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This agrecment between tThe lozrd of

Hducation of the ilason
County nas

Ca O
tern Schoul District, Custer, Michigan, hereinafter
called the "Board" and the llason County wastern Education Associ-
ation, herein after callied the "Associztion", wheresver used in
this Agreerment the termr "Bourd" mesns the duly elected govering
body of the schoul district. Superintendent, Principals and
Assietant Frincipals will hereafter Le referred to this cun-
tract as the "Adcvinistration", which for 2ll purvecses shall be
cunsidered as the agent of the Ycard of bducation.
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The Board hereby recognires the Ascociation a3 tihne cxclusive
Largeining represcent:tive, as defined in Sectiuon 11, of Public
Act lo. 336, as amcnded by No. 379 of Public acts of 1965, for
all vrofessional personnel, including persovnnel un Lenure, pro-

classroor teachers, guid-

bation and on per diem appcintments,
ance counselers, librarians, speccih and hearing thoereapists,
‘uture by the

special education tcachers, eriloyed nuw or in the =

Board, But excluding supervisory and executive rersunnel and
office and clerical employees. The term “"teacher” when used
hereinaft:r in the agre wment shall refer to all erployees rep=-
rescenied by the assuciution in the bargaining or nsz
units as above delined, anid references to
inciude ferale teachers.

:¢0tiating
mele teachers sheall

-~

hothing cuntained herein shall bte cunstued to prevent any indi-

vidual teacher from presenling a vwritten grievance
grievance adjusted without intcrvention of the Associaticn, If
the grievance is nut incounsistent with the Teres of this agreu-
ment ¢r contrary to Public Act LKo. 3:-6, as amend:

provided thut the ssscciation has Leen given the
be present at such agreewent.

dana

All tdachers as a condition of continued employ
(1) Vithin thirty days of the beginning of
under, teachers may sign and deliver tq the

the agsociation

(including the National iducation Association aad the Michigan

Bducstion Association) unon suen conditions
shall establi.sh, such
regular s-laries of all the teanchers
(23 Cause to be paid to the

as the 4As
sum shall he deducted as dues f

mnes

sociation
rorm the

50 anthori
J

Assocination a rep
fee equivalent to the dues and 2ssessments of

the Board,

the Association
including H.8.A, & H.B.A. fecs within sixty school days of the
commencenient of employment. In the event the representation
fee shall not be paid, i

upon receiving a

s f

-rnggconqﬂg/ #4ith this condition, shall immcdinstely notify the said
";:o teacher his services shall be discontinued at the end of the
Ppcurrent semester. The refussl of sald teacher to contribute
(zjfairly to the costs of negotiation and administration of this

G =and subsequent 2greenents is recognized sz just and rensonable

cceause for termination of employment,
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hzving the

Aot Nos 57J,

yaent shall either;
their emrloyment here-
the Board cn assignment
authorizing deduction of membership dues of

‘ation Jlocal

signed state-
£ ;.ment from the Association indicating the teacher has failed to
X
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Nothingz ccatsiuned herein shell br construod to denyr urr:pssrist
to any e~ her righbts re rov Gave nder tho Michige: iene: .l School
laws . apptcable cavii aergsice laws and regulatisva. ha rlights
grented v teachsrs uader this coniriet suall be dccnsd %0 be in
addition Lo sbove menticned liwz nnd regulatl.ons, unles2 contractus..
rights are in conflict thersvith.

ARDIOWE LT TANTIARCS RIGELS
A. Pursannt to Act 334, se at-nTea LBy oael 273 o: tue Pavdic Acts
of 1965, the Haard L red agreon *“iat cwr 7 tovcher auploved by
the Bo:rc shrll heve *he right Jre 2y o spanige. (700 afh suppost
the Apznciation fos tlhe purpose . engagiic, i 431 otrve argzinin:
or nasutiadaor sod othes coreeried aplivivias syoxr sublu:l.als 8nd or:.
tectic:. . a «uly ~lected body »-veladn: coaveiwmnentasy pover WaRET.
colexr cof lnw of the Stoate of Mithl-ua, the murd ar eriakes ena g ec
that it wil' not direetly or iadiscetly diocenagne o déprave or 20
eroe any iLeather in 1he aujoryment of apy ri hio confavied wy Act 235 .
as amended Ly Act 379, or cther Tawn of dAdichigia ovr *hy Joaatitutio . 4
of Kichigan and the Tnited Stoten; ihat 4t wlll naot liseri .ndte
againsi ~ny teachar ~iih rsapest v MOUDB, <wiets. o In thi Lcuonie
ation, hic purticipation in eny ~ctiviltics <t t4h. jercociztin. or
eolleciive profesalonal negoti~t.or: with Lue Moard, ~r Dia ugsoene
or otherviec witk reorect Lo an; temas ¢r curiifin ¢ ol empioymernt.
The Assorclation arreeg it will ac™ C'nevialinie (2 gy any tescher

who is nci & memior 0f the Asansins. "u Lulu e wedn | Loressated v Lt.
B. The Biard wpecifiorlily reas il @ S0 Bl of La a8l Yonl .
appropriurely 0 iavoke e &8uloir o 02 T “sele _hor redaatior
Board, or = mediator Lo tide v i, REOLLY.
C. The Aemociation snd ifts moer 9 g @ G RIS E T L Ly requist

. 30 U89 Behool DULLiings And fati. ot woeo s L taditleen aue oper
and stafle. and whon olrgen wr .- e s e R T .
te pr.vumntal Irow wearl: s Lini RREN iy s o T e T R
penbe-ah'sy (.. She AaROS i -t o ¢ Wff L.y, FUSIL308, pProe
viggl Bual L. e R CRORL L LB L e 2D L I0 42 oK

in dimensic Builc $1n LAAYe 24 ol Cstarligher malila 0. commi-
nication chall b a-alichie & VP Lgage.ttion ol Lun enue.s fur ase

in relation to ~ffic.al busibeg. -..ihke c.iv.oye¢ argauizetion and
&« opigned ty a desigrated emplyee orgzuizativu-i ollicinl.

D. ‘The Association may récicst from time o tiwe infurraticn re.a-
tive to problems {o be dis ussed. Inlormation vil) he avail:isle in
the form of standard schocd rspoc-ts.

»“¢he Board, on ite own whalf w.d sa behnll ol tuc clecturs of tas
district,hereby retdine. aué res:cves wnto iftoelsd, with ot llaitaticn,
all powers, rishte sutwrity, duties 1nd » 2r2n8il it 2o Cor ~rrse.
upon and vegted in it 'y the laws aad tle Comai'ru..own . ihe itat.
o‘onichlgan. and of tr» Tuited Stetes, inciuding, Lut .. hcut 1imi -
ing the generaiity of the foreisiag, the rigat:

(1) to tho executive ascagement #ul adiwipistretive occupatinnal con-
trol of the school asztem ard its propertiaes and Iacillitiono, and the
oo tional) sotivicies of its enployeez.

(2su¥: hive £ll emp’oyees and sutleet to tl:> unrovieicnus ol iaw, %0
determine thei: qua.ifications snc the (.rf:itlons {0y thelr continied

ks
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enployment, or their dicmissal or demotion, and to promote, and
transisr all such employses subject to the provision set forth in
thia agre2uent,

(3) To establish grades and cour=zes 37 {nstruction, including specizl
progrome end tc provide for etaletil recrestional and social eventl
for nturensn, al. ar deomed nec2seary or adt isable by the Board.®

(4 To dcesriie umcL Lhe w-orad and neth.ts of inetruction, the aelec-
tiou of textuovke .3 athor tenrking wetoviala, and tue use of teach-
ing eids of cvery kind ar? natlure. Tre Brard will ccnoult with the
tesclar In effected aresn wiih rospect to treses matters.

(5) To determine class schedules, the hours of instruction, and the
duties, «nd rogsponsibilities and sssignuente of teachers and other
emplryzes with respect to adaoinisirative and non-teaching activitien,
and the tervs and conditions of emplyment.

(6) Trhe exerciss of the foregoing powors, rights, authority, duties,
end responsibilities by the Board, the adoption of policies, rules
end reguleiiona end prectices in furtherance thereof, and the use of
judgw:znt and disaraetion in comsetiorn therewith shall be limited
only to the extent such spocific anl expross terms hereof are in
conformapnea with the Conslitution and laws of the Siate of Michigan
and the Conastitution and lawas of the United States.”

ARTICLE IV PROPESSIONAL COMPENSATION
A. The 3s.svies of teachers coverad by this Agreement are set forth
n :..e~wle 4, which is attached to cnd incorpcrated in this Agree-
ment. suce: galary schedule ghall renude 'n o {feect duaring cne year
tera of lils agre2nent.

HBoe Tn¢ Lulhef CoBN LY 4 Bidar VoL v W veelRly teaching loal,

as hexreainaf.u. atniuc el g ST 4 "zA Lotea wlar were.  {(for extra wovrk
the trecher ahail Le eaviulea Lo annponr - Lo additicocal professionss

cocap:nuation ua sctl sortn ip Jcnsgule B which ia aftached to &nd ine
corporated in thio Agreexent.)

C. Teachers' contrazis #pall %: is~ned for one (1) celendar year,
Refcr to Scobedule Co.

D A teacher engaged in negotiating in behalf of the Association,
or participaticg ia professional grievance negotintions, shall doso
during his conferenzoe perind or efver regular school hours.

_[\.QTICI_:: : TE:A'::A&Q i_}_ ‘.fi‘.,'._.
A. All teachors® normal teaching houre nhall be as follows:
8:20 A M. to 4:00 2.M.
(1) The Zsedciziinr sgraes that the managemeurt of studonts
befare, during and ifuzasdiatelv after the mebod? 2nys 45 an

Llatvgral pert of every veach.:r*s érty .nd furtkor egrews to cooooratc

with Ruilding Principals in effeotive action to promcte come
d:tions which are coudusive to goocd discipline.

(2) he period immediately following dismiseal will be used for
assiating students or for class prepevation, or other school
reiated activitien.

(3} Teacherse will make themsslve gvailable for ataff neetings
not to excred zix (6) ner s:mesier. Curriculun atuuy olonning

and Oﬁnuributiom t0 reasoradle sxtra curriculum activities
will be expected of all teachsers. Staff meet-ngs held prior
to §:00 P.M. are not considered sg vart of the above.

The ebove teaching hours will 2t agcont whean the Hiogh




School or Elementary Staff working togetnsr with Principsla
mutually agree on any modlfication tvherecf.

The Poard and Administretion recc nlize ih» principle of a standerd
forty hour work week and will, as far &e possible, set fori! sche-
dules and make profensionsl assignuents which can reasouabl’ de
completed within such standard work weok. The Beoard and Administration
will not require tecachers regularly to wock in excess of such stan-
dard work week witbin any school building.

B. 4ll teachera shall be entitle tc & duty-free uninterrupted lunch
pericd in no event less than thirty uinutes.

6. Teacher need not be present when epchool is clesed bacause of
westher conditions and/or mechanical failures.

ARTICLE Vi TEACHING LOADS AND ASSIGEMENTS
4. The Board, Admnipistcration and Agscociation realigez that there is
@ normal teaching lon’ at the high acho0ol level and that this load
should not be exceedod. The Administriiion viil set teaching loads
consiastent with good teaching practices &nd sound economic judgaent,
as dstermined by toe Board of Education. Bach secondary teacher is
entitled to a conference preparation period eguivalent to one class
pericd. Both partiecs egree that teachers shall utilize suoh prepar-
ation periods in pursuit of activities that are directly related to
improv their performance as toachers. .

B. Since pupils are entitled to btz taught by teachers who are work-
ing within their area of coapetence, cvery effort will be made by the
Adninistration to assign teachers their major or miner field of atudy,

C. Tentative grade assignmeants in the Zlcmeniery School and subject
assigments in the Secondary School will be given nrior to the cloa-
ing of sohool. The Administratioa will notify teachers of any changes
in the above assigmments prior tc the weel proceding July 1st. Any

¢ e after that date will be voluntary, by teacher or teachere
involived, or may resign within 24 hours of such change.

ARTICLE VII ZTEACHING CONDITIONS
A« The Board and Administration mutuelly realisze that the punil
teacher ratio is an important aspect of the educstional program.
The Board is awere that claes size should be in the vicinity of 25
or 30 pupils, and will continue in its effort to west this nesd. The
Agnxnil:rntion agrees to consult with tte teacters in rugard to the
olass sicze.

%5. The Board and Administration reccenize *hat appropriste leats,
librery reference fecilities, maps and globea, laboratory sguipment,
audio~visual equipment, art supplies, athlretic equipnent and currert
psriodicels, standard tests and questionsires, and similer oaterials
are the tools of the teaching profession. The Administration will
gofer with teachers for the purpose of improving end selection and
uge of such educatiznal tools.

6. Under no conditions shall u teacher be required to drive a
sohocl bus as part of his regular assignrents.

e Bxisting telephone facilities eghall be made available to teachers
b:: their easonable use for locel calls orly, except for school
inesa. :

4
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B. Vending machines ay be insteiloed in teachnere' lounges, the pio-
aeeds t0 Lo used for teacher recrxitinmal purnosec. The Joard and
Administration shall assums w0 cscsvonslbility for ths oneration or
financial arrangements of such wac!ines. Onlg one zuchine ner
toachere® lousge will be poeruiticd. It sheli be the :e'pﬂnelbr¢ity
of the Assoclation for propar o-\_.liness of such mi.chire.

" ¥. The Board shall make evelie..) 2deqnate parking facilitlea to
- non-atudent perscamel Tor thair ¢ clusive use.

- G. Notwithetand! ng their ewileyw iib, tesachers shall be entitled to
full righie of citigenchip e g1 viateed by the Oomstitution of
Miohigen and that of the United Lictes.

B. 7The provisions of this sgre.sant end wages, hours, terms and
conditions of employnent ghall o »pplied without regard to race,
-oreed, religlos, color, natinue. .Lrigin, age wu65, sax, waritzl
status, or membershi, in or -gs.c ltted with Lhe act’vitles of any
employes®s organization. A teach: v say be employed a’ier age €5
at the discretion ¢f the RBozrd ¢f “Jducation.

FRTICLE VIiZ VA :12IES ARD PROVOIICHS
Vhenever & vacancy ocours witihia lha g rofesaional scaff, the Board
will publicize the game within ‘te col aystem for a porioed of
not less than five (5) days by v4f¢1g written notice theracf o tle
desoeiation and by posting such r:tice in each sehool building on
the offipial bulletin boerd. Au, .iilified teacher cay epriy for
such vacency and will be con.idiz - eloxg with all otker applizeaia.
In the interest of providing th: 1. 3% available sduccticnel envirum-
sept for the students of the Qiztizt, the Bvard wili (111 sach orex-
ing with the best eveilable nexas: 1. :

ARQICI? SNSP :
Any teacher who ehall be tre re. + T0 a supervisorr oy 2:iuris-
trative position sad who suu 11 rE ¢ rriurn to & tetcber statuy JL.]:
be emtitled to retain end accuml ! guch rignt: &ud asorvices 4s
may have under this Agreemert Guring the period of such trawiey yo
lﬂpOtvioory or administrative aste oun.

: ?;;gk' 2 A AVE PAY
A. Al) teachers absent from outy .i:gtuounu of perscaal illness or
any other approved reason shall T3 allowed full pay for & tatal of
_ tam (10) days in the school yeax.
b temcher may accunulate &1 anlinited number of days® sick
vl wot to oxnood ten (10 dayr 7.:r yoor.

k gg;;gg ;,‘tv X OF rzss.,ngg
tann!lr whose perscLa. nesp extands teycuc tne pericd

ad.t::natcd under Article X shw il Le greated a leave af absence
vlt for suoh time as i? i3 necessary for complete recovery
‘..“..‘ t:l%::al. Upor retura f{:)w 1::;9, a teacher ihali ;iy
seme peogition il available, or a auba antis
éﬂllvnlnnx position.
bv . Ieaves of abeence with pay charsable against the teaacher'a
ehall be granted for h2 Zollewing reqsocns:
_ ..A maximun of five (5) days psr achool year ’or eroritical ull-
dsmedfhte family,
. .M 1) 4ay when emergency i.luees ia the fanily reqnire a
x r to make arrangements for -ecessary medical or nursing -uwe.\
£3),-Bime necessary for the conavet of affaire wajed' cza neb agraell
“hasidled oubside of school ho.za, suck as medichl asd dental -
.l'.ﬂ.ﬁ-'lﬁl when sush appointnents can uot be mude &% any other tim:.
_Leaved grantsd under thie provision shall be limited to throe (3)
3' ped year and such leave zuvt be spprored by the School Adminige
£ion prAor TO Tho »bsdude




yABOCTE L YOI
IPRENCE MT | . : . LR CYAG
f4ysions - (1) day for v“tcnda”" a;;hu;usgneok‘gradnat105110*da~son,
i aughfhr. RusbBand or wite. ” :
QAQ..TLme neceanary Lo itas dgeel 1Y e fundral service o a per-
_ F whoge xelatlonuhaip *uw e gv"?h’ wﬁﬁbaﬁts ‘auchats enda wce.. Two
maxdmun,under thig o lmise are cHaZgeabie " Obher days. nicessary
q;taqg asuch, funeral wepv! c~1 sz; T without pay and are not charge-
“able.
5(6 )y el Borird may *sques* « Castora, verification of -any 4 \lnesgs '
g he- ahsence Tor, whicﬂ the fsacn@r is ta be pﬁid,'uudar

1&ﬂﬁbtﬁix ® k! e e \ y DI ) L

[ CVe ¢
hﬂ ieaves Jf absence with pa,.not hsrr :uble agingt the weac‘ler s
allowante *hall ve granted foX thc ,ol‘uw;rg Yeasoingsntr Cy) Learu

(1}..?0’ a ¢eath’ in the iiracdiat: family the [irst two days of thn
totalio’ five Arxe no¥’ charpgeable agraing. itheste-caer's sick 1édve.
fhe 14kt “hrée'days of the total of five for ceath in imaediate
f&nilyiarv-charpeable against tie teecher's allowarce. The:'ibmes
dlate famtly-4s défined as spouise, child, mother-rf{ather of curreat
otEh brother or sistor.. n OPUET.
z )..%baence 'when ' a teachexr is ca-lpd ton jury duty, Jhe teacher
shall-be- ﬁaid.fagular galury lecs the deily jury duty fee paid by
g3~thd ‘calivt, 1egs travel e -pensger . ov reimbungement of sixpengesy”
(59..50urt appéarence as ¢ wituees in any caue oo inected with the ,
b teaciex’as emplyment or tre achool. or whencver a teasher is auppoe
A é toattend .any proceedings.
: ' 4)..Admxniatr«tion unpeorrgd vialtation at Sthe f'hool Qz attead-
iducational Cenferenc 4 or'“In Service whrkyriuga,, but ctggesaﬂm
xeliding any functioas L« the purpnse of nwgotia.iaﬁs~ Said :
eaons L will, UMPON [ TECOUBSET 4 submit a hrfef writtoen report to tha
znilding Principal. Lioce
5 )« ime neceasary tc take eelecti:e service ph .}val,e;aminptgcn.

D. Tenves of absence without, yay mqy be granted upo: applﬁcation

for "thn Tollowing purposcs - 5. bayg p
47 8tudy related to fﬂe tcacher' .I;cgneﬁd ferd.. J6 §eNCPOL
-2v..stud1 to meat erigibilivy rpquxrements for s llcense other 1hln

ha\ Weld by & teacher. . LES el OF GATL
(3)..'study, research or specisl auhing assnbnment 1nvolving prcb~
- abls! advantage to the achool fnfna. Stk
& (41a.Attewdaqca at'a cerehony., uvgrd‘ng & dgeree to.a atﬂ!f membbx'
: foi such portion of the’ déy AL NCUeBSATY. “) G ¥us
4 (5)..The BoaTd 'reser es the riint to. approve or ienv all requeqte
1 for leave under this provision _ 3 JeUCpSL

Thn caacher may returan to the same or comparable peryitior if avail~
able, “The maximum leave of abgcence shall be two ((2) yearw. Thec

regilar salary increment occuring durtng such - pﬂrinu may he allowed
at“¢he dlmcrotion of the Boerd.

o1
B.. 4 maternity leave shall be gravited without paf, conmens. ng not %
latexr than the end of the sixth (6) moath of pregaancy ., ex,ept when
" tils date falls within one (1) school month of tle end of h9 8eh-
v.tor. The teachexr may be permitted to complete tha Sezesgtir

Fo " 'Peachers who are offizers of the Associaiion or are aprointed”
to dte staff should, upo~ - .per spplication, be given leavs of

PR I

absence withcutr pey for ' - arpose of performing duties fo: the
Association.

G. Hiliberx iaw MERi . accoxdanc. with Act 145 0f tre Puuiat
Acts of 1947 Aamended saohers on Military leave shall te given b
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' ¢he benefits of any increments which would have been credited to thea
: they remained in active service in the school sgstem up to four
years-.

“H. Fho Board shall grent a leave of abaence wzthgut pay to any .
temcher o cempaign for, or serve in, a public office.

ARTIOLE X3 IEACHER BVALUATION

oo E"', ALl wmonitoring o obmervation of the work Iorfornnnne of a
o :oao::r shall be conducted opeéenly and with full kaowledge of the
. Sescaer. o

Bach npon~tenurs tescher will be obaerved a minimum of twice during
the school yeer. An observatlion will de mede within the firet two
montha of ebch memester whensvsr {onliblo by the Admimstretion. -
8pecial effort and assimtance wlll bde given to non-tenure teachers
early in ssch saonmesterx.

‘ - The length of time for observations will be conducive to good
efiucational evailuation procedures. The Teschers and Admingtretion

: @ that stepe will be taken to correst deficiencies discovered ir

: firet observation prior to the second observation. A written
copy of &ll obsarvations will be given to the teacher. Whenevar
poesible one obssxrvation per semester for tenurs teachers will be

A. A Buddy Systsm will be established by the Adminstration %o
aseist each non-tenurse teachers.

Ba: Bach. teacher shall have the right upon request tc review tle
gontentes of his own personal file aexcept his confidential credentiels.
_Alde ntative of the jssociation may requested to accompany the
teacher in such & review.

8. A teacher shall at sl) times bo entitled to have nreecent a
repregentative of the Association when he is being reprimended, .
varped or disciplinsed for any infraction of discipline or delinguency
in professional performance. It shall be the teacher's responsibil-
ity to ses that & representative ie present within that school day cr
sooner if possible. (f izypossible to meet the same day, the situa-
::::011::’ handled priocr to the beginning of classes the next

N ARTICLE XIJ1{ PROTEOTION OF TRACHERS
4. The Poard and the Association recognise that the maintenance of
control and discipline ‘n the classroom 18 a joint responsibility.
The Board will give all reasonable support and assistance to teachers
in the maintensnse of t:iis comtrol. Tha Association recognises
that in a large measure the teacher's evvestiveness in the clasaroo:
i® governed by hie ability to control the students. Pailure to mein.
Sain eontrol with reasonsble assistance frem the Administratiocn will
Fesult in disciplinery sotion.

~ In the opinion of the Boord. whenaver it apvears that a particu.
lar pupil requires the attention of special counselors, -c:lel worksrs,
lsw snforcement perxsonnsl, cr rclated specialist, the Bosrd will teba
“all resonable steps tc rslieve tesohers of responsibilities with
respect to such students. :

: Any cass of mgsault upon 2 teacher shall bs promptly reported tu
g:. Board via the Administration. The Noard willpprogidz 10221 goun-

_..1 of its selection to advilss the teacher of his righte and obliga-

~ 7 ; “» e



it Bl

¢icns with respect to suoh assault and shall render all reasonable

- apsistapce to the tessher in connection with the handling of the

incident by lavw exnforcement and judiocial authoritiees.

C. If any teachsr is susd by reeson of diseciplinary action taken by
the teacher sgainst a student, the teacher through the Associe-
tion request sassistance from the Board in such matters, including
financiel aid for services of legal coumsel. Such request shall be
sade to the Superintendent of Schoola, who will determine whether
the oconduct of tha teacher i=volved justifies any sssisteance from tte
Boaxrd. The teacher or Associatibn nay appeal the Superintendent’s
dacision in eshearing before the Board. The decision of the Board
will be final regardicg fina.cial or other asaistance to tho teacler.

Parther, the Board will maintain a coaprehensive liability insur-
ance pelicy which will Bgovido protection for all teachers in its ec-
ploy. Dimite will be £100,000 for a single inggr?. $300.00 for a
single ocourence and $£5,000 or a gate £25,000 for progorty of
third ieg within the scope of his duties as such, svbject to =ng
exclusions of the policy. Svch poliey will provide iecgal services
from the insvrancs carrier for protactiom of teachers in assault car :x.

D. Pime lost by a teacher in counnection with any incident aentioned
in this article sphall not be chargel against the teacter, unless the
teacher is Linally adjudged ﬁuilty of a orime in connection with sail
inocident by & court of competent jucisdiction.

E; :21 legitimate complaints directcd toward a teacher shall promptily
: ealle

é¢ Y0 the teacher‘s attention. .

P Teachers shall be expected to ewercise reasonable care with
respect to the safety of pupils and property, but shall not be in-
dividually liable, except in the cas? of gross negligence or gross
negloct of duly, for any dsmage or loss to person or property.

ABTIOLE XIV PROFESSIONAL JRIEVANOE PROCEDURES
F Ang;toachgr, group of teacners ox the Asmociation, believing
that there hea been a violatior, miainterpretation or misapplicatior
of any provision of this Agzeemontlgplating to wages, hours, terms cr
oonditions. of employment, may withﬂgéis_gag‘ of the alleged grisvence
£ile a writiton grievance with the or its designated rep-
resentative. The Board hereby designates as ite representative for

‘such purposses, the Principal and Suparintendent. The Association

N
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'shall have no right to initiate a grievance inveulving the right of

8 teacher or group of teachers without his or their express approval
in weiting therein.

Vritten grievances as required herein shall contain the following;
1) It shall bs signed by the Grievant or grisvaante
2) It ahall be specific
5) It shall contein a synopeis of the facts giving rise to the
.i.d violation .
(4) It shall olte the section or subsections of this contract
or the written Board policy) alleged to have been violated
$5) It shall contein the date of the alleged violation
6) It shall speoify ths relief requested.

Any written griewvanse nct pubstantielly in accordance with the
above requiremenis, mey be rejected as improper. Such a rejsotion

giall not extend the limitetions hereisafier set forth.




B. Within ten (10) days of receipt of the grievance the designated
representative of the Board shall meet with the Association in an
effort to resolve the grievance. Affected teachers may or may not
be present at such meetings. If the meeting is with the school Prin-
cipal and the parties cannot agree, the grievance shall be promptly
transmitted to the Superintendent. He shall have Pifteen (15) days
thereafter to approve or disapprove it. If the grievance is trans-
mitted directly to the Superintendent, he shall have ten (10) days
from receipt to approve or disapprove it. If the grievance shall be
denied by the Superintendent either upon review of the action of the
school Principal, or the first instance, the grievance shall imme-
diately be transmitted to the Secret gy of the Board, with a state-
ment of reasons why it is being disavproved.

C. Vithip thirty (30) days from receipt of the grievance, the Board
shall pass upon the grievance. The Board mey hold a hearing thereon,
may design.te one o more of its members to hold a hearing or other-
wise investigate the grie ance, or preseribe such procedure as it may
deen appropriate for consideraiion of the grievance, provided, how-
ever that in no event except with expresg written consent of the
Asgpociation, shall final determination of the grieévance be mgde by
;y:rgoard, more than thirty (30) days after i1te submission to the

o .

N If the Association is not gatisfied with the .isposition of

the grievance by the Board, or if no disnositicn has been made

within the period above provided, the grievanee may be submitted

t0 arbitration before an impartial arbitrator. If the parties ean-
not agree as to the arbitrator within five calendar days from the
potification date that Arbitration will be pursued, he shall be
selécted by the Amegrican Arbitratica Agsociation in accord with its
rules which shall likewise govern the arbitration proceedings. The
Board and, the Association shall not be permitted to assert in such
arbitration {roceedingc any ground or rely on any evidence not pre-
viously disclosed to the other party. The arbitrator shall have no
power to alter, add to or subtract from the terms of this rgreement.
Both parties agree to be bound by the awerd of the arbitravor and
agree that judgment thereon may be antered in any court or competent
Juris@iction. . The cost of arbitrator shall be borre equally, by the
gdrites_oxcept egdch party shall assume it own cost for representation
ncluding any expense of witnesses.

E. If any teacher for whom a grievaace is sustaired shall be found
to have been unjustly discharged, he shall be reipstated with full
reimbursement of all profegsgional compensation lost. If he shall
have been found to have been improperly deprived of any professional
compengation pr advantage, the same or .ts eguivelent in money shall
be’ paid to him.’

P, Tor administrative convenienpe, the Board may cause complaints
vhich may be subject of the grievances unddr this Article first to
be presented to a department head, assistant Principal or other
school employeesg,* for informal processing ip an effort to reduce the
number of fprmal grievances handled under the professional grievance
procedures herein established. The parties shall mutually work out
proceduras for sugh informal proecessing upon requesty but exhaustion
of such 1nforma; procedures shall not be required as a condition pre-
cedent to invoking the grievance procedure, nor shall the participa~-
tion of department heads, Assistant Prigcipals, or other employees in
;gggtigformal procedures be deemed to be supervisory or executive

no'



Go 4% ie expressly mderstood that the grievance procedure shall not
apply to those aress in which she Tenure Act prescribes a procedure
,1 authorizes n wemedy {dischazge and/or demotion).

ARDIGLE AV, PROFESSIONAL 3TUDY COMMITZEES

Ao Thers is hereby astebii hel a Professionsl Stuqy Committee conm-

nosed of eight (#} mwmbcrsq fonr (4) sembers selscted by the Board

and four (4) members selected Jy the Asgociation. Only onelBoard

Representative shall be & member of the Administrative Staff. The

Gomalttee snall. meet no later shan Jaanary 15, aad shall submit an

annual report «nd recommendstions to the Beard by March 1 each year.
0

Be. Topiecs for congidersition .1l be arrived jeiatly by Committee

members.

C. The clerical expenge of such Commititees ghall be borne by the
- Board.

ARINLCLE VI MISURLLARECTS PROVIEIONS

S e & P

A. The Board zgzrees to mainta:n a lisgt of substitute teachers.
Teachers will be informed of a belepihone numbler which they shall.
make svery efloh Go call betwespn -7:00 and 7:30 A.M. to report un-
availibility Zcr work. Oree 2 %Geacher has reported unavailability,
it shall be the responsibility of the Administretion to arrange for
a substitute “ecacher, Tt

B, The Aseocleiicon ghall deal with ethical probleme ar¢sing undexy
the Code of Eulics and of the Dducation Profsssion in accordance
with the fterme thereof sréd the Board recongizes that the Code of
Ethics of the ldveatlon drefepsuion is considsred by the Association
and its membevship to defiﬂe atceptab.e oriteria of professional
behavior.

C. This Agreenment shall ﬂup~r ede any xuleu, regulations or prac=-
tices of the Bcard which shall be contrery %o or “inconsistent with
its terms. It shall likewiss cupersede any contary or incongistent
terms contained in any ivdividual teacher contract and shall be
hereafter made expressly subject to the terms of this Agresement.

D. Copies of tkis Agreement 3h:ll be duplicated, or printad, at
the expense of the Beard and presented to all teachers now employed
or hereafter enployed by the Brari.

E. If eny provisicns of this lgresment or any application of the
Agreement to ary employes or group of employees shall be found con-
trary to such provision or application shall not be deemed valid
subsiating except to the extont pearmitted by law, but all other pro-
vigions ov appl;catlsnﬁ shall confinue in full force and sffect.

ARTICLE ZVII SUSATION OF AGREIMBERDT

This sgreement shall be =‘fpa1ive 2 o (2) vea

A meximua of iis@ (5) nov econcmic items may oDe presnnbed during the

second year of this igresmen:. Additional isems may be presented by

mutual coasent of Yoth parties. OThis Agreement shall not be extended
ogally and it is exoressly understcod thet iv szall sxpire on June

k?’ ? 19?2- s AT : —

MASON GOUNTY EAS] ;r BOARD OF HDUCATION MASON COUNTY EASTERN EDUCATION
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III
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SCHZDULZ A

Candidates with experience in rel-ted fields may be
v1lowed as wmuch as ten (10) ye:rs' experieace out-
side this school system provided that evaluation of
that experience by the Board shows it to have been
satisfactory.

Increments become effective Ceptember 1st of each
vear and advanccments under the salary schedule shall
be ‘automatic as of September ist aad/ or PFebruary 1st
following completion of required academic courses,

ﬂon—degree teachers vres sently employed by Mascn County
astern shall receive $250 less than a degree teacher

on the sane step. nny non-de ree teamcher hired by leson

County #=stern after lay of 1’ 270 shall advance no higher

than the first step on the B. A. schedule.

Fart-time teachers shall have their place on the salary
schedule determined and their rate per class hour com-
puted from that place.

Substitute te- cherb shall be paid at the rate of $25.00
per ‘day.

Normal teaching load ia the high school consists of not
imore than six (6 classes w11h five (5) preps and a pre-
paration period.

S8ix (6) preps will be by consent of the involved teacher.
A. $900.00 paid Kigh School Staff for lack of prepar-

ation pericd.

Split roons in sSlement ry will be with consent of involved
teachers.




SCHEDULE B 1971-2.972

(1) Additional pay will be paid as indicated for the
following additional duties.

(2) The Board of Education reserves the right to ter-
ninate the services of any teacher in a position
on the extracurricular schedule.

(3) Any additions on a contract are binding if gigned
by the Board of Education.

Athletic Director $400.00
Varsity Basketball Coach 650.00
Jr. Vargsity Basketball Coszch 500.00
Jr. High Basketball Coach 175.00
5th & 6th Grades Basketball Coach 175,00
Asgistant Basketball Coach 100.00
Head Baseball Coach 350.00
Assistant Baseball Coach 150.00
Varsity Track Coach 350.00
Asgistant Track Coach 150.00
School Paper 100.00
Yearbock ' : 200.00
F.H.A. 75.00
FoTeAe 75.00
Student Council - 100.00
Sr. High Cheerleading 100.C0
Jr. High Cheerleading : 75.00
Advigors (Classes T-8~9-10) ea. 100.00
Sr. Class Advisor 150.00
Jr. Class Advisor . 150.00
"~ Club 15 e 75.00
Drama Club 125.00
Safety Patrol 100.00
Cross Country 200.00
Vocal and Band 300.00
Audio Visual 50.00
Wrestling ( if programmed ) 200.00
Special College Coungeling 200.00
Driver Education
Classroonm per hr. $6.50
Behind Wheel per hr. 5.50

Persons holding valid Vocational Certification

shall receive 1/6 of the Master's rate per hour
for every hour taught in that specific related

field as per Schedule "B".



(1)

(2)
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MASON COUNTY EASTERN SCHOOL CALERNDAR

RH
1971=-1972
The calendar dates following include those events, activities

and programs scheduled ia accordance w;th the 138 teaching
and contracted days for the school year of 1971-1972.

Schedules for other programs, svents and activities, not in-
cluded in this calendar will be mede available to the staff
by bulleting, amnnouncem2nits or other media of information as
goon as defiaite dates, timesg and places are zstablished.

Attend- Con- : Attend- Con-
ance uracLﬂd ance tracted
SEPTEMBER FEBRUARY
; Conference 0 1 <% Regular Sch. 4 4
7 = 10 Regular Sch. 4 4 1= " 5 5
o Rk i " 5 5 14 -« 18 " 5 5
20 - 24 " 5 5 24 = 25 g 5 5
27 - 30 " .4 18 4 19 28 - 29 “ a - 221
CCTOBER FARCH
q Regular Sch. 1 1 1= 3 Regular Sch. 3 3
4 - i 5 5 6 - 10 -y 9 5
g it PR 5. " 5 5 FOURTH SIX WEEKS
FIRST 31X WEEKS 13um 31 R&gular Sch. 5 5
i€ - 21 Reguiar Sch. 4 4 20 ~ 24 5 g
22 M.E.A. 0 0 2Y L 50 " e Lo
25 -~ 29  Regular Sch. _5 20 .5 20 51 EASTHER VACATION i
NOVEMBER APRIL
T’«“@% Regular Sch. 5 5 i EASTER ViCATION
8 - 12 iy 2 5 A § Reg119I Sch. 4 4
15 ~ 19 . 5 5 10 - 4 5 5
22 - 24 " 3 B 17 - 21 " 5 5
25 - 26 THANKS VAC. 0 (@ FIFTE SI). WEEXS
23 - 30 Regular Sch. g0 2. 20 24 - 28 Regulaxr Sch. - TR ¢ SD- (R
DECEMBER _ MAY
1 - Regular Sch. 3 3 1 - 5 Regular Sch. 5 5
6 - 10 " 5 5 8 - 19 " 5 5
SECOND SIX WEEKS 15 - 19 . 5 5
13 w3y eguIar Sch. 5 B 22 - 26 " 5 5
VRN Tg_ 16 _3_ 46 | 29 MEMORIAL DAY
CHRISTMAS VACATION ' 30 - %1 Regular Sch. e ge 2 89
JANUZ JUNE
3 - Reguiar Sch. 5 5 1 = 2 Regular Sch. 2 2
10 - 14 s 5 5 4 bAGCALAUI“ATP
17 - 2% " 5 5 5 - & Regulsr Sch. 2 2
24 - 28 a4 B 5 7 RECCRIS DAY 0 1
31 ¥ 1 1 9 Regulsr Sch. T G Y
EVENING CONFPERENCES 21 -1 22 \5 ~ 9 Week of final exams, commence-
i ment & took collection
ZRIRD SLX _WEEKS GRAND TOTAL FOR YEAR 185 188 _
MASOE CO. EASTERN BOARD OF EDUCATION MASON CO. EASTERN EDUCATION ASSOCIATION
By ® 2’33"_‘ o
President President
By - By S .
Secrevary SEeCIetary
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K. 188 {cniracted Nevs
B. 4 teachsr, after zaciu ihrse (3; az w§p2§V§aﬂn £% Meeson County fZasiern Scnoel District
shall complate a minizgs «f two ¢ = nours of credit or the eguisnlsni thereaf
8% agpfnvgﬁ by tha hosmE agd Sdel op waaaia an the aﬁé%?g step o0f Lhe prwwisus Fosl
Teaczars alr=ady on tas $op 2V8p sgmzz be et deel sne step oz the salery scheduls.
G, If & tesoher iz within thyse {35} yvears of retiremsnt, the 4¢wo sepesater hour svredit Qisuse =iil
We waivgﬂg
Phe bau@,f@r & B.A. degToe shell b5 5200 less than the sum of the bsse for & B.i. and the lusuresce
at Magon Teuwaly Ceniral fop %he 19771 - 1972 sehenl Fear. ?Br mpxisum for the 5.4, ﬁhg&n?ﬁ w311 be
1.5 timey ide B.4. Dege and will be reachad in 10 equal izavements {cns lacrement for each yrar of
experiaf~s up %0 a totel of 30 yesve ?us H.4. acheania shall be the same differeniiaml betwesn

B.h. B80S %san as Hascn Qéua%y ﬁaat*ai with 188 a&ys,
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