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~ STATE OF MIC HIGAN
BEFORE THE DEPARTMENT OF LABOR

EMPLOYMENT RELATIONS COMMISSION — - A \§

1‘—“.\

IN THE MA*ITER QF ’I‘HE ARBI’IRATIGM BLTWELN
THE CITY OF CORUNI\A L |
~ -and-

FI\A'ITRNAL ORDER OF POLICE  SHIAWA SEE
VALLEY LGDGE NO, 137, CGRUNNA I)IVISION

ARBITRATION op',;;{;;QN A:N_D" AWA‘Rb‘

Proceedings Were held unﬂer the Michlgan Police and
‘Flre fighter Compulsory Arbitratian Act cn ecwberm 5, 1972
in Flint, Michigan before a panel composed of Paul Wiegman,

ballas Zonkers and Wnliiamfn,aﬂllmanni chairman.?L

Fui‘ther confere cé ‘iis were held on Dctobei' 3, 1972

and October 26th seekin 3 th"f ﬂls.pute Wlth limlted .

success.' D1fferences were varied.ﬁ~*

o :Appearing for the Union Were
 William H.

~ Richard Ly

i::, -Rober t ALL

A"'pé”ing for the Cit

Van Duzer

Dallas Zonkers e

Many issues Were presented and;" irs, Dbrbthy\Turner

* LABORAND INDUSTRIAL - ' |
T RELATIONS LISRARY o
amumgam State University

- AYB 31976 -

too k the rec ord



’ the Perlod from July 1, 1972 tg‘*»**’

» Background76£"thg Disguté }};1;*

us for oﬁr review, patte

made part,hereofnas our 

Beth partles uere ahly rEpresented in this matter,

and cons1derab1e testlmony was taken. both sides SDUght

thrOUghout to. try to resclvé fhelr dlfferences. ‘A proposed

 contract has been supplled by the Unlon to the Clty covering

0, 19748

Issues cavered such areas as personal leaVe, h011~

days, length of contract, pay scales, part t1me employees,~

;court tlme, witness fees; etc.~¢ o

The City cf COfUﬁhé’hﬁS a‘ w0 :nfpollce force pius

a Chief. It is s CltY;G fapproximately 2, 829 1nhab1tants.‘

Personai leave ﬁas resoive& between the partles,

k and is not the Subject of;this arbitration. Holiddys are in

rlssue Lengthtof contract 15 in 1Ssuea

A prapased feniat ‘ reemen,,has been submitted td}'

ed after;the;‘ 0550 agreement and |

;»effective July 1; 1972 and eXpirlng June 0; 1974‘ .The. last

sessicn hel& between - the f‘”f‘7‘7‘" jresoiVe SOme remaln-

tached hersto and

'erente and “,ifm'thé:fblibWiﬁg

provisions:




"adopted as wr1tten.,

_cedent to employmentif Empinyeeg

';off;'“ﬁiiftiauses reférr

 1 Recognit:oh ?eferring to employees covered is ‘

|  *2;, A1d to othér unions.‘ Emplbyer agrees nUt to,
1d other groups‘ . g |

3. Unmnn Securlty»

,jjai,ffhe unxbﬁ within.

thirty (30) days. If hired aftertthe effective date, they
. are allowed th@tty (30} days to Join. Fees are to be pald

'Arrearages in dues must not exceed s1xty (60) days.

4; Lodge Dues

"**'*’tgi,nitiation fees. ;\ pam by chéck-

tor s deéi§1on.”

Qadapted as wtitten;

,dgpt asjﬁnitten.j 

711.4 Discharge _nd Dlsc1pline axns;igfihepé@ployer

for just cause.~\4'

-




a: “1tten. :
' 1 ‘iscip11ne is

on a department\wide basas5
| 13‘ Senzorlty listS'

) ‘Mot affected by face, sex;-agé;fméritalfstatu55,
o or depende o .

,,1onsecut1ve worklng days
"yiﬁployer Flas

__~efieffeme;{w-i;{1: be within

1”»7?;;12§%‘j;¢5 ﬁ~¥?A
« thr0ughj(d),i{iiﬁfﬁ




”;2343’Leave of ab*encé is; pprof‘&'és wrifteﬁ; L
i~243ﬂ1L¢dgé,bﬁiiétiﬁ&béé 5 ap ,bVéd as written.

'ZS.;;Rates fcr new JObS is approved as urltten.‘

« TTemporary assxgnments. approved as written,

i is approved as
B erimen's conpensation, on the Job injury, 1s
‘approved as written, f | '1  ". M* G

5 ZQQ‘f(Appendlx) Appre‘ed as written. "

| ime 1o yee~ca1‘e& for overtxme duty
shall be guaranteed at least two (2) hours
. pay at the rate of time and one-half (ex~
cludin »“gﬂia; 80 ;dul&d tn*eallmemp1oyees)¢

gnated as: New
“ Fourth'of July,
ing Day, the Friddy -
ing, Chr 1stmas Day,
astera e

;;;7Veteran$
*Appravéd as wr



5135;,»Pass days 3

- a) As wratten.,';", G e
b) As written, .~
ree (3) additzonal pass days shall be-
granted each officer who works on either
a8 Saturday or Qunday over the long week-
~end ‘h lidﬁ‘j,_tc wit! Labor Day - weekend,

Menor ay weekend, or Veterans' Day . -
~weekend, Sa ass d&ys tc be coupled

% with vacatior
ar s under B and C may also

- be va ved,at tKe discretion of the Chief
- in the event of an emergency,: tOfficers
%« - may be called back in an emergency at
: _‘the disc etlon af the thef

 36. CQurtt

‘-ciudlhg Probate Court

"shali be ccmpensated fbr

f'43.,'L1fe 1nsurance cavéiage is approved as wr1tten.
a4, ‘Llabinty msurance- e "

a) "The melbye‘r shan furnish liabillty in-
SR surance, if practicable and actuarxlly




: sound etc.i.(remaxnder as. wrltten)
b) Approved as written.‘w ;

- 45, . Computat1an of beneflts.iéapproved as wrltten.

46. General prov151ons approved as wrltten mncludlng

management's raghts and strikeS;and   ck,outs,‘work rules,\and“

, serVibllity&\

~‘}47§ Tﬁrmlnation and modicatian apprOVed as written.

48 Lffectlve date appreved as wrltten.

The following 1tems are to be incorporated 1nto the

‘contract as Appendlx A, B, and C‘reSpect'vely,

Append;x A Ii 13 agree&”fh Lployer shall contlnue

‘ the ex1sting pen51on prcgram Wp 

hefM hlgan Mun1c1pa1 hmployees

,Retlrement System, Benefit:P'av c noEa |
| Both 51des disapr‘ ’éhédﬁiegofgratésej'There' |
1s good argument on bath sidés' ‘ﬁbfé[éénéetnEd with the -

rwage that these men W111 draW«thaf ﬁ‘j? "1Y?&§g¢h?du1e¥6f

Cotruniid is & small

\eiiiésfinffﬁéifﬁhirihg 
hat both officers are
entztled to a fiVe (5) perc‘ t. increase wage effective July 1,
1972 andi  Séven | '

“since they W111 have to Compet;

"»practices anyway.: Haweveré ‘1 de.

e;on July i, 1973, on fy,

the’ wage.;;f,fu‘ﬁ‘~ . | =

. Appendix B, Part Time.ﬁmpicyeesf Any employee hired
 on an hourly ba51s werking Iess tﬁan Zeg:oﬁrs per week shall re-
fcemve $3.50 per hour during the contract year July 1 1972 tov
,1 June 30,'”“ and $4,00 henr a4 e ¢ 2

,-July 1 1973;f’ﬁ"h'




Any employee werking mo ’i:haii ?jﬁ{i;é.ur,sfiﬁer‘ week

.fshall be considered a f‘ iﬂ ahdf§e~§§id accord~
,Aﬁpéﬁaii'cgv Pa1d Temporary Helps Seasonal, tempbrary

iye (5);anduthe period

b bk e tis

te employe‘
of theif‘emﬁ&uyment willj‘é

' ;employees ma

year when schbais, cellegéé, an,‘ _iversitmes are not in se551on.

”Homever, in no~case will the per&; rof employment of these
vtemparary employees exceed n1nety:(90) calendar days.

‘visions afﬁthe existlng




An) employee uorking more than 20 hours per week
shell be considered a full time employee and be paid accord-
1ng1)., : , ,‘ f : f | . : | ‘

Appendix C Péid Iemporery Helpe Seasonal, temporary
employees may be empleyed to a tefal of I1ve 5) and the period
~of their empieyment will be cohfined to thoSo months durxng the

E . 'year when schools, collegee, and universxties are not in session.

houever, in no~tase w111 the per1od of employment of these
temporary employees exceed n1nety (90) calendar days,

' It is understood that ‘the prOV151ons of the ex1st1ng :
agreement entered into betWeen the parties do not apply to these
temporary employees. f\yfzi f L a A |

Temporary employees will not Be used to prevent the
{"payment of overtime to regular empioyees, nor shall they be used
to cause the 1eyoff of regular employees. 'y“ .

| - In the event a temperary‘employee is promoted to a per-
Vmanent position, h1s time worked as a temporary employee shall

o count touards estab11sh1n§ his sen1or1ty date.

"Respeetfu11y sutmitted,




| AGREEMENT BETWEER Fifk €ITY OF im
 SRIAWASSEE VALLEY LODGE 137-~CORUNNA DIVISION

by

| EFFECTIVE: Juty 1, 172 .
 TERMINATIONS! JUNE 30, 1974 at 11:59 p.m.

v b




* referred to as the "LODGE").

: Employéfs*thelempléﬁéés.Aahd;%ﬁ

- success in establis

. ‘does hereby recoghize the

 AcemMENr

 This Agreement entered into on this _ day of

19 .@bétﬁeen%théﬁﬁitg‘quCérunn&;; higan, (hereinafter
referred to as the "EMPLOYER") and the :

aternal Order of

Police, orunnd Division, (hereinafter

Shiawassee Valley Lodge 137, €

- ‘neither add te, nor subtract from the meaning, but are for
, réferehce,anly:i\aQ’~; e e s e T S T

PURPOSE AND INTENT: the general burpose of this Agreement

  is,to,set forth terms and conditions of employment, and to promote

orderly and peaceful labor relations for the mutual interest of the
.. Lodge. I | _ ‘

:hreSt'ofithe cbmmunity -
y.of the employees depend upon the Employer's
”iﬁqLa‘prepérgSér?i@é;tOgtheACQmmunity;" o

and the job securit:

_ To these ends the Employer and | ”'Loaqéiencouragg.to,,- .

the fullestudgqree,friendly,aad cooperative relations between o

the reSpectiveurepresentative£1aé ai;fxevéls and'among~a11 employees.

R T Rzéocnirxon;-_gmpiayeés~coveféa;f; | S
«?u:SQant toiandvin.éccéréénce with all gpplicﬁblé provisions

of Act 379 of the,Pubiic_Actsicf,1965.,as,amenéed, the Employer

_ rx e Lodge as the exclusive representative
for the.Pﬁr?°Se~pf~¢9l1ective,bargaiﬁiﬁg'in;respéct to rates of pay,

"'wages,~hbﬁ;§ of,empléyment.'ah@;?ﬁﬁéxfaﬁh&itiQns“a£ emp1oyment.for.

the term of this Agrgement=cﬁfa11,empldyees;offﬁhé;Employar

', includéa_in~the~bargaiﬁing*ﬂﬁi£8¢&éscribéd_belaw;_ s

ALl full time and part time employees of the
_ police department, excluding the Chief of Police.

2. AID TO OTHER UNIONS: |
The Employer will not aid, promote or finarice any labor group
or organization which purports to engage in collective bargaining
or make any agreement with any such group or organization for the

o ‘purpose of ﬁnderminigg{theyboﬁgé‘;

3. UNION SECURITY. Requirement of todge Merbership,

- (a) E&pl@yéeéicovefed.by,gﬁis ﬁ@%éemeﬁe~aﬁkthe\€imé.iﬁ becomes -

 effective and who are mémbersléf‘the.Laéqe~a§,§hat time shall be

required as a condition of continued employment to;@bntinué membership |

~ in the Lodge for the duration of thi# Agreemont, =



~(h) FEmployees covered by this Agrecment who arc not members of
the lodge at the,time,it}becomcsféf£QCtive'shallbbg required as a '
Cbnditionjafieohtiﬁﬂed,embloyment“Eo;ﬁecqme:members,bf‘the Lodge
for ﬁhe_d&xatibn,pffthisnagtéemeﬁta*bﬁ/Ot before the -thirtieth (30th)

i d&y,foliowing_Quch;eﬁfective>daté,5

- {e) Employees hired, rehired, reinstated or transferred into
, - the bargaining unit aftérsthﬁteiféetiVe‘dat@yofgthis Agreement
- and covered by this Agreement shall be required as a condition
- of continued employment to become membe ' LOC h
+ ~ -duration of this Agreement, on or
- following the beginning of their

= (d)  An employee who shall tefider an
- already a membeér) and the periodic dues ui
~condition of acquiring or retainii - memb

- meet the conditions of this section.

_ {e) Employees shall be deemed to be members of the Lodge

Jviihia'theimé&niﬁg of this section if they are not more thah sixty

(60) days in afreazs‘in paymen£‘ofgheﬁbérﬁﬁiﬁkdues.f
’ 4. 1ODGE DUES AND INITIATION FEES.
- (a) Payment by Check-otf; .

~_.fg?g'éhﬁlbyggsf§5§11°teﬁaéf ?je iﬁftiatiohjfeé,dn&zm¢nth1yvmember8hip
dues by signing the AnthotiZ“ﬁibﬁ‘ferfchgckﬁb£f of Due$ Form.

o Check-off Forms: During the life of this Agreement and in ,
‘ acc¢rdaﬁce,with‘t&e:ﬁetmsgbf £he Form of Authorization of Check-off
of Dues hereinafter sot forth, t * Employer agrees to deduct Union

membership dues levied .in accorda e with the Constitution and
By-laws of the Lodge from the pay of each employée who executes

or has éxgcﬁtedvéhéjfélibﬁiﬁ§~Aﬁthd‘izétibﬂ;for:Chéck—off:ofubues
CRoEmEL e T e e T

- hithorizatibn for Payroll Deduction
I hereby request and authorize you to deduct from my earnings the
) membership fees and; once eaeh'mbnﬁh,'an_am@gnt established by
“the’ " mot : amotnt deducted shall be paid to the-
Tteaw? erfb£}£ﬁe'Eqdqe‘{. Gl s e o
i | | &

on. as monthly duesi The

| -

~ “(Print last name) ,“?’“‘ A"”‘f?l:ét.ﬁhmei,/‘,"Tﬁfaaie Name)

- Eployer) —(Departmenty
Date to Start o plgheds__

" Deduction |

~;[*f',iaa:usé*':§=5




(b) When Deductions begin,

- Chech-off deductions under all properly executed Autliorization
for Check-off of Dues Forms shall become effective at the time the
. application is signed by the;ﬁw%l yee and shall be deducted from .
the » Jpay of the month and each month thereafter,

(@) Remittg?hé-éf Dvésxig‘Finané&alfaffiﬁei.

-+ beductions fofgéngCaIendafﬂmﬁﬁtﬁ1§h311_bemremitted to the
designated financial officer of the Lodge with a 1ist for whom

dues have been deducted as soon as possible after the . . day
- of the . momth, e ,

@) Tefﬁinatidn,df Cﬁéék'éff@;;%'( '  

An employec shall cease to be subject to chech-off deductions
be inningiwitﬂ~thc month,immﬁdiately,fﬁllowing the month in
~ which Le is no longer a member of the bargaining unit, The

Lodge will be notified by thé;ﬁmglpyet o£,the-names4of‘such'
cnployces following the end of each month . in which the termination

(¢) Disputes Concerning Membership,

~ Any dispute arising as to an eéhfloyee's membership in the
Lodge shall be reviewed by the designated representative of the
Lrployer and a representative of the Lodge, and if not resolved

‘may be decided,at;thé*final‘étéﬂ,of tﬁ%-greivaﬁce_procedure.
'S, DIVISION PRLSIDEN' OF Tht LODEE,

x'~Thefrresideﬁf46? thejDiViéfan dﬁ?}hg;tﬁeif working hours,
vithout loss of time or pay, shall be allowed up to five (S)jhou:s per

. week, ngpr?ccumulatiye;.to inYest;g§ﬁ?;éhdvpresent:griévaﬁCes_
to the lmployer. More time may be #llowed if mutually agreed
upon, B T | R

6. SPLCIAL COMFLRLACLS,

. (a) “Special Conferences for important matters will Le
. arranged ‘Letveen the Lodge President and the Imployer or its
.desigﬁageq}rcpresentatiVe,upcﬁ-tbe‘rgqueSt.of;either rarty.

. Such neetings shaxl,nﬁtxngcessarilygbé3Letween'at“least two (2)
- Tepresentdatives of the lodge and representatives of managenent. L
 Arrangements fot.such;specia}~ééﬂ£egeﬁges slall bLe made in advance and
‘an agenda of the matters to Le taken up at the meeting slall Le pre-
- sented at the time the conference is requested, Matters taken up in
. special;confersnacsjéhallfbegéénfine@ to those included in the o

~agemda, Conferences shall be held at mutually agreed upon times,




L.y . PR e, : o

- \.Théfﬁﬁﬁbéré of the Lodge shall héﬁfidse”ti@e_qr'ﬁay for time
- spent in such special conferences. 8 meeting may be attended
byra nohuemp1éyee;réﬁfesentatiVe«of1  Lodge. ’ _

_mcot at a place designated
rty for at least one~-half
Ce with the representatives
quest has been made. '

7. GRIEVANCE PROCEDURE.. Timé ef Answers:

(b)) The Lodge representative fii
by the employer on the employer's pr
hour immediately preceding the confe;
* of the Employer, for which a written

o

- Any employee having a grievance in connection with his employment
‘ﬁﬁallfpreant~i§.a; fé11owag, s ,

Step I (A) If-an employee feels he has & grievance, he shall
diseuss‘the gfié?ance.wigh;his;?fﬁsident.q-u : e

‘»,1§) ‘TSé President and/or ﬁﬁékﬁa”léyeé3héywéiscﬁsé the grievance
- with the Chief, ~ . .= 7 T =

(C) If the matter is thereby not disposed of within two (2)
- vworking days, it will be submitted in written form by.
~ the employee to the Chief, . - 7

véﬁyg The Chief shall answer the grievance Within two (2) working
days. e TR R T

Step II If the grievance has not been settled, it shall be
-preseptedj'in‘writing.fby the employee to the City Manager
 within seven (7) days after the Chief's response is due., The
‘Citygﬂanager,shall_regpbﬁa*té,theiemployeefianriting_within
three (3) working days. .~~~ " "

. Step III (A) In the event the Lodge Council wishes to carry

' the”matterwfurtbér,iitishaileﬁitﬁih“thirty (30) working days
from the date di,thejcitfgﬁanaﬁ‘"sv1a9t4§nswer_at18tep 11,

~meet with the employer fOr the purpose of carrying the matter

' to arbritration and to select an arbitrator, In the event
they cannot agree on an arbitratdt within five (5) days o
from the meeting called for that purpose, then an arbitrator

- shall be selected by the American Arbitration Association

in aécOréangg_wiﬁh‘théiflﬁules §ﬁa~pr0ce&h:és@

(B) The arbitration proceeding shall be conducted by an = - _
arbitrator to be selected by the Employer and the Lodge within seven
- (7) days after notice has been given, If the parties fail to '
select an arbitrator, the State Mediation and Counciliation
Service shall be requaste&s5¥ either or both parties to =
| P:d?iﬂg'aifaﬁelgofﬁfive ttrators, Both the Cmployer and the
~ledge shall have the right to strike two names from the panel.




. .
-y

. The party thueating arbitratien shali strike the first
“,name; the other party shall then strike one name. The

- process will be repeated and ﬁhe femaining person shall be
‘the arbitrator. ‘ , i : _

(C) There shall be no aﬁ eal frdﬁ any arbitrator 8 decision.
Each such decision shall be final and binding on the Lodge and
its members, the employee or cmployees involved, and the
“employer. The arbitrator shall fiske his judgement based
- on the express terms of this agreement, and shall have no
~authority to ai ld to or subtract from-any of the terms of
~ the agreement, Expenses : ﬁr the arbitrator shall be shared .
equally by the\Lodge and the empi%yer.,~“.

~1(D) Any grievaﬁce not answefkd W thin the time limits by
~ the Fmplcyer shall be deemed settied on the basis ef the
’ Lodge s erzginal demand¢ e

(E) Any griev&”"e[not éppealed by the Lo&ge within the
~ time limits shall be deemed. settled en the basis of
| management's iaét answer. ”"p. | |

(F) A grlevance may be withdrawﬁ without prejudice, and
if so withdrawn, all financial liabilities shall be cancelled.
If the grievance is reinstated, the financlal liability shall
-.date only from the date of reinstatement., If the grievance
is not reinstated within one (1) month from the date of
withdrawal, the grievance shall not be reinstated.
Where one or more grievances involve a similar issue,
those grievances may be withdrawn without prejudice
,pending the disposition of: the aggeal of a representative

~case., In such event, the witharéﬁai withuut prejﬂdice will
hot affect financial iiability. i

: 8. WITHDRAWAL DF CASESa ne

(a) After e case has been referred to the American z
Arbitration Association, the case may not. be withdrawn by
either party except by mutuai eonsehtaf R

: {b). Pinality of Decisions. There shall be no appeal from
- any arbitrator s decision. FEdch such decision shall be final

. and binding on the lLodge and its members, the empioyee or

o employees nvolved, ‘and the rmpleyer‘~3,,;;k

9, mmmn-r OF BACK PAY cu\ms.

: If the Employer fails to qive an‘emplbyee wcrk to which
his seniority entitles him, and a written notice of, his claim
is filed within fifteen (15) days of the time the Employer
first failed to give him such work, the Employ rer will
reimburse him for the earninqo ke lose éh:eug"failuré te |
give him such wnrk.“ i o o




. 10, CONPUTATION-OF ACK WAGES,

: ft56 emp;oyée would;othcrﬂiﬁgfhave.éatned«a;jhiSwréguiar ra

. Vhe éiﬂht‘tof“k charge and’
~in the sole discretio: i 
itl

on of
~discipline shall ﬁe,madé_w t just &
(a) ~x6ti¢e;g§ bischarge or Uiscipline,

e Luployer agrees prompitly
an emprloyee, to notify in writi

~discharge or discipling,
(b)) The discl
aiscuss his discl
and the Lmployer

. Mo claim for back wages shall cxceed the amount of wa%ésfl R
€, :

i iiﬁeﬁéﬁﬁié{eeé;sﬁallvfemuin

or, but no dischatge or .

. y upon the discharge or discipline of
ng the President of the Lodge of such

rged or disciplined employee will te allowed to .

e or discipline i%hathc-Presidcht'pf‘the,Lpdge

; L | 1&m§ke;avﬁfiibl¢~in,area,where'hc,maY‘doﬁso

~ before he is required to leave the toperty of the Lmployer,
~Upon request, the Im oyer or lijs désignated representative will
uiscuss the discharge or discipline witli the cmployece and the
Fresiﬂeﬁiﬂdtvthe.Lodgéé Sl s .

~(e) Appeal of DiSchhr§é dt Dié§ip1inc} ‘Should the;,~,
gischarged,orvdisciﬁlinfed emp10yee‘Gf*thevPresidentjbf the Lodge

\considet; ﬁhe~&ischa,geftO;béiimﬁr&per;,;-tomplaipt-shall be presented
in \ritihgthrdugh;thé_Presideni,bf‘thﬁ Lodge to the employer within
tio (2) regularly scheduled working days of the discharge or =
- discipline, The employer will review  he~discharge-df‘discipline'
” andﬁgive;its}anSwerawithinfthféev(3)irg%ularly sclieduled working

days af;ér'receiveinffﬁhercgmplgint;;ng:the decision is not
satisfactory to the Lodge, the matter 8hall be rcferred to the
grievance prrocedure, . 0 T 70T

- (d) ~Use of rast Recordxégiﬁ“imposingkanY~discip1ine‘cﬁ a
current charge, thé~;ff1ower,%iil'h@t#;akerintb;accuunt any
- Irrior infractions which 6ccured more than two (2) years . L
- rreviously, nor impose discipline on an enployee for falsification
of his eﬁpIOymentxapﬁlitation;afterg§s§¢xidd*uf;two>(2) yedrs
from his date of hire, -~ SN IT s e T S

'l?aff;féw:em;lb'ces,hirgéfiﬁchkfuﬁittshail,be'cnh§ide§§d365' :
rrohaéigﬁégyvempfoyzes;for th%hfirst%si;fmonthg_qfxthexrfemp%cymcnt.
“Tle six,ﬁdhth3~probatibnar{ period shall be accumulated within not
 more than one hundred eight (180) calendar days. S
‘There shall be no sendority amofif ptobationary employkes




fprdbétibuafy cﬁfldyeoé.r‘ |

~ (b) The Lodge shall represent probationary employces for
thc‘purrcscs of collective bargaining in respect to rates of pay,
wages, hours of employment and other conditions of employment
as sct forth in Section (1) of this Agreement, except discharged and
discirlined employees for other than Lodge activity, S

A

. {e) Seniority sﬁaix;bggén,g;gﬁg‘ttﬁent)Wiae‘basss. ih
accordance with the employer's last ddte of hire, | L
134 SLNIORNCY LISTS, - i |
g ;:(a),;scnidrié&§§§ali.nbf be affected by the race, sex, age, =
‘marital-Stgtut,‘uffdepéh&ents efithéjéﬁployec; | o A

- (b) The seniority list on the date of this Agreement will show

the namecs and job titles of all employees of the unit entitled to
seniority,. RO G e T e s e

o (c)['TBqAﬁmflﬁﬁ%i;wilifk¢e€ thé:“*”i6rityﬂ1ist up tofdate at
d11 times and will pr@vide the Local Lodge Membership with up-to-date
- copies at iéast“evety'ninety;QQO} days, - 7

14, LOSS OF SENIORITY,

| 1.”Aﬁ employee shall iosé‘hisfsehiaiitymfbrftﬁé7folldnin§,reaSbns,
only: e e RS TR AR RRRSPRETe

r‘(:=1§" Hé quité, 6r‘rétirés;;‘ev;y,, L e R
(b) he is discharged and the ﬁi%ﬁh@;geﬂi§ not reversed through

the_procédhre,set,fbrthfinfthié;Agrégféht; A

(¢} lie is absent for thiee?%S)céﬁSecutivg working days =
- without notifying the Employer, n proper cases, exceptions shall
Le made,. After such absence, the Lmployer will send written
notification to the employee at his last known address that he
~ has lost his seniority, and his employm fit has been terminated,

If the disposition made of any such cale is not satisfactory,

the matter may be referred to the grievasnce proceduré,

ccaliedvfrom'lﬁybff} 

(d) . If he does not return to kork whien recalle
as set {orth in the recall procedure, In proper cases, -
_ (e) Return from sich ledve and leaves of absence wiil be

treated the same as .(chusghove,

15, SLIFT TRLFIRLICE, A e
ELift proferonce will be with the discretion of the chief,

2 PR3 .
¢ ek




16. SUPPLEMENTAL AGREEMENTS.

a1 prbﬁosea Suppicmghfalfagréé%ﬁntsjéﬁﬁ11 bé §ubjéct to

- Good Faith negotiations between the Employer and the lodge,.

They shall be approved or rejected within a period of ten (10)
days fbilawihq.the,coﬁclusiOﬁtﬁé ﬁégdﬁia;i§n333 , R

17, LAYOFF DRFINED. L e
(a) The word, "layoff" means & reduction in the working force
due to a decrease of work or lack of funds.,

{b) When it becomes necessary to reduce the size of the

work force, part time and probationary employees shall be laid off
first, providing tlicre are employees with seniority who are ¢

available and can satisfactorily perform thc work of the part

time or probationary employees without a break-in or training period.
Thereafter, the employees w{£h5theavgast'seﬁibrity shall be
~ the ones laid off providing sehior employees are then available
-who can satisfactorily perform the wdrk of the laid-off
cmployee without,aJBrEARein~6f;trainiﬁ§vperied.' In the event
there are no senior employees who are then available and who
can satisfactorily perform the work of those scheduled: for
layoff without break-in or training then the junior employee , .
ihallzge'retained‘aﬁd the next least junior employees shall be s
aid off.. 5 o P o o TR . ‘

(1) If it is necessary to eliminate a job classification
or reduce the number of occupants in a job classification, =
the last employee or employees to enter the job classification
may, in lieu of accepting layoff, exercise their seniority
to replace the employee with the least seniority in any

lower,:ated,classification,:sehiority»permitting,'which ,
work such replace employece can satisfactorily perform
~ without break-in or training. FEmployees thus displaced
- from their job classification shall be entitled to
~ exercise the same right, . .

- (c). Employees to be laid off for ah indefinite period of
time will have at least seven (7) calendar days' notice of
layoff. fThe President of the Lodge shall receive a list from
the Employer. of the employees being laid off on the same date
the notices are issued to the employees. ' S

18, RECALL PROCEDURE.

When the working force is increased after a layoff, employees will b
recalled according to seniority, as defined in Scction 13 (c) and
~17. Notice of recall shall be sent to the employee at his

last known address by registered or certified mail. If an |
| emploggg fails to report for work within ten (10) days from date
~of mailing of notice of recall he shall be considered to have quit.,




‘*19.~'Tnnn9rrns;'

.'4‘.

' (a) Transfer of nmployoes. 1f aﬁ omployee is transferred .
to a position under the Employcr not ihcluded in the unit, and 18 o
‘thereafter transferred again to a position within the unit, he .
shall have accumulated seniority while workinq in the position "
to which he was transferred, Employ transferred under the
above circumstances shall retain all 1ghts acerued for the
purposes of any benefits providéé for in this Agreement.

(b) If and when operations or dxvisions or fractions thereof
are. transferred from one location to. nother for a period of 0 f
more than seven (7) calendar days employees affected will be. ‘o
‘given the opportuniﬁy\to transter on basis of seniority,

desire, and classificatxon‘, Location éxchange will be consideréd
in such cases. ,

. -l

_ (c) The Fmployer agrees that in any moVement of work not ;o
covered above in (a) and (b), lhe will discuss the movement . B
with the Lodge in order. to provide for*the proteotion of the

seniority of the employees involveé.,;

{d) in the eVent of a vacancy ox a newly-created position,
employees shall be given the opportunit to transfer on the basis
of Senlorxty., In such cases all .vacancies and newly-oreated
positions shall be posted in a conspicuous place in each
department in the City at least seven (7) calendar days prior
. to filling such ‘vacancy or newly“created positxon.

.* S

20. PROMOTIONS .

(a). ?romotfons withln the barqaxning unlt shall be made on
the basis of seniority and qualificdations, Job vacancies will
be posted for a period of sevéf'(71‘ lendar days; setting
~ forth the minimum requirement for position in a conspicuous

place in each department. Employees interested shall apply =
within the seven (7) caleéndar days posting period: The senior
employee applying for the promotion and who meets the minimum
requirements ahall be grante& & four fé) week triai beriod to

determine~.

1. His desire to. remain on the jobi
2., His ability to perfofm the job. ’~

In the event the senior applicant 'is denied the promotmon, -
reasons for denial shall be given in writing to such employee's
President; in the event the senior applicant disagrees with

the reasons for denial, it shall he a @tbper snbjeot for the
‘ grievance procedure. S ,

o

5 ?gro,j:




. position, notice and recasons shall

(b} During the four (4) week trial period, the employce
~shall have the opportunity to revert back to his former “
classification. If the employece is unsatisfactory in the new
, be _submitted to the Lodge
in writing by the Eﬁ%lbyer,with,a,coi}mtqvthe,emb;byee. 
~ The matter may then become a proper subject for the second step
of the grievance procedure., LR e 1

n ;(ciV.Durihé ﬁhﬁutria1 Pér1ad:eﬁéi%Yées7wiii receive the rate '
~of the job they arﬁ'§¢:fcrﬁiﬁ§§f”.“QJQ”]y'i" N e

___1a) Employees required tb work in a higher classification
- shall be paid the rate of the higher classification, -

21, VETERANS, 1351ﬁétat€%éﬁt}of;5j;

a.ﬁ,',Thé,re'empiOYmQﬁt rights ijeﬁ%idﬁees ahd_ﬁggbéfibharQ
- employees will be in accordance with all applicable laws and
. regulations. , L I R

|22, EDUCATIONAL LEAVE OF ABSENCE FOR VETERANS.

, (a)- Employees who are reinstated in accordance with the
Universal Military Training Act, as amended, and other
applicab;g'laws‘and,régulatiéns,,will'be,granted leaves of
absence for a period not to exceed a period equal to their
seniority in order to attend school full time under applicable
federal laws in effect on the date of this Agreement. : o

(b) Employees who are in some branch of the Armed Forces
‘Reserve or the Ndtional Guard will Be paid the difference

between their reserve pay and their regular pay with the
~ District when they are on full time active duty in the Reserve
or Natiohal Guard, provided proof bf}sérviGE'andgpay,is,sugmitteda
A maximum of two weeks per year is the normal limit; except in
the case of an emergency. I L ‘

|23, LEAVE OF ADSENCE.

(a) Leaves of absence for periods not to exceed two (2) ,
~ years will Ee.granteai;in.wriiin45'WitﬁQﬁt 1cssV0f~seniority_£or:

1., Serving in any elected or appointed position;
Lodge, . oo o e
2. Maternity leave, e

3. Illness leave (physicdl or mental), o
-4+ Prolonged illness in immediate family,
8. Educational leave. N AT

~ public or

i

- Such leave fiay be extended for like cause, o




¥ .of ab*cnce granted by the

umlu»,entitlea him;

i_“showi

(b) Pmployccs shall accnre seniority whilc on any leave :
_provisions of this agreement, and shall

_they held at the time the leave of
absence was graﬁéea. or n;a posis_on to which his aeniority

.be returned to the posit

() MGMBcrs of the 5’a§e e""

: ; : ,ed to attend a functich of
the State Lodge, such as conve s or educational conferences,

shall be allowed time oft t@ atﬁéﬁd‘such ecnférenceé and/or con=
ventiohs.‘k , e - |

b

24, LODGE BULLETIN anxnu§~ 7%*5]‘¢?;*

ét bulletin bcards 1n each

'bnildinqs whi" ‘?bf the Lcdge for posting hotices

~ of the fallowik  Eopesg:

1., ﬂbélces of”re“reat“enai and 3ocia1 even%s. ,
g 8 N“ti‘es of elections, T
-3, Notices of tresults 6£ eleetiona.~ _;” :

_ 4 . &otices Of meei:imgs o o ey

: 1 a new \ in %.unit and cannot be properly
placed in an existing cl Qsifiea ibn, the Employer will notify
the Lodge prior to establishing a classification and rate
- Sstructure. 1In. the -event thekhedge does not agree that the N

'descfiption and rate are p;bpér, it sha‘l be snbject to hegotiations.

26. TEMPORARY Assxennmuws. ¢¢,:'{

Temporary assignments for the

o \ 'purpose of £iliing vacancies;'
of employees who are on vacation, absent because of ilness, etc.,
will be granteﬂ,to;the enioyr

loyee who meets the requzrementsyw,
for such job, § h_employees will receive the rate of pay

-of the higher c1‘~51ficatioa”f€§ #11 1huurs worked whiie

fillinq such vacancye el eng e o

27. nQUALIzATIoN OF OVﬁRQIME HoﬁRs

Overtmme houxs other tﬁan regular scheduled an—call employees.
shall be divided as egua ly as possible among employees in the
_same c;assificaticns n their depa tments, An up-to-date list

| O JUertine hours wili be’“‘; ed Weekly in a Prominent Place
- in éac departmht. S S

W%qwhenever overtime is reQuirea the persan with the least
'nuT“er of overtime hours in that uiassiflca&ion,within their
dep: tment wi11¢be called first and so on down thﬁ list ih

“”f uverﬁiﬁe haura., i




S

.. For the purpose of this clause, time not worked because

~ the employce was tnavailable, or did not choose to work, will be
charged the average number of overtime hours of the employeces
working during that call-out period (two hours minimum),

. _Should the above method prove é@,bé,uﬁsatﬁgf@ctory; the .
~parties agree to meet 90 days from the effective date of this

Agreement, and work out a solution. :
.. Overtime hours will be computed »Vfi»rgm;?ﬁlyj 1 through June
30‘each,year;',ExceSs~overtimé¢hdurs>willkbe carried over each
year and is subject to'review”at,thé‘end qf;eaéh;pe:1od.

128, WORKMEN'*

 COMPENSATION. On-the-job Injury. .

Each employee will be covered by the applicable Workmen's
Compensation Laws and the Employer further agrees that an employee
being eligible.for‘WﬁrkmEﬁ!s,ccmpeﬁsﬁEibn will receive, in addition
»to,his'W@rkmen's'C6mpensatiQn income, an amount to be paid by
the Employer sufficient to make up the difference between

. Workmen's Compensation and his regular weekly income based on

- forty (40) hours, S e .

el

| 29. ‘A?PENDIX',_“"f' \ = T
| .Thé fo11owing'appendixeS*are ihé&%pdtated,and made a part
of this Agreement: A I > . S

"Appéﬁdifo., Pensiéhs," f
Appendix B, Classifications and Rates
Appendix C.' Temporary Employment Status

30, VORKING HOURS AND SHIPT PREMIUMS AND HOURS.

- (a) _T§e,regularffull-wbﬁkiﬁg day £of‘the-Policé Department
employees shall cOnsiSt‘offa_hpurs per day, including the 1unch

, ,(b);;The fégulat ﬁorkfday for salaried employees shall be
. .-eight (8) hours per day five (5) days per week. = ST

. (c) A fulltime egployee called for 6Ver;ime‘duty,5haii,be'
. guaranteed at least th’(2)‘hours'payvatjthc;ratg;9f time and
~ ome-half (excluding regular scheduled on-call employees,

. 31. SICK LEAVE.

a1 h@ﬁbefS:CQVetéa*by'tﬁié{ﬁgréeﬁéﬁﬁ“éﬁali Befgliqwed,ohe' _
A persqna1 ba§ihess.day'a_yQQerg O I -

Teepatian e



~ leave will be déemed to bo on
turposc of computing all ber T
and.mili‘bé considered as day wor ke

- of the(ﬁﬁximum$‘A, -

- sick leave day per
-~ year, with a maxi
~ unused sick leave da
, 'in*thegevcut:thé;ﬁmﬁ{ r
- Said payments will be paid a

Lrother-in-law, Sister-in-la

‘ledve, The I'resident of the Lodge, or h

- of Tolice, Shiawassee Valley Lodge 1.
.exclusiVé,ﬁﬂrpose“Qf;attending;the,fﬁ eral,

~determined by the Lmployer shill cont
‘rate of §15 (fifteen dollars) for being

" A1l members convered by this Agreement shall accumulate one

lonth, not to exced¢d twelve (12) days per
accumulat] ‘iﬁf;§izty (60) days. All

Tetirement, death, and

ket  employec's services,

ling rate, In the event
unulated sick leave will.

., Al _employee while on sick |

tinbed employment for the

I ed to in this Agreement,

of' the cmployee's death, pay
be made to employee's benefic

<,

‘ 32.  Pﬂhﬁ{AL LB‘ o

An émﬁro&ée shall be ailﬁyed ﬁﬁféé1{S)fwérking:dayslasffﬁneral
leave days not to be dcuucted from sick leave for a death in the

irmediate family, Any extra days required may be allowed taseu
on the circumstances and approval of ¢
 family is to be defined as follows:

“Imployer, Immecdiate R
her, Father, brother, Sister, -

er, Mo -in-law, Father-in law,

Grandparents and Grandchildien,

: 's lousehold, Any tmployee sclected

to be a tall bearer for a deceased "iagéegwiil be allowed one
N

Life or lLusband, Son or Daugl

(1) funderal leave day with pay, not ¢ deducted from sich

S representative, shall
the event of a death
ber of the Fraternal Order
7, Corunna Uivision; for the

be allowed one (1) funderal leave d
of a member of the Lodge, who i§ a |

33, TINL AND. ORG<HALF - (For liourly-Rated kmployees)
Tine and one-half will be paid as follows: |

(a) For all hours over 8 inone day, . L

(L) For all hours in excess of the 40 hour work-week
(c) Tor all hours worhed on lolidays that are defired in
this Agreement, bﬁé'aﬁdjbﬂe»half'ximéSJthegrggular:rate

will be paid, = e T
_For thie purposé of this Agréement, on-call employees as
inuc to receive d weckend
ont call, said rate to
» the employee would

alé for hours in excess

apply to a two-hour fiaximum, Thereai
be pﬁidﬁat{the'rdté’ﬁf'fimé‘ﬁndféﬁﬁs?




‘f¢Tha”ksgiVingkugy‘ :

, theSe'as_nfass Days",

oaTH EARDNED FASS DAYS

"Februafi'
Harch -

- April
- July
‘Auguste. 
'Octobefb"
~ lovenmter
. December

~weehcnd holidays", to wit: Labor Vay heekend

© 34, JOLIDAY PROVISIONS, 1
. (@) The paid holidays are dosignated as;

1 ay, Fourth of July, Labor Lay,
e Firday following Thanksgiving, ehristmas
Day, Veterans' Lay, and Easter, - L

Mew Years's Ua?, lMemorial bay,
H

(5) _Anjemp1oyee'wiii,nbt-receiﬁgshbiiday pay for the.

designated hoIidays.ifjhe;isqﬁbéent\withaut,1eave‘the SChedu16d 

worh day preceding fhe‘holiéﬁy‘or‘théASChcduléd}wcrk day following

‘the holiday,

35, PASS DAYS,

(a) Definition., Because officers,are7réQUired”to wor k

' régard1933f0£ calendar weekends, i;g.%ﬁSaturdays and Sundays,

the Lmployer grants days off in lieu thereof aﬁd-rcfersité

(bj» Kuﬁﬁer., Eﬁpl@yeesf@ﬁ?ered:hé&eby.LéarnvpaSs:days

~ cach month they are employed by the Employer, according to

the fo;;bkipg.'mOﬁthiy-Sc'edﬁiea;féiyi total of 108 pass days

»

January. - i ;[;f«  1  1 ? ?f Y

May

June

September

W ® Y @ L C B e ® v v .

(¢) Three (3) additional pass days shall be granted each

of ficer who works on eitlier a Sdturday or Sunday over the "long

or Veterans' bay Weekend, Said Pass Lays to

etei e coupled with
vacation time, e BT

£<Mem0rial Day Weekend

- -



~ during off-duty hours
. fee is ﬁrévide&.i

' paymen£.

,

b AR ¢ b0l b .

- (d) Yarned Pass days may under b and C alsoi .Le waived at
the aiscretion of the Chief in the event of an emergenc In the

~event of an cmergency, Officers may Le called lack at;t%é dis-
- eretion of the chietse . s TR ,

36, COURT TIML

~Lmployees who are required to olLtain complaints and warrants,
or who must validate complaints whilé off-duty, or who are subpocnaed
or directed into court, including Probate Court apd official lhearings
urs shill be>cbﬁp§h$agedwfqr a mininum of two hours
~the scheduled hourly rate, Kkhere no witness
e and one-half times the hourly rate shall be paid,

at time and oncsh

. ¢ L g B o PR TS = . i\' P )
ARrY SR e LI N [ BN S | f», S PR AN ’ ‘e L B
g T o B i SRR L '

37, LONGLVITY PAY, | | -
A1l regular fuii-;imewéﬁployeésliﬁ7the~actiVé service
of the Lmployer as of October 1 of any year shall be entitled to

receive longevity pay for length of continuous service with

the Lmployer according to'thé_?bllOWing;rules and schedule of péymeht;_

~ (a) Longevity pay shall be computed as a percentage of
enployee's regular annual base salary or wage., Base salary or
wage slall be that salary or wage which an employee is bLeing 1: ¢ it
paid on the first repularly scheduled pay period of the calendar
year in which the longevity pay is due, Base Salary or wage

~ sLall not include overtime pay or premium pay. Longevity pay . 

shall be based on full-time continuods service.

) To be cligible forVibnge#iiy;yaymeﬁt,Subsequent to the

- first payment, an employee must hdve tompleted continuous full-

time service equal to the service required b{,otiginaITeligibility
plus a mifiimum of one additiohal year of sucl strvice for each

(¢) Payments to employees wﬁb;béédmefeiiﬁible by October 1

 of any year shall be due the subsequent November 1.




 CONTINUOUS SERVICE  , g;'¢‘fy§§ kgﬁﬁﬁ&L LDNGEVIT¥,§ﬁYf's_
4 or more and less tﬁ&nib,jrg:;f,ﬁ‘iﬁ;, aL,1§f6£ annual wage
8 or more and less than 12 yrs. © 2% of annual wage
12 or more years f ;;w{" ;r7fﬂ"f3§,6f ahnual wage

A
)

| 38, UNIFORMS AND DRY CLEANING,
somhe employer shall pay for

_uniforms jssued.by the Depar
furnish all unifo '

Lthg*ﬁﬁmﬁiete;eie&ﬁiﬁ§ of aii
D ent and the employer shall
and eqy ’mant~neééésaty¢tag&ha>prbpe:~

:'*-V fnncti§ﬁmdffﬁhé~polrcevduﬁie$.“f ~

,_3§§;,vacxrxaﬁ;-;g;igibi ity

S Anjemplqyée_wiiiléagﬁjgwéaiﬁsjﬁa%af&}vaéaﬁioﬁ;with~péy"in
- dccordance with the following schedutet - 0

£

One year—-—-—e-mcoeeoooeespive’

{5) work days.
. _ ~====-~Ten (10} work days. <o
Eight years--=—e—eeccacmamaaepy een (15) work days.
‘Fifteen years and over--------Twénty (20) work days,

40. VACATION PERIOD, = =

 (a) Vacations will be granted at such times during the year
as are suitable, considering both the wishes of employees and
efficient operation of the departmeiit concerned. = o o

,:€55 ‘éﬁciﬁiéi”'@iii;ﬁé £ék§ﬁ;iﬁ ("péri§a5afJébﬁsécutiye,days.
~ Vacations may be split into ohe or more weeks, providing such _
~ scheduling does not arasticaiiy,ihterﬁaxé with~the operation.

N ' »(é)‘]ﬁ;vd¢éti§ﬁ;ﬁaY:nétij?,@aiéééﬁbyféh,éﬁgicyéé,andfextré
~ Pay received for work during that peried,. E

(@) If an employce becomes ill 1 is under the caré of a
duly li¢QHSed~th5iciah‘duzigq~ﬁija tion, his vacation will be
- rescheduled, In the event his incapacit

- the year, he will be awarded payment { g;iéa;éf}th%;&hu&eé;portlon




. Le provided

LAY

,\2';. R

(a) If a rcgular pay ddy ‘fdalls during an employee's vacation,
- he may receive that check in advancc before going on vacation,
- Should anfemployeefchangefhis,yaeatibd, he must make a request

for his check two (2);week81b%fdfefléﬁﬁivgy‘if,heidesires to

" receive it in advance,

:(b):fo én»éﬁpibyeé is 1aid off or rétired) Qﬁifs and gives |

twvo weeks' notice, or the Employer severs his employment, he will

areCeiVe;anggunusbﬁ;vgéaﬁioﬁ'eféait¢;iﬁ§1ndingwt‘at.accrued,in the

current calendar year. In the event of a death of an employee,

the unused vacation credit, incl lng that accrued in the ' ,

,current,éalendar,yea*;wShallfﬁﬁfﬁaia;"‘thefemplayée!s,beneficiarym

A recalled employee ho received credit at the time of layoff
for the,cérrent;calépdar:yearighélljh&?e such credit deducted from

- his vacation the following year. BT R = SRR

- le) Rate during vacation: Employees will be paid their
current rate based on their r@éﬁiat_éd&eduled;day while on -
vacation and will receive credit for any benefits provided for
in this Agreement. . ST e B :

42, HOSPITALIZATION MEDICAL COVERAGE. .

- Hospitalization Insurance: The Employer agrees to pay for full .
. coverage on the,employees,and;their;_igendents, for all RREEEE
employees who have made or make appiicdtion. . |

L

43, LIFE INS&RANCE‘ COVERAGE. | L

~ The Employer agrees to P@?,éhe;fﬁli premium,offterm,life_ 5
- insurance plan for each employee, face value of $8,000.00, while
~employed or laid off, = = = . o G Rebiy | |

A4, LIABILITY W

SURANCE.
(a) The imployer shall furnish liability insurance, if
rracticalle and actuarilly sound; to and including those standard
11m1ts'CQStom&rily,secured fgr;o%her,aéjncies]similar;y.situated,

.~ rrotecting the empIOYéesjfram;aﬁy;aﬁd;alluliability that ariscs out of

‘aud. in the course of,their;empio"NEitﬁﬁf$aidyiﬂsurance coverape shall
include but not be limited to. 4gn¥iﬁﬁalgtotts aﬂﬁ,acts of

- negligence of the emp}aye01]effefmedafﬁ?ihg'hi$ courseaof duty,

- > < > P49 Livimea o : _ Y
-and shall further provide that said employee, if sued, shall

: with:an adequate defense, amifanzmdment is
~ Tendered agaanst him\ttjéhﬁlf*ﬁé"iﬂ&i&fﬁéd,tn;tlé*ex ent of the
Tinsutghtéyéﬁvét&géu; Ea L >i>-“@f,'{, I

IR




(b) Ghould the employer fail to ebtain the insurance ;

. coverage above sct forth, it shall be deemed by this contract
to be a self-insurer, and will protect said employeea in the

~ same mahner and on the same terms and conditions as if it haa

yif_'Sécured the liability insaraﬁwa covarige.-~

45. COMPUTATION OP BENEFITQ

: Vacataen, sick leave. f&neral Ie*ve; personal daya, holidays.
and Workmen's Compensation shall be cBnsidered the same as. hours

~worked for the purpose of comp ,inq oVé%timé aﬁd benefits as
, eovered by this Agf”ement. e

;“. X

46; GENERAL PRGVISIONS.

_ The follcwmng gcneral pﬁbviaibns are attached éo and Made a.
part of the Agreement. -~ ,

‘,(#i” Managemenh's Righﬁs.: ‘»5 

; (1) The Bmployer, on its own behalf, and on behalf
of the eiectoxate of the City, Heréby retains and reserves
unto itself and powers, rights, au ities, duties and
 responsibilities conferred upon and vested in it by the laws -

~and the Constitution cf the State of ﬁichigan, and of the United
states. e R

(2) The Lodge recognizes the prerogative of the
Employer to operate and manage its affairs in all ‘respects
in accordance with its responsibilities and powers or authorities
vhich the Employer has not abrigdged, delegated or medified
’.by this Agreement, or retainhed by the Employer. R

; Qa) The Employer may sub~c”ntract and/or contrﬂct out
*work which will not create a: reduction in the work force,

or during a layoff, provided ihe empi'?ees are qualified And can
, perfarm the work. : : e il ; s

(5)  Strikes and Lock*OﬂtSs

o No ;odk-out of employees shali be instituted byythe:ﬁmployéf'v -
wkdurzng the terms of this Agreemant. )

; NO stkikes of any kind shall be @aused or sanctioned by the.
Lodge during the term of this Adreement: At no time, however,
shall an employce be raquireé té act as a strike breaker or qo
k_through picket lines.';<:‘ : S 4 e

o '




' le) WQrk'Rules;'

. (1) - The Employer has the right to promulgate and
~uniformly en force work rules that do not conflict with or

- modify the existinq contract. . .

... (2) New work rules must be approved by the City Manager
and presented to the Lodge through its President at least
thirty (30),calendar;dhﬁ%“priﬁf~f%*the~effecﬁive»date,of the
work rule being establisheds = T
, _ u«fl%;v1ﬁ4thé‘eveht‘thé‘ﬁraposed‘wbrk rule is in conflict
~ with or modified the existing contract, or in the event the

work rule is unjust or unreasonable, the conference committee
.shéll,be‘conveﬁednt0~discu§é‘a*;,amehd,dr correct the proposed
~ work rule. . , R R N g :

- (4) A1l work ;g;és;ééééblished now“or ﬁefgéfter shall
be published by being mailed tojigchvemplayee‘cevered by the

- work rule, and copies of work rules then in effect shall be

©  given to al;;nEw’empldyeeagupoﬁféﬁplOymenta~

. (5) The Employer agrees to maintain a file of »
. 'esggblishedhwbrk ru1es;~>Su&h,£ le shall be avaflable to the proper
- Lodge officials. e AR T e e S |

(d) Servibility, -+

L ;This'agréeﬁentjand/éécﬁ of the terms and conditions hereof
are subject to the laws ofgthe»State}cijichigan, i =

_The parties further agree that in the event a court of
competent jurisdiction rules that the Employer was without legal
~authority to negotiate a sPeciﬁig,article, section, ot portion
thereof of this Agreement, such decision of the court shall
~ apply only to the specific article, section, or portion thereof

directly specified ih the decisi 1§ upon the issuahce of Such
a decision, the parties agree immediately to negotiate a
substitute for the invalidated atticle, section, or portior

. 47. TERMINATION AND MODIFICATION

. This Agreement shall continde in full force and effect
until 11:59 p.m., June 30, 1974, s

__la) If either party desires to amend and/or terminate this-
. Ag:eeﬂbﬂtv it shall, 60 days prior to the above termination date,
give written notification of sames, R

:7?a ;i{l-29f'7E;.'i'/J“




' of the other terms of th

- Valley lodge 137, Corus
.Emplayer._addréSsed~

s.ﬁ‘:(b); Iffﬁeithef7barty-5ha11)§ive~su¢hanotice, this Agrecment
- shall continue in effoct from year to year thereafter, subject

‘to;ncﬁice.Of"gmendmeﬁt"dr.termin,tion by either party, on
60 days' written notice prior to the current year's termination date,

(c) If notice of amendment of this Agreement has been given

ihkgceordancé,with the above paragraphs, this Agreement may be

'.terﬁiﬁatedwby either paf‘y‘bn 10: ays';wfitEen nntice,of termina€ion.

Cogay Ahy;améndmehts'éﬁat may bé{agtéed;up¢n sha11,bécome and
be a part of this Agreement -witl at;mcdifyinqiqr;chaﬂging any

is Agreement.

o He) Notice of termindtion 8r modification. HNotice shall
be in writing and shall be sufficient if sent by certified mail,
addressed if to the Fraternal Order of Police, Shiawassee

Divisibh, Corunna, Michigan; and if the

—— S "5F to any Euch addrcss a5 the
Iodge and the_ﬁmplcyer;“fy;m&kéﬁﬁ%ailablé-to_éach'othet., -

48. EFFECTIVE DATB,

|  Tﬁis'ﬁgréemént,sﬁ51 ;§ecoﬁé;ffféc£ivé,as,0f its date of

execution exdept‘f¢ruhpﬁﬁﬁ§ix,ﬁ;%‘i&h sha11_be effective as of

July 1, 1972,

- IN WiTNﬁSS WHhREOF;LEﬁé ﬁé%éiéé'heretc’have}caused this

- instrument to be executed on the day and year first aboyekwritteh.

Fbﬁ;éﬁirtobcﬁs ‘i°',“} B fff?f? ronans EM?QOYﬁR:‘_~“’

Vbi—

In presence of: T jffﬁ_¢¢ﬁ.@ iIﬁ;§fé§éﬁée of




