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THIS AGREEMENT, made and entered into this _ day of , by 
and between the BOARD OF EDUCATION OF THE VASSAB. PUBLIC SCHOOL DISntiCT, 
Vassar, Michigan hereinafter called the •Boarci• and the mi-COtJNTY BAB.GAINING 
ASSOCIATION, of Plaza West, 6146 I. Cas City Rd., Casa City, Michigan 
48726, and its local affiliate, the VASSAR EDUCATION ASSOCIATION, hereinafter 
call•d the •Association•. 

WDIAS, the Boarci aucl the Aaaociatiou recognize and declare that 
proviciing a qual!ty education for the chilciren of Vassar is their JDUtual aim 
and that the character of such education depenc:la predollinatltly upon the 
quality and 1110rale of the teacbins service~ and 

WBEB.!AS, the Boarci has a statutory obligation, purswm'C to Ac't 379 of the 
Michigan Public Acts of 1965, to bargain with the Association as the 
representative of its teacb:lns perscnmel with respect to hours, wages; terms 
and conditions of employment, and 

WHER.EAS, the Association recognizes th&t its obliga'Cion is to bargain 
hours, wages, and conclitious of employmene with the Board which represents all 
the people who reside. in the Vassar Public School District, and 

WBEB.!AS, the parties, following extendlad and deliberate professional 
negotiations, have ·reached certain understandings which they desire to 
memorialize, · 

IN· CONSIDERAXION OF T.HE FOLLOVING MUTUAL COVENANTS, it is hereby agreed 
as follows: 

AB.T.ICLE 1 
RECOGNITION 

l.l Pursuant to and in conformity with the. certification issued by the Bureau 
of Employment llelations on J-uu. 8, 1979, in Case No. R.79 C-191, the Board 
recognizes· the. Association aa. the sule and exclusive representative for the 
purpose of collec'Cive bargaining with respect .to wages; hours, and other terms 
and conditions of e111ployment for all employees in the following described 
unit: 

All certified personnel, including personnel on tenure, on probation, and 
on per diem appointments, classroom teachers, guidance personnel, 
librarians, visiting teachers, advising or critic teachers, teachers of 
the house-bound or hospitalized, under a coneract with the Vassar Board 
of Education, employed or to be employed by the Board (whether or not 
assigned to a public school building) . 

Excluded: Supervisory and executive personnel and office and clerical 
employees. Also excluded. substitute teachers. 

l. 2 The term •teacher•, when used hereinafear, shall refer to all employees 
represented by the Association in the bargaining or negotiating unit as above 

1 



r \ iefined, and references to male teachers shall include female teachers. The 
term •certificated• when used hereinafter shall be defined as possessing a 
provisional, permanent, continuing or life certificate for teaching issued by 
the Michigan Department of Education. 

1.3 The Board agrees not to negotiate with aay teachers' orgaaization other 
than the Association for the duration of this Agree..nt. 

1.4 Prior eo elimi~ting any positions in existence during the 1985-86 school 
year, the Acfministration will discuss the situation with the Association. 
Changing the number of sec~iona at the High School or the uu.ber of classes at 
grade leveLs in the grade school are not covered by thU paragraph. The· Board 
shall pve bargaining unit mabers: preference for work they have cuato~aarily 
performed. 

AB.TICLI. 2 
PROFESSIONAL DUBS AND PAUOLL DEDUCTIONS 

2.1 Within thirty (30) days of the begiming of their eaplo,..nt hereunder, · 
teachers may sign and deliver to the Board an assigmaent authorizing deduction 
of unifom membership dues ~ UDifom usessaents of the Aasociation upon 
such conditions u the Association shall establish. Such authorization shall 
continua' in affect froa year to year. UDl.asa revoked ·in writing to the Board· 
with a copy to the Association, betveen June 1, or the data tan (10) calendar 
days after the first ·instruction day. Sucb authorization revoked on or after 
the eleventh (11th) calendar day &ftar the first ins.J:ruetion day, shall be 
considered. invalid. 

2. 2 The Aasociation shall certify to the Board in writing each year~ the then 
cuxrent rate of membership· dues, including Michigan Education Association and. 
National Education. Association dues , as well as TCBA and V!A dues . Upon 
notification thereof the Board shall ·deduct said dues in approximately equal 
amounta on dates DIUtually agreed upon by the Board and the Association as set 
forth in a letter of· understanding and rBIIit the same to the treasurer of the 
Association. Upon reaittance of the. first dues deduction,. the Board will 
prOvide the Association with a complete: list of all teachers who have 
subllitt:ed authorization foms. 

Deductions for the teachers employed after the commencement- of the school 
year shall be appropriately pro-rated to coDiplete payments on the date set 
fort:h in said letter of understanciing. 

Upon written authorization from the teacher, the Board shall deduct from 
the salary of any teacher and. make· appropriate remittance for voluntary 
contributions to NEA-PAC, MEA-PAC, Vassar Scholarship Fund, annuities, credit 
union, insurances, savings bonds, charitable donations, or any other plans or 
programs jointly approved by the Association and the Board. 

2.3 The provisions of this section shall not be construed to deny aay member 
of the bargaining unit the privilege of . joining the Association during the 
progress of any school year. 

2.4 The Association agrees to appoint a treasurer and to empower him/her ·eo 
approve as. to the accuracy of each Association deduction. This approval shall 
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.r 1 r:.elieve the Board of the responsibility for that itea, provided that ary error 
· subsequently · determined shall be corrected by mutual agreeaent .of the parties. 

2.5 Aay teacher who is not a member in good standing of the Association or 
who does not make application for umbership within thir1:y ( 30) calendar days 
froa the date of cCD~enc-nt of teaching duties shall as a ccmd1tion of 
employment pay a service fee equal to dues uaifor.aly required for ...Oership 
in the Association; provided, however, that the ,teacher ru.y authorize payroll 
.deduction for such se:vice· fee ~- · the same manner as provided in 2 .1 of this 
Article. 

In the even1: that a teacher shall DOt pay such service fee directly to 
the Association, or authorize pa,..nt through payroll deduction·, u provided 
in the preceding paragraphs, the Board shall, at the request of the 
Aasociation, ter.minate the employmant of suCh teacher. T.he parties expressly 
recognize that the failure of auy teacher to comply with the provisi0118 of 
this Article is cause for discharge fro. employment~ 

2. 6 The procedure in all cases of discharge for violation of this· art:icle 
shall be as follows: 

The Association shall notifY the teacher of non-compliaace by certified 
mail, return receipt requested. Said· notice shall detail the non­
compli&DCe· and shall provide thirty (~0) calendar days for c011pliance, 
and. shall further advise the recipient that a request for discharge may 
be, filed vith. the, Board in the event compliance is not effected. 

2. 7 The Association agrees . to usuae the legal def81l8e of any suit or action 
. brought against the Board regarding this article of the collective agre...nt. 

The Associatinu further . agrees to assume any and all costs, ot-.her than 
clerical costs, that the B~ard ru.y incur as a result of its implementation of 
this article. The Association further agrees to indemnify the Board for any 
damages which, may be -.sassed against the Board as a result of said suit or 
action, subject however, to the following conditions: 

l. The dallages ·have not resulted froa the gross negligence of the Board 
or ita a 'genta. · 

2. The Aasociatiou, after consultation with the Board, bas the right to 
decide whether .or not to appeal the decision of any court or other 
tribunal regarding the validity of this ~action, or the damages which may 
be assessed against the Board by any court or tribunal. 

3. The Association bas the right to choose the legal counsel to defend 
any said suit or action. 

4. · The Association shall have the right, after consultation with the 
Board, to comprollise or settle any claim. made against· the ·Board under 
this section. 

2. 8 This article shall be affective as of September 1, 1979, and all sums 
payable heratmder shall be determined from said data. 
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,, AllTICLB 3 
I ~ 

RIGHTS OF mE BOARD 

3.1 It is recognized by all parties hereto that the Board, on its own behalf 
and on behalf of the electors of the ·di.strict, hereby retains and reserves 
unto itself all powers, rights, authority, duties. and responsibilities 
conferred upon and vested in it by the laws and Constitution of the St:ata of 
M!chigan, and of the United States. It i.s further recognized that the 
exercise of said powers, rights, authol:'i::Y, duties. ~d responsibilities by the 
Board, the. adoption of policies, rul•s, regul.:t:iona and practi-ces and 
furtherance thereof, and the use of judpent and discretion in ccmnecd.on 
therewith shall be limited only by the specific and. express teru of this 
Agre-nt, mel then only to the extent that such specific and. express tams 
hereof are in conformance· with the Conatitution and lava of the State of 
Michigan, and -the Conatitution and lava of the United States. 

AllTICLB 4 
CONTINUITY OF OPERATIONS 

4.1 The Association and the Board recognize that strikes and other forms of 
work stoppages, occurring during the ter.a of this Agreement, by teachers are 
contrary to law. The Association and the Board subscribe to the principle 
that differences shall be resolved by peaceful and appropriate means without 
incarruption of the school · prograa. The Association therefore agrees that 
during the · taDl of this Agre-nt its officers, represencatives and lleDibers 
shall not authorize, instigate, cause, or ratify, nor shall arr.y teacher take 
part in any teacher-related s-trike·, slowdown or stoppage of work, boycott, or 
other. interruption of activities ·of the school systaa. 

' ' 
B.TICLE 5 

ASSOCIATION RIGHTS 

5.1 After. the close of school and prior to s·:30 p .•. ' the Association or its 
designated representatives may _use school facilities for •etings without cost 
on .school days. The . principal of the building in question will be notified at 
least. three (3) days in advance of the time of general meetings and two (2) 
days for c~ttee ~~eetings, and will usist the teachers in selection of 
roo11( s) for the ~~eetinp. The three (3) or (2) days lillitation will be wtdved 
in case of eiaergenCY., and emergencies are not to exceed two (2) days per 
school year. All requas'ts for building use after 5 : 30 p.m. shall conform to 
Board policies. 

5.2 The Association may distribute materials through teachers mailboxes . and 
bulletin boards that are located in faculty rooms. However, all articles 
submitted should have the letterhead of the Association. The allowance to so 
distribute literature does not imply agreement on the part of the Board as to 
validity or to content. 

5. 3 The Board agrees to furnish to the Association, in response to reasonable 
requests in writing, fro. time to time, available information concerning the 
financial resources of the district, tentative budgetary requiremen·ts, 
allocations, and such pertinent information that wilr specifically assist the 
Association in developing intelligent, accurate, informed, and constructive 
progr~__on .~~~lf of the teachers. The cost of materials under ten dollars 
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( 1 (~10.00) will be paid by the Board. The cost of material and/or labor in 
ex.cess of tan dollars ($10. 00) will be split fifty/fifty between the 

· Association and the Board. 

5.4 At the beginning of each school year, the Aasociation shall be entitled 
to a meeting of not less than seventy-five (75) llinute•. The tiM of 11eeting 
shall be 111u:tually agreed to by the Board mel the Association upon reques.t of 
either party. 

, AlnCLI 6 
TEACHER UGIITS. AND PlUVILEGES 

6.1 Pursuant to act 379 of the Public Acts of 1965, the Board hereby agrees 
that teachers covered by this Agre-nt shall have the right freely to 
organize, join aDd. support the Aa•ociation for the purpose of engaging in 
collective bargaining or negotiation, and ocher concerted activities for 
mut:ual. aid mel protection. As· a· duly elected body exercising goverruet1tal 
power in accordance with the lava of the State of Michigan, the Board 
undertakes and agrees that it will not directly or indirectly discourage or 
deprive or coerce any teacher in the enjoyment of any rights- conferred by Act 
379 or oeher laws of Michigan or the Ccm.seitutiona of Michigan and the United 
States; that.. it will not discrilainate againSt any teacher with reSl)ect to 

. -hours, wages- or- tel:JU or concliticma of aarployaent by reason of this Jllellbership 
· in the Aasociad.on, hi.s/her participation in arry activities of the· Association 

or collective- professional· negotiations with the Board, of his/her institution 
of any .grievaJ~Ce, c011plaint or proceeding unc:ler this Agre-nt or otheni.Se 
with respect. to any ter.ms or conditions. of employment. 

6.2 Teachers. shall be entitled to full ;ights · of citizenship;• and no 
religious or political activities of any teacher or the lack thereof shall be 
grounds for .any discipline or discrimination with respect to ·the professional 
employment of such ·teacher, provided, · however, . that such · activity is. not 
disruptive of the educational process or a threat to the operation o·f the 
school and its. systaa• . 

- - ·6.3' The provisicms of this· Agreeaent and the wages, hours, teras and 
ccmditioaa of eaployaeut shall be applied without regard to race, creed, 
religion, color, national origin, age (excluding the retirement policy of the 
Board), sex, or mar~tal status-, or Jllelllbership in or association with the 
activities of any employee organization. . The Board and the Association pledge 
themselves to seek to extend the advantages of public education to every 
student ·without regard to race, creed, religi·on, sex, color, or national 
origin, and to seek to achieve full equality of educational opportunity to all 
pupils. 

6.4 The privata and personal life of any teacher is not normally within the 
appropriate concern or attention of the Board. However, if an incident arises 
which is detrimental to classroom performance, disruptive of the educational 
process or a threat to the operation of the school and its systa., the Board 
and/or Superintendent may exercise their administrative prerogatives. Any 
action taken against a teacher· shall be subject to the grievance procedure or 
tenure procedure as herein provided. ­

~ · .. 6. 5-: ·- The:. Boar.cL -recognizes- that ~eachers are professionals and that, in their 
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capacity as professionals, teachers muat use professional judgment with regard 
to · co1IUI.UD.ications between students and themselves as to whether these 
coDIDIUI1ications should be considered confidential, UDl.ess said disclosure is 
required by law. Teachers recognize the need to keep channels of 
colmiiUI1ication open with parent.t/students and theuelves. They shall likewise 
coDII.UUicate with parents and will provide- their building principal their 
personal ho- telephone number to enable the principal to call the teacher 
whenever necessary. 

6. 6 Adequate faculey roou shall be provided. The Board agrees to pruvidet 
these roou with furnishillp and equip..nt which shall include a typewriter, 
duplicating or ditto machine, and a work table. 

6. 7 bucmable telephone facilities shall be provided in each building for 
local telephone calls. 

6. 8 The Board shall lll&ke available lavatory facilities in each school 
exclusively for teacher use. 

AB.TICLE] 
REDUCTIONS IN PERSONNEL .AND RECALL 

7 .1 _ Should ··a reduction in the tlUIIber of teachers be 1l&de for a succeeding 
.school year, the following procedure will be. followed: 

(a) All certificated. teachers will be given a contract, if possible. 

(b) .In the case where the number. of certificated teachers. exceeds the 
number · of teachers required, the Board will retain those· teachers with 
the longest service in the Vassar School District (senioriey begins with 
first day· on job) who are certified to teach the positions which .will be 
availAble. 

(c) In the case where two or JBOre teachers are certificated and 
have the same- number · of. years' experience the board/its designee will 
retain the aost qualified teacher/teachers·. 

7.2 The· board will endeavor to provide the Association with a complete 
senioriey list of all teachers and their areas . of certification at least 15 
days prior to the time sta:tuatoey' notices are to be given to those teachers vho 
will be dismissed. 

1 . 3 Any teacher on permanent tenure whose services, are terminated because of 
a necessary reduction in personnel shall be appointed to the first vacancy for 
which s/he is certified. Yhere more than one person on layoff possesses the 
necessary certification, recall shall be in reverse order of layoff among 
those certified. I~ cases of equal seniority or layoff the Board of Education 
shall select the most qualified. 

7.4 Any teacher on permanent tenure whose services are terminated because of 
a necessary reduction in personnel must accept the first offer of appointment 
to the vacancy for which s/he is certified and qualified within twenty (20) 
days of date of mailing of such offer. 

6 



f. 5 Notification of appointment shall be sent by certified mail to th~ 
te.acher' s last lcnown address with a copy to the Association. 

7. 6 The re-hiring of non- tenure teachers shall be in the sole discretion of 
the Board. 

AllTICLE 8 
PB.ar!CTION OF TEACHERS 

8.1 Since the teacher's authority ad effec~ivenes• in his/her clusrooa are 
undaminecl when students discover that there is i.Daufficient administrative 
backing ald. support of the teacher, the Board recognizes ita respouibility to 
give reucmable support and usi.s1:aDCe to teachers with respect to the· 
mainteD&D.Ce of control and discipline in the. clusr001a. The Board further 
recognizes that the teacher may not fairly be expec·ted to assWile 
responsibility for emotionally disturbed students nor be charged with 
reqonsibility for psychotherapy. lnlenaver it is diagnosed by a qualified 
diagnostician that a particular pupil requires the attention of special 
counselors, social workers, law enforceMnt personnel, physicians or other 
professional persons, the Board will take reasonable steps concerning the 
respousibility· of the teacher with respect to such pupil. 

The- Board further recognizes that a teacher ruy use such discipline, 
iDclucJing · ezpul.sion of &· student froa claas, as· ruy be necessary for the 
purpose of maintaining proper _discipline over students in attendance at school 
or school related activities, . provided, however, that the same is- not contrary 
to established, promUlgated Board policy. , . 

8. 2 Any case of assault upon a teacher resulting fro11 educational 
responsibilities shall be promptly reported to the Board or its designated 
representative. The Board shall render reasonable ·assistance to the teacher . 
in connection with the handling . of the incident, ineluding law enforcement and 
judicial -authorities. · 

. 
8. 3- . . If any teacher is complained against or sued by reason of disciplinary 
action taken. by the teacher against a · student, the Board will render 
reasonable aasistance to the teacher in his/her defense·. · 

8.4 Time lost by a teacher in connection with any incident mentioned in this 
section shall not be charged against the teacher if the teacher is found 
innocent. 

8.5 The Board will assist the teacher, within the law, in prosecuting his/her 
claim for destruction of clothing, personal property, and damages while 
working in the line of dut:y. 

8.6 No material originating after original employment will be placed in the 
teacher's personnel file unless the teacher has had an opportunity to review 
the material. The teacher may· submit a written notation regarding any 
material. and the same shall be attached to the file~copy of the material in 
question. .If the teacher believes that material to be placed in his/her file 
is inappropri.u:e·, in error or unsubstantiated, s/he may receive adjustment 
informally and/or through the grievance procedure provided. cause is shown, 
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~hereupon the material will be corrected or expunged from the file. If the 
teacher is asked to sign material placed in his/her file, such signature shall 
be unders'tood to indicate his/her awareness of the Dl&tarial, bu't in no 
instance shall said signature be interpreted to mean agreeaen't with the 
content of the ma'tarial. · 

Any complaint made agains't a teacher or person for whcna the teacher is 
administracively responsible, by any parent, student, or other person will be­
called to the a't'tention of the teacher. 

8.7 A teacher will hav. the right to review the contents of all records of 
the Dist:ict pertaining to said teacher, originating after original 
employment, and to have a representative of the uaoe·iation accompany him/her 
in such review. 

8 . 8 the parties hereto seek to educate young people in the deaocratic ­
tradition, to foster ~ recognition of individual freedom and social 
reSl»onaibility, to inspire meaningful awareness of· and· reSl»ect' for the 
Constitution and the Bill of tights, and to instill appreciation of the values 
of individual personality. It is recognized that these democratic values can 
best be tranaaitted in an atJaosphere which is free from unreasonable 
censorship and artificial restraines upon free inquiry and learning, and in 
which. acad..ic- freedom for teacher and student is encouraged. Freedoa of 
individual expression will be encouraged, provided, however, that the exercise 
of said ~ f:eedoa is not clUnptive, does not interfere wit:h the Board's 
respouibility in Jl&intaining orderly discipline in public education, ·and so 
long U ·- it _.is reasonably re-lated to a legitimate educaticmal purpose. 

ARTICLE 9 
PROFESSIONAL BEHAVIOR 

9 .l The Board and the Association recognize that abuse of sick leave or other 
leaves , ~onic tardiness or absence, willful deficiencies in professional 
performance, or other violations of discipline by a · teacher reflect adversely 
upan the- teaching profession and create undesirable conditions in the school 
builcling. The Association agrees to receive from the Board notice of alleged 
abuses of -contract provt.ions or unprofessional behavior-, and to bring this 
before the -a}Jpropriat.a Aasociation body for disc~sion and possible action. 

9.2 A teacher ordinarily shall and whenever possible be entitled upon request 
to have present a representative of the Association when sjhe is being 
reprimanded, warned or disciplined for any infraction of discipline or 
delinquency in professional -performance. This provision is intended to apply 
to serious or formal charges and not to emergency situations or minor commencs 
or criticisms directed at a teacher. In any case a teacher may ask for a 
conference thac shall be held w1thin twenty- four ( 24) hours and. at which a 
full stat8Dlent of such criticisms·, comments or charges shall be made and at 
which Association representatives shall be present. Yben a request for such 
representation is made, no action shall be taken with respec't to the teacher 
until such representativ• of the Association is present. Disciplining a 
teacher by an administrator shall ordinarily, and . whenever possible, be in 
private conference. 

9 ~ 3-- :_No- teacher will be disciplined, demoted, dismissed, suspended with or 
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~ w.rf.thout pay, or reprimanded without just cauae. Just cauae will iDclude, but 
no~ be limited to, inefficiency or incompetence, insubordination against the 
reasonable rules of the Board, gross Jlisccmduct, or disability, •ntal or 
physical, as shoWD by competent: medical evidence, habitual tardiness and 
habitual abuse of the preparation how:, sick leave and personal leave days, 
and non-cqmpliance with the· provisions of this Agre-nt. 

9. 4 ArrJ such discipline, demotion, disaissal, , SUSI)en&ion or reprimand of 
t~~chars will be subject to the grievance procedure set: forth in the 
Agreement, provided. however, that: failure of the Board to assign or re-assign 
a teacher to an annna] aasigmaent of extra duty for extra pay shall not be 
construed u a demotion and shall not: be subjact to the grievaJ~Ce procedure, 
~ provided further, that: the Board's decuion at Level three of the 
Grievance Procedure on the ter.ainat:ion of services or failure to · re-employ a 
non-tenure teacher or placing of a teacher on a third year of probation will 
be fiDal aDd not subject to arbitration. 

9 . 5 Teachers shall be expected to exercise care w1th rasi)ect to the safety of 
pupils and school property. 

9. 6 All teachers shall confol:Dl to established, proaaulgated Board policies, 
regulations and requir-ne., including bu.c not limited to, 

(a) Lasson pl&D8 suitable for u.ae by & substitute· teacher s~l be 
prepared ·at leut three. (3) to five. (5) days in advance, recorded in the 
·teacher's. Lasson Plan Book -&Del available to the administtation at:· all 
times. These plana shall include the c:Urrent seating arrang...nt: and 

. daily program, or a workable alteruate program. 

(b) Grades given for daily work, Jiarlcing perioda, _and .s.e-.st:ers are.. to 
be entered in the classbooks provided. AD adequat:a basis for all grades 
issued will be ilmaediately available. 

(c)' All teachers shall observe examination dates &a· established by the 
adainiatt.ation, unless otherwise Sl)ecified by the building principal. 

(d) wh~n- -the schools are closed to. students. due to acts of God, teachers 
shall not be required to report· for duty. 

(e) All ~ teache~:s shall subait required reports , iuvent:ories , mat:erials , 
and requisitions when requested by the adiainisttation. 

(f) All teachers shall attend all assemblies for their respective 
schools. They shall intersperse themselves throughout the assembly site 
to maintain student: conerol. 

9. 7 Each teacher shall be informed of a telephone· number s/he shall call 
between 6:15 a-.m. and 7:15 a.a. to report unavailability for· work. If 
possible the teacher should call . the night before his/her unavailability, if 
such unavailability is known at that time. Once a teacher has reported 
unavailability, it shall be the responsibility of the administtation to make 
whatever arrangement:& are required. 

9.8 The Associat:ion recognizes that the primary responsibility for classroom 
control and discipline rests w1th the teacher. The . Associat:ion further 

9 



~ r~alizes that disciplinary actions and methods involved by hilll/her shall be 
reasonable and just, and in accordance with established Board policy. 

AI.TICL! 10 
GRIEVANCE PROC!Dtm! 

10.1 Definitions 

(a) A •grievance• is a cJ ~im by a teacher or the Association that there has 
been a violation, lli~4pplication, or llisinterpretation of any provision of 
this Agre-nt. 

In the event an employee shall uae aay other forua or procedure tban provided 
in the grievance process to attempt to adjust a grievance or complaint against 
the Board of Education or his/her supervisor, the grievance process shall be 
abated during such period u the alternate reaedy is being pursued, and the 
final result of that alternate r8118dy shall be the final result of the 
grievance process and. the grievance shall be closed, based upon the f~ 
detemination made in the alternate remedy. · 

~b) A •party of interest• is the person, persons or Association Dl&king the 
claim and any person who llight taka acti"on or against whoa action llight be 
.taken in order to- resolve the grievance. · 

(c) The ~grie:vant• is . the person or persons 11•king the claill. 

(d) The tam ··days• when uaed. in this section shall mean duty days, unless 
otherwise indicated, provided, however, that after the close of the school 
year · and prior ·to the start of the succeeding school year the tam day when 
used herein shall be defined as a · normal _working day ( Sat\lrday, St.inday and 
Holidays excluded). 

·10.2 ~ose 

The primary purpose of · this. procedure is to secure, at the lowest level 
possible, eC(U:itable solutions to the· problem of the parties. Bot:h par'ties 
agree that these proce-edings shall be kept as confidential as may be 
appropriate .ac.any level of such procedure. Nothing contained herein shall be 
construed as limiting th~ right of any teacher having a grievance to discuss 
the matter informally with any appropriate member of the ad:ad.niseration, and 
having the grievance adjusted without intervention of the Association, 
provided that the adjustment is not inconsistent with the terms of this 
Agreement and the Association bas been given opportunity to be present at such 
adj ust:ment. · 

10.3 Structure 

(a) Representatives shall be selected in a manner determined by the 
Association. 

(b) The Association shall establish a grievance collllllit'tee which shall be 
broadly representative. In the event that any Association representative or 
any member of the grievance committee is a party of interest to any grievance, 
sjhe shall _<!t~qualify herself/himself-· and a substitute shall be named by the 
Association. .. 
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(c) The building principal shall be the adlli%1Utrative representative when 
the grievance arises in that building. 

(d) The Board hereby designates tbe Superintandene as its, rapra•entative 
when the grievance arises in areaa where there is mora than one admiuistrator 
involved. 

10.4- Procedul:e 

Proceedings under this procedure JIUSt begin within fifteen · (15) days of the 
alleged infraction. Said procedure shall be de...d to have caa.enced when a 
written complaint 1.s filed vith the office of the building priDcipal. The 
number of days tDdicatad at each level, as set forth below, is considered to 
be a ••ximua, and the failure of a teacher to proceed to the aext step of the 
grievance procedure within the time lillits, aa set forth, shall be de...d to 
be an acceptance of the decision previously rendered and shall constitute a 
waiver of any future appeal. concerning the particular grievance. The failure 
of an administrator, at any step, to co!IWmicate his decision to the teacher 
within the Sl)ecified time liait shall pemit the teacher to proceed to the 
next step. All time liDlits may be extended by 11U'tUal agreement in writing. 

LEVEL ONE 

-·The· gr~-.vant shall first discuss. his/her grievance v.ith his/her ~diate 
5U1'ei:'Vis~r or principal, and present the grievance in writing to said person 
individually, ·or together_-with hia/her Aasoc·iatiou representaeive. 

.. 
(a) In the evene the grievane is not -satisfied with the disposition of 
his·/her ·grievance at. Level· One or if no· decision has been rendered within 
three ( 3) days after .presentation of the grievance, the grievane may file 
the grievance 1D writing with the Association's grievance co~ttee, with 

·a duplicate thereof being forwarded direcely to the Superintendene. 

(b) llithin three (3) ·days of receipe of the grievance, the grievance 
co~ttee shall decide whether or not there is a legitiJiaee grievaDCe. 
If the c~ttee decides there· is a legitimate ~ grievance, it shall, 
within five· (5) . days after the receip't of said grievance' subai.t said 
grievance to the Superintendent. If 'the co~ttee decides that no 
grievance exises. and so notifies the grievant the teacher may within five 
(5) days of the filing of said grievance with the grievance· co11111ittee 
continue to process this clailll with the Superintendent without 
Association support. lJ1thin two (2) days from receipt of the grievance 
by the Superintendent, s/he shall render his/her decision. 

In the event that the grievance is not satisfactorily resolved at Level 
Two, or if no decision has been rendered within two (2) days from receipt of 
the grievance by the Superineendent:, the .grievant or the grievance co.U.ttee 
may, within . five ( 5) days, refer the grievanc~ ~to the Board's review 
coDIIIlittee. This .co11111ittae shall be composed of at least two ( 2) members of 
the Board _of -~ducaeion along with such other reprasent:ativas as the Board 
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s,pall designate. Vithin fourteen (14) days froa receipt of the written 
referral by the Board, its revt"ew cODIIIittee shall •et with the Association's 
grievance co1DIIittee and the Association's negotiating teaa chairperson and/or 
the grievant for the purpose of arriving at a mutually satisfactory solution 
to the grievance. A decision shall be rendered by the Board at its next 
regularly scheduled Board meeting, or in an aaergency situation, within ten 
(10) days at the· specific request of the A.ssociation. 

LEVEL FOUB. 

In the event the grievance u not satisfactorily resol'wn at Level Three, 
the grievance, 11ay, within£ five (5) days, at the request of either the Board 
or the usociation, be subaittad to State Mediation u provided for in Section 
7 of P.A. 1947, No. 33'6, a -Dded. Said ~~ediation will be scheduled at the 
earliest ccmvanience of the •diator so assigned. Arty recoaaeudation or 
decision of the mediator shall not be binding on either puty. Inasmuch as 
the mediator will not be obligated to render any written decision or 
recoJaendation, his/her services for purpose herein will be construed to be 
concluded upon written notification froa either ·puty that utilization of 
mediation will no longer be· required. The submission of the grievance to 
state mediation shall not be obligatory under this grievance procedure but may 
be used at the discretion of either party.. 

_LEVEL FIVI ._. 

· - - - - In the. event the grievazJCe is not satisfactorily resolved at Level Three, 
or in the· event the grievance, is not satisfactorily resolved within two (2) 
days after concluaion of State Mediation, should State Mediation be utilized, 
the grievance may be subllitted to arbieration before an impartial arbierator. 
If ~e parties cannot agree as to the arbitrator within five (5) cale!ldar days 
from the notification date that arbieration will be pursued, s/he shall be 
selected by the American Arbitration.Association in accordance with its rules 
which shall likewise govern the arbitration proceeding. The Board and the 
Association· shall not be. permitted to assert in such arbitration proc•ecling 
any grounds. which rely on any evidence not previously disclosed to the other 

· p~. Both parties agree to be bound by the award of the arbierator and 
agree that Judgment thereon aay be, entered in any court of coaapetent 
jurisdiction. 

The arbitrator shall have no power to altar or· add to or subtract from 
the terms of. this Agreement. The arbitrator will be without power or 
authority to make decisions which require the commission of any act prohibited 
by law, nor any act which. violates the terms of this AgreeDlent. An 
arbitration hearing will be held at which the parties will be privileged to 
attend. Each party may present the testimony of witnesses and any pertinent 
written evidence. The cost of the arbierator shall be shared equally by the 
parties. · 

10. 5 Rights to Representation 

ADy party of interest may be represented -at all meetings and hearings at any 
level of the grievance procedure by another teacher or · another person; 
provided, however, that no teacher may in any eve1\t be represented by an 

- ·officer,__ __•g~nt:- or other representative of any or·ganization other than the 
Associati_o_Jl-.- - , :When a teacher is not represented by the Association, the 
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~sociation shall have the right to be present &ncl to state its views at Level 
tpree or beyond in the grievance procedure. 

10.6 Miscellaneous 

(a) 'l'he grievance procedure shall not be used by any teacher subse~nt: to an 
attempt at: redress by means of the legal statutes . 

(b) A grievE:ce may be withdrawn at: any level without prejudic_e- or record. 
However, if, in the judgment: of the A.ssociat:ion representative or the 
grievance committee, at· Level Three· or beyoncl, the grievance affects a group 
of teachers, the grievance co..i ttae aay pro~ass the grievance at the 
41'1'ropriate level. 

(c) 'l'he grievance discuaaed and the decision rendered. at all other levels 
shall be in writing and shall promptly be t:ransaittacl to all parties of 
interest. 

(d) No reprisals. of any kind shall be talcan by or against any party of 
interest or any participant in the grievance procedure by reason of such 
participation. 

(e) All .documents. co...m'[cations' and recorc;la dealing with a grievance shall 
be filed separate.ly froa the personnel files of the participants. 

(f) Forms for filing and processing grievances shall be designed. by the 
Superintendeuc and. the grievance committee. 'l'hey shall be prepared. by the 

· Superintendent and shall be given appropriate dis:cribution so as to facilitate 
the operation of the grievance· procedure. 

'. (g) Access· . to p~aces, records, and all information pertinent to the 
determination and processing of the grievance at Level Three or beyond, shall 
be made available to all parties. The Board and the Associacion shall be 
provided with a list of particulars · and all evidence pertaining to the 
grievance under co:nsideration if the grievant so desires. 

(h,. In the -.case .of investigation of any grievance, representatives of the 
Aasociation shil.ll. report ·to the principal of the building being visited and. 
state th• -~ose of the visit ~cliately upon arrival, in writing. 

(i) In the event that an arbitration hearin~ is held during the school day, 
the grievant as well as his/her representative shall be relieved - of their 
duties without loss of pay. Expenses of witnesses shall be borne by the party 
calling the same. 

ARTICLE 11 
TEACHING HOURS 

HOURS 

11.1 Teachers are to be in their respective buildings one-half hour prior to 
the scheduled starting time for classes and remain fifteen (15) minutes after 
the scheduled closing time for classes. Howeve7;, upon request of the 
administration the teachers shall remain until 4: 00· p.m. 
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ll. 2 A teacher's official scheduled tiM sb•ll 1101: aceed seven (7) hours,
cJ\ ; 

scheduled fro. 8:00a.m. to 3:30p.m., whiCh schedule shall include his/her 
conference preparation period but shall exclude his/her lunch period. 
Exceptions may be made by the Board for teachers who are employed by the Board 
for bus driving duties. 

11.3 Teachers are to be in their roou fifteen (15) mnutes before their 
morning classes and during their claas periocl. Teachers recognize that they 
are t:o be in their roou, and are reSl)onaible f~r t:hem, for t:he time specified 
in the contract. However, emergencies, person.&l needs, or requests of t:he 
Principal or Superintendent: ruy constitute :m excepeion. 

If the Buildillg ·PriDcipal bellevea thae room responaibillty is being 
abuaed s/he shall give warning, aDd if there is further abuse, s/he shall have 
power to require fr011 the teacher or teachers involved, written accounts and 
reasons for any or all rooa absences for a staeed period of tille not to exceed 
fifteen (1.5) days. During. or after this fifteen (1.5) day period continuing 
abuse· shall be subj act to other disciplinary action. The Association 
recognizes that saoking, coffee breaks, ate., do not constitute an emergency. 
The Association recognizes that teachers are liable, under t:he law, for gross 
negligence in the exercise of their duties including responsibiliey for 
students assigned to thea. 

11.4 It is mucually recognized by the parties that the principle of the forty 
(40) hour norll&l. work week caDDOt be ineerpretad literally. Nothing coneained 
heretn~ · prohibits the Board froa assigning· the extra duties. normally associated 
with- the· teaching profession, provided, however, thae the duties of any 
teacher or the respoa.ibillties of au.y· position iJ1 the bargaining unit will 
not be substantially increased except as ·otherwise provided herein. If a 
disagreement occur• between the t:eacher and Administration involved concerning 
such assignments or· duties, such disagreeuaent will .be subj act to t:he ·grievance 
procedure. · 

11. 5 The term •conference Preparation Hour• shall be construed to include t:he 
use of this period f .or prepara.tion and conferences. The Association 
recognizes that reasonable requests for. help in emergencies for other purposes 
ar• in. order. 

This · time is provided by the Board in order to help the t:eacher do a 
better job of- teaching. It is fully expected that this period of time will be 
used for the betterment of the students and will not be wasted time. ~riting 
tests, preparing assignments, reading materials for classes, correcting 
papers, are examples of what is to · be· occurring during this time. 

11. 6 In case of an early closing of school, the Building Principal may 
designata whae· the prograa will be for the teaching staff for that period of 
time falling within the school day as defined in Section 11.1 hereof. 

11. 7 A continuous unassigned noon period shall be provided each teacher, 
kindergarten through the twelfth grade. Such period shall not be less than: 

K-6 SO minutes minimum 
7-12 30 minutes minimum 
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. ,~ ~1.8 Taachers~ ~signed to noon duty shall receive the equivalent of $12.00 per 
hour prorated for less than one hour. For example, if a teacher supervises 
the noon hour for: 

20 minutes - $4.00 
30 minutes - $6.00 
40 minutes - $8.00 
50 minutes - $10.00 

Pay will be in 5 minute increments, rounding up to the next 5 minute bracket. 

11.9 The School Calendar shall consist each year of one hundred eighty (180) 
days of seudent instruction and one hundred eighty-five (185) teacher duty 
days. If it beco-• necessary to deduct a day's pay froa a teacher, the 
teacher's salary shall be divided by one hundred eighty-five (185) to 
determine the amount to deduct per day. 

The School Calendar for the perioc:la covered by this Agreement shall be as 
sat forth in Appendix C. 

11.10 To the extent that the district does not qualify for State Aid 
because of an interruption of the educati~nal process through vanc:t.liS11l or an 
action other than an Act of God, the district may exchange non-teaching days 
for ~teacbing days for th4a· purpose of uking up a tlUIIber of days to total not 
1110re·.. than on. hundred eighty-five (185). If additional days are required to 
be .~rkecl: _. beyond one hundred eighty- five (185) , they shall be worked at the 
end of the immediate school calendar and shall be competlSatad by the School 
Board at the regular rata of pay . prevailing under . the contract. 

11.11 . AC:'l OF GOD DAYS , 
Beginning with the 1986-1987 school year, there shall be a Ddn11111J1a of one 

hundred and seventy-eight (178) actual days of student instruction. 
Scheduled days. of .student instruction which are not held because of conditions 
not : within the control ·of school authorities, such as inclement weather, 
fires, epideaics, . mechanical breakdowns,. or health conditions as defined by 
the city, county, or state health authorities, will be rescheduled to insure 
th&t ther~ are~ a mini•• of one· hundred and seventy-eight (178) days of actual 
student instruction. Teachers will receive their regular pay for days which 
are cancelled, but shall work on arry rescheduled days with no additional 
coapeusation, · provided that: · 

1. The parties agree to meet in an effort to DlUtually agree on when any make 
up days should occur. In the event that they are unable to agree, the 
days will be added on to the end of the school calendar as set forth in 
Appendix C. · 

2. Should a day be rescheduled and insufficient students attend to count it 
as a day of instruction, teachers will not be obligated ·eo attend a 
subsequent rescheduling of the· day without being paid· at their daily 
rate, provided further, that if insufficient numbers of students attend 
on such -a rescheduled day, to count it as a day of instruction, and 
school is cancelled on or before noon, teachers may be required to report 
for an additional one-half day without additional. pay. This provision is 
conditiqnal upon the State ·Department of Education's allowing one-half 

__ ~y of s-tudent instruction to be counted as a full day for purposes of 
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state aid. A half day ia defined u a 110ming session chat is dis11issed 
on or before noon or an. afternoon session that co-nces on or after 
noon. 

3. It is understood and agreed that in the event that the rescheduling of 
the days at the eucl of the school year interferes with a teacher's 
scheduled return to school to upgrade his/her skills, the teacher uy use 
a personal or sick day to be excused froa the last teacher duty day at 
the end of _the school year. 

4. Should the provisions of the state 1aw(s) that apply to this provision be 
rescinded or aodified, the above provisions shall, to the extant 
pemittecl by law, be ccm.iclerad· null and void ancl the provision.a and 
practices in existeDce during the 1984·1986 Mu.tar Agreement shall be 
reiDstated to the .xtant permitted by the rescission or modification. 

5. It is UDderstood and agreed that 178 student iDatructiou days shall be 
~anteed to avoid any loss of state aid. 

AI.TICL! 12 
TEACHING QUALIFICATIONS , ASSIGNMENTS AND CONDITIONS 

Oualifis;atioM. 

12 .1 No teacher shall be .employed by the Board for a regular teaching 
ass·igDment who is not certificated; provided, a satisfactory teacher with the 
prasc~becl credentials is available at the time of hiring. A list of all 
teachers ancl ·their qualifications shall be .aVailable to the Association upon 
request. ,. 
AssiGPil'DkS 

12:2 Since pupils are entitled to be taught by teachers who are working within 
their areas of coapetence·, teachers shall not be assigned outside the ·scope of 
their teaching certificates. In grades- 9 through 12, every effort within 
reason will be JU.de - to assign teachers· within their major or Dlinor fields of 

·~· .' 

- l2. 3 Prior to each school year teachers who will be affected by a change in 
grade· assignments in the elementary school grades, or by changes in subject 
assignments in the secondary school grades will be so notified no later than 
June 23rd. Subsequent to said date the Board shall have the right to Dl&ke one 
change per teacher in oue class assignment. More than one change· in class 
assignment per teacher shall only be made with the consent of said teacher 
involved. 

Prior to the start of a second semester, high school teachers will be notified 
on any changes in subject assignments at least ten (10) days prior to the 
start of said second semest:ar. 

Both parties recognize that lata resignations can impose difficulties in 
making asaigmaenes . for the ensuing year. Thus the Association agrees to 
encourage all teachers to notify the Board of any i~ention to leave as soon 
as possible, and further agrees to cooperate with the Board in resolving any 
emergencies concerning class assignments caused by resignations after June 
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2brd of each year. 

When such late resignations occur and thereby cause a vacancy within the 
bargaining unit, the Board, upon notification. to the Aasociation., will be 
relieved of its obligations under paragraphs 14.1 and 14.2 of this Agre-nt 
and can fill said vacancy with a new hire. 

Efforts will be II&:Li ;o avoid reassigning · ·probaeicmary teachers except 
after consultation between th~ teacher and the principal iavo1ved. 

12.4 The noxmal weekly teac;:hing load (for a six-period day) in ehe junior and 
senior high school will be twen.cy·five (25) teaching perioda and five (5) 
con.fereDCe preparation perioda. Aasigmaent to a supervised study period shall 
be conaidered a teaching period for purposes of this section. 

12. 5 No departure froa the nom set forth in 12. 4, excepting in case of 
emergency, (eaergency to .be defined. u not more than two ccmsecutive days), 
shall be authorized without ccmsul.tation with the Aasociation. In the event 
of any disagreement between the Representative of the Board and the 
Association as to the need and desirability of such deviation, the matter may 
be processed through the grievance procedure. 

12. 6 The UUIIIber of preparations in junior And senior high school for any 
teacher · shal~be limited to four (4) different subjec~ • 

. . i2. 7 ADy .assiF-uta in addition · to the normal teaching schedule during the 
regular schoo~_ .year, f.nClttding, but not liaited to, adult education courses, 
driver education, extra duties eDUDlerated in .Appendix B and ~r school 
courses, shall no.t be obligatory, but shall · be with the consent of · the 
teacher. An exception to this provision may be lll&de in the event there is an 
insufficient number of volunteers for the positiona of class advisors, . 
provided that in no event shall a . teacher be assigned as class advisor 
involuntarily more than _once .in U1y · five year period. Vacancies in the 
positions em.maerated in Appendix B. shall be posted in the Superintendent's 
bulletin during the .school year and on his/her office bulletin board during 
th• SU~m~er months . Selection to fill said vacancies shall be made by the 
Board in. 1ts sole discretion. . No teacher shall be prohibited from 

- voluntarily, ~ without extra. courpensation., taking on any activity not listed 
above or set forth in Appendix B, provict.d it has: been approved by the Board. 

Deparl:mlnt:s 

12. 8 Every teacher in junior and senior high school shall be assigned to a 
department, the definition of which is to be •a grouping of not less than five 
(5) teachers in· the same or silli.lar subject matter area•, provided, however, 
there shal~ be no more than five ( 5) departments. 

12.9 The department chairperson shall act in an advisory capacity for the 
coordination of programs and materials and shall serve as instructional 
liaison between the teachers of the department and the school administration. 
Department chairpersons shall be nominated by the department and names 
presented to the bUilding Principals for consideration. In the event the 
building Principal does not accept the nominee, the _process shall be repeated. 
It is reco...ended that the normal term be two (2) years and that s/he serve 
not more than two (2) terms. 
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ClysUD. 

12 .10 In as much as pupil/teacher ratio is an impor1:ant U})ece of an 
educational prograa, it: is agreed by the parties hereto that, to the extent 
finances and facilities permit, the following class sizes shall be adhered to: 

Grades K-1 28 
2-3 30 
4-6 32 

In grades 7-12 except in gifted/talanted, exploratory and 51'ecial education 
classes, a teacher's daily averase shall not exceed 34 students for his/her 
regular classes .(170 stuCient: concace. per day) • A teacher who has a 
combination of regular and special classes shall have his/her class load 
determined by the average of regular classes . not exceeding 34 students per 
class. (the sua of 4 regular classes divided by 4 shall not exceed 34) . 
Traditionally large- goup activities such u band, choir, physical education, 
and stud:y ball shall not be subject to the above limitations. 

In the grades K-6 class size shall be calculated on the fourth Friday of 
September. In grades 7-12 class size shall be calculated on the fourth Friday 
of September and the second Friday of the second semester. 

The Board further agrees- that consideration sbal.l be, given to the expandad use 
of &idea, clerical perscnmel, ancl facilities to aid el-nt:ary teachers in 
prep~ing and delivering substantial S1.q»plement:al claasrooa programs. 

For the 1986-87 school year, Articles 12.10, 12.11 and 12.12 from the 1984-86 
Agreement shall remain in full · force and effect. 

,. 
ARTICLE 13 

TEACHEI. EVALUATION 

13 .1 The purpose of evaluation is to assess and thereby · improve teaching 
competence. 

' 
13 . 2 Probati(,~ teachers shall be evaluated at least once each seaester . 

.. _ Te~e- te~e~s shall be evaluated at least once each three (3) years. 

13.3 The evaluation . fom shall. be submitted by the administration within 
fifteen (15) school days. after the observation with a copy to be furnished to 
the teacher. 

13 . 4 The evaluation shall be discussed w1th the teacher in conference with 
his/her building principal. 

13.5 The teacher may, at his/her option, write coDIIIlents on the evaluation 
form. 

13. 6 The teacher will sign the evaluation form to indicate it has been 
reviewed by him(her; however, such signature will imply neither agreement nor 
disagreement with the evaluation. Upon signature, a copy of the evaluation 
form will be given to the teacher .. 

13.7 ·All monitoring or observation of the work performance of a teacher shall 
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Qle conciucted openly and with full lcnowledge of the teacher. The use of closed 
circuit television, public address or audio systems, and siailar surveillance 
deVices shall be strictly prohibited. 

AR.TICLI 14 
VACANCIES AND nwtSFEKS 

14.1 ~an a vacancy or newly created position within the bargaining unit 
occurs, the Board shall give written notice to the Association prior to May 
lst, but not less than ten (10) days prior to :.the deadl.f.ne for filing. 
Subsequent to May 1st, and prior to the ope~1 of school 1n September, the 
Board shall give writ~an nod.ce to the president of the Association not lass. 
than ten (10)· days prior to the deadline for filins. All applicatiou for a 
vacancy shall apply to the next school year, and vacancies occurring during 
the school year may be filled on a temporary basis. · 

14.2 Since both parties to the Agra...nt concur that pupils are entitled to be 
taught by teachers who are within their areas. of competence and who are fully 
qualified, the filling of vacancies within the bargaining unit shall be 
governed by the Board's · careful consideration of the following factors: 
experience, competence, educational qualifications, length of satisfactory 
service to the district, and other pertinent factors. In arriving at its 
judgment u to the successful candidate, the. Board shall consider objective 
factors and shall not. arrive at a judpent which reflects a showing of 
arbitrarines•; · discr1•1nation, or abuse of discretion. iben two or aore 
-applicants are detemined to be equal in fitnass, the applicant with the 
greatest length· ·of service with. the District shall be given preference. For 
the purpose of ·· this section, •length of service with the disrict• shall run 
from the date the individual teacher signed his/her contract. The .. contract 
data which controls length of service shall be the earliest .contract 
colllllencing . a period· of continuous employment, including substituta service, 
but. shall exclUde all periods when the teacher was on leave of .absence for any 
cause. 
14.3 · The Board declares its support of a . policy of promotions to 

administrative positions· from within its own teaching staff, whenever 
pos.sible. However, it is recognized that the right of selection of personnel 
to 'fill sQC:h positious raai~ entirely within the. discretion of the Board. 
ihen an administrative vacancy or a newly created administrative position 
occurs, except for those in central administration, notification of the same 
shall be given ·to the Association in writing, and 1n aDy event this shall be 
given not less than ·fifteen (15) days prior ·to the deadline for filing. A 
teacher returning to the bargaining unit within one .(1) calendar year shall 
enjoy full rights. Administrators will be given credit for teaching service 
in the district. The names of the administrators will appear at the 
appropriate place on the seniority list. 

14.4 It is recognized that involuntary transfers may be necessary at any time 
for the following purposes: 

(l) To fill positions in under-staffed schools; 
(2) Due to over-staffed schools; 
(3) Due to new or revised programs; 
(4) Due to permanent or temporary vacancaies caused by 

termination· of employment or prolonged· illness or leave of 
absence which will extend to or beyond the then currant semester. 
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When such conditions exist: the Board will simultaneously notify the 
Association in an attempt to secure volunteers and notify the qualified 
teacher with the least seniority in the district of the peucling transfer. If 
no volunteer can be found within four (4) duty days of said notice, the said 
qualified teacher with the least seniority shall be transferred. 

ARTICLE 15 
LEAVES 

15.1 EarsqMl Illnoss ~ . Injury. A teacher absent fro• · duty because of 
persotl&l. illness or injury, inclndinl disabilities cauaed or contributed· to by 
pragaat~Cy, shall receive his/her full salary for the period of such absence up 
to the total llUIIber of sick days acCUIIUl.ated by the teacher (••xi 111111 of 180 
days). the twelve (12) days of mm•al leave shall be credited to the teacher 
on the first clay s/he report:s for duty each school year. For teachers who 
begin their duties after the s .tart of school, the foregoing leave provisions 
will be provided on a pro rata basis; i.e. , a full· time teacher beginning in 
November would be granted tan (10) days of sick leave for that year. 

At the beginning of every school year, each teacher shall be credited 
with the 11UIIber of days. of sick leave noe- used during the prior school year, 
provided that -for those teachers who use four (4) days or less of the twelve 
(12) days provided in the· preceding paragraph, there shall be · added to the 
number of uauaed sick leav. days two (2) days at the end of the school year . 

. _ The maxiJaua -number of days which II&Y be accumulated shall be one hundred 
eighty· (180) . 

If, · at the beginning of any school year or during a school year, a 
teacher in ill and unable to assume his/bar teaching · duties in this school 
system, and such that teacher had unused accUDIUlated sick leave days at the 
end of the prior school year, s/he will be allowed to use such previously 
accUDIUlated sick· leave days while s/he remains ill and unable to work, 
provided s/he is not otherwise employed~ is not of retireaent age, and is not 
eligible . for. any benefits . under Act 136 Public Acts of 1945. Such teacher 
s~ll not have· -any, additional annual sick leave days- until . sfhe bas returned 
to his/her · teaching duties 1D this school system, but at such tille s/he shall 
be credited. with twelve· (12) annual sick leave days which may be applied 
retroactively. 

A first or second .year teacher absent froia work because of IIUDipS, scarlet 
fever' measles' or chicken pox shall be allowed to borrow from the next year 
up to five (5) additional days at the discretion of the Superintendent. 

Any teacher who is absent because of an injury or disease compensable 
under the Michigan Worker's Compensation Law shall receive from the Board the 
difference between the disability benefits provided by the Worker's 
Compensation Law and the sick leave benefits provided. To the ext.ent that the 
Board makes payment to a teacher for that portion of his/her salary not 
reimbursed under the Worker's Compensation Law, said partial payments shall be 
charged pro rata against the teacher's accUDIUlated and additional sick leave 
days. 

15 ·.2 Emergency~ Illness .:. peath. Absence without loss of salary shall ·be 
allowed each school year for up to a total of days so indicated in the 
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'f~lloving enumerated categories: 

l. Death in the teacher's immediate family (spouse, children, parents) 
- 5 days. 

2. Death in the teacher's family (parents-in-law, siblings, 
grandparents and dependents u de·fined by Internal ltevenue) • 2 
days. 

3. Emergency illness in the teacher ·· s imllediate family • 3 days. 

the Superintendent shall have· <Uscratiou to grant ...rgency leave for 
death, illaass, or other -..rgencies which are not specifically covered UDder 
the teru of this paragraph. ~ day of tmy absence under this paragraph 
shall be charged against the teacher's sick leave days. 

1.5.3 Ab1'Dst ~ Per1gpal Busin•••· Each teacher will be allowed two (2) days 
of absence during each school year without loss of sala:y to transact personal 
business. An applicant· for a personal business leave day need not be required 
to state the reason for such leave, but it is recognized that such requests 
shall be made at least five (5) days in advance except in case of emergency. 
Such day of absence shall not be deducted froa the teacher's sick leave days. 
The personal business day may not be used i.Jmaediately before or following a 
vacation except by express approval of the Superintendent. 

·· ~. The persOnal business day is to be Wled for transactini perscmal business 
or atteud1ng· to affairs of a personal natura· that cannot be done on a weekend 
or . outside the school day. A.8 aaaplea: . legal affairs and/or business 
transactions where coutact is required with people or places that do not 
usually carry on business on weekends or after ehe normal school day. Also 
included are ·very personal obligations of ·a moral nature, such as; appearanc._ 
in. court as. a witness, death and: funerals of very close associates, that are 
not normally· covered by leave po~icy. 

It is .not · the intent to make a restrictive list of valid reasons for use 
of the personal business day. It is the· intent, however, to indicate through 
the above •ntioned examples the types of things which may be reasonable when 
re~s.ting ~· ·day·. 

15.4 Jlla ~- Arty teacher subpoenaed to witness or called and/or selected 
to serve aa- juror in arry of . the duly· constituted· courts of the nation, or 
state, couney or city~ thereof, shall be granted such leave as is necessary to 
fulfill these obligations without loss in pay or other benefits. Any 
remuneration received by a teacher over and above his expenses for 
transportation, meals. and other incidentals shall be forwarded to the Board. 
The Board reserves the right to request that the Court excuse the teacher from 
said duey. 

15.5 A3sosiation Le•Y'· The Association shall be allowed to select seven (7) 
days during the school year which may be used by a teacher, or teachers, 
selected by the Association, for Association business. The Association agrees 
to pay the . substitute teacher rata to the Board of Education for the 
substitute teacher that is · assigned to substitute when said days are used for 
Association business. Said days may not be used by the Association, however, 
unless the Association notified the Principal's office · in ~iting forty-eight 
(~} ..hours ~~_.!!-dVance of the· proposed absences. 
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,. lJS. 6 A medical leave of absence for siclmass, pregnancy, or other medical 
disability shall be granted to auy teacher who bas used up his/her allotted 
sick leave accwaulation. This leave shall be granted under the following 
conditions: 

A. A teacher will be granted a leave of absence due to sickness, pregnancy 
or other medical disability for up to ·three (3) calendar years upon 
presentation to the Board of a written ·carcificate fro• a physician 
stating that s/he is no longer capable of perfoming his/her normal 
teaching duties. 

B. Any teacher ou such leave shall not be entitled to aclvanc~t on the 
salaJ:y s~edule. 

C. The teacher will be expected to return to work when authorized by his/her 
physician indicating sfhe is capable of performing his/her normal 
teaching duties. Should the- physician's stat-nt indicate that the 
teacher is not capable of returning, the leave will be extended to that 
individual in accordance with the medical report up to the three (3) year 
maxiDluaa indicatad in paragraph A above. 

D. Upon recovery, the teacher shall forthwith notify the Board of his/her 
availability to resuae teaching duties. · Assigmaent to the s-- position 
will be guaranteed to those teachers going on leave for lass than twelve 
calel1d&r-weeka. The- Board will 1laka avery effort to· return the teacher 
to his/her same· position, ·if available, for leaves. of duration of twelve 
(12) cal~ weeks or longer. 

E. Should the teacher fail to return to work, when capable·, sue~\ faiiure 
shall. be·. construed as a voluntary termination of employment. 

F. Should a teacher desire to take· a personal leave of· absence without 
regar·d to h!s,lhe·r ability to work following the birth or adoption of a 
child, sudl leave shall be granted as long as it does not extend beyond 
the 84th calendar clay following the birth or adoption of the child. Said 
leave shall be granted without pay or monetary fringe benefits upon 
receipt by the superintendent. of a written request within two weeks after 
the bi~ ·or adoption of the- child. · · 

15. 7 Sabbatisal Laaye. In order· to prov~de opportunities for maximal 
professional improvement, sabbatical leave shall be available to teachers for 
formal, full time study or for educational travel. 

(A) Eligibility 
(1) An applicant !lUSt be certificated and !lUSt have accrued seven 

(7) consecutive full years of teaching service in the Vassar 
Public Schools. 

(2) An applicant shall not have received a sabbatical leave during 
the seven (7) years i.maaediately preceding any application. 

(3) Each applicant !lUSt agree to return to service in the Vassar 
Public School System immediately upon termination of the 
sabbatical leave and continue· in such service for a period of 
three (3) years. : 

(4) Only one (1) person may receive a ·sabbatical leave during a 
school year. 
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(B) Selection 
(1) Selection of the teacher to whoa the sabbatical leave shall be 

given shall be made by the Board. 

(C). Compensation 
(1) A teacher shall receive tha insurance provided for teachers by 

the Board. 
(2) Upon return from his/her sabbatical ·· leave, the teacher shall be 

advanced on the salary schedule as though s/he had been 
employed as. a teacher during the period of · leave. 

(D) A sabbatical leave u.y be· for .a portion of the year, but may not 
exceed a filll school year. 

15. 8 Absapsa ~ Other Baysms. Tenure teachers desiring a leave of absence· 
for any reason not herein before mentioned ray appq, in writing, to the 
Superintendent indicating the period of proposed absence and the reason 
therefore. Approval of all leaves and/or any extensions thereto shall be 
discreticma:y with the Superintendent or Board. If the request for leave is 
approved, the approval shall be in writing and shall indicate the period of 
absence, whether it is with or without pay, whether or not it will be charged 
against sick leave, and (if it extends into another school year) whether the 
teacherwi~l receive credit on the salary schedule for the period of absence. 

_.Upon return froa any approved leave, the teacher shall be credited with unused 
-·sick ·leave -;,bich s/he had at the tille the leave began. but shall not be 

creclited _· wit11 sick leave days for the period of the leave of absence . . 

AllTICL! 16 
NEGOTIATION PROCEDURES 

16 .1 All provisions in this. Agreement may be reopened for , nego.tiation after 
January l of. the ~year in· which the within contract terminates for the 
following contract years. 

16. 2 If negotiation aeetinp · between the Board and the Association are 
sc!leduled by 11Utual coiUient during a · school day, up to . three ( 3) teacher· 
;e'Presen~tivis of the Aasociation will be relieved froa all regular duties 
without loss-:- o·f pay as necessary in order to permit their participation in 
such meetings. ~tiona! teacher representatives will 'be released at the 
request of the Association and the Association agrees to reimburse the 
district for these re'Presentatives at the regular substitute rate of pay. 

16.3 The parties hereby agree to meet periodically throughout the life of this 
Agreement in order to discuss topics of concern to either party, and to seek 
amicable solutions to problems that may arise, whether covered under the terms 
of this Agreement: or not. The provisions of this paragraph shall not: be 
interpreted in such a way as to bypass the negotiations process, and any 
written agreement which may arise therefrom shall be subject to ratification 
by the parties. 

16.4 The Association and Board shall jointly establish a Curriculum Planning 
and Study Cotmaittee to meet regularly during the life of this contract. The­
function of this coDIIIlittee will be. to evaluate existing curriculum and 

_ins-=uctioiial ~ ~terial, study changes, alternatives, or additions to existing 
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~togr&liS, and to prepare and present proposals to the Superintendent. 

this colllllittee shall be made up of two (2) represeneatives from each 
building designated by the Association, and three (3) aclainistrators 
designated by the Superintendent. 

AB.TICLE 17 
INSURANCE PI.OTECTION 

lT.1 Effective on n~ before January 1., 1989·, thru August 31, 1990, the 
·!Dliloyer shall provide to ~e bargaining unit aember MESSA Super Care I for a 
fuil. twelve (12) mcmth period for the bargaining unit 11811ber and his/her 
entire faaily-. 

BargaiDing unit members not electing MESSA Super Care I Plan A will select 
MESSA Super Care I Plan B. 

llm& llml 
Delta Dental plan E 

Super Care I 007 (80/80/80:$1,300) 
with Adult Ortho 

LTD 60% Plan I 
90 calendar day • modified fill 
$2, 500 DlO!lthly llla.XiDaa LTD same as Plan A 
~ocial Security Freeze 
Alcoholism/~ addiction· • 2 years 
Mental/Nervous - 2 years 

Delta, ,Dental Plan A 006 Negotiat~d Life $40,000 
75/60/75:$1,200 With Aciult Ortho 

VSP 3 

Negotiated Life $30,000 $20. 00 per month toward tax 
sheltered &JmU.ities 

VSP 3 . .. 
17.2 With the 1988-89 contract the Vassar Board of Education baa placed ·a one 
tillle only monetary aaounc· of $110. 00 on the Appendix A salary schedule to 
defer the cost- of medical deductions. . 

17.3 In the event a teacher baa exhausted all paid sick leave the board shall 
continua uninterrupted the above mentioned insurance fringes for a period of 5 
months to begin on the first of the month following the da'te of exhaustion of 
paid sick leave. Thereafter the teacher shall continue in the .plan(s) by 
assuming the payment of fringe benefit premiUDS un'til his/her return to work, 
subject to the terms of the carrier. 

To be eligible for such coverage or receive such contribu'tions, each teacher 
muse make- proper application to participate at the Superintendent's office on 
;orms. as required by the carrier. The provisions of the group policy and 
rules · and regulatious of the carrier will govern as to the amounts and 
duration of benefits and all other aspects of coverag_!l. 

17.4 The Board.- will provide. . the above coverage and/or make payments of its 
share of insurance· premiums . for all eligible teachers so as to provide 
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I I insurance coverage for a full twelve (12) .oath period or periods as the case 

may be, proVided, however, that teachers leaving employment with the School 
District after the affective date of the policy and prior to the aud of the 
then current school year will be covered only for the balance of the number of 
days r••ining under the 110nthly preaiua payment, and provided further, that 
teachers on a leave of absence, other than sick leave and Medical Leave, which 
leave ha. been granted by the Board and extends for a period of lllOre than 
thirty (30) calendar days, will d•~ only be covered ·for the balance of the 
insurance preaiua month. All taa~ers whether they have c01aenced eurployment 
at the beginning of the· school year or during the school year, and who 
complete the than current. school year ·but who have iDclicatad they will not 
reSU~~e amployaent for the following school year will still receive coverage 
hareUDder until the first August 31st following completion of their duties. 

17.5 A comaittee consisting of Board llallbers and -.bers named by the 
Association will s'CUdy the entire i.Daurance prograa. Part of this study ~~ay 
include a plan to let out. the entire i.Daurance package for bids. If the 
colmlittae coapletas its work before the 1988-1989 school year begins, the 
Board may solicit bids on an insurance package that is identical to or better 
than the K!SSA·PAK in all specifically published components. The 
Association's approval must be obtained before any bidded progr&Dl is 
iDlplemented. 

AI.TICL& 18 
.UTm!M!RT 

18 .1 Each teacher shall retire as ·of the first August 31st following his/her 
seventieth .{70) birthday. The Board ~~ay, however, renew the teacher' s 
contract for a maximum. of two (2) years on a year to year basis' proVided that 
the teacher .requests an extension of his/her contract prior to June 1st of the 
year during which his/her retira.ent would have taken effect. 

. . 

18 .. 2 ·Upon the death or retirement of a·· teacher under the provisions of the 
Michigan Public School Employees Retirement System, the Board will pay to such 
~loyee twenty-five dollars ($25.00) for each day ·of accumulated sick leave, 
up to a 'mgi."'lll of $4,500. 

ARTICLE 19 
PB.OF!SSIONAL COMPENSATION 

19.1 The salary schedule for 1986-87, 1987-88, 1988-89, 1989-90 shall be as 
delineated in Appendix A. 

19.2 Compensation for additional extra-curricular activities for the 1986­
1987, 1987-1988, 1988-1989 and 1989-1990 shall be as set forth in Appendix B 
which is attached hereto and by reference made a part hereof. 

19.3 All teachers who have fifteen (15) graduate hours beyond a Bachelor's 
Degree that apply on a Master's Degree program as well as those teachers who 
have twenty (20) graduate hours in a planned course of study applicable to a 
teacher's. professional development as determined by the State Board of 
Education upon recommendation of the· sponsoring· instftution will be placed on 
an ·inte·rmediat:a schedule, towit: one half -the difference between the 
Bachelor's Degree salary and the Master' s · Degree salary at the teacher's 
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•tespec tive · _salary step. !vidence of such shall be delivered to the 
Superintendent's office by October l or February 1 in order for the teacher to 
be · placed on the intermediate schedule for the first or second •-star 
respectively. All graduate hours earned before September 1, 1974, shall ·be 
deemed to fulfill the criteria hereinbefore set forth. 

19 . 4 All cer'tified teachers shall be placed at the appropriate step on the 
salary schedule. Teaching experience in . the Vusar School~. Distric't shall be 
counted in full. Newly employed teachers priur to March l, 1977 shall be 
given- credit of up to seven years for prior teaching experience in other 
school districts. Beg1nnipg ~Ch- l, 1977,- newly employed teachers shall be 
given full creclit for prior teaching experience in other school districts. A 
maximum of ewo (2) years of continuous llilit:ary service shall be counted aa 
two (2) years of experience. 

19.5 Teachers' · salaries shall be paid every other Friday in twenty (20) or 
twenty-six (26) payments, at the option of the teacher. The previous sentence 
notwithstanding, those teachers electing the twenty (20) payment plan shall 
receive the twentie1;h (20th). pay check on the· final teacher duty day of the 
school year. 

19.6 Substitute teachers shall be paid forty-five dollars, ($45.00) per day. 
On the sixth consecutive day of substitution in the same assignment a 
differential rata of fifty- two dollars, ($52. 00) will be paid per day. Upon 
41'Proval ~y ·the Board of Education and notice· to the Tri-County Bargaining 

- -Aasociation the rates: may be increased. 

19. 7 · ADy · teacher who fits into one of the . ·following categories shall be 
compensated ill addition to his/her normal salary at the rates l~sted in 
Appendix •B•; (a) any ·teacher Who takes another teacher's studen'tS during 
'his/her conference period, (b) any elementary teacher who takes anocher 
taache~' s students resulting in excess of th' maxima _listed in Ar'Ci:cla 12 .10, 
(c) any secondary teacher who takes another teacher's students resulting in an 
excess of the number of students nomally· assigned to him/her. 

19~8 A ecma:l:~tee formed tn t:he 1989-90 school year, made up of the· athletic 
~;aeear, a ~ . ~oard Jlellber · one adm1ni~1;.rator and one 1181Dber of the VEA 
Executive Board will .eet, stud;y, aDd .. -.te_, rec••••M•tiODS far 
the professiog&l compensation for the 1990-91 Schedule B activities. 

ARTICLE 20 
STATUS OF AGREEMENT 

20.1 This Agreement shall constituee the full and complete commitments between 
both par'tias and may be aleerad, changed, added to, delated from, _or modified 
only through the voluntary, mutual consent of the par'Cies in written and 
signed amendmene to this Agreement. 

The TCBA hereby authorizes the local VEA President or any other person it 
designates to bind the Association to any amendments to the Agreement and/or 
leeters of un~rstanding signed by the local VEA President or any other parson 

. desigtl&ted by_-j:tle TCBA and the representative of the Board. The Board shall 
- --also be so boUild by its representative's signature. 
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20·. -2 Any individual · contract between the Board and an individual teacher 
heretofore executed shall be subject to and consistent with the terms and 
conditions of this Agra...nt. Arty individual contract hereafter executed 
shall be express-ly mac:le subject to and ccmai.stant With the tams of thi.s or 
subsequent agre-nts to be executed by the parties. Each contract shall set 
forth annual salary, DUIIIber of accuaulatad . sick ·.leave .days as of the end of 
previuu.s schoo-l year, extra duties and coapensation the-refor. If an 
individual contract contains any language inconsistent w1th this. Agraeme~t, 
~s Agre...nt, during ita duration, shall be controlling. 

20.3 The AJDNal contract of every new teacher shall bec011e effective on the 
date s/he begins his/her service in the school. 

20.4 T.bi.s Agre...nt shall supersede aay rules, regulations or practices of the 
Board which shall be contrary to or inconsistent w1th ita teX'JU. The 
provisions of this Agreement by reference· shall be incorporated into and be 
considered part of the established policies of the Board. 

20.5 If any provision of this Agreement or any application of the Agreement to 
aay employee or group of employees shall be found contrary to law, then such 
provision or application shall not be de...d. valid and subsisting except to 
the· extant pet:Jiitted by law, but all other provisiona or applications shall 
contiaue in full force aD4 effect • 

.20. 6 Copies of this ·AgraeMnt shall be printed at the expeDSe of the Board. 
One (1) cCJPY shall be pra.ented to each teacher now employed or hereafter 
employed. Furtheraora, the 'Board shall furnish ten (10) copies of this 
Agreement to. the Association for its usa. ,• 
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ARTICLE 21 

DlJRATION OF AGREEMENT 

21.1 This Agreement shall be effective as of September 1, 1986- and remain in 
effect through August 31, 1990. 

In Witness Whereof, the ~arties hereto set their hands and seals this 
___ day of , 1987. 

BY,---------------------------­Secretary. 
BY,----~----------------------Chief Negottator 
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,, APPENDIX A.. ,·, f. 1988-1989 

A S. 1S%. incraue over the 1988-89 conerace in the arau of Appendix A salary. 

STEP BA . BA+ MA MA+l5 MA+30 

0 19090· 19944 20798 21368 21937 

l 19849 20737 21626 22218 22810 

2 20608 21531 ' 22453 23068 23683 

3 21557 22523 23488 24131 24775 

4 22.506 23514 24.5.22 25194 25866 

s 23455 24506 . 25556 26257 26957 

6 24404 25498 26591 27320 28049 

7 25353 26489 27625 2$.383 29140 

8 26492 27679 28867 29658 30450 
. . . .. 

- - - .9 .. 27631 28869 30108 30934 31759 

10 ' 28770 · 30163· 31556 32422 33287 

11 29909 . 31560 . 33211 34122 35033 
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4, ·.4 , , ¥'PENDIX A (Cont. ) 

1989-90 

STEP BA BA+ MA MA+lS MA+30 

0 20188 21091 21994 22597 23198 

1 20990 21929 22869 23496 24122 

2 21793 22769 • 23744 24394 25045 

3 22797 23818 24839 25519 26200 

4 23800 24866 25932 26643 27353 

5 24804 25915 27025 27767 28507 

6 25807 26964 28120.. 28891. 29662 

7 26811 28012 29213 30915 30816 

8 28015 29271 30527 31363­ 32201 

9 29220 30529 31839 32713 33585 

10 .30424 31897 33370 34286 35201 

11 31.629 33315 35121 36084. ' 37047' 

1. 1988-1990 
A. Beginning .with the sixteenth year of service in the clistri.ct,_ each 

teacher will receive · $538.00 in addition to the am.ount on the 11th 
step of the salary •chedule. 

B.- · Beginning· with the twenty-first year of service in the· district, 
each teacher will ·receive $1.077.00 in addition to the amount on the 
11th step of the salary schedule. 
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APPENDIX B 
4 I I , ' ~ ' Position 1986-87 1987-88 1988-89 

1. Athletic Director 2177 2318 2469 
2. Head Football Coach 1921 2046 2179 
3. Assiatant Varsity Football Coach 1603 1707 1818 
4. Junior Varsity Football Coach 1247 1328 1415 
5. Assistant Junior Varsity Football Coach 1153 1228 1308 
6. Freshman Foo~ball Coach 960 1022 1088 
7. Head Basketball Coach, Boys 1921 2046 2179 
8. Head Ba.~1tatball Coach, Girls 1921 2046 2179 
9. Junior Varsity BaskatJ?all Coach, Boys. 1344 1431 1524 
10. Junior Varsity Basketball Coach, Girls 1344 1431 1524 
11. Freslulan Basketball Coach 960. 1022 1088 
12. Junior High Basketball Coach, Boys 767 817 870 
13. Junior High Buketball Coach, Girls 767 817 870 
14. Head Track Coach, Boys. 1344 1431 1524 
15. Head Track Coach, Girls 1344 1431 1524 
16. Assis~t Track Coach, Boys. and Girls 940 1002 1067 
17. Junior High Track Coach 537 572 609 
18. Head qrestling Coach 1344 1431 1524 
19. Assistant qrestling Coach 940 1002 1067 
20. Head Bueball Coach 1094 1165 1241 
21. Junior Varsity Baseball Coach "767 817 870 
22. Head Volleyball ·Coach 1094- 1165 1241 
23. Junior Varsity Volleyball Coach 767 817 870 
24. Junior High Volleyball. Coach 537 572 609 
2.5. Head Softball Coach 1094 . 1165 1241 
26. Junior Varsity Softball Coach . 767 817 870 
27. Head Gymnastics Coach 1094 1165 1241 
28. ~ead . Croaa · Country Coach 837 892 949 
29. Head Golf Co~ 722 769 819 
30. Senior High. Cheerle&ding Advisor 813 865 922 
31. Junior High Cheerleading Advisor . 407 433 461 
32. Senior High Band Director 1921 2046 2179 
33. Junior High· Band Director 960- 1022 1088 
34 ... Play Director, Musical 1402 1493 1590 
35: Assistant Play Director,. Musical 700 745 794 
36. Play Director, Nonmusical 813 865 922 
37. Senior Class Advisor - 2 517 ·550 586 
38. Head Junior Class Advisor 590 .628 669 . 
39. Assistant Junior Class Advisor 295 314 335 
40. Sophomore Class Advisor 157 167 178 
41. Freshman Class Advisor 157 167 178 
42. Academic Games Coach 106 113 121 
43. Debate Coach 517 550 586 
44. Forensics Coach 517 550 586 
45. Yearbook Advisor 921 981 1045 
46. Student Senate Advisor - Senior High 517 550 . 586 
47. Student Council Advisor - Junior· High 243 259 275 
48. Ski Club Advisor 222 236 251 
49. Safety Patrol Director- 222 236 251 
50. Department Chairman 157 167 178 
51. Language Club Advisor 157 .r 167 178 
52. National Honor Society 157 167. 178 
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~3. Varsity Club Advisor 157 167 178 
S4. Future Homemakers of America Advisor 157 167 178 
55~ - Night School, per Class 875 932 993 
56. Driver Education Director, per hour 11.83 12.60 13.42 
57. Driver Education Instructor, per hour 11.36 12.10 12.89 
58. Sutstitute Teacher, per hour 14.23 15.15 16.14 

Aug. 29 Mcmday 
Aug. 30 Tuesday 
Sept. 5 Monday 
Oct. 20 Thursday 
Nov. 9 llednesday 
Nov. 24/25 
Dec. 16 Friday 
Jan. 3 Tuesday 

Jan. 18/19 
Jan. 20 Friday 
Mar. 23 Thursday 
Apr. 3 Monday 
May 29 Mcmday . 
June 8/9 
*June 10 Saturclay 
June 12 Monday· 

APPENDIX C 
1988-89 

Teacher Orientation 
First Student Day 
Labor Day . • No School 
Teacher In-Service • No Students 
Parent-Teacher Conf. 
Tbcugiving R.ec•S!• 
Christ:Daas Recess ae 3 : 16 p. a. 
School Resumes at,8:00 a.a. 

s...ster !xaJu 
R.ecord Day • No Students 
Easter lacass at 3:16 p.m. 
School a...u-.·. ai: 8: 00 a.a. 

:Me.»rial Day • No StudanCS· 
FiDal !xaJu 
R.ecorc:l ·Day - . tro Students (Opeional) 
Record Da7 - lfo Students 

Total Student Days • - 180 
Total Teacher Duty Days - 185 

*In the case· that additional days are needed to be added to the· end of the 
. calendar for reason stated· in Article 11~11 (teaching hours) _of this contract 
June lOth will be dropped u an optional recorda day. 
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Aug. 28 
Aug. 29 
Sept. 4 
llov. 9 
llov. 10 

llov. 23/24 
Dec. 19 
Jan. 2 
Jan. 17/18 
Jan. 19 
HJfa.r. 23 .. 
April 12 
April 23 
May 28 
June 6/7 
June 8 

1989-90 

Teacher Orientation 
First, Dq tor Studeats" 
labor Dq - llo School 
All day students - Pareut-Teacher Cont. 6:00 p.a. - 9:00 p.m. 
llo Students - Pareut-Teacher Cont. 8:30 a.-. - 12:30 p.m. 

Teacher released 12:30 p.m. 

Thanksgiving Recess 
Christmas Recess ~ns at 3:16 p.m. 
School ResUIIIeS at 8:00 a.JL 
Semester Eza.IIIJ 
Record Dq - llo Students 
llo ·School · 
Easter Recess at 3:16 p.m.
School ResUJES at 8:00 a.a. 
Melmrial Dq - llo Students 
F1Da1 EmE 

· Record Dq - llo Studerrts 

Total St;udent Days =. 180 
Total Teacher Dlity' Days ::: 185 

' . . * dne cJq In-Service with no students v1ll be sc:hedul.ed during the 1989-90 
· school year at the discretion ot the Vassar Board ot Education. 

.. March 23rd will become· a student instruction day 1:r there are more than 
two (2) "Act ot Gocl" ''days. 

http:sc:hedul.ed


VASSAR EVALUATION 

Unopsaryed Cgwents 

Eyaluat0r's Cqgmepts: 

Teasher's Cgmments: 

Evaluator Teacher 

Date ------- Date --------­
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Criteria f2[ ~ Eyaluatign ~ Teashers 
1. P;epa;ation 

a. Course outline follows logical development. 
b. Displays knowledge of the subject 
c. Keeps abreast of new developments 

2. PrllfDhltigp 
a. Use a variety of procedures and/or materials 
b. Malcas clear, definite: and useful assignments 
c. Answers questions clearly, thoroughly and honestly 
cl. Encourages individual contributions and effort, praising wherever 

possible 
e. Displays enthuaiasa for the subject 
f. Circulates aacm.g pupils giving guidauce and direction 
g. !s willing to .devote tille to helping· students outside of class 

and especially during the conference preparation period 

3. Rolat;ignship ~ Stu4tnts 
a. Maintains control without stifling pupil originality · 
b • Seeks help when necessary 
c. Expects and receives proper respect from pupils and shows proper 

respect for them 
cl. Use corporal punishment . 

aa. With dissrot;ign and mg4tratign 
bb. Only u a last resort 
cc. With the intention of producing ~ illlprova..nt in pupil 

• behavior · 
e. Shows· fairness, patience- and understanding 
f. Holds students to a standard of achievement consistent with· 

individual abilities. 
g. Considers · home environment in pupil evaluation 
h. Malcas ho• visitations by appointment through the principal 

· i. Evaluates pupils fractuently wtth varied techniques 
j. Rates· pupils fairly and reliably 
k.. Is fr~enclly to all students 
1. Accepts the r .ole of· counselor when the need arises 
•·~· Does not disregard infractions of the school' s rules and 

policies · 

4. Ralati0nship i1th Parant:• 
a. Contacts parents when the situation warrants it 
b. Welcomes parent conferences and is frank, yet tactful 
c. Treats parents courteously, respects their views, and 

recognizes their responsibilities 

5. Relationship i1th Staf£ Members 
a. Cooperates with staff members and shares ideas 
b. Respects the opinions and problems of colleagues 

6. P;pfessiqna~ism 
a. Volunteers constl:Uetive suggestions and works for the 

improvement of the total school prograa 
b. Utilizes such means as study, sUDIID8r s~hool, reading, travel 

and research for self-improvement 
c. Attends and participates in professional meetings 
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d. Is aware of current programs, conditions and policies within 
the district 

e. Does not permit outside activities to interfere with 
classroom res~onsibilitias 

7. Classrgqm MJn•ctm•nt 
Care of School Pr~erty 
a. Insists upon pupil res~ect for boob, desks ·and ot:her school 

pro~erty 

b. Attempts to maintain adequate classroom faetlities and 
teachiDg sa~erials 

c. Maintains tq)• to-date recot:d boob, lesson plana and seating 
charts 

d. Submits me•ningful student progress reports on requests 

8. Porsgnal Charac;t:erlstic;s 
a. Baa ,friendly, pleasant attitude 
b. Presents neat, well-groomed ·~~earance 
c. Uses the English language correctly in both written and oral 

co-mication 
d·. Appears self-confident and poised 
e. Shows initiative and self-reliance 
~- Possesses a sense of humor and ·an even disposition 
g. Demoa.trates emotional stability, reliability and good 

judpenc 
h. Accepta crieicisa constructively aDd m.akes suggestions 

tactfully 
·1 ~ · .Is conaistently punctual. 
j. Is minimally absent froa his/her classroom while · on duty 
k. Ha.s physical stamiD&; is .free froa, habitual absences •' 
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LE'l."n:R OF tlNDEIST.ARDING #1 
'( 

Those teachers who c~rilNeacl -co the Vusar Scholarship Fund as of 
October 31, 1979, may continue to contribute to it in lieu of dues or a 
service fee as established in the. 1979-82 contract. Those same teachers shall 
also be subject· to the old section 2.5 u appears below: 

Any teacher who is not a member of the usociatiou in good st:anding, or 
who does not make application for membership within ninety (90) calendar 
&..ys from the date o.f co....nc-nt of teaching duties, n11 as a 
condition of employment, pay a service fee, to the Vassar Scholarship 
Fund, equivalent to eighty per cent (80%) of the dues uniformly required 
to be paid by the ..-,ers of the Vuau Education Aasociation, provided 
however,- that the teacher ruy authorize payroll deduction for such fee in 
the same unner u provided in the preceding paragraphs. The Vassar 
Scholarship Fund shall be administered jointly by two (2) teachers 
appointed by the Aaaociation and two· (2) administrators appointed by the 
Superintendent. In the event that a teacher shall not pay such service 
fee directly to the Vassar Scholarship Fund, or authorize payment through 
payroll deduction as provided in the preceding paragraphs, the Board 
shall, at the request of the Association, terminate the employment of 
such teacher. The parties expressly recognize that the failure of any 
teacher to coaply with the provisi·ona . of this article is cause for 
discharge froa employment . . 

AdditioDal.ly, if any of the. above teachers choose to pay lllellbership clues or a 
service fee, they may do ·so with the understanding that they will then be 
obligated. to· pay one or the other, per Article· II, for the duration of this 
Agreement. 

·~~o·f~~~ Q~ c_,~Vt•
Tri-Counei ugaining Association 

Data G- G, ~ 8 9 . · Date- /r:J.- I~ -d' ~ 
~ .. 
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L!'l.'T!R. OF UNDERSTANDING #2 

On November 3, 1979, the parties' representatives received the Fact· 
Finder's Report, Case No. D79 Fl649, which had the following· reco.aendation: 

Teasbinc Hour' 
a) The Fact Finder finds that due to a scheduling anomaly, teachers 

do not g•t sufficient release time to provide thircy (30) llinutes of 
prepaz:d.tion withi~ each teaching day. This specifically and directly 
relates to recess duty, call back requirements relating to the library, 
a.-1 . other ll&tters of siailar import. 

b) The parties have discu.sad a revision of the scheduling of the 
art prograa so u to provide an additioaal period of fitaen (15) llinutes 
per week in release time. It i.s the view of the Fact Finder that the 
problea in this cue is not so IIUCh a difference of opinion for the need 
for the additicmal time but a problaa relating to the niceties of 
scheduling. The Fact Finder therefore recommends that the parties agree, 
by separate letter, to consider scheduling that would provide for a 
division of the art periods in such fashion as to provide for a forty· 
five (45) minute art period one week and thircy (30) llinuta ar1: period 
the second week, beginning with the s.econd semester of the 1979-80 school 
year at the elementaxy grades·. 

The parties concur in this reco~tion with the exception that the ar1: 
period may -not necessarily be re-scheduled, but an additional 15 llinutas of 
prep ti.Jae:· will be added to the K-6 teachers schedule· on a bi-weekly basis. If 
the· art s~e is not cb•nged the· 15 minutes additional time will be added 
in the week in which art is · not taught. 

, • 

?~v-~.<"' ri1f~ii1Jga£gCZ!:~;onV4S ?BOard of Education c 

Date Data /d - I Y. -d'J'2- C, -81 
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-. . . . - -~ .. .. ------- - --·· .. 
... -·· ---' . .... .. . . -~- .. . '- . 

· the pard.as agree. that nomally taachen vill aoc be raqu:lzacl eo aC'Ca1Sd 
aue11bll•• during their coafar811Ca - pr•l'U•d.oll d.M. Bowver, if special 
circ:u.a1:1me.. wa:a-me it:, the acbeini •cad.cm may raqu:lza t:aacb.ers' a1:'CeDCiaDca 
vi t:houc aclciit:ioual coapausacion fo~ a par1:icular usalably pro'ri.decl 
uod.ficad.cm 1.s P,veu. to the taacher(s) 11rlolv.ct. 

=\:Mv.~ . 
Vuau Board of !ducad.cm ' 

Data- _________ ....... ·J.,. ,_r-~_~~--­

L&lfiil OF llBDDSTAlmllfG #4 

If' there ua six, six-weak. marking perloda 1D . the school year, it: is 
understood t:hae t:aachers will noc. be required eo fill oue aid-period 
deficiency reports em iDdividual studanca. If there ua four nina-weak 
marking periods, it i.s Ulldarstood thae t:aachers will fill oue !lid-period 
deficiency reports on individual s'CUdauca· who· ue. in danger· of receiving a 
failin&. p:'ada ae tbae poine. 

. · I • - ,o.._~\'~C :JOari of !dUCaaOil · ·. · 

Data ___..~......--~--_-giiiiiliiiiio ___- ...,9 _· 

..• 

• Lill!Ek op· tlRDDSTANDDfG· f5 

In. the. eveue: tbae the. d1Stric1: raca·ives· a, ruling· frO.- an. official from· · 
. the S,t:aea DepartllaUt. of · !ducad.ou: to. the·· effect· that the three days · lose in 

Sepeeliber 1986 due: to.- · the· flood . do- noe have to be: made:. up either because of a 
lac» of a . succusor' ag:a~e ae· ·the time, or because· of DMr legi.sla.tiou to 
cover the~ sit:uad.oa·~ the. Dis'C%ic1: agrees. thae those days will n.oc be. covered 
by· ehe· provi.sicma.: UDder .ACr op· GOD. DAYS. 

i?MY£~ 
Data, 2 -G- 8 9 .Data· __1~_-_lcl_~-~-----
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