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2.
the following:

Modify Article 5, Section 2 to provide as follows:

"The Sheriff recognizes the role of
the supervisory officers as manage-
ment and administrative
representatives and pledges to sup-
port efforts to strengthen their
role both as management representa-
tives and as professional law en-
forcement officers. The Sheriff
further pledges that in any disci-
plinary proceedings he will honor
customary procedures to allow a
supervisory officer to have appro-
priate counsel and representation by
the Union. To this end, higher
ranking personnel (in or out of the
bargaining unit) will utilize non-
disciplinary counselling and/or
discussions with lower ranking offi-
cers within the unit to address
performance or conduct problems for
which disciplinary action is not
considered necessary. Written nota-
tions of such non-disciplinary coun-
selling or discussions shall not be
placed in the employee’s personnel
file, and such counselling or dis-
cussions shall not prevent the Eam-
ployer from taking disciplinary
action under Article 10 with respect
to the same incident(s)." ([Balance
of Article 5, as is.]

Delete Article 7 in its entirety and

nsection 1. Scheduled Work Perjiod.
For the purposes of pay and computa-
tion of overtime, the scheduled work
period shall commence at 12:01 a.m.
on Friday and continue until 12:00
midnight on the Thursday fourteen
(14) days later.

replace it with




Sectjon 2. Schedyle. A schedule
shall be posted once every fourteen

(14) days to determine the normal
workdays and hours, including all
scheduled days off, for every member
of the bargaining unit. Such sched-
ule shall be posted at least seven
(7) days prior to the first day of
the scheduled work period.

Sectjon 3. cChanges in Schedule.
Whenever possible, an employee shall
be notified at least five (5) calen-
dar days prior to any change in his
regular day off sequence or shift.

Sectjon 4. shift Preference.

A. Definitions. "Needs of
the service" shall be defined as a

desirable action taken for the safe,
efficient and effective operation of
the Department.

B. A non-probationary full-
time employee may bid for a shift
assignment (with pass days estab-
lished by the Employer) based upon
his classification seniority.

C. Bidding for shift prefer-
ence shall be opened for rebidding
on December 1 through December 7 and
June 1 through June 7 of each year
to be effective the first full pay-
roll period beginning on or after
the tenth day of the following
month. Employees shall not be enti-
tled to overtime pay for daily or
periodic overtime where such over-
time results solely as a result of
shift preferences.

D. An employee reassigned or
transferred between bid periods
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shall not be allowed to select a
shift on a seniority basis until the
next bidding period.

E. When the ‘needs of the
service’ provision is invoked for
the purpose of departing from the
application of seniority in making
shift assignments, the reasons shall
be reduced to writing and copies
given to the affected person and the
Union.

F. If the Union feels that
this Section is being abused, it may
file a grievance.

Section 5. Work Breaks. Employees
shall be allowed two (2) fifteen
(15) minute breaks per day and a
lunch peried (schedule permitting)
not to exceed thirty (30) minutes.
One breakx shall be taken during the
first half of the employee’s shift
and the second break is to be taken
during the second half of the em-
ployee’s shift. The lunch period,
insofar as the schedule and workload
allow one, shall be taken during the
middle portion of the enployee’s
shift.

Section 6. Qvertime. Overtime pay
for hourly employees shall be at the
rate of one and one-half (1-1/2)
times their regular hourly base rate
of pay under the following condi-
tions:

A. Daily. All hours actually
worked in excess of nine (9) hours
in any twenty-four (24) hour period.

B. Periodically. All hours
actually worked in excess of eighty-




five and one-half (85.5) hours in
any scheduled work period. For
purposes of this subsection only,
paid vacations and paid personal
time shall be considered ‘hours
actually worked’, provided these are
used in accordance with this Agree-
ment.

cC. Pass Days. All hours
actually worked on an employee’s
scheduled pass day.

D. There shall be no pyramid-
ing or duplication with respect to
overtime pay calculations or premium
pay. An employee claiming overtime
pay under two or more provisions of
this Agreement shall receive only
the greater of these benefits.

E. All employees shall be
required to work reasonable amounts
of overtime upon request. The Em-
ployer will attempt to keep overtime
assignments relatively equal within
each classification.

Section 7. Pass Days. All employ-
ees shall be regularly scheduled to

avoid split pass days except when
the employee requests or agrees to
same. Employee shall be scheduled
for a minimum of four (4) pass days
during each pay period.

Section 8. Irade. Employees, upon
twenty-four (24) hours notice, may
trade pass days and/or shifts only
with the approval of their supervi-
sors, provided, however, that the
trade shall not result in the pay-
nent of overtime to either employee
involved in the trade.




Sectjon 9. Training. Training
sessions required by the Sheriff for
enployees to maintain skills, pro-
ficiencies and certification in such
areas such as first aid and fire-
arms, shall be construed as work
time.

Section 10. Coupling. Employees
who are eligible for vacation or
compensatory time as provided for in
this Agreement may, with the En-
ployer’s prior approval, take pass
days in conjunction with vacation or
compensatory time.

Nothing contained herein shall pro-
hibit an hourly employee from agree-
ing to accept compensatory time off
in lieu of overtime at the sane
rate. No employee shall be permit-
ted to accumulate more than eighty
(80) hours of such compensatory
time. Once having elected compensa-
tory time the enployee may not
thereafter request overtime pay for
the same time. Compensatory time
may be used only by mutual agreement
between the employee and the Em-
ployer. There shall be cash remu-
neration for compensatory time only
when an employee is separated for
any reason and the Employer elects
not to make paid time off avail-
able.”™

Modify Article 10, Section 2 to provide as follows:

*Interviews. An employee may, upon
request, be accompanied by a Union
representative during investigatory
interviews which could reasonably be
expected to lead to disciplinary
action against the employee."




Modify Article 10, Section 8 to provide as follows:

"When disciplinary action, suspen-
sion or termination becomes ap-
propriate, the principles of cor-
rective, progressive discipline
shall, to the fulleat extent possi-
ble, be followed. Disciplinary
action shall range from Level 1
(least severe) to level 3 (dis-
charge). Level 1 will be for rela-
tively minor problems where the
employee has had few prior or recent
problema. Level 2 will involve a
suspension without pay and will be
for more serious problems, including
multiple or frequent repeat prob-
lens. Level 3 will involve dis-
charge and will be for the most
serious problems or for continuing
problems after the employee fails to
respond to Level 2 discipline.

A. Supervisors shall be re~
sponsible for detecting unsatisfac-
tory performance or conduct by sub-
ordinate personnel, conducting a
thorough investigation of same, and
submitting a comprehensive written
report and recommendation for disci-
plinary action to the next higher
("reviewing"®) officer. The review-
ing officer shall review the appro-
priateness of the disciplinary rec-
ommendation and the basis therefor,
and approve or disapprove the recom-
mendation. If a recommendation for
Level 1 discipline is approved or
agreed upon by the supervisor and
the reviewing officer, they shall
meet with the employee involved and
impose the disciplinary action. If
the supervisor and the reviewing
officer disagree as to the appropri-
ateness of the disciplinary action




or the basis therefor, or if the
recommendation involves Level 2 or
Level 3 discipline, the matter shall
be referred for determination by a
non-unit employee designated by the
Sheriff. Neither the reviewing
officer nor the designated non-unit
employee shall be required to con-
duct an investigation independent of
the supervisor. Delay caused by
obtaining review of recommended
disciplinary action shall not be a
basis for avoiding or reducing dis-
ciplinary action.

B. Before imposing lLevel 2 or
3 discipline, a non-unit employee
designated by the Sheriff shall
offer an employee an informal hear-
ing during which the employee is
informed of the allegations against
him and the general nature of the
evidence, and is given an opportu-
nity to respond. If Level 2 or 3
discipline is approved by the desig-
nated non-unit employee, the desig-
nated non-unit employee (and the
supervisor, if available) shall meet
with the employee involved and im-~
pose the disciplinary action.

C. A notation of any disci-
plinary action, briefly describing
the specific incident or infraction,
shall be placed in the disciplined
employee’s personnel record and
copies shall be given to the em-
ployee and the Union. A notation of
level 2 discipline shall state the
duration of the suspension without
pay, which shall be based on the
nature of the incident and the num-
ber and duration of any previous
suspensions without pay.



6.

. D. Nothing contained in the
Agreement shall be construed to
prevent the Employer from imposing
Level 2 or 3 discipline immediately
in appropriate cases or from sus-
pending any employee pending further
investigation.

Modify Article 11, Section 4 to provide as follows:

"Demotion in Liew of Layoff. Except
as provided above, an employee sub-
ject to layoff who 8o requests
shall, in lieu of layoff, be demoted
by seniority to a lower position in
the Dapartment. Demotion shall be
through those classes in which the
employee previously held permanent
status. In no event shall an en-
ployee replace another employee in a
lower rank who has greater
classification seniority. An em-
ployee demoted in lieu of layoff
shall be entitled to recall to the
enployee’s original position pursu-
ant to Section 5 during a period of
time equal in 1length to the
employee’s classification seniority
as of the time of demotion; an em-
ployee who is otherwise demoted
shall have no recall rights to the
employee’s former position. Demo-
tion shall mean a change in employ-
ment to a position class which has a
lower maximum salary.”

Modify Article 12, Section 1 by changing the second
sentence thereof to provide as follows:

“After sixty (60) days in such a
temporary assignment, an employee in
this bargaining unit shall be paid
the rate of pay he or she would be
entitled to, had the employee been
promoted.™




8.

Modify Article 13, Section 1 to provide as follows:

"pay Schedule. Effective the first
full payroll period beginning on or

after January 1, 1992, the pay
schedule for bargaining unit employ-
ees shall be as set forth in Appen-
dix A attached hereto and by this
reference made a part hereof. Any
retroactive increases shall apply
only to employees in this bargaining
unit as of March 8, 1994."

Modify Article 13, Section 2 by adding the following

new subparagraph D:

"Level 04 shall be the rate of pay
after three (3) years of service in
the classification."

Modify Article 14, Section 1 to provide as follows:

"Section 1. Leaves of Absence.
Except as expressly provided in this
Agreement, all leaves of absence
shall be without pay. Pringe benes-
fits (including, but not limited to,
vacation, holidays, longevity bonus,
insurance coverage, etc.) shall not
accumulate or accrue during any
leave of absence, except as ex-
pressly provided in this Agreement
or as required by applicable law.
Seniority shall not accrue during
any leave of absence in excess of
thirty (30) calendar days except as
expressly provided in this
Agreement. All accrued benefits
shall be frozen at the beginning of
a leave of absence and shall be
available upon return, except that
all earned vacation and other paid
time off for which the employee is
eligible must be utilized prior to



being placed on an unpaid leave of
absence. Leaves of absence shall be
granted only for the reasons speci-
fied herein, and seeking or engaging
in any form of employment while on
leave of absence without the prior
written approval of the Employer, or
falsification of the reason for a
leave of absence or use of a leave
for other than the specified pur-
pose, shall constitute Jjust cause
for disciplinary action up to and
including discharge.

10. Modify Article 14, Section 2 to provide as follows:
"Section 2. Vacatjons.

A. All full-time employees
included within the bargaining unit
who have the required seniority and
are enmployed by the Enmployer on
their anniversary date of hire each
year and who satisfy the work re-
quirements set forth below shall be
granted a vacation with pay in ac-
cordance with the following sched-

ule:
Seniority
Regquired =™ = Houxly Pay = Salary Time Off
1 year B0 hours 2 weeks 2 weeks
5 years _ 120 hours 3 weeks 3 weeks
10+ years 160 hours 4 weeks 4 weeks

Vacation pay will be computed at the
applicable regular hourly rate of
pay or salary level exclusive of all
premiums, which the employee |is
earning at the time of commencing
the vacation leave.

B. In order to be eligible
for full vacation benefits, an

10



hourly employee must have actually
worked for the Employer during the
one (1) year period immediately
preceding the employee's anniversary
date of hire a total of at least one
thousand five hundred (1,500} hours.
Should any employee fail to qualify
for full vacation benefits solely
because of the requirement as to
hours worked, the employee shall
raceive a percentage of the spec-
ified vacation pay on the basis of
hours actually worked in accordance
with the following schedule, pro-
vided the employee actually worked a
minimum of five hundred (500) hours:

Percentage of

Number of Houxs Yacation Pay

500 599 30%

600 - 749 40%

750 - 899 50%

900 - 1,049 60%
1,050 - 1,199 70%
1,200 - 1,349 80%
1,350 - 1,499 90%

Salaried employees' vacation bene-
fits will be prorated where an em-~
ployee takes a leave of absence in
excess of thirty (30) days or the
employee is otherwise not actively
employed by the Employer during the
entire year preceding the anniver-
sary date of hire.

No vacation benefits shall accrue
for work performed between an em-
ployee's most recent anniversary
date of hire and the employee's date
of termination of employment.

cC. vacation scheduling shall
be determined on a first come -~

1




first served basis, except that
requests for vacation time off in
blocks of at least one week shall
take precedence over requests for
vacation time for a shorter period.
Conflicts in vacation requests shall
be resolved by giving preference to
the employee with the greatest
classification seniority, provided
the vacation requests are submitted
on the same work day. Consideration
of employee preference in scheduling
vacations shall be given when possi-
ble and practical, but vacation
scheduling shall be at the discre-
tion of the Employer with primary
consideration given to the
requirements of the department.
vacation leaves may be taken one day
at a time upon prior approval of the
Employer and approval shall not be
arbitrarily denied.

D. Vacation time which accu-
mulates in excess of two hundred
{200) hours shall be forfeited by
the employee unless the accumulation
is due to the Employer's
cancellation of a previously
scheduled and approved vacation. 1In
case of such cancellation, the em-
ployee shall be granted an addi-
tional ninety (90) calendar day
period within which to schedule and
use the excess accumulation of vaca-
tion time. Before any vacation
accumulation is in fact forfeited,
the Employer shall provide the em-
ployee at least thirty (30) calendar
days notice that the employee has
accumulated two hundred (200) hours
of vacation time. :

12
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1.

1z2.

E. Employees shall be enti-
tled to be paid for accrued and
unused vacation leave, including any
amount allowed to be carried over
from the prior year, upon termina-
tion of employment for any reason.

F. Employees on vacation
leave shall not be required to in-
terrupt their vacation and report
for work except in emergency situa-
tions.

Delete Article 14, Section 2(F) in its entirety.

Modify Article 14, Section 3 to provide as follows:

"Paid Personal Time. During the
first full pay period beginning on
or after January 1, each full-time
employee will be credited with one-
hundred and sixty (160) hours of
paid personal time. Employees en-
tering the bargaining unit will,
sixty (60) days after entering the
bargaining unit, be credited with a
prorated paid personal time benefit
for the remaining portion of the
year. There shall be no carry-over
or pay-out for unused personal time.
This benefit shall not be used for
more than one (1) week in succes-
sion. Any request to use paid per-
sonal time must be made to the em-
ployee’s immediate supervisor at
least twenty~four (24) hours in
advance of the date reguested unless
an illness or emergency exists which
prevents giving the required notice.
Requests for use of paid personal
time may be denied if the absence of

13




13.

the employee would unreasonably
interfere with the services to be
performed by the Employer. Nothing
in this Section shall be construed
to relieve an employee of the re-
sponsibility to comply with the
Employer’s required procedures con-
cerning prior notification of ab-
sence from work. This benefit shall
not be used in lieu of or in addi-
tion to sickness and accident bene-
fits or workers’ compensation bene-
fits, although it may be used during
the elimination period prior to the
receipt of such benefits. paid
personal time shall be paid at the
employee’s regular straight-time
hourly rate, exclusive of premiums,
in effect at the time that the paid
personal time is used. It is the
parties’ intention that this benefit
be used in lieu of and under cir-
cumstances similar to those formerly
applicable to holidayas, sick leave,
bereavement leave and personal
leave."

Modify Article 14, Section 4 to provide as follows:

»Illness, Injury and/or Preqnancy
Leave.

A. A leave of absence without
pay for disability due to injury,
illness, and/or pregnancy will be
granted to employees with seniority
upon proper application, subject to
the Employer’s right to require
satisfactory  medical proof of
disability. Such a leave shall be
granted only after the employee has

14




exhausted any paid vacation benefits
which may be available under this
Agreement. An employee may be on
such leave for a period of not more
than one (1) year. The Employer may
require at any time, as a condition
of continuing a leave under this
Section, satisfactory proof of con-
tinuing disability. 1In situations
where the employee’s physical or
mental condition raises a question
as to the employee’s capacity to
perform the job, the Employer may
require a medical examination and,
if appropriate, reguire the employee
to take a leave of absence under
this Section. Employees who are
anticipating a leave of absence
under this Section may be required
to present a physician’s certificate
recommending that the employee con-
tinue to work, and in all such
cases, the employee’s attendance and
job responsibilities must be satis-
factorily maintained. Employees are
required to notify the Employer in
writing of any condition which will
require a leave of absence under
this Section, together with the
anticipated date for commencement of
such leave. This notice shall be
given to the Employer by the em-
ployee within thirty (30) calendar
days after the employee is first
aware of the condition, or the enm~
ployee shall be deemed to have
waived any right to reinstatement or
reemployment at the conclusion of
such leave. All employees returning
to work from a leave of absence nmust
present satisfactory medical proof

15



that the employee is physically
and/or mentally able to perform the
employee’s job. In cases of leaves
lasting more than ninety (90) cal-
endar days, the Employer will have
two (2) weeks within which to rein-
state and place the employee in
accordance with the seniority pro-
visions of this Agreement. In all
instances in which a medical exanm-
ination may be required, the Em-
ployer may require such examination
to be performed by the physician
designated by the county as the
County Physician, and shall have
access to the relevant medical re-
cords or reports, but the Employer
shall bear the entire cost of such
examinations as it requires.

In the event of a disagreement be-
tween the employee’s treating physi-
cian and the County Physician con-
cerning an employee’s physical
and/or mental condition, the ¢two
physicians shall mutually agree upon
a third physician whose opinion
shall be controlling and not subject
to review under the grievance and
arbitration procedures.

B. The Employer shall con-
tinue to pay the share of required
premiums to continue health, dental
and life insurance in effect while
an employee is on a paid sick leave
or is receiving sickness and acci-
dent insurance benefits from the
Employer’s carrier. puring such
periods, the employee shall also
continue to accumulate seniority."

16



14. Modify Article 14, Section 6(B) so that the first
sentence thereof provides as follows:

"Any permanent employee who is a
reservist or a member of the Na-
tional Guard who is compelled to
attend any ’‘annual active duty for
training’ and who elects not to use
paid vacation shall be compensated
by the Employer for the difference
between his regular pay and his
military pay, for the time which
would have been regularly worked up
to a maximum of ten (10) work days
each calendar year."

15. Delete Article 14, Section 10 in its entirety.

16. Add a new Article 14, Section 10 to provide as
follows:

rFamily/Medical lLeave. A leave of
absence without pay will be granted
to any eligible employee in ac-
cordance with the Family and Medical
Leave Act of 1993, provided the
employee must substitute all avail-
able accrued paid leave of absence
and paid vacation for leave which
would otherwise be unpaid under the
Act. The employee shall provide the
Employer with timely notice and with
such health care provider cer-
tifications as an Employer may re-
quire under the Act. An employee
who fails to provide such notice and
certification at the earliest prac-
ticable time shall be deemed to have
waived any and all rights under this
section and under the Act. An en-
ployee granted leave under this

17




17.

Section shall maintain contact with
the Employer weekly in writing, or
as otherwise agreed, to keep the
Employer informed of the employee’s
status and intention to return to
work. An authorized leave under
this Section shall automatically
terminate at the end of any work
week during which the employee fails
to maintain required contact. Re-
turn to work shall be governed by
the provisions of this Article. An
employee who fails to return to work
at the conclusion of a leave shall
reimburse the Employer for group
insurance premiums and costs paid by
the Employer under Article 16 for
the periecd of such leave, as per-
mitted under the Act.™

Modify Article 15, Section 4 to provide for a semi-~

annual clothing allowance of $250.

18’

Modify Article 16, Section 1 by changing the last

sentence thereof to provide as follows:

19.

"The Blue Cross/Blue Shield Plan
shall be MVF-1 basic¢ coverage, Mas-~
ter Medical Option 1 and PPNV-1 with
PPO. Employees may elect to pur-~
chase Master Medical Option 4 and/or
PDP and ML rider through the Flexi-
ble Benefits Plan."

Modify Article 16, Section 6 to provide as follows:

apce. All full-time employees who
elect at their own discretion not to
participate in the hospital and
surgical insurance program as set

18



20.

forth 4in Section 1 hereof shall be
eligible to vreceive, in lieu
thereof, a cash alternative in the
amount of Forty Dollars ($40.00)
each pay periocd, if the employee is
not covered by the insurance of a
relative whose premiums are paid by
County or Court funds, provided the
employee provides proof of a rea-
sonable level of health care cover-
age from another source. As sooh as
administratively possible the County
will install a Section 125 Flexible
spending Account for employees’ use
in paying any required medical in-
surance premiurn co-pays, medical
expenses not covered by insurance
and child care expenses.™

Modify Article 16, Section 10 to provide as follows:

n

Insurance Ruring Leaves of Absence.
The Employer shall have no obliga-
tion to pay insurance premiums be-
yond the month in which an employee
commences a leave of absence lasting
more than thirty (30) days except
that the Employer shall continue to
pay required premjums while an em~
ployee is on vacation, or is col-
lecting sickness and accident in-
surance benefits from the Employer’s
carrier, or is receiving a workers’
compensation supplement from the Em-
ployer, or is on family/medical
leave. Subject to such restric-
tions, rules, procedures and limi-
tations as may be imposed from time
to time by the Employer’s insurance
carriers, employees on leave of
absence lasting more than thirty

19




(30) days may contjnue insurance in
effect by paying the full premium
therefor to tha <County Personal
Officer on or before the firat day
of the month during which such prem-
iums are due."

21. Modify Article 17, Section i1 to provide as follows:

"The Employer agrees to make a re-
tirement fund contribution to a
qualified employee retirement pro-
gram administered by a professional,
commercially recognized administra-
tor selected by the Union. The
amount of the Employer’s contribu-
tion shall be equal to three-fifths
(3/5) of the employee’s contribu-
tion, provided that the employee’s
contribution does not exceed five
percent (5%) of the employee’s regu-
lar base pay. Effective the first
full payroll period beginning on or
after Japuary 1, 1994, the amount of
the Employer’s contribution shall be
five percent (5%) of the employee’s
base pay and the employee’s contri-
bution shall also be five percent
(5%) of the employee’s base pay.
Until the first full payroll period
beginning on or after January 1,
1994, the retirement plan shall
provide for immediate vesting in all
amounts contributed by the employee
and shall provide for vesting in all
amounts contributed by the Employer
according to a schedule of forty
percent (40%) after four (4) full
years of employment, fifty percent
(50%) after five (5) full years, and
so forth. Effective the first full

20




22.

pay period beginning on or after
January 1, 1994, the vesting sched-

‘ule shall be twenty percent (20%)

after three (3) full years of
employment, forty percent {40%)
after four (4) full years, sixty
percent (60%) after five (5) full
years of employment, and so forth.
For purposes of vesting, all past
service with the Employer as of
January 1, 1987, shall be counted.
All forfeitures due to non-vesting
shall accrue to the Employer. Em-
ployer contributions shall be made
semi-annually."®

Delete Article 17, Section 2. in its entirety and

renumber Article 17, Section 3 as Section 2.

23.

Modify Article 18, Section 7 to provide as follows:

vl ijeutenants and Captains shall have
a Calhoun County Sheriff’s Depart-
ment patrol vehicle assigned for
their use while on duty and while
off duty within Calhoun County.
Such vehicle shall not be used on
occasions when the employee will be
consuming any alcoholic beverages.
Such vehicle shall, at a nminimum, be
equipped with radio, warning lights,
and siren, and such other equipment
as is necessary in light of the use
of the vehicle. The radio shall be
on at all times when the vehicle is
in use, and the enmployee may be
required to respond to calls in
accordance with departmental proce-
dures and policies.”®

21



24, Modify Article 19, Section 1 to provide that the
agreement shall become effective as of January 1, 1992 and shall
expire December 31, 1995.

25. Modify Appendix A to provide as follows:

Effective first full payroll period beginning on or after 1/1/93

Start 1 Year 2 Year 3 Year
Sergeant $33,099.05 $34,752.20 $36,410.50 N/A
Lieutenant $36,410.50 $36,997.60 $37,857.65 N/A
Captain $37,857.65 $38,583.80 $39,304.80 N/A

Effective first full payroll period beginning on or after 1/1/94

sStart 1 Year 2 Year 3 Year

Sergeant $33,099.05 $34,752.20 $36,410.50 $37,503.00
Lieutenant $36,410.50 $36,997.60 $37,857.65 $38,993.00
Captain $37,857.65 $38,583.80 $39,304.80 $40,484.00

Effective March 18, 1994

Start 1 Year 2 Year 3 Year
Sergeant $15.91 $16.71 $17.51 $18.03
Lieutenant $17.51 $17.79 $18.20 $18.75
Captain $18.20 $18.55 $18.90 $19.46

Effective first full payroll period beginning on or after 1/1/95

Start 1 Year 2 Year 3 Year
Sergeant ] $16.23 $17.04 $17.86 $18.39
Lieutenant $17.86 $18.14 $18.56 $19.12
Captain $18.56 $18.92 $19.27 _ $19.85

22




CATHOUN COUNTY SHERTFF’S DEPARTMENT

SUPERVISORY UNIT
- and -
POLICE OFF IL

LETTER OF UNDERSTANDING

The parties agree that, as part of the conversion from the salary
form of payment to the hourly form of payment, credit shall be
given for accumulated hours actually worked between January 1, 1992
and December 31, 1993, in excess of the contractual standard of
1960 hours per year then in effect. Such credit shall be given
only to employees who were members of the bargaining unit during
1992 and/or 1993 and who were still in the unit as of March 8,
1594,

Each eligible emplovee’s credit for 1992 and 1993 shall be
determined for each of those years by subtracting 1960 hours from
the number of hours of work actually performed by the employee
during the calendar year. The remaining number of hours actually
worked for the year shall be converted to a "bank". An eligible
employee may use his "bank" only to pay for time off taken as
compensatory time in accordance with the scheduling provisions
contained in Article 7, Section 11.

An employee with a "bank" may accumulate compensatory time under

Article 7, Section 11, only to the extent that his "bank" plus
accumulated compensatory time does not exceed eighty (80} hours.

For the Employer: For the Union:




CALHOUN COUNTY SHERIFF'S DEPARTMENT
SUPERVISORY UNIT
- and -

POLICE OFFICERS LABOR COUNCIL

LETTER OF UNDERSTANDING

The parties agree that, in lieu of any pay increase for calendar
yvear 1992, each employee who was in the bargaining unit during 1992
and was still in the bargaining unit on March 8, 1994, shall
receive a lump sum payment in an amount equal to two percent (2%}
of the employee’s base pay earned for work in the bargaining unit
during 1992. Payment shall be less amounts required by law to be
withheld (for taxes, FICA, etc.), but the amount of the payment
shall not be included in the employee’s regular salary or base pay
for purposes of determining any required retirement fund
contributions. Such payment shall be made within thirty (30} days
after execution of the Arbitrator’s award in the Act 312
proceedings.

For the Employer: For the Union:




(@) UNTY RIFF’'S DEPAR NT
SUPERVISORY UNIT

- and -
POLICE FICERS LARBO UNCIL

LETTER OF UNDERSTANDING

The parties agree that, as part of the implementation of the
third year step in the pay schedule effective in 1994,
employees in the bargaining unit as of March 8, 1994, shall be
"grandfathered" so as to protect their prior standing in
relationship to the the top step of the pay schedule.
Employees who were at the top step of the schedule (step 03)
prior to March 8, 1994, shall be placed at the new top step
(step 04). Employees who were one step from the top (step 02)
shall be placed one step from the new top step (step 03).
Employees who were two steps from the top (step 01) shall be
placed two steps from the new top step (step 02}). Employees
covered by this letter of understanding shall advance on the
pay schedule in accordance with their time in classification,
without regard to any step changes resulting solely from this
letter of understanding. Employees who were not in the
bargaining unit as of March 8, 1994, shall not be covered by
this letter of understanding.

For the Employer: For the Union:
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