1051,

STATE

EMPLOYMIENT

In the Matter of
BRANL\INE PURLIC SCHOOLS

—and-

BRANDYWINE BEDUCATION ASSOCIATION

'l
On August 11, 1869 the undersigned; |Leon J. Herman) was

appointed by the Employment Relations Commission asz it

0

nearing

relevant to the matters in dispute between the above parties,

pursuant to Section 25 of Act

amended, and the Commicsion's regulations. Accordingly, and
upon due notice, hearings were scheduled and held on August

2l and 27, 1969 at Brandywine High School, Niles Township,

Michigan,

Darrel D. Jacohs, Attorney; Edward J. Ossman, Superintendent;
John F, Kenny, Adwministrative Assistant and Ann Dounvek, Zoard

nember, represented the Board of Education.
o T o

Dudley CGarcia, Chairman; Tom Kennedy, PH Consultant, MPA; Ronald

Walz and Dee Cole, NHegoltiating

=

I’

the Association.

OF HMICHIGAN
DEPARTMENT OF LABOR
LLATIONS COMMISSION

officer and agent to conduct a fact finding hearing

176 of Puhlic Acts of 1939 ag

Committes Members: Rod Begemai,

Recorder and Ernest Goforth, President, appearcd on behalf of
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The problems of the Brandywine Public School System are particularly
difficult of solution. The school area compriscs soveral township
and rural districts. There is no industry. There are no resorts.
The SLV per pupill of $7524 is among the lowest 5% in the state

and is about half of the other school systems in the area. It

has a population of 2688 pupils whom the community does its

best to support with a voted millage of 34,898, exceeding the

"hichest in the surrounding area.

The salarieg paid to teachers last year began at $6200 for bachelors
and $6696 for masters on a 12 and 13 step index, with increases of

4% per year. wWhile the school is not wealthy it does employ 120 T

full time and 5 part time teachers, and teachers nust be paid,
Furthermore, the salaries paid must be commensurate with salariec
paid for similar work in the surrounding area. The fact that the
school system is not wealthy does not justify it to employ teachers

without adequate salaries.

After consideration of the salaries paid in the surrounding area,

the salaries paid last year to the teachers, and the salaries

paid in the neighboring school systems, I recommend a bachelors'
beginning salary of $6800 and a masters' beginning salary of

$7242, with 4% increments per annur in accordance with the established

school indices,




The Association has asked for a substantial increase in the
insurance payments allowed to the staff. To keep the costs L///
of the system within reason and to allow for reasonahbly adeguate

compensation for the teachers, I recommend that last year's

insurance allowance of $96 per year be continued without change,

The School Board reguires that teachers take at least five hours
of graduate work in the first five ycars of enployment with the
system. It has been the practice to pay teachers for graduate
work. To relieve the burden upon the school finances, I recommend
that no payment be made against master's credits until the teacher

has accumulated 15 hours.

It has been the Adminigtration's preactice to deduct Association
dues. The Association now asks that the Board recognize an

Agency Shop. I favor such an arrangement. The Association should
be secure and assured in its representative position. Any gains QE@
it achieves for its members equally benefit non-members. The

latter should bear their proportionate cost of representation,
whether or not they desire membership. Exception should be made

for teachers of long standing who are adamant against joining a
professional organization, yet whose long service in the system

should not be jecpardized,

I recommend that the parties agree upon an agency shop, wherein
all teachers in the system cither join the Association or pay a

swn eqguivalent to dues as a represcntation fee, to be deducted
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S150 for four to five teachers and $175

an odncronga of 525 Lot vear's ralte.
chairmen shall ba paid $125, en ino of §25 end $50
over last year's rstae, Extia pay for extra dubty shall continve

except that the head wrestling conch
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1 reoon an arbitration included

an thoe contract providing that binding arbitration through the

final
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The toexm of the contract should be one year,

the year 1369~70 shall be as proposed by the Board. fYhig is
necegsary in thet there are a number of programs in whicoh
students are exchanged with neighboring schools and it is
esascential that the schoel celendars codncide insofar as possible

to makae these exchanges feasibla., A problem may arisae at the

-

end o0f the school year whan teachers, who are roquired to work,
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