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" In the Matter of the Arbitration Under the

Pollce-Flreflghters ArbltrationtAct (Act No. 312)

B GRS Crawford County =

Publlc Acts of 1969, as amended

between

and -

Cravford County Sheriff's Department,

Teamsters‘state; County and Municipal Workers, Local 21k

Opinion and OrdEr
of
Arbitration Panel

- . Albert A. Blum, Chairman

Lawrehce~éﬁet

~ Paul Gully

June 7, 1973» o

As required by the Police~F1ref1ghters Arbitration Act, Robert G.

Howlett in a letter dated February 20 1973, appointed Professor Albert A,

Blum of Mlchigan State University as chairman of an arbitration panel.

The . County of Crawford deslgned Mr. Lawrence Gust as 1ts delegate to the

panel, - The Crawford County Sheriff's Department named Mr, Paul Gully as

“its delegate.

The hearlng concerning the case took place in Grayllng, Michigan on

Aprll 12 and 13.

P

Representing the Teamsters was Joseph Valentl, representing
LABORANDINDUSTHAL

the county was Albert Wes_tervel‘t».ﬁ;j o At  RELATIONS LIBRARY -

;m;%@n btate Umverslty

AUG- 31976
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The hearlngs were recorded end the preceedings plus the exhlblte
were made part of the record v

The panel met on June 5 and unanimously came to the . declslons which
will follow. The members of the panel arrived at their cenclu31ons based

N
upon the testlmony and the exhibits, convinced of the need to ralse the '

, profe931onal level of the Crawfor& County Sheriff's Department, and

. \

' hav1ng used as thelr criterla for their deelslons Sectlon 9 of the Police~ -

. F1reflghters Arbltration Act

"~ Much of the agreement had already been agreed upon by the partles prior

to the hearings‘ v This part of the agreemeat is attached Both parties:

; durlng the hearings stlpulate& thelr agreement concernlng a number of

provis1ons ' These stlpulated provis1ons plus the Panel's unanlmously

a@proved other prQV151ons, cover all the 1tems brought before the Panel

s es i_e *‘a,é'*‘*e

The Under81gned Arbitratore; having been de51gnated in accordance>

with the Pollce—Flreflghters Arﬁltration Act, and having duly heard the o

‘proofs and allegatlons of the Partles, Award the following elghteen (18)

. provisions:



’Dispatcher

C Deputy'

‘Sergeant

Ideutenant :

 Provision 1

WAGES-—Efféctivé‘JQnuéry If 19733'  .3 

Starting .

6 Months Experience

1 Year Experience

2 YegrszExperieﬁce=‘ ;
3~Yeﬁfékor More Experience

-~

. Starting

6 Months Experience

1 Year Experience

2 Years Experience

3 Years or More Experience

- $6,200 per

6,400 per

. 6,600 per

6,000 per

6,900 per

- $6,800 per

7,000 per

75500 per
74900 per

$8;§00‘per

‘ﬂ3$85800.per>

74200 per

year
year.
year
year
year

year
year

year
year

year
year.

year



| PfOVision.e2~ 
GUN ALLOWiiNcEf

All employees shall recelve one hundred:dollars ($100) in one lump

s in lieu of an 1ssued Serv1ce revolver and an off»duty weapon. The

‘Aellowance shall be pald to all employees hired on or’ before June l, 1973,

A1l employees hlred thereafter shall have the option of receiving a county-

owned service re\blver and off~duty ‘weapon or receiv1ng one hundred dollars

~($100) for the purchase of both weapons"f




Provlslon 3

| HOURS oF WORK e

The regular work week is established as fcrty (hO) hours per week,
The present work schedule and work week shall stay in ex1stence for the

duratlon of this agreement» _ e




‘Provision b

OVERTNE

Overtlme will be one—and-one-half (1%) tlme the hourly rate for |

‘hours in excess of elght (8) hours in one day and in excess of forty (ho)

hours in one week




‘Provision 5

CALL BACK

In the evént‘&n employee iS'éalle& back torﬁork df£éf his nofﬁal
scheduled day, he shall be. guaranteed two (2) hours pay at the rate of
» one-and-one~half (1%) times his hourly rate Reportlngva551gnments>shali'
include Court Timé that an employee mﬁst spend on hiﬁ cases while off

~7




: PioVigidn;E

| ARBITRATION

‘If the grievancé has‘not been settleé 1n the last step, the parties,

oor either party, may submit such grievance to arbitration provided such |
‘submi551on is made w1th1n ten (10) wnrklng days after receipt of the last
‘ istep answer., All matters submitte& to arbitratien shall be submitted to .
the Amerlcan Arbi&ration Associatlon in accor&ance with its Voluntary
QRules and Regulatio;Q, then- abtalnlng, within the time specified above

._ and such rules shall govern the arbltratlen hearlng. The arbitrator shall

- have no power or authority to alter, amend, add to or subtract from the

'terms of thls Agreement Both partles agree to be bound by the award of
. the arbitrator and that the costs of any arbitratioﬁ proceeding under this .
: provision shall be borne eqnally between the parties exceptrthat each party,

¥

 'sh&ll pay the expenses of its cwn witnesses

s




' Pxfovis.ien 7 i
| MAINTENANCE oF ’STA‘NDARDSv |
The. Employer agrees that all condltions of empleyment in his individual
operation relating to. wages, hours of wark, ;vertime differentials and
general working condltlons shall be malntalned at nct less than the hlghest
"minimum standards in effect at ﬁhe time cf fhe signing of th1s agreement

and the condltloae of employment shall be change& wherever spebific prov131ons

for change are made\e;sewhere 1n thls Agreement




: Provi51on 8

SCHOOLING AHD IN-SERVICE TRAINING

If the Employer requlres &an employee to attend schocl or to par-

tlcipate in in~service tralnlng, the employee will be paid at the rate i

called for in this agreement.



% Provision 9

MILEAGE ALLOWANCE

When am employee is requlred by the Employer to provide his own
transportation to and frcm a Jdb location or to do cther related dutles,

“he shall receive an alloWance of ten (10¢) cents a mile.v¢"

Y




Pfovislon 10

UNIFORMS AND UNIFORM MAINTENANCE

The Employer will provlde all uniformed Deputies the follOW1ng items

of clothing and equlpment and repl&ce theh as needed

—ﬁ%--—-

~Depnties

8 shirts

6 pants

3 ties AT

g hate (1 W1nter, 1 summer) )
_>2 jackets (1 winter, 1 summer)

1 hat badge

.1 shirt badge
1 pocket badge

Dispatchers —----

AL necessary bars, strlps, and

patches

6 shirts
03 pants i

5 hats (1 winter, 1 summer)

3 ties

71‘ 2 jackets (1 W1nter, 1 summer)

1 hat badge o

l'shlrt;badge

1 pocket badge

AT necessary bars, strlps and

patches o

Employees shall be granted 8 unlform maintenance fee of fifty ($50)

. per year, payable on July 1 of each year.;5;1~[*




Provision ll

“WORK: IN HIGHER CLASSIFICATION

Any employee WDrklng in a higher classificatlon for two hours or‘

'more w1ll recemve the higher rate of pay fer the total time wvorked at the

'bhlgher cla551ficatlon.

o




Provision 12

i 'FuNERALi$EAVE}*:

Full-time empleyees will be paid for three (3) days absence in the
~fcasé of death in his 1mmed1ate family and flve (5) days if such death -
'occurs outside of the st&te.ﬁ The immedlate family is defined as’ father
' mother, sister, E?other Chlld, w1fe, husband, mother-ln—law, father-in—law,‘
‘step—parents, step-éhlld, step-brother, step—31ster, grandscn, grandaughter,
: grandmother, grandfather, brother—ln—law, 51ster—in-law, and dependents‘

’llving at home.




Prov151on 13
WORKMEN'S COMPENSATION

The Employer Wlll prov1de Workmen s Cbmpensatlon fcr the -employees

in the Sheriff's Department The Employer will also pay to the employee,.

for. Job-related 1njur1es, the difference between the amount Workmen s

_ Compensatlon pays and the employee 's regular wage._

ES

N



Provision lh

LIFE INSURANCE AND MEDICAL INSURANCE

The Employer - agrees to pay the cost of a life insurance pollcy of
f:$5 000 for each employee w1th e rlder of &ouble indemnlty for accidental
‘death incurred while in the line of duty. L

Ihe Employeﬁhwlll meke available a seml-privete Blue-Cress/Blue Shield
: MVF-l Plan for grouﬁ\hospital aﬁd med1cal coverage to all full*time employees.
, The Employer Wlll pay the full premlum for the employee, hls wife (or her
'husbana) and dependent children up to age of nlneteen (19)..

‘The Employer agrees to pay the full premium fer life 1nsurance and

Blue~Cross/Blue Shleld for an empioyee while on Job~related dlsability.l'

Ay



Prov1sion 15

HOLIDAYS AND RATE OF PAY_
7-Paid holidays arefdeéegrated'aéz"

:;'NeW“YEar's Day
George Washington 8 Blrthday
Memorlal Day

' July Fourth
Labor Day
Columbus Day

 Veteran's Day
Théﬁksgiving Day
Christmas Day |
% day Good Friday
%'day-Christmas Eve

Employees worklng on any of the holldays established in the agreement

o will be paid at the regular rate plus 150% times his houriy rate for all

-the hours worked



-~ Provision 16

SICK LEAVE -

~ The Employer shall grant each employee one 51ck day per month or

‘twelve (12) deys per year, ten (10) days of whlch will accumulate each

r‘year to a total of forty (hG) days.

Employees shall recelve 100% of all accumulated 51ck leave not used

“at the terminatreg of h1s employment lf the employee 1s retirlng, is

leavxng for medlcal reasons, or is. deceaeed at which tlme the payment should

be made to his depegdent

Employees shall recelve 75% of all aecumulated sick leave not used at

"the termlnatlen of his employment if he 1s leavmng this posit1on for another

‘p031tlon, no- longer in the employ of the County and subjecﬁ to a mlnimum

of two-weeks notlce belng glven to the Employer'if -




~ Provision 17
~ LONGEVITY PAY
The Employer will give each employee twenty-five dollars ($25) per

every year of service after four (4) years of service, effective January 1,

11973. No service prior to January 1, 1969 is to be considered.



Pfovision518~-7:

. vAZCATVIdﬁS]"

(1) All regular full-tlme employees ehall be entltled to vacation
~ time wlth pay under the follow1ng schedule. ‘ |
(a) Employees who have completed one (1) full year of
service shall receive six (6) days,_g:"k v
(b) Emp&eyees who have completed two (2) through four (k)
years of service shall receive ten (10) days, , ;
vl (c) Employees who have completed flve (5) through nine (9)
tyears of service shall receive fifteen (15) days, e i
(d) Employees who have completed then (10) through fourteen (lh)
years of service shall recelve seventeen (17) days,
(e) Employees who have completed fifteen (15)or more years of
sertlce shall receive twenty (20) &ays.’:l |
(2) Vacation tlme may accumulate in the amount not to exceed ten (10)
‘at the end of each calendar year with the provision that the employee must '
take at leest five (5) days Vecation credlt in that calendar yeer.
| (3) A1l authorlzed accumulated unusuel vacatlon is to be pald to

the employee or his estate.vi



1}Chairman;'\z,:‘gpﬂ,i .

 Panel Memver; )z

Panel Mem%ér, f}.w“\

Panl Guily. éhii ISth day ol Jum. 10‘73. ws' f"'ud bofan me. aud iignod the
enclosed instmmtnt. F

- GRACE E MARTIN
Nofavy Publie, Wayhe County, Mich,
Cbmmvsnon Expires Nov 2 Q 1976




