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THE CHASSELL BOARD OF EDUCATION

LAST NON-ECONOMICAL PROPOSALS



INTRODUCTION TO NON-ECONOMIC ISSUES

There are two classes of non-economic issues remaining to be settled

by negotiation between the parties.

Class I issues are‘those Fhat are closely related to the
arbitration demand of the Copper Country Education
Association (CCEA). It should be pointed out tbat previous
labor contracts between the Chassell Teachers Association
and the Chassell Board of Education did not provide fbr.
arbltration as a means of settling disputes of contract

language.

CLASS I non-economic issues are listed as follows:
A, Grievance Procedure
B. Teacher Protection
C. Miscellaneous Provisions

D, Arbitration

Class II non-economle issues, although subject to arbitration
if provided in the final contract, are not viewed by the Board
to be direectly affected by the inclusion of arbitration as a

feature in this dispute.

CLASS TT non-economic issues are listed as follows:
A. Maternity Leave
B. No Strike Clause

C. Agency Shop




CLASS I--A

GRIEVANCE PROCEDURE

BOARD PROPOSAL

The Board position on the two disputed issues of the grievance

procedure remains as it was in ‘the previous contract.
AN
The Board will not allow restricted access to the grievance (./

. \,Z/
proceduré for probationary teacher termination or for extracurricular

termination,

—

/-

The Board is also standing by the 1975-76 collective bargaining " '
agreement that a grievance Tm.l.St be flled within 10 days of the o
oceurrence, '

Exhibit I-A is the Board's last proposal on the grievance

procedure.

ASSOCTATION PROPOSAL

The Associatlon seeks a new feature which would allow restricted
access to the grievance procedure for probationary teacher termination
and for extracurricular termination.

The Association also proposes that a grievance he filed within

10 school days of the occurrence or the discovery thercof. (Emphasis

added. )

RATTONATEE FOR BOARD PROPOSAL - EXCLUSION OF PROBATTO Y TEACHERS

The Board maintains that a praobationary period is a period of -
critical examination and cvaluation of a new employee and that the

Board has the sole responcibility to determine whether or not a new
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teacher meets the Board's standards. When a reconmendation 1s made
to the Board to terminate a p:obationary teacher, that recommendation
1s thoroughly scrutinized and the final decision is made with great
care, The Board maintains that no arbitrator has the right to substi-
tute his judgment of a probaticnary teacher's performance during this
trial period in place of the judgment of experienced administrators.
The Association would have the factfinder believe that school
administrators and the Board engage in arbitrary and)br capricious
action on a daily bésis. This is not true. A.Board is prohibited
from engaging in arbitrary or capricious actions by the due pr@ceés
requlrements of Article I, Section 17 of the Michigen State Constitution.
In . addition, a probationary teachef is protectéd from arbitrary

and capricious action by the Board by the Michigan Teacher Tenure Act.

On May 6, 1975, in the case Morse v. Wozniak, (Posen School District),
the United States District Court for the Eastern Districs oflﬁicbigan
N.P., ruled that under the law a probationary teacher has the following
rights:
1. A teacher was employed as a probationary teacher in the fall
of 1968, and taught during the 1968-69 and 1969—70.school years.,
The superinterdent on March 16, 1970, wrote the teacher that he
had béen denied tenure and that his position would cease at the
end of the school year. lowever, the teacher at no time received
a written statement, as required by the Teacher Tenure Act,
concerning vhether his work was satisfactory or.nﬁt. Therefore,
the teacher achieved tenure by reason of the board's fallure to

comply with Michigan statutory requirements.
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2, 'That Michigan Tenure Act placed a dual obligation onnlthe
board of education with respect to notice which must be provided
to a probationary teacher at least 60 déys before the close of
eaqh school year. Under the Act, a teacher musf be provided

wlth a definlte written statement as-to whether or not his work
has been.satisfacﬁory, and if the teacher is not to be re—emﬁloyed
for the ensuing school year, the board must notify the teacher

-

that his services will be discontinued,

3. VWhere a probatlonary teacher falled to receive the statutory
60-day noticé of dismissal, but remained a probaticnary teacher
at least for those 60 days, the Michigan Tenure Commission could

not hear his claim.

4. Vhere the Michigan Tenure Commission dismissed the teacher's
appeal because of his failure to timely file and did not address
substantlve issues, principles of res judicata did not bar

consideration of such issues in federal district court.

5. Though thé'teacher's clalm was basically a state claim arising
urder the Michigan Teacher Tenure Act, the federal district court
had pendent jurisdiction where his complaint alleged that he

had been fired for exercising his right to expresg political and

soclal views.

6. In view of strong public policy toward protection of teacher
rights as favored by'the Michigan Supreme Court, the general rule
that all overruling decisions are operative retroactively, as

well as prospéctively, would be applied to resolution of a teacher's
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clalm arising from dismissal.

7. Dismissed teacher's argument that he had acquired legitimate
claim of entitlement to reemployment, expanded state claim of

wrongful dismissal into federal civil rights claim,

.As can be seen above, the.State Constitution and the Teacher
Tenure Act protect a probationary teacher from arbltrary and capricious
action by the Board. It is the position of the Board that when the
Board, in the exercise of its rights and responsibilities, is alleged
to have violated the law regarding probationary teachers, the charge
should be adjudicated in thg proper state or federal couwrt for a

final definitive ruling on the lawfulness of the Board's actiong,




CLASS I-B

PROTECTION OF TEACHERS

BOARD PROPOSAL

"No teacher shall be reprimanded or in any other wey d1301plin°d
without just cause."
Add to compensation portion of the contract: "During the term

of this agreement no teacher shall suffep a loss of eompensation."

ASSOCIATION PROPOSAL

"No teacher shall be disciplined, reprimanded, reduced in rank :
\
or compensation, or deprived of any pro;eq)lonal advantage (cemphasis

§e '.»l’.-_

added) without just cause."

N

RATTONALE, FOR BOARD POSITION

The Association expressed a desire to the Board for a clause in
the collective bargaining agreement which would protect its members
from being reprimanded or disciplined in an arbitrdny marmer. The
Board recognized the Association's desire for security and wrote the
above proposal which, it felt, provided the protection the Association
wanted. However, the Associlation is demanding that the phrase

"professional advantage" be included in the clause. ‘The Board is
willing to negotiate over the inclusion of the phraqe-”professioﬁai
advantage" as long as the precise definition of "professional advantage"
is negotiated and included in the elaus e. The Association insists
on leaving "professional advantage" undefined.

The Board maintains it has the right to have 1ts obligation
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clearly sﬁelled out In a performance contract such as this collective
bargaining agreement. Vhen disputes go to binding arbitratidn, it
should be because there were two logical viewpoints involving the
Interpretation of an agreement that were not mutually explored during
negotiations. Professional advantage is a “sleeper clause". In the
course of negotiations it would be impossible to explore the total
ramifications of this term as applied to the "profession" of teaching.
Arbitrators agree that the term "professional advantage" is

unelear. In Leland Board of Education and Ieland Fducation Association,

December 26, 197M? Arbitrator Jamés R. McCormick, in commenting on the
Board's failure to reassign an extracurricular duty, sald: "Neither,.
in my opinion, has there been a deprivation of a ‘'professional
advantage', as that nebulous term is used in Article XIV C (@iscipline
clause). Few cases have construed the meaning of that phrase.
Whatever it means, it certainly does not apply to eﬁtracurricular
reassignments .

In another viewpoint, Arbitrator Richard L. Karmer, in discussing

a transfer, said in Michipan Education Association and Byron Area Schools,

Case No. 5M_39 0021 76: "Ihe Association argues that the transfer of
grievant to half-time as an English teacher is a '(deprivation) of
professional advantage.' 'The thrust and intent of the above provision
(disecipline clause) is in commnection with discipline of teachers, not
transfer. The phrase 'deprived of professional advantage'! is rather
an amorphus concept at best. It has been definitely defined by
Arbitrators usuallylas apﬁlying to a dismissal or disclpline case.

However, the subject Arbitrator is persuaded that it cannot apply to a
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case, as here, where grlevant was transferred to a teaching position
whereln she has a teaching certificate,"
In discharge .and discipline cases, arbitrators have broadened

the intent of the discipline clause more than Boards expected. In

Yale Board of Fducation, 57 LA 657, Arbitrator George T. Roumel
stated: "Regardless of Munroe's interpretation of whether the refusal
to continue a probationéry teacher is a 'discharge' or regardless

of whether Article XVI, Section E (discipline clause), does not use
the word 'discharge', it is quite.clear that the faiiure to continue
Miss B--- in the employment of the Yale Board of Fducation for a
second probationary year deprived her of a 'professional advantagéh"

In Carman FEducation Association and the Board of Fducation of the

Carman School. District, AAA No. 5430 0818 68, Arbitrator Howard A.

Cole, also commenting on the non-renewal of a probationary contract,
said: _"Further, it is clear to the arbitrator that she was deprived
of 'professional advantage' and was the subject of 'édverse evaluation
of teacher performance asserted by the Board' ...."

From the above cases; it is clear that arbitrators are using the
term "professional advantage" as a justification for reviewing non-~
renewal of probatlonary teachers' contracts under the grievance system.
¥or the Board to allow "professional advantage" in ‘he discipline
cliuse would be for the Board to concede to the Assoziation's proposal
to éllow probationary teachers restricted access to the grievance
procedure in ternnination cases. But what is even more Important ——
the Assoclation's true purpose in trying to incorporate the phrase
"professional advantage" ihto the contract, is to folst language
amblipultlies upon the school board in a prameditated attempt to win

through arbitratlon that whilch they could not win through negotiations.
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CLASS I-C

MISCELLANEQUS PROVISIONS

BOARD PROPOSAL

The Board's last position appears in Paragraph C of Exhibit I-C.

ASSOCTATION PROPOSAL
The CCEA's last proposal was to include in Paragraph C the
following language: | ‘
"It is understood by the parties that the establishment
of new positions in the deflned bargaining unit of the |
districgﬂ,égd rodifications. to working conditions

shall be subject to negotiation between the parties.”?yf*

RATIONALE FOR BOARD POSITION

There are no feabures in the previous contract between the
parties that would require the Board to "egotiate modilications in
working conditions".

The Board recognizes its obligation to negotiate with the
Assoclation any changes in working conditions negosiated and described
in the labor contrﬁct. However, the Board maintains that those
vorking conditlons rot described in the labor agreement between the

pParties remain within the exclusive control of the Board,
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CLASS T-D

ARBITRATION

BOARD_PROPOSAL

The Board has agreed to subject contract disputes to arbitration

using the proposed language appearing as Exhibit I-D,

——— -

The CCEA has demanded binding arbitration be made a featuwre of

this contract with a minimum of restriction upon the arbitrator,

RATTONALE FOR BOARD POSITION

Previous contracts with the Teachers did not provide for thirg
party resolution of contract language disputes. The Board has agréed
to provide this new feature in the contract providing the following

langauge conditions be met in other Articles oresently in dispute,

1. Termination of probationary teachers is not subject /

L

to the gricvance procedure.

2. Grievances must be filed vithin 10 days of their 4

occuwrrenee.

-
3. Paragraph I of Protection of Teachers not included /
in the contract in the f orm proposed by the Association,
4. 'the Board's ropesal in Paragraph 3 of M Lseellaneous
Proy .

be included in the contract.,
The Board's arpuments for these conditions have been presented in

the previous arpuments in the Issues.

iy e 2
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CLASS TI-A

MATERNITY LEAVE

BOARD PROFOSAIL

The Board proposed the Maternity Leave Policy shown in Exhiblt

IT-A and has attempted to negotiate acceptable lanpuage.

SSOCIATION PROPOSAL

The CCEA proposed a radical change to the old FMaternity Ieave
Policy by introducing the concept of Child Care leave in place of

Maternity Leave.

RATTONALE FOR THE BOARD 'S POSITION

The past three years have witnessed a number of court cases dealing
with the issues relating to maternity leave. The Board feels it
vould not be acting in a responsible manner by agreeing to the
radical changes proposed by the Assoclation.

The Board's proposal preserves the features of the maternity leave

contained in the previous contract,
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CIASS T1-B /\

e,
i
\

/;/NO STRIKE cmusﬁi‘"‘

BOARD PROPOSAL

.The Board proposed this clause in its original contract proposal
to the CCFA and has on many occasions in bargaining reminded the CCFA
of 1ts intent to include no strike language in the contract.

Ixhibit TIT-B contains the proposed article dealing with this issue.

ASSOCTATION PROPOSAL

The CCEA has not noted this non-economical lssue in 1ts

petition of Fact Finding.
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CLASS T1-C

AGENCY SHOP

The Chassecll Fducatlon Association was granted agency shop in its
last agreement with the Board.

The Board has refused to sipport agency shop for the new regional
bargaining ag.nt. The Board is awarc that one Chassell teacher who
refused to support the Chassell Teachers Association by paying dues
was subjected to legal action by the Union., Tt is the Board's
opinion that this had a disruﬁtive effect on the performance of an
excellent teachzr and on the school system in general. 'The Board is
notlsuro what support the new regional bargalning agent will receive
from the Chassell teachers,

The Board of Fducation carnot insist that each enployee sign a
written statement requiring that as a condition of employment he or
she not join a union or engage in union activities; so the CCEA
should not "‘be able to demand as a condition of employment that each
teacher join the CCEA or pay to the union a service fee cqual to the
wilon dues. 'The first condition was made unlawful by the passage of
labor laws; and rightfully so, because it violates a worker's right of
freedom of choice. Toe the same reason, the Chassell Doard feels that

an agency shop provision should not be incorporated in this agreecment.

The Board feels that the new reglonal bargaining agent” should be required

to draw voluntary support from its potential menbers based on what 1t

can do for each Individual. and cach school district partlelipzting in
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replonal bargaining. An individual should not be threatened witﬁ
ferminatlon because he or she 1s not persuaded that the CCEA 1s an
organizatlon worthy of support.

The Chassell Board is neutral as to whether an employee does
or does not join the CCEA. Based on its limlted experience with this
provision in the last céntract, it does not feel that 1t is in the
best interest of the comunlty and students to penalize a capable
teacher for no valid educational reason by taking away a job because

the teacher doss not choose to affiliate with ths CCEA.
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IXHIBTT I-A
GRIEVANCE PROCEDURE

A, A grievance shall be an alleged violaticn, misinterpretation or
misapplication of the expressed terms of this contract.

It is expressly agreed that the following matters shall nct be
the basis of any grievance filed under the procedure cutlined in this
Artiple:

(a) 'The termination of services of or failure to re-amploy any

probationary teacher.

(b) 'Ihe placing of a non-tenure teacher on a third year of

probation.

(c) The termination of services or failure to re-employ any

teacher to a position on the extra-curricular schedule,

(@) Any matter involving teacher evaluation.

B. All preparation, filing, presentation or ccnsideration of gricvances
shall be held at time other than when a teacher of Chassell District
ig to be at thelr assipgned duty stations. The Chassell District shall
designate one representative to assist with pgrievances when requested
by the grievant. 'The Board hereby designates the Principal to act &z
its representative at Level One aslhereinuftcr described and the
superintendent or his desipgnated representative to act at Level Two

as herveinalter described, If the particular grievance 1s a "class"
gricvance affecting teachers in more than one building, the grievance
shall be processed directly ab Ievel Two and shall be cubject to

the same time limitabtions and other requirements as set forth for

the Institution of griecvences at Tevel Cne.
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C. The term "days" as used hereln shall mesn days In which school 1s

in session,

D. Written grlevances as required herein shall contaln the followling:
1. It shall be slgned by the grievaht or grievanis;
2. It shall be specific;
3. Tt shall cite the section or subsection of this contract
alleped to ha&e been violated;
%, It shall contain the date of the alleged violation;
5. It shall specify the relief requested.
Any written grievance not in accordance with the above requirements
may be rejected as dmproper. Such a rcjectiom shall not extend the

limitations hereinafter set forth.

E. Should a teacher fail to institute a grievance within the time
limites specified, the grievance will not be processed. Should a
teacher fail to appeal a decision within the limits specificd, all
further proceedings on the grievance shall he barréd. Time limits may
be exterded by mutual consent,

1,

', The CCFA shall have the right to initiate a grlevance involving
the right of a teacher or pgroup of teachers in the Chassell District
providing that individual grievance shall be signed by the Individual

involved and group gricvances ere signed by all grileving teachers.

A teacher alleping a violation of the express provisions of thils

apreoment shall, within ten days of 1ts alleped cceurrence, orally
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discuss the grievance with the building principal in an attempt to
resolve same. If no resolution is obtained within five days after the
oral discusslon with the principal, the teacher shall within five days

of such oral discussion reduce the grievance to writing and dellver

it to the principal. If the written answer is unacceptable, the

teacher shall, within ten days of the date on which the written

grievance was submltted to the principal, file hiu.grievancc at Ievel

Two. If no written response is made by the administration within ten
days, the grievance shall be awarded to the grievant, A copy of the
wrltten decision of the principal shall be forwarded to the Superintendent

of Schools for permanent filing in a file other than the persomel file.

LEVEL TWO

A copy of the written grilevance shall be filed with the Supe;u
intendent or his designated apent as specified in Level One with the
endorsement thereon of the approval or disapproval of the District.
Within ten days of receipt of the grievance, the Superintendent or
his designated agent shall arrange a meebing with the grievant and/or
the desipnated district representative, at the option of the grievant,
to discuss the grievance. Within ten deys of the discussion, the
Superintendent or his designated agent shall render hic decision in
vildbing, tranemitting a copy of the same to the gricvant, the Chassell
District secretary, the building bﬁincipai in which the gricvance arosa,
and place of copy of same in a perrnent file, other than the persornel
.file, In his office. If hQ virltten response is made by the admlnistration

wlthin ten days, the grievance shall be awarded to the grievant, If
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the declslon is unsatisfactory to the grievant and the District, the
grievant shall, within ten days thereafter eppeal same to the Board of

Education by filing the written grievance along with the declsion of

the Superinterndent with the secretary of the Board, with a copy sent

to the Superintendent of Schools. The date on which the above copy

is TGCLLVGJ by the Superintendent of Schools shall be determinative

in establlshing the effective filing date.

LEVEL THREE
Within twenty-five days from the recelpt of a gricvance, the Board
shall pass upon the grLevance. The Board may hold a hearing thereon,
may deslignate one or more of 1ts members to investigate the grievance,

r prescribe such p?ocaduve as it may deem appropriate for consideration
of the grievance, provided, hcwever, that in no event except with express
written consent of the Chassell District, shall final determination of
the grievance be made by the Board not more than twenty-five days
after 1ts submission to the Board.

A copy of the written dccision of the Bosrd shall bs forwarded to
the Superintendent for perianent filing, the buillding principal for
the bullding in which the gnjevahcc arose, the grievant, and the

secretary of the Chassecll District.

MESCELLANROUS PROVISIONS OF THE GRIEVANCE PROCEDURI

L. Any party of Interest nay be represertbed at all mectings and
hearings at any level of the grilevance procedure by another teacher or

another person, provided, however, that any teacher may, In no cvent,

be reprccented by an offleer, apent or other representatlve of any
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organization other than the Assoclatlon.

2. Nothing contained hereln shall be construed to prevent any
individual teacher from presenting a grievance in having the gricvance
adjusted without intervention of the association if the adjustment
Is not inconsistent with the terms of this agrecment, provided that
the Assoclatlion has been given opportunity to be present at such

adjustinent.

Tentatively Agreed

Dated:
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EXHIBIT I-C
MISCELLANEQUS PROVISIONS

A, This ag reement shall supersede any rules, regulations or practices
of the Board which shall be contrary to or inconsistent with its

terms. It shall likewise supersede any contrary or inconsistent terms
contained in any indilvidual teacher contracts heretofore in effect,

All future individual teacher contracts shall be made expressly subject
to the terms of this agreement, The provisions of this agreement
shall be the established policies and procedures of the Chassell

Township Schools for the tenure of the agreement.

B. Twenty-five copies of this agreement shall be printed at the
expense of the Becard and presented to. the Copper Country Education

Assoclation.

C. It Istunderstood by the parties that t! - establishment of new
positicns in the defined bargaining unit of the Chassell District

shall be subject to negotiation between the parties.

Tentatively Agreed

Date:
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EXHIBIT I-D

ARBITRATION

Individual teachers shall not have the right to process a
pgrievance at Ievel Iour.

1. If the Associatlion is not satisfied with the disposition of
the grievance at Level Three, if may within ten days after the decision
of tﬁe Board refer the matter for arbitration to the American
Arbitration Association, in writing, and request the appointment of
an arbitrator .to hear the grievance. If the ﬁartios carmot ‘agree upon
an arbitrator, he shall be selected in accordance with the rules of
the American Arbitration Asscciation, except each party shall have
the right to peremptorily strike not more than three from the list of
arbitrators.

2. Nedther party may raise a new defense or ground at Level Four
not previously raised or disclosed at other written levels. Fach party
shall subinit to the other party not less than three deys prior to
the hearing a prehearing staterent alleging facts, grouwnds and defenses
which will be proven at the hearing and hold a conference at that time
in an abttanpt to settle the grievance.

3. 'The decision of the arbitrator shall be final and conclusive
and binding upon employees, the Board and the Associaticn. Subject to
the right of the Boord or the Association to judicial review, any
Jawful decision oflthe arbitrator shall be forthwith placed into effect,

%, Powers of the arbitrator are subject to the following
limitatilong:

(a) le shall have no power Lo add to, subtract from, dlsrepgard,
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alter or modlfy any of the terms of this agrecment,

(b) He shall have no power to establish salary scales or to
change any salary.

(e) He shall have no power to decide any question vhich,
under this agreement, is within the responsibility of the management
to decide. In rendering decisions, an arbitrator shall give due regard

El

to the responsibility of management and shall so construe the
agreement’ that there will be no interference with such responsibilities,
except as they may ..n specifically conditioned by this agreement.

(d) He shall not Ih_ar' any grievance previously barred from
the scope of the pgrievance pr'ocedure.

(e) If either party disputes the arbitrability of any
grievance under the terms of thils agreement, the arbitrator shall have
no jurisdiction to act until the matter has been determined by_ a courb
of competent jurisdiction. In the event that a case is appeziled to
the arbitrator on which he has no power to rule, it shall be referred
back to the parties without declsion or recomendation on its merits.

(£) More than ore grievance may not be considered by the
arbitrator at the same time except upon expressed written mutual consent
and then only if they are of similar nature,

(g) Vhere no wage loss has been caused by The action of the
Board complained of, the Board shall be under no chbligation to make
monetary adjus stments and the arbitrator shall have no power to order
one.

(h) Arbitration awards or- grievance settlements will not be

made retroactive boyond the date of the OCCUrIenee Or NON-0Ceuryence of
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the event upon which the gricvance 1s based. In no event, hoviever,
shall the settlement be earller than thirty days pricr to the date
on which the pricvance is filed.-

The fees and expenses of the arbitrator shall be chared at the

75 5

rate of fifty percent (B87) for the Assoclation and fifty pevcent (507)
. . s
for the Board. -'lf W

Tentatively Agreed

Date:




EXHIBIT II--A
MATERNITY TIAVE

A Maternity Ieave for a maximum of one year for teachers shall
be granted without pay. A teacher may continue teaching prior to
delivery as long as her doctor ccrﬁifies that she is capable of
performing her teaching responsibllifiles. Prior to the commencement
of the leave, a teacher may elther elect to return as soon following
ternﬁnation of pregnancy as her doctor certifies she is physlcally
capablé of performing her teaching rcspdnsibilities, or at tha
begirming of a subsequent scmester, not to eﬁceed the cne year duration.
Althouph the Board would endeavor to re-employ her at mid year, 1f

requested, it would not be roeodred to do so except at the begimning

5

of the fall semester, provided that there is a position cpen for

vhich she is certifled. Upon re-employment, an effort would be m;ﬂe
to return the teacher to a similar position and be placed at the same
step. on the salary schedule as she was when maternity leave commenced.
During a maternity leave, the teacher shall be given the opportunity
of paying hev o hospital insurance ét'a group rate through the
school business office, provided approvel is glven by the carrier of

the insurance progran.
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EXHIBIT II-B
ARTICLE XV
NO SIRIKE CLAUSE

section 1

The Chassell District aprees that it or the employces shall not
authorize, sanction, condone, engage in or acquiesce in any strike
as defined in Michigan Public Act 336, as amended. Strike shall also
be defined to include slowdowns, stoppages, sit-ins, pilcketing,
boycotts, work stoppege of any kind, the concerted failure to report
for duty, the willful absence from one's position, the stoppage of
work or abstinence in whole or in part from the full, faithful and
proper performance of one's assignad duties, or the inproper infl uencing
or ceercing of a change in the conditions, compensation, or the rights,
privileges or obligations of‘ employment ; and any other connected or
Concer'ted activ:i.ties having the effecet of interrupting work or
:un,wf‘evon ¢ of any kind whatscever with the operation of any of the

facilities of the District.

Section ?

Any violation of this Article shall mean that Chassell District
and/or cnployees Involved may be held liable for any and all damages,
injwrics, or expenses incurred or suffered by the District. TPurther,

1

any employees Involved may be subject to disciplinary action without

reecourse to the gricvance procedure

.

Section 3
No employee shall willfully absent himself from his position,
abstaln from the faithful performance of his dutles, interfere with

the rights and the privilepes or obligations of employment nor recort
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to a strike, tie-up or slowdovn ags sebt forth in this Article above.

Section 1
Thne Chassell Board of Iducation shall have the right to take
whatever disciplinary actlon it may deem necessary toward eny employecs

for taking part in any violation of this frticle with no recourse to

the grievauce procedure.

Seeblon 5

The Chassell District aprees that it will neitimﬁ take nor threaten
to take any reprisels, dircetly or indirectly, against any super-.
visory or admlnistrative personnel or board mewbers of the Distrlet
regarding the administration of this contract o.f any grlevance filed

thereunder,

Section 6

Violatilon of this Article by any employee or pgroup of employees.
will constitute cause for the imposition of diseiplire or other
penaltics deemed appropriate by the Board. The Board of Fducation, in
the event of violation of this Article, will have the right In
addition to the foregoing and any other remedies avallable at law to
demand injunctlve reliel and danages agalnst the Chassell District.

IMuwther, any enployees Involved may be subject to disciplinary action
3 i I [y

without recouwrse to the grievance procedure.,
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