after utilization of accumulated sick leave. Outpatlent
psychiatric treatment with representatlves of the City's Employee
Assistance Program shall be included in the above designation of
outpatient care provided said representatives forward to the City
Manager a recommendation for time off.

DECISION

The language proposed by the Employer is ambiguous, would create
problems of interpretation and is best left to the bargaining
table. Accordingly the Union Offer is accepted and the Employer

Offer rejected.
‘ k Chairman Y t —

Membye '2ii> (Concur-EEeswet ) MemHeEJ ‘ (=ewewr-dissent)




ISSUE #2

Sick Leave

Union Offer
Article V, Section (a):

Sick leave with pay shall be granted to Employees who have been in
the employ of the City for six (6) months or more, at the rate of
one (1) work day for each full month of service. Sick leave shall
not be considered as a privilege which an Employee may use at his
discretion, but-« e?all be allowed only in case of necessity and-
actual sickness ¢ dlsablllty of the Employee, or because of ill-
ness or death in hlsxlmmedlate family, or to meet dental appoint-
ments, or to take physical examinations or other sickness ‘preven-
tion measures. For purposes of definition, being off five (5) or
more days per calendar year without pay shall constitute abuse of
‘this language and shall subject the employee to disciplinary action.

Employer Offer
Article V, Section (a):

Sick leave with pay shall be granted to Employees who have been in
the employ of the City for six "(6) months or more, at the rate of
one (1) work day for each full month of service. Sick leave shall
not be considered as a privilege which an Employee may use at his/
her discretion but shall be allowed only in case of necessity and
actual sickness or disability of the Employee or because of illness
to a family member of the Employee's household. Sick leave may
~also be used in the event of a dental emergency of the Employee.

Each member of the bargaining unit may draw from his sick bank no
more than twelve (12) sick days per year which are not covered by
a doctor's excuse explalnlng the reason for said absence.

For purposes of definition, being off five (5) or more days per
calendar year without pay shall constitute abuse of this language
and shall subject the Employee to disciplinary action.

DECISION

Other Employer employees are now covered by the proposed Employer
language. The deletions in language proposed by the Union relating
.to the necessity of a doctor's excuse for over twelve (12) days are
‘unreasonable and subject to abuse. Accordingly the Employer Offer
is accepted and the Union Offer rejected.

Member/ G {aasgey -dissent) Memb@ T (ConCUL - diraaant)
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 ISSUE #3

Funeral Leave

Union Offer
Article V, Section (b):

The Union offers no change.

Employer Offer\ﬁa\
Article V, Sectioﬁ\(b):

9

In the event of a death in the immediate family of a member of this
bargaining unit, the employee shall be allowed up to four (4) con-
tinuous calendar days, where necessary, to attend the funeral.
Said funeral leave shall include Saturdays, Sundays, Holidays or
other days the employee might reqularly be off duty and the last
day of said funeral leave must be the day of the funeral. Immedi-
ate family is defined as follows: Mother, Father, Brother, Sister,
Wife, Husband, Son, Daughter, Mother-in-law, Father-in-law, Grand-
children, Step-mother and Step-Father. There shall be no charge to
a member's sick leave bank if called off duty due to a death in
his/her immediate family. This pollcy applies only to that portion
of the flrst day when the employee is notified of the death.

DECISION

No comparables or other basis for change are offered by Employver,
‘other than language improvement. This is insufficient and may
well result in loss of benefits to employees. The Offer of the
Union is accepted and the Offer of the Employer rejected.

.

Y

Member 3}~ \ (concur-aizmant) . Meﬁb%f// (oemmm-dissent)




ISSUE #4

Sick Leave Terminal Pay

Union Offer

Article V, Section (g):

The Union offers no change.

Employer Offer ™
Article V, Section (g):

Sick leave terminal pay shall be paid on the basis of years of
service times 2.5% times the number of accrued sick days, at date
of retirement or death. This formula is based on a maximum of
240 accumulated sick days. .Employees hired after July 1, 1982
are ineligible for benefits under this, section.

DECISION

.The Employer has not substantiated compelling need or offered
sufficient comparability. The Union Offer accordingly is
accepted and the Offer of the Employer is rejected.

\ tChairman v

Mefber ‘ (concur-d+esesmt) 'Mem%iij M (cweme-dissent)



ISSUE #5

Minimum Call Out

Union Offer
Article VII, Section (c):

The Union offers no change.

Employer Offerj\x

Article VII, Section (c):

There shall be a four (4) hour minimum for all call outs. All
Employees remain entitled to double time under the terms of
Article VII (b). Overtime call out is defined as: "the call in
of an employee for duty after he has reported off- duty and '
before hls next scheduled tour: of duty."

Conferences with members of thls bargaining unit for purposes of
discipline shall not be included in the four (4) hour minimum

call out policy. For disciplinary conferences, the employee shall
be compensated only for actual time spent in said conferences.
Said disciplinary conferences shall, as much as possible, be
scheduled at or near the normal starting or qulttlng time of the
employee.

DECISION

On the basis of lack of compafables, non-police city employees

not being considered to be comparable, the Offer of the Union is
accepted and the Offer of the Employer rejected.

bide.

(concﬁr-&iaaﬂﬂ&) ~Memqéi/ (o ~31i ssent)
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ISSUE #6

Clothing and Cleaning Allowance

Union Offer
Article XIV

The Union'offers no change.

Employer Offer\\\
Article XIV ‘

(a) An annual cash clothing allowance of $525.00 shall be paid
' each member of the Association for the contract year.

(b) Clothing allowance shall be paid semi?annually (1/2 each six
months). .
DECISION

The Employer offer is not supported by the evidence. Accordingly
the Union Offer is accepted and the Employer's Offer rejected.

M ;be{\ii> " (concur-QiS#EBt) MembeQ\J (oemmmex—-dissent)

L-
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ISSUE #7

Shift Differential

Union Offer
Article XV, Section (c):

The Union offers no change.

LN
Employer-Offer .
Article XV, Section (c):

Shift differential shall be paid at the fate of 25¢ per hour for
hours worked on the afternoon shift and 35¢ per hour for hours
worked on the midnight shift.

DECISION

On the basis of comparables, the offer of the Employer is accepted
and the offer of the Union is rejected.

/’MA

Member (coseur-dissent) Membﬁf;} (concur - insssgmb)

-11-
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ISSUE #8

‘MediCal Insurance

Union Offer.
Article X, Section (b):

The City shall pay full premium for Blue Cross and Blue Shield .
hospitalization (MVF-2 plan) for all Employees and their families,
including "Master Medical" coverage, two dollar ($2.00) deductible
prescription rider, and emergency medical rider, or Blue Cross

-"Health Care Network" HMO coverage at the option of the employee.

Employees may seleét\Blue Cross insurance or the Blue Cross HMO
coverage at annual intervals subject to the requlrements of the
carriers.

The City shall pay the sum of $25.00 per month, pald annually, to
any employee who rejects said medical 1nsurance in lieu of medical
insurance provmded to a spouse.

Employer Offer
Article X, Section (b):

The City shall pay full premium for either Blue Cross-Blue Shield
Dimension III medical insurance or Blue Cross-Blue Shield Health
Care Network medical insurance at the option of the employee.

The City shall pay the sum of $25.00 per month, paid annually, to
any employee who rejects said medical insurance in lieu of medical
insurance provided to a spouse. In the event that medical insur-
ance provided to a spouse becomes unavailable after the election
of this option, the City guarantees to provide the employee with
his/her option of Dimension III or Health Care Network at the
beginning of the next .calendar month after the employee notifies
the City, in writing, that the medical insurance provided to a
spouse is no longer available. o ,

DECISION

The City's Offer of a choice between DIMENSION III or HEALTH CARE
NETWORK is a fair and reasonable proposal. Substantially the
same benefits could be maintained by participation in the HEALTH

CARE NETWORK. DIMENSION III, however, offers fewer benefits than
. the present coverage. The negative side involves a deductible of

$100 per person or $200 per family and a $1,000 maximum 20% co-

- payment in DIMENSION III and the restriction to plan participating

doctors in the HEALTH CARE NETWORK. It is also true that the only
comparables shown by the City were within the City itself. No com-
parable communities, however, have adopted this proposal.

-12-



Other factors must be considered. With regard to the lawful
authority of the employer and the financial ability of the City
to pay, the uncontrolled escalation of Blue Cross premium rates
and the possibility or probability of continued increases pushes
the City toward the limits of its taxing powers.

Exhibit C-25 shows a 389% increase in Blue Cross rates over a

nine (9) year period. 1In 1982 the City experienced a 32% increase;
1983 saw a 47.5% increase. While 1984 has so far shown only a
6.99% rate increase effective February 1, 1984, the amount of
future increases is very difficult to predict. :

With regard to Factor #4 relating to comparison of wages, etc.,

and Factor #6 relating to total benefit package, City exhibits -
show the City on the high side on a comparable basis which would
be effected by the $1,200 maximum cost to the employer which would
result from the City offer's acceptance. There is no question

that the interests and welfare of the public require containment of
costs in the health care field, the spiralling premium costs and
costs of living. : :

The Offer of the Employér is accepted ana the Offer of the Union
rejected. ' : : :

Member 1 (:/)(coacar—disseht) Memb€i~J (concur —cxismmannds.)

-13-



ISSUE #9

Medical Insurance f'Retirees

Union Offer

Article’x, Section (e):

The Union offers no change.

Employer Offer

Article X, Section (e):

Blue Cross medical insurance for retirees and their dependants
shall be paid for and prOvided by the City so long as the retiree
or surviving dependents receive a pension benefit check from the
City. If a surviving spouse remarrles,‘all Blue Cross medical
beneflts shall cease. A

DECISION

Employer offers no sufficient basis for change. The proposed
language also raises dependent questions which should be resolved
at the bargaining table.

The Offer of the Unlon is accepted and the Offer of the Employer
' rejected.

m@

Membglr <§;> (concur-disasat) Memb€\~) (ressaugrr—dissent)

-14-



ISSUE #10
Wages

Union Offer
Article XV

(a) The following salary schedule,shall become effective for each
Patrolman on the dates as designated. (annual salaries)

FOR _PRESENT 'EMPLOYEES AND EMPLOYEES
"~ HIRED TO DATE OF ARBITRATION AWARD

"3 ‘
Classification . 7-1-83 3-1-84 11-1-84
Patrolman

Start $20,837 - 21,706 ' $22,606

6 Months 21,337 22,206 23,206 ;
12 Months ‘ 21,837 22,706 23,606

18 Months 22,337 23,206 : 24,206

24 Months . 22,837 - 23,706 24,606
30 Months 23,337 24,206 25,206

36 Months , 23,837 24,706 25,606

42 Months 24,337 25,206, 26,206

48 Months 24,8372 25,706 26,606°

Detective ~~ Pending Arbitration

(b) Starting rate for Patrolman above shall be as indicated. Such
starting Patrolman shall receive semi-annual increments of
$500.00 (every 6 months) until reaching top salary.

. FOR FUTURE EMPLOYEES HIRED
AFTER DATE OF ARBITRATION AWARD

Classification 7-1-83 3-1-84 11-1-84
Patrolman : \ .
Start $14,837 | $15,706 $16,606
12 Months . , 17,337 ° 18,206 19,206
24 Months 19,837 20,706 , 21,606
36 Months 22,337 23,206, 24, 106
48 Months 24,837 25,706 : 26,606°
Detective ' Pending Arbitration

(c) Starting rate for Patrolman above shall be as indicated. Such
starting Patrolman shall receive annual increments of $2,500.00
(anniversary date of hire) until reaching top salary.

-15-



 ISSUE #10 Wages (Cont'd)

Employer Offer
Article XV

(a) The following salary schedule shall become effective for each
Patrolman on the dates as designated. (annual salaries)

Classification July 1, 1983 July 1, 1984 .
Patrolman $23,997.00 $24,717.00

Detective S Pending Arbitration

(b) sStarting rate for Patrolmen shall be $19,298.00 per year.
‘Starting Patrolmen shall receive semi-annual increases of
$500.00 every six (6) months until reaching top salary.

DECISION

Comparables on wages from other law enforCement'agencies support
the Union offer which involves a fair and reasonable increase.
Wages for other employees of Employer was considered as well as
total compensatlon to police employees.

With reference to the lawful authority of the employer, there is no
evidence that the City is at the legal limit of its taxing powers.
City taxes, however, do not always keep pace with increased compen-
sation to City employees and the impact of increased wages on the
Clty s taxing power and the City's ability to pay noted in Factor #3
is considered. The interests and welfare of the public in police
morale and effective police performance is also considered. Wages
are admittedly on the lower side compared to other departments.

This should be rectified despite the fact that comparison with the
total wage and benefit package of the employer with the package of
City employees in East Detroit and with police in comparable commu-
nities show East Detroit police in a favorable position. The Union
offer would maintain their favorable position. The City offer would
increase the disparity in wages. The Consumers Price Index material
shows the Union proposed increase in pollce wages would maintain a
reasonable relationship with projections in the annual increase of
cost of living. Wages should be increased to a more favorable basis
‘with comparable police departments.

The Offer of the.Union is accepted and the Offer of the Employver is
rejected. .

Wage increas 11 be effective July 1, 1983. '
’ *ij; khairman

Membe¥ (concur-&sssent) Membzﬁdj - (wemmmesn-dissent)
216-




ISSUE #11

Disciplinary Action

Union Offer
Article XXII

The Union offers no change

Employefiofferﬁ&u

Article XXII

No police officer shall be immediately removed, discharged,
reduced in rank or pay, suspended or otherwise punished except
for just cause as defined in Section XXVI, Subsection 67, Parts
1 through 5 and Parts (a) through (y) of Subsection 68 of the
Police Department Rules and Regulations and as further defined
in Rule 7, Section 3 of the Civil Service Rules. The employee
shall be prov1ded with a written statement of the charges and
the reasons for said action and all charges shall be void unless
filed within. thirty (30) days after knowledge by management of
the alleged violation.

' DECISION
Employer has not shown sufficient basis for change in
language.'
Accordingly the offer of the Union is accepted and the

offer of the Employer rejected.

Membe? <;T. (concur-aimmems) Memq&fj (eemamns-dissent)
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