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ARTICLE 1 - AGREEMENT 

1.01 

Agreement entered into between the County of Wayne, Michigan 
(hereinafter referred to as the "Employer"), and Nichigan Nurses 
':\ • "- • .. • +- - - • 1• . m• 1'.T C .L. - • 1~ssocla~lo~ ana 1~s aril 1a~e, 1ne nayne oun~y Proress1ona Nurse 
Council, U!!i t 2 (hereinafter referred to as The 11 .il.ssociation"}. 

ARTICLE 2 - PU~POSE AND INTENT 

2.01 

The ~eneral purpose of this Agreement is to set forth certain 
..... .. ..... ~ 1· .... - ....... .... .. l .. 
~erms anQ cona1~1ons OI enp_o~men~, cna ~o proreo~e orcer y ana 

c;f~t}·~ :feaceful labo:r re~at~ons for. th7 mutual interest of the Emplo~:~er 1 

'(:}!,7/ 1ts employees 1 ana tne i\.s socl.atl.on. 

2.02 

The p2.rties recognize that the interest of the co~uunitv and 
the job security of the employees depend upo~ the L~ployer's­
success in establishing and the Union's success in rendering 
services to the public. 

2.03 

To these ends, the Em;loyer a~d the Association encourage to 
the fullest degree friendly and cooperative relatio~s between the 
resnective representatives at all levels c.nd a;-nong c.ll employees. 

2.04 

Tr.~ c·c.rties rec:cgnize thc.t the Employer and the J:..ssocio.tio!! 
are leg~liy c.nd morc.lly cbl~gated to ~uarantee to c.ll citizens a 
fair and equal· opportunity for employment and to these ends agree 
that no persons shall be de~ied employment, or membership in the 
Associaticn, nor in any vTay be discriminated against because of 

1 



3.01 

. ., 

I . se~, age rac'e 1 ·color, · creed.> na~.icJn~l , 9rigin,··::political'·:or ··;··. .:....,- ·>,~ ·-- , £, • 

religious beliefs handicapped condition/~or ~:marital ·status :··as..·-;_·~-:·:· 
-::::.::~rovided by Ac.t ~53 of 1976 ~ as amend~d! ·:exc;ept··where ... . · ·.· :. .· · 

(- ; ··~ ; ased on a bonafl.ed ·occupat1.onal quall.fl.catl.on. 

FRTICLE 3- RECOGNITION · 

Pursucnt to and in accordance with all applicable provisions 
of Act 379 of the Public Acts o£ 1965, as amended, the Employer 
recognizes the Association as the sole and exclusive collective 
bargaining representative fo= the purpose of collective bargaining 
with respect to rates of pay, \vages, hours of employment and other 
conditions of emplo1~ent as cefined by the terms of this Agreement 
for those employees included in the designated bargaining unit. 

3.02 

The bargaining unit shall consist of all err.ployees of the 
-· ·~· . , .,... ~· .. . ..1Emp 1oyer h.o_alng ~OSlLlOn 1n c_assl~lcaLlon aes1gnatea as: 

.Registered Nurse 3 Public Eealth Nurse 3 
Registered Nurse 4 PEN District Supervisor 

:-.~-- .... , PEN Consultant 
~~,_;~~·~>~ ·, 

:~~: : ···:;;..:·. 
New classes may be added thereto by agreement between the 

parties. Bargaining unit positions shall not be retitled for the 
purpose o£ removing same from the bargaining unit without prior 
agreement between the Employer and Wayne County Professional Nurse 
Council. 

3.03 

P~rt-time, temporary and seasonal employees holding poslLlons 
in classifications designated in 3.02 above shall be included i~ 
the b~rgaining unit coveree by this Agreement, provided they have 
been covered by this Agreeme~t, provid~d they .have been 
continuously employed for a period of ninety (90) days from ~ne 
date of last appoi~tnent durin; the term of this Agree8e~t. 
A lavof£ net to exceed ten (10) consecutive workdavs durinc the 
ninety (90) dey ~ericd shall ~st be · considered a break i~ ­
contin~sus servise as de£i~e~ ty t~is sectic~. 
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~-: . Entrance provisional County employees 1 i.e. 
1 

new hires in 
1

positions listed in 3.03 above shall not continuously be employed 
more than one-hundred eighty (180) days, except by mutual agreement 
between the parties "t:.o this Agreement. 

ARTICLE 4 - AID TO OTHER UNIONS 

4.01 

The Employer agrees not to aid, promote, or finance any other 
group or organization which purports to engage in collective 
bargaining or to make any agreement with any group or organization 
for the nurnose of underminina the Association. 

4.02 

The Associatio~ agrees not to make agreements with any other 
Association for the purpose of coercing the Employer. 

·-:_-.:-t ­
--~ ;';-' 

ARTICLE 5 - UNION SECURITY 

5.01 

Emnlovees covered by this Agreement at the time it becomes 
effective and who are members of the Association at the time sh~ll 
be required to continue membership in the Association or pay a 
monthly service charge for the duration of this Agreement. 

5.02 

Employees ccve~ed by this Agreement who are ~ot members of the 
Associatio~ ct tte ti~e it becomes effective and who h~ve bee~ 
emoloved far a period of thirty (30) days, who do net make 
-~~lic--•ir~ r-rr ~~~~crs"ni~ ;~rho r:~s~cri~tion ,.,~~hi~ ~n1r~·y (jnu)c.•..n.J ..:.. C.l..-~ 1 . ....;_ ! 01 .... 1.......... _ -!::' -•• '-··- ...... --- - •• v- ..L.L...- •• L.-·-- ,_ ..I- . -- ....... ... ~ - . , . ":\ .. , -, .davs arter tne .er:::ecL.lVe a.a. ...e or: tnls ;:..greemen~.., sna.L_, corn..rnenclnc 
tfiith the first ;bi-rtieekly pc.yroll period thereafter and for the ­
duration of this Agreement, pay to the Union a service charge in 
the amount equal to the regular monthly dues as a contribution 
toHard the administration o£ this Jl.greement. (The provisions of 

... 
. . l 
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' ' .. .. . ' . .'.· ...> :.. : :;,::~~-- :.:·<~i.';:. .:~~.;:,)·:: <:-~. ,·,;,·.. '' .'.::: .. .. .' 
... · also apply .to part-time,.-~~ temporary ,.~~.s~ -~~orial ~~mplciyees ;·a-s ·- defined · :~.: _ · ·: · . . . .-·- .~ 

. in 3 • 03 1 pr~vided that ..sa1d. e~ployee-S ·-:~hall.ncit:·be .:·reqliir~d :.tO .·,/ ·..-_·.:::_.' !~·.· .' _· ."·.': .... ·. :_.i:;~ 
.t'::~omply until completion of ninety ( 90} days of employment.· .·. · . · · - · . · · · ·~: 

5.03 

Employees -covered by this Agreement who are ·not members of the 
Association at the time it becomes effective and who have been 
employed for less than thirty (30) days, and employees hired, 
rehired, or transferred into the bargaining unit after the 
effective date of this Agreement, who do not make application for 
membership in the Association within thirty (30) days after 
completion of thirty (30) d~ys of service, shall, commencing with 
the first bi-weekly payroll period thereafter and for the duration 
of this Agreement, pay to the Ass6ciation the service charge 
defined in 5.01 above. The provisions of this section shall also 
apply to all employees as defined in Article 3, Section 3.03, 
provided that said employees shall not be required to comply until 
completion of ninety (90) days. 

5.04 

Within ten (15) working days from the date of hire, the 
Department shall -furnish the Association with the name, department, 
classification, and date of hire of each new employee. 

5.05 

Failure to comply with the provision of 5.01, 5.02, and 5.03 
shall be cause for the termination of the employee. 

5.06 

No employee sh~ll be terminated under this Article except as 
provided belor,.~. 

a. The W.C.P.N.C. h~s first notified the Labor Relations 
Di::recto= in writing that the employee has elected no~ to 
join the Association. 

4 
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b. Upon receipt of such written notice,· ·the Labor Relations 
. ~- Director shall, within five (5) workdays, notify the 

employee that unless there is immediate compliance, the . 
employee will be terminated not la'ter than the end of the 
next pay period. 

c. The employee shall then be terminated unless the employee 
can produce evidence of compliance. 

d. The Employer shall not be liable to the Association by 
reasons of the requirements of this Agreement for the 
remittance of pa~~ent of any sum other than that 
constituting actual regular dues or fee deductions mcde 
fro~ wages earned by employees. ' 

The Association will protect and save harmless the 
Employer from any and all claims, demands, suits and 
other fo~2s of licbility by reason of action taken or not 
taken by the Employer for the purpose of complying with 
this Article of Agreement. 

5.07 

:._:-.,,,, ,~i Upon receipt of such vlritten no-c1ce, the Labor Relations 
· --~:-::~~-YDirector shall, within five ( 5) workdays, notify the ernplo:-:z--ee 

-- unless there is iiT~~nediate compliance, the employee will be 
terminated not later then the end of the next pay period. 

The employee shall then be terminated unless the employee can 
nroduce evidence of comnliance. 

5.08 

The Employer shall not be liable to the Association by re~sc~s 
of the re0uirese~ts of this Agreement for the remitta~ce of pa1me~~ 
cf anv sum other that that constituting actual regular cues c£ fee 
ceductio~s nade f~cm wages earned by employees. 

5.09 

The Asscciation will ~e£end, i~~emni£y a~d save harmless the 
Emolove~ f~cm and all claims, dema~~s, suits and cthe~ liability by 
reason of ac:tion t~}:en or not taken by the Employer fa!:" the purpose 
of complying with this article. 

5 
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6.01 

During the life of this Agreement, the Employe~ agrees to 
deduct Association Membership du~s, special purpose _contributions, 
and/or any other fees levied in accordance with the Constitution 
ind By-laws of the Association, from the pay of each ernolovee who 
executes or h2.s executed an 11 1-.uthorizc.tion Deduction" f;rm~ such 
dues, and/or fees, must be tendered by payroll ~eduction. 

6.02 

Deductions shall be made only in accordance with the 
p:-ovisions of said 11 .:\.uthorization of Association Deduction" form. 

A properly executed copy of such "Authorization for 
Association Deduction" form for each emolovee from who rnembersnln 
dues and/o= fees are to be deducted shail by.delivered to the ­

.. ~}:.:': Employer before any payroll deductions are made. · ')..n·l · · 
(~.~±~-~~"il.uthorization for P.ssociation Deduction" forms which are 
">"' incomplete or in error vlill be returned promptly to the 1-.ssocic.t.ion 

Financial Secretary by the E~ployer. 

6.03 

Deductions for each calendar month shall be remitted to the 
designated financial officer of the M.N.A. within fifteen days 
after the date of deduction, with a listing of employees for whom 
said deductions were made, also a listing for whom said deductions 
were made, also a listing for the President of the W.C.P.N.C. 

6.04 

~he E2ployer shall net -- liable to the Asso~iaticn by re~so~ 
cf the rec~iremer.ts a= this ar~icle for the remitta~ce or na~1we~t 
0--F al"'',,... _ s, ,; 1...0.!a o._nor1... •• -- +-......,.::~ -+-h2.~1... .. - c,.......,s.:-i...d.\..-\..-·u·l·

1.. 
ng --c•ualI... a.~orinc .._._.._ ... ; ,...ns m-LL 2.a-·o - .:.. .... u, ; , 1....;.4-•• C. '---· .;~,....r-1 

wages earr.ed by employees. The Association will defe~d, indemnify, 
and save harmless the Employer from any and all claims, demands, 
suits and other liability ty the Employer for the purpose of 
complying with this article. 

6 
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ARTICLE 7 - 'PAYMENT OF SERVICE CHARGE : 

7.01 

Employees who do not make application for rnernbershio in the · 
Association as outlined in 3.03 shall tender the monthly-service 
charge by signing the "Authorization for Deduction of Service 
Charge" form. 

7.02 

Uoon notification by the Association to the Emolover that the 
employ~e has elected not to make application for rnemne~ship in the 
Association, the employee shall be directed by the Employer to sign 
an "Authorization for Deduction of Service Charge" form, and be 
informed of the provisions of the Agreement relating to 
noncompliance. 

7.03 

Deductions for each calendar month shall be remitted within· 
fifteen (15) days after date of deduction, ·to the designated 
financial officer for M.N.A. with a listing of employees for whcm 
said deductions were made, also a listing will be sent to the 
President of W.C.P.N.C. 

7.04 

The Employer shall not be liable to .th~A,,..f4.S'8-ociation by reason 
of the requirements of this article for · the-'-' remittance or payment 
of anv slli~ other than that constituting actual deductions made from 
wages-earned by employees. 

7.05 

The Asscci~tion will defend, indemnify and save harmless the 
Em~lover frcm anv and all claims, demands, suits and o~ner 
1 •- • • -, • . • ., ,... --sen o-F a,-.:.- ion "- ~ t'"O'n or not "-..., k-n b-_., t-h.-._ -..,..., 1_J.aDJ.._J. -cv D· rcc. L ~ - .__ l.- ... -... - \..C.. c. - .... .!:..up o~r==:-

for the ~ur~ose of complying with this article. 
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·'':. ""'~·· ·~ ARTICLE ·a- MANAGEMENT'S RIGHTS . · 

8.01 

The Employer possesses the exclusive right to manage the 
affairs of the County, including but not limited to the right to: 
establish starting and quitting ~ime; establish the size of work 
force assign days off, annual leave and regulate other forms of 
leaves as may be provided for in · this Agreement; select the manner 
in which employees shall be reduced in classifications in the 
interest of layoff; and prescribe work rules and reasonable rules 
for just cause disciplinary action. The employer recognizes that 
supervision is necessary when work is being performed. However, 
the level of supervision shall be determined by the Employer; 

8.02 

The Employer has any other corr~on law rights an employer 
possesses and which have not been limited by the express terms of 
this ) ..greement.:::: ~t.~~ ~ 

':·t.-:..· r _: • .. _ \ ....-:...· 

8.03 

ExcePt as otherwise specifically provided, for purpose of this 
Agreement-the Director of Personnel/Human Resources shall act as 
the designee of the Employer. 

~.?..TIC'·~ 9 - REP?.2S:::NTP..TION 

9.01 

Grievance Represen~atives 

8 
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i. ..... . . . 

' · ·· .. It is mutually recognized that . the principle of proportionate 
representation is a sound and equitab~e basis for determining the 
number of Represen~atives provided by this Agreement.· 

9.03 

The Wayne County Professional Nurse Council shall maintain a 
current list of Representatives for each designated area, and shall 
furnish the Employer with a copy of same, and a copy will be sent 
to the appropriate . management representative with the name of the 
grievance representative for the designated area. 

9.04 

The Emolover shall furnish the Association with a 
correspondi;.g ~epresentative list for each designated area. In the 
event there should be changes in representatives for the Employer, 
the Employer \·Jill notify the ~.ssociation, in writing, of such 
change not less that forty-eight (48) hours prior to tne . . :. .. 
representative assuming his/her duties. 

9.05 

ReDresentatives during their work hours, without loss of time 
or pay,-may investigate reported grievances within their designated_ 
area and present said grievances to the Employer or the appropriate 
manaaement rePresentative. Before entering upon such association 
busi;ess, Grievance Representatives shall give notice to and 
receive anoroval from his/her sunervisor or desicnee. Annroval for 
release from their v1ork assigr~ent for this purpose, for such time 
as mav te necessary, will not be unreasonably withheld. Any 
allec~d abuse by either party shall be a proper subject for a 
Special Conference as provided by this Agreement. 

9 
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The Association as covered by this Agreement shall be entitled 
to representation by Association Representatives on the following 
basis: 

H.U.!:"'NE COUNTY HEALTH DEPA...~TMENT 
Grievance Representative 2 

H?:~l-{E COUNTY YOUTH EOHE 
Griev~nce Representative 1 

WAYNE COUNTY SHERIFF 1 S OFFICE 
JAIL DIVISION 

Grievance Representative 
Detroit 1 
Hamtramack 1 

9.07 

'~\~·;r:::~) All Representatives shall be full-time regular employees of 
the bargaining unit within the jurisdiction of the respective work 
.areas. The Employer or appropriate management representative shall 
be promptly notified of the selec~ion of the grievance 
representatives as herein provided or of any subsequent 
replacement. 

9.08 

The President may call upon a Griev~nce Representative fo~ 
assistance in processing grievances involving the interpretatio~s 
or a~plic~tions of this Agreement, or for the purpose of reacnlng a 
prompt settlement of group or policy grievances. Before entering 
upon sue~ associ~tion business, the Representative shall give 
notice to and receive app=oval from appropriate rnanage8ent 
reorese~tative and shall thereupon be released fram normal wo=k 
- - . ...... r~ ..... t: • ~ .... h ,....., 1 ..... 1 .s - r ..:: .,... c.- -:,- c. ·rc o l""\ • f o '1"" - s ..... - ._ o ....:c.SSJ..g~ .:.me .:. .,_ .... , w..:..~..- .. ~u~... o -== ....... ..:.. ~ _, ...... _...,t:. ..... c. ~-=-'--...J. eme~gency 

viork situation. 

10 
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I' • ~~~~ . 

' •'3<r... . , 

Grievance Representative shall be retained in their work areas · 
for representation purposes during layoffs, regardless of 
seniority, as long_as there is work to be performed within their 
classification. 

There shall be no exchanges or handling of grievances by 
Grievance Re~resentatives other than those of their designated 
area. 

9.10 

Local Association Presidents 

The President of the Association may request and be granted 
L~me off without loss of pay to present grievances involving the 
interoretation or application of this Agreement to the Division of 
Labor-Relations or appropriate management representatives as 
outlined in the grievance procedure. 

9.11 

The Presid~nt may attend the meetings of County Boards, 
Commissions, and Committees when matters involving the Association 
are on the agenda. Prior notice and approval must .be obtained by 
the President before such time off will be approved. 

9.12 

\-lhenever the President is required to perform administrative 
duties limited to internal Association business or functions, tillie 
off vlith pay may ce granted upon prior notice to the appropriate 
Management representative. 

a 11-"•-­

It is unders~ocd bet~een the parties that for the purpose cf 
maintaininc ccntinuitv in representation c£ the emnlovees at the 
higher lev~l of the B~rgaining Unit structure, the-ls~. Vice­
President will serve as the alternate to the Presid~nt or M.N.A. 
Representative. It is further understood that the ·ist. Vice­
President will function in the absence of the President on 
occasions when the absences exceed continuous periods of one (1) 

11 
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9.14 

All other requests for leave of absence by an Association 
President shall be processed in accordance with the provisions of 
amended or changed by the terms of this Agreement or Memorand~~ of 
Agreement between the parties. 

9.15 

It is understood between the parties that for the purpose of 
maintaining continuity in representation of the employees at the 
higher level of the bargaining unit structure, the President and 
the 1st. (First) Vice President shall be retained in their ~ark 
areas during layoffs, without regard to seniority, as loP-g as there 
is work to be performed within their classification. 

9.16 

The President of w.c.P.N.C. or designee may participate in the 
grievance procedure at any level of the grievance procedure. The 
council or the department head may request participation of a 
representative of the M. N. P.•• State office. The Emplo~·er shall 
not be liable for expenses of the Association Representative. 

9.17 

W.C.P.N.C. shall have use of available space for conducting 
Council Activities with the approval of the Employer or designee. 

9.18 

The E:::ployer f..; ill recognize c. collective bc.rgaining comrnl~~e: 
of reoresentatives, of Unit l, covered by this Agreement. The 
actual n~mber cf bargaining co~mittee merr~e~s shall be fixed by 
mutual aGreeme~~ based u~on the m~ke up of the bargaining Unit 1 
ho~·'ev~r -; n no c.-:,-:::.T"'t c::::~a i 1 tno nt.:!"llb~r 0~ paid emr.l Q"":i~0 S evceori +-~-:n 
.J. .v --' --- .. - --- --· -- --- • -- - - - • ::"- --- •• -- ""'-."......, 

( 2 ) ­
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. . ....... ='"-­

.1~ Probationary Employees 

The Association shall represent, ·newly hired county, 
probationary employees for the purpose of collective bargaining in 
respect to rates of pay, wages, hours of employment, and other 
conditions of employment as set forth in Article I of this 
Agreement, except as to discipline and discharge. 

9.20 

Approval cf release time to conduct Association or County 
business will not be denied without reasonable cause. 

A~TICLE 10 - GRIEVF~C~ PROCEDURE 

10.01 

In the eve~t differences should arise between thi Emulcver a~~ 
the Association during the term of this Agreement as to the ­
interpretatio~ and application of any of its provisions, th: 
Parties shall act in good faith to promptly resolve such 
~ifferences in accordance with the following procedure. 

10.02 

Whenever an employee believes that any provision of this 
Agreement has not been properly interpreted or applied, the 
procedure hereinafter provided shall be followed. 

10.03 

The ~rieva~ce procedure c=ntai~e~ in this A~=eese~t shall be 
t~o ezclus~ve c=~evance pr~cedure fer all members cf t~e bar;aini~; 
ur:.it. 

1 j 
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10.04 

The Association shall.have the right to commence a grievance 
at the level of management causing the alleged grievance. 
Grievances involving disciplinary actions with the exception of 
oral or written reprimands, taken aga~nst an employee shall be 
initiated at Step 3 of the grievance procedure. However, 

probationary employees shall not have access to the grievance 
procedure in matters of discipline or discharge. Grievances 
involving oral or written reprimand shall corrmence at step 2. 

INFORNAL DISCUSSION 

The employee, or with the Representative acting alone, but 
on behalf of the employee, shall discuss the complaint with 
Management's designated Step 1 representative. The aforementioned 
person shall then attempt to resolve the matter, or shall orallv 
respond to the Representative. ­

Step 1: 

If the grievance or dispute is not satisfactorily settled by 
discussion, it shall be presented in writing by the Association 
Representative to the appropriate division head or designated Step 
1 representative within ten J10) workdays after the grievance 
arose. The aggrieved employee and/or the Association 
Representative shall be given a reasonable time, during work hours, 
to prepare the written grievance. All written grievances shall 
specifically describe the nature of the complaint, the date the 
alleged grievance occurred, the identity of the employee or 
employees involved (i.e. aggrieved and protested) and the 
provisions of this Agreement the Association claims the employer 
has abridged or failed to apply. 

All grievances filec by the Union must have a cover letter 
signed by the president of . the Wayne County Professional Nurses 
Council. Grievances will be signed by the employee if at all 
possible, as well as the representative, unless the grievance is a 
policy g~ievance. 

The designated Step 1 representative shall vlithin ten (10) 
workdays meet and discuss the grievance with the Association 
Representative. All parties directly involved and witnesses may 
attend such meeting. Within ten (10) workdays from the date of 

14 



said meeting the designated representative shall respond in writing 
to the association representative. 

:_ . ~ · ;· Step 2: 

If the grievance or dispute is not .satisfactorily settled in 
accordance with Step 2 above, it shall be presented in writing by 
the Association to the appropriate department head or designated 
representative within ten (10) workdays after the Step 2 response 
is issued. The department head or designated representative shall 
within ten (10) workdays meet and discuss the grievance with the 
Association President or Association Representative or designated 
representative. \vithin ten (10) workdays from the date of said 
meeting the department head or designated representative shall 
respond in writing to the grievance with a copy to the Association 
President. 

Step 3: 

If a grievance has not been completely resotved as provided 
above, the Association may submit the grievance to the Labor 
Relations Division for further review as follows; 

A. Arbitration shall be invoked by written notice to the other 
party of intention to arbitrate. Such notice shall be given within 
thirty (30) days of receipt of the Step 4 answer: 

1. If the County and the Association are unable to agree upon 
an arbitrator within thirty (30) days of such notice, the party 
desiring arbitration shall within fifteen (15) days thereafter 
refer the matter to the American Arbitration association for the 
selection of an impartial arbitrator and determination of the 
dispute in accordance with all applicable rules of the A.A.A. The 
expenses of the arbitrator shall be shared equally be the parties. 
Any additional arbitration expenses shall be determined and 
assessed by the a=bitrator. 

B. The Arbitrator shall limit the decision strictly to the 
interpretation, application or enforcement of this Agreement and 
shall be without power and authority to make any decision: 

1. Contrary to, o~ inconsistent with, cr modifying or varyi~g 
in any way, the terms of this Agreement. 

2. Granting any wage increases or decreases. 

3. Granting any right or relief for any period of time 
whatsoever prior to the execution date of this Agreement. 

15 



_____ c. The Arbitrator shall be without authority to require the 
'.- .<_.Employer to delegate alienate, or relinquish any powers, duties, 

·responsibilities, obligations, or discretions which by State Law or 
State Constitution the Employer cannot delegate, alienate, or 
relinquish. 

D. No settlement at any stage of the grievance procedure, except 
an arbitration decision shall be precedent in any arbitration and 
shall not be admissible in evidence in any future arbitration 
proceedings. 

E. All claims for back wages shall be limited to the amount of 
wages that the employee otherwise would have earned less any 
compensation received for temporary employment obtained subsequent ­
to removal from the payroll of the Ewployer. 

F. The decisicr. o£ the Arbitrator i~ a case shall not require 
retroactive wage adjustment in a~othe~ case except by express 
agreement of the parties. 

::~jf)~· G. There shall be no appeal from the P..rbitrator's decision if 
made in accordance with the Arbitrator's jurisdiction and authority 
u~der this Agreesent. The Arbitrato~'s cecision shall be final and 
binding on the Employer, on the employee or employees, and on the 
~.ssociation. 

H. In the event a case is appealed to an Arbitrator and it is 
found that the Arbitrator has no power to rule on such case, the 
matter shall be referred back to the parties without decision or 
recommendations en the merits of the case. 

I. The involve~ parties ana ~ne Local representative shall net 
lose pay for time off the job while attending the arbitration 
~:-oceeC.in.';s. f..~::::. trc.tion, ftlhereve~ possible, shall be··tanduct~d a-:: 
t~e ~~eric~~ Ar~it~c.tion Associ2.tio~s cffices in Soutifield. 

I .,...._ 
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ARTICLE 11 - DISCIPLINARY PROCEDURE 

11.01 

Employees shall not be subject to any form of discipline 
except for just cause. If the Association determines to aooeal anv 
disciplina=y action it shall file a grievance in accordanc~-with ­
P..rticle 10. 

11.02 

All i~cident and othe~ i~vestigatory reports then available 
shall be included with the disciplinary papers when served, with 
copies to be furnished to the Association. 

11.03 

Before anv e~Dlovee shall be reauired to make anv written 
statement or w~itt~n ~eply pertainin~ to any alleged ;isconduct en 
his/her part, the matter shall first be discussed between the 

· employee, the Association Representative, and the Supervisor. The 
employee shall have twenty-four (24) hours after such meeting to 
make the written statement, with a copy to the Associaticn 
renresentative if the emolovee so desires. 

11.04 

Disciolinarv action mav be imnosed uoon an emolovee for 
failure to-fulfill the employee's ]ob responsibilities or for 
improper con~uct while o~ the job, or for off the job conduct, 
'•lhich is tied to his emplc:ti:1e!:t:, that tends to bring the E::nploye::::­
into publi~ cisr~pute. 

1.. 0­-!... :J 

whe~ ~~e e~p~cyi~g Dep~rt~e~t c~termines th~t ~ ciscipli~~=Y 
~~t~er re=~~=es a~ inves~~~~~is~, a Eeari~g shall te fa~mallv 
,....,....o.n,or ~~; +-:,c..,... o:::: ~ ·o:::::;.o':""'dor. ~ ...... - ; ~-:,.oc:::+-i cation rr[le As-::c,...; :::tJ.. ,....;:. ~.;~: : 
-..J~-··-""'""' ......_. __ "--·--- ....., ___ .._ •• -- --- --- ----- - •• -- . - --- ...., ... --­
~e nctifie~ a~. the ~ime t~e case is s~spended when the disci;li~a=~ 
ho~~in~ c:::~~ll +-:::~o ol;::ro. ~~~o:::: noti,....o Will allow t~o Lssocic.-+-i,....~
• .:.--..:.. -J..;.-:j """··--- -'-··- - ----. -··-- •• --- - -- ··- •• ... ---·· 

t:a do its 2..:--..~lestigatior: i~-:.s the matter before di.scipli!1e is 
issueQ.. 
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_.... 11.06 
I , · 

The Association representative shall be present at the time 
disciplinary action is imposed and shall represent the employee at 
all levels of disciplinary proceedings. All disciplinary actions 
shall be subject to the grievance procedure. 

11.07 

Nothing in this article shall prevent the department from 
taking iwmediate and appropriate disciplinary. action should it be 
required by the circumstances, with proper written notice thereof 
to the Association at the time such i~mediate action is taken. 

11.08 

The intent and purpose of the following is to provide for 
progressive disciplinary action. 

. ·.~. .:_· . 1. Oral Reprimand; 

2. Written Reprimand; 

3. Suspension, or demotion (not to exceed five (5) 
months; and 

4. Termination 

11.09 

Should it be necessary to reprimand any employee, the 
reprimand shall be given as not to cause embarrassment to the 
employee before other employees or the public. 

11.10 

The Labor-Relations Director or a designated rep-resentative 
may maa~ry a disciplinary action except that the se~erity of the 
discipline shall nat be increased but may be lessened. 

18 



11.11
/.., .··-,·-, . 

1'. ·. ; 

The parties will establish a joint conunittee to develop an 
Attendance Control Program which may incorporate separate 
disciplinary or incentive elements. This committee will be 
established and \vill issue a reconunendation to the parties during 
the first year of this agreement. 

11.12 

There shall be one official personnel file. Such file should 
be maintained at the main Wayne County Personnel Office. 

11.13 

A notation of oral reprimand by date and subject only, may be 
placed in the employee's official personnel file . 

.~.' 11.14 

When initiating a disciplinary action on a current charge, the 
Employer shall not take into consideration any prior infraction 
which occurred more than two (2) years previously. All matters 
pertaining to discipline action will be removed at the request of 
the employee after two years. 

11.15 

Upon written request, an employee's official personnel file in 
the Personnel/Eurnan Resources Department may be reviet,.;ed everv six 
(6) months. Such request shall be complied with within five (5) 
workdays. 

11.16 

No employee of this bargaining unit shall be subject to 
disciplinary action for appearing before a State or Federal Grand 
Jury at which they presented testimony under oath and have been 
sworn to secrecy. 
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11.17 . r 

. . . . 
Employees charged with the commission of any felony or of a · 

misdem·eanor involving criminal or moral conduct during work hours 
or related to the work location or job responsibility, shall have 
the circumstances unilaterally reviewed by the Employer. After 
said review, the employee may be suspended, or reassigned to a less 
sensitive position, without loss of pay or benefits pending the 
judicial determination of said charge at the trial level. 

11.18 

Employees convicted cf the commission of any felony or a 
misdemeanor during work hours or related to their work location or 
job responsibility may be disciplined. 

11.19 

No employee of this bargaining unit will be subject to 
disciplinary action for taking part in po~itical activity vlhen not 
on duty and/or out of uniform. 

A~TICLE 12 - SPECIAL CONFERENCES 

12.01 

SPecial cc~ferences will be arranaed between the Association 
Presid~nt and the Employer upon the request of either party. 
Reauest for Special conferences shall be made at least 24 hou=s 
in-advance, and the conference and shall be held within ten (10) 
workdays after the request is made. An agenda of the matters 
to be taken up at the meeting, together with the names of the 
conferee representing the parties shall be presented at the ti~e 
the conference i$ requested. Matters taken up in ~pecials 
conferences shall be confined to those included in the agenda. 
Such conferences shall, to the extent possible, be held during 
regular work hours. Members of the Association shall not lose 
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·d 
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time or pay for. the time ~spent ·.~in ~·:such.~speciai·:canferenc~·:~··.~a~cf"~ii-;·...·...~~ ·,~. · ~~ : : . .~ ·~:·~t 
. · ~·additional compensation will.be paid ·ta· such· employees. ·:for··~:tirne ·:::···.::··:· · ::. 

spent in such conference beyond regular work hours. A :..- : · · 
(-~. representative of the Association or an alternate representative . 

may attend the special conferences. · Matte.rs· of a grievable nature, 
if not resolved in conference, shall be moved to the appropriate 
step of the grievance procedure, such step being agreed to in 

·writing by the Conferees. Should the Association President be 
absent or on approved leave, the Associations 1st. Vice President 
or a appropriate designee shall assume the responsibilities 
contained herein. 

ARTICLE 13 - STRIKES k~D LOCKOUTS 

13.01 

Adequate procedure has been provided by this Agreement and 
Public Act 379 (1965) for the settlement of any grievance(s), 
disputes(s) or impassee(s) which may arise between any one or more 
of the employees in the bargaining unit cove~ed by this Agreement 
or the Association, its members, representatives, officers or 
committees and the Employer. 

13.02 

Accordingly, it is ag~eed that neither the Association nor its 
members, officers, representatives or committees will cause, call, 
engage in, encourage or condone work stoppages. the officers of 
the Association will take affirmative action to preclude or 
terminate any slowdown or strikes against, including but not 
limited to, any concerted refusal to work for, any concerted 
absenteeism from vlork or from employment .with the Employer. 

13.03 

The Associction agre=s not to withhold their se~vices due tc 
strikes c~ work stoppages, p=oviced that bargaining unit memte~s 
are D.Ot ~eq:uired. to place the;nselves in physical d.=.nge~ in orC.e:­
to cross a picket line. 

13.04 
; .... shall not lock out its employees.-I....The E~ployer agrees 
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ARTICLE 

r ,: -­
( 14.01 

The Nanual of Personnel Proced':lres as revised to August 27, 
1976 heretofore adopted by the part1es for County employees only 
shall remain in effect where not in conflict with this Agreement. 
Any modification of such manual during term of this Agreement shall 
be negotiated bet\veen the Department of Personnel/Human Resources 
and the Association and no modification, deletion or change shall 
be effected without mutual agreement of the parties. 

?.RTICLE 15 - PROBATIONA-"R.Y EHPLOYEES 

15.01 

Probationary Pericd (New Eires) 

. , . . . 

Net,.; employees certified from an eligibility list shall be 
considered as "Probationary Employees" for the first six (6) months . 
(1,040) hours of their emplo~went). F.owever, periods of absence 
from work shall not be counted toward completion of the probation 
period. 

15.02 

The ~.ssocic.tion shall represent probationary employees fer tr,e. 
purposes of collective bargaining in respect to rates of pay, 

or ·~·'"' .L .. ours .. e:rtp · ana.. o~h'- .er con .. 1.\..1.ons ..v;ages, 1oyrne~-c, a cr emp_o:.,rment,1 

excent no matters concerning the discipline, layoff, or terminatic~ 
of a-probationary employee shall be subject to the grievance 
oroceC.ure. 

..> 
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16.01 

Except for retirement, annual leave and sick leave, the 
seniority of each bargaining unit member shall be determined by the 
Employees date of hire into a bargaining uriit position. 

16.02 

In the event two (2) or more employees shall hcve the same 
seniority d~te, their placement on the seniority list shall be 
determined by comparing the last four (4) digits of ecch emolovees 
"Social security" number Employer \vith a represent2.tive of the­
Association present. The employee with the lower four (4) digit 
number shall be placed highest on the seniority list. 
(i.e., 0000) 

16.03 

An employee on layoff, suspension, military leave; ~ ~ssociation 
leave, periods of time when an employee is receiving v;orkers' 
compensation benefits, paid leaves and unpaid leaves qf absences 
caused by illness or disability, shall continue to ecrn bargaining 
unit seniority credits without limitation. 

16.04 

Effective vlith the signing of this Agreement, any bargaining 
unit employee promoted or transferred to a position outside the 
b~rgainin~ units shall have his/her bargaining unit seniority 
frozen as of the date of such transfer or promotion. The Wavne 
Countv P=ofessic~al Nurse Council shall be notified within (iO) te~ 
. , . - ~ .:::: . t,... - ......... -= ,... ..... 0 ..... pro- ~ ,· .....~~~arKlng cays a~ Sil.C:l ~ c...:.~::...:...c..:... ..:... - al0\...-0.!..:.. 

l6.0S 

~":"':' ,... .,.._.,...-, ---·- r .......... - -,. 1 ..,...,... ....... ; ,..:~ - 1 ~ ,.._.:.... 0.:: 1---.a-c- ,·- i -- ,_ . ~._ ,..... _....,.:. _~ ­.!..':'.:.::: ;:.;. •:::-- '··<.!::=- .::: ~ -.c.-- ::-- ·...;1~..;..- c.-~-'- ..:... .,. ..:..._c._ ;, ~-~~ ·~ _ cZ'Ti":J.!.::·vee::; 
.. ,...-.;:,...r:_~---l-::: c.·a ... t::l c.:;· ..:... -~..,~s ••~grc.c.mon.:....._ •• ._ ••• wr-,·c:...~.;.- r.~=·il _ ;:;.;.!.'............. ....J.',, n-upon t!"'.;.E c::..:...c...;.. ..... ..:... · '-- ..... .;. ... ...:.. ___ _ N..:... __ ,__u c.rr.-:::~, 

job titles end se~iority c~tes. The Association P~e.sident shall te 
.furnished uD-to-~ate co~ies of such senioritv list~ 2.t lc.as~ ev~~v 
three (3) m;nths. Once-the list is delivered to the Co~~cil, c;y­
suspected er=ors shall be submitted to Labor Relations with sixty 

..... ,
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16.06 

An employee shall lose seniority for the follo\ving reasons 
only: 

c. Discharge 
separation 
procedu:re. 

or 
is not 

permanent removal from the payroll and the 
reversed through the grievance 

b. Volunta:ry or regula:r service retirereent. 

c. Resignation and voluntary quits: 

d. Failure to return to work when recalled within ten (10) 
working days after notice of recall from layoff. 

e. Failure to return to work within five (5) working days 
after the expiration of an approved leave of absence or 
extension thereof. 

Absence from work for five (5) consecutive working daysf. 
without a proper and valid notice of such absence to the 
Emnlover vrithin the five (5) dav work period. 

g. In the case of extreme circumstances, special 
consideration may be given to those items enumerated 
above. 

16.07 

Loss of se~io~ity u~~c~ the atove provisions is subject to ~~e 
Grieva~ce Procedu~e. 

16.08 
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17.01 

• l 

ARTICLE. 17 -FILLING OF VACANCIES 

All vacancies shall be filled in accordance with this Article, 
and in addition, no Veteran's Preference Points and·Disabled 
Veteran's Preference Points shall be used for promotional 
examinations. 

For all vacant .positions being filled from within the 
Bargaining Units covered by this Agreement, the following prior~~y 
order will apply: 

a. Postings (17.02) 

b. Recall from Lay-off or Displacement/Restcration from 
Medical Demotion. (17.03) 

c. Transfer of the senior qualified employee desiring a 
geographical loca~ion as defined by past practice and as 
mutually agree. (17.04) 

d. Promotio!'l from De;·c.rtment of Personnel/Htunan Resources 
Depc.rtrnental Promotional Eligible List/Career Demotion. 
(17.05) 

e. Promotion from Department of Personnel/Human Resources 
county-Wide Promotional Eli~~b~e. List. (17.06) 

f. Provisional pro~otion of the senior qualified bargaini~g 
unit employee in the next lower classification within t~~ 
Departrr.ent. (17.07) 

g. Voluntary demotic~ (17.08) 

h. -~- ··-- prc~o~icr.• of the senior au~11fio~ - .,.... bar~a;n~~~-·---·':':--~ro~,;~ion~l • - • ______ - '::::1 

unit emPloyee in the next lower classificatio~ within ~he 
bargainlng unit en a County-Wide basis. (17.09) 

i. Nett~ Hires, Re-ern?loy:nent or Reinstatement. 
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)-7.0~ 

a. The Department Authority shall post a notice for a 
period of ten working days on all department Bulletin 
Boards as soon as he is aware that a position will 
be vacant or a new position has been created, this notice 
shall state the division unit, job/days off and shift 
in which said vacancy exists or will exi~t? ~ 

b. Should management find it necessary in the course of 
business to institute a reorganization which brings 
about substantial changes either in work location 
or job assigTh~ent, qualified employees in the affectec 
area in the same classification will be given an 
o~Dortunitv to recuest assigr~ent on a senicritv bas~s, 
p~;vided W~PNC sh~ll first be notified. ­

c. A senior employee not dee~ed qualifiec for an assig~~e~t 
ch;:l11 
._ •• -­

-tOUr 

h=~~.::. r:::.cou~se to the crievance t:rcr-.::.~~~r.=. c.--.._· St-_.::._ ...... 
·-"'- - - .- • ....- ............. ..._ __ ...._ - ...J 

(A) ~-~or R.::.l-~ionc'= --=-'-- ~ ·-·.Lc.;....~ 

E~ployees whod. 
~ ~ sucn trans~er 

Additionally, 

transfer must wait twelve (12) months a~~er
b .. b . 1 . . bl ~ . ~ . . e=ore e1ng e_lgl e Ior a~o~ner transfer. 
any employee who turns down a previously · 

recuested transfer shall be required to wait six (6) 
~onths before being eligible for another transfe= fer 
that position or location requested . 

.,;;;.._ ­
17.03 

from 1.::7-off or DisDlc.ceme!lt, Restorc.ti.o!:. frcm HeC.~cc.1 
Dernot i cr.s or D~:uo L.icn 

~~ ...... love=~ ch.::11 be r=salled from Lav-cff c~ di~o1e,r-c7~~~c.. -·•.=' - - "'-" - - - ... - - - - - - - - - --- - - -· •- ... ­
cr restcr~ticn frcm Medical Demotic~ i~ asc~r~a~ce with 
A=tisle 19 cf this A;ree~e~t. 
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b. Medical demotions shall be to a vacant position for 
valid document~d medical reasons; which prohibit the 
employee from performing the duties and responsibilities 
of the class, however, if no vacancies exist in the 

,._.· -:-::.. department, the employer shall go County-Wide:
! • • • 
~ .~ .'. : 

17.04 

Transfer of Senior Qualified Employee Desiring A 
Geographical Location As Defined By Past Practice 
And As t-Iutuc..llv Aareed.. 

E~ployees m~y be transfe~red to .vacant positions in thei= 
classification. Employees desiring a transfer within the same 
classified position within the Bargaining Unit shall . file a 
"Transfer Request Card" through the Union Representative \y·itr~ 
the Department of Person~el/Elliua~ Resources, with a copy to 
the Union. All transfer cards must be filed by the Union 
Renresentative. Employees who transfer must wait twelve (12) 
~o;ths after such transfer be~ore being eligible for anothe~ 
transfer. .f..C.C.i tionally, a:r:t employee who turns dot,.;n a 
previousl~· re<;:t:ested transfer shall be required to wait six 

. b - b . 1 . . '"h 1 .. • • t '-. t ­( 6) r..o:1tns ·ez::o:re eJ..ng e_J..gl.u_e '-o su.omJ.. a.no'-ner ransz::e::­
re~uest. The Personnel Departme~t shall have up to . seve~ (7) 
ca.lend~r days to pl2ce a transfer card in the transfer file. 

17.05 

Promotions fran Denartment of Personnel/Human Resources 
Denartmenta1 Promotion2:!.. List., ··. :. ­

..-.z.:.­

a. Hte:n e:-:pe:-ience ~s ~~-::uired for adrnission to the 
p:rcrr;ctic:-~al. e:·:=.s.!.::=. ~.:.r::-.:.s, c:-~J..~.,· County e:q:erience ''iill be: 
c.c:cepted. 

t. cl=.ss s;ecialties c~ ~~~ c:-eaticn o£ new specialties will 
te re?i-:::~...~ed v-;it::: tr.:.-= l:::.i0::. p:-io:- to pl=.nr~ing ai:.y fut.~...:.:-e 

c. 
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d. The names of all the eligible obtaining the same rank on 
the eligible list will be certified for promotion in the 
order of greatest seniority. The rank on the eligible 
list will be established by eliminating all decimal 
points and fractions· from the final score. 

I 

e-. In the event an employee declines a promotion to a 
position under conditions which that employee had 
previously indicated would -have been acceptable, the · 
employee's name shall be removed from the eligible . 
list. 

Employees may indicate availability for: geographic 
location (Detroit, Downriver, or Western Wayne County) 
and/or present cepartment. 

f. Regula~ part-time employees with more than six {6) 
~onths seniority shall have prior rights to fill a 
full-time vacant position in the classification thev 
hold. It shall not be pernitted where it will denv­
a promotion to a more senior regular full-time employee. 

Promoted employees shall be subject to a probationaryg. 
nerioc not to exceed (6) months in order to demonstrate 
~n abilitv to perform the duties and responsibilities of 
the position. Should the employee's work performance at 

·."'•. •", ; ,; -..._; J 
~ ·. ·. .... ~ anv time during the six (6) months probationary pericd be

~ 

...... . 
un~atisfactor:{ in the net.-1 position, the employee may be 
returned to a vacant position in their former classifica­
tion. Notice and reasons therefore shall be submitted 
by the Employer or Designated Representative, with a copy 
to the Association. The matter may then become a proper 
subject of the Grievance Procedure in the event of dis­
agreement b:t· the employee. .;c_.:.. _· ... 

The Association shall be consulted with regard to theh. 
establislli~ent o: qualifications and eligibility facto~s 
to te used for ~=emotions; however, final decision with 
respect to such matters shall remain with the employer. 

l. Earcalnlng Unit e~ployees, hired prior to January 7, 
197~, shall be eligible for all cpen competitive 

. . f . . , th . ••4- • ~ezc.mJ..r:c. ~.!..ons or vlnJ..cn ..121 mee ~ st.at.e...:. Jc.u 
cualifications, ~rcvided that they reside in Wayne, 
oakland, Macomb, r1onroe or Ylashtene'.Y County,. and shall 
no~ ·be required tc move into Wayne Countyi~in order tc 
be eligible for appointment from such open ccrnpetive 
eligible list. 
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. j. If a promotional examination has be.en announced wlthin 
the last twelve (12) ·months, it shall·not be required 
that another examination be announced to meet the 
requirements of this Article. 

k. In the absence of a promotional eligible list all 
employees in the bargaining units, qualified byeducation, 
training, Registered Nurse experience and 
demonstrated ability~ shall be given consideration 
by the Department Head for promotion to a higher 
classification. If two (2) or more employees are 
qualified for a promotion to a higher classification, 
the senior nurse shall be a;..;arded said position. 

1. Te~porary vacancies shall not exceed six (6) months 
\vithout the mutual consent of the parties, and shall be 
filled bv the temnorarv promotion of the hichest e~nlcvee 
on-an ap~ropriate-eliglbility list, from th~ depar~;e~~ 
whe~e tte vacancy exists. Any resulting temporary 
vacancv shall be filled in the .same manner. Status shall 
not be-gained by the promoted employee unless that 
emolovee is hired from a subsequent certification 
to-fiil said position on a permanent basis and then all 
con~~nuous service in the position shall be credited 
toward the probationary period. · . 

NOTE: 
Emnlovees nromoted through certification from an eligible 
list or by-provisional promotion to temporary positions, 
or to regular positions on a~temporary basis, shall not 
gain regular status by virtue of the time served in s~ch 
temporary positions. 

Ernclovees promoted to temporary positions shall net 
foreg~ a~y opportu~ity to promote to a regular perma~e~t 
.. . ~::l·~~...l or 

lU 
~...io!"\

.L. •Y. c,,_ tPr-llr:orary- pro.,...,o ...-r'-''-' :::: · .. b· .. -~con-:' ...'--·irr-• ':) c.- -· :' ­
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17.06 

.'·::.. ·'·. Promotion from Department of Personnel/Human Resources 
...:,:~:· : · ·county-Wide Eligible List. 

17.07 

Provisional Promotion of a Senior Qualified Bargaining Unit 
Emnlovees in the next lower classification within 

the DePartment. 

A provisional promotion shall be made from the most 
senior qualified bargaining unit employee in the next lower 
classification in the department. 

17.08 

Voluntarv Demotion 

-· ...... 
"'~~i~;~ Full time regular employees may elect to voluntarily demote to 
·· S 1a vacant position, provided they are readily available and have the 

ability to do the job as demonstrated by successfully passing a 
non-competitive examination for the class or have regular status in 
the series. Such demotion shall be in accordance with their 
seniority rating. Approval of such application shall not be 
withheld except for cause. 

17.09 

Provisional Promotion of a Senior Qualified Barcrainina Unit 
EmPlovee in the Next Lower Classification within the 
Baraaining Unit. 

a. Any employee provisionally hired or promoted to a 
position within the Bargaining Unit who holds and has 
held such position continuously in the same class for a 
period of six (6) months {1040 straight tim~ hours of 
work} shall be deemed to have regular statu~ in the class 
in which such provisional appointment or promotion is 
held. 
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.· 
' . T~e ,ab~Y~,:;;ib~t-~f9~:?s.h~~i.~~~~~~~~J:~j1:~~~~~;::)~·;·~riy"):.,~~;:;i,(\~~::::,; ,·:····:'-J.j.. .. . . . . b." . 

s~tuat~on ·where an exarn~natl.on ·has ··been ··announced ·'by :·.the ·:: :· · . : ~ .:·;1 
Department of Personnel/Human Resources and 'its pending ·. .· 

....· ·:_,.. .... ... administration, except that in any specific situation 
where a period of four (4) months or more have elapsed 
following the publishing of _the announcement, but 
without the conclusion of the examination (.certification 
and appointment) the incumbent provisional employee 
shall be granted regular status upon petition of the 
Association. 

ARTICLE 18 - CLASSIFICATION 

18.01 

classifications and s;::ecifications will be ad.rninistered 
through the Department of Personnel/Human Resources. 

ARTICLE 19 -LAYOFF, DISPLACEMENT AND RECALL 

19.01 

Layoff and Displacement Defined 

a. Layoff shall be defined as separation from emplo:nnent as the 
result of lack of wo=k c= lack of funds. 

b. Disolacement shall be C.efi!';.ed as the reassignrnent, transf-=:r, 
or de~oticn of en employee because of: 1) the elimination cf 
their position due to the discontinuance of a~ operation cr 
lack of vicrk and/or funds; or 2) the displaceme_nt .of a more 
senior e~ployee (see above) resulting in the d±~placernent cf 
a less senior employee. 
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19.02 . ~ ... ' . . . . 

Notice of Layoff or Displacement 

Notice of layoff ·or displacement shall be issued at the 
direction of the Director of Personnel/Human Resources and notice 
shall be delivered to any affected employee no later than two (2) 
\.Jeeks before the effective date thereof·;·and a copy of the notice 
shall be sent to the Association simultaneously. 

In the event the Employer determines to lavoff employees, said 
layoffs shall be in accordance with the operational and managerial 
needs of the Employer; subject to the Employer's obligation to meet 
and confer with the Association as to the effects said lavoffs will 
have o~ the members of the bargaining unit. ­

19.03 

Order of Layoff or Displacement 

In the event of a layoff or displacement, temporary, seasonal, 
entrance provisional, limited term, probationary (new hires), and 
part-time regular employees, in that order, in positions covered bv 
the bargaining unit shall ~e laid off or displaced as necessary to­
avoid the layoff of full-tl.me regular employees, provided that such 
full-time employees are qualified to do the work. 

19.04 

Preservation of Employee Status 

I~ t~e e7e~t of the ~isplacement o: an employee, as defined 
l c 01~ -"rr••""' ~·~,::::~ ";:':":11' .,......, over c::~~;:.ll c.n-w! ~i vlrc.nc.vr::-r rr-.-::-::~ hi(::> t'n .... _ _, • c......,-..,.~·J'":::t Ll..- ~·,":;:'- _..__ ------ ----I ·-··- -- l:".....,_-...;_...., __ 1 t:: 

P ~l.·~~i--1 r; .,.....,...cc::crvatia~ c~ r::-mclovc.c s~.::.tus .....bv ~ai~.~.~---~--.::.-~co o-_~~ ~·"'"--:"C...!- -.......;_ )::;;' .... ---- - -· - ........_- --- '"-- - - 1o.oo. - ­

S ·.~.~i~~ c=~craphic location an~ base waces eaual to cr as close ~_ --L•---r ~ ---~- - - - ~ - .....
possibl~ to t hat received by the employee p~ior to .~isplacemer.t. 
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.• 19. 0 5 

Layoff Procedure 
:...... , 

If the Employer must eliminate positions .for lack of work or 
lack of funds, employees will be laid off or displaced based upon 
their seniority workers, from the lesser to greater seniority, in 
the following manner: 

A. Employee shall be laid off or displaced on·a departmental 
basis as follows: 

Dis~lacement to a vacant position in the same1. 
cla~sification or a class on the same level for which 
the employee is qualified based on previous regular 
status in the class or meeting the qualifications listed 
on the most rece~t a~nouncements for the class. 

Disolacenent to a vacant position in the s~~e2. 
cla~sification or a class on the -same level for vlhich 
the employee is qualified in vlhich event the ·least 
senior employee in that classification shall be 
displaced or laid off. 

3. Displacement to a vacant position in the next lower 
class. level for which the employee _ is qualified. 

4. Displacement to a position held by the least senior 
employee in the next loT..1er level for which the employee 
is qualified in vihich event the least senior employee in 
that classification shall be displaced or laid off. 

5. Ewployees unable to be displaced within their department 
in accc~dance with the above provisions shall be 
dis~laced on a ccunty-wide basis under Section 19.0~ (3) 
be lc~ti. 

· ~ -::-i-r-::::.ric. --!:1-C::.-- ....... on a County-wide basis asshc..llb. 
follG'rlS: 
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1. Displacement .to a·:~·~c~~(:P~ii~i~n:s·l~thi~~-t~~:;:em~l~Yee; ~' ~-:: ·:- . 
department, ··for wh~ch · ~the .·.employee ·~S _ qual~f~ed,:::•in. the~.-:·:~·.. : 
same classification or a class on· the"same level. ·· < · · 

2. Displacement to the position .held by the least senior 
employee in the same classification or an appropriate 
classification on the same level for which the employee 
is qualified in \.;hich event the least senior employee in 
that classification shall be displaced or laid off~ 

c. As used above "department'' shall mean the departments 
and "County-t..-lide" shc.ll mean all positions represented 
bv the associatio~'s aareement.- ~ 

19.06 

A) President and 1st Vice President- Notwithstan~ing their 
position on the seniority list, shall in the event of a 
layoff, be continued at work as long as there is work 
being performed in the Bargaining Unit in the class 
and/or class series in which they have status, or are 
qualified. Notwithstand~ng their seniority, they shall 
be the first recalled when there is work to be .performed 
in their class or class series. 

E) In the event that a dispute should arise as to the 
annlication of 19.06 {A) above, the dispute 
sh~ll be a proper subject for a Special Conference. 

19.07 

Association Management Cooperation 

Assccictic~ shall assist Man~~eserit 
to lcyoff and recc.ll upon request. 

19.08 

Vlithin 60 d::.ys after tr.o effective date of lc.yc:Ef and/or 
displacement as describe~ he~ein, Department cr Division Management 
will allcw displaced employees within the Department to bid on 
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19.09 

,. . ~: . 

0 • · : .. . 

.. . .. ... 

.· 

Recall from Layoff or Displacement 

Recall shall be defined as the process by ·which an employee 
who has been laid off or displaced is returned to employment their 
former classification or a lower classification in their class 
series. Laid off or displaced employees shall on reauest have 
their names placed on the recall lis·t for classes at-the 
qualifications o~ for other classes in which the employee 
previously held regular status. 

The names of employees laid off or displaced shall on recuest 
have their names placed c~ the recall list for classes at the-same 
or lower level requiring essentially the same or lesser 
oualifications o~ for other classes in which the employee 
previously held regular status. 

The names of emPlovees laid off or displaced shall be placed 
on and certified from the recall list, in order of their seniority. 

Notice of recall of employees who were laid off shall be sent 
to such employees at their last known address by certified mail . 

.It shall be the responsibility of the employee to notify the . 
Employer by certified mail of any change of address immediately 
after such change. Failure of an employee to report to work not 
later than ten (10) work days following receipt of delivery of such 
notice of recall shall be considered a quit. Exceptions for gocd 

. b ""l 4- ,.. ~ • 1 t .I.. • - • •cause mav be mace y ~anagemen~ Ior Ial_ure o repor~ as notlilea. 

If an e~ployee decli~es an appointment from a recall list to c 
position under condi tior:s ..;hich the employee had previouslyr 

accepted prior tc layoff cr displacement, that e~ployee 1 s name 
shall remain on the recall list for two (2) years or their length 
o£ senicrity not tc excee~ five (5) years. 

Any em?loyees .displaced by such bidding shall~~xercise their 
seniority rights in acco~ca~ce with this section prio~ to the 
completion of the bidding process. 
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­

The standard \vorkweek shall begin at 12:01 a.m. Monday ·and end 
12:00 p.m. Sunday. The workweek of each employee shall consist of 
five (5) regularly scheduled, recurring eight (8) hour workdays 
during the standard workweek. The two (2) remaining days, which 
shall be consecutive, shall be designated as the sixth (6) and 
seventh (7) day of the employee's workweek and shall be knov1n as 
"off days". The term t~work\.;eek" shall refer to either a five-day 
or seven-day operation. 

20.02 

A workweek shall not be changed for the purpose of avoiding 
payment of overtime; provided, hor.vever, that a change in workt.veek 
resulting from an employee's request to change days off, shifts, 
etc., shall not be construed as an attempt by manage~ent to avoid 

•Pa·rmen"""-:1. L • ~ o.::,;... ot:-o-~ i -=­v._..;,. ~-a•--. 

20.03 

Emolovees working designated relief positions, may have their 
previously- scheduled da;[s off changed to avoid the payment of 
overtime, in accordance with accepted standard practices within 

various seven-day operations; provided, however, that no designated 
· relief employees shall have their previously scheduled hours 
changed more than one time in any workweek as defined in 20.01 
above. 

20.04 

The work~eek shall include weekend work as determined bv the 
Employer, however, the Employer agrees that every effort wili be 
made to e~~ally distribute said weekend wo~k on a routine basis. 

I~ seven day cpera~icns, ~embe~s cf tho ba=gai~in~ u~ir shall 
be re~uired taw~~~ n~ ca~e than two (2) weekends d~~in~ any !au= 
( 4) v1eek :f:e~ isC.. 
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Except for part-time, temporary, or seasonal employees, ·no . ·.:.l 

work week shall be less than 40 hours. 

ARTICLE 21 - WORK HOURS 

21.01 

The regular workd~y shall begin at 12:01 a.m. and extend 
to 12:00 p.m. Premium pay for holidays, shifts Saturday and Sundav 
work, shall be based upon the workday on which the greater nQ~ber ­
of hours is worked. 

a. The second shift shall be any full-time shift 
cornrnencing bet,.;een the hours of 11:00 a.m. and 
7:00 p.m. 

~~ 

b. The third sh'ift shall be any full-time shift ··.·:~~(:! cormnencing bet\·;een the hours of 7:00 p.m. and 
4:00 a.m. 

21.02 

Shift PremitL"TI 

Emolovees covered bv this Agreement shall be paid eight (8%) 
percent-in-a~dition to t;e basic hourly rate, for all work 
performed during a second shift; and eight (8%) percent, in 
additio~ to the basic hc~~ly rate for all work performed during a 
third shift. 
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Weekend Premiwn (Seven-Day Opera~ions) : .·.:<::· .. 

Employees covered by this Agreement shall b~ paid five (5%) 
percent in addition to the basic hourly rate, for all work 
performed on a Saturday during their scheduled workweek; ·and five 
(5%) percent in addition to the basic hourly rate, for all work 
performed on a Sunday during their scheduled workweek. 

21.04 

Lunch Pe:riods 
· ":'. 

Past practice notwithstanding, all employees scheduled on five 
( 5) day operatior-~s v.;ill be required to v-rork a fort~{ hou:rs workt,.,reek. 
The lunch period shall be one (1) hour with one-half (1/2) hour 
paid and one-half (1/2) hour unpaid. Employees working seven (7) 
day, and three (3) shift operations will work eight (8) hours and 
receive a paid one-half (1/2) hour lunch period. 

_r:.-::~~ :.':.... 

(:~;~> ARTICLE 22 - OVERTIME 

22.01 

Time and one-half (150%) of the basic hourly rate will be pala 
to all employees not excluded from overtime compensation by the . 
County Official schedule as follows: 

a. For all hours of work performed in excess 6f eight (8) 
hours i~ any one (1) workday. 

b. ?a= all tours of work performed on the six (6th) dav 
of the es~loyee's workweek, for all hours of works i~ 
excess c£ fourty (40) hours. 

c. All ether emplc7ees excepting those desig~ated unde:r 
22.01 a!:oT1e shall be entitled to the premium nav 
ore~, J..c.ec. under 22. 02, irrespective of the ;nt:.;,1ilie~
;f day~ notice of scheduling. 
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22.02 

.,""' ' 

Double time (200%) of the basic or hourly .rate will be paid to 
all employees not excluded from overtime cornpensation.by the County 
Official Salary Schedule as follo\vS: 

a. For all hours of work performed on the seventh (7) 
day of ·the employee 1 

S workweek. 

b. For ell work performed on an emergency basis on a 
day designated by this Agreement as an employee 
holiday. 

c. All o~ner employees except those designated under 
22.02 above shall be entitled to the premium 
pay provided under this section, irrespective of the 
number of days notice of scheduling. 

22.03 .· 

overtiffie compensation shall be paid in cash at the end of the 
payroll period following the payroll period in which it was earned. 

22.04 

An employee entitled to overtime pay under two (2) or more 
provisions of this Agreement shall receive only the greater of 
these benefits. 

22.05 

Ncn-bargaining unit ernployees shc..ll not perfo:!:'w bargaining 
unit work except in bonafide emergencies. Bargaining unit 
employees shall l:e called. to perfor:rL such work whenever- possitle. 

22.06 

Renresentatives within a designated vlork area arJ.d comnetent tc 
perform- the vlork shall be the first employee in the area to be 
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22.07 

Call Time 

Anv emolovee called to work on hours other than his scheduled 
hours of \-iork ~hall be paid a rninimtL'U of four ( 4} hours comoensated 
at one and one-half (1-1/2) times his.regular hourly rate, ­
providing the call time does not overlap his regular work shift. 
If called in t6 work on the second regularly scheduled off day or 
for emergency work on a holiday, the rate of scheduled off day or 

·provided in 22.02 of this Article. 

22.08 

Call time shall not overlap othe~ call time. 

ARTICLE 23 - STk~DBY TIME 

23.01 

Employees required to perform standby service shall be paid at 
the rate of thirty five (35%) of their hourly base rate for all 
hours of standby service. 

P.RTI CLE 2 4 -TEHPORP..RY ~.SSIGNHENTS 

24.01 

c.. No emnlcvee shall te c.ssigned duties norrnallv conslcered 
co~mensu~ate vlith c classification higher than that 
which he holds except in cases of a stated emergency or 
vccation replacements. Stated emergencies relative tc 
temporary assig~~ents shall in include insufficient 
personnel in the appropriate classification-to which the 
temporary assignment is made. 
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. ! . b. . When. an employee · ·~ts·.~:~~I!'POrar1ly;:;a~signed··~.to~~,a--..high~t·;::~:=::;..~};:~~--~ ~-~ · · ~ ··~ ·::::.:·~~-· .·.. ··<:~ ;. 

· classification due to ·a ·stated emergency -for a ·period ·of · · ·· 
two ( 2) consecutive workdays·,· the employee shall be .. 
compensated upon the third (3rd) workday from 'the first 
hour on the tempor4ry assignment. 

c. Employees temporarily assigned as vacation replacement 
.· shall .be entitled to the additional compensation as of 

the sixth (6th) continuous workday of such assignment. 

d. \~hen an employee is temporarily assigned to a higher 
classification due to a stated emergency or as a 
vacation replacement, the employee shall be compensated 
at the rate established for the higher classification 
utilizing the promotional rule. 

24.02 

Eolidays recognized by this Labor Agreement will not 
constitute a break in a or b above. 

24.03 
- . .... . ~•. 

Temporary assignments shall not exceed six (6} months unless 
under one of the following: 

a. Positions filled are of cyclical nature. 

b. Position created by a work project (temporary 
assig~~ent for the duration of the project). 

Position created by the leave of absence of anc. 
employee. 

d. After six (6) months, refer to Article 17 - Filling 
of Vacc.ncies. 

24.04 

Upon the .a·ssignment of an employee to a temporary- position in 
a higher clc.ssification, the most senior qualified employee in the 
next lower classification in the designated unit, area, or agree 
upon specific location shall be offered the temporary assignment. 
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ARTICLE . 25 ·~-.~~~~~~,:_:i~~~~~:,~fi_:~~~~t~%ii\;Wfi~~~j~~:h;~~~:~.f\' . ·.... ···:}1 

. . ·'25. 01 

An employee who has completed one year of County service may 
be· granted a leave of absence without pay upon prior written 
recommendation by the department head -approved by the Director of 
Personnel/Human Resources for any of the following reasons: 

a. Because of physic~l or ment~l disability of the 
e:nplo~tee. 

b. Because the employee has been elected or appointed to a 
. public office. 

c. Because the employee is entering the unclassified or 
exempt service of the Employer. 

d. Because the employee. is entering upon a course.of 
training or study, ·in an approved ~ducational ·· 
institution,·for the purpose of improving the quality of 
the employee's service to the county or for the purpose 
of qualifying for promotion. · 

e. Because of extraordinary reasons, sufficient to warrant 
such leave of absence. 

25.02 

hn e~ployee must exhaust all annual leave prior to the 
commence!"nent of c.::::.y leave viithout pay, except for leaves for 
physical or mental disability or to to enter the unclassified 
se:r·.;ice. 

25.03 

A leave due to the physical or mental disabilitj cf any 
employee may not exceed a six month period. An employee who has 
more tha!'l f i ~le ( 5) years of County service may be granted 

a"".L 
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. .. ;.add~t~onal s~x month ·extens~on ;-;:not .:.to .:~exceed:a ~.t6t-al-~leave ·~without·-:·::.· · · .· ~ 

pay of ·eighteen ( 18 ) manths 1·'-·:··All..· extension-s .·'ii.re- ·at'···the .. d.is~retion _ .~ _ ;:·· - ··. 

. . 

• • 'L . "\ ....... . 

-~;.,. of ·the Director of Personnel/Human Resources. . - - · · ·. . · . . 
,.;; . .. . 

25.04 

An employee who is attempting to return to work from a leave 
without pay for a physical or mental disability may be required to 
be examined and approved for work by a doctor of the County's 
choice. \~here the County doctor determines that the employee is 
unable to return to work contrary to the employee's doctor, ·the 
parties may choose a ·neutral physician to render a third opinion. 

Emolovees who are authorized to return to work from a leave 
without-pay for physical or mental disability shall return to their 
former position if the leave without _pay was for less than nine 
months duration, employees shall return to their former . 
classification and former . rate of pay in any available vacancv. If 
no vacancy exists, they may displace employees with less. :senior-ity 

:::- ·_::·~~ under the appropriate layoff provision of this agreement. 
'·~~.. .. ~ ·.~ ~;; 

25.06 

Maternity/Parental Leave 

Reaular or p=obationary status employees who become pregnant 
may be granted a maternity leave of absence vlithout pay before and 
after the exPected date of delivery upon presentation to the 
Department Head a~d the Director of Personnel/Human Resources a 
vlritten reccrr'.mend::.tion frc171 the employee's personal physician. 

25.07 

E~n1c~r==~ rn~v acclv ~s- un_naid le~ve cf absence fo= Pare~~al 
.~ 1~~ ___ ...., -- -----­

Leave fc~ a period not to e~ceed six (6) months fcllcwing the bir-~h 
or legal adoption of a child. , 
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·-~ ·,· · .. . 
Military Leave 

Military leaves shall be granted pursuant to the Manual of 
Personnel Procedures. 

25.09 

Rule 13 of the Manual o£ Personnel.Procedures shall continue 
to apply where not in conflict with this Article. 

P..?-.TICLE 26 - EERSAVENENT LE~.VE 

26.01 

Employees shall be granted time o~~ Irom their duties with 
compensation to make burial arrangements and attend funeral 
services of member of their i~mediate family. 

26.02 

Bereavement leave shall be limited to three (3) workdavs at 
any one time except that it maybe extended to a maximum of five (5) 
viorkweek days in the event that the funeral is to take place at a 
distance of over three hundred (300) miles form the Citv o~ 
Detroit. Such leave must be taken in conjunction with ~he-funeral 
and shall not be cumulc.ti-:,·e. 

26.03 

The te:::m "imr:lediate f 2.:-:-~il:I" as used in this section shall rr.e=.:-:. 
t:.ne e:nployee' s husband o:r ;.;ife 1 and the parents I grandparents 1 

grandchildren, children, brothers, sisters, brothers~in-law, and 
sisters-in-la·,, of the employee or spouse. "Immediate farnilv" shall 
also include stepparents, great-gra~parents, great~~ra~chlldren, 
stepchildren, stepbrothers, stepsisters, half brothers and half 

sisters. 
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26.04 

Employees shall notify their department head prior to taking 
bereavement leave as herein provided and failure to comply may be 
cause for denial of such leaves. 

26.05 

An employee requesting bereavement leave may be required bv 
the denartment head to produce evidence to establish that the ­
deceas~d person is a member of the employee's immedicte family and 
the time end place of the funeral. 

26.06 

In the event that a holiday as defined in Article 27 of this 
articie occurs during the bereavemen~ leave, the employee shall be 
allot.·led equivalent time off with pay for said holiday at such time 
as the denartment head shall designate. In the event that 

. bereaveme~t leave occurs during the period when the ernol~Ye~ is o~ 
-~~}~j2~annual leave or sick leave, such leave shall be credited to the 
·.:··=~::D? annropriate leave bc.nk. 

26.07 

Employees on leave of absence without pay as defined in this 
article shc.ll not be eligible to receive bereavement leave. 

4S 



27.01 

.. 

1" • .··...~').~:i.~;;fi~~~~iS{~j.:~~!::,~fS~;~~;~fti,~I~~~~~;,J{~~~l.:i~Vi.f~t;:~~$~-:~(~1:~'X...··~· .:..- ;,;~ 
• • • - ••• . .. 0 

• • • • ·.·.: . : • •• • 0 

ARTICLE 27 HOLIDAYS . .•- .. . ..· 

All full~time employees shall be granted time off with pay for 
the following holidays: 

Martin Luther King's Birthday 

I~!emorial Dc.y 

Ind.epender:.ce Dc.y 

Lc.bor Day 

ColU!LlbUs Dc.y 

Thanksgiving Day 

Day After Thanksgiving 

Christmas Eve 

Christmas Day 

Net,.; Year' s Eve 

State and National General 

Election Days 

Three (3) S~ing Eolidays 

on or befcre Januc.ry lSth of each year, the c.~.o. or his 
designee shall ~u~lish the date that each holiday wiii be 
celebrated, inclueing the three (3) swing holidays which will be 
utilized between Christrnc.s and New Year's Eve. 
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http:Januc.ry
http:Ind.epender:.ce


. . . . · ·... 

•··,·.. ~L·:fi~:~#:Jii::i:,::- ··,"·') :: ~~( !.;+~#·hW:.~f~;~i~~~~~-~~;;./2' ,4,:;,: ·•::..•.I . 

. . -. .. 
27.03 

Any employee who has an unapproved absence on the first 
workday follo\..;ing the holiday shall forfeit said holida~{. 

27.04 

Temporary and seasonal employees with less than six mon~ns of 
continuous service who are not scheduled to work on a holidav shall 
receive no compensation fer such holiday. Such e~ployees wh; wor~ 
a holiday shall be compensated only a~ straight-time rates for time 
actually \vorkeC.. 

27.05 

Part-time em?loyees who are ~ot scheduled to work on a holiday 
shall not receive compensation for holiday nor be allowed any 
additional time cff in lieu thereof. Part-time e~ployees vlho are 
scheduled to work on a holiday shall be granted time off with pay 
for said holiday. 

27.06 

Eolidays falling within the period of annual leave or sick 
leave shall not be ~ounted as workdays in computing such leave. 

27.07 

1="u -_1 _, - +- c.._.-.. --~ _i n-_1-?e s r:~P ~ ,.-:::.ri to ttl8 rk CT'l NeH Vc =-I ~ n- -:·..... _~ _:"7",,·2 · · ·- - - -- ----:.----- -- . ------c..!,-Memorial D~y, I~dependence Day, La~cr Day, Thanksgivin; Day c= 
Christmas Dav sh~ll be paid at the r~te o£ two hun~red percent 
?on)~) ~nr c.-~1 ~a~r~ war~=~ in add~tion to th=ir rc~u1:r n:-:,· ~~-( - , a - ....., - - - • - - ...... - •--- -.. - - -- • - - .,_ - = --- .- "--- - ...... ­

~.....,.=. ~~"'l~ri=~r ~oi~r.::...._; n.,..=-:'1~~ t:=-:; a~ t::rovid=d bv t-ni~ ~=r~i,-...- ::::_:-__::_· _: 
t._;.~- -~-....J-----. ·- ----- ~ .... -···- .... -- - -- - - - -- -- ....,_ ...... --'-'"· ...., 
te nai~ fs= wcrk c~ the day designated by the cale~~~= a3 th~ 
hcliday r:.:i:- s·~~ie:-~ c.=.f.· c:;:e::::-=.tis:::.s. 

- -- ,.... - 0 "! 1 ~ -- r. 1 .,..., ( ;.... '; . r. • - ...: ';\ r ~ ,· ..... 1- !:.1- c. I ~ .,..,, . . ..:.: z c: e~ ~ ~.::: !::l!. , _ •....:.- - --.. - - --:....; ,' , c:........ :-._ ._ _--: __:::.. . 
?7 1-J n-,. ..L.;ull-~im:::. emolov=o~ ,.-p~uireri t-~ r,;cr_·.~-
- • I I:.. • ""' I -- --·••- • - - - --- ._ -~ -- ....,.. -.....J 

~ _,... •• ntelic.~=.., ... c-~or ... "h-n ........ Q~P ET"lP,.,.,or-4-:::.ri _;.,.,_. _ 1 ...,.o-,C.:..:. c:.-~1 .~.~....;-- -....J. ._ ____ 1-.:.J.c:.•• '-·- -- --~~~--C:.'--- - .. 
atcve shall be ~ai~ in cash at the rate of cne hundre~ 
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27.08 

.. . ··. . 

· ·· i. .:.::.'i:~\ .. ·.·~; :" ::':~;;f~'i:~~f;:·J_f;,·~x:~,ti,~,~;:L:::.:::}i·:. :.:.· _: .::,:~ •,:_.:: .. ..;
twenty-five percent ·J 125-o) :.for !all .hours :worked ·~n ";·. :,·:::.....:-:.:,:,. ;.::·..:;:.:;- .·. ....~ . · -, . -£ 
addition to their ·regular · pay ·.for ·the · holiday·. ·. ·· .· ··=- : . · · ···~· .. ·,· ... · · · ~ · 

. •, ."· f.•·.. 
L ;· 

b. Employees scheduled o~f shall be paid at st~aight 
time one hundred (100%). 

Emplo::-·ees ,.;:--:o ~,-.rork 0;""1 c..fterncon or night shif~ on c.. holiC.a~l 
shall be entitlej to shift cl=:eren~la! pay for actuc..l hours worked 
in accorC.ance with 21.01 of Article 21. 

27.09 

to= the purpose of this Article, ~xcept as provided in 27.01 
above whenever one of the designated holidays falls on. a Saturday, 
the preceding Friday shall be designated as the official holiday, 
and \·lher:e~ier one of the designated holidays falls on a Sunday, the 
followina Mondav shall be designated as the official holidav. 
Should t~o consecutive holidays occur on a Friday and Saturday, or , 
on a Sunday and I'tionday, Friday and ft!onday, respectively, shall be 
designated as the official holidays . 

.F.?.TICLE 2 8 - INSUR?.NCC: PROGR.ll.HS 
28.01 

Excep~ w~e=e i~ccns~s~e~t with the express te~~s c= ~nls 
~crgcmcn~ t~ = w~7nP Cou~ ~v ~o=lth and W=l~are Eo~c~i~ Pi=~.c------ ·-·· ·-·---1 --- - - ·-- ----- .... ... - .. - ---- - -----,
effective 12-1-SO, is here~y incorporated by reference. 

28 .02 

~he ~~;l0ye~ s~a~ ~ c=~~i~~e t~ provide a~ its ex;ense 

~~~?~:=.=·=~~d~~=== 7~~== i ~= ~ :== ~ ~~s;~., ::f~l1~~~L~, -~~:~~~~~~ e;n~ls~[ee~,f ll..nl. . ~ l. . ~ ..:. _ ...,; -- ~ --!1-·.L~ t: ___ -, ---- - ··--- --~c.- c_ r' --- ..... .~ -· __ • T::-= 
Co ,,~r=~= ~-ovi~c~ cha l 1 ~= e~ual to consultation c~ - c l o~tiv~"'-- ......... -::--- ___ ......, ........ -- ...,_ - - - ~ ..... __ _.., - ­-
S ·,rco~r r~~=r r-=~or-i~~r=~~rn 0~ elc~~i~le in~-~~on~ hns~~~- 1 

"-'&. ...... ---..:.. -~---' !:" __ ._...._._ '-----"----:-~-.- -. --""-''-- ......!::;JC::.---·· ·- .... ._ ~.J..~C..-
..... cm~ ~c-~,....,.,., rir=~ c,-1""lri pr:::.r:::.~- , ~,~~+-,r-n of hospit:' ;::l lo~,....~n 0.:: c--~-
0. ·-~~ ·..J.:. .. -----:-I ........... - -:--:- '---:--- ---:·: - .. - ..__ :--··~ '-~J. .!. ._. '-C.J. 

f or in;:c..":ient. nGs;:.!.t2.l c..c...-:-•.:ss.:.or..s r1.c.er ana transp..!..ant surg-ery c..s 

http:PROGR.ll.HS


----~---- -----·-~-------------------------. 

·. . j 
an alternative rider :·: ·).~~~f{~{~d·:;~~{~i~~;/~iji~£~d~.;~,.~:~~ ·i~Vai'i~b{~''. ,:: :.· '· ~ :. :=:~. 

_HMO or Prudent Provider arrangement . ... ... ··.. · :_. .· · · · . ;

28.03 

The Employer will prov1ae only one health care benefit option 
per family. This is applicable even though both spouses work for 
and/or are covered as a result of the retirement -program. 

28.04 

In Lne eve~t of the accidental death of an e~ployee, resultinc 
from the perform~~ce of his/her duties, the Employer sh~ll provide­
at its expense hospitcl-~edical, optical, and dent2l benefits for 
surviving legal dependents. Eligible dependents sh~ll be defined 
as UThL~arried children up to the age of 25 and legally dependent ·in 
accordance \vith the Internal Revenue Service regulations and S?ouse 
who was l~gally residing ~ith the employee at time of death. . 
Coverace \vill ccDtinue for the eligible spouse until re3arriace. 
i\n employee's legal ceper-ldents viill be determined eligible for 
these benefits only if survivors qualify for Worke=s• Campensatic~ 
as a result of the employee's accidental death. 

The EmDlover shall prov:Lae an active emnlovee's self-insured. 
optical reimbu~sement program with c. SlOO.OO maximum benefit level 
for each family member v;ho is currently covered under ~fvF-II, I-:'1t!O, 
or PPA at the Employer's expense. Benefits will be restored every 
two years. 

25.0E 

Th~ EI?laye= sh~ll c:~~~~ue tc p=avide Maste= Me~isal 
cu~n1=-=~~=1 ~c~=;~r~ C=~==~-~~~ ~ c Ccv=ya~= Pla~ c-_~tio~ 3 -_ n-=u-~c.--~r-=_...., ~ ~-··--- ,_ _______ _.. ---- _...,_ ·- ..... _ '::J._ ~ ­~~--! ­

fc~ eac~ activ~ e~;loyee i~ t~is ba=gaining u~~t that has ele~te~ 
NifF-:::::::::: cc·le=c.~e. ':'he p:::-s;:-a::-. ~.-~ill i.::clude a SlG C c~.=.~..::-:i;:le ~e::-



.. · ·~~ ..~ -..· ~·· :·:~~, :~~:;: · ~}·!?:::;·.:;t.}~~&~}~~~~~~~i:1~~X~}~'/·;.:~~;~:~-t: ·.· ~~r;{:~X:":.!-_ ::, .: :~ . :···.·.q'28.07 

Dependent children will be cov~r~d under ·the plan ~f . 
. . ,., ... participation until the e~d of yea: in which they have reached. age 

•" 19. Coverage may be cont~nued unt~l·the end of the year in which 
they reach age 25 if employees certify the following ~nnually for 
dependent children: 

c. Active enrollment in college or university by letter 
from the registrc~'s office of the school of attendance. 

b. Depende:.1cy 

28.08 

Denendent children between the ages 19 and 24, who are still 
- 1 .. .. ~ b . ~ .. ,, 1 .1... • .. • •vour eac_ ae~enaen~s u~ are no~ IU---~lme stuaerr~s, may cont~nue1 

coverag~ on your contract at your expense. The cost for this 
continued coverage will be deducted from your payroll/pension 
check. T~e cost will be S30.00 per month for the life of this 
agreement. 

28.09 

Hcndicapped depende~t chilcren over the age of 19 will be 
carried, at no expense to the employee, so long as he/she meets 
terms and conditions of the Social Security Alliuinistration 
guidelines, and as long as the employee remains eligible for health 
care coverage. Risk Management Division will request the 
follot,.;ing: 

a. cornoleted form *0407-07, Blue Cross- Blue Shield of 
Mic~igan or like form from other health provider. This 
fc~m is cc..lled "Disabled Dependent ]l.pplica.tion." These 
forms will be suppliee to the employee by the Risk 
I·Ianace::-~ -=::~!. t Divis i. o .r~ . 

All ~-==w es~lovees c= =e~i~ed esplcyees a:e ~-==~ui.red tc 
ca=tici~a~e i~ t he pla~ cf the Cc~~ty's choice fo: a~ lecst c~e 
~ear. ~ar~ici~a~ian wil l te;in t~e f i rst cf the ffiC~th fcllo~in~ 
~he effective date of ac~i~e service and will c~ntinue without 

. - . ... . .
1electio~ ~~til comp_etlo~ c: cne vear 1n Lne mc..ncatory plan. 

so 
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·. ~.,';\;';i:;:;f:@k:~-t~~~~1t~~i~t,~:~~IT¥i~¥~~;~~~tt.~~,~i-.~:·J.s:·~· .: ..:.. · 28.11 

The Employer will continue to coordinate hospital, medical and 
aental benefits with insurance· carriers·of spouses .and/or··:· . . 
dependents of Wayne County, and active employees. ~It is a. 
requirement that all employees and retirees provide Risk Management 
with current information as to changes in marital, employment and 
insurance status. 

28.12 
Dental 

The EmDlover shall provide a dental plan for each active 
employee and quclified dependents in this bargaining unit with 
levels as follows: 

28.13 

Class I Benefits: 

i:~t:':,;;, 100% on diagnostic services, preventive services restorative 
· ·~::c~Y services, or oral surgery services. ~!aximum of $1,000 · per pe!:'son 

pe!:' benefit year. 

See service definitions below: 

Diaanostic Services: 

services usually employed by dentists in evaluating existing 
conditions and the dental care required. Such services may 
include: consultations, diagnosis and diagnostic aids. 

Preventive Services: 

De~t~l procedures c~ techniques usually employed by dentists 
to p~eve~t the cccurren~e cf dental abnormalities or disease. Suci 
c::c,..-·-ir,..-

__ -::.:: 
...,-~1 -·~--i-:-oriur.c.· ,... .

--
a-_;... ...... 

- . 
c-_-:­

,, __ ::---:··---""--
... ,....--;.,-,l;:·.... is and tcnica1 

-
_-.~lic--_-t_ir-.n 

...J..... ! ~ .c:._ --· • 

flucri~e solutic~. 

Restorative Services: 

services usually e~?loyed by dentists to rebuild, repair o~ 
reform the tissues of the teeth. Hinor services usu.ally include 

mailto:i:;:;f:@k:~-t~~~~1t~~i~t,~:~~IT�i~�~~;~~~tt.~~,~i-.~:�J.s


. . .. . .. . . . .. . . .·~· ': . .. .. .. . . 

. · · .. ...:. :.:;;:~;:~~; . ,:>~ ~L. ,·-> :.,L:.:L:;~~:;:\~..:tii(j::•::):;:~·}1~i::,t:~~:\:,i.•~i-~.Q:)~.. ~ ..··. .J 
amalgam 1 SynthetiC .PQ~~elain/~Plas.ti~:.~:r.estora~~~~S~::~·~d . fr:eiine·?~nd~~;~:.{i.:· · :<._':··:.:~~ 
repairs to prosthetic appliances." · · . Majo~ restoration:s·~shall ·~·include· .\} 
crowns 1 jackets and gold-related services when the .. teeth cannot be : 
restored with another filling material. >All major··and minor ·::·.. ....: 
restorations are not limited to those listed above . . 

Oral Surqerv Services: 

Extractions and other oral surgery procedures usually employed
by a dentist. 

28.14 

Class II Benefits: 

Provides for prosthodontic services, endodontic and 
periodontic services. 85% p~id, included in $1,000 rnaxirnlliu per 
person/per benefit year. 

Endodontic Services: 

Procedure usually e~ployed by a dentist for the treatment of 
teeth with diseases or damaged nerves (l.e., root canals). 

Prothodontic Services: 

Provides for bridges and partials and complete dentures. In 
other words, appliances that replace missing natural teeth. 

Periodontic Services: 

Procedures usually employed by dentists for the treatment of 
diseases o£ the g~~s anc supporting structures of the teeth. 

28.15 
Class III Benefits: 

P~ovides fa~ orthcdc~tic services defined as treatment and 
procedures re~~ired for ths c~~rectian cf malposed teeth. 50% ;aid 
up to a ruc.:-:imu!i1 benefit c: S S0 0 pe~ ce~scn lifetime. No a-;e .Llr:::. ~ 
restr-iction. 
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- ~28.-16 

Life Insurance 
\ '0 I ..~~,: 

••' 

The Employer shall continue to.pay the full premium for · 
$15,000 of group life insuranc~ for each fulltime permanent 
employee within the bargaining unit. 

supplemental life insurance is available under a group plan at 
the option of the employee. 

The Emolover shall provide $5,000 of life insurance to 
~·employees that-retire frcm this bargaining unit on or after '-ne 

effective date o£ contract. 

28.17 

· ''Full-time" erilployees for purposes of this article, shall mean 
an employee who is hired to perform at least thirty-two (32) hours 
of work per week. 

28.18 

\·lhenever employees are on approved leaves of absence because 
illness and have exhausted all of their accumulated sick leaves, 
the .Ernployer shall continue to pay the full cost of hospital­

. medical and dental insurance and basic life insurance provided by 
the Employer for a period not to exceed six (6) months follov1ing 
termination Of SiCk leave pay i provided, h0v1ever 1 the. employee 
shall have four (4) continuous years of service. 

Wcrkers .Disatility Conpensatia~ Act currently P=cvides a 
mandatc::~t seve:: ( 7) day rtic.i ting period before ccr:rcensc.~ian Dc.~l:ne:--.~s 
co~mence~ To ~inimize financial loss during this-time pericd~ c.n 
employee shall be able to use accumulated sick and annual le:.ve 
respe~tively, if availatle. If sufficient sick/annual leave does 

28.19 



:· . ·.: 

not exist I the employee must requeSt a i~~~~i·L.~~ :~~~~6~ 'wi~~otit ·. 
pay. ··· ·. · 

. ..... ......... 

28.20 

\vhen \vorker' s compensation payments commence,· unused 
sick/annual leave may be used {at the employee's option) to 
supplement compensation payments. Under no circumstances shall the 
combined income sources exceed one hundred percent (100%) of the 
employee's weekly af~er tax wages. 

28.21 

If an employee has used sick and annual leave during the 
ueriod .o£ workers's compensation disability, sick and annual leave 
~ill be resiored only after reimbursement is made to the County for 
full dollar value of time used. The County's liabilitv will not 
exceed the statutory rate prescribed by the Michigan D~partrnent of 
Labor Worker's Compensation Bureau. 

·:-........ _

r/::.,- .·:j 
<:-~:',.;-' 2 8. 22 

Employees on Harkers's Cornpensation .shall receive hospital 
medical and dental benefits pursuant to their collective bargaining 
agreement for no more than two {2) years of continuous disability. 

28.23 

Ernolcvees receiving workers's compensation for up to tHo years 
shall earn-annual leave at 50% and sick leave at 100%. 

28.24 

Lc~g Te=~ Disability I~~oGe Protection Plan 

BeGinning the e~~ective cate o£ this contract, rne~bers of the 
bargaining unit shall be co'!Jered by a long-term disa::{lity income 
protection pl~n which pays a member 60% of gross salary up to a 
maximum of S1, 400. 00 per manth. P..n employee who is otherl,.;ise 
eligible fer sick leave qualifies for this income protection plan 
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. : . :~£~~~60 :c~i~~·d~~~~ li~~i~:~. ~ 
. sick time I whichever oc'cU:rs' ·;·la'sf~~·=': ..The'·!_ernployee· ..:shall'~r~'ceive ·:·:;~.' ~ -· :· · · · --<·::. .. . ·.. ~~~ 

.'_·:~}1) ·benefits under the terms and conditions of -the ·."Long Term _ :. :.- ~. 
-- -~"':...- -- Disability ·Plan" as may be amended. ·:-··': •··.....~ · - .:~ ~· .,--.·- ~ ·:·: ·.. :... - ~ ..- :\· ~;_:?: -: : ~ ­

28.25 

An employee disabled as a result of work related injury is 
qualified to collect workeFs compensation benefits. Payment of 
workers compensation benefits precludes pay~ent of long term 
disability. If long-term disability payments have been made 
subsequently to favorable adjudication of a workers' compensation 
claim, the employee will reimburse the County the dollar amount 
received during the disability period. 

28.26 

EmPlovees receiving long-te~m disability must cooperate in 
efforts to give treatment and/or rehabilitation for continued 
benefits under the Plan. Failure to comply may result in 
termination of benefits. · · 

28.27 

Hospital medical benefits will continue while on long term 
disabilitv for up to two (2) years. 

28.28 

Pc.~.r-rnent will be mc.d.e i:--~ a timely manner. The Program \·;ill be 
totally funded by the Cou~ty. 
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ARTICLE 29 VACATION 

• 

29.01 

Vacation Leave 

All full-time employees shall be entitled to Vacation Leave 
with pay computed at straight time rates, in accordance with the 
following regulations: 

29.02 

Employees shall not be entitled to use Vacation Leave until 
the completion of one year of continuous full or part time service, 
except in cases of injury incurred in the line of duty or under 
emergency situations as shall be determined by the Employer. For 
the purpose of this subsection, one (1) year of continuous-service 
shall be calculated on the basis of 2080 hours. If 2080 regular 
work hours are completed prior to the first anhiversary year, then 
such hours shall be construed to be the equivalent of ·one (1) year~ 

29.03 

The number of vacation leave days to be granted shall be 
determined by the employee's total length of service with the 
county. Length of service shall be calculated on the basis of 
total service, subject to the following provisions: 

29.04 

service Prior to resignation shall not be considered in 
computing the-length of total County service. 

29.05 

Employees who have successfully completed an initial 
probationary -period shall have their length of serv~ce for vacation 
leave accruals adjusted by any time in excess of six months 
inactive service which would include certain leaves of absence 
without pay and layoffs subject to rules governing the length of 
those leaves aD.d layoffs. No adjustment shall be made to length of 
service for leaves of absence granted for the purposes of 
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association bu~iness, military ser~ice, ···and ·as ~ result of a 
military service.connected disability. Length of service shall be 
adjusted by all time in excess of 90 days as a result of leaves of 
absence without pay granted for personal illness or long term 
disability leaves. 

29.06 

Periods of seasonal, temporary, or limited term ernploy~ent 
shall be deducted from the total length of service in computing 
vacation leave days unless such employment is followed without 
break in service by a permanent appointment. 

29.07 

Leaves of absence and time off without pay granted pursuant to 
this article shall not be construed as breaks in service, provided, 
ho\vever, that the length of such leaves of absence and time off 
shall be deducted from the total length of service, except that 
association leaves, military leaves, leaves during which emolovees 
are receiving Workers' Compensation, leaves granted t~~isa~le~ 

;/;) ::·~ veterans due to illness resulting from a service-connected 
-~·<.:: ·~ ;; disability, and 90 days of leaves of absence granted because of 

personal illness in any one year shall not be deducted. 

29.08 

In the event an employee is reinstated from Duty Disability 
Retirement, he/she shall not be considered as having had a break in 
service and shall not have the period of said Duty Disability 
Retirement deducted from the total length of service. 

29.09 

Vacation leave shall be earned as follows: 

a. Upon Compl~tior. Annual Leave Eours Per 
cf Service Y~ars Calendar Month of Service 

Less than 5 8 
5 10 

10 12 
15 14 
20 16 
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29.10 

b. No employee shall earn a vacation leave credit in 
I -.­ any calendar month in which he/she has less than one 

. ·; .. Hundred and Forty-four (144) hours of paid service . 

All part-time employees shall be entitled to vacation leave 
with pay on the same basis as provided in subsection l through 3 
above in proportion to time actually worked. 

29.11 

Vacation le~ve shall not be used until earned. 

29.12 

Final decision as to whether any employee may take vacation 
leave shall rest with the Employer but no employee shall be 
required to v1o:rk more than one ( l) calendar year v;ithqut a vacaticn 
leave. 

29.13 

No emnlovee shall be permitted to accumulate vacation leave 
beyond that wt!ich he/she could earn in -two (2) years time. Upon 
reaching the maximum allo\vable accumulation, an employee shall 
thereafter earn no additional vacation leave credits until his bank 
has been reduced below the maximum. 

a. The above provisicn is modified to the extent that no 
emolovee separating frcm the service can be paid for any vacation 
leave-banked time above a one-year accumulation as of January of 
the ve~= of secaration plus whatever monthly earnings to which the 
empl;yee is ellgitle between the preceding January 1 and the date 
of separ2..ticr~. 

•.c. r.-1-r-..c c._.--~~-,,........ pr··... ·r_i_c:_~r;T'_-- _is c.-l_so mr-:a"iricr1----....:. l·,.., •h-- c.ny ~ _ ~ _. __ ~ v " . ..... -- '--lc.'-, - emp.1.oye~ 

shall be able to accumula~e vacation leave above the maximum hcu=s 
only i~ a pre-approved vacation was canceled due "t6 operational 
needs of the Employer. 
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c. The Association unit members will annually be given a 
~ ··written .audit of their vacation leave banks. Further, an employee 

.~, _·; .. __, will be notified one ( 1} month prior to reaching the maximum 
··· .· allowable accumulation. 

29.14 

Scheduling of Vacations 

Employees shall info~m their department head or designated 
departmental representative in writing by May 1 of each year of 
their desire for vacation leave. In the event there is conflict in 
sch~duling vacation leave, seniority shall prevail. Employees who 
fail to give the department head proper notice before May 1 of each 
year shall forfeit the seniority preference. The vacation schedule 
shall be confirmed in writing not later than June 1 of each vear. 
Bargaining unit seniority shall prevail. 

29.15 

· ·§~j:~ Employees t,·;ho attempt to schedule less than full-\·ieek 
vacations on a continuing basis during prime vacation time shall 
not be allowed to exercise their seniority preference when there is 
a scheduling conflict. 

29.16 

Final decision as to \·;hen any emplo~{ee may take vacation leave 
shall rest with the Employer. 

29.17 

. ., .,
Holidays falling within the period of a vacation leave s~a1...!. 

not te counted as workdays. 

29.18 

In accordance with the Ma~ual of Personnel Prc~edures Rule 12, 
Section 1-N, an emolovee who is granted a leave of absence without 
pay, e:<:cept for employees receiving ,,,orkers' compensation or long 
term disability tenefits, shall be required to use all accumulated 
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annual leave prior to the conunencement of _the leave of ab!?ence 
without pay. 

29.19 

Employees receiving Workers' Compensation and/or long term 
disability benefits may, upon request, use accumulated annual leave 
to supplement their income. This supplement shall not exceed an 
amount sufficient to allow the employee to receive one hundred 
percent (100%) of their regular take home wage. 

ARTICLE 30 - SICK LEAVE 

30.01 

Every full time employee shall be entitled to utilize sick 
leave after six (6) months of continuous service based upon the 
limits spelled cut below; provided, however, that no sick leave 
credit shall be granted in any anniversary month in which the 
employee has had less than 144 hours of straight time pay. 

30.02 

Primarv Bank 

All employees who have primary sick leave bank, as established 
in the previous agreement, can use the primary bank as sick leave 
only upon exhaustion ·of the secondary bank. When used as sick 
leave, each hour is paid at the employees then current salary rate. 

30.03 

All employees who elected to freeze all or part of their 
primary banks can upon retirement or other termination, cash out 
the primary bank subject to the following conditions: 

a. The value of the time shall be frozen at its December 1, 
19 8 3 dallar a.rr.ount. 

b. For retirement, the amount paid shall equal 75% of the 
Dece~ber 1, 1983 dollar amount which may be credited 
toward a~ employee's final avera~e compensation. 

c. Fo= ter~inatio~, the a~cunt paid shall e~ual 50% of the 
D~cembe~ 1, 1923 dollar amount which may b~ credited 
t r··ar,..; -n t:l-ffiplo··oolc::: fin-1 -ve~ar.e c,...mnonc:::...:. ... ;,...n· 2.""',.;

._j '1'1 - ...... c... -. 1 - - .... -. c. c. ..:.. ~ ...... - .._--- c. I_-\,.,/. ' ,;, .. ....:. ' 

d. Upon death, the amount paid shall equal 100% of the 
December 1, 1983 dollar amount which may be credited 
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to~ard final average compensation for the calculation of 
survivor' s benefits, if any. , ... .. . . 

30.04 

All or part of the primary bank may be cashed out subject to 
the following limitations: 

a. A maximum of $7,500 per year may be withdra~vn; 

b. The value of the time withdrawn shall be frozen at its 
December 1, 1983 dollar amount: 

c. It shall be paid at 80% of its frozen dollar value. 
Pa1Tient may be in cash or in the form of deferred 
compensation; and. 

d. No portion of the cash pay-ment shall be counted tor.vard 
final average compensation. 

e. Pavwents shall be available for one {!} thirty (30) day 
pe~iod annually, beginning.March 1, 1992 and e~ery March 

; ! 

.: .. ·· _:.· '· · lst thereafter for the term of this A~reemeni. · 
·.-... .. 

30.05 

No additional time shall be credited to the primary bank. 
Once primary bank time is used, it shall not be replaced. 

30.06 

Secondary Ec..:!.l.k 

All sick tise earned in accordance with 30.01 shall be 
deposited in a secondary bank. Eowever, no more than 72 days may 
be accurr~ula teC. i:--l. the secondary ban}:. Time in the secondary be.:-_}: 
must be used befo:-e prirr.a!:'y bank tirr.e may be used. 
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. . . 

Upon retirement, ·. death,· or termination,· ~·econdary hank time 
shall be paid out subject to the following:lirnits: 

a. 50% of value upon termination; 

b. 75% of value upon retirement; and 

· c. 100% of value upon de?th; however, none of the pay out 
may be included in final average compensation. 

30.07 

An employee may utilize sick leave allowance for absences: 

a. Due to personal illness or physical_ incapacity. 

b. Due to exoosure to contagious disease in vlhich the 
health of- others would be endangered by his/her 
attendance on duty. 

c. Due to the illness of a member of the immediate farnilv 
Ylho requires his/her personal care and attention, not­
exceeding five (5) sick leave days in any one year. The 
term ·"immediate family" as used in this section shall 
mean parents, ·grandparents, children, brothers or 
sisters of the employee or of the employee's husband or 
Wlie. It shall also include any member of the 
employee's household. 

d. To report to the Veteran's Administration for medical 
exa~ination or other purposes relating to eligibility for 
disability pension or medical treatment. 

e. Because of illness or physical incapacity due to pregnar-cy 
or childbirth or following childbirth, p~ovided that the 
employee submits a satisfactory statement from her 
physicia~ of he~ inability to work. 

f. For routine medical or dental appointments:·~ 
_,.. 

upon prior 
ap~roval of the department head or designated departmental 
representative. Such approval shall not be unreasonably 
denied. 
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30.08 . 

~ •"'' An employee absent for one of the reasons mentioned above 
shall inform the designated management representatives as soon as 
possible, and failure to do so within a reasonable time may be the 
cause for denial of sick leave \vith pay for the period of absence. 

30.09 

·The employee may be required by the designated management 
representative, within reason, to produce evidence in the form of 
valid medical documentation of the reason for the absence during 
the time for which sick leave is requested. A department head mav 
grant sick leave to an employee for periods of illness not ­
exceeding 30 calendar days. All requests for sick leave for more 
than 30 calendar days' duration shall be submitted to the Employer 
or designee for prior approval and shall be accompanied by a 
physician's.certificate supporting said request. The Employer or 
designee may require medical reports from time to time on all sick 
leave in excess of 30 calendar days. 

30.10 

All accumulated and unused sick leave shall be credited to any 
employee recalled from a layoff, transferred or certified. to 
another department without break in service. 

30.11 

An ernolovee rnav not utilize accumulated sick·leave reserve for 
absence resulting from an injury arising out of and in the course 
cf employment \<lith an employer ether than the County. 

30.12 

An employee who has been e~ployed continuously during a~y one 
year and v1ho has not taken more than five {5} days of sick lea·.Je ir.. 
any one year .shall be granted an additional three (3) days of 
annual leave:· in accordance with the follov-1ing prov~sions: 

a. Such additional three (3) days of annual leave may be 
accumulated not to exceed si:-: (6} days. 
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b. Except as otherwise provided for in this Agreement, an 
employee who has not had more than a total of ten (10) 
days of leave without pay or time off without pay during 
any one year shall be deemed to have been employed 
continuously for the entire year. 

c. All employees shall have their three (3) days vacation 
bonus for non-use of sick leave credited on April 1st of 
each year. For new hires and employees converted to April 
1 credit date, the number of days shall be prorated on 
April 1st. 

30.13 

Holidays falling within a period of sick leave shall not be 
counted as workdays. Sick leave taken shall be charged at the same 
rate at which it is earned, i.e., one workday equals eight (8) 
hours. 

30.14 

Except as otherwise provided for in this Agreement~ sick leave 
shall not accrue during a leave of absence without pay. 

30.15 

Employees returning to the service from a military leave shall 
be granted one day of sick leave for each month spent in military 
service, not to exceed the number of days the employee would have 
accumulated had the employee not been on military le~ve. 

30.16 

An employee who is seriously ill while on annual leave rnav 
have the duration of such ill~ess charged against sick leave r~ther 
than aaai~st annual leave. Provided that proof of such illness in 
the fo~m of a physician's certificate shall be submitted by the 
employee to the departme~t head or designated departmental 
representative. r 

,; 
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30.17 
. · . 

· Except in cases of injury or illness incurred in the llne of 
duty, employees shall not be entitled to use sick leave until the 
completion of six (6) calendar months of continuous full or part 
time service following the date of appointment. For the purposes 
of this subsection, if 1040 regular work hours are completed prior 
to six (6) calendar months, then such hours shall be construed to 
be equivalent of six (6) calendar months. 

30.18 

Except as provided in 30.20 of this Article, and except for 
employees with less than two (2) years of continuous service, upon 
separation from the service, employees shall be paid for all unused 
accumulated sick leave in accordance with 30.02 through 30.06. 

30.19 

Continuous service shall mean employment without interruptions 
or break. Layoffs, leaves of absence without pay, time off without 
pay and suspensions shall not be considered as breaks in service, · 
provided however, that the length of such time off or separation 
shall be deducted from the total length of service, except that 
association leaves, military leaves, periods during which employees 
are receiving Workers' Compensation, leaves granted to disabled 
veterans due to illness resulting from a service connected 
disability, and 90 days of leaves of absence because of personal 
illness in any one year, shall not be deducted. 

30.20 

Personal Business Leave 

All full-time employees who have completed one year of service 
and have acclliuulated sick leave in accordance with 30.01 of this 
Articl~ shall ~ be entitled to utilize such sick leave~ for personal 
business leave not to exceed four (4) days in any one anniversarv 
.year. The anniversary year shall be defined as the~date on which 
the employee is entitled to receive the three (3) annual leave days 
for non-use of sick leave. 
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30.21 

Personal business leave days shall be used at the employees' 
discretion to the following extent: 

a. Except for stated emergencies, only upon reasonable notice 
to and with the approval of the department head or the 
designated departmental representative. 

b. Request for personal business leave · shall not be 
unreasonably withheld by the Department. 

30.22 

Personal business leave days shall not be used as an adjunct 
to vacation time. 

30.23 

·. ~~_: / Personal business leave may be reques~ed by an employee in 
increments of not less than one (1) hours. 

30.24 

Personal business leave days granted by the Department shall 
not be counted against the three (3) day vacation bonus for non­
use of sick leave as provided in Section 30.12 of this article. 

ARTICLE 31 - RETIREMENT 

31.01 

Definitions 

a. Defined Benefit Plan #1 is a contributory plan prov~aln~ 
a retirement allowance of 2% of average final compensation 
multiplied by credited service. The amount of .-County financed 
portion _:shall not exceed 75% of average final compensation. 
Membership in this plan is limited to members who were 
employed prior to December 31, 1983. Transfer to other plans 
is available. 
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b. Defined Benefit Plan #2 is a non-contributory Plan 
providing a retirement allowance of: · ' . 'I ~- : 

1. 1% of average final compensation multiplied by 
credited service but by not more than 20 ye~rs. 

2. 1 1/4% of average final compensation multiplied by 
credited service, if any, in excess of 20 years. 

The amount of County financed portion shall not exceed 75% of 
average final compensation. Nembership in this plan is available 
to members employed after November 1, 1983. 

c. Defined Contribution Plan *4 is a contributory plan 
\·Jhereb~{ the member shall select a contribution rate from the 
following available rates: 

1. 1% of compensation 
2. 1-1/2% of compensation 
3. 2% o"f compensation 
4. 2-1/2% of compensation 

The Employer shall contribute $4.00 for every $1.00, 
(Executive Service Group: $5.00 for every $1.00) contributed by 
the member. The total contribution of both shall not exceed 
$7,500.00 per ye~r. 

31.02 

A member with less than three (3) years of credited service 
who voluntarily terminates employment shall be permitted to 
withdraw only the member's contribution plus earnings, if any. 
Upon separation after three (3) years of credited service, the 
member shall be permitted to withdraw ·both the member and Employer 
contributions, plus earnings, if any. 

31.03 

Uoon involuntary termination of employment (other than for 
cause) .. during the first three (3) years of employment, the member 
shall be permitted to withdraT" both the mernber and Employer 
contributions, plus earnings, if any. 

31.04 

Provisio.ns 

a. Defined Benefit Plan #1 
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:. . .· 
1. Eligibility .for Retirement ' !. ."' . 

a. Age 50 with 25 years of credited service 

b~ Age 60 ~ith 5 or more years of credite~ service 

2. Members Contribution 

a. 0-8 years credited service 6% of annual compensation 
b. 9-12 years credited service 4% of annual compensation 
c. 13-16 years credited service 3% of annual 
compensation 
d. 17 or more years credited service 2% of annual 
compensc.tion 

3. Vesting - 8 or more years of credited service 

4. Non-Duty Disability - 10 or more years of credited 
service 

5. Duty Disability 
- receipt of Worker's Compensation for injury related to 
disability 
- may be reduced by amount of Long Term Disability Plan 
payments. 

6. Transfe~ Options 

a. To Defined Benefit Plan i2 - Refund of accumulated 
contributions which includes interest plus a bonus equal 
to 50% of accumulated contributions, which does not 

·include purchased credited service. The bonus stays in 
the plan -- earning interest, and is only refundable upon 
termination or retirement~ 

b. To Defined Contribution Plan ~4 - Refund of 
accumulated contributions which includes interest. The 
Employer shall contribute $4.00 for every $1.00 
contributed by the member (Executive Service Group $5.00 
for every $1.00). The total contribution of both shall 
not exceed $7,500 per year. In addition to the regular 
Employer payment, the member will receive a bonus match 
cf $2.00 for each $1.00 for a period of yec.rs and months 
equal to the member's prior service. Bonus payments are 
not su~ject to the total contribution limit of $7 1 500.00. 

b. Defined Benefit Plan *2 

1 . . Eligibility For Retirement 

a. Age 55 with 25 years credited service 
b. Age 60 with 20 years credited service 

68 



c. Age 65 with 8 or more year credited service 

2. Nembers Contribution - None. 

3. Vesting - 8 or more y~ars credited service. 

4. Non-Duty Disability- 10 or more years-of credited 
service. ~lay be reduced by amount of Long Term 
Disability Plan payments. 

5. Duty Disability - Receipt of Worker's Compensation 
for inj ur:t· related to disability. Hay be . reduced by 
amount of Long Term Disability Plan payments. 

6. Transfer Option - Upon becoming vested with 8 or 
more years in this plan, may transfer to Plan #4. 

c. Defined Contribution Plan ¥.4 

1.1 Eligibility for Retirement 

a. Age 55 with 25 years credited service 
b. Age 60 with 20 years credited service 
c. Age 65 with 8 or more years credited service . 

.. 

·~·.-~;?.~ ..:. l:Nembers \·iho "retire'' under the provisions of this plan shall 
be eligible for the same insurance and health benefits as a member 
retiring from a Defined Benefit Plan. 

2. Members Contribution 

a. Members electing this plan shall contribute the 
following available rates: 

1. 1 % of compensation 
2. 1-1/2% of compensation 
3. 2% of compensation 
4. 2-1/2% of compensation 

3 . Vesting - three (3) or mere years of credited 
service (Executive Service Group - two (2) or more 
years of ~redited service.) 

L.! 
. 

• r:an-Duty Disc.bili t~l - Nor.e . 

Duty Disability - None. 

6. Transfer Option - None. 
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. . . 31.05 

General Provisions 

Credited Service 

Personal service rendered the County while a member shall be 
credited to the member's individual credited service account in 
accordance with the rules of the Retirement Commission. In no case 
shall more than one (1) year of service be credited on account oi 
all service rendered by a member in a calendar year.. A member who 
renders ten (10) or more days of service in a calendar month shall 
be credited with service for that month. The Retirement Commission 
may credit a full year o£ service to a member who renders at least 
10/12 of a year of credited service during a calendar year. 

31.06 

Average Final Compensation 

P..verage fin::.l compensation is 1/60 of the aggregate amount of 
compensation paid a member during the five years of credited 
service in which the aggregate amount of compensation is greatest. 
Included in average final compensation may be sick and annual leave 
payment, as well as other negotiated fringe benefit payments. 

€~~~ 31.07 

Vesting 

A member who ceases to be a member for a reason other than 
death or retirement shall become a vested former member if the 
member meets the requirements of the vested termination eligibility 
program specified by the member's cove~age group. 

31.08 

Non-Duty Disability 

·Any age tdi tl': ten ( 10) or more ye::.rs of cre:dited service, ar:C. 
the member is inc::.pacitated and such is likely to be permanent. 

31.09 

Duty Disc.bili.ty 

An? aae and any amount of credited service ana ~ne disabilitv 
to be t~e ~atural and proxinate result of actual performance of 
duty in the employ of the County and Workers' Compensation is paid 
on account of the incapacity, and such incapacity is likely to be 
permanent. 
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~1.10 

-·~--, Eligibility 

1. Once a member has elected to withdraw from Plan 11, the 
member cannot return to the Plan again. 

2. Once a member has elected to withdraw from Plan #2, the 
member cannot return to either Plan #1 or Plan #2 again. 

3. Once a member selects Plan #4, the member shall remain in 
that Plan during employment \vith the County of Wayne. 

4. Employees hired on or after the effective date of the 
agreement shall be eligible for either Plan #2'or Plan ¥.4. 

5. All net.·l employees hired on or after December 1, 1991, 
shall be eligible for participation in Defined Benefit Plan ¥.2 or 
Defined Contribution Plan #4, however said employees shall not be 
eligible for insu~ance and health care benefits upon retirement 
unless they retire \vith thirty (30) or more years of service, or 
with fifteen (15) or more years of service at age sixty (60). 

6. Employees who on or after December 1, 1991, elect to 
receive a deferred retirement option upon separation from County 
service, shall not be eligible to receive insurance and ~ health care 
benefits upon satisfying normal age and service requirements for a 
deferred retirement pension. 

7. Employees participating in Defined Contribution Plan #4 
must meet all age and service requirements eligibility to be 
eligible for insurance and health care benefits. 

31.11 

Early Retirement 

. a. All employees who have twenty (20) years of . credited 
service in the Retirement System on or before November 30, 1992 may 
elect to retire on or before that date. 

b. A member of the bargaining unit with 16 or more years of 
service on November 30, 1992 may purchase up to four (4) years of 
additional credited service to attain the twenty (20) years of 
credited service at full actua~ial cost. Purchase shall be in or= 
(1) month units. Twelve (12) months shall be purchased in order to 
receive a full year of credited se~vice. 

1. · At least fifty percent (50%) of the a~ount due shall 
be paid to the Retirement System upon election of this 
purchase agreement. The balance of the payment, if any, 
shall be deducted in equal monthly payment installments 

71 



- - ·---~. -:-- ------ --.---- ·­

from the retirement checks over a period of four (4) 
years. The interest rate on the balance shall be 
established by the Retirement Commission, but it shall 
not be less than the rate of interest paid on one (1) 
year Treasury Bills at time of election. No prepayment
shall be permitted. 

2. Members retiring after electing to purchase time 
un~er this section shall not be eligible for group health 
benefits as provided to other retirees until the entire 
pa~rment is made. 

31.12 

Purchase of Military Service 

. a. All employees may purchase up to a total of six (6) 
years prior military service at full actuarial cost. 
Purchase shall be in one (1) month increments with twelve 
(12) months of purchased credited service needed for one 
(1) year of credited service. 

b. The Retirement Board shall establish rules for 
implementation of this Section. 

31.13 

Disability Retirement 

The Director of Personnel/Human Resources shall have the 
authority to file a written application for disability retirement 
on behalf of any employee permanently or indefinitely disabled. 
The provisions of Wayne County Retirement Ordinance including 
Section 17.01 shall continue to apply. 

31.14 

Retirement Changes 

a. Effective December 1, 1991, for employees with thirt~r (30) 
years of service or red-circled, and effective December i, 
1992 for all others, m~mbers of Defined Benefit Plan No. 1 
will be eligible, upon retirement, to receive a benefit usir.g 
a tHo and one-half percent (2.5%) multiplier times years of 
service for all years c~ service credited beyond twenty (20). 
The maximuzn benefit shc.ll not e:-:ceed seventy-five percent 
(75%). All ether p=ovisions of the Wayne County Retiremen~ 
Ordinc.nce governing Plc.n #1, except as changed ~hereby, shall 
remain in full force c.nd effect. , 

' .. b. Effective January 2, 1992, a loan program will be 
' established for members of Defined Contribution Plan 4. 
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c. Effective December 1, 1993~ employees in the Defined 
Contribution "Plan No. 4 with twenty (20) or more years of 
retirement credit .in the plan will be ·eligible for a 5 to 1 
County match. The change in contribution rate tor eligible 
employees provided hereby shall be applied in accord with the 
provisions in Sections 39.01(C) and 39.04(A) (6) (b) above. 

31.15 

Retiree Insurance Benefits 

Insurance benefits for retirees will be provided in accordance 
with Article 31 of this Agreement and with the Wavne Countv Health 
and Welfare Plan effective December 1, 1990. 

ARTICLE 32 - UNEMPLOY~IENT INSUR~~CE 

32.01 

The Employer shall be an Employing Unit under the terms of the 
Nichigan Emploiwent Security Act in the regular manner .. prescribed
by the Michigan Employment Security Commission. 

The Employer shall furnish employees with copies of the 
Michigan Employment Security Commission Form UC 1711 on separation
from employment. 

ARTICLE 33 - ASSOCIATION BULLETIN BOARDS 

33.01 

The Employer agrees to furnish the Association adequate 
bulletin boards at such locations as shall be agreed between the 
Association anc the department head. The boards shall be used only 
for the following notices: Association Meetings, Association 
Elections, Repcrts of the Union, Rulings or Policies of the 
International Union, Recreational and Social Affairs of the Unions. 
Notices and announcements shall not contain anyth~iig of a political 
or partisan nature. 
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It is understood that the above-rnentioned ·bulletin. boards are 

! -.· . - to be shared in common with such other Associations as may be 
granted the same availability by contract. 

ARTICLE 34 - NILEAGE ALLOWANCE 

34.01 

Private Car Mil age Reimbursement 

Effective upon atification, employees required to use. their 
private vehicles in erformance of assigned duties shall be 
reimbursed for actua trip mileage incurred each month. Employees 
shall be reimbursed t a rate of one (1) cent above AAA published 
rates. This rate sh 11 be adjusted as of January of eac~ year, in 
accordance with the omposite cost for driving 10,000 miles, which 
is published annuall by the k~erican Automobile Association, (AAA) 
in the publication, 'Your Driving Costs." 

•.;.· ..f.:. 34.02 
·~ 7 ..;, ·; 

Definition of R irnbursable and Non Reimbursable Mileage 

a. Trips from orne to the employee's official work location 
and back he e shall not constitute reimbursable mileage. 

b. Trips form he employee's official work location (or 
designated tarting point if he/she has no official work 
location) t a job, from job to job, and if directed 
back to his/her official work location or designated 
starting point, shall constitute reimbursable mileage. 

c. Employees o report to a field assignment and not to 
their official viork location, will be reimbursed for hcrr.e 
to field. 

d. Employees who report to their official work location and 
then travel to a field location for the remainder of the 
day and then .go home, shall be reimbursed. 
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34.03 

: ' The Employer shall direct field work in such a manner that 
employees shall not be unreasonably required to have their personal 
automobile available for County business on a daily basis, nor 
drive to their duty station before entering upon field work unless 
their job assignments so dictate. 

34.04 

Employees shall be required to submit a filled-in Dailv Trip 
Sheet furnished by the Employer at the end of each month. ­

(The Employer shall try to pay each monthly mileage allowance 
no later than the twelfth working day of the month after it is 
incurred.) Employees shall be required to maintain no-fault 
automobile liability insurance. 

ARTICLE 35 - WAGES 

35.01 

All employees on the active payroll on the date of -execution 
of this agreement and in the bargaining unit will receive an 

! 1·": .. ··~ increase of six (6%) in their base wage rate effective December 1,·.. -·.......­

1991. 

35.02 

Effective December 1, 1992, all members of the bargaining unit 
shall receive a one step increase if within the salary plan range. 
If at maxim~~ of the grade they then shall ·recieve a 3.5% bonus 
plus $300. 

35.03 

"P.ny nurse v.;hile working in the jail or youth horne 'flill recieve 
a premium of $2,000.00 pe!' yea!' ·{prorated over the year). This 
premium is allott~ed as long as the nurse is assigned to the jail o:­
youth heme and Hill cease irr~ediately upon their leaving such 
assignment. 

35.04 

weekend Premium remains the same as in Article 21 - Work Eours 
21.03 (5%). 
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-~---·---------------------------------

ARTICLE 36 - SEVERABILITY CLAUSE 

( -~--. 

36.01 

If any article or section of this Agreement, or any Supplement 
thereto, should be held invalid by operation of Law or by Tribunal 
of competent jurisdiction, or if compliance ~ith or enforcement of 
any article or section should be restrained by such Tribunal, the 
remainder of this Agreement and Supplement shall not be affected 
thereby, and the parties shall enter into immediate collective 
bargaining negotiations for the purpose of arriving at a mutually 
satisfactory replacement for such article, section or supplement. 

ARTICLE 37 - TUITION REIMBURSEHENT 

37.01 

Eligibility 

Tuition reirL"lbursement shall be limited to regular, .full-time 
employees who programs meet the following requirements: 

·a. Courses are determined by the -Employer -to be job-related 
and acceptable for the occupation in which the employee 
is presently working or for a classification in the 
County of \-layne for Hhich he/she is reasonable preparing 
to qualify. · 

b. Courses are conducted by an accredited educational 
• .a.-•J.. ..... 
~ns~..~~..u~...~on. 

c. Correspondence courses may be eligible for 
reimbursement. 

c. caurses are for continuing educational Units (CEU's) th~t 
are re~uired for a nurse to maintain their license. 

37.02 
.... ·· 

Fmount of Reimbursement 
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A. The refund will be one hundred percent·(lOO%) of actual 
tuition but not more than one thousand dollars ($1000.00) per 
fiscal year, per employee. Refund payments will not include the 
cost of books, supplies or equipment. More than two (2) college 
courses per term will be approved only under circumstances 
acceptable to the Employer. 

B. Tuition refunds will be approved to assist Nurses in attaining 
their: 

1. ES in Nursing ~- Department Manager I, II & III 
2. Masters in Nursing in charge of Health Care Depts. 
3. Dual degree and Health 5. Eealth Care Educators 

nursing and Health 6. Health Care Administrators 
care A~~inistraticn 7. Director of Health Care 

Services 

37.03 

1 0 ~. pApp_lca~lon rocess 

The application process shall be as follows: 

a. An employee must complete an application form provided 
provided by the Employer and submit it for Departmental 
approval. 

b. At least two weeks before the training or class is 
scheduled to begin, the employee must submit the 
completed application· in triplicate to the Department of 
Personnel/Human Resources. 

c. After the employee's application is reviewed by the 
Department of Personnel/Human Resources, the emnlovee 
wiil be informed of the Department's decision. - ­

d. If an employee withdraws, substitutes, or for any 
reasor. does net successfully complete the approved 
ccurse(s), the employee should irrmediately inform the 
Dep2..rtment of Personnel/Eu;r:a.n Resources. 

37.04 

Reimbursement Process 

77 



37.04 

.. . . 

Reimbursement Process 

Reimbursement will be made to an employee who: 

a. Secures written approval of course(s) from the 
Department of Personnel/Human Resources; Reimbursement 
shall only be made for that course which was initially 
approved by the Department of Personnel/Human Resources. 
If the approved course is later dropped and another 
course substituted, the replacement course must be 
approved by the Department of Personnel/Human Resources 
in order to be reimbursable. 

b. successfully completes their initial probationary 
period; 

c. Successfully completes the course(2). If the· course is 
in a degree, diplom~ or certificate progr~"' successful 
completion will mean · attaining a grade equal to or 
better than the minimlli~ grade point average required by 
the institution to receive the degree, diploma or 
.certificate. 

d. Attaches to the back of the application a true, legible 
copy of the tuition receipt, and a final grade report, 
certificate or official .statement that evidences (on the 
school's stationary) satisfactory completion; and then 
submits the documents to the Department of 
Personnel/Human Resources no later than 30 days after 
the end of the school term; 

e. Is on the payroll at the time the application for refund 
is submitted for approval to the Department of Personnel 
Euman Resources. If the employee has been laid off due 
to reduction in the force and is on a recall list, the 
employee must have been on the payroll when the course 
started; and 

f. Has not been nor will be fully paid for the cost of 
tuition by any other institution, scholarshl.p, grant or 
aid. · The amount of tuition reimbursement will be offset 
to the extent that it is reimbursed or paid by other 
agencies, . scholarships, grants, etc. 
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37.05 

Eligibility - Professional Seminars and Conferences 

Tuition reimbursement shall be limited to regular·, full-time 
employees whose programs meet the following requirements: · 

a. Application must be made to the Department of 
Personnel/Human Resources by f.leans of an application 
completed by the employee and approved by the department 
head, indicating the specifics of the seminar or 
conference (cost, when and where held, who is to attend, 
and relationship to employee's present job). 

These seminars or conferences must be designed to contribute 
to one's professional competence in performing his/her current job, 
or in preparing one to advance towards a County career objective. 

b. Approval, processing, and reimbursement will be 
determined the same as tuition procedures for ~ ·regular 
classroom courses. 

c. No payment will be made for books and supplies, meals 
traveling cost, hotels, etc. This progra~ covers 
seminar or conference registration fees only, except 
where other refunds are authorized by clear contractual 
language. 

37.06 

The Departme~t cf Personnel/Elliuan Resources reserves the right 
to denv tuition reimbursement to any employee found guilty cf 
falsif~ying doc:UJ-nentation o!' cormnitting fraud for purposes of 
receiving tuition reimbursement. 
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ARTICLE 38 - INDEMNIFICATION 

38.01 

The Employer agrees to hold harmless and indemnify all 
employees covered by the Collective Bargaining Agreement from all 
civil claims, actions, judgements and settlements brought or 
rendered against them by reason of any act, action or omissior. 
arising in the course of or out of their employment, provided, 
however, that in no event shall the Employers be liable for the 
payment of judgements, attorney fees or Court costs where the 
member is found to have cc~~itted criminal acts or an intentional 
tort. All settlements are subject to the approval of the Employe~. 

38.02 

The Employe~ may elect to represent an employee in .cases. 
covered by the above provision, said representation to ·be through 
the Office of the Corporation Counsel. Upon receipt of notice of 
any claim or action, the employee shall immediately notify the 
Office of the Corporation Counsel in writing. 

ARTICLE 39 - DEFERRED COMPENSATION 

39.01 

The Employer shall continue to provide for deductions for 
cualified Deferred Compensation Plans. 
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----------- - -----------------

. ~·, ARTICLE 40 - DEDUCTIONS OF OVERPAYMENT 

40.01 

Overpayments which are the result of clerical or mechanical 
errors in calculating an employee's pay may be deducted from an 
employee's pay, where such error is discovered and the employee 
notified within thirty (30) dayi of the error. 

40.02 

Deductions will be itemized and · no more than 20% of an 
employees nav may be deducted from a paycheck unless otherwise 
agreed by the employee. 

ARTICLE 41 - SPECIAL CO~~ITTEES 

41.01 

Joint Action Committee 

A co~~ittee consisting of one (1) representative from the 
Association and.Employer representatives shall be established to 
study an equal opportunity employment plan. The Union 
representatives shall be granted time off with no loss of pay to 
attend Joint Action Committee meetings. 

41.02 

Safety Corrunittee 

The Employer and the Association agree to continue a Safety 
Corrmittee consisting of one (1) representative from each 
Association. When agreement is reached by the Safety Unit, the 
Safety Unit shall reply to the recommendation within thirty (30) 
days in wrl~lng. If the Cow~ittee feels a recorrmendation is agreed 

• ~~ ~ • • ,... .&: .. nl. t - - .. . 1 t d , . ~ ha__ b .Wl~n cy ~~e ~a~e~y u cna lmp_emen e l~ s 11 e presen~ec ­nc~ 

to the Managing Director. 

The Association Representative on the Safety Cotrmittee shall, 
upon prior request and approval, be ~ranted reasonable time td 
prepare and submit reports and recommendations to the Board's 
Safety Unit. Requests for such time off shall not be unreasonably 
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,; 

withheld. Any violation of the above shall be a proper subject of 
the grievance procedure. The Employer must be given forty-eight 
(48) hours notice before the designated Association Representative 
may assume his duties. 

41.03 

Retirement Plan #4 Loan Program 

A corr~ittee comprised of two persons representing the 
Association and two persons representing the Employer will meet to 
develop a loan program for employees participating in Retirement 
Plan ~4 (Defined Contribution Plan #4). 

41.04 

Attendance & Sick Leave Control Program 

A co~~ittee consisting of Association Presidents & Management 
Reoresentatives from Selected Departments, shall meet to discuss a 
program to control absenteeism and excessive use of sick leave 
time. 

Co~~ittee mee~lngs shall be set by agreement between the Labor 
Relations Director and the Staff Representative the Nurses 
1-.ssociation. 

A~TTCLE 42 - CONTRACTING ~~D SUB-CONTRACTING 0? WORK 

~2.01 

Tte E~ployer agree it will not contract out work normally 
performed by bargaining unit employees in a bargaining unit 
classification with the intent that such act would result in less 
than full e~plo1~e~t to employees currently in the classification. 
This nrovision s~all not apply to work cont~acted out because o£ 
the e;~lovees . ina~ility to perform this work due to lack of 
equipment~ facilities, skills, or technical ability.~ 
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ARTICLE 43 - SUPPLEMENTAL AGREEMENT 

~ ...... 
/ ' 1 . \_ 

t ~- · ·- · _ ~. 4 3 . 0 1 

The parties hereto agree to negotiate in·good faith on all 
matters not covered herein and peculiar to the Employer, and if 
mutual agreement is reached, that agreement shall be subseauentlv 
attached and made a part of this Agreement. - ­

ARTICLE 44 - SAVINGS CLAUSE 

44.01 

It is agreed that all established fringe bepefits not changed 
or covered in this Agreement that are now being received by all the 
employees in the Eargaining Unit covered by this Agreement shall 
remain in full force and effect. The Employer shall not establish 
any benefit for the employees covered in this Agreement without 
first negotiating such benefit with the Association. 

ARTICLE 45 - SUCCESSOR CLAUSE 

45.01 

This Agreement shall be binding upon the employer's successor, 
assignees, or transferees, whether such succession, assigThuent or 
transfer be effected voluntarily or by the operation of laYl; and i~ 
the event of the E8ployer's ~er£er or consolidation with another 
e~o1over ~hl's ~~~ccmon~ ~~~11 bo binding UPOn tho mo~go~ · o~e~L ..... - _ 1 '-•• r'"-':j- '"-'-•1 ......_ ... L -"·--- ._.. -• - - ......... ·"-"- ..._._. _ 

consolieated employer. 
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46.01 

j• 

/ 

' 

ARTICLE 46 - PROFESSIONAL STANDARDS 

The parties agree that Registered Nurses are governed by a 
professional code of ethics, and the Employer agrees that it will 
support the Registered Nurses in compliance with the professional 
code. In Supporting the nurses in compliance with said code, · it is 
expressly understood that the Employer does not relinquish its 
right to manage the various County Departments' and nothing in ~~ls 
Agreement is intended to replace or abrogate the Employer's right 
with respect to disciplinary procedures. 

46.02 

The A~uinistration and Nursing A~uinistration in each Eealth 
Facility continue to recognize the need for channels through which 
Registered Nurses will provide information, make recommendations, 
discuss and be involved in the decision making process concernin; 
standards of nursing practice as it affects patient care. The 
Nursing F.c1-ninistration will accept responsibility for se~king 

·- ·- methods vlhereby re·;ular channels of cornmunication vlill be conti~ued 
>··:··~ ::~~ and broadened. 

-: ,....:...,..... 

ARTICLE ~7 - TEE ROLE OF TEE PUBLIC HEALTH NURSE 

47.01 

A Public Health Nurse is a Registered Nurse who is a graduate 
of a baccalaureate progra.rn in nursing, approved for public health 
nursing and accredited by the National League for Nursing. She ~=~ 
a~ understa~ding c£ the scci~l, medical, a~d biological factors 
which influence health ~nd behavior, and which provide her with 
. -sJ."s 0~ ~r=~-r-~~~n ~or c.·c ,,oloping ~ho -hi1i~~7 ~a rn-~o tho_De. '! .!-1--~C-CI.....!..-..J.:. • .L. · - -- --·· 1... ...... C....;---'-1' L LIC.•• .._ •• .._ 

independent judge~ents and decisions demanded by present comple:~ 
health p~c~le~s cf families. 
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ARTICLE 48 - THE ROLE OF TEE REGISTERED NURSE 

48.01 

Both parties agree that they share responsibility for 
providing nursing services which are consistent with the need and 
goals of the recipient(s) who use the County health facilities. To 
this end, both parties further agree to recognize responsibilities 
of the Registered Nurse and the Employer within the scope of the 
1978 Michigan Public Health Code. 

48.02 

Both parties agree that the Registered Nurse, as provided in 
the 1978 Michigan Public Eealth Code, must and shall have authoritv 
cornmensurate Hith his/her responsibility for directing, teaching ­
and supervising of less skilled personnel in carrting out delegated 
nursing activities. The Employer continues to recognize its . 
obligation to assist the Registered Nurse in fulfilling .·these 

!': :;-.. responsibilities.
~::;~ 

48.03 

Each Department of Nursing shall continue to asslli~e 
responsibility for a~~inistration and supervision of its nursing 
personnel covered by this Agreement and shall provide for adequate 
orientation and in-service education. · 

1-.RTI CLE 4 9 - TEEHINATION 

49.01 

Ectification of this Agr2~~2nt 

This Agreement shall become effective as of December 1, 1991 
after receipt.by the County from the Association of ~ritten notice 
that this Agreement has been ratified by the Association and upon 
approval by the Wayne County Commission. 
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Expiration Date 

This Agreement shall continue in full force and effect until 
11:59 p.m., November 30, 1993. 

49.03 

Notice to Nodify, Arnend or Terminate 

The contract and all benefits and conditions contained herein 
shall expire (terminate) by its own terns on November 30, 1993. 
Either party may, prior to said date, request to continue and/or 
renegotiate the Agreement. · 

49.04 

Add~essing o£ Notice 

Notices shall be in writing and shall be sufficient if sent by 
mail addressed, Michigan Nurses Association, Attn: Wayne County ­
Labor Relations Representative, 2310 Jolly-Oak Road, Okemos, MI. 
48864-4599, and if to the County, 266 Wayne County Building, 600 
Randolph, Detroit, HI. 48226, or to such other address as the 
parties may furnish the other. 
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7·~Lf ·9d-­
(·:·;~· ~,. IN WITNESS WHEREOF, the parties hereto have executed this 

Agreement as of the date first above written. 
· .. 

FOR THE ASSOCIATIO\N: ~' \ FOR THE @COUNTY: 

. ~\. '\~ ~ ­
~~~~~~~~~~~~ "~~u~-'-~ 

w Lrr-.fl \\ Nark R. Ulicny, Director 
~ . (~ Labor Relations Division 

Dated: \-~'\- \~ Dated: 7-d-..'-+·:3:)..­

~&JkJ tdwul_ t/. !lJ- I t)Mn~
County Executive 

Approved: __________________ 

11Dated: 1- b'-4 S"L

Dated: · q~zz;1~ 
l 
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