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ARTICLE 1 - AGREEMENT

701
Agresment entered into between the County of Wavne, Michigan
(nereinafter referred to as the "Employer"), and Michigan Nurses
Association and its affiliate, The Wayne County Professional Murse
Council, Unit 2 (hereinafter referred to as The "Association").
ARTICLE 2 - PURPOSE AND INTENT
2.01

lﬂ

conditions of emplovment, and to promote o*cerly and
bor relations for the mutual interest of the Employer,
es, andé the Association.

== O
o)

0
1<t
o M

n

The rties recogm.zs that the interest of the community and
the job security of the emn‘oyees Gepend upon the Ennloynr‘
success in establishing and the Union's success in rendering
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services to the public.

-
f"
~

r.Jm'U

'—'

ctp O

o B

[ e P ¢
’.—l

3
m

=263
0
- 0 i3

tion encourags to
tions between the
¢ among 2ll employess.

rt
)
1
n
()]
)]
H
m M
(t 1= D°
R §
'Y D
m
=

Mm M W

n -

= (D (b
'
M O i

Mt

ct Fh

M

m

that ths Emplcver and the Essociation
igated to guarantees to zll citizens =2
for employment and to these ends agree
nied employment, or membership in the
e discriminated agzinst because of

Th= o re S
are legzlly and morelly c
fair and equal pnoruunlt
that no pesrsons shall be
Associaticn, nor in any w

cgn
il

m Q

i

o]
7
ceni
gy b

1

eneral purpose of this Agreement is to set forth certzin

5 Tl
ERFTEA B




: sex, age race, . color, creed natlonal orlgln,-polltlcal ‘OF - ;}-,{_:
religious beliefs handlcapped condltlon,,or marital status: as-__-f
provided by Act 453 of 1976, as amended, except where - . "% i

" ‘ased on a bonafied- occupatlonal quallflcatlon.

ARTICLE 3 - RECOGNITION -

iV

3.01

Pursuant to and in accordance with all applicable provisions
of Act 379 of the Public Acts of 1965, as amended, the Employer
recognizes the Associztion as the sole and exclusive collective
bargaining representative for the purpose of collective bargaining
with respect to rates of pay, wages, hours of emplovment and other
conditions of employment as cefined by the terms of this Agreement
for those emplovees includsé in the dssignated bargawnlng unit.

3.02
The bargaining unit shzll consist of all emplovess of the
Employer holding reosition in classification designated as:
Registered Nurss Public Eezlth Nurse 3
Recistered Nurse 4 PEN District Supervisor
PEN Consultant

New clzasses mzyv be &
parties. Bargaining unit
purpose of removing szme :rom

thereto by agreement between the
itions shall not be retitled for the
d-

(%S

o=

e bargzining unit without prior

agreement batween the Emplover and Wayne County Professional Nursas
Council.
3.03

Part-time, temporary and seasonal employees holding positicns
in classifications designzted in 3.02 above shall be included in
the bargeaining unit covereZ by this Ag;eemen;, prov lded thev havs
bzen coversd by this Agresment, provided they have been
continuously employed for a psricd of ninety (90) days from ths
date of last appointment during the term of this Agresment.
R lavoiff nct to excead ten (1l0) consecutive workcays éuring ths
ninetv (90) cay gericd shall nct bs considersd &z breszk in
continucus ssrvice as defines ky this secticn.
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3.04

W

3

Eritrance provisional County employees, i.e., new hires, in
positions listed in 3.03 above shall not continuously be employed

more than one-hundred eighty (180) days, except by mutual agreement
between the parties to this Agreement.

ARTICLE 4 - AID TO OTHER UNIONS

4.01

The Emplover agrees not to aid, promote, or finance any other
group or organization which purports to engage in collective
bargaining or to make any agreement with any group or organization
for the purpose of undermining the Association.

4.02

ciation agreess not to make agreements with any other

The Ass
iat or the purpose of coercing the Emplover.

o)
Assoc ion £

£
)
\;‘.

ARTICLE 5 - UMION SECURITY

5.01

es covered by this Agresment at the time it becomes
é who are members of the Association at the time shall
t tinue membership in the Association or pay a
ice charge for the durztion of this Agreement.

Emplcyees ccversd by this Agresment who are rnot members of the
2ssociztion et the time it becomes effective and who have been
emploved for a pericd of thnirty (30) days, who do nct maks
epplication for memzership in the Asscciation within thirty (30)
days after the effective date of this Agreement, shall, commencin
with the first.bi-weekly payroll pericd thereafter and for the
duraticn of this Agreement, pay to the Union a service charge in

toward the administration of this Agreement. (The provisions of

3
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- also apply to part tlme temporary,~seasonal employees as deflned ------ T

An3.03, prov1ded that sald employees :shall not -be : requlred ‘to. «.-?uf-,ﬁfffi:i

~comply untll completion of ninety (90) days of employment. .. '

5.03

Employees covered by this Agreement who are not members of the
Association at the time it becomes effective and who have been
employed for less than thirty (30) days, and emnloyees hireqd,
rehired, or transferred into the bargaining unit after the
e;rectlve date of this Agresment, who do not make application for
membership in the Association within thlrty (30) days after
completion of thirty (30) days of service, shall, connenc1ng with
the first bi-weekly payroll perlod thereafter and for the duration
of this Agreonene, pay to the Association the service charge
defined in 5.01 above. The prov1swons of this section shall also
apply to all emnloyees as defined in Article 3, Section 3.03,
provided that said employees shall not be reculred to comply until
completion of ninety (90) days.

5.04

Within ten (15) working days from the date of hire, the
Department shall furnish the Association with the nzme, department,
classification, and date of hire of each new employee.

5.05

Failure to comply with the provision of 5.01, 5.02, and 5.03
shall be cause for the termination of the employee.
5.0¢

No employee shall be tsrminated under this Article except as
provided bslow.

2. The W.C.P.N.C. has first notified the Lzbor Pelzticns
Director in writing that the emploves has elscted nct to
join. the Assocization.




b. Upon recelpt of such wrltten notlce, the Labor Relatlons
Director shall, within five (5) workdays, notify the
employee that unless there is immediate compliance, the
employee will be terminated not later than the end of the
next pay period.

B The employee shall then be terminated unless the employese
can produce evidence of compliance.

i The Emplover shall not be liable to the Associztion by
reasons of the requirements of this Agreement for the
remittance of payment of any sum other than that
constituting actual regular dues or fee dsductions made
irom wages earned bv employees.

The Association will protect and save harmless the
Emplover from any end all claims, demands, suits and
other forms of lizbility by reason of action taken or not
tzken by the Employer for the purpose of complving with
this Article of Agresment.

5.07

Upon receipt of such written notice, the Labor Relations

?f4D1recto* Shall, within five (5) workdays, notify the employee thzat

unless there is immediate cownlvanc-, the employee will be
terminated not later then the end of the next pay pericd.

The emnloy shall then be terminated unless tne emploves ca
produce evidence of compliance

5.08

The Employer shzll not be liable to the Associztion by reascns
of the reguirements of this Agreement for the remittance of pavment
cf any sum other thzt that constituting actual recular cduss cf fz=
daductions made frcm wages earned by employees.
.09

The Asscciation will ésfend, incsmnify and save harmless trhs
Employer frcm and &ll claims, demands, suits and cther lizbilitv by
reason of acticn taken or not tzken by the Employer for the purccse
of complying with this article.




ARTICLE 6 PAYMENT OF.UNION DUESp_

6.01

During the life of this Agreement, the Employer agrees to
deduct Association Membership dues, spec1al purpose contributions,
and/or anv other fess levied in accordance with the Constitution
and By-laws of the Association, from the pay of each emplovee who
" executes or has exscuted an "Authorization Deduction" form. Such
duas, and/or fees, must be tendered by payroll deduction.

6.02

n accordance with the

Deductions shzll b
= Association Deduction” form.

rovisions of szi

Qn

=

=]
o
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o
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A nrooe*ly executed copyv cif such "Authorization for
Associztion Deduction" form for each employee from who membership
dues and/or fees are to be éaducted shall by.delivered to the
.Employer kzfore any payroll deductions are made. Any
"authorization for Associztion Deduction" forms which are
"~ incomplete or in error will be returned promptly to the Association
Financial Secretary by the Employer

6.03

Deductions for each cazlendar menth shall be remitted to the
designated financizl officer of the M.N.A. within fifteen davs
eafter the date of decduction, with a listi ing of employees for whem
said deductions wer=s made, also & listing for whom szid deductions
were made, also e listing for thes President of the W.C.P.N.C.

Tne Zmployvsr shall nct s liabls to the Associziion by rezscn
cf the rsguirements of this article for the remittances or payment
of any sum other than that constituting actual deducticns made frem
wages earned by emplovees. The Association will defend, indemnifv,
and save harmless the Emplcocyer from any and all claims, demands,
suits and other ll=-111 ty £y the Emplover for the purpose cf
complyving with this article.
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ARTICLE 7 o PAYMENT OF SERVICE CHARGE

7.01 4 0 ' .

Employees who do not make application for membership in the -
Association as outlined in 3.03 shall tender the monthly service
charge by signing the "Authorization for Deduction of Service
Charg=" form.

7.02

Upon notification by the Association to the Employer that ths
employee has elected not to make application for membership in the
Association, the employee shzll be directed by the Employer to sign
an "Authorization for Deduction of Service Charge" form, and be
informed of the provisions of the Agreement relating to

noncompliznce.

7.03

ons for each celendar month shzall be rem1tged within

£l days after date of deduction, to the cdesignated -
fin ficer for M.N.A. with a listing of employess for whem

said dncuctions were made, also & listing will be sent to the

President of W.C.P. N L

7.04

The Employer shall not be liable to the. fssociation by reason
of the recuirements of this article for the remittance or payment
of anv sum other than that constituting actual deductions made from
wages earned by employees.

7.05

The Rssociztion will defend, indemnify and save harmless th
Emplover frcm any &nd all clzims, demands, suits end other
liability by reascn of acticn taken or not taken by the Employsr
for the purpcse of complying with this article.
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ARTICLE '8 - MANAGEMENT'S RIGHTS -

8.01

-

The Employer possesses the exclusive right to manage the
affairs of the County, including but not limited to the right to:
establish starting and quitting time; establish the size of work
force assign days off, annual leave and regulate other forms of
jeaves as mav be provided for in-this Agreement; select the manner
in which emplovees shall be reduced in classifications in the ;

interest of layoff; and prescribe work rules and reasonable rules
for just cause disciplinary action. The employer recognizes that

supervision is necessary when work is being performed. However,
the level of supervision shall be determined by the Employer:

8.02

The Employer has any other common law rights an employer
possesses and which have not been limited by the express terms o
this Agresment.

rh

8.03

Except as otherwise specifically provided, for purpose of this
Agreement the Director of Personnel/Euman Resources shzll act as
the designee of the Employer.
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9.01

Grievance Representatives

s Cerye, .)
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It is mutually recognized that the principle of proportionate
representation is a sound and equitable basis for determining the
number of Representatives provided by this Agreement.-

9.03

The Wayne County Professional Nurse Council shall mzintain a2
current list of Representatives for each designated area, and shzll
furnish the Emplover with a copy of same, and a copy will be sent
to the gppropriate management representative with the name of the
grievance representative for the designated area.

The Employer shall furnish the Association with 2
corresponding representative list for each designated area. In the
event there should be changes in representatives for the Employer,
the Emplover will notify the Association, in writing, of such
change not less that forty-eight (48) hours prior to the
representztive assuming his/her duties.

9.05

Representatives during their work hours, withcut loss of time

or pay, may investigate reported grievances within their designated

arez and present said grievances to the Employer or the appropriate
management representative. Before entering upon such association
business, Grievance Representatives shall give notice to and
receive zpproval from his/her supervisor or designee. Approval for

relezse from their work assignment for this purpcse, for such time
as may ks necessary, will not be unreasconably withhsid. Any
alleged zbuse by either party shall be a proper subject for a
Specizl Conferences &s provided by this Agreement.

v Al e
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.9.06 - L | ~..::TﬂJE.J.‘

The Association as covered by thls Agreement shall be entltled
to representatlon by Association Representatives on the following
basis: 3 ‘

WAYNE COUNTY HEALTH DEPARTMENT
Grievance Representative 2

WAYNE COUNTY YOUTH EOME
Grievance Representative 1

WAYNE COUNTY SHERIFF'S OFFICE
JAIL DIVISION
Grievance Representative

Detroit &
Eamtramack 1

9.07

Y

11 Re epr esentatives shall be full-time regular employees of
the bargzining unit within the jurisdiction of the respective work
-.areas. The Employer or appropriate management representative shzll
be promptly notified of the selection of the grievance
representatives as herein provided or of any subsegquent

replacement.

9.08

The President may call upon a Grievance Representative for
assistance in processing grievances involving the interpretations
or aprplications of this Agreement, or for the purposs of reaching =
prompt szttlement of group or policy grievances. Before entering
upon such asscociaztion business, the Representative shall give ‘
notice to and receive approvel from appropriate management
rzpresentztive and shall theresupon be relezsed from normal work
assignments, without loss ci pav, except for z stated en nergencyv

n.

wOork situatic

10
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9.09

Grievance Representative shall be retained in their work areas
for representation purposes during layoffs, regardless of
seniority, as long.as there is work to be performed within their
classification. \

There shall be no exchanges or handling of grievances by
Grievance Representatives other than those of their designated
area.

.10
Loczl Associztion Presidents

The President of the Associztion may request and be grante
time off without loss of pay to present grievances involving th
interpretation or application of this Agreement to the Division of
Labor Relations or eppropriate management representatives as
outlined in the c¢rievance procedure.

a
a
e

9.11

The President may attend the meetings of County Boards,
Commissions, and Committees when matters involving the Associzticn
are on the agenéa. Prior notice and approval must be obtained bv
the President before such time ofif will be approved. 5

e

Whenesver the President is required to perform administrative
duties limited to internal Association business or functions, tims
off with pay mzy te granted upon pricr notice to the zpproprizte
Mznagement reprsssntative.

8.13

It is undsrstocd betwessn the parties that for the purpeoss cf
maintaining ccontinuity in representation cf the employses zt ths
higher level of the Bargaining Unit structure, the lst. Vice-
President will serve as the alternate to the Presidént or M.N.A.
Fepresentative. It is further understood that the ‘lst. Vice-

President will function in the absence of the Presiden: on
occasions when the absences exzceed continuous periods of one (1)

11




week, 6; shorter‘periods when mutually agreed upon.

9.14

All other requests for leave of absence by an Association
President shall be processed in accordance with the provisions of
amended or changed by the terms of this Agreement or Memorandum of
Agreement betwesn the parties. :

9.15

It is understood between the parties that for the purpose of
maintaining continuity in representation of the employees at the
higher level of the bargaining unit structure, the President znd
the 1lst. (First) Vice President shall be retzined in their work
areas during lavoifs, without regard to seniority, as long as there
is work to ke peri formed within their classification.

S5.16

The Presicdent of W.C.P.N.C. or designee may participate in
crievance procedure at any level of the grievance procedure. Th
council or the department head may reguest participation of &
representative of the M. N. A. State office. The Employer shall
not be lizble for expenses of the Association Representative.

the
2

8+17

W.C.P.N.C. shall have use oi available space for conducting
Council Activities with the approval of the Employsr or designee

9.18

Bargeining Ccmmittes

The Emplover will reccognize a collective bargaining committes
of repressentatives, of Unit 1, covered by this Agresment. The
actual number cf bargaining committee members shzll ke fized by
mutual zgreement hased ugzecn the maks up of the bargaining Unit 1
however, in no evsnt shall the number cf paid employess exceed two

{2).
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Probationary Employees

The Association shall represent, newly hired county,
probationary employees for the purpose of collective bargaining in
respect tc rates of pay, wages, hours of employment, and other
conditions of emplovment as set forth in Article I of this
Agreement, except as to discipline and discharge.

9.20

Approval cf release time to conduct Association or County
business will not be denied without reasonable cause.

ARTICLE 10 - GRIEVANCE PROCEDURZ

10.01

In the event differences should arise between the Emplcyer and
the Asscciation during the term of this Agreement as to the
interpretation and application of any of its provisions, the
parties shall act in good fazith to promptly resolve such

Gifferences in accordance with the following procedure.

10.02

Wnenever an employee believes that any provision of this
Agreement has not been properly interpreted or applied, the
procedure hereinaiter provided shall be followed.

10.03
+ oy = w S - Faa 2 8 3£ o B -
The grisvance procedurs cContainsc 1l this Agreement shall be
3 N T o et 3 = . S e E :
tha ezciusive crievance procedure for all mempers cr tos barzaining
unit

=
[ WS




H

'10.04

The Association shall have the right to commence a grievance
at the level of management causing the alleged grievance.
Grievances involving disciplinary actions with the exception of
oral or written reprimands, taken against an employee shall be
initiated at Step 3 of the grievance procedure. However,

probationary employees shall not have access to the grievance
procedure in matters of discipline or discharge. Grievances
involving oral or written reprimand shall commence at step 2.

INFORMAL DISCUSSION

The employee, or with the Representative acting alone, but
on behalf of the employee, shall discuss the complaint with
Management's designated Step 1 representative. The aforementioned
perscon shall then attempt to resolve the matter, or shall orally
respond to the Representative.

Step 1:

If the grievance or dispute is not satisfactorily settled bv
discussion, it shall be presented in writing by the Association
Representative to the appropriate division head or designated Sten
1 representative within ten (10) workdays after the grievance A
arose. The aggrieved employvee and/or the Association
Representative shall be given a reasonable time, during work hours,
to prepare the written grievance. All written grievances shall
specifically describe the nature of the complaint, the date the
alleged grievance occurred, the identity of the employee or
employees involved (i.e. aggrieved and protested) and the
provisions of this Agreement the Association clzims the employer
has abridged or failed to apply.

All grievances filed by the Union must have a cover letter
signed by the president of the Wayne County Professionazl Nurses
Council. Grievances will be signed bv the emplovee if at all
possible, as well as the representative, unless the grievance is =z
policy grievance.

The designated Step 1 representative shall within ten (10)
workdays meet and discuss the grievance with the Asscciation
Representative. All parties directly involved and witnesses ma+
attend such meeting. Within ten (10) workdays from the date of

14




said meeting the designated representative shall respond in writing
to the association representative.

Step 2:

If the grievance or dispute is not satisfactorily settled in
accordance with Step 2 above, it shall be presented in writing by
the Association to the appropriate department head or designated
representative within ten (10) workdays after the Step 2 response
is issued. The department head or designated representative shall
within ten (10) workdays meet and discuss the grievance with the
Association President or Association Representative or designated
representative. Within ten (10) workdays from the date of said
meeting the department head or designated representative shall
respond in writing to the grievance with a copy to the Association
President.

Step 3:
If a grievance has not been completely resolved as provided

above, the Association may submit the grievance to the Labor
Relations Division for further review as follows;

A. Arbitration shall be invoked by written notice to the other
party of intention to arbitrate. Such notice shall be given within

) thirty (30) days of receipt of the Step 4 answer:

1. If the County and the Association are unable to agree upon
an arbitrator within thirty (30) days of such notice, the party
desiring arbitration shall within fifteen (15) davs thereafter
refer the matter to the American Arbitration association for the
selection of an impartial arbitrator and determination of the
dispute in accordance with all applicable rules of the A.A.A. The
expenses of the arbitrator shall be shared equally be the parties.
Any additional arbitration expenses shall be determined and
assessed by the arbitrator. .

B. The Arbitrator shall limit the decision strictly to the
interpretation, application or enforcement of this Agreement and
shall be without power and authority to make any decision:

l. Contrary to, or inconsistent with, cr mcdifying or varving
in any way, the terms of this Agreement.

2. Granting any wage increases or decreases.

3. Granting any right or relief for any period of time
whatsoever prior to the execution date of this Agreement.

15




]

- The Arbitrator shall be without aufhority to require the

-3Employer to delegate alienate, or relinquish any powers, duties,

SR
g

e
1!

responsibilities, obligations, or discretions which by State Law or
State Constitution the Employer cannot delegate, alienate, or
relingquish. : !

D. No settlement at any stage of the grievance procedure, except
an arbitration decision shall be precedent in any arbitration and
shall not be admissible in evidence in any future arbitration
proceedings.

E. All claims for back wages shall be limited to the amount of
wages that the employee ctherwise would have earnsd less any
compensation received for temporary employment obtained subsequent
to removal from the pavroll of the Employer.

Fo The dacisicn ¢f the Arbitrator 1
retroactive wage adjustment in another case exc
greement of the parties.

all not reguire
pt by express

)

‘ There shall te no appeal from the Arbitrator's decision if
zde in accordance with the Arbitrater's jurisdiction and authority

under this Agresment. The Arbitrator's decision shall be final and
binding on the Employer, on the employee or employees, and on the
Assocization.

R In the event a case is appealed to an Arbitrator and it is
found that the Arbitrator has no power to rule on such case, the
matter shall be referred back to the parties without decisicn cr
recommendaticns cn the merits of the case.

15 The involved varties and the Loceal representative shall nct
lose pay for time cifif the job vwhile attending the arbitraticn
croceedings. Ariitration, wherever pcssible, shall be-conducted at
tha Americzn Arbicration Associztions cffices in Scutihfiesld.




ARTICLE 11 - DISCIPLINARY PROCEDURE

11.01

Emplovees shall not be subject to any form of discipline
except for just cause. If the Association determines to appeal an
d’SClDlln‘“" acticn it shall file a grievance in accordance with
Article 10.

All irncident and other investigatory reports then available
shall be includeéd with the disciplinary papers when served, with
copies to be furnished tec ths Association.

11.03
Before any employee shall be required to make any written
statement or written reply partaining to any alleged misconduct cn
s+ his/her part, the matter shall first ‘be discussed between the
“” employee, the Association Representative, and the Supervisor. The
employee shall have twentv-four (24) hours after such meeting to
tztement, with a2 coopy to the Association

meke the written stat
representative if the employee so desires.

TR
[]
‘

Disciplinary action may be imposed upon an emplovee for
failure to fulfill the employee's job responsibilities or for
improper ccnéuct while on the jcb, or for cff the job conduc
which is tied to his emplcyment, that tends to bring the Emplovsr
intc public disrspute.

21.05

Wnen the emplcving Department determines thzat z éisciplinzry
mattar recuirss an investigaticn, a2 Eearing shall ta fzrmally
crened ani then suspended fcr investigation. The Asscciatiecn wil
ce nctified zt the time tihs cass is suspended wnen the disciglina
nearing shzll taks placs. This ncotice will zllow the Associztion
to do its investigation intc the matter before discipline is
issued.

-
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. 11.06

The Association representative shall be present at the time
disciplinary action is imposed and shall represent the employee at
all levels of disciplinary proceedings. All disciplinary actions
shall be subject to the grievance procedure.

1%.07

Nothing in this article shall prevent the department from
taking immediate and appropriate disciplinary action should it be
required by the circumstances, with proper written notice thereof
to the Association at the time such immediate action is taken.

11.08

The intent and purpose of the following is to provide for
progressive disciplinary action.
1. Oral Reprimand;
2. Written Reprimand;

3. Suspension, or demotion (not to exceed five (5)
months; and

>

Termination

11.0%9

Should it be necessary to reprimand any employes, the
reprimand shall be given as not to cause embarrassment to the
employee before other employees or the public.

11.10

The Labor Relations Director or & designated representative
may modify a disciplinary action except that the severity of the
discipline shall not be increased but may be lessened.

13
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11.11

The parties will establish a joint committee to develop an
Attendance Control Program which may incorporate separate
disciplinary or incentive elements. This committee will be
established and will issue a recommendation to the parties during
the first year of this agreement.

11.12

There shall be one officizl personnel file. Such file should
be maintained at the main Wayne County Personnel Office.

11.13

A notation of oral reprimand by date and subject only, may be
placed in the employee's officizl personnel file.

11.14

1 ~f 7

When initiating a disciplinary action on a current charge, the
Employer shall not take into consideration any prior infraction
which occurred more than two (2) years previously. 211 matters
pertaining to discipline action will be removed at the reguest of
the employee after two years.

11.15

Upon written request, an employee's official personnel file in
the Personnel/Fuman Resources Department may be reviewed everv six
(6) months. Such request shall be complied with within five (5)
workdays.

1X:l186

No employee of this bargaining unit shall be subject to
disciplinary action for appearing before a State or Federal Grand
Jury at which they presented testimony under ocath and have been
sworn to secrecy.

19
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™ 11.17

o ..L.J;’;"_, Py

Employees charged with the commission of any felony or of a -
misdemeanor involving criminal or moral conduct during work hours
or related to the work location or job responsibility, shall have
the circumstances unilaterally reviewed by the Employer. After
said review, the employee may be suspended, or reassigned to a less
sensitive position, without loss of pay or benefits pending the
judicial determination of said charge at the trial level.

11.18

Employees convicted cf the commission of any felony or =z
misdemeanor durirng work hours or related to their work location or
job responsibility may be disciplined.

11.19

No employee of this bargaining unit will be subject to
disciplinary action for taking part in political activity when not
on duty and/or out of uniform.

AXTICLE 12 - SPECIAL CONFERENCES

12.01

Special conferences will be arranged between the Asscciztion
President andé the Employer upon the request of either party.
Reguest for Special confzsrences shall be made at least 24 hours
in advance, and the conference and shall be held within ten (10)
workdays afiter the request is made. 2An agenda of the matters
to be tzken up &t the mesting, together with the names of the
conferee representing the parties shall be presented at the time
the conference is requested. Matters taken up in specials
conferences shzll be confined to those included in the agenda.

Such conferences shall, to the extent possible, be held during
regular work hours. Members of the Association shall nct lose

20
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time or pay for the fime Epent An Such “Special -Conferences And o v i
. by : ~ < e fi*

additional compensation will.be paid ‘to siuch employees for'itime ™"
spent in such conference beyond regular work hours. A ph e
representative of the Association or an alternate representative
may attend the special conferences. Matters of a grievable nature
if not resolved in conference, shall be moved to the appropriate :
step of the grievance procedure, such step being agreed to in
writing by the Conferees. Should the Association President be
absent or on approved leave, the Associations 1lst. Vice President
or a appropriate designee shall assume the responsibilities
contained herein. .

ARTICLE 13 - STRIKES AND LOCKOUTS

13.01

Adscquate procadure has bean provided by this Agreement and
public 2ct 379 (1965) for the settlement of any grievance(s)
disputes(s) or impassee(s) which may arise between any one o£ more
of the employeses in the bargaining unit covered by this Agreementu
or the Association, its members, representatives, officers or
committess and the Emplover. b

13.02

Accordingly, it is agreed that neither the Association nor its
members, officers, representatives or committees will cause, call
engage in, encocurage or condone work stoppages. the officers of :
the Association will take affirmative action to preclude or
terminate any slowdown or strikes against, including but not
1imited to, any concerted refusal to work for, any concerted
absentesism from work or from employment with the Employer.

13.03

The Association agress not to withhold their services due tc
strikes cr work stcppages, provided that bargzining unit memkters
zre npot reguired to placs themselves in physical éznger in orcsr
to cross & pickst line.
13.04

,.
-,

The Employer agrees that it shall not lock cut its emplovess.
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+ . " ARTICLE 14 = MANUAL"OF ‘PERSONNEL ‘PROCEDURES 3773t

14.01

The Manual of Personnel Procedures as revised to August 27,
1976 heretofore adopted by the parties for County employees only
shall remain in effect where not in conflict with this Agreement.
Any modification of such manual during term of this Agreement shall
be negotiated between the Department of Personnel/Human Resources
and the Association and ne modification, deletion or change shall
be effected without mutual agreement of the parties.

ARTICLE 15 - PROBATIONARY EMPLOYEES

New emplovess certified from an eligibility list shall b= :
considered as "Probationary Employees" for the first six (6) months
(1,040) hours of their employment). However, periods of absence
from work shall not be counted toward completion of the probaticn
period.

15.02

Th sociztion shall re
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puUrposes

ent probationary employees fcr the
n respect to rates of pay,
er conditions cf employment,

e discipline, lavoif, or terminaticn
hz1l ke subject to the grievance
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ARTICLE 16 - SENIORITY

16.01

Except for retirement, annual leave and 51ck le=ve the
senioritv of each bargaining unit member shall be determlneq by the
Employees date of hire into & bargaining unit position.

16.02

In the even: two (2) or more employees shall have the same
seniorityv éate, their placement on the seniority list shall be
determined bv comparing the last four (4) digits of ezch emplovees
ngocial Securitv" number Employer with a representative of the
Associztion pressnt The employee with the lower four (4) digit
number shall ke plac ed highest on the seniority list.

(i.e., 0000)

16.03

An employes on layoff, suspension, military lezve, association
leave, periods of time w &n enbloyeo is receiving vorkers'
comben<atlon benefits, paid leaves and unpzid leaves of absences
caused by illness or disability, shall continue to ezrn bargaining
unit seniority credits without limitation. >

=5 l h
< (D h
b & =

16.04

Effective w1tq the signing of this Agreement, any bargaining
unit employee prcmoted or transferred to a pOSlthn cutside the
bzrgzining units shall have rls/h bargzining unit -,qvorlhv
frozen as of the date of such transier or pronotlc“. The Wavns
County Professicnzl Nurse Ccunc il shall be notified wi bin (10) ten

=

working ézys of such transzer oI promotion.

1t6.05

Tne Emglover shall grovide z list of barcaining ulit employees
upon the effsctive date cf zhis Agreement which will show names,
job titles and szniority cdatss. The Associaticn President shall ke
Furnished up-to-cate copies of such seniority lists at least every
three (3) montas. Once the list is delivered to the Council, any
suspected errors shall pe sucmitted to Labor Relaticns with sixty

23
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(60) days, Labor Relatlons shall answer w1th1n thlrty (30)'days
The answer shall be a new list. " - _‘Lf;:;!?_J RER AN R T e e
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16.06 o R S ol SR

An employee shall lose seniority for the following reasons
only: i

z. Discharge or permansant removal from the payvroll and the
separation is not reversed through the grievance
procedure.

b. Voluntary or regular service retirement.

c. Resignation and voluntary cuits:

é. TFailure to return to work when reczlled within ten (10)
workinc éays after notice of reczll from layoif.

ailure to return to work within five (5) working days
aiter the exp1rat1on of &n approved leave of absence or
xtension thereof

. 2absence from work for five (5) consecutive working days
without a2 proper and valid notice of such zbsence to the
Employer within the five (5) qay work period.

g. In the case of extreme circumstances, special
consideration may be given to those items enumerated

ebove.
16.07
f.oss of sesnicrity under the atove provisions is subject tc ths
ce Prgcsgure




ARTICLE. 17 -FILLING OF VACANCIES

17.01

All vacancies shall be filled in accordance with this Article
and in addition, no Veteran's Preference Points and-‘Disabled g
Veteran's Preference Points shall be used for promotional
examinations.

For all vacant positions being filled from within ths
Bargaining Units covered by this Agreement, the following prioritv
order will apply: i

a. Postings (17.02)

b. Recall from Lay-cif or Displacement/Resterzticn from
Medical Demotion. (17.03)

c. Transfer of the senior qualified emplovee desiring a
geograrhical locaticn as defined by past practice and a
mutually agree. (17.04)

n

ol

Promotion from Derartment of Personnel/Human Resources
Departmental Promotional Eligible List/Career Demotion
(17.05)

e. Promotion from Department of Personnel/Human Resources
County-Wide Promotional Eligible List. (17.06)

E. Provisional promotion of the senior qualified bargaining
unit employee in the next lower classification within ths
Department. (17.07)

a. Voluntary demoticn (17.08)

n Provisicnzl promcticn of the senior qualifisd bargaining
unit employee in the next lower classification within ths
bargaining unit cn & County-Wide basis. (i7.03)

is Mew Hires, Re-emzloyment or Reinstatement.

25
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17.03

N

The Department Authority shall post a notice for a
period of ten working days on all department Bulletin
Boards as soon as he is aware that a position will

be vacant or a new position has been created, this notice
shall state the division unit, job/days off and shift

in which said vacancy exists or will exist?

Should management find it necessary in the course of
business to institute a reorganization which brings
zbout substantial changes either in work location
or jOD assignment, qualified employees in the affect
rez in the same classification will ke civen an
oo“O“gLn1Lv to reguest assignment on & senicrity kasis,
provided WCPNC shall first be notified.
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" b. Medical demotions shall be to a vacant position for
valid documented medical reasons which prohibit the
employee from performlng the duties and responslbllltles
of the class, however, if no vacancies exist in the
department, the employer shall go County-Wide.

17.04

Transrer cof Senior QuallIlEG Ennloyee Desiring A
Geographical Location As Defined By Past Practice
And As Mutuzllv Aqgreed.
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Promotions from Deparimenc of Personnel/Humzn Resources
Deozrtmental Promotional Lis z;f_f‘ A ‘
z When exssrience is reguired for admission to the
cmoticnzl exzminztiecns, conly County expsrience will ks
ted




The names of all the eligible obtaining the same rank on
the eligible 1list will be certified for promotion in the
order of greatest seniority. The rank on the eligible
list will be established by eliminating all decimal
points and fractions from the final score.

In the event an emplovee declines a promotion to a
position under conditions which that employee had
previously indicated would have been acceptable, the
employee's name shall be removed from the eligible.

~lisk.

Employess may indicate availabi
location (Detroit, Downriver, o
and/or present cepartment.

or: gecgraphic

lity £
r Western Wavne County

Regular part-time employees with more than six (6)
ronths seniority shall have prior rights to fill &
full-time vacant position in the classification they
hold. It shall not be permitted where it will deny-

a promotion to & more senior regular full-time emploves.

Promoted emplovees shall be subject to z probationary
perioé not to exceed (6) months in order to demonstr
an ability to perform the dutles and responsibilitie
the position. Should the employee's work performanc
zny time during the six (6) months probationary pericé
unsatisfzctory in the new position, the employee may be
returned to a vacant position in their former classifica-
tion. Notice and reasons therefore shall be submitted

by the Employer or Designated Representative, with a2 copv
to the Association. The matter may then become a proper
subject of the Grievance Procedure in the event of dis-
agreement by the employee. .
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NOTE:

If a promotional examination has been announced within
the last twelve (12) months, it shall -not be required
that another examination be announced to meet the
requirements of this Article.

In the zbsence of a promotional eligible list all
employees in the bargaining units, qualified byeducation,
training, Registered Nurse experlence and

demonerated ability, shall be given considerztion

by the Department Head for promotion to a higher
classification. If two (2) or more emplovess are
cualified for a promotion te a higher classification,

the senior nurse shall be awarded said position.

Temporary vacancies shall not exceed six (6) months
without the mutual consent of the parties, and sheall ke
filled by the temporary promotion of the highest empleves
on an appropriate e’lg%bllltv list, from the departmant
whare the vacancy exists. Any resulting temporary
vacancy shall be filled in the same manner. Status shall
not be czined by the pronotad employee unless that
emploves is hired from a subsequent certification

continuous service in the position shall be credited
toward the probaticnary pericd.

Emplovees promoted through certification from an eligible
list or by prov*s*ona1 promotion to temporarv positiomns,
or to regular positions on a_tenporary basis, shall not
gain regular status by virtue of the time served in such
temporary positicns.

Employees promcted tc temporary positicns shell nct
forego &ny Opporthﬁltf to promote to & regulzr permznent
position by accepting a temporary promotion.

Y




17.06
ey Promotion from Department of Personnel/Human Resources
‘' County-Wide Eligible List.

17.07

Provisional Promotion of a Senior Qualified Bargaining Unit
Emplovees in the next lower classification within
. the Department.

A provisional promotion shall be made from the most
senior qualified bargaining unit employee in the next lower
classification in the department.

17.08

Voluntarv Demotion

?%% Full time regular employees may elect to voluntarily demote to

“’a vacant position, provided thev are readily available and have the
ability to do the job as demonstrated by successfully passing a
non-competitive examination for the class or have regular status in
the series. Such demotion shall be in accordance with their
seniority rating. Approval of such application shall not be
withheld except for cause.

17.09

Provisional Promotion of & Senior Qualified Bargaining Unit
Emplovee in the Next Lower Classification within the
Bargaining Unit.

a. Anvy employee provisionally hired or promoted to a
position within the Bargaining Unit who holds and has
held such position continucusly in the same class for a
period of six (6) menths (1040 straight time hours of
work) shall be deemed to have regular status in the class
in which such provisional appointment or promotion is
held.

30




Department of Personnel/Human Resources and ‘its pendlng
administration, except that in any specific situation
where a period of four (4) months or more have elapsed
following the publishing of the announcement, but
without the conclusion of the examination (certlflcatlon
and appointment) the incumbent provisional employee
shall be granted regular status upon petition of the
Association.

ARTICLE 18 - CLASSIFICATION

18.01

through the Department oI ?

Classifications ané Specifications will be administered
er

sonnel/Human Resources.

ARTICLE 19 - LAYOFF, DISPLACEMENT AND RECALL

k]

ion from emplovment
unds.

rh |2
m
n
ps
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m

Layoif shzll be defined &s se
it of lack of work

fined as the reassignment, transizr,
cvee becauss of: 1) the elimination cf
the discontinuance of an operzticn or
nés; or 2) the displacement of a more
zbove) resulting in the displacement cf
C

senior employee (ses
a less senior emplOY
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~ 19.02

Notice of Layoff or Displacement ' q

Notice of lavoff or displacement shall be issued at the
direction of the Director of Personnel/Human Resources and notice
shall be delivered to any affected employee no later than two (2;
weeks before the effective date thereof-and a copy of the notice
shall be sent to the Association simultaneously. 3

In the event the Employer determines to lavoif employees, szid
layoffs shall be in accordance with the operationzl and managéria_‘
needs of the Employer; subject to the Employer's obligation to m
and confer with the Association as to the effects said lavoffs w
have on the members of the bargaining unit. i

i
&

1.03

h

I

Order of Layoif or Displacement

In the event of a lavoif or displacement, temporarv, seasonzl
entrance provisional, limited term, probationary (new hires), and '
part-time regular employees, in that order, in positions covered by
the bargzining unit shall be 12id off or displaced as necessary to
avoid the layvoff of full-time regular employees, provided that such
full-time employees are gualified to do the work. t

19.04

Ir the event of the cisplacement of an employes, as defined in
1¢.01 arbcve, the Employer shzll apcly, whensver possible, the
princizzl of preservatiocn £ employes stztus by mazintenance of
shift, g=cgrapnic location ané bass wages equal to or as close as
possible to that received by the empleyes pricr to displacement.

Y
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t*.19.05

Layoff Procedure

If the Emplover must eliminate p051tlons ‘for lack of work or
lack of funds, employees will be laid off or displaced based upon
their seniority workers, from the lesser to greater seniority, in
the following meanner: .

A.
basis as

L

0y

Emploves shall be laid off or displaced on’'a departmentzl
follows:

Displacement to a vacant position in the same
classification or @ class on the same level for which
the employee is cuzlified based on previous regular

1

status in the clzss or meeting the qualifications listed
on the most recsent announcements for the class.

Displacement to & ve cant position in the same
c1a551F1cation or a class on the same level for wh*c
the employee is cuzlified in which event the least
senior employee in that classification shall be
displaced or laid otf.

-

Displacement to & vacant position in the next lower
class level for which the employee is qualified.

Displacesment to & p051t10n held by the least senicr
employes in the next lower level for which the emblgyea
is qualified in which event the least senior employee in
that cizssification shall be displaced or laid off.
Employees uneble teo be displaced within their department
in accordance with the above provisions shall be
éisplacsed on & Ccuniy- wida basis under Secticn 19.05 (32)
kelow.

m vzes shall c= ¢isplaced on a County-wide basis as

o Tocte :.:‘»;-.IL.:.’,@,;. .
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L Dlsplacement to a ~vacant pos:.tlon w1th1n the employee 's sy
department, “for which*the employee is quallfled ‘1n the‘“ =
same c1a551f1catlon or a class on the same 1evel.

4
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2. Displacement to the position held by the least senior
employee in the same classification or an appropriate
c1a551f1catlon on the same level for which the employee
is qualified in which event the least senior employee in
that classification shall be displaced or laid off.

C. As used above "department" shall mean the departments
and "County-wide" <ha__ mean all positions represented
bv the association's agreement.

2) President and 1st Vice President- Notwlthstapéing their
position on the seniority list, shall in the event of a
layoff, be continueé at work as long as there is work
being performed in the Barga1n1ng Unit in the class
and/or class series in which they have status, or are
gualified. Notwi thstanding their seniority, tnev shall
be the first reczlled when there is work to be perfo med
in their class or class series.

B) 1In the event that & dispute should arise as to the
application of 19 06 (A) above, the dispute
shall be a proper subject for a Special Conference.

19.07

Association Management Cooperation

Manzgement in all matters pertaini

P
s o

Within €0 days after the effective date of laycifi and/or
displacement as described herein, Department or Division Management
will allcw displac

ed emplovees within the Department to bid on

34
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Recall from Layoff or Displacement

Recall shall be defined as the process by which an employee
who has been laié off or éisplaced is returned to employment their
former classification or &z lower classification in their class
series. Laid off or displaced employees shall on regquest have
their names placed on the recall list for classes at the
qualifications or for other classes in which the employvee
ﬁreviously held regular status.

The names of emplovess laid off or displaced shall on request
have their names placed cna the recall list for classes at the same
or lower level recuiring essentially the same or lesser
qualifications or for other classes in which the employee
ﬁreviously held regular status. ?

£f or displaced shzll be placed

L

ist, in order of their seniority.

el ®)

ess id
on and certified from the recall

Notice of recall of employees who were laid off shall be sent
to such employees at their last known address by certified mzil.
It shall be the responsibility of the employee to nogify the
Employer by certified mail of any change of address immediately
after such change. Failure of an employee to report to work not
later than ten (10) work days following receipt cf delivery of such
notice of recall shall be considered a quit. Exceptions for gocd
cause mav be made by Management for failure to report as notified.

e

cointment from
he employse hadé previously
acement, that emplovee's name

or two (2) ysars or their length
-

vezrs
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recall list to &
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—~ th =t
wrgm

~— t

——— = e

d by such bidding shall éxercise their
e with this sectiocn prior to the
rocess.
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pavment of overtlime.

"7 20.01

The standard workweek shall begin at 12:01 a.m. Monday and end
12:00 p.m. Sunday. The workweek of each employee shall consist of
five (5) regularly scheduled, recurring eight (8) hour workdays
during the standard workweek. The two (2) remaining days, which
shall be consecutive, shall be designated as the sixth (6) and
seventh (7) day of the emplovee's workweek and shall be known as
"off days". The term nworkweek" shall refer to either a five-day

or seven-day operatlon.
20.02

2 wo
payment o =
resulting frem an
etc., shall not b

rkweek shall not be changed for the purpose of avoiding
£ overtime; provided, however, that a change in workweek

emplovee's regquest to change days off, shifts,
construed as an attempt by management to avoid

20.03

Employvees working des
s

gnated relief positions, may have their
previously scheduled day £z

.i
o changed to avoid the pavmeat of
e
[

‘ overtime, in accordance with accepted standard practices within

various seven-day operations; provided, however, that no designated
relief employees shall have their previously scheduled hours
changed more than one time in any workweek as defined in 20.01

above.

20.04
The workwsek shall include waekend work as dsterminsd by the
Employer, howevar, the Employer agrees that every effort will be
mazds to ecually éistribute said weekend work on & rcutine basis.
Ip seven a7 cperaticns, members ci the bargaining unit shall
be reguirsd tc wWors IO IROIS than two (2) weskends cduring eny fou:
(4) week pericc )

1
-

[e)

TPomidy e
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work week shall be less than 40 hours. . ’

3]

THEED
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Except for part-time, temporary, or Seasénal.embloyees,~ﬁo'

o
H
<

ARTICLE 21 - WORK HOURS

21.01

The regular workday shall kegin at 12:01 a.m. and extend
to 12:00 p.m. Premium pay :OXI holidavs, shifts Saturday and Sunday
work, shall be based upon the workday on which the greater number v
of hours is worked.

v
£
&

e anv full-time shift

a. Tne second shift sh b
hours of 11:00 a2.m. &nd

al
commencing betwsen th
7:00 p.m.

1

b. The third shift shall be any full-time shift
commencing between the hours of 7:00 p.m. and
4:00 a2.m.

21.02
Sshift Premium

Employees covered bz this Rgreement shall be paid eight (8%)
percent in addition to the basic hourly rate, for zll work
performed during & second shift; and eight (8%) percent, in
=ddition to the basic hourly rate for all work performed during a
thirdé shift. !
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Weekend Premium (Seven-Day Opera;ions):Fﬁfé.” 'e e

+

Employees covered by this Agreement shall be pald five (5%)
percent in addition to the basic hourly rate, for all work
performed on a Saturday during their scheduled workweek; and five
(5%) percent in addition to the basic hourly rate, for cll work
performed on & Sunday during their scheduled workweek.

21.04

Past practice notwithstanding, all employees scheduled on five
(5) dav oe rations will be reguired to work a forty hours workweek.
The lunch perioé shall be one (1) hour with one-half (1/2) hour
paid and one-half (1/2) hour unpaid. Employees working seven (7)
day, and thres (3) shift operations will work eight (8) hours and
receive a paid one-half (1/2) hour lunch period.

ARTICLE 22 - OVERTIME

22.01

Time and one-half (150%) of the basic hourly rate will be paid
to 21l emplovees not excluded from overtime compensation by the.
County Official schedule as follows:

r all hours of work performed in excess ci eight (8)
in any one (1) workday.

b. For all hours of work periormed on the six (€th) day
cf the emplovee's vwisrkweek, for all hours of works in
£XCEeSS cf fourty (40) hours.

c. BRii cther emplcyess excepting those designated under
27.01 ezove shall ke entitled to the premium pay
provided under 22.02, irrespective of the “number
of dayz notice of scheduling.
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22.02

Double time (200%) of the basic or hoﬁrlyxrate will be paid to
all emplovees not excluded from overtime compensation by the County
Official Salary Schedule as follows: 5

a. For all hours of work performed on the seventh (7)
dav of the emplovee's workweek. :

b. For a1l work performed on an emergency basis on a
day designated by this Agreement as an emplovee
holiday.

e 211 other emplovees except those designated under
22.02 zbove shzll be entitled to the premium
pay provided under this section, irrespective of the

number of days notice oZf scheduling.

22.03

Ovartime compensation shzll be paid in cash at the end of th
payroll pericd following the pavroll period in which it was earne

2 (D

22.04

An employee entitled to overtime pay under two (2) or more
provisions of this Agreement shall receive only the greater of
these benefits.

22.05

Men-bargzining unit employees shell not periorm bargazining
unit work except 1in bonzfide emergencies. Bargaining unit
employeses shall £= called to perform such work whenever possitle.
22.06 4

Representatives within z designated work arez and competent tc
perform the work shall be the first employee in the area to be

39
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requested work on'a ‘scheduled overtime

- their classification to be performed. i s a i el

AT
e,

22.07
Call Time

Any emplovee called to work on hours other than his scheduled
hours of work shall be paid a minimum of four (4) hours compenszted
at one and one-half (1-1/2) times his.regular hourly rate, g
providing the call time does not overlap his regular work shift.

TIf called in to work on the second regularly scheduled off day or
for emergency work on a holiday, the rate of scheduled off dav or
provided in 22.02 of this Article. ' >

22.08

Ccz11l time shall not overlap other czll time.

ARTICLE 23 - STANDBY TIME

23.01

Employees reguired to perform standby service shall be paid at
the rate of thirty five (35%) of their hourly base rate for all
hours of standby service. .

ARTICLE 24 -TEMPORARY ASSIGNMENTS

24.01

=. DNo emplcvze shall ks signed duties normzlly considerec
cocrmensurate with & classification higher than that
which he holds except in cases of a stated emergency or
acation replacements. Stated emergencies relative tc
temporary assignments shall in include insufficient
personnel in the appropriate classification to which the
temporary assignment 1is made.

=
8

490
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o When an employee ETY temporarlly.a551gned to ‘a hlgheria

classification due to a stated emergency -for a period of-

two (2) consecutive workdays, the employee shall be -

compensated upon the third (3rd) workday from the flist 3

hour on the temporary assignment.

c. Employees temporarily assigned as vacation replacement
shall be entitled to the additional compensation as of
the sixth (6th) continuous workday of such assignment.

d. When an employee is temporarily assigned to a higher
classification due to a stated emergency or as a
vacation replacement, the employee shall be compensated
2t the rate established for the higher cla551flcatlon
utilizing the promotional rule.

24.02

Eolidavs recognized by this Labor Agreesment will not
constitute & brezk in a or b above.

- 24.03

Temporary assignments shall not exceed six (6) non;hs unless
under one of the follow1ng

a. Positions filled are of cyclical nature.

b. Position created by a work project (temporary
assignment for the duration of the project).

c. DPosition created by the leave of zbsence of an
emploves

d. After six (6) months, refer to Article 17 - Filling
of Vacancies.

[y
W
o
133

Upon the as ignment cf an emn‘oyee to a temporary positiop i
& higher classification, the most senior qualified efiployee in th
next lower classification in the designated unit, arez, or agree
uvpon specific 1ocatlon shall be offered the temporzry assignment.

4]
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- - - ARTICLE 25 - -LEAVE WITHOUT :PA
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25.01 Rl R S

g AR emplovee who has completed one year of County service may
be granted a leave of absence without pay upon prior written .
recommendation by the department head approved by the Director of
Personnel/Human Resources for any of the following reasons:

a. Because of physiczl or mental disability of the
emplovee.

b. Eecause the emplovese has been elected or appointed to
. public office.

-

se thz employves is entering the unclassified or
exempt service of the Employer.

G. Eeczuse the employes is entering upon a course.oi
training or study, -in an approved educational g
institution,” for the purpose of improving the gquality of
the emplovee's service to the county or for the purp&se
of cqualifying for promotion. y

e. Because of extraordinary reasons, sufficient to warrant
such lezve of absence.

23.02

An employee must exhaust all annuzl leave prior to the
commencemant of any leave without pay, except for leaves for
physical or mental Gisability or to to enter the unclassified

sarvice.

wm

23,03

A lezve due to the physical or mental disability cf any
employes mey not evceed a six month period. An emplcyee who has
more than five (5) years of County service may be granted

oM
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additional six month -‘extension,<not :to exceed:a
 pay of -eighteen (18) months:™” All externsions are at the’discretion -
‘of the Director of Personnel/Human Resources. rale :
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25.04 , ) ’ -

An employee who is attempting to return to work from a leave
without pay for a physical or mental disability may be required to
be examined and approved for work by a doctor of the County's
choice. Where the County doctor determines that the employee is
unable to return to work contrary to the employee's doc%or,'the
parties may choose a neutral phyvsician to render a third opinion.

25.05

Employees who are authorized to return to work from z leave
without pay for physical or mental disability shall return to their
former position if the leave without pay was for less than nine
months duration, employees shall return to their former
classification and former rate of pay in anyv available vacanc
no vacancy exists, they may displace employees with less 'seni

- &
e . ~ - ° . o
sunder the zpproprizte lavoif provision of this agreement.

rity

25.06
Maternity/Parental Leave

Regular or probationary status employees who become pregnant
may be granted a maternity leave of absence without pay before and
after the expected date of delivery upon presentation to the
Department Eead and the Director of Personnel/Humen Pesources &
written recommendztion frcm the emrlovee's personzl phvsician

25.07

Employeses may &pply for tunpaid lezve cf abssncs for Parsntal
Leave for a pericé not to exceed siz (6) months fcllcwing the birzth
or legal zdoption cf a child. -

>
Lo
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FE= L ¢ 25.08
Military Leave

Military leaves shall be granted pursuant to the Manual of
Personnel Procedures. :

« 35,089

Rule 13 of the Manual of pPersonnel .Procedures shall continue
to apply where not in conflict with this Article.

ARTICLE 2¢ - BERSAVEMENT LEAVE

- Employees shall be granted time off from their duties with
compensation to make burizl arrangements and attend funeral
services of member of their immediate family. :

26.02

Bereavement leave shall be limited to three (3) workdays &t
any one time except that it maybe extended to a meximum of five (5)
workweek days in the event that the funeral is to take place &t &
distance of over three hundéred (300) miles form the City of
Detroit. Such lezve must ke tzken in conjunction with the funerzl
and shall not be cumulzative.

26.03

The term "immediate fzmiliy" as used in this section shall mezn
the emplovee's husband cr wife, znd the parents, grandparents,
grandchil;ren,‘children, prothers, sisters, brothers-in-law, and
<isters-in-law of the employse Or Spouse. nTmmediate family" shall
also include stepparents, great-grandparents, great—grandchildren,
stepchildren, stepbrothers, stepsisters, half brothers and half

sisters.

44




26.04

Employees shall notify their department head prio£ to taking
bereavement leave as herein provided and failure to comply may be
cause for denial of such leaves. - = =

26.05

An emplovese reguesting bereavement leave may be required by
the department head to produce evidence to establish that the

deceased person is a member of the employee's immecdizte family and
the time and place of the funeral.

26.06

In the event that 2 holidey as defined in Article 27 of this
articie occurs éuring the bereavement leave, the employee shall be
allowed eguivalent time off with pay for said holiday at such time
as the department head shall designate. 1In the event that

_bereavement leave occurs during the period when the emplc i n
mployee is on

Sannual leave or sick leave, such leave shall be credited to the
appropriate leave bank.

26.07

Employees on leave of zpsence without pay as céefined in this
article shzll not be eligible to receive bereavement leave.

13
e
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ARTICLE 27 = HOLIDAYS &, .ot . olirdiwtii.
27.01 - : y

All fullétimg employees shall be granted time off with pay for

the following holidays: 3
New Year's Day
Martin Luther King's Birthday
Mamorial Dew
Indspendence Day
Lzror Day
Columbus Day

Thanksgiving Day

Dav After Thanksgiving
Christmas Eve
Christmas Deyv
New Year's Eve

Stzte and National General

Oon or befcre Jznuary 15th of eac n year, the C.Z.0. or his

s zts that each holiday will be
g the three (3) swing holidays which will ke
istmas znd New Year's Eve.

43
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27.03

Any employee who has an unapproved absence on the flrst
workday following the holiday shall forfeit said holiday.

27.04

.

Temporary andé seascnzl employees with less than six months of
continuous service who ars not scheduled to work on z holiday shzll
receive no compansation fcr such holiday. Such employess who werk

holidav shall bs compensazted only at straight-time rates for time

actually worksd.

27.05

2 not scheduled to work on a holidzvy
for holiday nor be allowed anv

reoi. Part- tlne enb1oye°s wh5
scheduleé to workX on
for said holidzy.

iolidays falling within the period of annual leave or sick
leave shzll not be counted as workdays in computing such leave.
27.07
Fuil-time emplovees resguirsd to work con New Yesar's Day,
Memorial Dev, Independencs Dzy, Lalcr Day, Thank csgiving Day c=
Christmas Dav shzll gid at the rate of two hundred percent
(200%) for all hours ksd in azdéition tc their regular pav for
the helidzy. EHolica ium pay a&s vrovidésd by this sscticn shzll
e paid £or werk cn ézyv designztsd by the calendar a2z ths
holidzay for gzven day ozpsraticns.
2. ZEucert as providsd in () kelow, and Articis
27, 27.07, full-time emplovees reguired to werk
cn anv nholiday cther than those enumerated in 27.07
zrcve shzll be pzif in cash &t the rate of cnz hundred

AR
< liabieg 4y

-
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twenty-five percent (125 ) for aliihours‘worked 1n,.
addition to their reguldr pay. for the’ holiday.: A

b. Employees scheduled off shall be paid at straight
time one hundred (100%).

27.08

Emplovees who work on

efter ift on & holicdzy
shall be entitled to shift differentizl pey for actuzl hours worke
in accordznce with 21.01 cf Article 21.

se of this Article, except as D*cvidod in 27.01
e of the designated holidays falls on a Saturday
e av shall be designated as the officizl hol1c=v
ene c £ the designated holidays fzlls on a2 Sunday, the
following Monday shall ks céssignated as the officizl ho11c=v
Should two consecutive holidays occur on a Friday and Saturday, or
on a Sunday &nd Monday, Fridav and Monday, respectively, shall be
designzted as the officizl holidays.
ARTICLE 28 - INSURAMCE PROGRAMS
28.01
Excespt whers inccnsistsnt with ths express terms of this
Agreement, thes Wayne Countv Health and Welfare Benefit Plan,
effectivs 12-1-50, is hereZy inccrpcrated by refersnce.
28.02
The Zmolover shall ccontinue T2 provide at its exnsnss
hospital-msdiczl tenefiss for each full time, permanent emplcyes
within thisz kargzining uniz, ané their legasl dependents. The
coverage provided shall bs egual to consultation of- elective
surgery rider, cracertificzticn cf elesctive inpatien: hcsni:al
admission ricdser, ané p ertificaticn of hospitzl length of stz
for inpetisnt hospital acmissions ricer and tran splang surcery az
42
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an alternatlve rlder."“Quallfléd'employees
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may “ch ose ‘an avallable e

HMO or Prudent Provider arrangement. “.77. 7.0 Tt e

28.03

The Employer will provide only one health care benefit option
per family. This is applicable even though both spouses work for
and/or are cove*ed as a result of the retirement program.

28.04

In the event of the zccidental death of an employee, resulting
from tha performance of his/her duties, the Emplove* shzll provide
at its expens2 hospital-medical, optical, and dentezl benefits for
surviving legal dspendents. Eligible dependents shall be defined
as unmarried children up to the age of 25 and legally dependent -in
accordance with the Internzl Revenue Service releatlows and spouss
who was laczlly residing with the employee at time of dszth. .
Coverage will ccntinue for the eligible spouse until remzrrizce.
An emplovyee's lesgzl dependents will be determinecd eligible for
thess benefits only if survivors gquelify for Workers' Compensaticn
as a2 result of the employee's accidental death.

28.05 /

he £¢p1oy°“ shzll provide an active employee's self-insured
opticel reimbursement Program with a _$100.00 max1mun benefit level
for each family member who is currently covered under MVF-II, EMO,
or PPA at the Emplover's expense. Benefits will be restored every
two vesars. $

m -
o)

28.02
The Explover shall czcntinue to provide Master Mecicel
'y & 3 =4 PR R = s - g =
Supplsmentzl kensiics CzfasTtIopnic Coveragse Plzan Cziticon 3 Insurancs
. e i} 7 B o ik s s A 2
fov ezch zchive employes in this pargalnlng Unlt TRat nas elsctsc
MYVE-LI Co7srecs The progzad will include 2 $10C deducginles TeX
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Dependent children will be covered under -the plan of :
participation until the end of year in which they have reached age
19. Coverage may be continued until-'the end of the year in which
they reach age 25 if emplovees certify the following annually for
dependent children:

=. RActive enrollment in college or university by letter
from the registrar's office of the school cf attendance.

e ages 19 and 24, who are st
full-time students, may cont
expense. The cost for this

1

il
vour leg inue
coveraga on your

e erege will &
E
-

will be $30.00 per month for the life of this

Handicapped dependent chiléren over the age cf 19 will be
carried, at no expense to the employee, so long zs he/she meets
terms and conditions of the Social Security Administration
guidelines, and as long &s the employee remains eligible for health
care coverage. Risk Management Division will recguest the
following:

2. Completed form $0407-07, Blue Cross - Blue Shield of
Michigan or like form from other health provider. This
1.5

form is cazlled "Diszbled Dependent Application." Thess
forms will be supplied to the employse by the Risk
Mznacgament Divisicn

23.10

%11 new employees cr rshired employees ars rsguirec tco
carcicizazs in the plan cf ths Ccuntv's choice Iocr at lszast cns
veazy. ©Dzrticipation will zegin the first ¢f the mecnth following
thzs effsctive dziz of ac=ive sarvice and will conitinue without 2
clecticn until completicn ¢ cne ysar in the mandatcry plan.




1

The Employer will continue to coordinate hospital, medical and
dental benefits with insurance carriers-.of spouses and/or':
dependents of Wayne County, and active employees. It is a.
requirement that all employees and retirees provide Risk Management
with current information as to changes in marital, employment and
insurance status. 4

o

E=Y
ental

The Emplover shall provide a dental plan for each active
emploves &and guzlified dspendents in this bargaining unit with
levels as follows:

28.13

Clzss I Benefits:
nostic services, preventive services restorative .
surgery services. Maximum of $1,000 per person

100% on disa
services, or ore
per bensfit year.

definitions below:

(]

See servic

Dizgnostic Services:

cervices usually employed by dentists in evaluating existing
conditions and the dentzal care reguired. - Such services may X
include: consultations, Giagnosis and diagnostic aids.

Dentzl procsdures Cr tschnigues usually emplcyed by dentists
to prasvent the cccurreancs cf dental ebnormalities or cdisesase. Sucnh
cervicez mey include: rrcrhzlaris and topical arplication cZ
fiucrics solutich

Festorztive Services: 5

Services usually employed by dentists to rebuild, repair or
reform the tissues of the teeth. Minor services usually include

3i
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amalgam, synthetlc porcelaln,‘plastlc restor i 3 oy g
" repairs to prosthetic appliances. ™ Major restoratlons “shall” 1nc1ude
crowns, jackets and gold-related serv1ces when the teeth cannot be
restored with another filling material. :-All major‘and mlnor

restorations are not limited to those llsted above. - .

5
oo =

. Ga,

Oral Surgerv Services:

Extractions and other oral surgery procedures usually emploved
by a dentist. .

28.14

Class II Bensfits:

Provides for prosthodontic services, endodontic and
periodontic services. 853% paid, included in $1,000 maximum per
person/per benefit year

2

Encdocdontic Sesrvices:

. Procedure usually employed by a dentist for the treatment of
teeth with diseases or camaged nerves (l.e., root canals).

Prothodontic Services:

Provides for bridges and partials and complete dentures. In
other words, appliances that replace missing natural teeth.

Periodontic Services:

Procedures usually emploved by dentists for the treatment cf
diseases of the gums ané suprorting structures of the teeth.

23.15

Erovides for orthocdcntic szrvices defined zs treatment andé
procedures reguired fcr ths corrscticn cf malpossé teeth. 50% pzid
up tc & meximum benefit ¢ $I00 per person lifetime. Mo ace lim:is
restriction.

52
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Life Insurance

The Employer shall continue to pay the full premium for
$15,000 of group life insurance for each fulltime permanent
employee within the bargaining unit.

Supplemental life insurance is available under a group plan at
the option of the employes.

The Emplover shall provide $5,000 of life insurance to
employees that retire frcm this bargaining unit on or after the
effective date of contract.

28.17

nFull-time" employess for purpcses of this article, shall mezn
an emplovse who is hireé to perform at least thirty-two (32) hours
of work per week. v

.

28.18

Whanever employees are on approved leaves of absence because
illness ané have exhausted all of their accumulated sick lezves,
the Employer shall continue to pav the full cost of hospital-
mediczl and dental insurance and basic life insurance provided by
the Emplover for a pericd not to exceed six (6) months following
terminztion of sick leave pay; provided, however, the emploves

4

{
shall have four (4) continucus years of service.

f
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not exist, the employee must-request a leive of -absence ‘without .
pay. : s e e e,

28.20

When worker's compensation payments commence,:unused
sick/annuzl leave may be used (at the employee's option) to
supplement compensation pavments. Under no circumstances shall the
combined income sources exceed one hundred percent (100%) of the
employee's weekly after tax wages.

28.21

If zn employee has used sick and annual leave during the
period of wecrkers's compensation leablllty, sick and annual leave
will be restored only after reimbursement is made to the County for
full dollar value of time used. The County's liability will not
exceed the statutory rate prescriked by the Michigan Department of
Labor Worker's Compensation Burezu.

“i528.22

Employeas on Workers's Compensation shall receive hospital
medical and dental benefits pursuant to their collective bargaining
agreement for no more than two (2) years of continuous disability.

28.23

Emplcyees receiving workers's compensation for up to two years
shall earn annual leave at 50% and sick leave at 100%.
28.24

tz of this contract, members of ths
d by a long-term diszkilitv inccme
proteﬁtlcn pian which pays a member 60% of gross s:larj up to a
maximum of 5$1,400.00 per month. An employee who is otherwise

eligible for sick leave quzlifies for this income protection plan

54
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- sick time, whiclever occurs‘last:®
‘benefits under the terms and conditions of -the "Long Term i~ .-

“after 60 calendar days of :illness .or.disabi
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Disability Plan" as may be amended. wr: o’ owniniv i soagy
28.25

An employee disabled as a result of work related injury is
qualified to collect workers compensation benefits. Payment of
workers compensation benefits precludes payment of long term
disability. If long-term disability payments have been made
subsequently to favorable adjudication of a workers' compensation
claim, the emplovee will reimburse the County the dollar amount
received during the disability period.

28.26

Employees receiving long-term éisability must cooperate in
efforts to give treatment and/or rehabilitation for continued
benefits under the Plan. Failure to comply may result in
termination of benefits. R

28.27

Hospital medical benefits will continue while on long term
disability for up to two (2) years. :

28.28

payment will be made in & timely manner. The Program will ke
totally funded by the Countyv.
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ARTICLE 29 - VACATION ~ *

29.01
Vacation lLeave

All full-time emplovees shall be entitled to Vacation Leave
with pavy computed at straight time rates, in accordance with the
following regulations:

29.02

Employees shall not be entitled to use Vacation Leave until
the completion of one year of continuous full or part time service,
except in cases of injury incurred in the line of duty or under
emergency situations as shall be determined by the Employer. For
the purpose of this subsection, one (1) year of continuous service
shall be calculated on the basis of 2080 hours. If 2080 regular
work hours are completed prior to the first anniversary year, then
such hours shall be construed to be the equivalent of one (1) year.

29.03

The number of vacation leave days to be granted shall be
determined by the employee's total length of service with the
County. Length of service shall be calculated on the basis of
total service, subject to the following provisions:

29.04

Service prior to resignation shzll not be considered in
computing the length of total County service.

29.05

Emplcyses who have successfully completed an initial
probationary period shall have their length of service for vacaticn
ljeave accruals adjusted by anv time in excess of six months
inactive service which would include certain leaves of absence
without pay and layoffs subject to rules governing the length of
those leaves and layoffs. No adjustment shall be made to length of
service for leaves of absence granted for the purposes of
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_association business, military service,and as a result of a
military service .connected disability. Length of service shall be
adjusted by all time in excess of 90 days as a result of leaves of
absence without pay.granted for personal illness or long term
disability leaves.

29.06

Periods of seasonal, temporary, or limited term emplovment
shall be deducted from the total length of service in computing
vacation leave days unless such employment is followed without
break in service by a permanent appointment.

29.07

Leaves of azbsence and time off without pav granted pursuant to
this article shall not be construed as breaks in service, provided
however, that the length of such leaves of absence and time off '
shall be deducted from the total length of service, except that
association leaves, military leaves, leaves during which employees
are receiving Workers' Compensation, leaves granted to disabled
veterans due to illness resulting from a service-connected
disability, and 90 days of leaves of absence granted because of
personal illness in any one year shall not be deducted.

29.08

In the event an employee is reinstated from Duty Disability
Retirement, he/she shall not be considered as having had a break in
service and shall not have the period of said Duty Disability
Retirement deducted from the total length of service.

29,09

Vacation leave shall be earned as fcllows:

a. Ugon Completiocn Annual Leave Eours Per
cf Service Years Calendar Month of Service
Less than 5 e B
3 10" °
10 12
15 14
20 16
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b. No employee shall earn a vacation leave credit in
any calendar month in which he/she has less than One
Hundred and Forty-four (144) hours of paid service.

29.10 d

: All part-time employees shall be entitled to vacation leave
with pay on the same basis as provided in subsection 1 through 3
above in proportion to time actually worked.

29.11
Vazcation lezve shzll not be usad until earned.
29.12

Final decision as to whether any employee may take vacation
leave shall rest with the Employer but no employee shall be
reguired to work more than one (1) calendar year without a vacatiocn
leave. % -

29.13

No employee shall ke permitted to accumulate vacation leave
beyond that which he/she could earn in two (2) years time. Upon
reaching the maximum allowable accumulation, an employee shall
thereafter earn no additional vacation leave credits until his bank
has been reduced below the maximum.

g
.
4

provisicn is mecdified to the extent that no

a. The above
employee separating from the service can be pzid for any vacation
Jeave banked time zbove a one-year accumulation &s of January cf
the veazr of seraration plus whatever monthly earnings to which the
employee is eligikle between the preceding January 1 and the date
of separzticn.

. The .zcove provisicn is alsc mcdified irn that, any emplcoyse
shall be zble to accumulate vacation leave zbove the maximum houss
only i & pre-approved vacation was canceled dus tc operational
needs cf the Emplover.
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c. The Association unit members will annually be given a
“written audit of their vacation leave banks. Further, an employee
“will be notified one (1) month prior to reaching the maximum
allowable accumulation.

29.14
Scheduling of Vacations

Employees shall inform their department head or ceSLgnatea
departmental representative in writing by May 1 of each year of
their desire for vacation leave. 1In the event there is conflict in
scheduling vacation leave, seniority shall prevail. Employees who
fail to give the departncn; head proper notice before Mav 1 of each
year shall forfeit the seniority preference. The vacation schedule
shall be confirmed in writing not later than June 1 of each vear.
Bargaining unit seniority shall prevail.

29,315

Employees who attempt to schedule less than full-week
vacations on a continuing basis during prime vacation time sha
not be allowed to exercise their seniority preference when the
a scheduling conflict.

2
4

1
(s K
23,186

Final decision as to when any employee may take vacation leave
shall rest with the Emplover.

29=17

Holicay
notyte count

29.18

In accordance with the Manual cf Personnel Procedures Rule 12,
Section 1-N, an employee who is granted a leave of absence without
pay, except for employees receiving workers' ccmpensation or long
term disability benefits, shell be regquired to use all accumulatsd
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annual leave prior to the commencemenf of‘thenleave of absenée
without pay.

29.19

Employees receiving Workers' Compensation and/or long term
disability benefits may, upon request, use accumulatéd annual leave
to supplement their income. This supplement shall not exceed an
amount sufficient to allow the employee to receive one hundred
percent (100%) of their regular take home wage.

ARTICLE 30 - SICK LEAVE

30.01

Everv full time employee shall be entitled to utilize sick
leave after six (6) months of continuous service bassd upon the
limits spelled cut below; provided, however, that no sick leave
credit shall be granted in any anniversary month in which the
emplovee has haé less than 144 hours of straight time pay.

30.02

1.

Primarv Bank

211l employeses who have primary sick leave bank, as established
in the previous agreement, can use the primary bank as sick leave
only upon exhaustion -of the secondary bank. When used as sick
leave, each hour is paid at the employees then current szlary rate.

30.03
All employees who elected to freeze all or part of their

primary banks can upon retirement or other termination, cash out
the primary bank subject to the following conditions:

z. The velue of the time shall be frozen at its December 1,
1933 dollar amount.

b. For retirement, the amount paid shall egual 75% of the
December 1, 1983 dollar amount which may be credited
toward an emplovee's final average compensaticn.

c. For termination, the amcunt paid shall egual 50% of the
Decemper 1, 1922 dollar amount which may be credited
toward an employvee's final average ccmpenszticn; ang,

d. Ugon death, the amcunt paid shall egual 100% of the

December 1, 1983 dollar amount which may be credited
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toward flnal average compensation for the calculatlon of
survivor's benefits, if any.,

e

30.04

All or part of the primary bank may be cashed out subject to
the following limitations:

a. A maximum of $7,500 per year may be withdrawn;

b. The value of the time withdrawn shall be frozen at its

December 1, 1983 cdollar amount:

c. It shall be paid at 80% of its frozen dollar value.
Payment may be in cash or in the form of deferred
compensation; and.

d. No portion of the cash payment shall be counted toward
final average compensation.

e. Payments shall be available for cne (1) thirty (30) day
period annually, beginning March 1, 1992 and every March
1st thereafter for the term of thls Agreement.

30.05 '

No additionzl time shall be credited to the primary bank.
Once primery bank time is used, it shall not be replaced.

30.0¢

Seconcéary Eank




Upon retirement, death, or termination, secondary bank time
*. shall be paid out subject to the following .limits:

a. 50% of value upoﬁ termination;
b. 75% of value upon retirement; and

~c. 100% of value upon death; however, none of the pay out
may be included in final average compensation.

30.07
An emplovee may utilize sick leave allowance for absences:

a. Due to personal illness or physical incapacity.

b. Due to exposure to contagious disease in which the
health of others would be endangered by his/her
attendance on duty.

c. Due to the illness of a member of the immediate family
who recuires his/her personal care and attention, not
exceeding five (5) sick leave days in any one year. The
term "immediate family" as used in this section shall
mean parents, grandparents, children, brothers or
sisters of the employee or of the employee's husband or
wife. It shall also include any member of the
employee's household. :

d. To report to the Veteran's Administration for medical
examination or other purposes relating to eligibility for
disability pension or medical treatment.

e. Because of illness or physical incapacity due to pregnancy
or childbirth or following childbirth, provided that the
employee submits & satisfactory statement from her
physicizn of her inability to work.

‘routine medical or dental appointmentsf'upon prior
rovel of the department head or designated departmental
esentative. Such approval shall not be unreasonably
ed.

@)
»
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'30.08 °

An employee absent for one of the reasons mentioned above
shall inform the designated management representatives as soon as
possible, and failure to do so within a reasonable time may be the
cause for denial of sick leave with pay for the period of absence.

30.09

The employee may be required by the designated management
representative, within reason, to produce evidence in the form of
valid medical documentation of the reason for the absence during
the time for which sick leave is requested. A department head mav
grant sick leave to an employee for periods of illness not ‘
exceeding 30 calendar days. All requests for sick leave for more
than 30 calendar days' duration shall be submitted to the Employer
or designee for prior approval and shzll be accompanied by a
physician's .certificate supporting said request. The Emplover or
designee may reguire medicel reports from time to time on all sick
leave in excess of 30 calendar days.

30.10

All accumulated and unused sick leave shall be credited to anvy
employee recalled from a layoff, transferred or certified to
another department without break in service.

30.11

An employee may not utilize accumulated sick leave ressrve for
absence resulting from an injury arising out of and in the course
cf employment with an emplcover cther than the County.

30.12

An employee who has been employed continuously during any ons
yvear and who has not taken more than five (5) days of sick leave irn
any one year shall be granted an additional three (3) days cf
annual leave in accordance with the following provisions:

a. Such additional three (3) days of annual leave may be
accumulated not to exceed sixz (6) days.
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b. Except as otherwise provided for in this Agreement, an
employee who has not had more than a total of ten (10)
days of leave without pay or time off without pay during
any one year shall be deemed to have been employed
continuously for the entire year.

c. All employees shall have their three (3) days vacation
bonus for non-use of sick leave credited on April 1st of
each year. For new hires and employees converted to April
1 credit date, the number of days shall be prorated on
April 1st.

30.13

Holidays falling within a period of sick leave shall not ke
counted as workdays. Sick leave taken shall be charged at the same
rate at which it is earned, i.e., one workday equals eight (8)
hours.

30.14

Except as otherwise provided for in this Agreement;'sick leave
shall not accrue during & leave of absence without pay.

30.15

Employees returning to the service from a military leave shall
be granted one day of sick leave for each month spent in military
service, not to exceed the number of days the employee would have
accumulated had the employee not been on military leave.

30.16

An employee who is sericusly ill while on annual leave may
have the duration of such illrness charged against sick leave rather
than agzinst annuzl leave. Provided that proof of such illness in
the form of a physician's certificate shall be submitted by the
employee to the department hezd or designated departmental
representative. kK

.
-
-
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" Except in cases of injury or illness incurred in the line of
duty, employees shall not be entitled to use sick leave until the
completion of six (6) calendar months of continuous full or part
time service following the date of appointment. For the purposes
of this subsection, if 1040 regular work hours are completed prior
to six (6) calendar months, then such hours shall be construed to
be equivalent of six (6) calendar months. :

30.18

Except as provided in 30.20 of this Article, and except for
employees with less than two (2) years of continuous service, upon
separation from the service, employees shall be paid for all unused
accumulated sick leave in accordance with 30.02 through 30.06.

30.19

Continuous service shall mean employment without interruptions
or break. Layoffs, leaves of absence without pay, time off without
pay and suspensions shall not be considered as breaks in service, -
provided however, that the length of such time off or separation
shall be deducted from the total length of service, except that
association leaves, military leaves, periods during which employees
are receiving Workers' Compensation, leaves granted to disabled
veterans due to illness resulting from a service connected
disability, and 90 days of leaves of absence because of personal
illness in any one year, shall not be deducted.

30.20
Personal Business Leave

211 full-time employees who have completed one year of servics
and have accumulated sick leazve in accordance with 30.01 of this
Article shall be entitled to utilize such sick leave.for personal
business leave not to exceed four (4) days in any one anniversary
year. The anniversary year shall be defined as the-date on which
the employee is entitled to receive the three (3) annual leave days
for non-use of sick leave.

65
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30.21

L]

Personal business leave days shall be used at the employees'’
discretion to the following extent:

a. Except for stated emergencies, only upon reasonable notice
to and with the zpproval of the department head or the
designated departmental representative.

b. Request for personal business leave shall not be
unreasonably withheld by the Department.

30.22

Personal business leave days shall not be used as an adjunct
to vacation time.
30.23

Personal business leave may be requested by an employee in
increments of not less than one (1) hours.
30.24

Personal business leave days granted by the Department shzall

not be counted against the three (3) day vacation bonus for non-
use of sick leave as provided in Section 30.12 of this article.

ARTICLE 31 - RETIREMENT
31.01 ~
Definitions
&. Defined Benefit Plzan wl is a contributory plan providing
a retirement allowance cf 2% of average finzl compensation

multiplied by credited service. The amount of County financ
portion ‘shall not exceed 75% of average final compensation.
Membership in this plan is limited to members who were
employed pricr to Decemper 31, 1983. Transfer to other plans
is available.

( l)
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g b. Defined Benefit Plan §2 is a‘noh¥éohtributory Plan -
providing a retirement allowance of:’

X 1% of average final compensation multiplied By
credited service but by not more than 20 years.

4 1 1/4% of average final compensation multiplied by
credited service, if any, in excess of 20 years.

The amount of County financed portion shall not exceed 75% of
average final compensation. Membership in this plan is available
to members employed after November 1, 1983.

e Defined Contribution Plan 4 is a contributory plan
whereby the member shall select a contribution rate from the
following available rates:

2. % oi compensation
2. 1-1/2% of compensation
e 38 % of compensation
4., 2-1/2% of compensation

The Employer shall contribute $4.00 for every $1.00,
(Executive Service Group: $5.00 for every $1.00) contributed by
i%; the member. The total contribution of both shall not exceed
i 47,500.00 per year. ‘

31.02

A member with less than three (3) years of credited service
who voluntarily terminates employment shall be permitted to
withdraw only the member's contribution plus earnings, if any.
Upon separation after three (3) years of credited service, the
member shall be permitted to withdraw both the member and Emplover
contributions, plus earnings, if any. .

31./03

Upon involuntary termination of employment (other than for
cause) during the first three (3) years of employment, the member
shall be permitted to withdraw both the member and Emplover
contributions, vlus earnings, if any.

31.04

Provisions

a. Defined Benefit Plan 1
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_Ellglblllty for Retlrement

a. Age 50 with 25 years of credlted service

b. Age 60 with 5 or more years of credited service

Members Contribution -

a. 0-8 years credited service 6% of annual compensation
b. - 9-12 years credited service 4% of annual compensation
c. 13-16 years credited service 3% of annual
compensation

d. 17 or more vears credited service 2% of annual
compensation

Vesting - 8 or more years of credited service

Non-Duty Disability - 10 or more years of credited
service

Duty Disability

- receipt of Worker's Compensation for injury related te
disability

- may be reduced by amount of Long Term Disability Plan
paymencs.

Transf Options
2. To Defined EBenefit Plan 32 - Refund of accumulated

contributions which includes interest plus a bonus egual
to 50% of accumulated contributions, which does not

"include purchased credited service. The bonus stays in

the plan -- earning interest, and is only refundable upon
termination or retirement.

b. To Defined Contribution Plan $#4 - Refund of

accumulated contributions which includes interest. The
Employer shall contribute $4.00 for every $1.00

contributed by the member (Executive Service Group $5.00
for every $1.00). The total contribution of both shall
not excead $7,500 per year. In addition to the regular
Fmployer payment, the member will receive a bonus match
of $2.00 for each $1.00 for = perlod of years and months
equal to the member's prior service. Bonus pavments are
nct subject to the total contribution limit of $7,500.00.

Definei Benefit Plan %2

1.  Eligibility For Retirement -
service

Age 55 with 25 years credited
ted service

Age 60 with 20 years credi

o m
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c. Age 65 with 8 or more feaf credited éé;ﬁice-
2 Members Contribution - None.
3. Vesting - 8 or more years credited service.
4, Non-Duty Disability - 10 or more years of credited

service. May be reduced by amount of Long Term
Disability Plan payments.

LS Duty Dlsablllty - Receipt of Worker's Compensation
for injury related to disability. May be reduced bv
amount of Long Term Disability Plan payments.

€. Transfer Option - Upon becoming vested with 8
more years in this plan, may transfer to Plan

NS

ok O

& Defined Contribution Plan $£4
1.1 Eligibility £for Retirement
Age 55 with 25 years credited service

a
b. Age 60 with 20 years credited service
c. Age 65 with 8 or more years credited service.

liembers who "retire" under the provisions of this plan shal
be eligible for the same insurance and health benefits as a membe
retiring from a Defined Benefit Plan.

1
E

2. Members Contribution

&. Members electing this plan shall contribute the
following available rates:

1. 1 % of compensation

2. 1-1/2% of compensation

3 % of compensation

4 2-1/2% of ccmzensation

Vesting - three (3) or mocre years of credited
service (Executive Service CGroup - two (2) or mcres
yvzars of credited service.)

(9%
.

Mon-Duty Disability - None.

W

(U1}

Dutv Diszbility - None. y

4%

Transfer Option - Ncne.

(¢)
.




31.05
i General Provisions
Credited Service

Personal service rendered the County while a member shall be
credited to the member's individual credited service account in
accordance with the rules of the Retirement Commission. In no case
shall more than one (1) vear of service be credited on account of
all service rendered by a member in a calendar year. A member who
renders ten (10) or more days of service in a calendar month shall
be credited with service for that month. The Retirement Commission
may credit & full year of service to a member who renders at least
10/12 of & year of credited service during a calendar year.

31.06

Average Final Compensation

Average finzl compensation is 1/60 of the aggregate amount of
compensation paid a member during the five years of credited
service in which the aggregate amount of compensation is greatest.
Included in average final compensation may be sick and annual leave
payment, as well as other nsgotiated fringe benefit payments.

i 31.07

Vesting

A member who ceases to be a member for a reason other than
death or retirement shall become a vested former member if the
member meets the requirements of the vested termination eligibility
program specified by the member's coverage group.

31.08
Non-Duty Disability
Any age with ten (10) or more years of credited service, ané
3

is inczpacitated and such is likely to be permenent.

31.09

Duty Disability

2ny age &nd any amount of cradited service znd the disabilitw
to be the naturel and prozinmete result of actual performance of
duty in the employ of the County and Workers' Compensation is paié
on account of the incapacity, and such incapacity is likely to be

permanent.
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: 31.10
Eligibility

1. Once a member has elected to withdraw from Plan #1, the
member cannot return to the Plan again.

2. Once a member has elected to withdraw from Plan $2, the
member cannot return to either Plan #1 or Plan $2 again.

3. Once a member selects Plan #4, the member shall remain in
that Plan during employment with the County of Wayne.

4, Emploveess hired on or after the effective date of the
agreement shall be eligible for either Plan §2 or Plan £4.

5. All new employees hired on or after December 1, 1991
shall be eligible for participation in Defined Benefit Plan 2 or
Defined Contribution Plan $4, however said employees shall not be
eligible for insurance and health care benefits upon retirement
unless they retire with thirty (30) or more years of service, or
with fifteen (15) or more years of service at age sixty (60).

6. Employees who on or after December 1, 1991, elect to
receive a deferred retirement option upon separatlon from County
service, shall not be eligible to receive insurance and-health care
..~ benefits upon satisfying normzl age and service requirements for =
sy deferred retirement pension.

2%

7. Employees participating in Defined Contribution Plan g4
must meet all age and service requirements eligibility to be
eligible for insurance and health care benefits.

31.1%
Early Retirement

_ 2. \1]1 employees who have twenty (20) years of credited
service in the Retirement System on or before November 30, 1992 may
elect to retire cn or before that date.

b. A member of the bargaining unit with 16 or more years of
service on November 30, 1992 may purchase up to four (4) years of
additicnal creditsd service to attain the twenty (20) years of
credited service a% full actuarial cost. Purchase shail be in or
(1) month units. Twelve (12) months shall be purchased in orcer
raceive a full year of credited service.

D

ne
==

At least fifty percent (50%) of the amount due shall
be paid to the Retirement System upon election of this
puxchase agreement. The balance of the payment, if anv,
shall be deducted in egual monthly payment installments

'—l
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from the retirement checks over a period of four (4)

© years. The interest rate on the balance shall be
established by the Retirement Commission, but it shall
not be less than the rate of interest paid on one (1)
year Treasury Bills at time of election. No prepayment
shall be permitted. LM

2. Members retiring after electing to purchase time
under this section shall not be eligible for group health
benefits as provided to other retirees until the entire
payment is made. .

k.12
Purchase of Military Service
-a. All employees may purchase up to a total of six (6)
vears prior military service at full actuarial cost.
Purchase shall be in one (1) month increments with twelve
(12) months of purchased credited service needed for ocn=s
(1) vear of credited service.

b. The Retirement Board shall establish rules for
implementation of this Section.

31.13

Disability Retirement

The Director of Personnel/Human Resources shall have the
authority to file a written application for disability retirement
on behalf of any employee permanently or indefinitely disabled.
The provisions of Wayne County Retirement Ordinance including
Section 17.01 shall continue to apply.

31.14
Retirement Changes

a. Effective December 1, 1991, for employees with thirty
years of service or red-circled, and effective December 1,
1992 for zll others, members of Defined Benefit Plan No. 1
will be eligible, upcn retirement, to receive a benefit usinc
a two and one-half percent (2.5%) multiplier times years cf
service for zll yezrs of service credited beyvond twenty (20).
The maximum benefit skall not exceed seventy-five percent
(75%). 211l cther provisions of the Wayne County Retiremen
Ordinance governing Plan #l, ezcept as changed.hereby, shz
remain in full force and effect. v

(20)

<
1T

b. Effective January 2, 1992, & loan program will be
established for members of Defined Contribution Plan 4.
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c. Effective December 1, 1993, employees in the Defined
Contribution Plan No. 4 with twenty (20) or more years of
retirement credit in the plan will be ‘eligible for a 5 to 1
County match. The change in contribution rate for eligible
employees provided hereby shall be applied in accord with the
provisions in Sections 39.01(C) and 39.04(a) (6) (b) above.

31.15
Retiree Insurance Benefits
Insurance benefits for retirees will be provided in accordance

with Article 31 of this Agreement and with the Wayne Countv Hezlth
and Welfare Plan effective December 1, 1990.

ARTICLE 32 - UNEMPLOYMENT INSURANCE

32.01

The Employer shall be an Employing Unit under the terms of the
Michigan Employment Security Act in the regular manner. prescrikbed
by the Michigan Employment Security Commission. - y

The Employer shall furnish employees with copies of the
Michigan Employment Security Commission Form UC 1711 on separaticn
from employment. ' :

ARTICLE 33 - ASSOCIATION BULLETIN BOARDS

33.01

The Employer agrees to furnish the Association adequzate
bulletin boards at such locations as shall be agreed Letween the
Association anc the department head. The boards shall be used only
for the following notices: Associztion Meetings, Association
Elections, Pepcris of the Union, Rulings or Policies of the
International Union, Recreational and Social Affairs of the Unions.
Notices and announcements shall not contain anything of a political
or partisan nature. .
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It is understood that the above-mentioﬁéd3bu11etin'boards are

to be shared in common with such other Associations as may be
granted the same availability by contract.

ARTICLE 34 - MILEAGE ALLOWANCE

34.01
Private Car Mileage Reimbursement

Effective upon ratification, employees required to use. their
private vehicles in performance of assigned duties shall be
reimbursed for actual trip mileage incurred each month. Employees
shall be reimbursed at a rate of one (1) cent above AAA published
rates. This rate shall be adjusted as of January of each year, in
accordance with the compcsite cost for driving 10,000 miles, which
is published annuzlly by the American Automcbile Association, (2R23)
in the publication, ['Your Driving Costs."

34.02
o - - | . 3 »
Definition of Reimbursable and Non Reimbursable Mileage

a. Trips from home to the emplovee's official work loéation
and back home shall not constitute reimbursazble mileage.

b. Trips form the employee's official work location (or
designated starting point if he/she has no official work
locatiocn) to a job, from job to job, and if directed
bzck to his|/her official work location or designated
starting point, shall constitute reimbursable mileage.

= Employees who repcrt to a field assignment and not to
their cfficial work locaticn, will be reimbursed for hcme
to fielad.

g Empioyees who report to their official work location and
then travel to & field location for the remainder of the
day and then go hcme, shall be reimbursed.
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'34.03

The Employer shall direct field work in such a manner that
employees shall not be unreasonably required to have their personal
automobile available for County business on a daily basis, nor
drive to their duty station before entering upon field work unless
their job assignments so dictate.

34.04

Employees shall be required to submit a filled-in Daily Trip
Sheet furnished bv the Emplover at the end of éach month.

(The Emplover shall try to pay each monthly mileage allowance
no later than the twelfth working day of the month after it is
incurred.) Employees shall ke required to maintain no-fault
automobile liability insurance.

ARTICLE 35 - WAGES

35.01

All employees on the active payroll on the date of execution
of this agreement and in the bargaining unit will receive an
increase of six (6%) in their base wage rate effective December 1,
1991.

3392

Effective December 1, 1992, all members of the bargaining unit
shall receive a one step increase if within the szlary plan range.
If at maximum of the grade they then shall recieve a 3.5% bonus
plus $300.

35.03

Any nurse while working in the jail or youth home will recieve
a premium of $2,000.00 per year -(prorated over the year). This
premium is zllowsd as long &s the nurse is assigned to the jail cor
youth hcme and will cease immediately upon their leaving such
assignment.

35.04

-

Weekend Premium remains the same as in Article 21 - Work Eours
21.03 (5%).
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ARTICLE 36 - SEVERABILITY CLAUSE

36.01

If any arglcle or section of this Agreement, or any Supplement
thereto, should be held invalid by operation of Law or by Tribunal
of competent jurisdiction, or if compliance with or enforcement of
any article or section should be restrained by such Tribunal, the
remainder of this Agreement and Supplement shall not be affected
thereby, and the parties shall enter into immediate collective
bargaining negotiations for the purpose of arriving at a mutually
satisfactory replacement for such article, section or supplement.

ARTICLE 37 - TUITION REIMBURSEMENT

37.01

Eligibility

Tuition reimbursement shall be limited to regular, full-time
employees who programs meet the following requirements: -

‘a. Courses are determined by the Employer to be job-related
and acceptable for the occupation in which the employee
is presently working or for a classification in the
County of Wayne for which he/she is reasonable preparing
to qualify.

d

b. Courses are conducted by an accredited educational
institution.

c Correspondence ccurses may ke eligible for
reimbursement.

&. Courses are for continuing ecducaticnzl Units (CEU's) that
are recuired for & nurse to maintein their license.

37 .02

Emount of Reimbursement
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A. The refund will be one hundred percent-(100%) of actual
tuition but not more than one thousand dollars ($1000.00) per
fiscal year, per employee. Refund payments will not include the
cost of books, supplies or equipment. More than two (2) college
courses per term will be approved only under circumstances
acceptable to the Employer.

B. Tuition refunds will be approved to assist Nurses in attaining
their:
1. BS in Nursing 4. Department Manager I, II & III
2. Masters in Nursing in charge of Health Care Depts.
3. Dual degree and Health 5. Health Care Educators i

nursing and Health 6. Health Care Administrators
care Administration 7. Director of Health Care
Services

37.03

Application Process

The application process shall be as follows:

An employee must complete an app11catlon form proviced
provided by the Employer and submit it for Departmentzl
approval.

1]

o At least two weeks before the training or class is
scheduled to begin, the emplovee must submit the
completed applicaticn in triplicate to the Department of
Personnel/Human Resources.

S After the employee's application is reviewed by the
Department of Personnel/Euman Rnsources, the emplovee
. will be informed of the Department's decision.

2,

If an employee withdraws, substitutes, or for any
reason does nct successfully complete the approved

course(s), the employee shculd immediately inform the
Depzrtment of Tersonnel/Euman Resources.

S /U | !

Reimbursement Process
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37.04

Reimbursement Process

Reimbursement will be made to an employee who:

-

Secures written approval of course(s) from the
Department of Personnel/Human Resources; Reimbursement
shall only be made for that course which was initially
approved by the Department of Personnel/Human Resources.
If the approved course is later dropped and another
course substituted, the replacement course must be
approved by the Department of Personnel/Human Resources
in order to be reimbursable.

Successfully completes their initial probationary
period;

Successfully completes the course(2). If the course is
in a degree, diploma or certificate program, successful
completion will mean attaining a grade equal to or
better than the minimum grade point average required by
the institution to receive the degree, diploma or
certificate. -

Attaches to the back of the application a true, legible
copy of the tuition receipt, and a final grade report,
certificate or official statement that evidences (on the
school's stationary) satisfactory completion; and then
submits the documents to the Department of
Personnel/Human Resources no ‘later than 30 days after
the end of the school term;

Is on the payroll at the time the application for refund
is submitted for approval to the Department of Personnel
Euman Resources. If the employee has been laid off due
to reduction in the force and is on a recall list, the
employee must have been cn the payroll when the courss
started; and

Eas not been nor will be fully paid for the cost of
tuition by any other institution, scholarship, grant or
aid. The amount of tuition reimbursement will be offset
to the extent that it is reimbursed or paid by other
agencies,. scholarships, grants, etc.
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37.05 ~ PAESARY 1 RN L
Eligibility - Professional Seminars and Conferences

Tuition reimbursement shall be limited to regular, full-time
employees whose programs meet the following requirements:’

a. Application must be made to the Department of
Personnel/Human Resources by Means of an application
completed by the emplovee and approved by the department
head, indicating the specifics of the seminar or
conference (cost, when and where held, who is to attend,
and relationship to employvee's present job).

These seminars or conifierences must be designed to contribute
to one's professional competence in performing his/her current jeb,
or in preparing one to advance towards a County career objective.

b. Approval, processing, &nd reimbursement will be
éetermined the same as tuition procedures for ‘regular
classrocm courses.

< A No payment will be made for books and supplies, mezls
traveling cost, hotels, etc. This program covers
seminar or conference registration fees only, except
where other refunds are authorized by clear contractual
language.

37.05

_ The Departmsnt of Personnel/Euman Resources reserves the richt
to deny tuition reimbursement to any employee found guilty cf
falsifying documentation or committing fraud for purposas of
recaiving tuition reimbursement.

s
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ARTICLE 38 - INDEMNIFICATION

38.01

The Employer agrees to hold harmless and indemnify all
employess covered by the Collective Bargaining Agreement from all
civil claims, actions, judgements and settlements brought or
rendered against them by reason of any act, action or omission
arising in the course of or out of their employment, provided,
however, that in no event shall the Employers be liable for the
payment of judgements, attorney fees or Court costs where the
member is found to have ccmmitted criminal acts or an intentionzal

tort. Rll settlements are subject to the approval of the Emplover.

38.02

The Emplover may elect to represent an emplovee in cases
covered by the zbove provision, said representation to be through
the Office of the Corporation Counsel. Upon receipt of notice of
any claim or action, the employee shall immediately notify the
Office of the Corporation Counsel in writing.

ARTICLE 39 - DEFERRED COMPENSATION

1 continue to provicés for deductions for
ompensation Plans.
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ARTICLE 40 - DEDUCTIONS OF OVERPAYMENT

40.01

Overpayments which are the result of clerical or mechanical
errors in calculating an employee's pay may be deducted from an
employee's pay, where such error is discovered and the employee
notified within thirty (30) days of the error.

40.02
Deductions will be itemized and no more than 20% of an

employees pay may be deducted from a pavcheck unless otherwise
agreed by the employee.

ARTICLE 41 - SPECIAL COMMITTEES

41.01
Joint Action Committee

A committee consisting of one (1) representative from the
Association and. Employer representatives shall be established to
study an equal opportunity employment plan. The Union
representatives shall be granted time off w1th no loss of pay to
attend Joint Action Committee meetings.

41.02

Safety Committee

The Employer and the Asscciation agree to continue a Safetv
Committes consisting of one (1) representative from ezch
Association. When agreement is reached by the Safety Unit, the
Safety Unit shall reply to the recommendation within thirty (30)
uays in writing. If the Committee feels a recommendation is agreed
with by the Safety Unit and nct implementad, it shall be presented
to the Managing Director.

The Assoc1ctlon Representative on the Safety Committee shall,
upon prior request and approval, be granted reasonable time to
prepare and submit reports and recommendations to the Board's
Safety Unit. Reguests for such time off shall not be unreasonably
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withheld. Any violation of the above shall be a proper subgect of
the grievance procedure. The Employer must be given forty-eight
(48) hours notice before the designated Association Representative
may assume his duties.

41.03
Retirement Plan $#4 Loan Program

A committee comprised of two persons representing the
Association and two persons representing the Employer will meet to
develop a loan program for emplovees participating in Retirement
Plan #4 (Defined Contribution Plan #4).

41.04 L
Attendance & Sick Leave Control Program

A committee consisting of Association Presidents & Management
Representatives from Selected Departments, shall meet to discuss a
program to control absenteeism and excessive use of sick leave
time.

Committee mestings shall be set by agreement between the Labor
Relations DlrecLor and the Staff Representative the Nurses
Assocization.

ARTICLE 42 - CONTRACTING AND SUB-CONTRACTING OF WORK

£2.01

Trhe Employer agree it will not contract cut work normally
cerformeé by bargaining unit employees in a bargaining unit
classificztion with the intent that such act would result in less
than full emplovment to emnloy es currently in the classificatiocn.
This provision shall not apply to work contracted out bacauss of
the emplovees inability to perform this work due to lack of
equipment, facilities, skills, or technical ability.;
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ARTICLE 43 - SUPPLEMENTAL AGREEMENT

43.01

The parties hereto agree to negotiate in good faith on all
matters not covered herein and peculiar to the Employer, and if
mutual agreement is reached, that agreement shall be subsequently
attached and mades a part of this Agreement.

ARTICLE 44 - SAVINGS CLAUSE

44,01

It is agreed that all established fringe benefits not changed
or covered in this Agreement that are now being received by all the
employees in the Bargaining Unit covered by this Agreement shall
remain in full force and effect. The Employer shall not establish
any beneiit for the employses covered in this Agreement without
first negotiating such benefit with the Association.

ARTICLE 45 - SUCCESSOR CLAUSE

45.01

This Agreement shall be binding upon the employer's successor,
assignees, or transferees, whether such succession, assignment or
transfer be effected voluntarily or by the operation of law; ané in
the event of the Employer's merger or consolidation with ancther
employer, this Agreement shall be binding upon the merged or
consolicdated emplcver.




ARTICLE 46 - PROFESSIONAL STANDARDS

46.01

The parties agree that Registered Nurses are governed by =
professional code of ethics, and the Emplover agrees that it will
support the Registered Nurses in compliance with the professionzl
code. In Supporting the nurses in compliance with said code, it is
expressly understood that the Employer does not relinguish its
right to manage the various County Departments' and nothing in this
rgreement is intended to replace or abrogate the Employer's right
with respect to disciplinary procedures.

46.02

The Administration and Nursing Administration in each Eealth
Facility continue to recognize the need for channels through which
Registered Nurses will provide information, make recommendations,
discuss and be involved in the decision making process concerning
standards of nursing practice as it affects patient care. The
Nursing Administration will accept responsibility for sesking
metheods whereby regular channels of communication will be continusd
and broadensd.

ARTICLE 47 - TEEZ ROLE OrF TEE PUBLIC HEALTH NURSE

47.01

A Public Eezlth Nurse is a R°gls;e*ed Nurse who is a graduats
of a bacczlaurszts program in nursing, approved for public hezlth
nursing and accredited by the Nationzl League for Nursing. She hzs
an uncderstanding ci the social, medical, and b1010g1c=1 factors
which influence hezlth and behavior, and which provide her with 2
basis of preparaticn for ces veloping the abilitv to maks the
independent judgements and decisions demandecd by present complex
health precblems of families
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ARTICLE 48 - THE ROLE OF THE REGISTERED NURSE

48.01

Both parties agree that they share responsibility for
providing nursing services which are consistent with the need and
goals of the recipient(s) who use the County health facilities. To
this end, both parties further agree to recognize responsibilities
of the Rngﬂstnred Nurse and the Emplover within the scope of the
1978 Michigan Public Health Code.

48.02

. Both parties agree that the Registered Nurse, as provided in
the 1978 Michigan Public h-»lgh Code, must and shall have authority
commensurate with his/her r=5n0n51blllty for dvrecglng, teachlng
and superv sing of less skilled personnel in carrying out delegzted
nursing activities. The Employer continues to recognize its
- obligation to assist the Registered Nurse in fulfilling these

; responsibilities.

48.03

Each Department of Nursing shall continue to assume
responsibility for administration and supervision of its nursing
personnel covered by this Agreement and shall provide for adeguate
orientation and in-service education.

49.01

-

.y .
Rztificaticn ¢f this Agrsement

This Agreement shall beccme effective as of December 1, 1961
after receipt.by the County frecm the Associztion of written nctics
that this Agreement has been ratified by the Asscciation and upcn
approval by the Wayne County Commission.
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49.02

Expiration Date

This Agreement shall continue in full force and effect until
11:59 p.m., November 30, 1993.

49.03
Notice to Medify, Amend or Terminate

The contract and all benefits and conditions contazined herein
shall expire (terminate) by its own terns on November 30, 1993.
Either party may, prior to said date, request to continue and/or
renegotizte the Agreement.

49.04

2ddressing of Notice

Notices shall be in writing and shall be sufficient if sent by
mail addressed, Michigan Nurses Association, Attn: Wayne County -
Labor Relations Pepresentative, 2310 Jolly Oak Road, Okemos, MI.
48864-4599, and if to the County, 266 Wayne County Building, €00
Randolph, Detroit, MI. 48226, or to such other address as the
parties may furnish the other.
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IN WITNESS WHEREOF, the parties hereto have executed this
Agreement as of the date first above written.

-

FOR THE ASSOCIATION:

R AT Dy W LPNL

Dated: L\ )\\\“ (\

il

T)-su-94~

Dated: ’L ) Yy

G A,

\

FOR THE COUNTY:

TR e

Mark R. Ulicny, Director
Labor Relations Division

Dated: 7.2+ .97

A : h& -

County Executive

Approved:

Dated: 7, ZZ“? 2~
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