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‘the 'detérminations ‘and recommendations of the Fact Finder in
the hearing:of ‘August 28, my recommendations’ together with
their principal rationale whe“e pertinent are forwarded "
_lly hereﬂlth.

fopuardad in tne near future.
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r Recomqend that ‘the past structure for tenuredf%eachers

. (13 -days with accumulation to 90, days) be ret&lned, but
'extendﬂd to all teachers.
Prxnc;pal Rationale: The basic structure of this frlnae
is sufficxently competltlve with regional patterns to
require that the parties bargain over basic changes.
dowever, the former practlce of a lesser sick leave for
probationary teachers is (1) arbitrary, (2) 1nconpatib1e
with the purpose of sick leave, and (3) may possibly
constitute illegal discrimination in bargaining for all
'employees impartially.

_%edlcal Insurance

 Fuil premlum of full famllv Master Méd:fBlué Cross) or .
- Super Med (13A) to be paid “y the School.

Prlnclpal Raulonale' Thers is a uredOmlnant trend both
(1) regionally and state wide, and (2) in public and
private employment, to this frinie structure.

Agencx Shog

'Any teachnr zncluded in the representational unlt ‘who
fails to pay designated LEA duess or negotlatlonal fee

~ shall not be offered employanent for tne follow1ng school
year, _ =
Pr;nC¢pal Ratlonale. It is no lonver questioned by any
s8erious student of labor relations that a secure union .

“ ’=tend3 to be a constructive union, the issue is clearly

' bargainable under Michigan law, the agnncy shop  is

“~ clearly legal under Michigan law at this/time,.and such

gecurity clduses are the rule rather thah ‘the’ except:on"
atoday throughput;the state R




