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l. 
l:: 

AF.:T I CI.... E I 

It. i ·s the purpose· c,f , t h i s Agree ment to p romot e and 
insu r e ha r monious relati o n s, c o ope r a ti o n a nd und e r s t a nding 
between the Employer and e mp l o y e e s cove red hereby ~ t o i n sure 
collective bargaining and t o es tablish s tanda rds of wages , 
hours, working conditions , and . other c o nditions of 
t::: tr: p 1o YT!"tt.:::: n t.. . . 

(..V=i:"r I C!_E I I 

UN I ON RECOGNITION, AGENCY SHOP , CHECK OFF 
I 

.. . .·' .·.. . . · ; ,, 

-... - Section· One - Union Recognition 

: . (~) The:: ~nploy~Lh~reby . ·recognlies . the .: Union ·as the · 
1 - :!>:~ •. ·~:.-:~},l~<and ···. ; ~:<~Jus i ve .. ~~:~~l~e~~iieJ.~~~g~l~1n~ :~~gent' .·1lf · •·the 

E!•Ployee~ cov.ired by · :l~ts .: ·Agr~eaent;-;JPt{ the ·purp,:>Se ..of' 
collective bargaining w1th -respect ·:: io·: ..fa_t~~ ··.·.· o_Upay. J wages, 
hours and employment and other condi ti~ns· '~of ::;etp:i_()iyment. . . 

, . • .. . • ~· •·•• .•• . .. c • 

!I .... 

<b > _:The ·. ·term· •:eap loyee~·-'(as:C~~.~used _, ,he.r:ein~<_$haJl-; ipi:lude 
all_ Plai.ntenance· ., ~;nd.' (Jier'sr>nnell'l?.and ~' C~s{.Qdlahs~'X'hi>::' :~ ar'e 

-e•ployees .·ot -the Elploy~f; :tP~{ssfi~~~]~:~9.t inc'J~de:.:s~u-d~~ts .. who. 
may be .perfodicatly ·elpfoy~d ;,:Jifperf-9rm ·::~qr.t ,;of: the ·" pat.ur·e 
perfoned by 'the empfotee? _. · ,,-~:_::-.:.·:._';'.-~-'j . -: ·/·- .,. · ·:.. ·. 

• : I ~ • • • ·:. ~;· .~ I :•:;, L 

(d) Th~· <l~i~r·• •union• -·at :.Jsed ·h~re irf ·shafl ·_:i~an :·the 
International Union df Operating Engineers, Likaf S47,C · ··' 

.· .. ·... · 



Section Two - Agency Shop 

(a) All etployees employed in the bargaining unit; or 
who become employees in the bargaining unit, who are nat 
already members of the Union , shall within the ninety-first 
(9lst) calendar day of the effective date of this Agree~ent 
or within the ninety-first (9lstl calendar day of their hire 
by the Employer, whichever is later, become me~bers, or in 
the alternative1 shall1 as a condition of employment~ pay to 
the Union each month a service fee in an artotmt equal to the 
regular monthly Union membership dues uniformly required of 
e~ployees of the Employer who are metbers. 

(b) An employee ~ho shall tender or authorize the 
deduction of meMbership dues (or service fees) uniformly 
required a~ a condition of acquiring or obtaining me~bership 
in the Voionl shall be deemed to meet the conditions of this 
Article so long as the employee is not ~ore than sixty (60) 
calendar days in arrears of payrtent if such dues (or fees). . 

~ct Etployees who fail to co•ply with the conditions of 
. _this . Artic-le· sh~ll be discharged by the Ellployer:: within 

··.?",.,::rt:·":.,:..t'hir:ty Jf30 ·t:~ calendar) days 'after receipt ,of ···Wri.tten .,··noti<e :of . 
· ;:·_ ·: .:"··s~ch ' de.f:a~:ft · deliy~~ed~~; .: theEmployer _ by.. the Union -~nless · 

wrl.tte(retractiori~.,tf the --default is received by the Employer 
·before t~e···effec_t.i.x~:· date ·of .discharge: 

~-- . 

Jd) ..>i,l any . pr.p.v.ision of this Article is deemed .invalid 
unde_t··. Federar-or ·Stite·law~ said ·provision shall · be · t~i :fied 
to ~~~lp.ly 

-
w.ith 

·, 
.'-the 

. 
:requiretent

... . 
of said Federal or s·tate law. 

·n. !:, .~ . 

(~) .·'The .Unio~j::;::ag're~~·i·t~at it ¥Ji 11 take 11e1bership in 
the UnJon ·- ava~la&-1~, ·, ):o;;'i·_~:aU etployees covered . by this 

-~-Agre-~ten.fon ··•· the:~~ale">-terlls all.d:~ondi t ions as are gerierall y 
.apjH ic~·{)i~_\to oihe·i'.; ~~el'ber~s' of the .. IJnion, .. . . · . 
. . . . ' . 

. _ .· ·(f) In ~,the event that the Unb)n refuses to accept any 
.person· so :-h-~red as a me1ber1 said person !!lay continue in 
· eaploylent by-:paying the regular service fees. 

(g) The Union will defend~ inde~nifyl and save har~less 
the Ertployerl · -the Board of Education 1te11bers and 
administrative sta~f · frot ~ny and all costs~ expenses and 
liabi nties of whatsoever kind or nature~ including costs of 
witnesses, attorney fees or other incidental costs of 
prosecution or defense, ~hich may in any way result from 
enforcetent of the provisions of this Article : ·:. . · 
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S~cti on Th ree - Check -off 

(a) The E~ployer shall deduct the initiation fee and 
Union dues or service fees from each e~ployee's pay and 
transmit the total deductions to the Financi al Secretary of 
the Union on or before the fifteenth (15th) day of each 
month. follo~ing that each employee with the amount that is 
deducted each month , prov ided however, that the Union shall 
have submitted to the Employer an authorization card signed 
by the emp loyee from whose pay said deductions are to be 
made . 

(b) Surh dues or service fees as and ~hen deducted 
shall be kept separate from the E~ployer's general funds ; and 
shall be deemed trust funds, and shall be forwarded to the 
!Jn ion fort.h\iit.h. 

ARTICLE III 

·The Etployer an;d.;..the·,: Union both re.cognize . th~if. · 
r~sppnsi,bi lH!.~~::~:· ~pder: ·:: F.M•t-~.lii' "?Sta.te ,:t~,:-anq~~~~~:~~fJ.~.f.! .~~,..~;·;··~/;, ... . ...... 
pe.rtaining to :fair employlenfpractices .as: ·well ''a's ~:the ·•a.r.~r ·... . 
principles involv~d : in · the . ' area. of CiviL·:·Rig.~ts~.~:.::, ··-· 
Accordingly, both parties reaffirM by this Agr~eaent the .-··:"-f' :. 
com~ihent. not. to discriminate ·against an·y pers_on. of"'pers·o~s .} ~ · · 
because of race, creedl :.coll}r:) religion, sex, iag!::,;:~ri/~aUo-n~r. :;;~~ " 

origin. ··. .. . Ml!Cl[IV .. c ):"~t'~~:;;~~Ii 
BOARD AND .~f\0111 NISTRATI ~E ~V,L~... ...,~:-:::f~> 1r~·q:;~-::('k,:,\.':i .·. . 

.. ·'·-.:.. ·. ·. . ;';.:· -~'(Y'~!i::·?~:.::·:~<;i2~:~::.(:~y ·~: 
There is reserved · exc;lusi ve ly to the - ..Boar:~ :''~ alt~.::.~tf.\~ . . 

responsibilities, powers; ;._ l'·.~ghts and aut.hori ty veste~ in.·: ~rr::·· . 
by the laws and Constitution of the State of fHchfgan ~rid the··_·:.: 
United States or which h-a~e b~en heret.obefore ·,· properIf 
exercised by it1 excepting ~here. expressly, and in.specific 
ter11s are lil1ited by provisions of .this Agreeaeri~. · It 'is · . 
further recognized that the Board~ in 1~eling · with . 
responsibilities and in exercising its pot.~~rs a1td rights,·· 
acts through its administrative staff . It is agreed that the 
Board retains the responsibilities, a;ong others, for 
establishing and enforcing equitable and reasonable rules and 

.~personnel policie~: 

.J" 



ARTICLE V 

VISITATION 

Upon request by the Union and the presentation of proper 
credentials , officers , or accredited representati ves of the 
Uni on shall be adruitted into the building of the school 
system during ~orking hours for the purpose of asrertaining 
whether this Agreement is being observed by the parties or 
for assisting in the adjusting of grievances 1 provided , that 
said observation shall not interfere with the nor~al 

operation of the school district and the duties of the 
el!ployees and be in areas which .would be deir imental to the 
aanage,erit and function of the school and its students. 
Officers or accredited representatives ~ill notify the 
central office and building administration of interest in 
visiting any building. 

ARTICLE VI ~I 

STEWARDS 

.' (a> 't~Tne.~ .:e.iployee-s :s~all be ~~.represented by a Chief and · ·- ~·....,_.:, 
Alternate: Stewarir<¥htth .shall be - tho.sen .. ~r · selected in a 
aan.ner de~er:•in~d·:, btJh~ : eaploye~s· and the Union, and whose . 
names shafl be :: furnished · fo .theEiploy~r in writin'J. 

(b) Reasonab-le ,a:rrangetents will be " aade to allow the 
; . ·,_ ~.: 

Chief or · Alternate 'SJewa.rd tiae of:Fwithpa(for the purpose 
of attending grievanci ,leetings~ · .Jhe Chief Steward wi 11 be 
allowed reasonable tiat"e off · io investigat~ : grievances after 
reasonable arrange•~ents have.been .lade with·;:;._the appropriate 
supervisor (s>. Chief an.d.. Alte:r.nate .Steward .wfll .be perrai tted 
time_off with :p~y for at"tending. n~gotiation aeetings . 

... •;. .•. ·.;. 
'-:~~~ . 

· (c) · During ~~il' ter~ of office, the Chief and the 
. . . . ·Alternate: Steward ·shall be dee1ed to head the seniority 1 ist 
· ·:·· solely for the pur.pose of shift preference and lay-off and 

·~· recall! provided :however, that they are qualified to do the 
required work. Vpon terMination of their ter11, their status 
shall revert to the status they would have been in (i.e. 
active enlp loy11ent or layoff) · had they not. enjoyed super 
seniority . 

(d) The Chief Steward shall be furnished the following 
infor~ation within a newly hired employee•s first week of 
employMent: na.el date of hire I: addres~~.. sotial security 
nu1ber, classification and job loc~tion . · 

http:Alternate'SJewa.rd
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ARTICLE VI I 

SAFETY PRACTICES 

(a) The E~ployer will take reasonable Neasures in order 
to prevent and eli~inate any present or potential job hazards 
which the e~ployee may encounter at their places of ~o rk, in 
accordance wit~ the Occupational Safety and Health Act, State 
and local regulations. 

(b) An eMployee who breaks their glasses on the job 
Ifill be able to have the glasses replaced with · ~h_e E1ployer 
paying fifty percent (SOt) and the . e~ployee:- ~aying fifty 
percent (50~) . This provision can . only be ~sed by each 
employ~e once every ~wo (2) years. ~ ·. 

(c) When lift~ng barrels, employees\shall. take )hatever 
· precautions and use whatever equipaent

. 
necessary · to avoid. 

injury. · ,~ 

1-.;, ..-: •···• '·· :·: ;..,.. .:~~., ;~~~~:4;·tll~t\i~~~~'~t~'· c: x·~~~t"'.' 'f. : .. • .. . 
Person~ not covere.~ by>t~e·~·teras :9( th.i s . Agteeii~nt shall 

not pertor• work ·cover~tf',."by_Ahis Ag·reet~ent, ·e·xfept·.:for the . · 

.p~rpos~~_ip.f~j:~~~-~ :-:~S~f~~~;l.;:~~~~~1~~~ ~g ::?X~~~~r~!P.i~ye~~~~;~~:a in~ng_:-'. . 
., p·rogra~s·, '~~x~m~~~~wn,~i;:or~' ln. • .t.ases : of- .·e•er.g_ency:~ltfrth the 
. -except:f~~~:~(j~~~lp\Y ·~a~!(;:A,ugusf_ ·,.~nfdur i ng '''ct\r,~~tlas and 

· · Spri~f::;:.v·aci~ldn : I~~\" Thi's?"~tt1c'Ie >~hall,· not ' pr~Mbi t the 
super vi sO,.=.:frol·:· as-~'(~ti'ng.::b~rgaining ·. 'unit ' employe~s~:.·. in the 
·perf~raance .::'o:f ~-, :tneff :dube.s, -,provided that stA:ch·.:Jt~sistance 

- ·~-i} ~ ·~~9:~ ..f.~S,~l:.~]) ~ :~};~~9~s :·.~r .i_~c -r~~~.~~_;wa.g~-; 9P,P9,i~Jt~\t.fPr: ·a_, ., ... , 
..barga1nlng :-::·,:Un~t- ··:;·.~e-~e.r ·: throu.gh·' te~porar,y,~:'>~~~rt:sler or 
overtiae·: · · ·}.:·-> · -. ~-~ · - · · _}i[J\~-~~:.;_: · · 

C~TRACTVAL WORK . . . , }.~~;~~t;' 
'~\~r~:.·> . 

The right of contracting or subcontracting'- its ·vested in 
the Eliployer . The right. to contract or subcontract shall not 
be used for the purpose of undermining the Union, rior shall 
the use of contracting result in the reduction of the present 
work fo rce as is now in effect , nor in the event of the 
extension of service shall coritracting be used to avoid the 
performanc e of work covered under this ag r ee ~ent . 

c 
·J 
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ARTICLE X 

SENIORITY 

(a) A newly hired employee shall be on a probationary 
status for ninety (90 ) calendar days taken fro~ and including 
the first day of employment . Calendar days falling during 
sumijer or setester break periods or vacation periods when the 
ne~ly hired employee is not scheduled to work shall not be 
counted toward the ninety (90) calendar day probationary 
period. If at any time prior to the completion of the ninety 
(90) calendar day probationary period the e~ployee's work 
perforaance is unsatisfactory, the empl6yee may be distissed 
by the E1ployer during this period ~ithout appeal by the 
!Jnion . Probationary employees who are absent during th~ir ',' 
first ninety (90) ·· calendar days of e11ployaent shall work 
additional .days equal to the nuMber of days. absent and such 
employee shall not have completed their probationary period 
until these addition~l days have been..~~~ked. 

.......... ~ 

· ·,:._ :: , (bJ After ·satisfactory coapletion of the probationary 
.>;'.-)>' ~· . ·.period, seniority ·-and all matters pertai~ing to sick l'eave 

.~~~wf;i~~:;:;u;;~;::;g~~~~ ·:::r:?~~~.. and ••.·tring!'·'~n.efit~ ;'' shall .be• 

., · 

·~·~ ·';',:-" . 

. -"'·',:·; ..,..~,:;.·<:: · In the·. ·event :that ther·e would be io.re than one ;(1 > 

. . .. ·;:.,· employee hired :on the sa~e . day, the ellpioyee who accepts the· ., ' 
~ ,~<:; ·~~..~f~~-·:,:·l6:~;.~~~·;:.p()s i timt .:J i, rsl~ s~~11 ~~ve tore sen hn ity<: The £tp1oye.r ,·shall · 
.~; ·}~~ -~i:if· ·~: ·~:~~ ;~'··:=.~o.~.e on ·'.the .,appl ~cation .. the ;date and ·tile t~ ·!eap:i ~ye~ i 5 
· · .~;N~~i~if·'-<. \,.:..~~·\··. hired, . and shall · n9tifY" ·· the Union in writing ·as. to these 
· .- <~s;;:?·:~~~:·;_·.<'·t ·faits:. · ·rn the :·:_ event thal the Union disagrees '_ ·vrth .the 

~~'}·.!:{' .~:;::<:;_,_ ·:;. :furnished inforaation, they must. notify the Etployer in 

}~~~:~~:~::;fi';{~~:~~~::~Si~~M~~~~~=2£~e:~t:;:~~::r~~~~~~;~:t:l~;~i·; -. iccL 
' ·~ , · · ·. ·/~ ·;1~;;. E•ployer. within the . spe.cif ied . tile· ;period, the employees 

...~i~\7;-:·· shall b~ )laced· . ?~ ·~he :_ ..~eri'tori t( /: list b'as&d on ·the 
.· :J;: ·~ . i of ormation furnished ··: by :the .· Employer ... : 

<c> Emp1oyees sh~li be laid off and recalledaccording 
· to their seniortty in their classification. An employee 

· scheduled to. be laid off shall have the right to displace a 
· lesser seniority employee in his/her classification/ pr•)Vided 

the senior eMployee is qualified to hold the position held by 
the lesser seniority employee . Seniority shall accumulate 
~hile on layoff for up to one (1) year or the length of the 
employees senior ity at the ti;e of layoff / whichever is less. ··· .. . .,. 
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(d) An employee will lose thei r seniority for the 
fol lowi ng reasons : 

1. the empl oyee resigns or ret ires . 

2. the e~ployee is discharged for cause . 

(e) Seniority shall be frozen for the follo~ing periods 
of tir:e : 

l . An employee is transferred to a supervisory 
position~ with the employee having the right 
to exercise their seniority within the 
bargaining unit in the event that the employee 
vacates their supervisory position . 

2. An empioyee is laid off for more than one (l) 
year or .the length of previous service I 
whichever )s less . ~, • 

3. An eaploye.e.is on ·a discreqona_ry-unpaid leave 
of absence·: .. · · . .. , · . . 

. ..· :<:.<.;,;r~\. ./·:\~,~ -· ~ . '\ }~-:~.~'v':::·~::~\~.r~~:-~"'i~:/t:,;;,~;,~-" ·'··"' '·~·:·' •.~..: . 
(f) Aseni.ofi ty .·l:f•I shall. be· posted ·.Qn:)lr , abQut July 

1st. of each year : p_r.ovide~'i\t\e Un'fon has notified ·,. ~~e..._Di~'tr~~L ;.. · 
of t.he names -of Stet~ards · so they tay be placed ·ac'cordingly.<· 
Any objections to t.he ~ · list must. be made ' by the : ·Union;within · 
thirty (30) days .of. posti.!lg or the list shalLbe_c.Q.i . ~ofhtJa t.< ·. . . . . 
for that year . · Such list : ~haU contain ea·c~ :ei~loy_~:~ s-, na*e·, ~ .. · 
date of hire~ : e•ployee_ 1 5-. loc_ation amr·~Iassi'Hc~\l~1{:.~ . . •.1 

,_ - -~~- :. f, - . --~~:-.~i!::~>~·-·:._ .~; ·_.~ 

. (g) E~tployees ~iff. ·retain on · the recall __,fist::for;;·.a: 
period of three t3) y~ars. After_three <3J._: yea'rs/ :.:_:_JC.ihe , . · 
elployee has nof ,bee_( re:~alled; :: ~~_!she - ~iltJ,o~~<~pj:~~r~~:~J(,,) ''-> 

right. Working as .a:substitute do~s' not coun't as a : r~{aJL ., --~--· · 
- . -.. . ·-.r ··- ·. 

# _· 
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ARTICLE XI 

TRANSFER AND PROMOTIONAL PROCEDURE 

(a) Notice of all vacancies an,j nec;ly created positions 
to be filled shall be posted on etployee bulletin boards 
within ten (10) working days from the date of the 
determination to fill the vacancy~ and the eMployees shall be 
given five (5) working days to make applitation to fill the 
vacancy or new position. The senior employee mating 
application shall .be transferred to fill the vacancy or new 
position provided the employee has all the necessary 
qualifications to perform the duties of the job involved. 
When an employee . is a successful bidder on a job, the 
employee shall ~ave the option to return to his/her former 
·position ~ithin thirty (30) work days . Upon the position 
being awarded, the employer shall fJL1S( on the employees 1 

' bulletin board, the nate of the employee or etployees who 
~ere transferred to the ne~ or open posi tion5. · Postings 

·: f r:?:·: ' . -pertaining to newly created positions ·. or vacan-Cies shall 
i~:A:~~i~':;.h~f~~?·:tontain the· follow,ing ·· :inf.~,raation: - .·· :type -.-'-.ofwork; ·· ~tarting; 
:..·~. : .:;v::.-··~· · :.":--.;;-.·.~: :. rate·' of •pay ·hOurs to·be:worred ' and classiffca.tiori •. · ·· 

·; (;~~:.~!~:<· .· .;:::.';;:.' ~> .. :. . . . I . . , . , : . ~ . . , ·.. ,· ' :. '· ..· 
· ·· :·· '-:_:· ·. (b) Terapor.ary tra,nsfers shall be fo{ .a · period of riot 
· .·: .· .~·· longer · than thirty (30) ·days. In the · ·event ,that ·: H is not · 

f srt~~~;l@::!'''~:::;,~~k -t~~~:~~t~h~~~~·~: !~~ rtyp~;~~esc a~~d:~l~:~ t~~:· ' : ' 
,~_::-~{:·;*1g,·:.;~·o:,_·:· :·.. peri.9d; the positil?·n · shall then be considered ·:· .in _open . 
;~;)~~~~;(~f'f~~;.:.:::· ,_. pos'lti.on arid posted for bidding from interested etployees . 
.-:.: ~·::;:?(~( ,.-,:: :j~~- X:.. --· . . . . . . . . . . . . .. . . 
'· .·:+.. ':;'-'."rr··'.:· .. ';·')_,_ ~ · -· ·, <c> A te11porary-vacancy on the day shift~ ~hie~ the 
~~·~i1·}~~·;f .;,·~:~·.·::~;::.~i,[·E~l~ye.r.. ·can iniqall y·det.~r.iitn~ wi 11 ex~s.t Jor two ..J~Ywee~~ 
'.' ::;:~:;r:::.:..··' : . _.'·:6~ -:~re,~ due io 'the.' absence - '()t' the . regula'riy · ·~cheduie·raay 

i _shift employeel wil'l 'be offer.ei·. f.irst to employees tt_Qrking on · 
evening or:nights~ifl ~·:;·,·']('·;;.;· such' - .evening and ni·ght shift 

. employees ·dedine ··the. t~•p~:>r.uy(~t~·ansfer a substitute tay be ·l 

used in the · posi tio~ ~ . E•ployees . wi 11 be offered the 
· opportu~ity for day sh~ft " hotir~ by seniority . 

(d) An employ~e teaporarily assigned to work for one 
(1) hour or r.ore in a different classification shall receive 
the rate of pay of the classification into which transferred~ 
or their own rate of pay 1 whichever is higher. 

8 

http:pos'lti.on
http:shall.be


ARTiCLE XII 

NEW JOBS 

(a) Yhen new jobs are placed in operati on during the 
ter• . of this Agreement and they cannot be properly placed 
into an existing classification by tutual agree~en t between 
the parties, the employer shall place into effect a ne~ 
classificati on and a rate of pay for the job in question and 
the Employer shal l designate the classification and pay rate 
as temporary . The E~ ployer shall notify the Union in writing 
of any such tempor ary job which has been placed into effect 
upon the ins t itut ion of such job . 

(b) The new classification and rate . of pay shall _be 
considered as te~porary for a period of thirty (30) cal~ndar 
days following the date of written n9ti ficat1on to the : , ~nio_~: · 
During this thirty <30) calendar' day periods buf : nof 
thereafter during the l.He of this . Agreeaents the Unfon··aay 

.:r.·· ·.request in writing ·.. the E1ployer .to negotiate the 
,~,. · ::· ·i: ~lassUication and pay ~~rate';' ThEr ·n~gotiated . rate, ·· if.:.,hJQbtr';:> ...: 

-. ·t~an the . te1porary rater·, ·sha.ll ·be · applied to the . date .~ the 
·eliployee first began wo.rking in the temporary classification> 

.e~cept as otherwise mutually agreed . When · a new 
:ciassification has been assigned a permanent rate of pays 
ei\h~r as a result ·of . the IJnion not requesting negotiations 

... fQ'r the te1porary classif,icati.on during .the spec i fiedperiod. 
:of tile, or as a re.suU .of final ' negotiation~/ the new 
Xlassi fication shall be .added lo and become a part of · 
Sche,dule A of t-he Agreement .. 
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ARTICLE XIII 

DISCIPLINE-DISCHARGE 

Dismissal, suspension, and/or any other disciplinary 
action shall be only for just and sta ted causes ~ith the 
el'tployee having the r i ght to defend t he~selves against any 
and all charges. Written notification or dismissal, 
suspension or other disciplinary action shall be sent to the 
e;ployee and the Uni on. When The Employer feels that 
disciplinary action is warranted ~ such action must be taken 
within five (5) working days of the occurrence of the 
conditi~n giving rise to the action, or within five (5) 
working days of the date that it is reasonable to assute that 
the E1ployer first . became fully aware of the conditions 
giving rise to the discipline . Among, but not limited to, 
the causes _which shall be deeted sufficient for dis1issal, 
suspensio·n and/or other disciplinary action are the 
following: . . .drunkenness, disho~sty, insubordination, 
repeated and ~ chronic tardiness ~ · . Any disciplinary letter 

. w~ic~ . is placed: into the employee's personnel file by the 
. . . ·E•pt~ye_r, ·,, shall be removed f.roa that' :e1p loyee 's personne1 

_. ,-:.. ~ -;<>~,- .~:··: ~~. ·~;;::fite~i~'f;l;o i~liter. ··than twelve· (12> ·•onths .lra'.· the ..date ·.of'...tiie · 
:- · · · -' ': , ··.a~sr ;:'ecent · · ijisCiplihary action, ~. btit ~ n:ot t9 exceed twenty- ·' .

· . fo~fJ24 f aonths. ·· · :.. ..
• . • • ~j ••• :f.< '-<. . . . 

·ARHC.lE ·XIV ....... .. 

: LEAVE O( ABSENCE . 

. . ·(al ):-~n.. ~aployee, who because of illness or accident 
· 'J,;.· ~ wh'i,ch;:'ii h~n~~~ripensable under : the. liorker 's Coapen~ation Law, 
· .·:~~-:. ~· is ~.P,bysf:tialW . ~!lable ~o ;r-ep9.rfJor:.: .,o.rt. .. and has exh~us:t_ed ~11 
· ; ' :.ii~a~s - oJ ~~ olpe~sa ,tfori _f.roi ·-'' the·. ·:'Eiploy.er, , ~-hali .'be·· granted 

· leav~ ;of ·· absence for a . period·· ·of;.~·ane - (l> _. year, whic:h ~ay be 
· · extended Upo.n· .. · I'IUtual :. 7 -a~Jreei-erit} ,~- provided the .· ··eaployee 

not_ilies the. <"Eaployer 'th,irty,.;' (30>' ·day's .in. advance of his 
exp~d.ed return ··that he/she;- win not :be· ret.urni ng, .and 
provided furthe~ that the eMployee supplies t'he Employer with 

·• a,:cerJificate fr01 a Medical Or osteopathic ;joe tor Of the 
nei~ssity for such absence and for the continuation of such 
absence when the sarie is requested by the Etployer. The 
employee shall furnish the Employer with medical proof that 
the e~ployee is physically able to return to work before the 
eMployee returns from thei r med ical leave . The Board has the 
right lo ask for a second opi nion fro~ a doctor of its 
choice . If such a request is made , the Board wil l pay the 
costs . 
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(b ) Leaves of absence without pay shall be granted for 
no more than one (])year for prolonged serious physical or 
ru ental i llness in the imMediate family . For purposes of this 
Section, the term ~immediate family• shall be defined as 
spouse , parents, step parents, parents- i n-la~, brothers 1 

sister; or children of the eiDployee , provided the im mediate 
family ~ember l ives in the sat.e house as the e~ployee . The 
e~pioyee shall have the right to reques t renewal of such 
leave . 

(c) leaves of absence ~ithout pay may be granted for no 
more than one ( 1) year for training related to an etiploy.ee 's 
regular duties in an approved educ~tional institution . The 
Employer has the option of extending the leave based upon the 
relevance of the training for the job function. 

(d) The reinstatement rights .of an~ eQployee who enters 
the military ser vices ot the Unite~ $tates by reason of an 
act or la~ enacted by the·. c?ngress· . o£~. : . the United States, ljr 
who May voluntarily enlist: ... during the effective period o.f 
such law, shall be det~r-ined in · accordance with .t~e· ,, 
provisions of the law gr_ ant~ng sue~ : tights. 

. . ·;d}~!o~:?.t>/';~;~~'·"~~ ··: .. , . .· .... 
· (e) leaves of absence nJl be· granted .to eaployees who·; 

are active in the National Guard of a ~ branch of the Armed 

• ·, ·. ··.1. 
·.( 

Forces Reserves for the ' purpose of fulfilling their annual 
field trai ning obligations~ · provided such et~loyees make :· 
writt~n request for such leave of 
receiving their orders to report for 

absenre i~mediateiy upon .·.":>: ::.~\.fi>: .. 
S!JCh duty. · · ..-. ·< ~.~.}?:·,, · 

'.:·· . .-!~ 

. !n Any eop loyee in the·bargaining Unit whtr.ii !>lee t~;:c<.. . ' 
or appointed for full-time ·position 1n office in.: .tne Vn'ion 
whose duties require their ·absence for. the -~~r.·~·;. of such · · 
office ·or position.

,-·· . ' 
<:-~:· : 
. ).~? y·: 

(g) All reasons for leaves of 
. 

absenre 
, . . . · . . 

shall 'b{ in 
writing at least t.hirty (30) days . in advance, except in ..t~e '· . 
case of emergency I stating the reason for the request and · t~. 
approxi~ate length of leave requested~ vith a copy of the · 
request to be maintained by the Employer . 

(h ) An employee who Meets all of the requirements for · 
the leaves sp~cified in Sections (a)l (b)l (d ) l (e) and (f) 

of .this Article shall be granted a leave of absence without 
pay and fringe benefits . The etployee shall not acc umu late 
seniority during a discretionary leave of absence . 

. ' 



-- - - - -------- - -------------------~-- -~- - -

ARTICLE XV 

GRIEVANCE PROCEDURE 

DEFINITIONS 

(a) A grievance shall be defined as an alleged 
violation, ;isinterpretation, or 1isapplication of the 
express ter~s of this Agreement . 

(b) The time elements in the steps can be shortened or 
extended upon written agreement between the parties . 

· (c) For the purpose of processing grievances, days 
shall be defined as ~orting _ days, excluding Saturdays, 
Sundays, or holidays. 

(d) A-grievance concerning alleged safety hazards may 
be . Ptoc~ssed directly t~ . Step l~rie: of the grievance 
procedure upon · the e111ployee having orally discussed the 
grievance :with- the illedia~e:_,supervi sor . . 

· ,: ·~ \: '::{~1 -Any :·grie9~te '·:·*h:tc·h '<Iis·(nol~~:·appealed within the · .._.. ,,, · :. 
spee:[f i~d, tite Iiiits set f:oi"t~ ·'i)f: that: step leveL shall be 
considered to be settled .on ' :the -.t)asis :~: o( the dedsion 
render~d at the previous leveL ,The.failu·r-e:'· o'f th~ Etployer 
at any step level of the :gr,ievance proc.edlire to.·:communicate 
tb.e~·de~i.s.ion on the grieva!it~ :.)n wri.ting Jo.- the ~11ion within 
. ·d·, . . ' '· . . , _, ...-: ' ·-. • ' '" . . . . •. ' .. 

the_·p'rescrib~d- tite·-1i-li~.~.(!:$_~t :Jor.th :' in ·. that.:_ st~p · level .of 
· · the -' gdev_ance proiedu,ree~,~~~}:requ~re:' ._: u\at· · ·:the· ~el ief 

reqUeste·d·· tif the Uni'on ~be' gr·anted: : ..:· ~- :·"'. :·; . -- - · 
' '; '.·. :: ~.-;:..:.: , .. •, I f 

·. '--.- ;',,"( .. 

..· (f) ... A g·r .ievan~e ·no·{-·pt:~~'eij_ted: Jor ;(Usposition through 
th~. ·griev·ance pr,otedure- . •j·iti1·n ~ HveJS)..,--vork'ing days -. 9f .the ~ .· .. 
occurrence 'of th~ co~ditip~~git~ing ~-rise to the· g'rievance~ or·-~: ... 
within five (5) working days ~·_of' .the .date it is reasonable to·.· 
assu•e that the employee first-.;b~c .aae _aware of the conditi,o~ - _ .·~ ·. · 
giving ri-se to the grievance, ,_·_shall not hereaft.er :·~ be_:-" 

considered a grievance uride~ : this Agree~ent unless the '; 
circumstances tade it iapossibie ·tor - the etployee to know · 
prior to that date that there · w~·re ~rounds for such a claim. 

t ·"l 
! L 
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STEP ONE 

(a) Any employee having a gr ievance shall discuss the 
grievance infor~ally ~ith his/her supervisor ~ithin the five 
worKtng day period set forth in Section (f) of the 
definitions portion of this Article . If the grievance is not 
settled orally, the e~ployee may meet ~ith the Chief Steward 
to discuss the grievance within five (5) working days of the 
infort.al diswssion ~it.h the e~, ployees supervisor . 

(b) Within ten (10) days of the infor1al discussion 
between the employee and supervisor; the Steward 1ay subtit 
the grievance~ in writing~ to the employee's Building 
Principal stating the remedy or correction requested plus the 
facts upon ~hich the grievance is based and the Se~tion(s) of 
the Contract alleged to be violated . The e~1ployee and the 
Chief Steward shall sign the grievance . 

STEP TWO 

(a) The Building Principal. shall then~:wi -thin five (5) 
working days teet wHh - the Chief. Stewardj,"-to discuss .tbe 

· · · ·o: ,, _-:;-·;(~_..,\ ,· ·.. grievance. ·.. ·' ~:.J'. · · ;· . 'SJ{~[~:-·:;":''>:,;~;·_i:('-L?:::-;,;.-i.-,O··. 

(b) The Building Principal shall then give:_hts detl~ion ::: 
in writing ~it.hin five (5) · ~torking days of his•lteet1nfwith ::· · 
the Chief Steward. · · 

' ' I~ • 

, . STEP ::~EAny appeal of a decistoh reri~~~~~tft~; ·~~{\d'lng • 
Principal shall be presented ·in wri tin.g ··_tQ t,~~ ,: ~P~rin~AA~~~t . 
of Schools within five (5) working days of~ttt~·~ r.ec~i'pt'of ~~·e -. 
written decision of the Building Pr.incipat: ~::~=·.,. . -- .· -·-- · 

1 -~· :',•- ·-..~::_:~ ...;·!,:,. ~ : ••-~•;';1 

-~. ~:(, ,._.. 

(b) The appeal shall be in writing and shall ; sta~e the. 
reason or reasons why the decision of t.he Bu(_lding Principal 
was not satisfactory. 

STEP F01JR 
(a) The Superintendent of Schools shall . a~et with ~ 

Business Representative of the Unio~ at ·a time tutually 
agreeable to thet, but no later than fifteen (15) calendar 
days following receipt of the appeal . 

(b) The Superintendent of Schools shall give his 
: deii~ion in writing relative to the grievance within five (5) 
working days of the meeting ~ith the Business Representative 
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of the Union . 
STEP FIVE 

(a) If the decision of the Superintendent of Schools is 
not satisfactory~ an appeal must be presented in writing 
~ithin ten ClOl working days~ and state the reason or reasons 
why the decision of the Superintendent of Schools was 
wEatisfact.ory . 

(b) Acotmittee of three (3) Board of Education ~embers 
shall mee t with a Business Representative of the Union at a 
time mutually agreeable to thel 1 but no later than thirty 
(30) calendar days from the date of receipt of appeal. 

(c) The cotmittee fro• the Board of Education shall 
give their decision in writing relative to the grievance 
within five (5) working days of their meeting with the 
Business Representative of the Union. 

STEP SIX 

(a) If the U~ion is not satis,iea with the disposition
.. . I 

of the grievance by the Board of Education~ then within ten 
(10) days fro• t~e .date of -receipt of_the decision rendered 
by the Board of Education~ the grievance liay be. sub1i tted to 
arbi tra\to:n· .- by .· .~ ili~g ~ : de•an~~ .Jor ~;\arbi tration .with .the· 
A11erican ·Arbihalion .Assodation .. · The-., arbitrator shall be 
seleCted in .accorda~{·e -with · the rules of the Aterican 
Arh-ifration Ass6'ci'ation which .·. shall also govern the 
arbitrat.ion proceedings. 

(b) Each · P~·~t/ ~haii~ie r~ponsible for ~the expenses of. 
the i'it.nesses that. thev.-, ·'aay _' call during any arbitration 
hearing. · ~--~ ·. ·,_·.. ;::_.,,. 

<c) The fees and expens~.~r:--. of the · arbitrator shall be 
borne sol~~y by the non.~prevail~~g ·parJy. 

. --. ~ • ·• . ! ~ • : . ' . -. ~. 
_. ; ~ . '; . ,,• 

. (d) The :arbitrator shall ~~nder his/her decision in 
writing not later than thirty (30) calendar days from the 

· cone Ius ion of t~e a'rbi tration hearing. 

(e) The d~cision -of the arbitrator shall be final~ 
conclusive and binding upon ~11 employees, the Employer and 
the Union subject to the right of the· Employer or the Union 
to judicial review. · 

(f) The following types of disputes are specifically 
excluded from arbitration . 

. ·. . 
1. The terti nation of any probationary e11pl'oyee 

or failure to reemploy any probationary 

. t.·: · ~ - ~ ;·:.-_~· .. ·.,;· ·.-. • . 

,; . 
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-------------------------------------------------.

elliployee . 

2. Any ma tte r withi n the jurisdiction of the 
Michigan Department of Ci vil rights or the 
Equal E~ploy1ent Opportunity Commission . 

(g ) The Arb itrator shall not have jurisdiction to 
subtract fromor mod ify any of the terms of this Agree1ent or 
any written a~end~ent s he reofs or to specify the teras of a 
new agreement/ or to substitute his discretion for that of 
any of the parties he reto . 

ARTICLE XVI 

HOURS AND WORK .WEEK 

Section One - Work Day and We~k 
. ,,. '·. . . ·. .. ·.. ,...: 

(a) The regularly scheduled .work week shall consist?OJ 
forty (40f hours beginnin·~ . at :12:01 a .•. r1onday ··and e~d'tij9\' 
one hundred twenty <120) hours .. thereafter. ;~·.:.• 

11·•. -~·' .,,,. .:' ••:. ; }: '"~'>· . . . ; ' ..{<''1}t~:~·~:·';i':< '·'·'·'h y,~~~·- : ./;:;::' '·.i~:·~~;~.;:;i~ii~.'~·;~~~, ··~ ' "_,......,..•:. • -:• .,..1-· r.' ~ ·. 

·· (b) The norr:al vork day s~all be :·_ eight (8) .conse~·uuye> . ·.:· 
· hours, \'hich shall include a' thirty <30) .1inute paiq·:lu:ric'f{ , .. · 

The eliployees shall be required ·· to perf or• any job.dui1.es., 
which t;Ould be requi red during their lunch . . . · ·· · :.:~ 

. . . . ..... ;;;_r:~~/·;~~L·.:.. :~·i· · . i~;··.<: 
(c) There shall be no .change in the worf)cne:d~~-~"Pf? .: .. : ·. ·· 

the employees covered by this·· Agree1ent wi th'out a - ~fli.r~y J_30.)~;::· / · ' 
day ·notice unless i t is mutually ·agreeable to · tHe--E'IplG·Y.~t · 
and the IJnion l except. for Act of God days,· _as :de~~rJbea.·i.jn-- · 
Article XVIII Section 4 (b). ·:·-.. · .,i?;::;;::;:~..: 

Seciion Two- Overtime :;. !';:":£\~'~;!~ : 
Overtime rates shall be paid as .follows: 

(a) Time and one-half (1-1/2) ~ill be paid .for all .-.\ i- ·e · 
work~d in excess of eight (8) hours in a twenty~four ~ (24}: 

hour period; all ti me wor ked in excess of forty (40) :hoilr$ .~ in 

one (l) vwr~: wee~: for which overtille has not at'ready bee'n· 
earned . 

(b) Tile and one-half <1-1/2) will be paid for all 
hours worked on Saturday ~ith the exception of the normally 

.scheduled t.hird (3rd) shift eapt.Jyees . 

(c) Double time (2X) will be paid for all hours worked 
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on Sunday . 

Sec tion Thr ee- Ca ll Back 

When an e~p lo y ee is required to return to work after the 
completion of their regularly scheduled working hours, the 
employee shall rece ive pay for the actual ti me worked at tile 
and one~half (1-1/2) their regular rate of pay or a 1ini1um 
of four (4) hours pay at thei r straight tite hourly rate; 
whichever is the greater . 

Section Four - Reporting Pay 

Any employee called to work or permitted to come to work 
without being notified by t.h~ E11ploye; (hat there will be no 
work, or who has not been notified 

I

that there is less work 
than they are regularly scheduled to: work, shall receive four 
(4) hours pay / or if the employee is regularly ~cheduled to 
work less than four .,,. (~) .hour.s ·per .day,, .•that !a.ployee .shall 
receive their regular daily rate of pay . ..: · 

Sect.ion .F!ve - Oistributic•n of Overtime~ W1thin. · t~e _ Building 

The ·Eiployer -· shall , raai'ntai11 :a scoool district-wide 
.overtime 1ist and overti1e lists ·for each ~:uflding . The 
overtille 1ists shall initially rank .eiployee·s-, )i:cording to 
seniority with the more senior etployees plafed a~t the top of 
the lists . Eriployees who work in more than.:on~}-1> buil.ding 
shall be required to designate which bu1.ldioG1~:v.ertite 1 ist 
he/she desires to be plated upon: This d.esigp:aii~n cannot 

· later be changed. When the .. ·Employer dete.rtine~/:',wort should 
be .performed ... through the . assign_ient of overti; e, the . 
fo~lowing proiedure shall be followed: 

- . 

S-tep Orie 

The overti Me shall be offered to the etployees within 
the classif icat ion and bu i lding where lhe overtime is 
needed based upon the overt ite list for that .building . 

Step Two 

if the overt ime oppor tunity is not filled through Step 
O n e ~ the ov e rti ~e shall be offered to other etployees 
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within the classification, based upon the school 
di stri ct-w ide overt i~e list . 

The names of the employees who accept or decline 
overti~e pursuant to the Steps 1 and 2 shall be placed at the 
botto~ of the building and school district-wide overtime 
lists . The overtime lists will be kept by the Employer . The 
Employer's obligation to offer overtite will be fulfilled if 
an attespt is ~ade to contact the employee by telephone. If 
possible , the e~ployee will be contacted by 6:00 a.m . for day 
shi ft overtime and by 12:00 noon for afternoon overtime . 

Section Si :r: 

All employees will be entitled to t~o (2) fifteen (15) 
minute relief :tiles, .· except that ,.iin ...eaployee.working less 

. . .·. ,. 
. than five (5r hours per day raay receive only one ·. (1) :fifteen 

U.S) l!inute r·elieftite. ·Relief time must be, t_ak-e.naf.ter the 
first hour and be_fore the last hour in t.he e1plo,y~~· (work 

•,,.,.•' day ...... Rel_i~li ,~ ~.!,.~ .. canno~-,-·~~~-' :. ta~~e~ ~· ~rt ;~,l ;-~P9}~~s~}0,~1 -~~~.~:JP@..:> ·.·.. ; : '· 
employee's. lunch·period. Eaployees working overtil~ 'pa~t a 
regular shift ~ill be entitled to an additional.fift~e,n (15) . 
minute rei ief period for every two (2) hours work.ed ... ·· · 

Section Seven . :\i.•: ~' 
.("' . ~: ~ 

. . · .. · · · ,(:_~::·l<~A~r: . ·~-
When a- subst.i lute is needed; an ~tte.pt wt}·!~~\iJtlade '..to : 

contact laid off eaployees before .others are··cdled. Laid:· 
off employees used as substitutes v'fn ..he paid theJ~ubs.Ji tute ,; .. 
rate of pay. · · . ·· ·< ?t?:~;~~?: · ... 

Section Eigh-t 

If an employee is absent due to illness. which is nol 
eKpected to last more than five (5) work : days . and the 
Employer cannot obtain a substitute, employees in the 
classification of the absent e1ployee will b~ ~~ffeied the 
overti11e to perform the absent employees duties ,,";. Overtime 
will be offered in accordance with Steps 1 and 2 · se~ fo~th in 
Section Five of this Article . This Sertion shall not be 
construed to limit the Employers discretion regarding how the 
work of an absent eaployee should be perf or~ed where the 
absence is due to reasons other than illness anticipated to 
be of a duration of less than fiv e (5) ~o rking days. 
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ARTICLE XVII 

SICK LEAVE AND FUNERAL LEAVE 

Section One - Sick Leave 

(aJ Each employee covered by this Agreement will be 
entitled to sick leave accu~ulated in a single sirk leave 
bank at the rate of one (1) day per ~onth with no lisit on 
the maximum nu~ber of days accuRulation . The employee will 
only earn a sick day for each month in which he/she is at 
~o rk for seventy-five percent (751} of the scheduled wo~k 
days . Paid leave wi 11 count towards;~h~ days "orke'd. ·· ·· . 

(b) Sick leave shall be granted to an e~ployee ~hen 
·they are incapacitated fro• the performance of their duties. 
by siCkness or injury·; Sick days uy. be ·used ... tQ ,:'aHen~:;.tp ,._.- :. 
any fa1i 1y.member who is i 11. The Employer , a·ay. request' 
~erification of any illness ~hich ext~nds beyond ~ two - {2) 

\•. days. Sick days may be used for medical, dental · or optical 
examinations or treatment of the e~ployee if the ~•p1oyee 
gives written·notice three (3 ) days in advance, . excep~in 
e1ergency . The notice 1ust include the name of :the doc.tor 
and the tite·of the appointment . Quarterly, based ·_upon .the 
Contract y~ar, eath ~•ployee with perfec\ attendanie shall 
receive a bonus of fifty dollars ($50.001 . Perfect 
attendance shall be defined as: .. 

1. No absence other than funeral leave. · 

2. Employee reports for and leaves wort at ~ the 
proper t.i~e . 

(c) Employer shall maintain records of sick leave and 
vacation accumulated and taken so that they ~ill be available 
to employees upon request once every six (6) months . 

(d) _All eraployees covered by this Agreement who have 
completed five (5) years of service with the Employer shall 
be paid ten dollars ($10.00) per day upon retiretent with a 
uxitut_.pay1ent . of _one thousand five hundr.ed dollars 
($1,500.00) to be paid. 
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(e) In the event that the amount as specified in 
Section (d) would be in[reased to any other employee group of 
the E~ployer during the life of th is Agree~ent, the same 
amount shall be granted to the employees covered by this 
Agreertent. . 

Section Two - Funeral Leave 

(a) All employees covered by this Agreement shall be 
granted up to five (5) working days off with pay for a death 
in the employee's immediate fa~ily . 

The ir~mediate f ami 1y shall be construed to 11ean 
spouse~ spouses grandparents, paients, parents-in-laws, 
stepparents, brothers, sisters, or children of the employee. 
Additional time off for travelling to said funeral shall be 
granted and such additional ti11e shall be charged to the 
employee's allowable sick leave. Employees shall be granted 
three (3) days ·ol funeral leave, (or the death of a 
grandparent. 

I 

(b) Employ~es shan- be granted one-half <1/2) day with . 
·:__ pa.(,t_o::.~t:~erd ·.:_. ·f:~n~~rab;-t;;_o:f- -f:non-.faai ly ·· rieaber ;,: <if ·staffing -•· 

penits>. · : .-~ · :--__. ·_ .. : · . 
.r.\_.-.,.:,: .' 

Section Three - Person~iB~sfnes~ Days 

. <a.) All · e1ployees: ::c9v~r.ed by . this Agr~e~ent shaH be 
entiUed to thref(q)~·?td.ays·· ·p.~t ·. year· for · perso-nal .emergency 
a"nd/or' ~ business - --l~a~e<~·~whlch shall not. be charged against 

-allowable stck · leave.··<-~· :·:Any · unused personal business days 
shaU ~ be · accu11ulat.ed ·:inio Jhe employee's individual sick 
"Ieav~ ·bank in ·additiqn '~: :: ~t6 :: the ;,:, eiployee' s normal -- sick leave 

.._ ac c4~uration . · Reque~~sdor· ' p~·r~onar business leay~t._. shaU be 
gra!l~· unger the .. folfbw.ing conditions subject to "'. st~ff ~ng: ' 

.. i:~_, .· .' . . : . . '. ·: .. · . ·_.· 
·, '!_,· 

1. Requests .for l~aves . IIUSt - be . subaltte'd. in: 
writing at least three (3) days ir{ advance t~':-'' 
the Dir~ctor of Building and Grounds. : . ~ _ 

2. In ·applying for such days, the etployee is 
v~rifying proper .use. 

3. Business leave shall only be granted for 
business which cannot be completed during non
~orking tile. It shall not be used for 
recreational purposes, seeking other 
employment or perfor1ing another job . 
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4. Personal business days shall not be granted 
for the days imtediately preceding or 
fo l lo~ing holidays and vac ations. 

5. Advance notice and holiday or vacation 
provis ions may by ~aived in cases of 
emerge nc y. 

6. ~isuse of such days shall subject the employee 
to disciplinary action . 

Section Four - Emergency School Closing 

(a) Whenever schools are closed for the day due to 
severe weather or other emergencies~ the e1ployees covered by 
this Agreement shall be paid for their noraa! ~ork day , but 
if an employee is called in for snow re~oval and refuses , 
they will lose the pay for that sno~ day, this applies to 
both shifts. Any hours worked beyond four (4) hours ~ill be 
paid in addition to the full day's pay at the regular hourly 
rate of pay . School closing sh~ll~mean if the school is,
closed before 9:00 a.t . 

. (b) E1ployee's work schedule tay be changed during 
.-. emergency· school closings. as ·l.ong as the etployee ·is notified .. · 

three (3):hours before their ·· shift · is scheduled to begin. 
This pro~ision applies only to the second and third shift and 
o~ly ~hen there is an activity that cannot be cancel led . 
·Notice 11ay be reduced to not less than one (1) hour notice 

· wh~n . three (3) hours notice is not possible. 

·· (c) The Superintendent or his designee may grant a 
change of shift starting tileS if so ·requested by e11ployees . 
With.. the peraission of. the Superintendent. or his designee ~ 

<~e.~ond and third shift employees aay advance the starting and 
ending tileS of their shift.. when school is closed due to an 
etlergency school closing . ., · · · 

Section Five 

Whenever a building is in use during other than normal 
working hours for scheduled activities that in the opinion of 
the supervisor will generate a need for custodial services, a 
Custodian will be assigned for the necessary cleanup . Such 
Custodian ~ill be selected from the school-wide overti~e list 
and rotated as equally as possible according to seniority . 

,· 
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ARTICLE XVI II 

HOL IOAYS 

laJ The Employer ~i l l pay the normal day ' s pay for the 
following holidays , eYen though no work is performed by the 
emp loyee : 

New Year's Eve Oay labor Day 
New Year's Day Thanksgiving Da'( 

Good Friday Day after Thanksgiving 
Chr i;tmas Eve Day"emorial Day 

July Fourth Cflristmas Day 

On~ and a.half <l-lf2) floating holidays to be used 
during C.h~.i~\aas. ; b·r._~~~· , :::~pring break or Summer break. 
: ·. ... . . . '\' ~~~~·,. -~ .·~ .. '~:·~.·f;:~~·~:.:·?:~~~· \: -~-~ ~~:'-~J. tf':: ·' .·..\ - ';, ~-~· '\:-' 

(b) Employ~~s re-quired to work on any of the above 
named holidays shall ·· r.eceive double time (20 for hours 
worked in addition' to t~e r_egulir holi.day pay . 

~ -(c > <H ·~n ~.: ~api'Oyee ' ~-~ qn ·~·vacation. or.. paid sick leave on 
. any of ·ihe :a~:~v,e':·-~: - ·n~~~d .·; ::ttaitdays, ·the employee shall be 
. entitled - ~f~. atf''iddit}o:Ml'' ~ay off. vi th pay fo r the holiday I 

Or tt\e . etploy~e Sh_a'fr : receiye eight (8) hOtHS pay for the 
hOliday . :. . · · · · , · 

· ,. ·::~·:·{dl:;·~· ~he~';;~~:-.~~.h:~dlil~ hoiiday-;faH~ .on a Satu_rday ,.·the 
e1ployee :shall :r_ec.e1vf:· the -Fridayprio~ :. to the ~~holiday off . 

· with pay for the holiday; . in the event the scheduled holiday 
falls on a Sunday, the: empioyee shall.: receive -~_the t1onda,y 
after the holiday ofJ with pay. If either the friday prior ' 
to the holiday or· the Monday after the hoi ida(are school 
session days, the etployee shall receive the day uft-with pay 
for the holiday at a later date that is mutually agreeable to 
the e1p lrJyee and the Ellp loyer . 

(e) E~ployees off sick on the holiday or the day before 
ar afte r the holiday may be required by the E~ployer to 
s ub~ i t medical proof of ill ness in or der to receive holiday 
pay . 

(f) The Superin te ndent or his designee ffia y grant a 
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change of shift starting times if so requested by e~ployees. 

With the permission of the Superintendent or his designee, 
second and third shift employees ~ay advance the starting and 
ending times of their shift on holidays which are not pa id 
ho lidays . 

ARTICLE XIX 

INSURANCE PROTE CT ION 

Section One - Hospitalization Insurance 

(a) The E~ployer and Union agree that the Union ~ill 

have the benefits of the Three Star health plan but the 
Contract will be bid and the Employer will name the carrier 
during the term of the Contract and pay such premiums. 

(b) If the employee does not elect to rec~ive the 
.hospitalization ins4rance benefits ~~n~Section One (a), one 
hundred dollars ($100:00) per month ;ay be paid into the tax 
~heltered annuities with such amount to be paid by the 
E11ployer. 

Insurance 

The Employer agrees to pay the full premium for the 
dental insurance specified in Appendix Afor the employee and 

·' .~~~isf.her ,dependents . . · 
...• =\ . . . . 

. ' 

. . · ~ The Employer shall pay the total premium for an AFL-CIO 
: ,· .:ter' life in~urance policy in the amount of fifteen thousand 
. -~ ~~~ia~~ . <$1SibOO.OO} plus AD&D: 

' ~ . 

''sect. ion Four -: L,)rig :T.en ~isabi li ty 
·}· • ~ I 

The Employer sh~ll pay th~total pre;iu• of the long
tert disability benefits specified in Appendix A. 

Section Five - Vision 

The Employer shall pay the premium of the AFL-CIO Public 
Employee Trust Three Star Vision Plan specified in Appendix 
A. 
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ARTICLE XX 

VACATIONS 

(a) After one (J) year of service -two (2) ~eeKs 

vacation with pay; 

After five (5) years of service - three (3) weeks 
vacation with pay; 

After ten (10) years of service - four (4) ~eeks 

vacation with, pay; 

; I 

After an employee's eleventh (Jlth) year of service 
he/she will receive an additional vacation day; and one (1) 
day ~ill be granted ev~ry two (2J .years thereafter . 

, :·.· _ _ 

(b) Vacations wilL be acc.ru~d ·and .be granted .ser~t
annually, based 1)0 the . elployee.'s anniversary date of 
elliploy~:ent. 

(c) The. Etployer>. will ·· pay the dollar value of the 
el!ployee' s vacation ~hat the employee has accurtulat.ed ~·hen 
the Employer receives ~ written request for such from the , 
eft"~plDyee . 

(d) Employees terminating . e•ploy•ent. or on a leave of 
,~ absef1ce may receive the rash payo~t . for their acc,1mulated 
vacation earne;j at the. tite of their·:·last da·( worked . · 

, (e) Each employee may take only one (1) ~eek of their 
~~cation during actual student scheduled time each school 
year . The employee ~ must give one (1) ~eek notice to the 
Employer. Exceptions will be made at the Stiperintendents 
descr ip tion . Asecond week will be provided to an e~ployee 
if a substitute is available and if it does not cause an 
undue disruption to school operations . 

( fl Vacation will be scheduled on a first co~e basis. 
If t~o (2) people apply on the sa~e day, seniority will 
pre';ail . 
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ARTICLE XX I 

GENERAL 

Section One - Tax Sheltered Annuities 

The Employer agrees to deduct premiums for variable tax 
deferred annuities solely paid for by the employee and to 
remit such pre~iums to the Etployer designated insurance 
company . 

Section Two - Deductions 
~. 

:The Employer ·agrees to make available to the employees 
c-overed by this Agreement any ·payroll de~uction services 
which are available through the ·s.chool district such as 

; Savi .ngs .· Bonds~ :t:credit Union;·: · el.c'. t;\:~:.i~~D,,,~~;.::"?:::><·f''~:~-~~: ).. 
. . : 

. . 

Section Three - Continuing Educatfon 

The Employer agrees to pay .t.he full tuition fee or any 
other a1ount 1utually agreed ~:. to ( by -' t_he ip~dies · for any 
employee it so des-ignates :.'· to att~n'd' .· a: ~wp·rhihop~:'_'in-service 
training · seminar, · selFilpro,ve~a~~:(::·~c9iirse / oi'r ·;' other job 
related training ·which ·- is: of '·;;Stich ·.:· ·a--:nati.ne:s·pec.if icall y 
desig~ed to provide on the ..i_ob iaprovete~-~ ·, .. 

Sertion Four - Pnysical ~xaain~hon ,,; 

The Employe~ agrees to pay the full cost · cif ~any physical 
examination by the Employer is . ·s:elected physician in all 
instances where the Employe~ requires · such physical 
examination. 

Section Five 

Upon ~ritten request~ the Employer shall provide an 
individual pass for each employee which ~ill provide that 
employee free admission to al l school athletic events held at 
Stoc~bridge Schools . 

Section Six 

·"• I 
L4 
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If there is no heat or water in a building, with the 
permission of the Superirtendent or his ~esignee l the 
Custodian may leave without loss of pay . 

Section Seven 

With the permission of the Superintendent or his 
designee, a Custodian shall be given additional ti~e to do 
his/her cleaning if an activity runs late . 

ARTICLE XXII 

.JURY D!JTY 

Employees requested to appear for ~ury qualification or 
service, or ~ho are ordered to ~estify in court under 
subpoeria, shall receive their pay froM the E~plcyer for such 
.tiMe lost as a result of such appearances or service, less 
any compensation received from the court . The e~ployee shall 
noti-fy the E1ployer ·as to ·their ·. ability .to report to work on 
a day to day basis. 

ARTICLE XXI! I 

In the event that an employee suffers an irijury or 
illness that is compensable under the Michigan Compensation 
Law; the·eaployee .will be entitled to use their sick leave in 

. the ·. 'satle :_.manner · as if the . injury or illness \'as not :., 

co1~en~~bl~ under Worker!s Co1pensation1 provided that ~aid 
employee reimburses the Employer the a~ount of \'age 
continuation benefits the employee receives under Worker's 
Compensation for any day for which the employee receives sick 
pay from the Employer . For any day that the employe~ 
receives sick pay fro~ the E~player and ~eimburses the 
Employer for Worker 1 S compensation received , t~e e~ployee's 

sick leave will be reduced by one-half (1/2) day . 



ARTICLE XXIV 

BENEFITS 

It is agreed bet~een the parti~s that any e~ployee ~ho 
~orks less than the established hours in their classification 
and is covered by this Agree~ent shall be entitled to a pro
rata portion of all the benefits as provided under this 
Agreement based on the hours the employee works for the 
Employer, with the exception of the hospital insurance in 
which the e~ployee must regularly be scheduled to work a 
~ inimum of thirty (30) hours per w~ek to be eligible for such 
benefit. Part-time employees will-'9e"pro-rated a.Cone-half 
(1/2) of the benefits of · regular e1ployees if it is permitted 
by the rules of the carrier . 

. ~ . 

ARTICLE XXV 

CLASSIFICATION AND COMPENSATION 

The parties hereto ag rt:~ that the ell'lployees covered by 
this Agreement shall be considered engaged in the type of 
work ·and cl~ssifications as set forth on Schedule A-attached 
hereto and made a part hereof by reference . . 

ARTICLE XXVI 

BINDING EFFECTIVE AGREEMENT 

This Agreement shall be binding upon the parties hereto, 
their successors and assigns . 

ARTICLE XXVI I 

SCOPE, WAIVER AND ALTERATION OF AGREE~ENT 

Section One 

No a~~eement, alte~alion, understanding, variation ; 
waiver or Modification of any of the terms or conditions 



contained herein shall be ~ade by any employee or group of 
employees with the Employer unless executed in ~riting 
between the parties hereto and the same has been ratified by 
the Un ion . 

Section T~o 

The ~ai v er of any breach or condition of this Agreement 
by either party shall not constitute a precedent in the 
fut ure enfo rcetent of the te r1s and conditions herein. 

Se~tion Three 

If any Article or Section of this Agreement or any 
supplements thereto . should be held invalid by operation of 
la~ or by any tribunal of competent jurisdiction~ or if 
co~pliance with or enforce~e nt of any Article or Section 
should be restrained by ·such tribun;~L 't.he remainder of this 
Agreement and supplements shall nol be effected thereby and 
the parties shall enter into iuediate -collective bargaining 
negotiations : for the purpose of ar-riving at aautually 

·· satishct·ory · replaceil~nt . ·f~r- such ·; Artic:ii:: or :;Sedion~ 
•• · • • • • •· . . ./ ., ·: ¥ • •• 

ARHCLE XXVII I 

TER~INAHON AND ~OOIF.ICATlON_;: .<:<·<, ·. 
',i.5::~.:. ·• 

(a) This Agreelient shall contfn~~· ·irf i);tih ·force and 
effect unt,il June 30, 1992'. ·· ·;·<._ · 

(b) If either .party desires·: ':· ,to·. te:f.'j.iriate this 
Agreement·, it shalL· nirtetY (90) calendar ·· dayS:,'pt'tbr : to-the 
termination date, give') ~i-i tten noti'c; oJ. t~rafn~tion ._ If 
neither party shall give notice ;Jf tertination or· with dra~s 
the same prior to the termination date .of this ; A~reemen~~ it 
shall continue in full · force and effect from · year to y~ar 
thereafter, subject to notice of ter1ination by either party 
on ninety (90) calendar days written notice, prior to the 
current year of ter~ination . 

(c) If either party desires to modify or ch~nge this 
Agreement~ it shall1 ninety (901 calendar day~ prior to the 
ter1ination date or any subsequent date of termination~ give 
written notice of the aroendm ent or amendments desired . If 
notice of aMendment has been gi ven in accordance ~ith this 
paragraph~ this Agree~ent may be ter~inated by either party 
on ten '1 0) days ~ritten notice of term inat ion. Any 
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amend~ents that may be agreed upon shall become and be a part 
of this Agreement without ~odifying or rhanging any of the 
other terms of this Agreement . 

(d ) Noti ce 0f termination or ~odification shall be in 
writing and shall be sufficient if sent by Certified Mail to 
the Jnion, the International Union of Operating Engineers, 
local 547 , AFL-CIO , 24270 West Seven Mile Road , Detroit, 
Mic higan, 48219, and if the Employer , addressed to the 
Stockbridge Cotmunity Schools, 305 West Elizabeth Street, 
Stockbridge, Michigan, 48285. 

(e) The effective date of this Agreement is July 1, 
1989. 

IN !JITNESS WHEREOF: the parties !"l~erein have caused thi ·5 
instrument to executed . ~, 

STOCKBRIDGE CO"MUNITY SCHOOLS INTERNATIONAL UNION OF 
OPERATIN6EN6INEERS, 
LOCAL 547 ; AFL-CIO 

President 

Business rlanager 

Rec ord ing/Corresponding 
Secretary 

. ' ..~..::'· .. .: .·.. -~ •. 
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SCHEDULE A 

SALARY SCHEDULE 

CLASSIFICATim~ 1989-1990 1990-1991 

~aintenanc e $11.74 $12 .15 $12 .68 

Custodian $9.67 $10.0i $10.36 

There shall be two (2) classifications, Custodian and 
r!aintenance . Also any overti1e for..« grounds wo_rk on a daily 
basis shall be open for . seniorlty \fort . fro11 total 

.. custodial/F.aintenance ~ho are qualified. :Jhis :woulct mean any 
. ·. overtite 1ore than two · <i> ~hburs . per day~ Sat~rd~y and Sunday 

and holidays. · This.. ov~.r:~i~e ,. shalL~~?.tad~ .•ya.iJable to day 
shiH personnel durin{tilf' week'.'or · any ae11be:r::; for \leekends 
and holidays. . .... 

_- ..... 

Anewly hired elllployee shall' be piid thi~ly cent.s ($ .30) 
per ·hour less than .the ::.sperifi.ed .J>asa·_;: .t.a.\.g;;i{pf:: pa}' during 
their . probationary peri~*~ :; . --~--·. · · '~-0~;__'~-):>::}}~:~i~::~-; 

All" e1ployees ~~~y ~-;~~~~:'::sic:~~;· -~~ys>i~ : ~ri~~~arter (!/4) 
days instead of one-half (1-i~) days·:·:\' · · ;.: 

LONGEVITY , . 

YEARS 

2 TO 5 f60.00 
6 TO 10 $1'-10.00 

11 TO l5 $215.00 
16 TO 20 $320 .00 
21 AND ABOVE u2s :oo 

To be eligible for the luBp-sum longevity paymen t, the 
following conditions Must be satisfied : 

(I) The e~pl oyee must ~ork at least 1500 hours in the 
year . Mours spent on paid sick leave , paid 
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holidays and approved leave shall count toward the 
fifteen hund red (1500 l hours . 

(2) The employee must be employed the last day of the 
Contract year . 

The lump-su~ pay~ent shall be made ~ith the last pay of 
th~ Cont ract year . 

·~ ·- .· 
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APPEN DI X B 

JOB DESCRIPTION 

HEAD C\JSTODIAt~ 

Be able to handle the operation and general 
maintenance of all equipment in his bu i ld ing " 

Di splay ini t iative in ~aintaining the operat ion and 
appearance of his build ing" 

3" Be able to ass u~e leadership and responsibility in 
satisfactorily laying out the ~ork vith others and 
communicating with others concerning their ~ork 
responsibility . 

4. Be able to properly initiate requisitions to 
adequately mai ntain supply levels of materials in. 
the buildings . ~, 

5. Be physical ly vigorous enough to perform the work 
required . 

6. Have good 1oral habits. 

7_ Be able to read, ~rite and follow instructions . 

8. Be able tG work with children, staff and the 
public. 

9. Exhibit a positive attit~de of pride in hi s 
assignment, the appearance of his building and /or 
his equipment and work. 

10 . Be . able to initiate, ~ork at and co~plete tasks 
without close supervision : 

11. Continues to perform normal custodfal duties as 
required. 

12 . Be responsible for monthly check list report for 
their building . 
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APPEND IX C 

.JOB DE SC RI FTIGN 

CUSTOD IAN 

U!Jties Statement 

The Custodian shall be responsible for the performance 
of dut ies involving the care and ~aintenance of buildings and 
grounds . The Custodian is under the direction of the 
Supervisor of Buildings and Grounds or any other 
administ rator appointed by the Employer, who is responsible 
to the Superintendent of Sc hoo ls . 

Typical Examples of Wo rk Pe rfo rm ed : 

The C11stodian carries set ;mltine tasks of daily
I

cleaning ~hich includes sweep ing and mopping of floors ; floor 
washing as needed; e~ptying and cleaning waste receptacles; 
dusting and straightening the arrangement of furniture and 

. equipment; , de,~ning . chalkboards, _ heating unitsi ledges, 
shelve~ · and sills; ·cleaning and san{tizing of restrooms, 
sho~er rooms ' and kitchen; replacing expendable supplies; 
replacing light tubes and bulbs; leaving classroo~s , halls, 
offices, cafeterias and other areas in proper condit ion fo r 
use . The Custodian performs minor repair and 1aintenan[e 
jobs regarding the building structure; plumbing, electrical 
systems, hardware, heating and ventilation, furniture and 
equipment in building and on grounds , performing periodic 
thorough cleaning tasks as directed on floors, walls , doors, 
windows, ~eilings 1 furniture, plumbing equipment; painting, 
refinishing, constructing and re1odeling. The Custodian 
shall maintain school road~ays , la~n, shrubbery; trees ; 
feming, drains, playgrounds and their equipt~n t , the 
athletic fields and their equipment; as he is directed . The 
Custodian maintains security and assists other e~pl oyees in 
guarding against. theft, vandalisM; fire ; e~:plosio n , st.orn1 
damage, reports any matter of potentia l dange r, ~ i~conduct, 
and equip~ent malfunctio n, and renders assistance unti l help 
arrives in order to protect lives and property, s2 ts good 
examples for young people usi ng sound judgMent and disp la yi ng 
proper attitudes in perfor;ing the vork1 dealing w:th others, 
and in personal appeara nc e and conduct/ perfor~ the duties 
wi th care and thoroughness using good sense and in the 
kno~ledge that the Custodian's contributions are an 
indispensable part of the teaMwork required in pro~oting good 

The Custcdian shall carry out matters of 



I • 

prepar ing facilities for use at school and community even ts 
on th2 premises : then retu rns the areas to pr oper condition 
of regular us e. The Custodian shal l load and unload trucks , 
move; store ; t ransport and unpack supplies, 1aterials i etc ., 
and any other such duty as required by the building 
ad m i~ i strator or custodial supervisor. 
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