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412 Cadieux Road itv
Grosae Pointe, Michigun 48230 wvichigan State Unlvers
(313) 386*‘:\}(}6 LABOR AND INDUSTRIAL
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Mr, Rey Quada, aAdministrative Asslatang

City of Flymouth

201 5. Main Street _ :

Plymouth, ichigan 48170 . !
. andg _ el :

¥r. Welter Sacharczyk, Business Rﬁprcmmﬁma

Teamsters Local 214

2801 Trumbull Avenue

Detroit, Michigen 48216

Re: City of Plymouth - and = Teamsters Local 214
Coge Ko, DJ3 C-897  (Fact Fiading)

This 1s a report with recommendations concerning
matters iw disagreement between thae above-mentioned pariies.

Pursuant to én applicaticn for fact finding from

the Unfon deted October 10, 1973, directed to the Department

of Labor Employment Relations Counfesion, and the answer Q§

therata from the City, dated October 18, 1973, this hesring

off.i.cer vwas appointed by the Empl.oymnt Relations Ccmmi.msian.(b&.
A heering was held in Conference Room "B" at the

offices of the Michigan EmploM§ Belations Commission, 6th

I | ¥loor, 7310 Heodward Avenue, Detroit, Michigan, begiming

at 10 A M.,

I The following persons were prasent:

John R. Emery ]
Fact Finder . :

Walt.er Sacharcxyk '
Business sgent, Teamster’ Local 214
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David A. Slezak
Steward, Loecal 214

Ray E. Quada
Administrative Assistant to the City Manager

Ke‘neth F. Vogras
Director, DPW, City of Plymouth, Michigan

BACKGROUND ;

On August 2nd, 1971, the city of Plymnuth, Michigan, -
and Teamster Local 214 signed a cpllective bargaining agree-
ment to be in full force and effect until ﬁidnight of Jaly 1,
1973. Subsequent to this tefmination date, the parties
endeavored, through the collective bargaining procedure and
State Labor ﬁediation guidance to negotiate a new labor

agreement acceptable to all parties. Unable to resolve certain

{ssues, the parties applied to the Michigan Employment
Relations Commission for the appointment of a fact-finding

hearing. officer. The. Employment Relations Commission

accordinsly appointed John R. Emery as its ﬁearings Officer S

and agent to conduct a fact £inding hearing pnrnunnt to
Section 25 of Act 176 of Public Acts of 1939 as amended, and

‘the Commissions Regulations, and for this hearing foicer

to repdrt;with recommendations with rgsﬁeet to the matters

in disagreement.

Further background ﬁaterial was presented at the

onset of the hearing, e.g. Jofnt Exhibit 1. This axhibit :

designated as the Hichigan Hnnicipal League Information
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Bulletin No. 109 (Revised) contains the salaries, ﬁages ‘and
ffinge benéﬂts_ :I.n. Michigan municipalities over 4,000
population 1973. This is a mutually acc.eptablﬁ guideline
'fnr'compatisons with othér munfcipalities with.respégt_ta_
natters in disagreement batween the parf;;t.as.

Then followed Joint Exhibit. 2 which was the

" Labor agreement between the City of Plymouth and the Inter-

national Brotherhood of ";‘eamsters, chguffem, warehougemen and

helpers of America Local Union No. 214, dated from March 29,
1971 to July 1, 1973.
The exhibits and the categorized demande of the

Unfon, as vell as the City's position stetement which follow

_ere instrumental in the recommendstions of this fact finder.
THE HEARING: |

Mr. Walter Sacharcazyk, in his opening statement

presented . r.he .nn_iou.'s demands of the exployer. This.was done

in a well organized brochure containing the following
categories: | -
' 1. Wages - Specific job classifications uith_

_maximum proposals representing 41 cents per hour across the

Board, an additional cost of 1iving of .4 equiling 1 cent per
hour. |

2. Pald Sich Days = Sick days with compensation

. after 90 days or §20 hours. Bank 40 days and qie days over

"40. for sick leave or vacatioa.
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3. Peraonal.nays - A éotallof three p§530n31 days
off with pay per year, |

4., Holidays - Day after Thanksgiving, Employee 8
Birthday and Full day New Year's Eve day, . *

5. Election Day - 1 hour off with pay at the end

 of the day to vote.

| 6. Sick Days - Eliminate or es may b (Section 137
of contract) specified By the head of hlq_dapartméat. Charge

_ phyaiciaﬂk certificate or partonil afftdavitwéftnr 1 day to

after 3 days. ,
7. Sick Days - (Reference - Holiday) Section 140
contract. Sick day to'ba allowed the day before or after.
8. Vacation Daya - 1 year = 10 days vacation
. 5 " =15 days vacation
10 " = 20 days vacation
15 " = 25 days vacation
or o |
1 day per year after 1 year in sddition to initial 10 days.
Vith reference to Section 88 of Joint Exhibit 2| change 90
dayo to 30 days. | )
-Leongevity =« 330.00 per. year of sar"!ce after 4

years to mlxiann of $400 00.

10 Gvartim ‘Ref: Section 00, Joint Exhibit 2.

No replaéement for employea once job assignment ‘has been made.

Eliminate Seetion 103 of Joint Exhibit 2.
- 11. Pension - No dcnlndi.




12, Shift Differnntial - 10¢ afternoons
15¢ nidnights

(definite starting end quitting time.)
13. Haah-up Tima Two 10 minute waah brenka, 1

in forenoon and 1 in afternoon.

14. Lay-off anﬁ Recall = New definition~w£th more

.acceptabla diction.

15. Pey Day - Change bi«waekly to wnakly pay.

_ | 16. General Working C@nditions - -Ice Water when
needed. T-shirts for aummer:uaar. o o //
17. Funeral Leéva - 3 pald laavé days for funeral
in town. 35 days £or'£§nera1 out ofltawn - not chaxgeable to
sick lesve. ~ | | |

| 1. Overtime - Double time for Sundays. |
19. Minfmum callein Pay - 3 hour call-in pay

et time and ane-half

20. Duntll &nd Opttcal Insuxnncu - Full Family

-__Eovarnge

_ Hz.'ﬁay Qunda in his opening stabuunnt pxesenced
the 01:y of Plyunuth's position conslsting of the followtng

. .Good faith bargaining has heen cundueted on the pu-: of both

parties in this dispute aince thn heginning of May 1973, end

that seeking fact~£inding is a reasonable approach to

. resolvu tha pruhlens. ',

On two (2) occasinns in Auguut and September of

e e T ¥




1973, the City's last offer was.presented in good faith to

1t was :ejacted; (Fact Finder Note - Specific offer will

‘municipalities. The City of Plymouth would seek suitable com-

6

this Union membership for ratification. On both occasions

follow. ) | ' .
The City contends that its offer is both fair and
equitable in light of recent national economic developments

and in comparison with the economic activities of the surroundin |

parisons with sﬁch municipalities as Berkley, Clawsén, Troy,
Nﬁrthville, YpSilanti‘ﬂMt;'Clemans, Fafmington, Garden City and
Dearborﬁ. _. |
_. Specifically, therg follows the City of Plymouth's
final offer: | |
. First Year:
‘1. 30¢/hr across the-Board.wagé increase. .
2,  Cost df living allowance - 10¢ Max - March to
- March index. |

§-
Ll

3. Minimun call-in - two {(2).hours. ' L o

4. Double time for Sunday work. . e e
5. Unreduced early fetirement. |

- 6; k day prior to New Year's Day. . .

7. Three (3) days funeral leave with no charge
‘  to sick leave . ' i
8. Ice water E o ‘ ST

9. Shift differential - 10¢ hr, per afternoons,



. 15¢ hr. per mﬁnighl:a.{. ‘
Saéond Year: _
1. 20¢/hr across t:he board wage increase. .
: ..H2._ Cost of Iiving allowance, 10¢ cap. March index |
| 3. Retirement E plan - adds cost of living
‘ allowance to p:asant retirement system. -
R - -'-'thicn 1 yeay =« wdnys
- " - ISdaya'
_ | 10 " - 20 days
Third Year:
1. Wages 20¢/hr .acmss the Il:uoard.-
2. Cost of ij.ving allowance. 10¢ cap. March to
March - |
3. l_.bnge’mi_.ﬁy incressze to $35.00 per year. |

_ Let 1t be noted that the above consists of voluninous facts

which are to be used in making & decision of their merit und -

_import. in this dlsput:e. As. stated, Joint Kxhibit 1, cuupled
wt:h tha uni.on's original demands, and t.ha nund taken by .

tha Clty of i’lymuth are the nucleus of infoml:ion (mt:ed
herein) avnilabla to the fact finder,

) _EHDIRG OF PACT:

Since the Union's dmds were drm on a compositn

basis der:l.ved frum the Hi.chig,an Huni.cipal Lesgue Sutvey, and

' 'si.nce the Zmployer s offer in the first year meets the come- .-
- posi.ta demand ad&quatel.y w:l.t:h the cost o:E iiving escalat:or, it
RED t:ha recomandation of this fact-f:lndat that the Employer's

. flrar vear wace offer be put into effec!:

hmsan wmsmam g rrm rmrr et Brcimer vdm M Ame b e kS A R - A A -




date of_éntire contract for 1973, with the following basic

‘alterations to be'incorporated in the new agreement:

With respect to second year wages, and'inasmuch
as the Union made no demand, consideration must be given to
the City's offer as maintaining wage pariﬁy with comparable comt
munities. This fact-finder repards this offer as ome that has
been meritoriously negotlated by the city as a projectibn of
an equitable second year increase based on current economic
trends on multi-year contracts.

Third year recommendations, in keeping with fhe
phiiosOphy of current trends would be toc much of a projection
to define in specifics, theréfore, this fact-finder looks upon
this third year as a period of adjustment between the parties.

The remainder of issuas have been presented by
both parties in.tha form of briefs and reflect opposing versiong
of the so-designated "composite". After éngaging in extensive
investigation éf Joint Exhibit i, and after giving due
deliberation and credence to all elements submitted by both
parties, this fact-finder recommends the folluwing

A three year contract, effective date same as new

. Eifsz Year = - |
(a) -30¢/hr'acxoss the Board wage increase

(b) Cost of living allowance of .4 to equal

1¢ per hour with a maximum of 10¢ total per
. - r

.. March index., C |




2,

3,

{(c) Minimun call in two hours.
(d) Double time for Sunday,
(e} Unreduced early retirement, e.g. retirement

at age 55 with 25 years service.

{£) % day prior to New Year's Day.

() Three (3) deys funeral leave with no
et charge to sick leave.

‘(h) Ice water,

(1) shift differential: 10¢/hr for afternoons
- 15¢/hr for midnights

Second Year -~

(&) .20/hr across the boaxd wage increase.

(b) Cost of living allowance 10¢ max. March

index, ‘
(c) Retivement £ Flan, adding cost of living

allowance to present retirement system,

(a) Vacation = 1 year - 10 days

S ! = 15 days .
10"  « 20 days

Third Year -
(a) usges ~ open for adjustments

~ (b) Cost of llving'alldwanae 10¢ max.- March

index. |
(c) Longevity increaselco $35.00 per year;

Very truly yours,




