
MASTER CONTRACT

1969-70

Lakeshore Public Schools
Stevensville, Michigan



TABLE OF CONTENTS

Page

Article I Recognition 1
Article II Association and Teacher Rights 1
Article III Rights of the Board 3
Article IV Deductions for Professional Dues 4
Article V Teaching Hours, Duties, Class Loads 4
Article VI Teaching Assignments, Transfers,

Vacancies and Promotions 7
Article VII Leaves of Absence 8
Article VIII Teacher Evaluation 13
Article IX Professional Behavior 14
Article X Professional Improvement 15
Article XI Continuity of Operations 15
Article XII School Calendar 16
Article XIII Special Teaching Situations 16
Article XIV Counseling 17
Article XV Vocational Agriculture 18
Article XVI Driver Education 18
Article XVII Student Discipline and Teacher Protection 18
Article XVIII Insurance Program 19
Article XIX Professional Grievance Procedure 19
Article XX Salary Schedule 23
Article XXI Miscellaneous Provisions 26
Article XXII Duration of Agreement 28
Article XXIII Negotiation Procedures 29

Appendix Evaluation Forms - A and B 1, 2
Appendix Grievance Record 3
Appendix Grievance Procedure 4



This agreement entered into this 1st day of September, 1969,  
by and between the Lakeshore Public Schools, Berrien County ,  
hereinafter called the Board and the Lakeshore Education Assoc- 
iation, hereinafter called the Association

PREFACE Whereas, the Board and the Association recognize and declare 
that providing a quality education for the children of Lakeshore 
is their mutual aim; Whereas, the Board is required by law to 
negotiate with the Association on wages, hours, and the terms 
and conditions of employment of teachers and the parties, through 
negotiations in good faith have reached agreement on all such mat­
ters and desire to execute this contract covering such agreement.

ARTICLE I - RECOGNITION

A. The Board hereby recognizes the Association as the exclu­
sive and sole bargaining representative for all certificated per­
sonnel, or permit holders, whether under contract, on leave, on 
a perdiem basis, employed or to be employed by the Board, ex­
cluding superintendent, assistant superintendent, curriculum 
director, principals, and athletic director. The term teacher, 
when used hereinafter in this Agreement shall refer to all em­
ployees represented by the Association in the bargaining or neg­
otiating unit as above defined, and references to male teachers 
shall include female teachers.

B. The Board agrees not to negotiate with any teacher’s organi­
zation other than the Lakeshore Education Association for the du­
ration of this Agreement.

ARTICLE II - ASSOCIATION AND TEACHER RIGHTS

A. Pursuant to the Michigan Public Employment Relations Act, 
the Board hereby agrees that every employee of the Board shall 
have the right freely to organize, join, and support the Associa­
tion for the purpose of engaging in collective bargaining or nego­
tiation and other concerted activities for mutual aid and protection. 
As a duly elected body exercising governmental power under the 
laws of the State of Michigan, the Board undertakes and agrees that 
it will not directly or indirectly discourage or deprive or coerce 
any teacher in the enjoyment of any rights conferred by the Act or 
other laws of Michigan or the Consitution of Michigan and the United 
States; that it will not discriminate against any teacher with respect 
to hours, wages, or any terms or conditions of employment by 
reason of his membership in the Association* his participation



in any activities of the Association or collective professional 
negotiations with the Board, or his institution of any grievance, 
complaint or proceeding under this Agreement or otherwise 
with respect to any terms or conditions of employment

B. Nothing contained herein shall be construed to deny or 
restrict to any teachers rights he may have under the Michi­
gan General School Laws or other applicable laws and regu­
lations. The rights granted to teachers hereunder shall be 
deemed to be in addition to those provided elsewhere.

C. The Board agrees to furnish to the chairman of the neg­
otiating committee of the Association requested information, 
when adopted as public information, concerning the financial 
resources of the district, including but not limited to: annual 
financial reports and audits, register of certificated teaching 
personnel, budgetary requirements and allocations (including 
county allocation board budgets), agendas and minutes of all 
Board meetings, treasurer’s reports, census and membership 
data, names and addresses of contracted teachers, and other 
information as will assist the Association in developing intel­
ligent, accurate informed and constructive programs on behalf 
of the teachers and their pupils, together with information which 
may be necessary for the Association to process any grievance 
or complaint, Said requests shall be made to the superinten­
dent and/or assistant superintendent only and the original 
copy shall be examined in the Board office in the presence 
of the superintendent or the assistant superintendent.

D. The Board may consult with the Association on any or 
modified fiscal budgetary, or tax program, construction 
programs or major provisions of educational policy, which are 
proposed or under consideration and the Association may be 
given the opportunity to advise the Board with the respect to 
said matters prior to their adoption and/or general publica­
tion. Said Association's advice will not be binding upon the 
Board.

E. Consistent with the Code of Ethics of the Education Pro­
fession, membership in the Association shall be open to all 
teachers regardless of race, creed, sex, marital status, or 
national origin,

F. All teachers (non LEA members) are expected to pay an 
amount equal to the Association dues ($75.00) to the LEA. 
Said sum shall be authorized through payroll deduction and be 
deducted the same as dues. Payment of the amount is not a 
condition of employment by the Board. The Board shall not



be held liable for any financial losses teachers might incur 
for failure to pay this amount.

G. The Association shall have the use of the mailboxes in 
each building for the purpose of distributing Association mat­
erial, The use of the mailboxes shall in no way be conducted 
by Association members during the school day when it would 
interfere with their regular assigned duty or hours. Office 
employees shall not be used for this purpose. The Association 
shall also have the use of inter school mail building to building 
provided it does not interfere with the assigned duties of the 
teachers. The Board of Education or their representatives 
bear no responsibility for the actual delivery, or timing of 
delivery or the sorting of the delivery. The Association shall 
have the right to a bulletin board in the teachers lounge in each 
building. The Association shall have the right to use a room 
for Association meetings with the prior consent of the building 
principal and further that it does not conflict with the educational 
program and the ordinary work schedule of the custodian. The 
Association shall comply with all Board policies regarding the 
use of the spirit duplication machine and be liable for damages, 
and shall be responsible for the cost of the material used. 
Permission for use of the duplicating machine shall be obtain- 
ed from the superintendent, assistant superintendent, or 
building principal. Duplicating and preparation of masters 
shall be done by Association personnel only. Students shall 
not be used at any time for preparation of Association mater­
ials.

H. The Association shall not meet with Michigan Education 
Association Field representatives during the normal working 
day of the teacher.

ARTICLE III - RIGHTS OF THE BOARD

A. The Board, on its own behalf and on behalf of the electors 
of the district, hereby retains and reserves unto itself, with­
out limitation, all pwers, rights, authority, duties, and respon­
sibilities conferred upon and vested in it by the laws and the 
Consitution of the State of Michigan and of the United States.

B. The exercise of the foregoing powers, rights, authority, 
duties, and responsibilities by the Board, the adoption of pol­
icies, rules, regulations, and practices in furtherance here­
of and the use of judgment and discretion in connection there­
with shall be limited only by the specific and express terms 
of this Agreement and Public Act 379 of the Michigan Public 
Acts of 1965, and then only to the extent such specific and 



express terms hereof are in conformance with the Constitution 
and Laws of the State of Michigan and the United States.

ARTICLE IV - DEDUCTIONS FOR PROFESSIONAL DUES (OR CONTRIBUTION)

A. Teachers, prior to September 5, 1969 may sign and deliver 
to the Board an assignment authorizing deductions of membership 
dues ($75.00) of the Association including the National Education 
Association and the Michigan Education Association. Such author­
ization shall be made each year.

B. The deductions of membership dues shall be made from one 
regular paycheck each month, for ten months, beginning in 
September and ending in June of each fiscal year and the Board 
agrees promptly to remit to the respective Association all 
monies so deducted accompanied by a list of teachers from whom 
the deductions have been made.

C. Teachers contracted after September 5, 1969, shall pay 
their dues directly to the Association treasurer,

D. The Board shall not be held responsible for any dues money 
once it is remitted to the Association treasurer.

E. The accounting system of the Association shall not be a 
responsibility of the Business Office of the Board.

ARTICLE V - TEACHING HOURS, DUTIES, CLASS LOADS

A. Secondary teachers shall be required to report, in person 
for duty no less than 30 minutes before the start of the regular 
school schedule. The teachers shall remain a minimum of 30 
minutes after the close of the regular school schedule, 15 min­
utes on Friday and on days preceeding holidays or vacations. 
The work day of an elementary teacher for any and all elemen­
tary schools within the system shall begin at 8:20 A. M. and 
terminate at 4:00 P. M. Elementary teachers shall remain 20 
minutes after the close of the regular school schedule, 15 min­
utes on Friday and on days preceeding holidays and vacations. 
Each teacher shall be in his assigned classroom area, unless 
excused by the principal, 20 minutes prior to the first AM class 
and 5 minutes prior to the first PM class. At the close of 
classes for the day, teachers shall remain in their classroom 
a minimum of 10 minutes, unless on assigned duty. The school 
day for K-6 shall be 9:00 A. M. to 3:40 P. M. and for 7-12 shall 
be 8:15 A. M. to 2:55 P. M. On days when Association general



sessions are held, elementary teachers may leave their building 
fifteen (15) minutes after the close of classes.

B. The teaching load of a teacher of the secondary school 
will be limited to not more than five preparations of different 
subject areas and/or subject levels.

C. It is recognized by the Board that the pupil-teacher ratio is 
an important aspect of an effective educational program. The 
Board agrees to continue its efforts to keep class sizes acceptable 
as dictated by the financial conditions of the district, the building 
facilities available, the availability of qualified teachers and the 
best interest of the district as deemed administratively feasible. 
The general class size will be established by the subject taught. 
For most classroom teaching situations requiring one teacher 
the student-teacher ratio may be 25-1.

D. If a secondary teacher shall teach more than the normal 
teaching periods as set forth in this section, he shall receive 
additional compensation prorated to 1/6 his base pay. The ac­
ceptance of the teaching assignment will be voluntary.

E. A duty free lunch period will be given each teacher. Said 
lunch period will coincide directly with the lunch of the students 
under his jurisdiction.

F. Elementary teachers who teach in more than one building 
shall have a lunch period equal to that of a later elementary 
teacher. Secondary teachers who teach in more than one buil­
ding shall have a lunch period equal to that of a secondary 
teacher.

G. Elementary teachers ahll be provided two (2) fifteen (15) 
minute relief periods each day except when on AM and/or PM 
assigned recess duty. During inclement weather each teacher 
is to supervise his class. One (1) teacher may supervise more 
than one (1) class if the classes are together. The gym may be 
used providing it is available for such activities.

Those students who cannot participate in outside recess ac­
tivities shall be under the supervision of a teacher.

H. Secondary school teachers will be provided one regular 
preparation period according to the scheduled assignment. 
Elementary teachers will be allowed to use for preparation, 
all the time during which their entire class is receiving instruc­
tion from various teaching specialists. (The definition of a 
teaching specialist is Music and Physical Education instructors. )



Preparation time means planning lessons, materials, correct­
ing papers, and other related classroom connected educational 
matters. It is clearly understood that this is preparation time 
and is to be used as such, unless permission is granted other­
wise by the principal.

During the time that a part of an upper elementary class is out 
of the regular classroom for band, physical education, or other 
similar classes, the remainder of the class is to be presented 
some type of formal instruction.

I. A teacher will not be expected to collect money for any 
purpose other than classroom activities.

J. A teacher will not be expected to participate in extra-curricular 
functions not initiated by school personnel. In the event that class­
room, time consuming activities are contemplated, the teachers 
to be involved are to be consulted and the planned activity approved 
by said teacher before the activity is begun.

K. Teachers shall complete thorough weekly lesson plans and 
a copy shall be turned in to the principal's office by Friday of 
each week for the following weeks.

L. Teachers ahll mark report cards very thoroughly in all 
areas.

M. Secondary teachers shall make known to the principal and 
the parents at the midpoint of marking periods the possibility 
of a student failing the class or any noticeable drop in achieve­
ment.

N. Elementary teachers shall notify the principal at the close 
of the first semester if there is a possibility that a student will 
not be promoted.

O. Teachers shall attend curriculum and staff meetings by 
buildings or systemwide and such meetings may extend beyond 
the time limits as stated in Section A of Article V, unless ex­
cused by the Principal specifically for medical, dental, or legal 
appointments.

P. Teachers shall participate in Open-House and Parent Confer­
ence activities.

Q. Teachers are recommended to participate in Parent-Teacher 
Associations.



R. The term preparation period shall be construed to include 
the use of this period for purposes other than preparation when 
deemed necessary in the judgment of the principal.

S. Nothing contained herein prohibits the right of the Board 
from assigning the extra responsibility normally associated 
with the teaching profession. Such responsibility shall be the 
following:

1. Supervising activity clubs
2. Maintaining discipline in the halls while classes are passing
3. Maintaining discipline during school activities
4. Attending all assemblies
5. Maintain a pleasant learning environment in the classroom
6. Establish a routine for classroom housekeeping. It shall 

be the prerogative of the teacher to arrange classroom 
seating in accordance with his best professional judgment.

7. Establish a routine for classroom management
8. Students are expected to be properly dressed and their 

appearance should be in accordance with the dress code. 
Violations of the dress code should be reported to the 
administration.

9. Attire and appearance of teachers should set an excellent 
example for a good teaching and learning situation.

ARTICLE VI - TEACHING ASSIGNMENTS, TRANSFERS, VACANCIES AND PROMOTIONS

A. Definitions:
1. Assignment shall mean a specific grade level or subject 

or subjects.
2. Transfer shall mean a change of schools within the system.
3. Promotion shall mean a change to an administrative or 

supervisory capacity.

B. No non-degree or non-certified (without a provisional or 
permanent certificate) teacher will be hired for the 1970-71 
contract year. Those teachers who have a life certificate and 
have been teaching in the Lakeshore System are excluded from 
this provision.

All non-degree or non-certified teachers now teaching in 
the Lakeshore System must become a degree teacher with a 
provisional certificate by 1970-71 in order to maintain their 
teaching status in the Lake shore System.



C. Notices of all vacancies and newly created positions 
(teaching and administrative) shall be posted on the bulletin 
board of all teacher’s lounges for not less than seven (7) 
days. Written applications shall be made to the Superinten­
dent of Schools if a teacher wishes to be considered for these 
vacancies. Said written applications shall be made within 
these seven (7) days. No vacancy shall be permanently filled 
until after these seven (7) days.

D. The final determination of assignments, promotions, and 
transfers is vested in the Board. However, it shall not assign 
or transfer a teacher without prior discussion with the teacher. 
Such transfers and assignments shall be on a voluntary basis 
when possible. In making involuntary assignments and trans­
fers the conveniences and wishes of the individual teachers will 
be honored to the extent that these considerations do not con­
flict with the instructional requirements and best interests of 
the pupils and the school district.

E. In filling promotional vacancies to administrative positions 
the Board shall consider the professional qualifications, back­
ground, attainments, and other relevant factors, including ser­
vice in the School District, of all applicants from within the 
School District, as well as applicants from outside the School 
District. The parties recognize, however, that the filling of 
newly created administrative positions is a prerogative of the 
Board, and the decision of the Board with respect to such mat- 
ters shall be final.

F. The Michigan Teacher Tenure Act will apply in all areas 
of teacher employment.

G. Teachers will be notified, in writing, of their tentative 
assignment as soon as practicable.

H. Assignment of extra duties shall be made known to the 
teacher on or before June 12, 1970.

ARTICLE VII - LEAVES OF ABSENCE

A. PERSONAL AND BUSINESS LEAVE, FAMILY ILLNESS, 
ATTENDANCE AT FUNERALS, AND PERSONAL ILLNESS

l. At the beginning of each school year each teacher shall 
be credited with a twelve (12) day sick leave allowance plus 
those days already accumulated. Annual sick leave shall be 
cumulative to and including 92 school days. It is understood 



that this time may be used for personal leave, business 
leave, family illness, attendance at funerals, and per­
sonal illness according to the outline below:

a. Personal leave - one day per year may be used for a 
personal day (definition - something in the teacher’s 
private life that said teacher does not wish to divulge) 
in conformance with professional ethics for which a 
one (1) week notice shall be given their principal and 
superintendent. The one week notice will be waived for 
an emergency. Personal leave shall not be cumulative.

b. Business leave - one day per year shall be for business 
(financial, legal, or graduate counseling) which cannot 
be conducted outside the regular school day. A state - 
ment of purpose shall be forwarded at least one (1) week 
prior to the leave to the principal and superintendent for 
approval or disapprovals, Business leave shall not be 
cumulative.

c. Family illness - up to three (3) days per year may be 
used for absence due to serious illness of a member of 
the immediate family. (Interpretation - this shall be in­
terpreted as a total of three days for each teacher and 
shall not be interpreted as three days for each member of 
the immediate family). In cases where extenuating cir­
cumstances exist, the teacher may appeal to the superin­
tendent for additional family illness leave beyond the three 
(3) days provided. Family illness shall not be cumulative.

d. Atteandance at funerals - up to three (3) days per year 
may be used for absence due to a death of a member of 
the immediate family. One (1) day per year shall be al­
lowed for attendance at a funeral other than the immediate 
family. Days designated for attendance at funerals shall 
not be cumulative.

e. Personal illness - It is understood that if sick leave is not 
used for any of the above, all twelve (12) days may be used 
for personal illness. Personal sick leave is cumulative up 
to a maximum of 92 days.

2. The immediate family is defined as: spouse, child, father, 
mother, brother, sister, father-in-law, mother-in-law, foster 
parent, grandparents, or grandchild.



3. At the beginning of each school year a written notification 
shall be given each teacher as to sick days accumulated, but in 
no case shall the accumulated total exceed the maximum of 92 
days.

4. Any teacher who is absent because of an injury or disease 
compensable under Michigan Workmen’s Compensation Law 
shall receive from the Board the difference between Workmen's 
Compensation and the regular salary, to the extent and until 
such time as such teacher shall have used his sick leave allow­
ance .

5. Doctor and dental appointments shall be deemed as sick 
leave and a minimum of one-half (½) day shall be deducted 
from sick leave allowance.

6. Sick leave provisions shall apply to full time personnel. 
Teachers employed on less than a full-time basis shall have 
their sick leave prorated.

7. It shall be the obligation of the teacher to notify the desig­
nated person at his assigned school when he will be absent. 
Failure to notify shall result in per diem loss of pay.

8. On those days that teachers are absent because of personal 
illness they are to notify the designated person at their assigned 
school by 3:00 P. M. only if they plan to return the following 
school day. If the teacher fails to notify of his return and the 
teacher and substitute both appear for teaching duty, the teacher 
will be deducted ½ day sick leave.

9. Any teacher whose personal illness extends beyond the 
period compensated under this Article shall be placed on 
leave of absence, via written request, without pay for such 
time as is necessary within the Tenure Act for complete re­
covery from such illness. Upon return from leave, a teacher 
shall be assigned to the same position, or a substantially equiv­
alent position. Teachers shall be required to have a clearance 
certificate signed by a qualified physician to resume his 
position.

10. The superintendent and Ethics Committee may request 
a clearance certificate signed by a qualified physician because 
of irregular attendance.

11. A personal and/or business day leave shall not be granted 
for the day preceding or the day following holidays or vacations.



A personal and/or business leave day shall not be granted for 
the first and/or last days of the school year. Failure to com­
ply shall result in loss of per diem pay.

12. No more than two (2) teachers per building shall be granted 
personal and/or business leave on the same day. Personal and/or 
business leave shall be deducted from sick days.

13. Permission for days off with loss of perdiem pay may be 
granted. Request must be presented in writing for approval 
by the building principal and the superintendent one (1) week 
prior to the day requested. These days shall not be granted for 
the day preceding or the day following holidays or vacations. 
These days shall not be used simultaneously or consecutively 
with personal and/or business leave days.

B. MATERNITY LEAVE

1. As soon as pregnancy is determined the teacher shall 
immediately arrange for a withdrawal from service by in­
forming the superintendent in writing.

2. The privileges under this policy shall be forfeited in the 
event the teacher shall fail to provide the information as 
soon as pregnancy is determined by a qualified physician.

3. A non-tenure teacher in the system becoming pregnant 
automatically terminates her employment with the Board, 
effective at least four (4) months preceding the anticipated 
date of birth of the child, subject to reasonable adjustment 
to coincide with a natural break in the school year.

4. A tenure teacher becoming pregnant shall request, in 
writing, and receive a leave of absence effective at least 
four (4) months preceding the anticipated date of birth* sub­
ject to reasonable adjustment to coincide with a natural break 
in the school year and shall continue at least six (6) weeks 
after the birth of the child but not exceeding one (1) year.

5. It shall be the teacher’s responsibility to indicate* in 
writing, sometime within six (6) weeks after birth of the 
child* to the superintendent her intent to return. The ab­
sence of this request implies an automatic resignation. 
Reinstatement will be made to a position as closely similar 
as possible to that held before leaving. The teacher shall 
present a certificate of good health signed by a qualified 
physician.



6. Maternity leave will be granted without pay and without 
experience credit and without sick leave accumulation with 
the understanding that salary increment and other benefits 
accumulated before the leave will be retained upon reinstate­
ment.

C. ADOPTION

A tenure teacher (female) who adopts a child shall request, 
in writing, a leave of absence. Said request shall be for­
warded to the superintendent at least six (6) weeks prior to 
the time of the leave. Said leave shall coincide with the be­
ginning of a semester and be a minimum of one (1) semester. 
It shall be the teacher’s responsibility to indicate, in writing, 
to the superintendent her intent to return. Failure to comply 
shall indicate a resignation. This intent shall be forwarded 
prior to the beginning of the last marking period of that semes - 
ter. A non-tenure teacher (female) who adopts a child shall 
not be eligible for this leave. Adoption leave shall be granted 
without pay and without experience credit and without sick 
leave accumulation, with the understanding that salary incre­
ment and other benefits accumulated before the leave will be 
retained upon reinstatement. Reinstatement will be made to 
a position as closely similar as possible to that occupied 
before leaving.

D. EXCHANGE TEACHING, PEACE CORPS, PROFESSIONAL 
ASSOCIATION OFFICER, PUBLIC OFFICE, PROFESSIONAL 
IMPROVEMENT.

For the above listed leaves of absence the following conditions 
shall apply:

1. Requests for leaves shall be in writing.

2. Eligibility shall be based on a minimum of two (2) con­
tinuous years of employment in the district.

3. All leaves shall be limited to one year; further exten­
sions shall be at the approval of the Board.

4. Salary increments shall not accrue, except for Exchange 
Teaching.

5. Sick leave days shall not accrue, but unused sick leave 
days held prior to the leave shall be retained.



6. Written notice of intent to either return or resign shall be 
given the superintendent by March 1 of the year in which 
the leave expires. Failure to do so indicates resignation.

7. Reinstatement will be made to a position as closely simi­
lar as possible to that held before leaving.

8. Leaves shall be without pay.

9. Exchange teaching shall be governed by Section 571, 
Chapter 9 School Code of 1955.

E. MILITARY LEAVE

Should a teacher be drafted, enlist for a first period of enlist­
ment, not to exceed four (4) years, the teacher shall be 
credited with his salary increments All other stipulations 
shall be in effect. Reinstatement will be made to a position 
as closely similar as possible to that occupied before leaving.

F. PROFESSIONAL ASSOCIATION ACTIVITIES

The Board shall grant leave for attendance at Association activi­
ties for appropriate Association representatives, with the prior 
approval of the superintendent. The Association will submit to 
the superintendent a tentative calendar and names of representa­
tives for MEA activities by September 15th of the contract year. 
The Association shall be responsible for the teacher’s per diem, 
mileage, and the activity expenses. The Board shall pay for the 
substitute teacher.

ARTICLE VIII - TEACHER EVALUATION

A. Probationary teachers shall be evaluated twice each year. 
The first evaluation shall be during the first semester and the 
second shall be on or before March 15. Tenure teachers shall 
be evaluated once during the first semester and may request a 
second evaluation. Evaluations shall be made by the immediate 
supervisor or administrator. The results of each evaluation 
shall be made known to the teacher in private conference.

B. The process of conducting an evaluation will be done by the 
supervisor or administrator with a minimum of embarrassment 
to the teacher and/or disruption of his teaching. All monitoring 
or observation of the classroom and outside visits of a teacher 
shall be conducted openly and with full knowledge of the teacher.



Co Each individual evaluation will be based upon a classroom 
visit for at least thirty (30) minutes and outside observations. 
Counselors and librarians shall be evaluated, but not necessarily 
in a classroom environment.

D. A copy of the written evaluation shall be given to the teacher 
at the time of the evaluating conference.

E. Each teacher shall have the right upon request to review 
the contents of his own personal file in the presence of the super­
intendent or assistant superintendent in the central Administra­
tion office except confidential employment credentials. A repre­
sentative of the Association may at the teacher's request, accom­
pany the teacher in this review.

F. A copy of the evaluation form shall be included in the appen­
dix of the master contract. It shall be the responsibility of each 
teacher to become familiar with the evaluation form. The meth­
ods and criteria of teacher evaluation shall be made known by 
the building principal at a staff meeting on or before September 15.

G. Positive assistance shall be provided for teachers receiving 
sub-standard evaluation so that his professional inadequacies 
may be rectified before the termination of the school year. This 
assistance shall be jointly administered by the teacher's immed­
iate administrator or supervisor and another colleague chosen 
by the teacher, if so desired.

ARTICLE IX - PROFESSIONAL BEHAVIOR

A. All teachers of the Lakeshore Public Schools shall comply 
with the rules, regulations and directions adopted from time 

to time by the Board, which are not inconsistent with this Agree­
ment.

B. The Board recognizes that the Code of Ethics of the Educa­
tional Profession is considered by the Association to define 
acceptable criteria of professional behavior. The Association 
shall deal with the ethical problems in accordance with the 
terms of the code.

C. Alleged disciplinary breaches of the Association's Code 
of Ethics or the Master Contract shall be promptly reported 
by the administration to the offending teacher and the Chair­
man of the Ethics Committee of the Association. All reports 
placed in the teacher's file should be first discussed with the 
teacher by the building principal.



D. In a case where there is just cause for the discipline or 
reprimand of a teacher, that teacher may request the presence 
of a representative of the Association. At that time, all infor­
mation forming the basis for disciplinary action will be made 
available to the teacher and his representative. Said conference 
shall not be held during the normal hours of instruction.

E. No teacher shall be disciplined, demoted, dismissed, sus­
pended with or without pay, or reprimanded without just cause. 
Just cause will include, but not be limited to, inefficiency or 
incompetence, insubordination against the rules of the Board, 
moral misconduct, or disability, mental or physical, as shown 
by competent medical evidence as derived by the Board at the 
expense of the Board.

ARTICLE X - PROFESSIONAL IMPROVEMENT

The Association recognizes that the intent of the Board provid­
ing this leave is to allow teachers an opportunity to acquaint 
themselves with outstanding examples of educational projects 
and to attend select professional conferences which should re­
sult in benefits to the Lakeshore Public School’s educational 
program. The Board agrees to provide upon application (after 
the visitation or conference is completed and a written summary 
is presented) the necessary funds (travel, lodging, registration 
fee, meals, and substitute teacher). Approval to attend shall be 
obtained from the principal and superintendent. Whenever it is 
possible the school car shall be used. The number of teachers 
allowed to leave at any one time shall be within the discretion 
of the administration.

ARTICLE XI - CONTINUITY OF OPERATIONS

A. The Association agrees, that it will not, during the period 
of this Agreement, directly or indirectly, engage in or assist 
in any strike, as defined by Section I of the Public Employment 
Relations Act.

B. The Board agrees that it will not, during the period of this 
Agreement, directly or indirectly engage in or assist in any 
unfair labor practice as defined by Section 10 of the Public Em­
ployment Relations Act.

C. Should it become necessary due to the Acts of God to meet 
minimum days of attendance to obtain full State Aid, teachers 
shall report for duty at no cost to the Board beyond the contracted 
salary. Teachers need not report when school is closed due to 
the Acts of God.



D. Should it become necessary to meet minimum days of 
attendance to obtain full State Aid due to causes other than the 
Acts of God, teachers shall report for duty at no cost to the 
Board beyond the contracted salary.

ARTICLE XII - SCHOOL CALENDAR

A. Staff meetings shall be held immediately following Labor 
Day (September 2, 1969). The school calendar shall be inter­
preted to include 180 instruction days plus two (2) ½ instruction 
days, two (2) full teacher days, (9-2-69 6-12-70), two ½ teacher 
days (9-3-69 6-11-70), one (1) in-service day for teachers for 
a total of 185 days, and one (1) MEA day on October 10, 1969.

B. Teachers assigned to extra-curricular activities that are 
permissable to be conducted shall do so prior to the first 
teacher duty day as defined in Section A.

C. School Calendar

Teachers report------------- 9-2-69
M. E. A.----------------------------------- 10-10-69
Thanksgiving Vacation ----------------- 11-27 & 28-69
Holiday Vacation ----------------------- 12-22-69
School Reconvenes 1-5-70
Spring Vacation ------------------------ 3-27-70
School Reconvenes --------------------- 4-6-70
Last Day of Instruction ----------------- 6-11-70
Teachers’ Last Day ------ 6-12-70

ARTICLE XIII - SPECIAL TEACHING SITUATIONS

A, Supervision by a teacher of a student teacher shall be 
voluntary and no teacher shall supervise more than one such 
student teacher. There shall be no more than one student 
teacher per year per teacher. A student teacher shall not 
be used as a substitute teacher unless an emergency situation 
occurs. Student teachers shall however, become the sole 
classroom teacher on days or time periods (less than a school 
day) whenever their critic teacher attends a critic teacher 
function which is sponsored and supported by the student 
teacher’s university. Critic teachers shall write a state­
ment of purpose to the principal and superintendent at a 
reasonable time prior to the critic teacher’s absence.



B. In the case of a regular staff member substituting during 
his preparation for an absent teacher, this individual would 
be paid five dollars ($5.00) for each period in the high school 
and prorated on the basis for a full-time substitute for the 
junior high schooL Making arrangements for substitute assign­
ments, which shall be voluntary, shall be the duty of the admin­
istration. At no time will it be permitted to have a teacher con­
tact teachers to substitute unless approved by their immediate 
supervisor.

C. Teachers shall be notified by their immediate supervisor 
as soon as practicable when their requisitions are approved 
or rejected.

D. Teachers shall follow the prescribed manner for ordering 
all supplies. Teachers ordering supplies and equipment with­
out a purchase order issued from the Business Office shall be 
held personally responsible for the payment of that purchase,

E. Teachers shall not have their classes interrupted by sales­
people. If a salesperson is to be seen, it should be arranged to 
take place during preparation periods, or preferably after school 
hours.

F. Teachers released from regular classroom teaching assign­
ments because students are absent due to a school connected 
activity shall be called upon to substitute at no additional expense 
to the Board.

ARTICLE XIV - COUNSELING

A. Time beyond the normal school year shall be decided by 
the Administration after consultation with the counselors,

B. The elementary counselor shall not be subject to play­
ground duty.

C. Counselors shall be subject to substitute assignments only 
in cases of emergency,

D. Counselors shall have the same daily time schedule as 
teachers (but not preparation periods) with the exception of 
those times when their services are required to administer 
tests which might be scheduled outside of this time schedule.

E. Testing shall not take place before the beginning of schooL.



F. It is recommended that no more than 300 students be assigned 
to each counselor.

G. Counselors shall continue to be employed as full-time guidance 
personnel as opposed to part-time guidance and part-time teachers 
insofar as practicable as deemed necessary by the administration.

ARTICLE XV - VOCATIONAL AGRICULTURE

1. The Vocational Agriculture teacher will work the same days 
and have the same vacation days during the academic school 
year (9-2-69 through 6-12-70) as any other faculty member.

2. The Vocational Agriculture teacher will work a period of 
nine (9) weeks of a twelve (12) weeks summer vacation period. 
He will be allowed a three weeks vacation period without pay 
at the option of the teacher and with approval of the administration.

3. The salary for the summer nine (9) weeks work period shall 
be computed as follows: The appropriate salary step and degree 
shall be divided by 185 days. This amount shall be multiplied by 
45 days and added to the base pay.

4. A program of work shall be detailed by the teacher of the 
summer program and presented to the principal on each Monday.

5. Extra pay for supervising the FFA shall be $675.00.

ARTICLE XVI - DRIVER EDUCATION

A. Regular Lakeshore teachers teaching driver education 
will receive a salary of $5.50 an hour for the summer of 
1970. These teachers will be evaluated during the program, 
In conference, the teacher will indicate whether he wishes to 
teach driver education the following summer, and the adminis­
trator shall notify the instructor by September 1 if he is to be 
rehired for the following summer provided there is an opening 
in the program.

ARTICLE XVII - STUDENT DISCIPLINE AND TEACHER PROTECTION

A. The administration and the Board will give all reasonable 
support and assistance to teachers with respect to the main­
tenance of control and discipline in the classroom. Whenever 



it is recognized that a student requires attention from special 
counselors, social workers, law enforcement personnel, phy- 
sicians or other professional persons, the Board will take rea­
sonable steps to relieve the teacher of responsibilities with 
respect to such a student.

B. A teacher must first attempt to solve a discipline problem 
within his classroom, building corridors, and/or playground. 
If necessary the teacher may use force to protect himself, 
others, and school property. The teacher should make his 
administrator aware of chronic misconduct or disturbance on 
the part of a particular student, and when necessary, receive 
assistance from his administrator in alleviating this particular 
problem.

C. It is necessary that all teachers in our system be familiar 
with the acceptable policy on discipline, as well as the rules of 
proper conduct for the student body. Such awareness should 
come during the preschool conference, when various principals 
can outline the policy on discipline and these rules of conduct 
At that time, teachers will be informed of these policies and 
rules and will be required to enforce them thereafter.

ARTICLE XVIII - INSURANCE PROGRAM

The Board agrees to provide full-family hospital and surgical 
insurance coverage under the Super Med provisions of the 
Michigan Education Special Services Association for each 
teacher at the teacher's request. In the event that the teacher 
has coverage under an insurance plan through his spouse, he 
may elect those options available through the Michigan Education 
Special Services Association Insurance Program not to exceed an 
amount of $12.00 per month. Additional options may be pur­
chased through payroll deduction.

The coverage will begin October 1, 1969 and continue for the 
duration of the teacher's employ, but not to exceed the duration 
of this contract.

ARTICLE XIX - PROFESSIONAL GRIEVANCE PROCEDURE

A. Definitions:

l. The grievant is a person or persons claiming a 
grievance.



2. The term teacher includes individuals or groups who 
are members of the bargaining unit covered by this 
Agreement

3. Association Representative is the spokesman for the 
Association assigned to a given building,

B. An alleged grievance by a teacher or Association that there 
has been a violation, misinterpretation or misapplication of any 
provision of this Agreement, may be processed as hereinafter 
provided.

C. PROCEDURE

l. Any teacher shall present an oral grievance to his 
building principal and have the oral grievance considered 
with or without the intervention of the Association. Any 
adjustment shall be consistent with the terms of this Agree­
ment, The Association Representative shall be given the 
opportunity to be present at this adjustment. Any teacher 
shall present an oral grievance to the building principal 
within two (2) days after the occurrence,

2. The grievance must be in writing and shall be signed 
by the grievant and the Association Representative, A 
copy of the grievance form shall be delivered to the build­
ing principal within four (4) school days after the occurrence. 
If the grievance is not filed in writing within those four (4) 
school days, it shall be considered waived. If the grievance 
involves more than one school building, it will be filed with 
the principal (s).

3. Within three (3) school days after the receipt of the 
grievance, the administrator shall meet with the teacher 
and Association Representative in an effort to resolve the 
grievance. The administrator shall indicate his disposi­
tion of the grievance in writing within three (3) school days 
after such meeting and shall furnish the grievance record 
to the Association Representative,

4. If the Association Representative is not satisfied with 
the disposition of the grievance, or if no disposition has 
been made within three (3) school days of such meeting (or 
six (6) school days from the date of filing, whichever shall 
be later) the grievance should be transmitted to the super­
intendent within five (5) school days. Within five (5) school 
days the superintendent or his designee shall meet with the



Association Grievance Committee and shall indicate his 
disposition of the grievance in writing within three (3) 
school days after such meeting and shall furnish the 
grievance record to the Association Grievance Committee.

5. If the Association Grievance Committee is not satisfied 
with the disposition of the grievance by the Superintendent or 
his designee, or if no disposition has been made within three 
(3) school days or eight (8) school days from the date of filing, 
whichever shall be later, the grievance shall be transmitted 
to the Board by filing a written copy with the Secretary or his 
designee. The Board no later than its next regular meeting, 
providing that the grievance is in the superintendent’s office 
no later than the first Monday of the month in order to be 
placed on the agenda that is mailed to the Board prior to 
the meetings, shall have a hearing on the grievance, review 
such grievance or give such other consideration as it shall 
deem appropriate. Disposition of the grievance in writing 
by the Board shall be made no later than seven (7) school 
days thereafter. A copy of the Grievance record shall be 
furnished to the Association Grievance Committee. The 
chairman of the Association Grievance Committee shall 
notify the grievant as to the decision reached.

D. If the Board, the grievant, and the Association Grievance 
Committee shall be unable to resolve any grievance, and it shall 
involve an alleged violation, misinterpretation or misapplication 
of this Agreement, the grievance may within ten (10) school days 
after the decision of the Board, be appealed. The Association 
shall notify the Board in writing of the Association’s desire to 
set up an arbitration paneL The panel will be set up within three 
(3) school days after the Association’s notification to the Board.

The arbitration panel will consist of three (3) members, one of 
these chosen by the Association, one chosen by the Board, and 
the third member to be chosen by the two appointeees. These 
panel members shall not be Board members or their immediate 
families, employees of the Lakeshore School District or their 
immediate families, or Board members or employees who have 
previously served the school district.

This panel shall act as arbitrators to the grievance with both the 
Board and the Association being bound by the decision of the panel. 
The decision of the panel must be presented to the Board and the 
Association, in writing, within five (5) school days after the sel­
ection of the paneL After the decision has been reached by the 
panel on this grievance, the panel will be dissolved.



Guidelines for the panel will be established by the LEA - Admin - 
istration Communication Council and will be submitted to both 
the Board and the Association for adoption.

E. The grievance procedure shall in no way interfere with 
assigned duties. The involvement of students in all phases of 
the grievance procedure shall be prohibited on the part of both 
the Board and the Association.

F. Should an alleged oral complaint be resolved between the 
teacher and the administrator, the alleged grievance shall not 
be the basis for a grievance by the Association.

G. If any teacher for whom a grievance is sustained shall be 
found to have been unjustly discharged, he shall be reinstated 
with full reimbursement of all professional actual wages lost, 
minus withholding tax, social security and retirement from the 
date of discharge.

H. The sole remedy available to any teacher for any alleged 
breach of this Agreement or any alleged violation of his rights 
hereunder shall be pursuant to the grievance procedure; provided, 
however, that nothing contained herein will deprive any teacher 
of his right to pursue any legal statutory remedy, such election 
will bar any further or subsequent proceedings for relief under 
the provisions of this Article.

I. The placement of a probationary teacher to a third year 
probation, or the failure to place a third year probationary 
teacher to a tenure status is not a basis for grievance.

J. In the event a grievance is filed after May 15 of any year 
and strice adherence to the time limits may result in hardship 
to any party, the Board shall exert its best efforts to process 
such grievance prior to the end of the school term or as soon 
thereafter as possible.

K. Grievance material or reference thereto shall not be 
placed in any personnel files.

L. Grievance Record -- see Appendix



ARTICLE XX - SALARY SCHEDULE

B. A. 
4%

B. A. + 10  
4% 6 years  
5%

B. A. + 20  
4% 6 years  
5%

M. A. 
5% 
12 years

M. A. + 15  
5% start  
in 8 thru 12

Non-Degree

0 6, 900 7, 000 7, 150 7, 500 7, 650 5, 000
1
2 7, 030 7, 140 7, 293 7, 688 empty table cell
1 7, 176 7, 280 7, 436 7, 885 empty table cell 5, 200
1 1/2 7, 314 7, 420 7, 579 8, 073 empty table cell empty table cell
2 7, 452 7, 560 7, 722 8, 250 empty table cell 5, 400
2 1/2 7, 590 7, 700 7, 865 8, 438 empty table cell empty table cell
3 7, 728 7, 840 8, 008 8, 625 empty table cell 5, 600
3 1/2 7, 866 7, 980 8, 151 8, 813 empty table cell empty table cell
4 8, 004 8, 120 8, 294 9, 000 empty table cell 5, 800
4 
1/2 8, 142 8, 260 8, 437 9, 188 empty table cell empty table cell
5 8, 280 8, 400 8, 580 9, 375 empty table cell 6, 000
5 1/2 empty table cell 8, 540 8, 759 9, 563 empty table cell empty table cell
6 empty table cell 8, 680 8, 866 9, 750 empty table cell empty table cell
6 1/2 empty table cell 8, 855 9, 045 9, 938 empty table cell empty table cell
7 empty table cell 9, 030 9, 223 10,125 empty table cell empty table cell
7 1/2 empty table cell 9, 205 9, 372 10, 313 empty table cell empty table cell
8 empty table cell 9, 380 9,581 10,500 10,710 empty table cell
8 1/2 empty table cell 9, 555 9, 760 10, 688 10, 901 empty table cell
9 empty table cell 9, 730 9, 938 10,875 11, 092 empty table cell
91 empty table cell 9, 905 10,117 11, 063 11,283 empty table cell

10 empty table cell 10, 080 10, 292 11,250 11, 475 empty table cell
10 1/2 empty table cell 10,255 10,475 11, 438 11, 666 empty table cell
11 empty table cell 10,430 10, 653 11, 625 11, 857 empty table cell
11 1/2 empty table cell empty table cell empty table cell 11, 813 12, 048 empty table cell
12 empty table cell empty table cell empty table cell 12,000 12, 240 empty table cell

Full Family Hospitalization - MESSA

A. If a teacher has taught three (3) of the last five (5) years he will 
receive full credit for all experience in the last twelve (12) years. If 
the teacher has taught less than three (3) of the last five (5) years he 
will receive a maximum of seven (7) years credit for his total teaching 
experience.

This applies only to teachers beginning their employment in the Lake- 
shore Public Schools starting in the 1969-70 school year and is not 
retroactive to any other contract.

B. The salary schedule is built with the following levels of BA, BA + 10, 
BA +20, MA and MA + 15. Other considerations of hours beyond a degree 
are deleted.



For hours to be applicable for credit on the BA +10 salary level, 
the work must be a minimum of a "B" average (or its equivalent). 
For hours to be applicable for credit on the BA +20 salary level the 
work must be a minimum of a "B" average (or its equivalent). In 
order for BA degree teacher to qualify for the BA +20, the second 
block of ten hours must be at the graduate level. If the work is 
beyond the MA a minimum grade of "B" must be attained for each 
hour. All teachers with a Michigan Permanent Teaching Certifi­
cate will be placed immediately upon that salary level which is 
commensurate with their degree and hours. Minimum placement 
for holders of permanent certificates will be at the BA plus 10 level.

C. Pay for extra hours shall be based upon a certified transcript 
or transcripts (not report cards) which must be received in the 
Business Office not later than October 15, 1969. Hours earned 
after September 1, 1969 shall apply to the salary schedule of the 
1970-71 Master Contract. (i. e. A given level or degree must be 
reached by work completed before September 1, 1969.

D. All teachers sho are presently receiving pay for extra hours 
shall have their transcripts reviewed to comply with the above 
stipulations.

E. Teachers who do not complete a full year shall have their 
base pay, including extra hours, prorated on the basis of 185 
days.

F. EXTRA PAY FOR EXTRA DUTIES:

Junior High Athletic Coordinator. ............. 300
Varsity Football  900 
($30 per year for 5 years)
Asst. Varsity Football....................... 500 
($20 per year for 5 years)
Jr. Varsity Football ...........................  500
($20 per year for 5 years)
Asst. Jr. Varsity Football................... 400 
($20 per year for 5 years)
Frosh Football ............................. 400 
($20 per year for 5 years)
7-8 Football ............................... 350 
($20 per year for 5 years)
Asst. (2) 7-8 Football....................... 250 
($20 per year for 5 years)
Varsity Basketball ......................... 900
($30 per year for 5 years)
JV Basketball.............................. 550 
($20 per year for 5 years)



Frosh Basketball .......................................    400
($20 per year for 5 years) 
7-8 Basketball (2).  ..............   300
($20 per year for 5 years)
Baseball  ..............  450
($20 per year for 5 years)
Wrestling ..................................... 500
($20 per year for 5 years)
Track  .....................        450
($20 per year for 5 years)
7-8 Track (2) .......... .. .............. ...................................... 225
($20 per year for 5 years)
Cross Country ..........................................................  275
($20 per year for 5 years)
Golf ..................................... 300
($20 per year for 5 years)
Cheerleading (Jr. & Sr. High). .  ...................  100 each
Class Sponsors . . 9, 10 (1 per class).................... 100 each

11, 12 (2 per class)............ .. . 100 each
Dramatics (2) per play ................... ...........................  150
Debate ................................................................................. 100
Forensics ...............    100
Student Council (Jr. & Sr. High). ............ 100 each
Yearbook (1 teacher)...................................................   . 150
Newspaper  .................................. 100
Guidance Coordinator  ................................ 325
Sr. High Band .............................................................   . 600
($20 per year for 5 years)
Jr. High Band  ....................................  400
($20 per year for 5 years)
Choir Director  .......... 100

G. Substitute pay - The Board agrees to pay substitutes $25. 00 
per day for the first through the tenth day; $30. 00 per day for 
11th through the 20th day in the same assignment and starting 
the 21st day in the same assignment the teacher will be put on 
the salary schedule in accordance with experience and certifica­
tion. Half-day substitutes shall be paid $15. 00.

H. Each teacher shall obtain a minimum of six (6) semester hours 
for each five (5) year block of employment in the Lake shore Public 
Schools. Said hours shall be in their teaching area or towards a 
planned program for an advanced degree. Any deviation, or ex­
tenuating circumstances, shall have prior written approval of the 
building principal and superintendent of schools after a joint dis­
cussion with the teacher. The 1968-69 school year shall be con­
sidered as the first year of the five (5) year block. Teachers, not



at maximum, not meeting this requirement, shall remain at their 
last salary step until this requirement is met. Teachers at maxi­
mum shall be reduced one step on the salary guide and remain at 
this step until this requirement is met. This does not apply to 
master degree holders.

I. Pay for extra assignments and/or extended school year shall 
be added to the base salary and the total be divided into twenty- 
seven (27) payments. Should it become necessary to correct the 
gross pay, the revision shall be made so that the reduction shall 
be in the last of the accrued paychecks. Should an extra assign- 
ment be made after the school calendar has begun, the pay for this 
assignment shall be made at the end of the assignment in one (1) 
payment.

J. The Board shall retain the right to withhold an assignment if 
that activity will not be conducted. The Board shall retain the 
right to establish additional assignments if the activity is warranted.

K. Special Education teachers (as defined by the Department of 
Education) will be paid 5% above the normal step on the 1969-70 
salary schedule with the limitation that no teacher will receive a 
salary in excess of that presented on the approved 1969-70 Berrien 
County Intermediate School District Salary Schedule.

L. Teachers not contracted for the full year shall have their 
base pay and extra hour pay prorated.

ARTICLE XXI - MISCELLANEOUS PROVISIONS

A. L. E. A. - Administration Communication Committee

A committee consisting of the Lakeshore Superintendent, Assis­
tant Superintendent, Curriculum Director, LEA President, Vice 
President, Ethics Committee Chairman and Chairman of the LEA 
Negotiating Team shall be established to investigate and discuss 
matters of concern pertaining to the smooth operation of the Lake- 
shore school system.

The operating procedure and times for meeting shall be determined 
by the committee. Items for discussion may be forwarded by either 
party prior to each initial meeting. Items for discussion shall be 
limited to those affecting the entire school system.

Findings, recommendations and/or conclusions may be reported 
to the LEA and the Lakeshore Board of Education.



B. An orderly procedure for the reduction of staff shall be 
agreed upon by the LEA-Administration Communication Com­
mittee should a reduction of staff become necessary due to a 
lack of available funds.

C. It is the sole responsibility of the teacher to maintain certi­
fications. Certification must be assured before contracts shall be 
issued.

D. Any individual contract between the Board and an individual 
teacher, heretofore executed shall be subject to and consistent 
with the terms and conditions of the Agreement and any individual 
contract hereafter executed shall be expressly made subject to and 
consistent with the terms of this or subsequent agreements to be 
executed by the parties. If an individual contract contains any lan­
guage inconsistent with the agreement, this agreement during its 
duration, shall be controlling.

E. During its duration this Agreement shall supersede any rules, 
regulations or practices of the Board which shall be contrary to 
or inconsistent with its terms. The provisions of this Agreement 
shall be incorporated into and be considered part of the established 
policies of the Board,

F. If any provision of this Agreement or any application of the 
Agreement to any employee or group of employees shall be 
found contrary to law, then such provision or application shall 
not be deemed valid and subsisting except to the extent permitted 
by law, but all other provisions or applications shall continue in 
full force and effect.

G. Three hundred copies of this Agreement will be printed of 
which one-hundred seventy-five (175) copies shall be presented 
to the Association for distribution to all teachers now employed. 
Copies will be made available to teachers who are being con­
sidered for employment, but will not be printed for public distri­
bution. Copies shall also be made available to all administrators 
and Board members of the Lakeshore Public Schools. The cost of 
the printing of this Agreement will be equally shared by the Assoc­
iation and the Board.

H. The operations and maintenance of any vending machines that 
have been placed in the teachers’ lounges shall be the sole respon­
sibility of the teachers in their respective buildings. Should any 
financial losses occur, it shall be their responsibility.



I. Teachers and the Association shall be responsible for their 
respective toll calls made via school telephones. A record of 
all toll calls shall be made on the form provided. At the com­
pletion of each toll call the teacher shall obtain charges and note 
them on the record.

J. The golf coach shall be paid 10 cents per mile for the most 
direct route for use of his personal car for driving to practice 
sessions,

K. Teachers reaching the age of sixty-five (65) may, upon yearly 
written request to the Board, be granted permission to teach on a 
year to year basis.

L. Teachers’ Association funds will not be the responsibility 
of the Board.

M. Custodians shall be responsible for only the routine house­
keeping chores for the teachers’ lounges. It shall be the re­
sponsibility of the teachers to maintain the cleanliness of the 
lounges in all other respects.

N. Teachers who are required to travel between schools as 
part of their regular assignment shall be reimbursed at the 
rate of 10¢ per mile provided it is within the regular school 
day,

O. In addition to those payroll deductions already agreed upon, 
the Board agrees to make payroll deductions for the following: 
Berrien County Teachers Credit Union and tax deferred annuities,

P. The Board, with the cooperation of the Association, at the 
earliest opportunity after the opening day of classes and not 
later than October 1st shall provide a list of all teaching employees 
to every teacher. Said list shall contain name, home address, 
and home telephone number.

Q. The provisions of the Agreement shall be the sole basis 
and conditions for employment by the Board.

ARTICLE XXII - DURATION OF AGREEMENT

A, This Agreement shall be effective as of September 1, 
J.969_and shall continue in effect until the 31st day of August, 
1970. This Agreement shall not be extended orally and it is 
expressly understood that it shall expire on the date indicated



B. The 1970-71 contract shall be open to negotiations in all 
of the economic areas. The non-economic area will be neg­
otiated only in the areas listed on the supplement page in this 
contracts If either party desires to bring a non-economic 
matter not listed in the supplement to the table for consider­
ation it must be mutually agreed upon by both parties. Neither 
party shall have the right to limit those items that shall be 
placed in the supplement. Any items discussed this year and 
agreed upon will not be opened next year. Discussed items 
that were tabled or withdrawn could be open for discussion.

ARTICLE XXIII - NEGOTIATION PROCEDURES

A. Neither party in any negotiations shall have any control 
over the selection of the negotiating or bargaining represen­
tatives of the other party and each party may select its repre­
sentatives from within or without the school system. While 
no final agreement shall be executed without the ratification 
of both parties, the parties mutually pledge that their repre­
sentative will be clothed with all necessary power and authority 
to make, consider, and agree to proposals in the course of 
negotiations. It shall not be necessary to have full member­
ship of both parties to conduct negotiations. The chairman 
of each team must be present or an alternate appointed by the 
chairman,

B. If the parties fail to reach an agreement in any such neg­
otiations, either party may invoke the mediation machinery 
of the Michigan Mediation Board or take any other lawful 
measures it may deem appropriate.

C. The Association shall have no authority to act as though 
it had the power of attorney for individual teachers pertaining 
to individual resignations.

D. This Agreement incorporates the entire understanding 
of the parties on all issues which were or could have been 
the subject of negotiations. During the term of this Agree­
ment neither party will be required to negotiate with respect 
to any such matter, whether or not covered by this Agreement, 
and whether or not within the knowledge or contemplation of 
either or both of the parties at the time they negotiated or signed 
this Agreement, provided however, either party may request to 
the other that specific proposed clauses be negotiated and upon 
mutual agreement the parties may enter into negotiations thereon.



E. Beginning not later than March 1 of the calendar year 
in which this Agreement expires, the Association and the 
Board agree to negotiate over a successor Agreement in ac- 
cordance with the procedures set forth herein in a good effort 
to each agreement concerning teacher’s wages, hours, and 
terms and conditions of employment. Any agreement so neg­
otiated shall apply to all teachers, and shall be reduced to 
writing and signed by the Board and the Association.

LAKESHORE EDUCATION ASSOCIATION

President

Secretary

Treasurer

LAKESHORE BOARD OF EDUCATION

President

Secretary

Treasurer
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LAKESHORE PUBLIC SCHOOLS  

GRIEVANCE RECORD



GRIEVANCE PROCEDURE
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