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 STATE OF MICHIGAN
'BEFORE THE DEPARTMENT OF LABOR
~ EMPLOYMENT RELATIONS COMMISSION

)' N

IN THE MATTER OF &HE ARBITRATION ﬁE*rWEEN

THE CITY OoF EAST DE'I‘ROIT |

| —~AND- .
THE EAST DETROIT POLICE OFFICERS Assocmmon

?@/&w kWMM\ELmn
' ARBITRATION ommon AND AWARD

g

Formal hearings were held on ‘tha 4th day of August, 1972

‘and the 3lst day of August, 1972 and informal hearings were held

on August 4th, 15th, 16th, 181;11; 218t and 2221(1 tmder the Police
and Fire Compulsory Arb;traﬁidn Acts Irma"Miller and Bernard

Nycz Of Buckley a,nd Aesdaiateﬁ BerVed E.S o

Preaenf and Partioipating
‘ For ehe City;s:

 Oarl B, Weymouth, Esquire o

stt For the Associa%ion; ‘
: "Fred Li Harrise anuire

' ’Backg;;mmd of the DiSpute

Approximately nlnetyatwa indiviﬁual or relate& issues were

" LABOR AND INDUSTRIAE
- RELATIONS LIPRARY
“Michigan State University -

;AUG, 21976




,orlginally presented to the Arbltration Panel eonsisting of

rcharies H. Beaubien, Ronaid M. Doﬁ il, and Wiliiam M. Ellmann,
'k chairman. These issues ran the gauntlet, eevering many matters

| ‘such as length ef contracﬁ, wageg shif% differential, cleaning
. allowance; blue cross, sic? bank,

*’_'caligout pellcy. o

anel ¥ ‘:'"‘:of eihibifs in
  substantiai1on df\theirfrespee,;j“”f*““f  ‘ Qéstimony has %
been iaken fram pdlice officers in ;*st Detroiﬁj and witnesses
from the city of St. Clalr Shores and Roaeville. Brian Lundblad
;and-ﬁorman L. Ross @f the aecounting"irﬁi“fﬁLinden; Klaln, ‘

| Isravizand Ross also par%ieipai i,

Bast Detroit is & municipal

| ‘,or,jraiibn locate& in Macomb
‘Countyg Michigan and thé Eﬁ;f Detroiﬁ Pviiﬂe Officérs Assaeiatlon,

ward follow:

It 13 our:§udgmeﬁ$,_%k'?
commenéing July 1, 1972. 1




o an average base salary oi‘ ;31
$13 050 oo at the end of Jun




' 5 Bbs

the ' split shift andts% on the midnight shlft and that these per~
}centages shall also apply to any extended shift overtime.~ Further,

e‘ause of a tandem rela—

'Hese rates be put




tirees and their dépenden
- be paid and provided for b

0. Life ;gguraneeggnef

",'up tc a Inax;“am'af %w“




shall be permitted on

.vabatlon for a one week period wlth the exception of a three

S



}ivof at least twelve days._i

'}‘;}One addlﬁzonai pe:




have & two hour minimut;

B ‘Proeecutor ﬁpp:e r&mea, |
"C.._ -ﬁorgue Assignmen%s. L |
De Liquor Control Coinissd
| | E‘ ,'.civil Righté_ Commi

1 is ﬁxﬁ*her ord\ered‘ff’c,ﬁ}
’ ‘and one haizﬂ and all mi‘_“{

17, - ___qz Ineentive :Eor Ed f}catien




bacheior degrees are mutually withdrawn.;,\oﬁ%#er, tuition

reimbursement for policé r laﬁed ‘,sea~ahd&apprdVéd'coufses,

g 1nclud1ng books, 1s hereby granted. Further, that the right
'bito remain on. a permanent shift,fer the purpase af going to

',schooi aﬁ cerﬁfin tlmes ofi

élz-atvvrl. e f'fff*{\iji_"’ xf".

18, Funeral Leave

ed‘as campensa%bry timeg
: lfior~%o_take them




21. ~’ﬁea1th and Welfare Fxm e e
o . hereby mutvally withérawn.




i;;,grievance Wlth his lmmedth‘ éupervisoraerfQVN B
- P.OsA. representative may be présént if the Nk
employee choases.;?~v ; .

'1,Ae employee and a_¥ 
‘follow thi ‘

:'t’ reby not dispoeeay

- ¥ ' b ' in written form to
', the department hea& by a P,0.A. representative,
A written answer will be forwarded to the
- Association within five (5) working days. The -

"‘sxgnature of thé empla‘ee\shall be includedo

“fj safis,aé%érily“ad 11
.3 above, the grievan
' Dby the President, i

Q;Clty
- Manager. The deci‘ioﬂ“, . Manﬁger 7
. -shall be renderedy“,f> T td;ﬁhe Associa-
‘gtlon wiehln flVé:“B ‘The signa@



11,"be ,tha accumg’

h hin %o the meet




| Jtreated by his supervlsor, thé employee shall be
eﬁtztle& to dis% ‘ﬂss ’ch‘v ,, h :’éhe aupervisor invol*red.

:H‘ Any grlevance brcught aboutidue to action taken by the
Ch1ef shali be submi%ted dlrectly to the chief. Any

'K The employes sha




. B4 g g
L

,o{be sharea by

Em;lo;ees' Attarqu}?ees

Althcugh we have the reqﬁest of the POA that the city ray

1% 13 determined that the' employes
e R work. Fon WG

trade days offiWiﬁh anaﬁhsr emplayee ef the¥same classificatxon







operate ény"‘-eqﬁixéinéﬁiﬁ' hich in his opintion is deficient with-
out a direct order cr &ﬁ, stict

,°has been resalved.

344 Access tn Pofige E u11"entfﬁ SR
The reqﬁ@e%‘af POk 'Pﬁéﬁiliﬁ,hereby'

mutually wiihdrawn‘ .

35. p rvxsor's Performiﬁg Patro;
' It is hereby determin a’ f

“@ﬁmenﬁel thaﬁ the department -
k minimmze and eventuallykﬁb
iﬁg patrolxnen '/u?duties ) 74, 9

supervisors shall make
,elimxnate %he prab%icé

‘36} Senloriti Clause

Tmutuany w:.thdrawn.

‘»37;'

Bu ob ‘;;:pos:j.‘timé;

v‘qhiré ﬁréévab'
: possiﬁie through




- vworking cenditlons, ar rﬁhher conditiexis of émgloyment w:.th-— e

: st i%equiplﬁen" is




| E -The request cf the PGA to ’se an dffice in the pollce
'"'rstation is hereby mutuaily‘withﬂrawn. o
,fﬁé,‘It 1s determined?}

7?at‘th POA mémbers while attendlng

 Association conve
. ieetings shali'
| u,cumui\tively“

§f ionsf.e@ﬁfexences;anq.other such

40, worklgg Out of Graﬁe

‘The request of ‘the POA ta be pald at the rate of a higher

' classzflcatlon when assigﬁ ”‘; ,jf°“_ cla aiflcation is

_ It is our: resolution thaﬁ when an off duty Officer takes any
k k1nd of significant affirﬁative actien; foeetlng an arrest, or

' at no %1me be iass thankfeur patr
 an early shift"raiease" equeaﬁed by

43, Time off
It is detarmined;that the fi;'



5.an officer far tlme off 0h any 91ngle date from both shifts

advatice notiee and subaeet5ta the;ei ”‘ a“‘°°v1ng equivalent hours
© bowus dpys PEASONal B s, UERTIME Bavk.
in his compensat cﬁ"y bank este :for‘ isime off on 97" £

{

s

o the same daté shall be gr -of;sdpérvi31on consx~

' aerate to the wishes of the; mploy,quand the needs of the service.

‘,44; Call In Paliqx

’It is determinea tha% ‘ jrtime on calliin shall be re~\‘v
getl ' kpoff llst to'

1%jonce a moﬁ;h.

_gfgu&&ted in accordanée wit

be provided by the POA aﬁfi Supervisian 2-

‘& one-half

/////
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& disciplinary

‘messure,

: subuiseed,

i




