
AGREEMENT BETWEEN THE MASON COUNTY EASTERN
EDUCATION ASSOCIATION AND THE BOARD OF EDUCATION

OF THE MASON COUNTY EASTERN SCHOOL DISTRICT

This agreement between the board of Education of the Mason 
County Eastern School District, Custer, Michigan, hereinafter 
called the "Board" and the Mason County Eastern Education Associ­
ation, herein after called the "Association", wherever used in 
this Agreement the term "Board" means the duly elected govering 
body of the school district. Superintendent, Principals and 
Assistant Principals will hereafter be referred to in this con­
tract as the "Administration", which for all purposes shall be 
considered as the agent of the Board of Education.

IN CONSIDERATION OF THE FOLLOWING MUTUA COVENANTS 
THE PARTIESI AGREE AS FOLLOWS:

The Board hereby recognizes the Association as the exclusive 
bargaining representative, as defined in Section 11, of Public 
Act No. 336, as amended by No. 379 of Public acts of 1965, for 
all professional personnel, including personnel on tenure, pro­
bation and on per diem appointments, classroom teachers, guid­
ance counselers, librarians, speech and hearing thereapists, 
special education teachers, employed now or in the future by the 
Board, but excluding supervisory and executive personnel and 
office and clerical employees. The term "teacher" when used 
hereinafter in the Agre mens shall refer to all employees rep­
resented by the Association in the bargaining or negotiating 
units as above defined, and references to male teachers shall 
include female teachers.

Nothing contained herein shall be constued to prevent any indi­
vidual teacher from presenting a written grievance and having the 
grievance adjusted without intervention of the Association. If 
the grievance is not inconsistent with the terms of this Agree­
ment or contrary to Public Act No, 3 6 as amended by Act No. 379, 
provided that the Association has been given the opportunity to 
be present at such agreement.

All teachers as a condition of continued employment shall either;
(1) within thirty days of the beginning of their employment here­
under, teachers may sign and deliver to the Board an assignment 
authorizing deduction of membership dues of the Association 
(including the National Education Association and the Michigan 
Education Association) upon such conditions as the Association 
shall establish, such sum shall be deducted as dues from the 
regular salaries of all the teachers so authorizing.
(2) Cause to be paid to the Association a representation local 
fee equivalent to the dues and assessments of the Association 
including N.E.A. & M.E.A. fees within sixty school days of the 
commencement of employment. In the event the representation 
fee shall not be paid, the Board, upon receiving a signed state-
ment from the Association indicating the teacher has failed to 
comply with this condition, shall immediately notify the said 
teacher his services shall be discontinued at the end of the 
current semester. The refusal of said teacher to contribute 
fairly to the costs of negotiation and administration of this 
and subsequent agreements is recognized as just and reasonable 
cause for termination of employment.



Nothing contained herein shall be construed to deny or restrict 
to any teacher rights he may have under the Michigan General School 
laws cable civil service laws and regulations. The rights
granted co teachers under this construct shall be deemed to be in 
addition to above mentioned laws and regulations, unless contractual 
rights are in conflict therewith.

ARTICLE II TEACHERS RIGHTS
A. Pursuant to Act 335, as  by act 379 of the Public Acts 
of 1965, the Board  agrees that ever teacher employed by 
the Board shall have the right freely to  and support 
the Association for the purpose engage in collective 
or negotiation and other concerted activation  and  
tection  a duly selected  body government power under 
color of law of the of Michigan the board and agrees
that it will not directly or indirectly or deprive or  
eroe any teacher in the enjoyment of any rights conferred by Act 33 , 
as amended by Act 379. or ether laws of Michigan or the Constitution . 
of Michigan and the United States; that it will not discriminate 
against any teacher with respect to hours, wages, or in the Associ- 
ation, his participation in any activities of the Association or 
collective professional negotiation with the Board, or his agreement 
or otherwise with respect to any terms or conditions of employment 
The Association agrees it will not any teacher 
who is not of the Association presented by it.
B. The Board specifically rec  of employee
appropriately to invoke the
Board, or a mediator from this
C. The Association and its members shall  by request

. to use school buildings and  are open
and staffed and when  
be prevented from wearing   
membership the Association   pro­
vided  
in dimension Bulletin Board   
commu-nication shall be available to the Association   for use 
in relation to official buisness  employee organization and 
signed by a designated employee organizational official.
D. The Association may request from time to time information rela­
tive to problems to be dis ussed. Information will be be available 
the form of standard schorl reports.

ARTICLE III BOARD'S RIGHTS CLASS
The Beard, on its own behalf and on behalf of the electors of the 

district, hereby retains and reserves unto itself, without limitation, 
all powers, rights authority, duties and responsibilities  
upon and vested in it by the laws and the the 
of Michigan, and of the United States, including, but without limit- 
ing the generality of the foregoing, the right:
(1) to the executive management and administrative occupational con­
trol of the schools stem and its properties' and facilition, and the 
occupational activities of its employees.
(2) To hire all employees and subject to the provisions of law, to 
determine their qualifications and the conditions for their continued



employment, or their dismissal or demotion, and to promote, and 
transfer all such employees subject to the provision set forth in 
this agreement,

(3) To establish grades and courses of instruction, including special 
programs and to provide for athletic recreational and social events 
for students, all ar deemed necessary or advisable by the Board.
(4) To herein upon the of instruction, the selec­
tion of textbooks other teaching materials, and the use of teach­
ing aids of every kind and nature. The Board will consult with the 
teacher in affected area with respect to these matters.

(5) To determine class schedules, the hours of instruction, and ths 
duties, and responsibilities and assignments of teachers and other 
employees with respect to administrative and non-teaching activities, 
and the terms and conditions of emplyment.
(6) The exercise of the foregoing powers, rights, authority, duties, 
end responsibilities by the Board, the adoption of policies, rules 
and regulations end practices in furtherance thereof, and the use of 
judgment and discretion in consection therewith shall be limited 
only to the extent such specific and express terms hereof are in 
conformance with the Constitution and laws of the State of Michigan 
and the Constitution and laws of the United States.”

ARTICLE IV PROFESSIONAL COMPENSATION
A. The salaries of teachers covered by this Agreement are set forth 
in Schedule A, which is attached to and incorporated in this Agree­
ment. such salary schedule snail remain in effect during one year 
term of this agreement.
B. The   weekly teaching load,
as hereinafter hours, (for extra work
the teacher shall be to appropriate to additional professional 
compensation as set forth in Schedule B which is attached to and in­
corporated in thio Agreement.)
C. Teachers’ contracts shall be issued for one (1) calendar year. 
Refer to Schedule Co.
D. A teacher engaged in negotiating in behalf of the Association, 
or participating in professional grievance negotiations, shall doso 
during his conference period or after regular school hours.

ARTICLE II TEACHING
A. All teachers' normal reaching hours shall be as follows: 

8:20 A.M. to 4:00 P.M.
(1) The Association agrees that the management of students 
before, during and immediately after the school days is an 
integral part of every teacher’s duty and further  agrees to cooperate 
with Building Principals in effective action to promote con­
ditions which are condusive to good discipline.
(2) The period immediately following dismissal will be used for 
assisting students or for class preparation, or other school 
related activities.
(3) Teachers will make themselves available for staff meetings 
not to exceed six (6) per  semester. Curriculum stay planning 
and contribution to reasonable extra curriculum activities 
will be expected of all teachers. Staff meetings held prior 
to 4:00 P.M. are not considered as part of the above.

___ (4) The above teaching hours will prevail except when the High



School or Elementary Staff working togetner with Principals 
Mutually agree on any modification thereof.

The Board and Administration recognize the principle of a standard 
forty hour work weak and will, as far as possible, set forth sche­
dules and make professional assignments which can reasonably be 
completed within such standard work week. The Board and Administration 
will not require teachers regularly to work in excess of such stan­
dard work week within any school building.
B. All teachers shall be entitle to a duty-free uninterrupted lunch 
period in no event less than thirty minutes.
C. Teacher need not be present when school is closed because of 
weather conditions and/or mechanical failures. 

ARTICLE VI TEACHING LOADS AND ASSIGNMENTS
A. The Board, Administration and Association realizes that there is 
a normal teaching load at the high school level and that this load 
should not be exceeded. The Administration will set teaching loads 
consistent with good teaching practices and sound economic judgment, 
as determined by the Board of Education. Each secondary teacher is 
entitled to a conference preparation period equivalent to one class 
period. Both parties agree that teachers shall utilize such prepar­
ation periods in pursuit of activities that are directly related to 
improving their performance as teachers.
B. Since pupils are entitled to be taught by teachers who are work­
ing within their area of competence, every effort will be made by the 
Administration to assign teachers their major or minor field of study,
C. Tentative grade assignmeats in the Elementary School and subject 
assignants in the Secondary School will be given prior to the clos­
ing of school. The Administration will notify teachers of any changée 
in the above assignments prior to the week preceding July 1st. Any 
changes after that date will be voluntary, by teacher or teachers 
involved, or may resign within 24 hours of such change.

ARTICLE VII TEACHING CONDITIONS
A. The Board and Administration mutually realise that the pupil 
teacher ratio is an important aspect of the educational program. 
The Board is aware that class size should be in the vicinity of 25 
or 30 pupils, and will continue in its effort to meet this need. The 
Administration agrees to consult with the teachers in regard to the 
class sise.
B. The Board and Administration recognise that appropriate teats, 
library reference facilities, maps and globes, laboratory equipment, 
audio-visual equipment, art supplies, athletic equipment and current 
periodicals, standard teats and questionaires, and similar materials 
are the tools of the teaching profession. The Administration will 
oofer with teachers for the purpose of improving and selection and 
use of such educational tools.
0. Under no conditions shall a teacher be required to drive a 
school bus as part of his regular assignments.
D. Existing telephone facilities shall be made available to teachers 
for their easonable use for local calls only, except for school 
business.



B. Vending machines may be installed in teachers' lounges, the pro-
ceeds to be used for teacher recreational purposes. The Board and 
Administration shall assume no responsibility the operation or 
financial arraignments of such machines. Only one machine per 
teachers' lounge will be per permitted. It shall be the responsibility 
of the Association for proper liness of such machine.
F. The Board shall make available adequate parking facilities to 
non-student personnel for their exclusive use.
G. Not withstanding their employment, teachers shall be entitled to 
full rights of citizenship as guaranteed by the Constitution of 
Michigan and that of the United states.
H. The provisions of this Agreement and wages, hours, terms and 
conditions of employment shall be applied without regard to race, 
oreed, religion, color, nationality, origin. ago to 65, sex, marital 
status, or membership in or associated with the activities of any 
employee's organisation. A teacher may be employed after age 65 
at the discretion of the Board of education.

ARTICLE VIII FACILITIES AND PROMOTIONS
Whenever a vacancy occurs within the professional staff, the Board 
will publicize the within the school system for a period of 
not less than five (5) days by giving written notice thereof to tie. 
Association and by posting such notice in each school building on 
the official bulletin board. Any affiled teacher may apply for 
such vacancy and will be considers along with all other applicants. 
In the interest of providing the best available educational environ- 
ment for the students of the district, the Board will fill each open-ing

 with the best available 
ARTICLE IX TRANSFER

Any teacher who shall be transferred to a supervisor or administration
 position and who shall is or return to a teacher status shall 

be entitled to retain end accumulate a such rights such services as it 
may have under this Agreement during the period of such transfer to 
supervisory or administrative status.

ARTICLE X LEAVE PAY
A. All teachers absent from duty or account of personal illness or 
any other approved reason shall be allowed full pay for a total of 
ton (10) days in the school year.
B. Each teacher may accumulate an unlimited number of days' sick 
leave not to exceed ten (10) days per year.
ARTICLE XI LEAVES OF ABSENCE

A. Any teacher whose personal illness extends beyond the period 
compensated under Article X shall be granted a leave of absence 
without pay for such time as it is necessary for complete recovery 
from such illness. Upon Upon return from leave, a teacher shall be 
assigned to the same position if available, or a substantially 
avivaient position.
By Leaves of absence with pay chareable against the teacher's 
allowance shall be granted for the following reasons:
(1) ..A maximum of five (5) days per school year for a critical ill- 
ness in the immediate family. 
(2) .. One (1) day when emergency illness in the family retire a 
teacher to make arrangements for necessary medical or nursing care. 
(3)..Time necessary for the conduct of affaire which can not normal 
be handled outside of school hours, such as medical and dental's  
appointments when such appointments can not be made at any other time.

granted under this provision shall be limited to three (3) 
per year and such leave must be approved by the School Adminis- 

ation prior to the absence.



(4) .. One (1) day for attendance senior graduation for a son, 
daughter, husband or wife.
(5) ..Time necessary for attendance the funeral service a per­
son whose relationship to the warrants such attendance. Two 
days maximum under this clause are chargeable. Other days necessary
to attend such, funeral service will be without pay and are not charge- 
able.
(6) ..The Board may request a doctor’s verification of-any illness
covering the absence for which the teacher is to be paid, under 
Article X & XI 
C. Leaves of absence with pay not chargable against the teacher's 
allowance shall be granted for the following reasonable

(1).. For a death in the immediate family the first two days of the 
total of five are not chargeable against the teacher's sick leave 
The last three days of the total of five for death in immediate 
family are chargeable against the teacher’s allowance. The imme­
diate family is defined as spouse, child, mother or father of current 
spouse, brother or sister.
(2) ..Absence when a teacher is called for jury duty. The teacher 
shall be paid regular salary less the daily jury duty fee paid by 
the court, less travel expensive or reimbursement of expenses.
(3). .Court appearance as a witness in any case connected with the 
teacher’s employment or the school or whenever a teacher is suppoe- 
naed to attend any proceedings.
(4) ..Administration approved viaitaion at other school, for attend­
ing Educational Conferences or In Service Workshops, but expressly 
excluding any functions for the purpose of negotiations. Said 
teacher will, upon requests, submit a brief written report to the 
Building Principal.
(5) . .Time necessary to take selective service physical examination.

D. Leaves of absence without pay may be granted upon application 
for the following purposes:

(1) ..Study related to the teacher’s licensed field.
(2) ..Study to meet eligibility requirements for a license other than 
that held by a teacher.
(3) ..Study, research or special teaching assignment involving prob-able 

 advantage to the school system.
(4 %  ..Attendance at a ceremony awarding a degree to a staff member 
for such portion of the dey at necessary.
(5).. The Board reserves the right to approve or deny ill requests 
for leave under this provision

The teacher may return to the same or comparable position if avail­
able. The maximum leave of absence shall be two (2) years. The 
regular salary Increment securing during such period may be allowed 
at the discretion of the Board.
E. A maternity leave shall be granted without pay, commencing not 
later than the end of the sixth (6) month of pregnancy, except when 
this date falls within one (1) school month of the end of the sem- 
ester. The teacher may be permitted to complete the semester.
F. Teachers who are officers of the Association or are appointed 
to its staff should, upon per application, be given leave of 
absence without pay for  purpose of performing duties for the 
Association.
G. Military   shall  accordant with Act 145 of the Public 
Acts of 1943 as amended teachers on Military leave shall be given  6



the benefits of any increments which would have been credited to then 
had they remained in active service in the school system up to four 
(4) years.
B. The Board shall grant a leave of absence without pay to any 
teacher to campaign for, or serve in, a public office.

ARTICLE XII TEACHES EVALUATION
A. All monitoring or observation of the work performance of a 
teacher shall be conducted openly and with full knowledge of the 
teacher. 

Each non-tenure teacher will be observed a minimum of twice during 
the school year. An observation will be made within the first two 
months of each semester whenever possible by the Administration. 
Special effort and assistance will be given to nontenure teachers 
early in each semester.

The length of time for observations will be conducive to good 
educational evaluation procedures. The Teachers and Adminstration 

 agree that steps will be taken to correct deficiencies discovered in 
the first observation prior to the second observation. A written 
copy of all observations will be given to the teacher. Whenever 
possible one observation per semester for tenure teachers will be 
made.
A. A Buddy System will be established by the Administration to 
assist each non-tenure teachers.
B. Each teacher shall have the right upon request to review the 
contents of his own personal file except his confidential credentials. 
Also preventative of the Association may requested to accompany the 
teacher in such a review.
C. A teacher shall at all times bo entitled to have present a 
representative of the Association when he is being reprimanded, 
warned or disciplined for any infraction of discipline or delinquency 
in professional performance. It shall be the teacher's responsibil­
ity to see that a representative is present within that school day or 
sooner if possible. If impossible to meet the same day, the situa­
tion will be bandied prior to the beginning of classes the next 
school day.

ARTICLE XIII PROTECTION OF TEACHERS
A. The Board and the Association recognise that the Maintenance of 
control and discipline in the classroom is a joint responsibility.
The Board will give all reasonable support and assistance to teachers 
in the maintenance of this control. The Association recognises 
that in a large measure the teacher's evvectiveness in the classroom 
is governed by his ability to control the students. Failure to main- 
tain control with reasonable assistance from the Administration will 
result in disciplinary action.

In the opinion of the Board, whenever it appears that a particu­
lar pupil requires the attention of special counselors, social workers, 
law enforcement personnel, or related specialist, the Board will take 
all resonable steps to relieve teachers of responsibilities with 
respect to such students.
B. Any case of assault upon a teacher shall be promptly reported to 
the Board via the Administration. The Board will provide legal coun­
sel of its selection to advise the teacher of hie rights and obliga- 



tions with respect to such assault and shall render all reasonable 
assistance to the teacher in connection with the handling of the 
incident by law enforcement and judicial authorities.
C. If any teacher is sued by reason of disciplinary action taken by 
the teacher against a student, the teacher may through the Associa­
tion request assistance from the Board in such matters, including 
financial aid for services of legal counsel. Such request shall be 
made to the Superintendent of Schools, who will determine whether 
the conduct of the teacher involved justifies any assistance from the 
Board. The teacher or Association nay appeal the Superintendent’s 
decision in shearing before the Board. The decision of the Board 
will be final regarding financial or other assistance to the teacher.

further, the Board will maintain a comprehensive liability insur­
ance policy which will provide protection for all teachers in its em-ploy

. Limits will be $100,000 for a single injury, $300.00 for a 
single occurance and $5,000 or aggregate $25,000 for property of 
third parties within the scope of his duties as such, subject to any 
exclusions of the policy, Such policy will provide legal services 
from the insurance carrier for protection of teachers in assault
D. Time lost by a teacher in connection with any incident mentioned 
in this article shall not be charged against the teacher, unless the 
teacher is finally adjudged guilty of a crime in connection with said 
incident by a court of competent jurisdiction.
E. Any legitimate complaints directed toward a teacher shall promptly 
 be called to the teacher’s attention.

Teachers shall be expected to exercise reasonable care with 
respect to the safety of pupils and property, but shall not be in­
dividually liable, except in the case of gross negligence or gross 
neglect of duty, for any damage or loss to person or property.

ARTICLE XIV PROFESSIONAL GRIEVANCE
A. Any teacher, group of teachers or the Association, believing 
that there has been a violation, misinterpretation or misapplication 
of any provision of this Agreement relating to wages, hours, terms or 
conditions of employment, may with five days of the alleged grievance 
file a written grievance with the Board or its designated rep­
resentative. The Board hereby designates as its representative for 
such purposes, the Principal and Superintendent. The Association 
shall have no right to initiate a grievance involving the right of 
a teacher or group of teachers without his or their express approval 
in writing therein.

Written grievances as required herein shall contain the following:
(1) It shall be signed by the Grievant or grievants
(2) It shall be specific
(3) It shall contain a synopsis of the facts giving rise to the 
alleged violation
(4) It shall cite the section or subsections of this contract 
or the written Board policy) alleged to have been violated
(5) It shall contain the date of the alleged violation
(6) It shall specify the relief requested.
Any written grievance not substantially in accordance with the 

above requirements, may be rejected as improper. Such a rejection 
shall not extend the limitations hereinafter set forth.



B. Within ten (10) days of receipt of the grievance the designated 
representative of the Board shall meet with the Association in an 
effort to resolve the grievance. Affected teachers may or may not 
be present at such meetings. If the meeting is with the school Prin­
cipal and the parties cannot agree, the grievance shall be promptly 
transmitted to the Superintendent. He shall have fifteen (15) days 
thereafter to approve or disapprove it. If the grievance is trans­
mitted directly to the Superintendent, he shall have ten (10) days 
from receipt to approve or disapprove it. If the grievance shall be 
denied by the Superintendent either upon review of the action of the 
school Principal, or the first instance, the grievance shall imme­
diately be transmitted to the Secretary of the Board, with a state­
ment of reasons why it is being disapproved.

C. Within thirty (30) days from receipt of the grievance, the Board 
shall pass upon the grievance. The Board may hold a hearing thereon, 
may designate one or more of its members to hold a hearing or other­
wise investigate the grievance, or prescribe such procedure as it may 
deem appropriate for consideration of the grievance, provided, how­
ever that in no event except with express written consent of the 
Association, shall final determination of the grievance be made by 
the Board, more than thirty (30) days after its submission to the 
Board.

D. If the Association is not satisfied with the disposition of 
the grievance by the Board, or if no disposition has been made 
within the period above provided, the grievance may be submitted 
to arbitration before an impartial arbitrator. If the parties can­
not agree as to the arbitrator within five calendar days from the 
notification date that arbitration will be pursued, he shall be 
selected by the American Arbitration Association in accord with its 
rules which shall likewise govern the arbitration proceedings. The 
Board and the Association shall not be permitted to assert in such 
arbitration proceedings any ground or rely oh any evidence not pre­
viously disclosed to the other party. The arbitrator shall have no 
power to alter, add to or subtract from the terms of this agreement. 
Both parties agree to be bound by the award of the arbitrator and 
agree that judgment thereon may be entered in any court or competent 
jurisdiction. The cost of arbitrator shall be borne equally, by the 
parties except each party shall assume its own cost for representation 
including any expense of witnesses.

E. If any teacher for whom a grievance is sustained shall be found 
to have been unjustly discharged, he shall be reinstated with full 
reimbursement of all professional compensation lost. If he shall 
have been found to have been improperly deprived of any professional 
compensation or advantage, the same or its equivalent in money shall 
be paid to him.

F. For administrative convenience, the Board may cause complaints 
which may be subject of the grievances under this Article first to 
be presented to a department head, assistant Principal or other 
school employee, for informal processing in an effort to reduce the 
number of formal grievances handled under the professional grievance 
procedures herein established. The parties shall mutually work out 
procedures for such informal processing upon request, but exhaustion 
of such informal procedures shall not be required as a condition pre­
cedent to invoking the grievance procedure, nor shall the participa­
tion of department heads, Assistant Principals, or other employees in 
such informal procedures be deemed to be supervisory or executive 
function.



G. It is expressly understood that the grievance procedure shall not 
apply to those areas in which the Tenure Act prescribes a, procedure 

authorizes a remedy (discharge and/or demotion).

ARTICLE XV PROFESSIONAL STUDY COMMITTEES
A. There is hereby established a Professional Study Committee com­
posed of eight (8) members, four (4) members selected by the Board
and four (4) members selected by the Association. Only oneBoard 
Representative shall be a member of the Administrative Staff. The 
Committe shall meet no later than January 15, and shall submit an 
annual report and recommendations to the Board by March 1 each year.
B. Topics for consideration wi11 be arrived jointly by Committee 
members.
C. The clerical expense of such Committees shall be borne by the 
Board.

A. The Board agrees to maintain a list of substitute teachers. 
Teachers will be informed of a telephone number which they shall
make every effort to call between 7:00 and 7:30 A.M. to report un-
availibility for work. Once a teacher has reported unavailability, 
it shall be the responsibility of the Administration to arrange for 
a substitute teacher,
B. The Association shall deal with ethical problems arising under

Ethics of the Education Profession is considered by the Association 
and its membership to define acceptable criteria of professional 
behavior.

tices of the Board which-shall be contrary to or inconsistent with 
its terms. It shall likewise supersede any contrary or inconsistent 
terms contain any individual teacher contract and shall be 
hereafter made expressly subject to the terms of this Agreement.
D. Copies of this Agreement shall be duplicated, or printed, at 
the expense of the Board and presented to all teachers now employed 
or hereafter employee by the Board.
E. If any provisions of this Agreement or any application of the 
Agreement to any employee or group of employees shall be found con­
trary to such provision or application shall not be deemed valid 
subsisting except to the extent permitted by laws but all other pro­
visions or applications shall continue in full force and effect.

This agreement shall be effective for two (2) years
A maximum of five (5) non economic items may be presented during the 
second year of this Agreement. Additional items may be presented by 
mutual consent of both parties. This Agreement shall not be extended 
orally and it is expressly understood that is shall expire on June

MASON COUNTY EASTERN BOARD OF EDUCATION MASON COUNTY EASTERN EDUCATION 
BY

President

BY
Secretary

^Pr'iside: ’̂

BY



SCHEDULE A

I Candidates with experience in related fields may be 
allowed as much as ten (10) years’ experience out­
side this school system provided that evaluation of 
that experience by the Board shows it to have been 
satisfactory.

II Increments become effective September 1st of each 
year and advancements under the salary schedule shall 
be automatic as of September 1st and/ or February 1st 
following completion of required academic courses.

III Non-degree teachers presently employed by Mason County 
Eastern shall receive $250 less than a degree teacher 
on the same step. Any non-degree teacher hired by Mason 
County Eastern after May of 1970 shall advance no higher 
than the first step on the B. A. schedule.

IV Part-time teachers shall have their place on the salary 
schedule determined and their rate per class hour com­
puted from that place.

V Substitute teachers shall be paid at the rate of $25.00 
per day.

VI Normal teaching load in the high school consists of not 
more than six (6) classes with five (5) preps and a pre­
paration period.
Six (6) preps will be by consent of the involved teacher.

A. $900.00 paid High School Staff for lack of prepar­
ation period.

VI Split rooms in Elementary will be with consent of involved 
teachers.



SCHEDULE B 1971-1972

(1) Additional pay will be paid as indicated for the 
following additional duties.

(2) The Board of Education reserves the right to ter­
minate the services of any teacher in a position 
on the extracurricular schedule.

(3) Any additions on a contract are binding if signed 
by the Board of Education.

Athletic Director $400.00
Varsity Basketball Coach 650.00
Jr. Varsity Basketball Coach 500.00
Jr. High Basketball Coach 175.00
5th & 6th Grades Basketball Coach 175.00
Assistant Basketball Coach 100.00
Head Baseball Coach 350.00
Assistant Baseball Coach 150.00
Varsity Track Coach 350.00
Assistant Track Coach 150.00
School Paper 100.00
Yearbook 200.00
F.H.A. 75.00
F.T.A. 75.00
Student Council 100.00
Sr. High Cheerleading 100.00
Jr. High Cheerleading 75.00
Advisors (Classes 7-8-9-10) ea. 100.00
Sr. Class Advisor 150.00
Jr. Class Advisor 150.00
Club 15 75.00
Drama Club 125.00
Safety Patrol 100.00
Cross Country 200.00
Vocal and Band 300.00
Audio Visual 50.00
Wrestling ( if programmed ) 200.00
Special College Counseling 300.00
Driver Education

Classroom per hr. $6.50
Behind Wheel per hr. 5.50

Persons holding valid Vocational Certification 
shall receive 1/6 of the Master’s rate per hour 
for every hour taught in that specific related 
field as per Schedule "B".



MASON COUNTY EASTERN SCHOOL CALENDAR

(1) The calendar dates following include th events, activities 
and programs scheduled in accordance with the 188 teaching 
and contracted days for the school year of 1971-1972.

(2) Schedules for other programs, events and activities, not in­
cluded in this calendar will be made available to the staff 
by bulletins, announcements or other media of information as 
soon as definite dates, times and places are established.

MASON CO. EASTERN BOARD 0? EDUCATION
By

President
By

Secretary

MASON CO. EDUCATION ASSOCIATION

President
By Secretary



SALARY SCHEDULE 1971-1972
Hours beyond those required for a permanent certificate  $50 for each two semester hours.

 
shall com plete a minimum of two (2) college semester hours of 
credit or the equivalent thereof as approved 
by the Board and Teachers already on the top step shall

C. If  a teacher is within three (3) years of retirement, the two 

semester hour credit  will The  for a B.A. degree shall be $200 less than of 
the at 1.5 timesthe 1971 - 1972 the B.A. base a will be reached   insurance 
in 10 equal increments (one increment for each of experience to a 

total of 10 years). The M.A. Schedule shall be the same different between
B.A. and M.A. as Mason County Central with 188 

days.
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