'STATE OF MICHIGAN

BEFORE A COMPULSORY ARBITRATION PANEL

‘In the Matter of:

CLINTON TOWNSHIP, u ;
: Employer -
- -and~- '
CLINTON TOWNSHIE. FIRE FIGHTERS ASQOCIATION,
'LOCA 1381, '

Union, Arl"lnq Under Act 312, ;
Mlchlqan Public Acts, 1969

/%4/7( IR

‘The‘Clinton Township Fire'Fightexs Association;, Local 1381,

‘ duly initiated bin&inq'arbitrétioh procedures under Act 312 by
sending a ietteriokoarch 16, 1974;;%0 the Michigan Employment Rela-

~ tions Commission. ‘On‘ManyO,‘1954,‘the LOcal sent a letter to MERC
requeSting'arbitraticn.' Sﬁbsequéqtiy; ﬁha‘parties.désignated Mr.
Frank Heehey éﬁd Mk.‘Richard ﬁosiﬂ “as p%nel members for Local 1381

and the Townshlp, respect1Vely. The undéf“igned neutral; Ronald W.

‘Haughton, was appointed Chairman of the panel by the panel msmbers

e, .

| designated by the partles. A nearlng was duly held in the Knights of
- Columbus ‘Hall at 33320 Kelly, Clinton Townshlp, MlChlgan, on Febru-

ary 6, 1975. Both paxtleq had a full opportunity tol@B@RSﬁﬂ)ﬂimng$Raﬁn
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and to cross examine. ‘A ndﬁber‘ofﬁexﬁibits;wére'preeeneéd and
>accepted‘in evidence.v Finaivarguﬁeﬁfe‘were presented on the’
issues 1n dlspute,and a transcrlpt was taken. |

The Townshlp and the Union stlpulated end agx bthae-the

Act's procedural requlrements were satlsfled, that the arbltratlon
 panel properly had jurlsdlction in thls case,'and that the arbi-
tratlon award herein contalned (exdept where spec1f1cally lndlcated)
'shall be retroactlve to July 1,.1974,
' The Award is as follows:ll |

1. .DURATION OF CONTRACT

This Agreement shall be effectlve July 1, 1974, for a
term of twenty-one (21) months (subject to the pro-
visions contained in Schedule A, 1ncorporated thereln_
-~ Wage and Hours) and shall explre on March 20, 1976.

2}»’UNION SPONSORED ACTIVITIES

2. Two duly. elected or app01nted YUnion representatlves
shall be allowed time off, without loss of pay, to at-
tend Unlon sponsored schools and work seminars, not to

exceed in any one (1) calendar year seven (7) calendar
.;days. ,

‘1) 1t is understood that the language ‘contained in this Award

replaces and/or adds to the applicable language of the
1973=74 Agreement ‘as introduced at the arbitration hear-
ing. The language of the 1973-74 Agreement not referred
to hereln has been continued by the parties. ' The deci-
sions on all economic issues are for the last best offer
of the Townshlp or Lbcal 1381 as- the case. may be.



) 5.
6.

2]

interpretation for establis
-~ on the aﬁnlversary of app0i~,

 _clean along with all other wot
fire fighting. 1In addltien, t eAflre fighters agree to
- paint. liV1ng quarters only not more than once each

s

'-PERSONAL BUSINESS DAYS

Each full time’ employee shall be entltled to two (2)
vpersonal business days per year which shall hot be
deducted_from sick leave and the partles agree the
the year will be based
, tvdate in. each case.;

’MAINTENANCE OF EQUIPMENT, BUILDING, AND GROUNDS |

{b)- Bulldlngs The flre flghters dutles shall consist
of keeping the quarters of all fire department vehicles
‘directly connected with

calendar year; living gquarters include the two adminis-

_ trative offices at headquarters. ‘Heavy maintenance work’
~which requires special skills, including by way of illus-
- tration, but hot limited to, carpentry work, plumbing,

or electrical work, wall washing and painting shall not
be required of fire fighters. Fire fighters shall not

" be required to work on the outside of buildings or on
_grounds other than for window washing; cuttlng grass,

and other types of work éirectly related to fire fightlng.

_ OVERTIME AND CALLBACK @ DELETE

1,H0LIﬁAY PAY AND BIRTHDAY LEAVE

.Effectlve upon the 1ssuance of thls Award, excepk as
provided in Footnote 2 below. S

(a) All employees shall be compensated for the follow—
ing holidays at one-half (1/2) their base pay for a
twenty—four (24) hour day. Said holidays are: New
Year's Day, Memorial Day, Independence Day, Labor Day,

vThanksgiV1ng Day, Vetetrans Day, Christmas Day, Washington's

Birthday, Good Friday,; Lincoln's. Blrthday2 Columbus Day,
Chrlstmas Eve Day and New Year s Eve Day 1 ,

'-‘~:‘"3i;*". i

a majcrlty of the panel met on Feb 13, 1975, and agreed-

~that "Good Friday" shall be paid in June, 1975, and the

‘additional hollday "Christmas Eve Day and New Year's Eve
Day“ shall be pald in N@Vember. 1975. : '

o~



The empldYees.shéll'rECéiVé hélidaY'ﬁéy‘oh;the last pay-

‘day in November for the holidays earned up to that time,

6xcept‘quhihgton!s;and~LinCQLﬁfs,Birthday, and Good

" Friday shall be paid on the first payday in June.

" {b) Bach employee shall receive a day off with pay for

his birthday. The employee shall be allowed to choose

what day he-shall take off for his birthday provided it -

does not interfere with a previously scheduled vacation.

_ Birthdays and/or vacation days will have equal status

and scheduling will be done on first request basis.

| FOOD ALLOWANCE

Effective July 1, 1974:

. Eééh'fireffighting emplcyeé]shéil'recéive, ihvaddition to
‘his reqular salary, a food allowance to be paid on the

last payday in November of each year. It is agreed that

~ food allowance moneys will be pro-rated for new employees

and terminated employees. -

1974: The food allowance for 1974'COhtfact yéar;shal1~
be Three‘HundredfanéxFiftyvfiVé~Dollérs-($355.).

The fdbd'aiiéﬁéﬁceﬂf%ifﬁhe‘39?5476'cdntrac§~and‘futurev

changes will be determined by multiplying the percentage

of increase or decrease from September lst through Aug-

‘ust 31 of each year of the Consumer Price Index {for

food only) using the urban wage earners and clerical

' workers Detroit area schedule to the previous years

PAY FOR ACTING RANK -

food allowance: -

(b) 'Tgmpofary‘aSSumﬁtign cf.éﬁtiés;ana~reéanSibilitieé
of higher rank - Anytime in the course of employment that

 an employee is required to sssume the duties and responsi-

bilities of higher rank, he shall be compensated at the

. higher rank base;paygﬁqr:all;ﬁﬁurs;erked;-‘Thisiprovi4
 sion excludes periodsof up t6 a minimum of two (2) hours, .
" however, if he works beyond two (2) hours, he will be

compensated at the higher rated jobg;;ﬁt:noutime,will this

o



9.

yate of pay be higher than that of the rank immediately

above the employee's existing rank. This paragraph
“7(b) is to be applied so as to provide for a Lieutenant

cap at headquarters station. .

- EDUCATIONAL INCENTIVE

-Efféctive,gpdh'the‘i§sﬁaneefof the Aﬁard herein, Sec-

tion 9, Educational Incentive, shall read as follows:

prove their job skills, to increase their value to the

" This program is offered. to eﬁé@ﬁrageiemplbyees to im-

advancements with the Township. -

‘Township and to assist them in preparing for future

"Educationa1 inérements Wi11'§e'allowed~éaéh'employéevof
‘the Fire Department on an annual basis on the following
basis: - . o :

'Fire;Sciencé\Ceftificaﬁe an additional Two Hundred
(3200.) pollars. S

Fire Science Associate Degree an additional Two
Hundred ($200.) Dollars over the certificate amount.
: B;é}fDegreéﬁFi:e éciencé,df associated field an ad-
~ditional Two Hundred ¢
begree. .. -~ - =

o AppliCatibn for'éouréefﬁork 1eédinqﬂt0aany of the:abbve

degrees shall be approved by the Fire Chief on the basis
that it is course work directly related to the employee's

 present job or directly related to & promotional position.

';iﬁ ﬁo~case'ﬁi11iédu¢a£iohalniﬁCéntivélexceed a maximum
of Six Hundred ($600.) Dollars for any employee. The em-
ployee shall receive the above amounts commericing on -the

next pay period following receipt of proof of said certi-
ficates and/or degrees by the Fire Chief. ’ :

‘Eaucationéifincéﬁﬁivéfshall“be éddéd“to‘thé base rates

provided herein and shall be_added\tg”éach;émployee's
straight time hourly earnings for all hours worked. The

’.éauéatiOnaliincenfivé §hal13b¢;takeﬁ1intG account in

55* 5'*7 ,; ""”

6200.) Dollars over the ASsociaﬁe-‘
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1l.

computing overtime, vacation payments, holiday payments,
call in,  sick leave payment and other compensated time
OFf. . oo St |

AMOUNT OF VACATION

' Bégihning,hié'twéntiéﬁh (20£h} ﬂear bf service the em-
‘ ployee will receive one (1) additional vacation day per

year. g

Such vacation time may be accumulated to a maximum of

eighteen (18) vacation days in any calendar year and any
accrbied vacation time in excess of the amount shall be

forfeited, except in case of an employee who, through no

fault of his own, has to work because of an emergency,
i.e. civil disordexr; great conflageration, flood, epi-

demic of pestilence or disease. -

SCHEDULING OF VACATION

(a) - Vadatiohs may'bextakeﬁ.at,any.time*throughout the

calendar year, provided that the scheduled dates are

posted in accord with this Agreement, on the roster and

‘approved by the Chief at least five (5) calendar days in
 advance. An employee may have a single day vacation day
after March 1 of each

shall be given by notice in advance by at least five (5)
- calendar days and when the same is approved by the Chief.
" Not more than two (2) employees per shift shall be on

year when the posting of the same

vatation at any one time, however, this number can be ex~
ceeded provided there is no added cost to the employer

and the change does not modify a prior approved vacation

and no man will be allowed to take a one (1) day vacation
day more ‘than once a year, except where there is a vacant

~ single day between vacations as reqularly scheduled, the
- 'same may be given to an employee with the approval of

~ the Chief.

| UNIFORMS AND CLOTHING ALLOWANCE

Each employee upon - his appointment to the Fire Departmeht,
. ghall furnish such complete uniform as may be required and

' f.‘thereaftar,‘he»shalljreceivevthe-snm‘ of One Hundred.

kf$lQOp1 Ddl1arsﬁeéghhéix;(65?mdpths

,this7aﬁ6unt_will be

mewiv;_commencing on July 1, 1975,

,. Oné'Hundred,jTWelve_ana 50/100. ($112.50) Dollars, for

the purpose cffmainﬁﬁning;cleanian &hd/or rep1acing such

. Eoras
-y i
-
- S

o



“uniforms or parts thereof. In the case of employees who
‘are required to wear dress uniforms to or at work continu-
 ously, the amount shall be
($125.) Rollars each six (6)

ne Hundred, Twenty-five
fionths. Provided, however,

' employees serving in the Fire Department at the time of

13,

this:ﬁ@réemént:shall-fecéiva>suéh{ambunt on June 1 and . §
December 1 of each‘cglehdathéar;iﬁ accordance with the

~policy heretofore established for clothing maintenance

and replacement. Provided, further, in case of termina-

 tion of employment by death, retirement, resignation or

in any other manner QrwgeahSWWhafsbever,suChppayment shall

be pro-rated based on t

as related to the afore

’ Each_empicyee;updh:hié ‘
~and completion offhis}probation,fshalljreceive a separate

he anniversary date of employee
said;&aﬁes;fortthis_allOWance.'

apgointméntffo the'Fire‘Deéartmeht

allowance of Onewﬁundted;($1ﬁ0;) Dollars to be applied

toward‘the‘purchase bf

a dress uniform.

It is'furﬁher>agreeaithat:aﬁy7chéngéﬁin uniform require-
ments or style of uniforms as specified or practices in

the past, shall be done

at no cost to theemployee, and

reimbursement will be made to the employee following

receipt of cost stateme

nt by the Chief or his designee.

It is further agreed that any such changes shall take
plaCe,amongst al1‘emplhyees,igiasushort‘aﬁtime as practical.

 GRIEVANCE PROCEDURE -~

‘fl.k~The_proéedure fér,mediafingbanﬂfre901vingigrievances

provided hereinaftex,shallgéﬁgly.to»any,and all grievances

Act 78 he will not be e

_ which any employee may have, provided, however, except
~ that in those cases whe
or grievance with the C

re ﬁhe’emplQYQe~files~a complaint
ivil, Service Commission under
ligible for the use of arbitration

5 ,under~the,contractaaéadescribed herein.

5. procedure: The aff

ected employee has the right to

attend any and all grievance procedures. A grievance

committee, not to excee

d three (3) members, designated by

the Union, shall be established to prbééss1g:ievances'

_'accordingvtogthe'fGIIOWing,§&003&nré¢_;‘,



~ STEP. ONE

An employee,vand/Orfgriévanée760mmittee~shall,preSent,
any complaint to the officer in charge of the complain-
ing employee's shift and the parties shall attempt to
resolve the matter at that level. In the event the em-
ployee chooses to present the complaint without the
intervention of the grievance committee, they shall be
'giVen~an~opportunity,to“be‘preSent, ' ‘

Any complaint concerning the direct action of the chief
or hiSjassistant,-or"any’grievance that may affect large
numbers of the employees may be ‘commenced at Step Two

of this procedure. Gl RO

STEP TWO

~ If the grievance is not settled in Step One, the em-

ployee and/or the grievance committee shall submit

the grievance in writing to the Fire Chief or his designee
within five (5) days of the conclusion of Step One.

The Fire Chief shall attempt to resolve the grievance by
conference with the employee and the grievance committee

- within five (5) days of the receipt of the written griev-
ance, and shall furnish written reply to the employee

and the grievance committee within five (5) days of the

- conference with the employee and the grievance committee.

STEP THREE

If the grievance committee is not satisfied with such
~reply, the grievance committee shall give notice to the
Fire Liaison Officer of the Township that the decision of
the Fire Chief is being appealed within five (5) days

of such reply. The Fire Liaison Officer shall attempt

to resolve the grievance by conference with the employee
and the grievance committee. Either party may include
other resource people as may be deemed necessary at this
conference. Within ten (10) days following the confer-
ence, the Fire Liaison Officer shall furnish his written
~ decision to ‘the employee and the grievance committee.

| ENBOXEODEK

.mxx@xmwmxgxxg&mmxmmmmmmm
_§thi&mxxxxxmxxgxﬂkgsmxxﬁkmﬁyxx;xkaxanxxXxnxxx&i&xgxxﬁmx&x
grievanceonk khirbbitesnxkkikxdapscafbemxrapiyxobobbary

Finechéadeanxtiioandeoduskihexdodon OXRXERRx Erpehbi

R - .
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STEPFOUR
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~arbitrator shall be a pers

If the fgfr'i'é'vancefifsnot:féétiéfacforily adjiusted in 1hc last '[‘)feceding-
_ step, fe,itit-lervpartyfmay in writing request arbitration of such .
- grievance within fifteen days after reply of the fire liaison officer is due

[}

SSUT S

arbitrator selected by th

'-Theia: itration;pfqeéeaings;éhall be.ébhdﬁcted by an

e Township and the Union. The

\ , person mutually agreed to by both
the Township and the Union. In the event the parties
have;ndtﬁagréed,tcﬁaﬂ'arbitratmrjwithin ten (10) days after
notice of request for arbitration has been received, an
arbitrator shall béfselecteanna'appointed in accord-

ance with procedures of the American Arbitration Associa-<’
tion and such arbitratorfShail_haVe-authority to hear:

and decide the case. - S O .

‘The decision of the arbitrator shall be binding and final

on both'parties;laﬁd“the~axbitrator?s,deéisiOn shall be

- Yendered within thirtyg(Sﬁi?aays-of1the‘close of hearings.

Expenses for,thé.arﬁiﬁiatériéﬁserviéeéyaﬁd the proceed-

~ ings shall be shared equally by the Township and the

Union. However, each party shall be responsible for
compensating its own representatives and witnesses. A
verbatim record of the proceedings may be had by either

. the Township or the Union if either party requests one,

_?Ioviding;the;costjbf‘such a‘ﬁeécrd‘Shall be borne by

the party requesting it. =

.Sec£i¢ﬂ‘3~11Timé‘§ériéas; f

(a)!'Anybperiod‘éfiiiﬁe;épéfified‘in the grievance and

taking of action shall be i

- arbitration procedure for the giving of notice or the

nterpreted to exclude Satur-

-days, Sundays, and Holidays. Also, any of the time

imits incorporated herein may be extended by mutual

. written agreement of the parties.

(5) There shall be no punitive action taken nor dis-
cipline initiated against any employee for any action

resulting in a grievance, so long as that grievance is

'Abeing'pursued,alqngfthefprogér;chanhels and the out-
1gome>détermined~accdraiﬁ§3tcﬁthe conditiohs of this
Agreement, .. ‘ iy R o




‘14.

S&LARY SCHEDULE "A"

Salary Schedu]e npn first year commen01ng July l, 1974,

, through Jer 30, 1975"

- CAPTAIN

T > b Aftex ‘ ﬁfter 7feAfterﬁ'f "After

Salary Schedule "A" second year commencing July 1, 1975,

eﬂthrough March 30, 1976

Salary 1ncreases ohall reflect the percentage increase

“as shown on the Consumer. Price Index Report, published by

the Bureau of Labor Statlstlce, U. 8. Department of Labor,

for the City of Detroit. Salary adjustments will be

limited .to a minimum ihctease of five (5%) per cent of
bzse salary; with the maximum increase of eight (8%) per
cént of base salary. Percentage of increase shall be
determined by computing the. dlfference between May, 1974,
'and May, 1975, as pubilshed

If the Consumer Price Ihdex sheuld reach an annual 1n—'
creage of fifteen (15%) per tent, or over, the partles ,
agree to reopen this Agreement with cen51derat10n given

3 to Salary Schedule "A“ only for ‘the 1975 76 tontract.

The request far ﬂg lncrease zn life 1nsurance is denled

¥ as per the last offer of the Townshlp.A

‘ Th; ;equest for optlcai‘lhsurance 1s denled as. per the .

, ;Start  ” 6 months “ 1 year - 18 months 2 years
- FIRE FIGHTERS $11‘7eé . $12.359.1-:$13;270‘ $14,111.  $14,375.
, SERGEANT 14,950, 15,525, L -
LIEUTENANT 16, 146. 16 767.
17,437, 18, los.

: gl
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