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AGREEMENT

THIS AGREEMENT entered into this 1st day of April, 1986, by and between
the CITY OF CHARLEVOIX, hereinafter referred to as the Employer, and the

LABOR COUNCIL, MICHIGAN FRATERNAL ORDER OF POLICE hereinafter
referred to as the Union.

PURPOSE AND INTENT

The general purpose of this ‘Agreement is to set for
working conditions that shall prevail for the
promote orderly and peaceful labor relation
Employer, its employees and the Union.

community and the job security of the employees depend upon the City's ability
to continue to provide proper services to the community, the Employer and the
Union, for and in consideration of the mutual promises, stipulations and condi-

tions hereinafter specified, agree to abide by the terms and provisions set forth
herein for the duration of this Agreement.

th the wages, hours and
duration of this Agreement and to
s for the mutual interest of the
Recognizing that the interest of the

RECOGNITION

Section 1.1. Collective Bar aining Unit. Pursuant to and in accordance with
the applicable ‘provisions of Act 379 of the Public Acts of 1965, the Employer
recognizes the Union as the sole and exclusive collective bargaining agent for all

of its police officers and firemen with respect to wages, hours and other
conditions of employment in the Fire and Police Department, excluding the Fire
Chief and Police Chief.

Section 1.2. Union Activity. The Union agrees that,
provided for in the terms and provisions of this Agreeme
be permitted to engage in Un
premises,

except as specifically

nt, employees shall not
ion activity during working hours or on City

UNION SECURITY _AND CHECKOFF

Section 2.1. Union Membership.

(a) It is understood and agreed that all present em
Agreement, who are members of the Union, shall
standing for the duration of this Agreement or
representation fee equivalent to their fair s
negotiating and administering this Agreement as
present employees covered by this Agreement who,
were not members of the Union shall become and remain members in good
standing of the Union within thirty-one (31) days after the execution of this
Agreement, or cause to be paid to the Union a representation fee equivalent to
their fair share of the Union's cost of negotiating and administering this
Agreement as determined by the Union. All employees covered by this
Agreement and who are hired after the effective date thereof shall become and
remain members of the Union in good standing or Pay a representation fee

ployees covered by this
remain members in good
cause to be paid to the Union a
hare of the Union's cost of
determined By the Union. Al
on the effective date thereof,




equivalent to their fair share of the cost of negotiating and administering this

Agreement as determined by the Union upon the completion of their probationary
period,

(b) The Union shall indemnify and save the Employer harmless from any
and all claims, demands, suits or any other action arising from these Agency
Shop provisions in the event it s determined under substantive law that said
Agency Shop provisions are illegal. Further, such indemnification shall apply to
damages that are sustained as a result of procedural errors or because of reason
or mistake of fact which were in the control of or responsibility of the Union.

Section 2.2. Union Dues. For all those employees who are or become members
of the Union “and who presently execute payroll deduction authorization cards
therefor, the provisions of which i

by state law, the Employer agrees to deduct from the first paycheck of each
month the regular monthly dues in the amounts certified to the Employer by the
Financial Secretary within fifteen (15) calendar days thereafter,

The Union shall indemnify and save the Employer harmless from any liability
that may arise out of the Employer's reliance upon any payroll deduction
authorization cards Presented to the Employer by the Union or by reason of the
Employer’s compliance with the provisions of this Section.

MANAGEMENT RIGHTS

Section 3.1. Management Rights,

(3) The City Council, on ijts own behalf and on behalf of its electors,
hereby retains and reserves unto itself and its designated representatives when
$0 delegated by the City Council, all pPowers, rights, duties and responsibilities
conferred upon and vested in it by the laws and Constitution of the State of
Michigan and the United States. Among the rights of management, included only
by way of Hlustration and not by way of limitation, is the right to determine al|
matters pertaining to the services to be furnished and the methods, procedures,
means, equipment and machines to provide such service; to determine the sjze of
the work force and to increase and decrease the number of employees retained;
to hire new employees; to determine the hature and number of facilities and

i ; to adopt, modify, change or alter the budget; to
establish, modify or discontinue classifications of work; to combine or reorganize
any part or all of jts operations; to maintain order and efficiency; to study and
use improved methods and equipment and outside assistance either in or out of
the Employer's facilities; to direct and determine the work force including the
hours of work; to assign work and determine the location of work assignments
and related work to be performed;: to determine the number of employees to be
assigned to operations; to establish work standards; to select employees for
Promotion or transfer to Supervisory or other positions; to determine the number
of supervisors; to make judgments regarding skill and "ability and the
qualifications and competency of employees through evaluations or other means;
to establish training requirements for purposes of maintaining or improving the
skills of employees and for advancement, Al such rights are vested exclusively




(b} The Employer shall also have the right to suspend, discipline op
discharge employees for just cause; transfer, layoff and recall personnel; to
establish reasonable work rules and to fix and determine p
of such rules; to establish and change work schedules and hours: to ctontinue
and maintain its operations as in the Past, provided, however, that these rights
shall not be exercised in violation of any specific provision of this Agreement

and, as such, they shail be subject to the Grievance and Arbitration Procedure
set forth in this Agreement. '

above shall not be deemed to exclude other prerogatives
not enumerated and, except as ‘expressly abridged or modified by this Agree-
ment, all of the rights, power and authority possessed by the Employer are
retained by the Employer and remain within the rights of the Employer.

GRIEVANCE PROCEDURE

Section 4.1, Grievance Definition. A grievance shall be defined as any dispute
regarding the meaning, interpretation, application or alleged violation of the
terms and Provisions of this Agreement during the term of this Agreement.

Section 4.2. Grievance Steps. All grievances shall

be processed in the fol-
lowing manner: '

Step 1.  Verbal Procedure. Anp employee who has a complaint
must submit his complaint orally to his immediata supervisor or
designee within five (5) working days after the occurrence of the
event upon which the complaint is based. The immediate supervijsor or

designee shall give the employee an oral answer to his complaint within
twenty-four (24) hours,

Step 2. Written Procedure. To be pProcessed under this
grievance Procedure, a grievance must be reduced to writing by the
steward (in triplicate), state the facts upon which it is based, when
thay occurred, specify the section of the contract which allegedly has
been violated, must be sighed by the employee who s filing the
grievance and must be presented to the Chief within ten (10) working
days after the occurrence of the event upon which it is based. The
Chief shall give a written answer to the steward within five (5)
working days after receipt of the written grievance. If the answer s
satisfactory, the steward shall so indicate on the gri
sign it with two (2) copies of the grievance thus settled retained by
the Union and one (1) copy retained by the Chief, if the answer is
unsatisfactory, the steward shall so indicate on
thereby appealing the grievance to the Third Step,

Step 3. If the grievance has not been settled in Step 2 and if it
has been appealed to Step 3, the steward shal communicate with the
City Manager in writing within five (5) regularly scheduyled working
days after receipt of the Step 2 answer for the purpose of establishing
a Step 3 grievance meeting., If sych written request is made, the City
Manager and/or his designated representative shall meet with the Unien
representatives, not to exceed two (2) employees, within seven (7)

-3-




working days thereafter to discuss the grievance. A written Step 3
answer to the grievance shall be given to the Union within five (5)
regularly scheduled working days after such meeting. If the answer
at this stage is satisfactory, the Union representative shall so indicate
on the grievance answer and sign it with two (2) copies of the
grievance thus settled retained by the Union and one (1) by the City
Manager. If the answer is unsatisfactory, the Union may appeal the
grievance to arbitration as set forth in Section 4.3, *

Section 4.3, Arbitration Re uest. The Union may appeal the Employer's
decision to arbitration on any grievance that is arbitrable by giving the
Employer written notice of its desire to arbitrate within thirty (30) calendar
days after receipt of the Employer's |ast answer,

Section 4.4, Selection of Arbitrator. If a timely request for arbitration is filed
by the Union during the term o this Agreement, the Parties shall select by
mutual agreement one (1) arbitrator who shall decide the matter. If the parties

the arbitrator, whose fees and expenses shall be shared equally

and the Employer. Bach party shal Pay the expenses, wages and any other
compensation of its own non-employee witnesses and representatives.

Section 4.5, Arbitrator's Powers., The arbitrator's powers shall be limited to
the application and interpretation of this Agreement as written, and he shall be
governed at all times wholly by the terms of this Agreement. The arbitrator
shall have no Power or authority to alter or modify this Agr
respect, directly or indirectly, or any authority to hear or

dispute invalving the exercise of any of the Employer's inherent rights not
specifically limited by the express terms of this Agreement. [f the issue of
arbitrability js raised, the arbitrator shall only decide the merits of the
grievance if arbitrability is affirrnatively decided. The arbitrator's decision shall
be final and binding upon the Union, the Employer and employees in the
bargaining unit; provided, however, that either Party may have
remedies if the arbitrator exceeds his jurisdiction as provided in this Agreement.

Any award of the arbitrator shall not be retroactive any earljer than the time
the grievance was first submitted in writing,

Section 4.6. Time Limitations. The time [imits established in this Grievance and
Arbitration Procedure shal] be followed by the parties and employees hereto. If
the Union fails to Present a grievance in time or advance it to the next step in a
timely manner, the grievance shall be considered settled. |f the Employer fajls
to follow the time limits, the grievance shall automatically advance to the next
step, including arbitration upon notice. The time limits may be extended by
mutual agreement, provided the extension i$ reduced to writing and the period
of the extension is specified, Saturday, Sunday and recognized holidays shall

be excluded from the time periods specified in the Grievance and Arbitration
Procedure. »



DISCIPLINARY PROCEDURE

Section 5.1. Just Cause. The Employer agrees that ali discipline shall be for
just cause. Minor o enses, those punishable by oral or written reprimand, shall
be treated with Progressive discipline so that an officer will have the
opportunity to correct his conduct. However, the Union acknowledges that law
enforcement officers have a public duty to conduct themselves in a manner that
will not bring discredit upon the City or Department. Major offenses shall be

ined as any violation of any Department rule which carries a penalty of
disciplinary suspension without Pay or discharge for the first offense. Penalties

- Any employee
who is to receive a disciplinary suspension or discharge may have hijs steward

uspension or discharge may
be initiated at Step 3 of the Grievance Procedure.

Section 5.2, Forum Waiver. In consideration of the arbitration procedure
provided herein, an employee who has his disciplinary grievance submitted to
arbitration hereby waives, on behalf of himself and the Union, the right to
participate in any other hearing provided by the City Charter, Civil Service or
Veteran's Preference. An employee or the Union who participates i

Proceeding, hereby waijves the right to proceed to arbitrati
Agreement, The intent of this waiver is to avoid multiplicity of

NO STRIKE - NO LOCKOUT

Section.S.l.. ‘The Union agrees that d:nring theolife of this Agl_f'eement neither
the Union, its agents, nor its members will authorize, instigate, aid or engage in

a2 work stoppage, slowdown or strike, The Employer agrees that during the
same period there will be no lockouts. :

Section 6.2, Individual employees or groups of employees who instigate, aid or
engage in a work stoppage, slowdown or strik

in the discretion of the Employer. However, it is unders
the question as to whether an employee's conduct js such
this Section may be processed under the Grievance Proced
Second Step thereof, provided a written grievance is presented to the City

Manager within five (5) calendar days after the date upon which the employee
was disciplined or discharged.

SENIORITY

Section 7.1. Senjorit Definition, Seniority shall be de
length of continuous full-time employment with the Employer since his Jast hiring
date, "Last hiring date” shall mean the date upon

reported for work at the instruction of the Employer and
quit, retired or been discharged.

Section 7.2. Probationa Period. Al new police employees shall be pro-
bationary employees untii they have actually worked two thousand eighty (2080)
regular straight-time hours. Al new fire employees shall be probationary
employees until they have actually worked two thousand nine hundred twelve
(2812) hours. The pPurpose of the probationary period is to provide an oppor-
tunity for the Employer to determine whether tha employese has the ability and
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other attributes which will qualify him for reguiar employee statuys, During the
Probationary period, the employee shall have no seniority status and may be
terminated in the sole discretion of the Employer without regard to his relative
length of service and without recourse to the Grievance Procedure. At the

conclusion of his probationary period, the employee’s name shali be added to the
seniority list as of his last hiring date. -

Section 7.3. Seniority List. The Employer will maintain an up-to-date seniority
list. A copy of the seniority list will be posted on the appropriate bulletin
board and updated as need dictates. The hames of all employees who have
completed their pProbationary Periods shall be listed on the seniority list in ordepr
of their last hiring date, starting with the senior employee's name at the top of
the list. If two (2) or more employees have the same last hiring date, their
names shail appear on the seniority Ilist alphabetically by the first letter or
letters of their last name. If two (2) or more of such employees have the same
last name, the Same procedure shall be followed with respect to their first name,

Section 7.4, Loss of Seniority. An employee’s seniority and employment shali
terminate:

(@) If he quits, retires or js justifiably discharged,

(b) If, following a
in on to

(¢) If he is absent for three (3) consecutive regularly scheduled
working days without notifying the Department Head prior to or

within such three (3) day period of a justifiable reason for such
absence.

(d) When he has not worked for the City due to a layoff or any other
reason for a period of eighteen (18) or more consecutive months.

Section_7.5. Layoff Procedure. |n the event thg Employer deems it necessary
to reduce the number of empioyees in the bargaining unit, it shall select the
department(s) to be reduced and the classification within the department to be
reduced. Employees with the least seniority in the selected classification and
department sha| be the first laid off, provided the remaining employees within
the selected classification have the then present ability and qualifications to
perform the work in the classification. Employees thus removed from their
classification may exercise their seniority to displace the least senior employee in
any lower paid classification within the department and within the bargaining
unit, provided they have the then present ability and Qualifications to perform

the work of the lower paid classification withoyt trial or training., There shall
be no bumping between departments,




LEAVES OF ABSENCE

Section 8.1. Personal Leave of Absence. The Employer may grant a leave of
absence for personal reasons of not to exceed thirty (30) calendar days, which
period may, for good cause, be extended, without Pay and without loss of
seniority, to an employee who has completed his probationary period: provided,
in the judgment of the Employer, such employee can be spared from his work.
The Employer shall not be arbitrary or capricious in his decision.

Section 8.2, National Guard/Reserve Leave. Leaves of absence without pay and
without loss of seniority shall be granted to employees who are active in the
National Guard or a branch of the Armed Forces Reserves for the purpose of
fulfilling their annual field training obligations or required tours of active duty.
Applications for leaves of absence for such purpose must be made as soon as
possible after the employee's receipt of his orders.

Section 8.3, Military Leave. A full-time employee who enters the military
service by draft or enlistment shall be granted a leave of absence, without pay,
for that purpose and at the conclusion of such leave of absence shall be
reinstated in accordance with al) applicable provisions of the Selective Service
Training Act and any other applicable laws then effective.

Section 8.4, Seniority During Leaves of Absence. Seniority shall continue on
all approved leaves of absence unless otherwise specifically provided in one of
the leaves of absence sections of this Agreement, Benefits such as vacation,
sick leave, and insurance do not accrue or continue during any non-paid leave

PAID SICK LEAVE

Section 9.1. Sick Leave Credit. Each January 1, employees are credited with
fifty-six (56) hours of sick leave which may be used during the calendar year,
but there shall be no carryover of unused days from year to year,

Section 9.2. Paid Sick Leave. Effective April 1, 1987, for employees who

qualify therefor, paid sick leave shall be acquired and applied in accordance
with the provisions set forth in Sections 9.2 through 9.9,

Section 9.3.  Sick Leave Accumulation. Permanent full-time employees upon
employment shall be credited with three (3) days' sick leave and shall there-

after accumulate paid sick leave credits on the basis of one (1) day paid sick
leave for each month of continuous service

(a) For the Purpose of determining the amount of paid sick leave
earned by anp employee, time spent on approved vacation leave, sick
leave for which the employee was paid hereunder and approved leaves

of absence for not to exceod three (3) months shall be considered as
time worked.

(b) Unused Paid sick leave credits may be accumulated from year
to year up to a maximum of eighty (80) days.



Section 9.4.  Sjck Leave Eligibility. In order ¢o qualify for sick Ieaye
payments, the employee must report to his department head or notify the City

Fire Department not later than one-half (4) hour before his normal starting time
on the first day of absence uniless, in the judgment of the Employer, the
circumstances surrounding the absence made such reporting impossible, in which
event such report must be made as soon thereafter as is possible. Al absences
for which sick leave Pay is desired regardiess of the length of the duration of
such absence, require the submission and approval of a "report of absence from
duty” form before Payment is made under these Sections,

(a) In the event of an absence of more than two (2) regularly
scheduled working days or' if the Employer has reason to believe an

employee is misusing paid sick leave, the "report of absence from
duty” form must be si

absence, confirm the necessity for and before the employee resumes
his normal duties, must state that the employee is physically able to
return to and perform his job duties,

(b) The department head may waive the requirements of the
physician's signature in subsection (a) above, provided he or the
employee's immediate supervisor has knowledge that the employee was
ill to the degree that absence was required and that the attendance of
a physician was not necessary. In such event, the department head

shall sign the "report of absence from duty" form in the space
Provided for the physician's signature.

(c) An employee who makes a false claim for paid sick leave shall

be subject to disciplinary action or dismissal depending upon the
circumstances involved,

Section 9.5, Use of Accumulated Sick Leave,
the provisions set forth in these Sections, shal

from and to the extent of thejpr unused accumula
following situations:

(a) When an employee's absence from work is due to a non-duty
incurred illness or injury provided such illness or injury was not

or injury arising out of and in the course of his employment by the
City and which s compensable under the Michigan Workers'
Compensation Act, after the first day of absence necessitated thereby
he shall be entitled to utilize his unused paid sick leave credits to

-8-




Section 9.6, Ernergencx Leave. Qualified employees who furnish proof
satis?actory to the Employer that a

critical illness exists or a death has occurred
within their immediate family may

use accumulated paid sick leaye for an
emergency leave subject to the following limitations:

(a) Paid emergency leaves for critical
employee's immediate family shall be availa
ilness on the Part of the

iliness of a member of the

ble only in case of such

employee's then current spouse, his child or
parent and for a period of not to

exceed one (1) regularly scheduled
working day at any one time,

(b) Paid emergency leave for the death of a
employee's immediate family sh i

of the employee's then current spouse, child, brother, sister, parent,
grandparents, mother-in-law or father-in-law. Relatives other than
those herein designated shall not be considered members of the
immediate family for the Purpose of this subsection. Paid emergency
leaves under this subsection shall be limited to three (3) consecutive
days, one of which shall be the day of the funeral, and to be eligible
for pay therefor which shall not be deducted from unused accumulated

sick leave benefits, the employee must attend the funeral. Additional
days shall be granted without pay when extenuating circumstances
warrant same.

Section 9.7. Sick Leave Bank. When an em
one (1) day of sick leave, he shall ha
yvearly bank. When an employee in the Fi

leave, he shall have eleven (11) hours

deducted from his yearly bank. Sick
leave shall be us

ed in increments of not less than one-half (1/2) day,

Section 9.8, Sick Leave Pay Qut,
discharged from his employment,
shall be cancelled.

If and when an employee quits or ijs
any unused accumulation of paid sick leave
When an employee retires under the City's retirement

titled to be paid one-half (1) of his accumulated unused
he date of retirement up to a maximum of thirty (30)

who has quit, retired or been discharged from his
employment s subsequently rehired,

such employee shall, as any other new
employee, accumulate Paid sick leave credits as set forth in Section 9.3, In the
event an employee is laid off from work, he shall, upon his return to work, be

credited with all of his unused sick leave credits that he had prior to hjs layoff.

Section 9.9. Pro ratas Sick Leave Allotment, Employees who are employed after
January 1 of any given year shall receive s Pro rata sick leave allotment for that
year on the basis of one-twelfth (1/12) the a

nnual amount per month.
Section 9.10, Sickness and Accident Insurance. The
sickr!ess and accident insura

Employer provides a
nce policy on each bargaining unit employee which

ent or the eighth (8th) day
of sickness of seventy percent (70%) of the employee's regutar straight time daily

Under no circumstances
and accident benefits and sick leave payments

itlness or injury, Effective April 1, 1987, the
sickness and accident policy sha imi

. and the employee's accumulated
sick leave bank on file with the City shail be restored.
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Section 10.1. The Employer reserves the right, without being arbitrary or
capricious, to suspend or discharge employees who are not physically and/or
mentally fit to perform their duties in a satisfactory manner. Such action shall
only be taken if a physical or mental examination performed by a medical doctor
of the Employer's choice, at the Employer's expense, reveals such physical or
mental unfitness. If the employee disagrees with such doctor's findings, then
the employee, at his own expense, may obtain a physical or mental examination
from a medical doctor of his choice. Should there be a conflict in the findings
of the two (2) doctors, then a third doctor mutually satisfactor
and the Union shall give the employee a physical or mental examination. The fee
charged by the third doctor shall ba paid by the Employer and his findings shall
be binding on the employee, Employer and the Union.

WORKWEEK

Section 11.1, The normal workweek for the Fire Department shall be an average
of fifty-six (56) hours Per week. The average workweek for the Police Depart-
ment shall be forty (40) hours per week. However, nothing contained herein
shall be construed as a guarantee of fifty-six (56) or forty (40) hours of work
and the Employer may reduce the workweek if it deems the same necessary.

his regular shift shall receive a minimum of two (2) hours' pay at
the rate of time and one-half (1-1/2) bis hourly rate inclusive of

(b) The Employer will further Pay straight time for all off-duty time
necessarily spent by an officer in signing complaints in the
Prosecutor's Office or in the 80th District Court.

(¢) There shall be no Pyramiding of overtime.

CLASSIFICATIONS AND WAGES

Section 12.1. The job classifications and the salary ranges .therefor- are set
forth in Appendix "A" attached hereto and by this reference made a part hereof.

EMPLOYMENT CONDI TIONS

Section 13.1. Personnel Policies and Procedures. All current personnel policies
and procedures applicable to the employees covered in this Agreement which are
not altered by the Provisions herein contained shall remain unaffected by this

Agreement. However, said policies and procedures may be amended or changed
by the City during the term of this Agreement.

Section 13.2. Overtime Qualification - Police Officer. Time and one-half (1-1/2)
a police officer's regular straight time hourly rate of pay shall be paid for ail
hours of work performed in excess of his regularly scheduled work day, but an

employee must work a minimum of eight (8) hours in a work day to qualify for
overtime or eighty (80) hours in a biweekly Pay period

-10-




Section 13.3. Overtime Qualification - Fireman. Time and one-half (1-1/72) a
ireman’'s regular straight time hourly rate of Pay shall be paid for all actual
hours worked in excess of an average of one hundred twelve (112) hours in any
biweekly pay period. For the purpose of this Section, a fireman's hourly rate
shall be determined by dividing his annual salary by 2912 hours. in the event
an act of law is enacted requiring the payment of overtime for less than fifty-six
(56) hours per week, the Employer shall have the right to adjust the workweek

in accordance with the requirements of said law and the applicable rate of pay
therefor shall be determined as set forth above.

"HOLIDAYS

Section 14.1. Recognized Holidays. The following days shall be recognized as
holidays: New Year's Day, Good Friday, Memorial Day, Fourth of July, Labor
Day, Thanksgiving Day, the day after Thanksgiving Day, the day before

Christmas and Christmas Day. A holiday shall be recognized on the calendar
day on which it falls.

Section 14.2. Holiday Eligibility. To be eligible for holiday pay under this
Agreement, an employee must be a regular full-time employee as of the time the
holiday occurs and must have worked all of the day the -employee was last
scheduled to work immediately before the holiday and the day the employee was
first scheduled to work after such holiday, except in cases where the employee's
absence on such day or days is due (1) to the fact that such day or days
occurred during his regularly scheduled vacation or (2) to the fact that his

absence on such day or days is of a nature which is compensable under this
Agreement.

Section 14.3. Holiday Pay. Police Officers and Firemen shall receive eight (8)
hours of pay at their regular straight time hourly rate for each paid holiday for
which they do not work. When an eligible employee is required to work on an

day celebrated as a holiday, he shall be paid time and one-half (1-1/2) his
straight time hourly rate for the hours so worked and shall receive his regular
pay for the hours so worked. For the purpose of Fire Department employees, a
holiday shall be defined as that period of time between midnight to midnight the
following day. Therefore, if an employee's regular work day starts at 8:00 a.m.
on the day of the holiday and he comes off duty at 8:00 a.m. the following day,
said employee shall receive time and one-half (1-1/2) for the actual hours worked
on the holiday in addition to his regular straight time Pay. For the purpose of
computing overtime, holiday pay shall count as hours worked.

Section 14.4. Holiday During Vacation. In the event a holiday occurs while an
employee is on vacation, for which the employee would normally have received
holiday pay, he shall be granted an additional day's vacation with pay.

Section 14.5. Personal Leave. Employees shall be compensated at their regular
wage for three personal leave days per calendap year. Personal leave days
must receive the prior approval of the Chief of Police or Fire, must be requested
at least seven (7) days in advance, except in emergency situations, in which
case a reason may be requested by the Chief, and said approval is always

subject to the manpower requirements of the department as determined by the
Chief,
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(a)

(b)

(c)

- Section 15.2. Vacation Scheduling. Vacation Paychecks shali
eligible oy, cacation Scheduling

VACATIONS

Section 15.1. Vacation Eligibility. Regular full-time employees who
complieted twelve (12) or more months of continuous employment with
Employer since their last hiring date shai be entitled to Paid vacations as
hereinafter set forth:

When an employee completes twelve (12) months of continuous
service with the Employer since his last hiring date, he shali
thereafter be entitled to one (1) week of Paid vacation (forty [40]
hours of Pay for police and fifty-six [56] hours for fire
employees), provided: he continues working for the Employer
thereafter, The vacation time off may be taken at any time after

completion of said twelve (12) months of continuous service.

Employees who, as of the anniversary date of their last hiring
date, have completed two (2) or More years of continuous service

with the Employer shall be entitled to two (2) weeks of paid
vacation,

Thereafter, employees shall accrue additional paid vacation at the
rate of one (1) day for each Succeeding year until a maximum of

twenty-five (25) days is reached during the seventeenth (17th)
yYear of service.

have
the

be delivered to

eligible employees on their last day worked Prior to the start of their vacation,

Provided they make written requests therefor to the Payr

ol Department at

fifteen (15) calendar days in advance of the start of such vacation.

(c)

(d)

week, unless otherwise approved by the employee's Department
Head in writing,

If two (2) or Mmore employees request Permission to take thejr
vacations at the same time and both or all cannot be spared from

least



"

Section 15.3. Summer Vacations. Vacations may be scheduled during summer
with advance approval from the Chief.

Section 15.4. Vacation Accumulation. Vacations may be accumulative if the
employee’'s request for vacation is denied by the Employer for its convenience

and may be carried over to the following year. Denial for vacation in the
summer months shall not be subject to this Section.

MISCELLANEOUS

‘ _
Section 16.1. Rules and Regulations. The Employer reserves the right to
establish reasonable rules and regulations not inconsistent with this Agreement.
If a rule or regulation is established by the Employer, a written copy shall be
served upon the Union five (5) days in advance of its implementation. The
Union shall have ten (10) days after receipt of the rule within which to file a
grievance concerning the reasonableness of the rule or regulation.

Section 16.2. Bulletin Board.

which the Union shall be permi
activities. Such notices shall

of a defamatory nature.

The Employer will provide a bulletin board upon
tted to post notices concerning its business and
contain nothing Pertaining to partisan politics or

Section 16.3. Health Insurance, The Employer agrees, for the life of this
Agreement, to maintain the present level of group insurance benefits at no cost
to the employee with an insurance carrier or carriers authorized to transact
business in the State of Michigan under the same conditions as prevailed
immediately prior to the execution of this Agreement. In the event, during the
life of this Agreement, any changes are contemplated in the present level of
insurance benefits, which would adversely affect any of the employees within the
bargaining unit, the Employer will, before the change becomes effective, notify
and afford the Union forty-five (45) calendar days for bargaining; provided,

however, no change may be made which would reduce or diminish the benefits
‘provided thereunder without the consent of the Union.

(a) For those employees who desire to participate in the City's dental
plan, the City will contribute a maximum of twenty dollars
($20.00) per month, per employee, toward the total premium cost
of dental coverage for the employee and family. The City shall
contribute up to fifteen dollars ($15.00) per month for the

employee and spouse and up to ten dollars ($10.00) per month for
single employee coverage.

Section 16.4. Life Insurance. The Employer agrees, for the
Agreement, to provide group life insurance benefits with AD&D to those
employees who qualify therefor at standard insurance rates in the amount of ten

thousand dollars ($10,000) with an insurance carrier or carriers authorized to
transact business in the State of Michigan.

life of this

Section 16.5. Pension Plan. The Employer a
Pension Program. CEffective April 1, 1987, the
C-2 Pension Program (B-1 base).

grees to maintain the MERS C-1
Employer shall provide the MERS
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Section 16.6. Uniforms. For the life of this Agreement, the Employer will
continue its practice regarding furnishing and cleaning uniforms. ,

Section 16.7. Residency. Al employees who, as of ‘March 17, 1977, resided
outside the City of Charlevoix shail be permitted to remain outside the City
limits for the duration of their employment, All employees hired after March 17,
1877, shall, as a condition of employment, reside within the geographical area
that is co-extensive with the school district for the City of Charlevoix.
Employees are at all times required to have on file with the Fire Department
and/or Police Department their current residence address and telephone number.

Section 16.8. Captions. The captions used in each section are for the purpose
of identification only and are not a substantive part of this Agreement.

Section 16.9. Gender.
and vice versa.

Section 16.10. Agresment Copies. The City agrees to furnish a copy of this
Agreement to each employee in the bargaining unit. The City further agrees to
pProvide the necessary additional copies to the Union on a cost basis.

Reference to any gender shall apply equally to the other

Section 16.11. Validity. If, during the life of this Agreement, any of the
Provisions contained herein are held to be invalid by operation of law or by any
tribunal of competent jurisdiction or if compliance with op enforcement of any
Provisions should be restrained by such tribunal Ppending a final determination as
to its wvalidity, the remainder of this Agreement shall not be affected thereby,
In the event any provision herein contained i$ s0 rendered invalid, upon ‘Written
request by either Party hereto, the Employer and the Union shall enter into

collective bargaining for the purpose of negotiating a mutually satisfactory
replacement for such provision. '

Section 16.12. Waiver. It is the intent of the Parties hereto that the provisions
of this Agreement, which supersedes all prior agreements and understandings,
oral or written, eéxpress or implied, between such parties, shall govern their
entire relationship and shall be the sole source of any and all rights or claims
which may be asserted in arbitration hereunder op otherwisae,

The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and Opportunity to make demands and
Proposals with respect to any subject or matter not removed by law from the
area of collective bargaining, and that the understandin
arrived at by the parties after the exercise of that right and o
forth in this Agreement, Therefore, the Employer and the Union, for the life of
this Agreement, each voluntarily and unqualifiedly waive the right, and each
agrees that the other shall not be obligated to bargain collectively with respect
to any subject or matter referred to op covered in this Agreement, or with
respect to any subject or matter not specifically referred to or covered in this




DURATION OF AG REEMENT

Section 17.1. Termination. This Agreement shall beco

me effective April 1, 1988
and shall remain in ull_ orce and effect yntij March 31, 108

LABOR COUNCIL, .
FRATERNAL ORDER OF poLice CITY OF CHARLEVOIX
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APPENDIX "A"

CLASSIFICATIONS AND WAGE RATES

The following classifications and wage rates shall be effective the first pay
period on or after the date(s) indicated: .

Assistant Police Chief $20,703 $21,117 $21,539
Police Officer 20,188 20,592 21,004
Fire Officer 19,188 18,592 20,004
Probationary Police Officer 19,188 19,592 20,004
Probationary Fire Officer 18,188 18,592 19,004
Assistant Police Chief $21,970 $22,409 $22,857
Police Officer 21,424 - 21,852 22,289
Fire Officer 20,424 20,852 21,289
Probationary Police Officer 20,424 20,852 21,289

Probationary Fire Officer 19,424 19,852 20,289



