
ARTICLE III 

RECOGNITION 

A. The employer hereby recognizes the Union as the sole and exclusive 

collective bargaining representative for all personnel, including thos e on 

leave, on a per diem, hourly or class rate basis, and personne l assigned to 

newly created positions. 

B. Excluded from the bargaining unit are: 

1. t onfidential p6sitions which are defined as the 

Superintend ent's secretary and the bookkeeper; and 

2. Supervisory/administrative positions which are de

fined as the principals, the Superintendent; and 

3. Those employees represented by the bar ga ining agent 

N.M.E.A./M.E.A./N.E.A. 

C. Unless otherwise indicated, the term "Employee" ,.;rhen used hereinafter in 

this Agreement shall refer to all members of the above-d e fined bargaining unit . 
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APPENUTX B 

A. For the 1981-B2, 1982-83, 1983-84, and 19B4- 85 sch rJo } y ars, all employees 

s hall receive th e same scheduled salary per their a ppropri a t e s te p as set 

forth in Sched ule A, wh:f.ch shall be the 1980 - 81 sell ·dule. No vertical 

mov ement on steps shall occur during th es e ye ars ; hori.zontal movements 

shall be pe rmitted. 

B . On o r be f o r e 0 c to be r 1 , 19 8 J , and 0 c to b e r 1 , 19 8 4 , and 0 c tobe r 1 , 19 8 5 , 

each employee shall, if a surplus exists , receive a lump sum payment as 

supp lemental compensation for th e school year e nd ing on the prece ding 

June 30 as determined _ by this paragraph. An employee's lump sum payment 

shall be equal in amount to the employr~ c ' s sa .l-,ary multiplied by th e percen

tage derived from the rates of th e sum oi all school distr ict employee's 

s c h c du1e d s a J. a r i e s f o r t he f i. s c ~11 yc :1 r 0 ncl i n g t h c~ p r i o r June 3 0 t o t he 

amount of th<.! surplus rcm:d .n1ng, i [ ~tny, fo the fi sc: a.l ye a r ndlng the 

prior June JO as comput ed per p;tragr<lpll E . The a:no unt of the lump surn 

paymc·nt s ll :l.!l n o t CX C (~'~ d :1n .Jmo rnt r: qu. 1 t n 5.o:·. () ; e ;tc h mpl n ye · ' s s chedul. ·d 

C. For each yenr a(Lcr the 1981-82 schou.l year , c :l(: l l of the amounts s 't forth 

in Sched ul e A shall be adju s t~d by ;m : mount e qu ~1 1 to t.he l esse r of the 

pc r cc ntage ;,mount of th e Jump s um paym~ n t made in paragraph ll, or 5 . 07. . 

The amo unt as computed shall not be ap ~ 1i e d for t he pnymcnt o f act ual 

schedtrled sa lary during the 1981-82 , l (~2-BJ , l <J SJ- 8!~, or 1984- 85 school 

years. 

D. For the 1985-86 school year, each of the step amounts as set fo rth in 
I 

,, 
Schedule A shall be adjusted to reflec 9 th e pe rc ntage in c r eases compu ted 

pe r paragraph C, i f any, for the 1982- 83, 1983- 84, and 1984-85 sehoul 

ye a rs ; thL~ resultJ.ng 198/~~B~) ~;n1ar y ~;c h ~.~ Jul t...! ~ ; k.1l L Lh l..' n b~ a dju s t e d p <.~ r 

the following schedult:~: 

http:resultJ.ng


If th e s um t ota l o f % 
increases of th e salary Th e 1984-85 s a l ary 

schedule fo r th e .1982-83, sche dule shall 
1983-84, ~nd 1984 - 85 school be increased by 

years is : for 1985-86 

,· I ( ( J 
15/. or more 5% 1' 
lL1% 6% 

LJ % 7% 

10% 10% 

(J% 14 % 

5% or less 1~%. 

E. Sur pl us 

1. A year-end sur plu s s hall be defin ed as an amount, if any, e qual to 

the total sc hool fiscal yea r's General and School Se rvi ces Fund, opera 

Lion ol revenue alloca t e d fro m all sources minus th e tota] school fis cal 
1ye<~r s exp c nclitttre ~> which i n cJ udc interes t on Lo;1n s for opcratt ona L :md 

schoo l services purposes ;Jnd including th e principal payments to t he 

Gay lord St ate Bank for the State Aid/Re-payment program as follows: 

1982-83 $52,453.33 

19 8J- BI1 52 , L~53 .J 3 

(19 84-85 52 . 4 53, JL, 

·i d c n t j f i L~ d a r' () v t, l s r · p a i d , i t !:> h a 11 1 i. m.l t i t s o p c r ;1 t: ion a l c x p c n d i L t 1n · s l o 

t hor;e it em~; wh tr:h :trc nb :~ o 1tt t c ly 11\.' <:ess tJ .ry to mnint:dn th " cdu nt' ona] 

progr.1m ir cf' fr~ ( : t Jt' the ti 1n~· t · lii ~.; H g rccrrH ~ nl. \.va ~ ; r c :lc il <' d, i n c l1td!ng 

neu· ~;sary m ~dnl l! nnnc ~ and/or r c pl ac'm~nt of iJU.ll1t ~1nd ) quJp m(~ n t r·lal d ,., 
til t·eto . Th.Ls limitation sh all not b e construed to preclude th e l mpl ·men

tation of any ~ clc! itional educa tional programs which are fu lly fu nd ed by 

carmnrkcd rcvcnll(~ ob tnined fro m agen cies , gr~nts, fundrnisi ng and/or 

don.1tion s . Bo t !1 p .1 r t i c s tJ g r c c t ha t rep nym c n t o f Lh d c b t , imp l e 10 c n t a ion 

o f th e current c..: dw: a tion.:1l progr~m, payment of the possib le lump sum pay

ments id c1 Litied abo ve and mnximiz.:1tinn of di s tri ct rc venu nre the numbe r 
\ 

0 ll e p r j () r i l i. e .s () r t h c d i !.> t r i c t . 
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Example s ot ex penditures wll'lch arc d •enH!d <:~bsolutely ne H·sary to maintain 

program and max"imize revenues of the district include: 

a. Implementation of staffing or program mandated by state or 
federal law; 

b . Utilizing funds earmarked for specific purposes which are 
obtained from agencies, grants, fundraising and/or donations; 

c . Expending funds to ohtnin 5pecific grants of rev nue , which 
require th e s-hoo.!. district.to contribute n pnrti.cipating 
share, for purposes other than expanding current educational 
program; 

d. Expending funds for legal defense of law suits and other forms 
of litigation befo re administrative agencies and arbitration 
of grievances. 

Examples of expenditures whi ch are deeme d not absolutely necessary to maintain 

program and maximize r e venues of the distrir.L include: 

a. Expan s i on of the current curri culum, s upport s taff, teachin g 
st:tff, or atlm.Lnistrati.on from the ge neral opc r-1t lng re venue 
re ceive d fr om .J. ll sot1r c cs, unles s f ,1lly fund e d f r o m earmarked 
r eve nue obtni.n<?d fr om ;lgL;Ilc-Ies , g r a nts, fundrat sj ng .1nd/ o r 
donn t j u n ~ ; ; 

b . Tr;msfers to debt retirement or building <Jnd site funds or 
trust nnd agency funds. 

3. The Board shall submit to the Presi den t of the Association a mon thl y 

itemization of all operational and trust fund expenses incurred during th e 

previous month, 
1 
thro ughout t he 1982-83, 1.983-81~, and J98L,-85 school year s . 

,, 
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SC!!EDULE A 

PAY RJ\'H:S - l <)(30 - 81 

Department St ell_ !______________ -~~ rep 2 __ __ S t_c~·p_3___S_t_e-'-p'•_ __S_t_e...._p_5_ 

High School 

Bus Drivera 

Secretaryn\1 

(hr)ftCJ ). t~o 5 .55 5. 70 5.85 6.00 

Regular (yr) ~ 3,520 3,620 3,720 3,820 3,920 
Gaylord (yr) 5,000 5 ' 100 5,200 5,300 5,400 
Kind e rgarten, ll eadstart :t\11

or Kindergarten/H cadstart (yr) 1 , <J lt~ 2,114 2,2J4 2,314 
Extra Trips (hr)J 4.00 /~ . 15 '· . 20 4. 25 

Head Cook (hr) ~S" 3.83 J .9A 4. 28 4. 4) 

Kitchen Helper (hr) y.S~ 3.56 J . 71 3. 86 /~.01 4 . 1.6 

Head Custodia n-El em. (hr) v\... t•. 38 4.63 /,. 73 4.88 

Custodian (hr) v"' 3.30 1 .60 3.75 3.90 

Maintenance-Bldg. (hr) "t' 5.29 5.59 5.74 5.89 

Bus Maintenance (hr) lf.'V 4.3) t,. 4n 4.6) 4.78 4.93 

Aides 
Teacher (hr) ~t \ 3.33 '3 .48 ).63 ).78 ).9) 
Library (hr) \t~ 3.98 L1. 1 J 4 .4 J 4.82'·. 28 

F. An employee prese ntly recc ivin~ mo re p:1y tklt l t ltc ilbovc sched ule nllows will be 
f r o z en a t h ! s I he r h i ghe r r a t e u n t 11 s u c h t 1r ;<• •1 ~; t h e ac h c d u 1e c a t c h e s u p to h 1mI he r • 

"· The Bargaining Unit member em p l oyc-:d t n t hv po ~ ; lt i o r. ne t forth o n the ahove 

salary schedule shall be paid the rat e oct f o · L l 1 therein d uring the t e rm of tk.is 

Agreement, s ubject to modifications per s ( ~ c t j r··r t s A t h rou gh E of this article. 

fl . The increment shall be an inc rea se i n ~ <1l: ~ ry app11c:<lblc o n the f\argain i ng Unit 

Hembe r ' s ann i ver sa r y d a t e , wh i c h i G t .h c d .:lt t' l >f h 1r e 1n t h e Sc ho o 1 Di s t r i c t , and 

s ubject to para g raph A Lhrough E of ttd~~ n~ · r i ~ · l t' . 

I · The \Jag e a o r s a 1;~ r y s ha 11 b e pa i d h 1 - wc <,k l '/ on s uc h c a 1e nc.la r d a t P. s\ .1 s a r e 

established by t he Board. 
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J. Beginning the tenth (lOth) - year of employme n t , <1 n employee will recei.ve 

n $225.00 longevity payment, in addition to his/h e r nbo ve rate of pay. 

K. The nbove extra trip hourly rate will be p3id for a ll driving time. Waiting 

time will be at $3.20 per hour excluding sleeping time. Heals nnd room expenses 

will be reimbursed upon receipt if prior nrrnt lgemen t s have been made with the 

Superintendent. 

L. A minimum of two (2) hourG pny wi l J lH' ;·, lvt!t l for l · -tr · h ex t rn trip. 

~1. Bus drivers wi.ll be paid $1•• 00 per hour fo r e< !Cl l hour need ed to attend 

driver training school for certification. 

'• 
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