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Lev School, sun Arbour, Hichigon. Recause of the cz..e.ﬁ:c_,;ml:},'
nature of the circunstances lﬂVO]VCd the Fact Finder agroecd
to subwmit recomwsendations to the parties within one day of
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the heaving; accoxndingly, tho uartlcs agreed that 1t mogid be
uwnnaecaessary for the Fact rinder to state the supporting
rotionale o parLlr nt facte in connection with the recomaenda-

-

tions hercafier given.
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A Fact Finding bheaving in the above matter was held on

Saturday, October 27, L8273, at the University of Michiga

wor the Association:

Gary E. Vandenarlk, Ixeoutive Director, MUA
Aleta Carman, MNcegotiator

Yor the Board of Dducation:

Thomas A, Basil




RECOMUMENDATIONS

7he Fact Finder has corefully reviewed the record of testiwmony,
docvnients and other cvidence in this casc and, afterx much delib-
eration, he respectfully recomaiends the following settlement
for adoption by the parties:

A. DLL MT\T’T';,:.S PT?.I‘\?TOW LY RRSONVED - pricr te the fact finding
JJ(-;‘i'.'.‘:l-]-E_]h Tia partics reacned tentative agrecments on numeirous
substsntive matters wvhich were not rained as issuces in dis-
putc at’ the fact finding hearing. All of these teuntative
agreements should be incorporated in the final settlenent
of the partics.

B, MATTERS RESOLVED AT THD HeArIHG - during the course of the
“act Linding nm:.wv;, the parties voluntarily settled three
issues pertaining to relief },ellor"“"“t‘.ﬁ.h 56 sivze and special
cducation stipend. These mattexrs, as res solved;  should be
incorporoted in the final settlenent of the parties,

C. LSSURS #3:  HEALTI YNSURANCE (ART. ""[V) -

(1) At the option of the teacher, health insuxrance will be
provided through Blue Cress/Blue Shield (BC/BS) or
HESS5N,

(2) Dffective November 1, 1¢73: (i) "the insurance coverage
for the 1973-74 school voar shall bhe MESSA Super Hed or
BC/BS MVF-1, plus laster Medieal Cption IV; {(ii) tho
Gchool Board shall pay all applicable premivm costs, for

tvo persong, full family, enployea and clczp_c:nc’i;.-nt, or single

subscriber coverage, under the applicable insurance
plang; 1ii) the benefii coverage uncex (“.Lt.hCl' of the
aforcnentioned plans shall be as esia ablishsi on lovenhor
1, 1973; (iv) disputes regarding benefit coverage unday
either plan shall be resolved by the insurance carrier
involved: (v) in t‘ne cvent: that the proemiun cost of

the innurance plan, as cstablished on Hovember 1, 1873,
should increaocs dm ina the course of the school year,
#hae Scheol Bowavd shall vay the full amount of such addi-
tional premiuw costs Lo maintain existing benef it levels;
(vi) the School Poard shall not be liable to pay Zox any

increased couts cansed by thé insurance carvier's .
unilateral cddition o new oY 'i.nr:...zf\':cc'l henefits to the
applicable insurcoce plan after Hovember 1, 1973,
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(3) Bffective July 1, 1974, the insurance coverage for the
1974~75 school year uhall he MESSA Super Med I or a
comparable BC/BS program of similar cost; (ii) [SAME
ASY(2) (A1)’ ABOVE]; (iii) the benefit coverage under :
cithier of the aforementioned plans shall be as established "
on July 1, 1974; (iv) [SAB AS " (2) (iv)" AaBove];  (v)
[SAME AS " (2) (v)" ABOVE, cxcept for the date which should
be changed to July 1, 1974); (vi) [Sang AS " (2) (vi)"
ABOVE, except for the date which should be changed to
July 1, 1974}).

(4) The Board proposal for a "non-duplication® of benefits
clause should be rejected.

(5) The Association proposal for a dental insurance option

should he rejected,

D. TISSUM #6: PROPOSHD ADNDITION OF A NLW SHCTION K IN SCHEDULE A =~

(1) The Associ-tion proposal that all Libraxians be scheduled
and paid Tor one weck pre-session and one week post-
scession should be rejected.

(2) The Association proposal that the Director of Cuidance
he scheduled and paid for once woek pre~-session and one
weel post-session should be rejected.

(3) The School Board shall retain the option to decide whether
to schedule persons fox pre or post-session work; in the
event thot eny person: are so scheduled, they shall be paid
pursuant to Section J in Schedule A (which appcars in the
parties! most recently expircd contract).

L. ISeUn #7: TUIMRA DULY PAY 8 HNDUILE (ISCUI} JUTG B) -

R "y o -

(1) A1l extro dubty pay will bhe recimbuxsed on a percentage basig.

(2) The Association reonent Dor 1‘uz tablisloment of Junior
High School Girls Fall, Winter and Spring aports teams should
hoe reidected, T tho v"wi t.h;':'i: U.L.. tehrool Deasrd shall

dueide Lo creeie any sueh teans and wo hase coohes to
dircet eny such teomo, then the parties shall ho roguired
to negotiste the applicable entra duty pay for the cecachit.g
positions cotablished.

Board chall decide to recogvine

(3} In the cvont ng
' ihe pos iticn of cov, then the partics shall be

'«-._J

roqu:m&wl\\ 5ux'ffg;“

Pplicable axtra duty pay for
anid postion.




(4) In addition teo the positions alrcady agrced to by the
particn, the extra duty pay schedule for the 1973-74 and
1874-75 school years shall he as follows:

Senior class sponson 3.5%
Sophonore " v 2,5
Freshman " " 2.0
Junior High " 3.5
bepartment Coordinators 4.0%
llcad Teacher 4,0
Yearbook Advisor 4.0%
Forcnsics Sponsor e 25%

Plays Director
e Art Dircctor
" Assistant Director
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Band Diraector

.
o
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Choral Dirxcctor

2

Girls Basketball Coach .
Girls J.V. Basketball Coach
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(5) "Departmnent Cooxdinators" shall -include Business, English,
Mathenatics, Scicnce, Social Studies, Guidance, I'ine Arts,
Physical nNducation, Home Econonics and Inductryial Arts.

" F. ISSUE #8: SCIHCOL CALLMNDAR (SCrnnuLn D) -

(1) The beasic school years for 1973-74 and 1974-=75 ghall
include: '

131 student davs
184 days for rcuuoning teachers (including one day f{or
"all stafif orientation®)
185 days for all new teachers (including once day for new
teachers' prientation)
(2) The School Roaxd pronosal for a.calendar for 1973-74 should
be adepted, but with the following noted exceptions: :

(i) All teachers shall be allowed to work 184 days and
shall not be docked for the oricntation day which was
missed in Agust 1973;
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(3)

(ii) Two half-days shall bhe scheduled dt%i"r Two schieol days in November
and/ox Dgcombrr 1973 for elementary parcnt-teachor
conferences, IBlementary tcocachers must choose one
afternoon from 1:00 to 3:30 p.m, and one evening
from 6:30-9:00p.m. ciurtyivey: © these two days for
scheduling parent~tcacher conferences

y,.}/ <‘,f 2ALA
(i1i) On the last day of classc both sccondary and
elementary students will bc scheduled for onc-half
day (in the morning) and all teachers will bhe
allowed the afternoon for grading tests, record-
keeping, preparation of student evaluations, ctc,

The school calendar for the 1974-75 schoel year shall ‘
be patterned after the School Board's proposal for the
197374 school year, but with the above noted exceptions

"ii)"® and "(iii)" included. -

ISSUR #4: SALARIES (SCHEDUTY A) =

(1)

(2)

(4)

1973-74 Salary Schedule: The School Board's proposal,
which was introduced at the fact finding hearing (and
which was based on the average of Linden, Penton and
Nolly salary schedules), should be adopted as the salary
scheadule for the 1973-74 school.year, [GEE ATTACHEENT]

1974-75 Salary Schedule: The salary schedule for 1874-75
should be calculated on the basis of a cumulative percontaye
indesr of 4.5%, starting with $9,000.00 as the bhasic salary
for Step 1 at the B.A. level., [SEDL ATTACTANNT]

The $9,000,00 figure fox» the first step at the B.A. level
on the preposced 1974-75 salary schedule represents a

5.2% increasae over the rate for the szme step on the
proposed 1973--74 schedule. '

Sone axamples: (i) A teacher at BA Step 6 would reccive
#10,676 in 73~74 and then would receivesll,716 (at Step

7} in 74=75; this increasce, including the plogrossion, vould
produce about a 9.7% gain. (1i) A tesmchor at Ha Step 3

wouln reccive 10,452 in 73-74 and then would receive
?l'L 15 (at Step ‘3) in 74-75;  this inerease, including the
Do rv.:::,::lcm, vould preduce about a  7.3% gain. (iii) A
:eachey at DA plugs 15 Step 7 would reoeive 11,870 in 73-74
and then would PCDIUC”I/ 797 " (at. Sten &) in 74-747 this
increase, including the progression, would produce a gain
of about 7.B%. :




H. ISSUL #9: MIHORANDUN OF UNDERSTANDING

(1) The settlement agreenent between the pavtle“ should include
a provision to ensure that no erployee in the barq ining
unit will be penalized or otherwise retaliated against
because of his or her participation in POllGCLlVP bargain-
ing preceding the adoption of a new 1973--75 contract.,
(llowever, this agycenment shall not preclude the School
bBoard from acting pursuant to paragraphs (2) and (3) below.)

(2) The School Doard shall not be required to withdraw its
court acticn or pondlnq ulp chavge filed with the MO IRC
as a condition of settlenent.

(3) The School Board shall not be ‘equired to remove or cancel
disciplinary notices or recordas; issued in connection with
the allegedly unlawful work stoppage by the teachers, as
a condition of scttlement. However, the Association shall
be given written notice of all such disciplinaryv notices
or records within two (2) wceeks after the execution of the
final settlement agrecment and then, within two (2) weeks
therecafter, the Asscciation shall have the right to
challenge any disputed disciplinary nolices or records
pursuant to the contractual grievance and arbitration pro-
cedure.

(4) The salary schedule for the 1973-74 school vear shall be
effective as of July 1, 1973 Teachers shall receeive
appropriate lunp sum paynents fo cover the reiroactive
period betueen the date of settlement and July 1, 1973,
as promptly as is possible after the ratification of the
new contract,

s ]

(5) After the ratification of the new agrecment, there shall
be a ten (10) day enrollment pericd to allow teachers
to elect apnropriate benefits under the new jinsursnce
program. Tha insurance plans shall take cffeoct as of
Hovember 1, 1973 or o the date of ratification, whichever
occurs later, llowever, individval enployees (and dependants)
sholl not he covered wader aither of the new fnsurance
plons until they actually elccet coverage and enroll in the
pluan of theix choice.

(6) Al) of the natters covered by the proposcd lMemorandum of
Understanding shall be subject to the torms of the contractual
grievance and arbitration procedurc

'y sincere hope that these recornmendations moy become the
besis for a satisfoctory settlement betweon the parties.
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