Fact Finding Doport and Recommendations ' e -
Concorning .
FPalice and Firemon LABCA . R
In the City of Jault Ste, Marie, Michigan RELATIONS LIBRARY

The nxdersigned was appointed fact finder by Robert G, Howlett, Chalrman
of tho Giate Labor Modiatlon Board by lettar dated Auguot 28, 1968, to make
findings of {octs and reconunendations conceralng the above dispute between
Diztelet 50, United Mine Workers of Ameorica, Local 13635, representing the
pelice and flromen in the City of Sault Ste. Marie and the City of Sault Ste. Marie
reprosonted by its Clty Manager, Mr, R. L. Larsen. Hearing was held
September 24, 1968 pursuant to notice to the parties dated September 9, 1968,
Cpporiunity was given to both parties to present their cases and to cross examine
witiessoo and present other evidence concerning the dispute. The following

arpeared for tho rospective parties:

Cliy of Jovdt Sto, Marie Union
Riclhard Larcen, City Manager William Nelson, Committeeman
Jobhn LaRuck, City Attorney Thomas R, Dush, Asst. Regional Director
Forroot Wihite, Police Chicf Warren Hill, Committeeman
George Desdarding, Fire Chief James Johnson

Robert M, Clary

Fects of the Dispute Involvine Policemen

The firet proposals by the Union were made March 13, 1968 and certain
¢ounter proposals wore made by the City thereaftor. On June 6, the Unlon again
made a counter propossl and on July 16, 1968, during a mediation session with
Modlator Carl York present, the City made its final offor to the Unfon. Thie
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roport will deal only with that final offer in relation to the Union's proposal in
exdstence at tha time it was made,

Wages: Tho following chart shows the present wage scale by classification in the
police dopartment, the wage scale requested by the Undon, and the wages which
would bo pald under the Clty's fiaal offer of July 16 abovo related, Also shownlis

the percent gain reflected in the City's July 16 offer ovor present wagea,

- POLICE DEPARTMENT WAGES

Prosent Union's City's Final Offer Percent

Clannification _ Yo Request of July 16 ~ Increase
Serpoant $6,925 $7,425 $7,325 ‘ 5.70%
Patrolman of 5 yra. 6,400 6,900 - 6,800 6.25%
Pa t=clman of 3«5 yre, 5,975 6,475 6,375 6.69%
Parsclinan of 13 yra, 5,675 6,175 6,075 ' 7.05%
Patrclman under Lyr. 4,800 (5. 1007 7 5,000 4.17%
Detective and

Juvsenile Cfficer _ 6,600 7,100 7 7. 000 _ 6.06%
Meoter Maid 3,900 4, 200 4,100 5.13%
Policewomean 4,000 (4 250 g 4,150 3.15%
Moter Repairman | R Eauint '

(pazt time) X, 600 1,800
Dog Werden

(after 1 year) 4,750 o Same
Dog Warden (start) 4,500 Same

The number of personncl in the police department at the various experience
levels is as follows: 5 years or more - 5; 3 to 5 years « 4; 1 to 3 years « 7; under
l YQ-‘&I‘ - 2.

Unicn's Position on Police Wanes
The Union makes certain comparisons to indicate the dopressed condition of

police wagos. It compares them with other Sault Sta, Marie City occupations.

(The Union represents the employeas in those classifications):




Commariacn of Pelica Wanes With Clhey City Oeaupationn

Claacsifir=tion Houzly Nate X Houna in Year = Anma] Wago'
Seware Plant Oporator 3,21 2,080 866,0676.80
Aunto Mechanie 3,10 2,030 6,443,00
Hcavy Equipmeont Oporator 3,05 2,080 6,344,00
Meter Qeador = Water Dept, 2,02 2,039 5, 865,00
Carare Custodian 2.61 2,080 8,428.80
Laborer 2,68 2,080 ' 8, 574.40

*All crrployeos in thene occupations are pald, in addition, shift pay of 1G¢ por hour,

Also, houzs worked in & ycar ero the same~-all employess working a 40-hour week

for 52 weeis,.

The above employees in the public works department all work a S«day weok,
Monday through Friday {except the sewage plant operator who has a two-ghift
operation) with no Saturday or Sunday work and no shift work, Only in exceptional
cases are any of those employees required to work on a holiday,

The Union claims that in a1l cases oxcept the sewage plant oparator the above
wazoo aro paid as starting wages without a S~year waiting poriod. In the case of
polica it 18 noteworthy, says the Union, that a police officer under the present
schodule siarting on the job carns less than a laborer, garage custodian or water
meter reader by from $400 to $800 per year plus having to work W&y. Sui:day.
and on onerous shifts,

The Union also invites a comparison with typical wages and fringe benafits
paid in tho community, The information obtalned for the following schedule is,

according to the Union, {rom contrict sources,
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Tynleal Wanes end Frinva Deacts Daid
¥, i) .

in tho Correnuniny of Savlt Ste, Morie

Compony » Claasification

Michi~an RPell Tolophons Compony:
Repairman

Clairmant Transfer Comnanlys
{in Town Drivers) Truck Driver

U. 5. Peat C‘.“ficej
Lotier Carrzier

Edison~Snult Clectric Comps:
Lond Tdneman
Croundman
Metor Neader
Cilice Janitor
Plant Sweepar

Szudt Aven School System
Custodian

Mzintenance Man

Prta

—————

3.97

3,75

3.34

3,72

2,80
2,97
2,30
2.93

X  Hourg
[

2,080

2,080

2,000
Z, 080
2,080
2,080
2,080

= Anmual Waze

$8,257

7,800

6,947

7.,737,60

5,824

6, 177,60
5,824

6,094.40

5,494 ‘
5, 894 (after 2 years)
5,8%4

6,294 {(aftor 2 yoars)

In all of the sbove cases, says the Unlon, Hfe insuvsnce and hospitalization

are paid In accordance with tha following: Edison pays half; the School pays total

single subscriber rate; the ¥edoral paya $10, 000 life insurance. In all cases

above, tho employaes work days only, and in occupations where shifts are worked,

but not shown above, shift differences are paid in addition to day rates. The

Union elaima that the groundman at Edison Electric s a starting job conelsting

mainly of labor work digging holes for poles. The lead linoman at Edison, the

Unlon claims, could be compared to the sergeant in the police force as to responsi-

bility for some direction of a crew or group of employees.



The Union also {avites the following comparisons with police wages paid in

certain comparable communities listed below:

Iscannba, Michigan

Sergeant 37,501
Patrolman $7,109 (after 8 years)
Detective $8,000

In addition Escanaba paye longevity pay; pays the premium in whole for

$5, 000 life insurance policy; and pays full cost of Blus Cross Blue Shield Coverage.

Marcguretto, Michipan

Sergeant $6, 840)

Patrolman $6,420)

Detective Sergeant $7,800) (after 6 months)

Detective $7, 344)

Meter Maid $4, 560 "
Police Woman $5,020 (after 1 yoar)

In addition Marquette pays for $5, 000 life insurance and the full family pre.
mium of Blue Cross Blus Shield Coverage,

Algeml Michi gan

Sergeant $7,030
Patrolman $5, 928 (after 3 years - $6, 572)

In addition Alpena pays 2 1/2 times hourly rate for time worked on holidays,

longevity pay, $10, 000 life iaeurance, full Bluo Cross Blue Shield after January 1,
1969 (presently pays half), vacations - 16 days after 1 year, 20 days after 8 years,
24 days after 10 years, 28 days after 15 years, 32 days aftor 20 years.
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EroltaDdario Cannda

Seprcant 68,220

Coranral 57,650

Detoctive %8,22

Constable (patrolman) $6,480 (37,200 after 2 yoars)

Ia nddilion Sault-Ontario paya longevity, $15,000 life inocurance, {half paid
by City), hospltalization lnourance, (half paid by City).

The Unlon also wishes to call attention to the dncroase already given in Sault
Ste. Marle in the police dopartment to the following ncn-iaargai:ﬂng unit employees:
Chief - $500, Captain « $500, Licutonnnt - $400; Salaries with increases are:
Police Chief = $9,100, Captan - $3,700,

Tho Uniou claims that it facreascd the 60-day notice poriod in the explration
of the coatract to a 120-day actice perlod so as to make it posaible for the City
to fionlize ito budget in May ofter pullic hearing, The expiration date of the agree=
ment would be June 30, coincidental with the expiration of the City's fiacal year.

TL:s Union has a theory that the City's offer to police (and firemen as well
for that matter) was based upon a sliding sdale for the purpose of making possible
better increases to nonebargaining unit personnel, primarily supervisory employees.
The City proposaes to introduce a new promotional rank of detective sergeant among
police, and three now leutonant ranks in a 21-man fire department, Tha Union's
poocition is that the new promotional ranks at an increase of $400 over the present
$7, 125 pald the detective sergoant $a not necessary {n such a small police departe
ment and that the amount saved would be adequate to defray at least in significant
part thoe Unlon's request concerning wages and other economie demands, The

The Union algo pointa out that in respect to the police departmont, there has boen



over the years gince 1959, an attrition in the form of voluntary quits among
policemen, primarlly among the younger senlority men on the force of 18 people,
it points out that the City invests a considerable amount of money in training a

roolde policeman before he actually begins regular duty. It sends him to the

Northern Michigan Univernity Pollee School for several months, pays his expenses .

while he is there, and outfits him, The Union says that the coat of this training
and outf{itiing alone is an important {tem and that the City finde itlalf in the position
" of subsidlz.ing the training of rookie policemen many of whom never became
employoen of the uault Ste. Marie !orce aftar tha trainlng becauu they go elso- _

| whcre to bettor their wagaa in cormnunitial which they have discovered are paying
bctter-wagcs. The Union 'féels' that this is a ;#holly uneconomic gituation and
moreover it creates a hardship on other police officers who have to break in the
new men once they do come into the force after training, They have to work a
buddy system in order to do this. The Union is very flrm that its demand for a
2500 per year goneral increase for police at all levels wae not done as & horae
trade but was based upon the realities of obtaining and retalning a competent police:
force. It is unable to understand the City's refusal to include the minimal "starter"
life insurance policy propoeed by the Union because the cost of this for all city
employees would be not greater than $2, 000 per year in total, and that if let out for
bids the cost of this might well be clower to $1, 800 to cover all employnes including
police and firemen, It was unable to understand the unwillingness of the City to pay
a2t the very least the cost of single employee Blue Cross and Blue Shield Insurance
since this is done in most of the locations to wh;ch the Union refers and in fact is

done in almost all locations of which the Union has knowledge.
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Viwon 22ked by the fact fivdes whethor or nst tha Union bad costed ovt it

total deroands upon the City It atated that it had nct doro 5o, but simnply hicld that
no dernond which i had made was Inordinately high or unvnual, It incista that
there io absolutely no excuse for refusal to pay the pramidum pay requected or
time worted on holidays beyond the holiduy pay itself, This 1s time worked
beyond the schedule which shotld normally allow for holidays to be takea without
worxin;. If the necosoity to work employees on holidaya cccurs, then they should
not be reavired to work for less thaa the double time and one half which the Unjon
lg provasing.  The Union Insists that a careful review of the City's budget will
reﬁc-&.t inTlaled or unnocessary ltome vhich if oliminated or reduced would make
poseibic the granting of what the Union terms very moderate domands on the part

of ¢he polica,

The Fnets Concarning Fire Dopartmont Unit

The Union had never specified preciu!y' what wages it sought in the fire departs
ment, Iis initlel demand of March 13 simply stated that it wanted a substantial
genoral wago increase in all grados and clagsifications, It is sufficient to compare
the present fire department wages with the final offer made by ths City on
July 16, 1968. |



PRESENT FIRE DEPARTMENT WAGES

Clagnifisation ~ Presecct Wans Tinal C7fep Pepennt Increane
Licutonant Presently Vacant £6,000

(Reduced from
former offor of
$6,999) (3
oponingo to be

croated)

Fireman (over § years) $6,050 $6,350 4,95%
Firoman {35 years) $5,675 $5,950 4,85%
Firemoan (13 years) $5,428 $5, 700 5.07%
Firceman (under 1 year) 44, 800 $5,000 4.17%
Equipment Operator {Recoives rogulay

rate ag fireman

deponding on Same

lensth of service
plus §150,

The following represents the number of employees covered by the above
proposed schedule in the fire department,
5 years or over » 17
3 to 5 yeara 2
1to3 yeara ) 1
Under 1 year 1
The City propoases to add three lisutenants, and last year the position of
.. asgistant chief was establighed in addition to an increase of one in the number of
captaing {from 2 to 3), It is the Union's understanding of the City's propogal that
the thros additional leutenants are to be selected from the present force of 21
and are not to be replaced, The Union argues that there is presently a shortage
of three men and that the ercation of more positions at the executive or supers

visory level undermans the trus work force and overmans the executive or super-

vigory group at higher ratea of pay. This the Unlon claims would result {n taking
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money from those who are alrendy low paid among the firemen and tranaferring ]

it to tha creation of now positions at hizher lovelas,

The Unlon saya that the assistant chief was once cut out as an economic

meagvre and that the City now rropases to restora bis pasition from amony the

. ——

- - :
already undormanned force, However, the Union s concerned about ono other
— e

&spect of this matter. The City states that it is its intentlon to conduct examina-

tions to dctermine both phygical fitness and knowledge requirements for these

new positions, It is fearful thot what will happen is that for reasons of favoritiem,

or because the City wishes to hire from outside the existing force, atrangors

wiil bo brought in, and ia the lotter case, those on the exduting force will not
bexzafit from such procedure and 1n the former, the force will still remain short )

a2t the fivemen lovel,

\ .
Recomnendations of Fact Finder ' '

Before making specific recommendatioﬁn the fact finder would like to make
the following observations and c:c::rrmvz'm!tf:s..l

The City agrees that the demends of both Police and Firemen are in most ree
gpects roasonable. It says, however, that financial considerations have impelled
it to respond by either acé.ling dowm or rejecting these dex_nands. The Unlon itself
recognizes that the City is not in an affluent revenue position and insists that it
has taken this fact into account in framing net only its original demands but its
counter proposals as well, |

i'!ze fact findor must agree as to the overall position of both the Union and the

City, Tho City 1a lovying at ite preaent legal maxmum of 20 mills, But it findse
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itoolf facod with a potential declining property tax baso for operating purpogea due
in sipnificant part to the jmminont closure of the Kincheloe Alr Force Base and the
downward presauree on all property values due to heavy aales of propezrty by pore
gonnel from the base lving in the City. Also, thore have been and (with the
closure of the base) will continue to be business decline and outright cossations,
Budgetary reductions by the City already reflect the apprehensions if not the
realities of this situation which hangs like a pall over the entire area including
the City,

The fact finder obvioualy must consider this even though it is a problem be«
yond his ken or function., It clearly means, however, that the City has a preoblem
the ultimate solution to which is not yet cleaz,

On the other hand, the City as a fuactioning entlty of government must go on’.
And it clearly cannot do so without giving a high priority to those costs which
reflect the minimal needs of its public servants upon whom it depends for public
safoty and order, |

The fact {inders recommendations are based upon the recognition that the
latter considerations muat bo of crucia.ll concern to the citizens of Sault Ste. Marie
and its governing officizls, The latter need their help.

Tinansial Pogition of the City

The City did not squarely say that it was completely unable to pay, out of 7

N
current goneral fund balance, the economic itema requested by the Union. It /b ‘ﬂi
) o J cou
stated, however, that to do so would be to dangerously reduce its fund balance /o
e —— e
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items in the budget, Tha aulited s at‘,ment of i.ha reaoral fund balance for tha
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year ended June 30, 1968 is $144, 151, 096. Tho audited flnancial statements of

the Clty of Sault Ste. Maric for June 30, 1968 and the annual budget for 1968-69
have been compared to the actual receipts and expenditures and budget for the

preceding yoar, If the 19635449 budget is evaiﬁatad in terras of the accuracy of

1967-60 budgetod figures, it is clear that the City's position is, to gay tho lasast,

closes For the year 1967-63 the budgeted versus actual results indicate that

actual recelipts oxcead ostimnted receipts by only , 3% (thwree tenths of one Pera

ccnt) or 54, 195, 00, and that the actual expenditures excoed estimated expendie
turcs by . 8% (eight tenths of one percent) or $11,161,07, While it {s not posgible

to "audit the budgot” for 1943869, it a apparent that if 196768 experjence 12 any

criterion the close approximation of estimated receipts and expenditures with

actunl results must be taken seriously in evaluating the budget figures for 1263.49,

The budget for _tzxg_lg68-“69 year indicates that anticipated receipts in the genergl

furd will exceed anticipated e:f.pendj.tures ‘by only $73.:. 00. If this estimate ia

A s
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~correct then it 1o shvious that thae recommandations made 'by the fgct ﬁndnr are

AR S

in ercess c:f what the general fuml can bare unleaa the City suffera another ra-

_uuctlon n tha gcneral fund balance. As hag been stated before, howevar, the fact

flader raust recogaizs the bigh priozity of the need for omployees to ingure public

safety and order as represented by the police and fire departments, and he has

aitempted to make only those vecommendations which he feols are clearly requ.ired
\

to meot such needs. If this means a reductlon in general fund balance or the '

T I g g A P g 5 R

necencity for further revenue he deema it the respanaibility of City officlals tg_ )

tolke such actions as are consistent with the recommendations made in this report

e e
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incladineg the reduction of a-:,r ltams whlch can be rcc.uccd and the elimin...tion of

[ NI PP P TR R B e e e it

any iscr,.ﬁ .rnlch can bo cd*nin:lcd in tha preacnt bud"ot'. o
Tho fuct finder having all of the above in mind has chosen to roeview ceortain
of tho noeda of Police.and Fireraoen ia tho light of the dotailed 1968 study of the
Michigan Munleipol League concerning salaries, wages, and fringe bensfits in
Michiran I*.'Iuniciﬁalities (Information Bulletin No, 109) having a population as
doea Sault e, Marie of from 10, 000 to 25, 000. This esxcellont study is necessare
ily already outdated slnce it 1 the result of reports from quostionnaires gernt to
all citlco at tho end of 1967, But at least it forms & reliable framework for
testing tho Union's major propesals against generally exiatir;g practices in pay and
{ringe bonolits in municipalities of comparable size to Sault Ste. Marie. The
Union's exdibits update gome of this information to the curront 1968-69 year., It
will be intoresting to observe the noeds as reflocted by this type of comparison,
Arca {3 covers the Uppor Peninsula and the upper portion of Lower Michigan,
For all cities over 10,000 Sault Ste, Marie haa the lowest starting rate for patrol«
men {54, 300) except Ironwood which ie $4, 775; The samo is true for Firemen
with the added excoption of Menominee, Marquette shows a flat rate of $5, 900
for Patrolmen and $5,496 for Firemen, Marquette has negotiated ite 1968-69
vuges and for Patrolmen the rate 1o now $6,420 or $500 more., It should be
polnted ot that this rato io reachod after 6 months servica, If the present number

of Fatrolmen at the various service levels up to 5 years required to reach maxie

mam in Sault were computed on a weighted average basis at the current wage
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levels such average would be §3,846. But if the Marquette practice of flat rate
reachable in 6 months 19 applied to the current scale, all but two members of
the 13<man Patrolmen force would be at current maximum $6,400, and the cthers
wouid reach it at 6 months, Thus, on a weighted average basis the Sault force was _‘z‘l i
last yoar bolow Marquette by $34 per man per year. And with the $520 increase WC&UC
in Marquette for the current year, the Sault weighted average has slipped $574 )
per man per year, ‘ - Y

'I'hrus, it i.a ¢loar that the Unlon demand of $500 per man is less than has
already been granted dn Marquette by about $74 Per year. When it is recognized
that thoe flat $6,420 is tho true rato aftor 6 months in Marquotte it is even more
apparoat that the $500 per man request by the Union of Sault Ste. Marle is indoed
a modorate one, The fact finder also discovers from the Municipal Leagua Study'
thot the median period for reaching masimurn {a three years for both Patrolmen
and Firomen in cities of 10,00025,000. It s five years at Sault Ste. Marie,

Since the Patrolman and the Fireman aré the key clagsifications the fact

findor rocommends that the City incraaao its present .9400 offer to $500 for an 3¢ 00

A LTI G A iy e T T g

levela of the Pa.trolman clasaiﬂcation and a ke amount for othor e:dut:lng polico
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clagsifications,

The fact finder racommenda that tha samo $100 increnn bo applied to )
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1ast best offer to tho {ira personnel a.t sach lwel.

v e W e, bt bliat bh ittt N

ok AN OvO X5 u;«\ ;&'k&\\ Yo \k\
| Qosk N



vpecilically the above recommendations are as follows:

Prllce Derartment Tire Denartmant
Ceryennt $7,428 Lieutenant {vacant) « no changao in City
Dotrolman (over 5 years) 6,900 original offer of £46,900
Paimolmon (3«5 Yoars) 6,475 Fireman (over 5 years) 56,450
Faterlman (1.3 years) 6,175  Fireman (3.5 yoars) 6,080
Patrolmon {under 1 year) 5,100  Fircman (1-3 yeare) 5,200
Dotoative & Juvenile Officer 7,100  Fireman (under 1 year) e, 89y 1040
Motlerminld 4,200  Equipment Oparator « eg. rate as firee
Policewoman 4,250 man plus $230

ietor Depoirman (pt. time) 1,900

‘}LIRR-(CT
The above malntaing the sama pay relationships as Dresently exist. No recom-
mendntion 18 made as to Datective Eergéant, a now non-existent position.

Lecrunl of Slek Leave « Payment of Unuaed Accrunl ot Rativement

Dy far the greatest rumber of communities in the Municipal League Study

provide for accrual of pald siek leave up to 120 days. The samo is true of pay=
.\'}
The Union seoks no chanre in accrua‘ble aick leave but asks that unuged loave up“yl“

- ey B L SR T A PO S N S At il

to tIv; c:s:,c»inﬂ' maximum be payable upon rctircment only,

e el e e Falied 1Y - -.A».\uu. AT

maont upea retirement of unmged gslek leave not oxceeding the 120-day maximum,

V

The fact fin.lar recommends that the Union requost in thia rcspect 'ba granted,

el (g,

Darned lmve unuacd should not be whouy loat for the obvious reason that st.ch
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prlicy would only serve &g 2n incentive to take the leave ’be!’ore it Was lost and
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would ncad! e tha honcst pcraon who rafused to ta.ko aick laave unless illnann

At crmn oy e ‘ e Ty e e T A

indeed mode it_ imperative,

Voeootion Policy

The vast majority (over 70%) municipalities in the Municipal League Study
provide two wacks (10-12 days) vacation per year, The City has offered to improve

ita prosent policy by allowing this amount aftor 1 year inatlead of after 2 years.
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baoed on L:n-t-,th of sc\rvlco as reque tcd is nr\t rc.commcndcd sinco it ia

I R R L T, MUty Sy

ine snistend ..1 h t’zc pr c,,en.* ﬁ“:mc:ial pom.t:.on of t.he Clty.

I T o b

vontima Uoy for Time Vorked on THolidays

This request is not for an increased number of holidays with pay, but rather
1 for {a) overtime payment instead of the present compe nsatory time off policy and

{4) an improvomcnt in overtima for holidays worked from stralght time to time

on kelidays boyond 8,

The Munlcipal League Study shows that a significant majority of citics in
tle 10, 00025, 000 population group bave a compensatory time off policy for overs
timoe among the salaried employeas computed at straight time. Although Marquetgo

poys ot time and ono hall for hours worked beyond 40, the fact finder is not

inclined ot this time to disturb the presemt Sault pohcy.

Dasolealizofion e Group Health Insuyrance ° 9,680
The Municipal League Study states that over 85% of all communitics pay the

fedl cost of such insurance for thelr employees, It slso cays that nsarly ¢0% pay

the full cost for dependents, In the 10, 000-25, 000 population range of 34 cities,

13 pay full cost for dependents and all but five pay full single rate. Marquette

poya 100% of cost for employes and dependenta.
The Dive Cross siagle rate 18 roughly $11.512 por month and the family rate

+29 per month, The City has offered to pay $12 of the monthly premium but |

coriingent upon additional rovenues becoming available. The Union offered to

I
;
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aceept this provided the City removed the cortinyency and paid 312 par meorth

immadintely, Thae City refuscd, The foct finder recomraenda that the ('it"" Ta-

,r——— g it

instate itn $12 offor w-lt‘mvf thrz cm?inmncy pl'\ocd vpon tne offﬂr in t!m ﬂrut

e .

instanca. This means that the City will be increaning ita precent $8 per month

L ATy 8 b g

cortribution toward group health insurance by 50% and the employses will he
paying the remainder for such service as they require,

Qed0
Group Tife Innurance

There enn be no doubt that the Union's requent for a $1, 000 "starter" policy
with double indemnity in case of accidenta) doath or dismemberment is a reason=
able request, Most cities in the 10, 000.25, 000 populatinn range provide such
insurance for employees and pay 100% of the cost, and there can be no doubt
that the coat 1s minor, In fact, it would require less than $2, 000 per year total

premium for this benefit. The fact finder recommends that the City provide this

beneﬁt
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The fact finder fully recognizes that these recommendations will not be
wholly catlefactory to eithor party to this dispute, hut in the light of the City's
financial position he belleves that they are as realistic as can be m;da. This
report aad recormnendatiopa are submitted to the parties for their serious con;-

gideration.

The above recommendations contamplate a July 1, 1968 effective date, .
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DATE 7~ (Jathes T. Dunne, Fact Finder
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