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DEPARTMENT OF LABOR .
v
EMPLOYMENT RELATIONS COMMISSION
In the Matter of the Fact Finding between
Flushing Board of Education
and
Flushing Education Association
Al Wait /
FACT FINDING REPORT
Pursuant to application for fact finding filed by ttﬁx\

the Flushing Education Association, and dated September 26, 1969,
the undersigned was appointed Fact Finding Hearings Officer by
letter to the parties dated October 1, 1969.

Pursuant to notice duly given, hearings were held
on October 15, 23, 29 and 30, 1969.

In the course of the hearings, the parties presented
their respective positions in regard to a number of unresolved

collective bargaining issues. This report will take up each issue

separately, will briefly set forth the positions of the parties, o

and will then make a recommendation thereon.
CLASS SIZE

POSITION OF THE ASSOCIATION

The Association seeks establishment by contract of a
ratio of pupils to total classroom teachers not to exceed 25 to
1 with provision for some appropriate control in the event this

number is surpassed. 1In other districts, some of the methods

used when the ratio is exceeded are: hiring additional teachers;
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hiring of teacher aids; prior consent of the teacher; resort to
grievance procedure; payment of a fixed monetary sum; and consul-
tation with the teacher and/or the Association.

In the previous contract the parties recognized that
the pupil-teacher ratio was "an important aspect of an effective
educational program" and agreed "that class size shall be kept
at reasonable levels." During the 1967-1968 school year the
average class size in the district was 30.5. This figure
decreased to 28.95 in the 1968-1969 year, and this year the
average has again been reduced to 28.14, However, the foregoing
represents an average for all levels -- primary, intermediate
and high school -=- wheﬁeas the pupil-teacher ratio at the
elementary level is well is excess of 30 to 1. When the pupil-
teacher ratio at the high school level ié examined, it is seen
that in some instances it is as low as 10 to 1. This fact becomes
important since there is a single salary schedule for all teachers
and quite obviously, teachers-at the K-8 level have a much heavier
teaching burden.

There can be no real question concerning the proposition
that a smaller pupil-teacher ratio is an extremely important
factor in achieving effective educational goals. The ultimate goal,
at least in theory, is to come as c;ose as possible to a l to 1
ratio.

The Board's contention that greatly increased building
needs will be faced by the district in the near future may be
true. However, there is no basis to conclude that the needs will
increase in any greater proportion than they have over the past

few years. The electorate of this district has readily met these

bt
e R AR T
e W e

P T
'




needs as presented; there is no reason to believe that they will
not continue to do so. This argument is, therefore, inapplicable

to the issue of smaller class gizes.

POSITION OF THE BOARD

The Board does not dispute the relevancy of the pupil-
teacher ratio to the educational process but points out that it
is only one of a number of factors. Perhaps the most important
factor is the general competancy, experience and effectiveness of
the classroom teacher.

The community in which this district functions can be
best described as a "bedroom" suburb of Flint which has experienced
a rapid increase in population over the last few years and,
according to all responsible estimates and studies, will continue
to increase in the foreseeable future. This will, of course, result
in an ever-increasing school enrollment, the first effect of which
has been and will continue to be a shortage in classroom units.

The district has in the past recognized the need for
additional teaching units and its citizenry has voted millage to
build new schools and expand existing ones. But this building and
site program will have to continue in the future.

In the interim, the classroom shortage continues, and
the Board has found it necessary to establish classrooms in churches
and old county schools, filling all available space. The district
has experienced the need for approximately 10 classrooms a year.

Under these circumstances, an ever-fluctuating pupil-
teacher ratio cannot be avoided as much as the Board would like

to do so. To establish a fixed ratio -- especially at the level

suggested by the Association -- will place the Board and the




district in an impossible situation iﬂ this period of rapid
expansion with construction of new buildings and additions following
slightly behind increased enrollment.

Based on studies of building and site needs projected
to 1972, the Board believes that it will have sufficient classrooms
available to implement a 30 to 1 pupil~teacher ratio.

The pupil-teacher ratio has been decreasing; in the
last school yéar it was 28.95 and has been reduced to 28,13 for the
1969-1970 year, The Board acknowledges that the heaviest classroom
load is found at the elementary level. The fourth Friday count
of 5,263 students is actually larger now, due to continued new
~enrollments, and an examination of school enrollment since 1965
shows an approximate 25 percent growth in student population. The
Board has hired 11.25 new teachers this year and plans to hire
another as soon as a room becomes available at the Seymore School.

All this indicates the Board's awareness of the
district's needs concerning availability of classrooms. As these
are constructed, the pupil-teacher ratio will decrease. But to
make mandatory a fatio such as that suggested by the Association
would cause an extreme hardship and would in fact be adversge to
the best educational interests of the students.
FINDI]’..\IGS AND CONCLUSIONS

The issue of classroom size, or pupil-teacher ratio, -
is a proper subject for inclusion in the collective bargaining
agreement. In Genesee County the Flushing district ranks 17th

out of the 21 districts in pupil-teacher ratio based on figures

for the 1968-69 year. Analysis of the classroom size over the

last few years indicates that the pupil-teacher ratio has been f
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decreasing, to its present ratio of 28;13. 'This has been done by
the utilization of all available space including the use of old
county school buildings and churches. Implicit in the Board's
actions to make available additional classrooms is its recognition
that a smaller pupil-teacher ratio is indeed a significant factor
in the educational process; it is not necessary here to expostulate
its proper place in that process.

It is found that the Board, aware of the ever increasing
school population, has moved to obtain added classrooms and
continues to do so. It has projected these needs to 1990 and,
as a result, finds that in 1972, with the completion of all
building programs contemplated including construction of a
new junior high, its classroom needs will be met on a 30 to 1
pupil-teacher ratio,

While I do not believe a fixed ratio should be contractually
established at this time in this district, I see nothing wrong
with inclusion of a contractual provision containing a statement
of the Board's actual goals including a pupil-teacher ratio of 30
to 1. Both parties expressed a willingness to consider a strong
policy statement as part of the contract recognizing the signif-
jcance of the classroom ratio in the educational process and its

effect on the teachers' morale.

RECOMMENDATIONS

It is recommended that the parties draft a contractual
provision in which a specific pupil-teacher ratio is included
as the goal of the parties. From the information and factual

data submitted at the hearing, it is suggested that a 30 to 1




ratio be used, or become the basis of.any ratio developed at all
levels -~ high, intermcdiate and elementary schools. Because
of continued growth in the district, which the Board recognizes
and is attempting to meet as rapidly as possible, it is felt
that a penalty provision -~ whether monetary, resort to the
grievance process or some other -- should not be incorporated
into the contract. A strong and forthright statement of goals
will acknowledge not bnly the problems but the needs of both the
district and the teachers in this regard.

Such proposal should be inapplicable to the present
year, or at least recognize that classroom sizes have already

been established.

DEPARTMENT CHAIRMAN

POSITION OF THE ASSOCIATION

In the past, the school administration has in fact
recognized the need for department heads or chairmen and has
actually appointed individuals to fill these positions. It is
the Association's position that such positions should be
contractually recognized and compensation therefor provided
accordingly.

The need for department chairmen is found at the
secondary school level where there is a continuing need for
curriculum study, revision and development. Department heads
are responsible for these and other areas, such as communications,
inventory, textbooks, and other activities in their departments,

Examination of other districts reveals the existence

of department chairmen with varying methods of compensation.




POSITION OF THE BOARD
The position of the department chairman is considered
}E:-t‘;j”"; bydthe Board to be a promotion and, therefore, not subject to

'f“:ﬁ$ﬁ¢ negotiation. Furthermore, assistant principals may be able to

i;JJXE;:f adequately fill these positions without the creation of new jobs.
lﬁﬂ-: _ Io any event, it is the Board's position that a study
oﬁézjnﬁ;&if should be made, job descriptions drawn and a survey made to

| iidetermine'if qualified personnel are available within the system

to assume these positions,

e F!Iﬁ‘DiNGS, CONCLUSIONS AND RECOMM;ENDAT:I[ONS
| The parties have had fruitful.negotiations in this.
“Tarea. Althouoh.the Board has formally stated its position that
the creatlon of department chairmen is not negotlable, it has in
‘“fact agreed to study the questlon.

| Slnce thls 1ssue is a proper Subject for collectlve'
bargainlng, 1t is recommended that the compromise proposal made
; by the Assoc;at;on to create a jOlnt ltudy committee be adopted

wlth the April 1 1970 date of the1r report being extended if the

partles deem additional time necessary. The proposal referred

".to also recognlzes that, at th;s tlme, no offical department

chairman positions are in existence and that such duties are

: purely voluntary.
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The ASSOuLatlﬂn eeeks lnclusion in the contract of a
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'?teachers ehould algo be excused from the neceselty of reporting. '

5Qr>1;f‘ The neathcr condltione Whlch prevent student attendance
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,.fewn vehlelee on euch daye. School buees operate early in the
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UL For them reasons, whore there hae been a heavy enowfall,

f”or ether extrﬂme wea her conditlons exlst, schools are cleeed for
'_tﬁh stuﬂents.” Iowevue;ithﬁse reasons do not necessarzly exlst for

fthe teachers,”if rowds are physieally impassable,.teaehers cannot be

”;ﬁrequlred te renort.‘ Hewever, CLty and county road crews elear mest of *f

-,- L ,, El

1Qf?wthese streets 1h the mornlng and many are not impassable te erd;nary

vehlcular trafflc. _1_4‘.
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Teachers often complazn that they have insufficlent pre—~;{}:

_parat;on tlme. Snew days ettend to the teacher the opportunxty to-“
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“Situat;o%s can be readily envieioned where roade and e ﬁiﬁ
highwaye m:y be cl a"_and paesable £or some while and other roads' f
are not.' Thle ls qu1 e POaSlble 1n a d;strlct wh;ch lncludes both .
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xﬂCltj and rural areas.i Hownver as a generalfprinciple, teachers"
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The parties may want to consider inclusion of a provision
f-;“ysllwhereby teachers are required to report if the city, county or state

?Z-determines that the affected highways are clear, or after sufficient

“snow has been removed thercfrom to make them passable,

, ?f;RECOMMENDATIONs

It is recommended that the present practice of the

‘fdlatrlct continue concerning snow days, i.e., that the teacher report
i ﬂfor duty but that the day can be taken off w1thout ray. However, |
'uit 1e felt that the questlon of the safety and driveability of the

}road .or roads 1nvolved for any particular teacher be determlned by

freference to c1ty, county, or state departments 1nvolved with the

gresponslbillty of snow removal.
- RETROACTIVITY

PEARTE

adopted. This wlll 1nc1ude pay for extra curr;cular actlvltxes.

Falrnese and equlty mandate the insert;on of a provis:on




equitable and whether the Association is entitled to retroactivity.
Furthermore, if granted, only salaries and those extra-
. curricular activities actually worked during the regular school year,

- should have a retroactive effect. Specifically, a coach should not

 ;5;¥§T;? be paid for time when he was on strike but when the involved

"

o

; ' athletic activity continued. This type of activity is seasonal, has
-i“ ‘, . . ) ‘.
~:7* . already been undertaken by the team -- although not by the coach
involved -- and cannot be made up subsequently.
: i
" /PINDINGS AND CONCLUSIONS | | .

At the hearing, there did not seem to be any serious

L

_i&ﬁjéction to having salaries and wages made‘retroactive, and the

'Faét_Finder can see no reaéon why they should not be.
; .There is merit, however, in the Board's argument that an
Qihmountfshould.be.aeducted from fees or wages payable for coaching

;% "oF ‘other activities sihilarly affected where the involved athletic
“ilfhu' o ’ .

-RECOMMENDATIONS o . e

.Retroactivity of salaries should be included in any contract

"fﬂ;operate or function during the period of the strike without that

K
Sk

pefﬁonﬂin attendance and which are seasonal or cannot be made up,
jrvéhdula have a pro-rata deduction made for the period of the strike.
A . _ : E |
?...J$_ Af1etter of understanding would be appropriate for incorporation of
N :? ~ -'.' j ’”‘. I ’ B
ik #« this last point. - _ Co
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SALARY AND FRINGE BENEFITS

» POSITION OF THE ASSOCIATION

ﬂifﬁW;Vﬁj{y L The Assoc;atzon has presented the following salary .

1

. 'f proposal- ‘
TSN " BA BA plus 15 MA
L7 Minimum ~ 74350 7,680 ' 8,026
0o ‘Maxdimum 11,745 12,274 12,827

- ﬁThis scale reflects a 4, 8% vertical compounding and a 4,5%
H?horlzontal cempoundlng in 11 steps (ten 1ncrements) 1n each
;range. The cost of thzs salary rPackage is $1 798,975.00.
| In addrt;on the Association seeks Term Life c°veragelﬁ:
of $7 500 1nc1ud1ng accidental death and disability, and Long
f Term Dlsablllty Insurance based on 60% of salary after 180 days.;
.u;{t; .'1. Concerning extra—currlcular actrv;tles, the Assoc1at10n
flseeks an 1ncrease here estimated to cost $8, 000 over presentlJ
.;j“expenditures. The basis of payment for extra-curricular duties  .
::ehould be a percentage of the salary schedule hased on the
approprlate step in that schedule with a maximum payment though..
the sixth step. For example if a teacher whose regular salary
?-iis at the seventh step hecomes a coach, .in the first year of these
?hwextra—curricular activrties he will be paid at the first step of
'*;;Q.Er his salary scale with annual increments through the sixth step

only.

f iéf_ﬁ,_‘ An increase, estimated at $500, in fees paid to

it D

members of the bargalning unit employed at athletic contests is

-

-also demanded.

':E;;tl R ~ The Flushing district has always been competitive with

surrounding districts in salaries offered its teachers. The

EEn e AT TR L

Association recognizes that the Board is aware of the need to

LRI YTy

remain competitive in order to attract and hire needed teachers




as enrollment continues to expand. However, the position taken by

.Uthe Board in this area fails to iive up to past practices and will
‘result in Flushing falllng far below other surrounding and
Icomparable areas,

}J;ﬂmfﬁff”?.. E Durlng the last school year Flushing had almost 5, 000

1 ”;IE ctudents and about 175 teachers. Their state equalized value per

child was approxlmately $10,000 and only 10.28 mills were

. L

o

avallable for operations. This year the SEV of the district

d;=ffﬁ;o_1: 15 $5.709,754.00. There are 326 more students {an increase of

'l¢.6.1A) which will result in a corresponding increase in state

+viaid received,

{iifi? P The Association contends that based on additional

millage avallable to the distrlcts as voted, there wxll be
avallable in the present school year an increase in local revenues
‘ = of '$514,059. 94- this figure contains an adjustment for projected

"z',dellnquencles ln.tax collections., 1In addltlon, based on increa:ed

.{;enrollments and a 1969-70 SEV of $54,938,976.00, the Board can

reallstlcally antmclpate an increase in revenues from state sources

iﬂf;;€ . totalling $221,546.00, A total increase inanticipated incoma for

E;j;Vqﬂiﬁ} the 1969-70 school year is therefore seen to be $735,606.00.

i . B Baced upon the Association's demands concerning éalaries
-ﬁfﬂohc fringe benefits, a total anticipated increase in costslfor
lf[:ﬁ,af;gllthcoe items over the last school year is dotermined to be

. . $515,775,00. When this figure is subtracted from anticipated

-ff_fihcrcased income for the current year, the Board has available
7f.4q5lf'3- $263,144.00 in excess of last year's operating monies for all
=?Q}}J{3f¢ﬁfother operating requirements including new programs. This reflects

*';f'f an increase of available money after salaries of 30.7%, even when o

. other expenditures from operating funds are considered such as

CENTTR e T TT o
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fixed charges, plant operations, transportation services, ete.
it will be readily apparent that sufficient monies are available
to;dperate as well as to expand and create new educational programs
- whicﬂlﬁhe Association recognizes are essential,
Statistics indicate that salaries of college graduates
c ih other fields are much higher aﬁd it must be recognized that the
':\anrdeill draw future teacﬁers from this "pool". The Endlcott‘
.IRecort shows that starting salaries for college women range from
$5 820 (for secretarles) to $9 672 in the engineering field;
F?tea;ar;ee for men are'significantly higher at the bottom of the
Jiecale,:commencing at §$7, 894-ahd ranéing to $9,816. .Coilege men
Iemployed 1n 1ndustry for ten years show salary averages ranging
from $10 536 to $11 892 |

The relation of mlllage at the state level is also

Ty

f*i';ntoreeting.; Dur;ng the 1968-69 year, the median millage

(operatlonal and bu;ldzng and site) for the entire state was
fif 24 48. For that same year, Flushlng had a total mlllage of 23,

"aIn_l96?e68 the state median for voted millage fpr operational

 hj?i§ﬁr§cses was 8.39 and in 1968-69, 10.26. In both of these yeare,

;'Fleshiﬁg'voted only 2 mills for operational purposes. The district

v"ffhas now votedﬂa total of 10.75 mills for operations and while the

:Feducational cost per pupil was the lowest in Genesee County in the
paet thlS will no longer be so. The Association agrees with the

Board that the distrlct must catch up in educational programs,

':f: However, teachers ahould not bear the brunt of this need nor should

o 1t be done at their expense, As shown above, there are suff1c1ent

monles for the establishment of new programs to place the district
'in the educatlonal vanguard and to pay its teachers fair and com-

- petitive salaries,

-14-
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Although not in its present salary proposal, the

Association believes that a salary schedule should be established

:at the master's degree plus 30 hours (or Educational Specialist

'geéree). This has no economic consequences at this time since

5Iﬂone of the teachers in the district are so qualified but it will
ﬁ_{aerve as an incentive for teachers to advance their own educational
Tvistas.. Addlt;onally, the Board "And the Association have
prev1ously agreed for full payment of Blue Cross-Blue Shield health
'a:i §nsurance.(full family) or M.E.A. Super-Med coverage, as elected
J“i?ﬁ; the téacher.

oy A
UL

. POSITION OF THE BOARD

L

'WffT@@}-_ ' The Board recognizes that in the past it was extremely

-1ﬂ]:;c§nservatlve in the type of educational programs made available

{{f;i ﬁ:?';ﬁto the students of this district. For the 1967-68 year,
'hlnlﬁiieducatzonal costs per pupil were only $425.81, ranking Flushing

Téﬁe lowest dlstrlct out of the 21 in Genesee County (the average

N Ulfziamount spent in the county that year was $546.63 per student).

_7"%:ﬂ)pupils were not being afforded the best education possible and

'“;1n an effort to remedy the situation, a substantial mlllage question
h‘was submitted to the electorate. Not only was the Board involved
‘1f?{:ﬁ”in this, but the teachers and many members of the community

3:iT i;;{”exerted a tremendous effort for its passage. Residents of the
d;strlct were informed that this additional millage would under-~

f*_write operational needs for the next three years.

The district has an extremely high debt retirement.
For the present year it is 11.25 mills; only one district in the
f;j;?ﬁ,}.dbuhty has a higher building and site millage. In addition, a

;:; o new junior high school estimated to cost $4.5 million is essential

-15-
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and the Board will bé required to plac; this issue before the
electorate,
The Board does not seek to have its teachers "bear
the brunt" of creating new programs in the system. It recognizes
that it must compete in the market place for teachers and must pay
them a fair and comparative wage. For this reason the Board
last proposed a starting BA salary of $7,225 with a 4.5% vertical
increment compounded, i.e., all inerements would be based upon
the increment in the appropriate BA step.
Additionally, it agrees to Term Life Insurance of
. $7,500 with\accidental death and disability but does not agree
_;to the long term disability insurance plan or M.E.A. Super-Med
ﬁgﬂ'llhéalth insurance requested by the Association.
. | Extra-curricular activities should not be changed or
',iincreased,'since those s0 engaged will benefit from any increase

".in_the salary schedules as finally adopted. Furthermore, the Board

-.does not béliéve that the payment of athletic contest workers is

@ proper subject.for inclusion in this contract, inasmuch as this

“faf;fﬁ.'éénnoﬁ.be considered bargaining unit work. I

| ..To_illustrate that teachers' salaries have been

_Ljiﬁompetitive in the past, Flushing has ranked 153 out of the 526

ff districts iﬂ the state with an average teacher salary (1967-68)
Izéf $7,873. This figure represented 62% of current operating
4* €¥penditures that year.

S _When the averagé of all teachers' salaries in the county

is examined for 1967-68 (the last year for which comparative figures

“'5 1are available) it is seen that Flushing ranks 6th out of the 21

'-‘districts, as ‘it does when the increase over the prior year's

-16-
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salaries are considered. Furthermore, although the district is in
the lower 25 percent of the state when equalized value is compared,
- salaries in Flushing have exceeded the median of state salaries

‘thﬁg;'f' ' as well as the median for the county,

R B Furthermore, in the same period (1967-68) the district

:f€gﬁj}ﬁ;"J]éxpended 10 mills for operational purposes and only 1.1 mill for

_maintenance, which placed it far behind other districts in

. the county;

"“t FINDINGS AND CONCLUSIONS
o | It is evident that the presentlBoard has clearly
recognlzed the existence of educational deficiencies in its
’.'rprogram in past years. Working together with teachers and
”community leaders, it has obtained & very significant increase
;?;tfiq 0pétating ﬁillage for a present totallof 10.75 mills. This
:R{'in a_tiﬁe_when many btﬁer districts repeatedly turned down |
'ktéquestslfér additional millage. |
- i Furthermore, the Board it desirous of establishing new
- and‘expaﬂded educational programs to keep the district ahd'its
-tstudents current in ever-expanding educational fields; lt has
"f,hlred a super;ntandent whom it feels can and will implement
1_these needs, |
| The patties have no disagreement.on the need to pay
.teachers fair and competitive wages. The' Board 1nd1cates its
'}Tawareness that to retain its present teachers and attract new
: and well-qualified ones, it is necessary to compete in the

market place with other school districts and to pay accordingly.

There is also no real dispute on fiscal matters involved.

 SEV for the present school year totals $54,938,976.00. Although

-17-
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"'ehfbllMent is'hp, the first F;iday count was 5,263,
| ‘resulting in a SEV per pupil of $10,439.00.
It is recognized that the last millage increase, which
'{{¥f {eiffesulted in the availability of 10.75 mills for opefational
- '“jxpurposes, was submitted to the citizenry on the basis that this
'?f_woula be sufficient.for ehe next three years and that inlall
;:.?J;iikelihood, the Board could avoid levying the entire millage

.. in the present year. Notwithstanding, it proved necessary to

"‘Tievy the full millage immediately in order to create new

f'ﬂ.-:programs at this time. It is not euggested that the Board was

P ¥

Z-'uhwise in offering the electorate any "assurance" as to future

operatlonal millage but it must be recognized that these needs will

also contlnue to expand in the future just as will building and

”J”3f1 eite requirements. With the communlty spirit which has been

'-5 shown to exist in Flushing, it is to be hoped that the electorate

Zhj will continue to meet these educatlonal needs.
The salary schedule for last year (1968-69) was

'F=&;§as'foliows=_ o . RS C . ' “

B BA plug 15 MA

e
Jet
m

. : 0 6700.00 6950,00 7300,00
- , 1 7001.50 7251,50 - 7601, 50
SR 2 7316.57 7566.57 7916.57
T 3 7645.82 ~ 7895,62 8245.82
A "4 7989.88 8239.88 8589.88
R -5 '8349.42 © 8599.42 8949.42
NS 6 8725.14 - 8975.14 - 9325,14

7 .7 9117.77 9367.77 . 9717.77

' -8 9528.07 . 9778.07 10128.07

e .9 . 9956,83 10206.83 - 10556,83

g 10 10404.89 10654.89 | 11004.89

Analysis and examination of the fiscal condition of
" ‘the district and comparison of salary settlements already achieved

in surrounding comparable districts would indicate that Flushing

R BLeoaa-raet s 3 Bia A "‘“'"Iﬂ"l ey r'— . .r‘,q wr Pg"'ll u;my' T!_'d_l'" n" 'l 'r‘m'!'IP'i‘i ¥ r\"""v“'i 8""'1"2'1'1‘1 ,
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o

'_: can pay its toachers fair and competitive wagee and still

B undertaho the new and expanded pPrograms 8o essential to the
ndistriot Therefore, 1t 15 recommended that the parties agree d

'T?f,to the LOllOWlng salary proposal BA mlmlmum - $7 300; BA plus

”ifg 15 hours - $7 550, MA minimum - $8,000. It is recommended that

_}1ncrements be determlned separately for each salary scale at

J'fgthe rate of 4 5% compounded This repreeente a departure from
f;[ nast practlce where increments were detemmined on the baSLS of |
”hfjthe BA scale only, at 4 5% compounded with the same flg“re bElng
ﬁ?f;iused for 1ncremente in the other scales. ' | f
?f;;ﬂa'fi»" It‘is rnrther recommended that an MA plue 15 (or:
’i~5ﬁducatlon Spec1alxst) salary sohedule be established in thle
?ficoatract even though none of the teachers in the district would ‘
"."I"fz;:'-'.%_":presently c_mallfy on thie schedule. Both parties agree that
i{feetablaehment of this schedule is eseential in creatlng a real
-g;;ncentlve for teachere.to continue their own educations,” Ehereb?’“mf'_'
‘;becomlng aware of the most current educatlonal teohnlques,
;ﬂprogrAAS andhconcepts.: |
2 Term Life Insurance in the amount of $7 500 and’ Long
.TZTiTerm Dlsabilxty Insurance of 60% of salarY after 180 days is also

.ffreoommended Furthermore baeed upon previous negotiations of

ﬂf_'the parties,'lt ls recommended that the teachers be authorized to

ﬂjSuper-Med coveraga pamd in full by the Board,

Beoause the foregoing salary and fr;nge increases are felt
-ﬁfdto be substant;al, 1t is suggested that no change be made in the
Tf;,amount or method of payment for extra-curricular duties or

athietic contest workers.
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Alan Walt L&
Fact Finding Hearings Officer
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