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ARTICLE 1 

BECQGNITION 

A. The Stockbridge C~ity S~hoola, hereinafter •Employer• or •District" 
hereby recognizes Stockbridge Michigan Educational Support Personnel 
Association (MESPA), an affiliate of the Michigan Education 
Association/MEA hereinafter the Association, as the sole and exclusive 
bar&ainin& representative, for the purpose of and as defined in the 
Public Eaployaent Relations Act, as ...nded, MClA 423.201 ~; HSA 
17.455(1) ~. (PERA), for all Aides/Paraprofessional; Transportation 
e~loyees; Secretarial and Clerical personnel including all high school, 
middle school, elementary, special education, transportation, counseling 
and internal accountin& secretaries, adult education secretary, and 
attendance clerks; and Food Service personnel including head cook, cooks, 
cook assistants, cost analyst, satellite driver and satellite server; 
whether full-time or part - time, probationary or non-probationary, on 
leave employed by the Employer performing any work currently being 
performed by bar&aining unit members or any similar work but excluding 
all supervisors, confidential secretary, secretar~.al swmer te11porary 
positions and transportation on-call substitutes. 

I . Unless otherwise indicated, use of the ter. •Employee•j•Bargaining unit 
me11ber• when used hereinafter in this Agreement shall refer to all 
members of the above defined bar&ainin& unit . 

C. As is recognized by the past practice of the parties, many of the 
functions required of the Board/Employer under this Agree11ent 11ay be 
performed by administrative employees . 

ARTICLE 2 

A. This Agreement is negotiated pursuant to the Public Employment Relations 
Act, Act No. 336 of the Public Acts of 1947 as amended, to establish the 
wages, hours, terms and conditions of e~loyment for the members of the 
bargaining unit herein defined . 

B. The Employer and the Association recognize the importance of orderly and 
peaceful labor relations for the IIUtual interest and benefit of the 
Employer, Bargaining Unit Members, and the Association. The Employer and 
the Association further recognize the IIUtual benefits of just and 
expeditious resolution of disputes which •ay arise as to proper 
interpretation and i~leMntation of this Agreement or of policies or 
regulations of the Employer; and accordin&ly, have included herein a 
grievance procedure for the effective processing and resolution of such 
disputes. 

C. The parties agree that their undertakin&s in this Agreement are •utual . 
Any previously established practice, policy, rule, or regulation which is 
in conflict with a provision of this Agree•ent shall be superseded and 
replaced by this Agreement. 
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ARTICLI l 

IXUHI OF ACJif.MENT 

A. This A&raa..nt shall constitute a bindina obli&ation of both the Employer 
and the Association and for the duration hereof ..y be altered, changed, 
added to, deleted fr011, or .odified only throu&h the voluntary, IIUtual 
consent of these parties in written and si&nad a•end.ent to this 
Aaree..nt. 

a. Any individual contract between the ~loyer and an individual bargaining 
unit ...bar heretofore executed shall be subject to and consistent with 
the teras and conditions of this A&ree..nt. Any individual contract 
hereafter executed shall be expressly ..de subject to and consistent with 
the teras of this or subsequent aarae..nts to be executed by the parties. 
If an individual contract contains any lanaua&• inconsistent with this 
Agree..nt, thls Agree..nt, durin& its duration, shall be controlling. 

C. This Aaree..nt shall supersede and have precedence over any rules, 
regulations or practic.. of the Ellployer which shall be contrary to or 
lnconalstent wlth its teras. The provisions of this Aaree..nt shall be 
incorporated into and be considered part of the established policies of 
the Ellployer. 

ARTICLI 4 

AS$0CIATIQH RICHJS 

A. The Association and its representatives shall have the right to usa 
!llployer buildings at all reasonable hours for ..etings as long as it 
does not interfere with the orderly conduct of the School District's 
business. 

a. Duly authorized representatives of the usoclatlon and its respective 
affiliates shall be per.itted to transact offlclal Association business 
on !llployer property at all reasonable tl..s, provided that this shall 
not interfere with or interrupt norasl operations. 

C. The Association, shall have the rl&ht to use and/or have access to 
Employer facllltles and equl,..nt, lncludln& typewriters, •imeographing 
..chines, other duplicatlna equl,..nt, calculatlna ..chinas, and audio­
visual equip•ent at reasonable tl•es which such equip•ent is not 
otherwise in use. The Assoclatlon shall pay for the reasonable cost of 
all ..terials and supplies incident to such use. 

D. The Association shall have the rl&ht to post notices of activities and 
..ttars of Association concem on desipated bulletin boarde, at least 
one of which shall be provided ln each buildina or facUlty to which 
bar&ainin& unit ••.hers ..y be aasisnad. 
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E. The E•ployer agrees to furnish to the Association in response to 
reasonable requests all available info111ation concerning ita financial 
resources and expenditures, includin& but not li•ited to: Annual 
financial reports and audits; na.es, addresses, seniority and experience 
credit of all bargainin& l•nit ••IIbera; co•pensation paid thereto and 
educational background; all budsetary infor•ation and allocations; 
agendas, •inutes, and reports of or to all Ellployer Board •eetings; 
census and ..llbership data; and any other such information required by 
law. 

F. The rights granted herein to the Aasociation shall not be granted or 
extended to any co•peting labor organization. 

G. Leadership Layoff Protection 

For the purpose of lay off and recall, a non-probationary bargaining unit 
•e.ber, who holds the position of President and/or bargaining te.. member 
with the Association, shall be placed at the top of the seniority list. 

The Association shall furnish the Employer with the name of the person 
holding the poaltion listed above by August 1 of each year. The 
provision shall apply for that person for the period of . August 1 until 
July 31 of each year. 

ARTJCLI 5 

8QARD RIGHTS 

A. In order to carry out its responsibility for the develop•ent and 
operation of education prosrams providin& the best possible educational 
opportunity for the Stockbridge co..unity Schools consistent with 
community resources, the Board retains and reserves unto itself all 
powers, rights, authority, duties and responsibilities conferred upon and 
vested in the Board by law includin& by way of illustration, and not by 
way of li•itation, the following: 

1. The supervision, direction and control of the •anage•ent and 
administration of the school syste•, its properties and facilities . 

2·. The right to hire all e~loyees and subject to the provisions of the 
law to determine their qualifications, to discharge, de•ote or 
otherwise discipline ••ployees for reasonable and just cause and to 
promote and transfer ••ployees. 

3. The right to continue past practices in place as of Septe•ber l, 
1987, of allowing non-bargaining unit ...bers, including volunteers, 
to perform bargainin& unit work of Aides/Paraprofessional ••ployees 
and Transportation ••ployees , including but not li•i ted to, 
transportation of students in school district and non-school 
district vehicles. 
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a. The exerche of the foregoing power•, righu, duties, and 
responsibilities by the loard and the adoption of policies, rules, 
resulations and practice• in the furtherance thereof' shall be the 
exclusive prerosative of the loard except a• otherwise limited by express 
provi•ion of this Asree..nt. 

ARIICLI 6 

IARGAINING YNIT M!MIQ RIGHTS AtfQ PROJICJION 

A. Pursuant to the Michigan Public Eaploy.ent Relations Act, as amended, 
MCLA 423.201 et seq.; MSA 17.455(1) et seq., (PERA), the Employer hereby 
asrees that every bargainin& unit ..aber shall have the right to freely 
organize, join, and support the Association and to engage in lawful 
concerted activities for the purposes of collective bargaining or 
negotiations and other concerted activities for mutual aid and 
protection. As a duly-elected body, exercising govern.ental power under 
color of law of the State of Michigan, the Eaployer undertakes and agrees 
that it will not directly, or indirectly, discourage or deprive or coerce 
any bargaining unit ..Iaber in the enjoyaent of any rights conferred by 
PIRA or other lava of Michigan, or the United States of ~rica, or the 
Constitutions of Michigan and the United States of A.arica; that it will 
not discrl•inate against any bargaining unit ..Iaber with respect to 
hours, wages, or any tems or conditions of e-,lo)'llent by reason of 
his/her ..abership in the Association or collective negotiations with the 
S.ployer, his/her institution of any grievance, co-,laint, or proceeding 
under this Agreement, or otherwise with respect to any terms or 
conditions of employ..nt. No bargaining unit ..Iaber shall be prevented 
fro• wearing insignia, pins, or other identification of •embership in the 
Association at any time by the Eaployer. 

a. Nothing contained within this Agree..nt shall be construed to deny or 
restrict to any bargaining unit ...bar rights he/she may have under the 
Michigan General School Laws or other applicable State or Federal laws or 
resulations. The rights granted to bargainina unit ..llbers hereunder 
shall be dee•ed to be in addition to those provided elsewhere. 

C. The bargaining unit •e•bers shall be entitled to full rights of 
citizenship and no religious or political activities of any bargaining 
unit ••ber or lack thereof shall be grounds for any discipline or 
dlscrl•inatlon with respect to the e-,lo,.ant of such bargaining unit 
..mber. The private and personal life of any bargaining unit •e•ber is 
not vi thin the appropriate concern or attention of the Eaployer, unless 
it directly affects the e-,loyee's job perfor.ance. 

D. The Eaployer agrees that it will in no way dlscrl•inate against or 
between bargaining unit ..-.r• covered by this Agre...nt because of 
their race, creed, religion, color, national origin or ancestry, age, 
sex, whether ..rried or not or to who., or physical handicap, or place of 
residence. 

4 

http:employ..nt


E. No bargainin& unit ae.bar shall be disciplined w~thout just causa. The 
tara •discipline• as used in thia Aaraaaent includes written warnings, 
rapriaands, suspensions with or without pay, reductions in rank, 
coapansation, or occupational advantage and diacharge. This Section 
shall not apply to the diar.harge or failure to aaploy a probationary 
eaployee or non disciplinary staff reduction. 

The specific grounds for disciplinary action will be presented in writing 
to the bargaining unit aeaber and the Aaaociation no later than at the 
tiae discipline is iaposad. 

F. A bargaining unit aeabar shall be entitled to have present a 
representative of the Association during any aeeting which will or 11ay 
lead to diaciplinary action by the !llployer .. When a request for such 
representation ia aade, no action shall be taken with respect to the 
bargaining unit aellber until such repreaentative of the Association ls 
present (in no case longer than 48 hours). Should disciplinary action be 
likely to occur at a given aeeting, the bargaining unit me11ber shall be 
advised i..ediataly of said possibility and be advised by the Employer of 
the right to representation under this provision of the Agree11ent. 

G. A bargaining unit meabar will have the right to review the contents of 
all records of the Employer pertaining to said bargaining unit member 
originating after initial eaployaent and to have a representative of the 
Association accompany hia/her in such review. Other exuination of a 
bargaining unit aeabar's file shall be liaitad to qualified supervisory 
personnel, except that a non-bargaining unit ae11ber Association 
representative aay review such filaa when necessary for contract 
ad11inistratlon purposes or to provide the b.argaining unit member 
representation in other administrative or legal proceedings. 

H. No ~~aterial, including but not liaited to, student, parental or school 
complaints originating after initial eaployment will be placed in a 
bargaining unit 11e11ber's personnel file unless the bargaining unit 11ember 
has had an opportunity to review the aatarial. If complaints against the 
bargaining unit aeaber are to be placed in their file or used for 
disciplinary purposea, they shall be put in writing with n&~~ea of the 
co11plainants, adainistrativa action taken, any reaedy clearly stated. 
The bargaining unit aeaber aay aubait a written notation or reply 
regarding any aaterial, including coaplaints, and the same shall be 
attached to the fila copy of the aaterial in question. When aaterial is 
to be placed in a bargaining unit aeaber's file, the affected bargaining 
unit 11ellber shall review and aign said aaterial, such signa~ure shall be 
underatood to indicate awarenesa of the 11aterial but in no instance shall 
said signature be interpreted to 11aan agraaaant with the content of the 
material. If the bargaining unit aaabar bellevea the aaterial to be 
placed in the file h inappropriate or in error, he/she shall have the 
right to add additional aatarial or rebuttal. All reco1111endations by 
Central Office staff, written or oral, ahall be based solely on the 
contents of the bargaining unit aeabar's personnel file. 

I. Any case of assault upon a bargaining unit aellber shall be proaptly 
reported to the Employer. The Employer shall proaptly render all 
reasonable asaistanca to the bargaining unit aeaber, when possible, to 
prevent injury. 
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J. All e~loyees shall be treated fairly and equitably. 

K. The non-renewal of probationary bargainins unit ...bers shall not be 
capricious or arbitrary. 

ABTICLI 7 

PBORSSIQNAL GBIQANCI Nr.qoilATIQIIS PRQCEDVRI 

A. A clala by a bargaining unit ..aber that there has been a violation, 
•isinterpretation or aisapplication of any provision of the Agree•ent •ay 
be processed as a &rievance as hereinafter provided. 

B. The nuaber of days indicated at each step of the Grievance Procedure 
should be considered as aaxi-, and every effort should be aade to 
expedite the grievance process. Any · u .. aay be extended by 11utual 
consent. 

C. The failure of an agrleved person to proceed fro. one step of the 
Grievance Procedure to the next step within the u.. li•its set forth 
shall be dee..d to be an acceptance of the decision previously rendered 
and shall constitute a waiver of any future appeal concernin& the 
particular &rievance. 

D. The failure of an Adllinlstrator to c~icate his decision to the 
bar&ainin& unit ...her within the specified ti.. llaits shall per•it the 
bargainin& unit ..11ber and/or Association to proceed to the next step ln 
the Grievance Procedure. 

E. In the hand lin& and processln& of a &rlevance, the following procedure 
shall apply: 

J.eytlOnt 

A bar&ainin& unit ...her believin& hi..elf/herself vronsed by an alleged 
violation of the express provisions of this contract shall within fifteen 
(15) days of its alle&ed occurrence orally discuss the srievance with the 
t...diate supervisor ln an atte~t to resolve ..... 

If no resolution is obtained wit~in three (3) days of the discussion, the 
barsainin& unit ...her shall reduce the srievance to vritin& and proceed 
within five (5) days of said discussion to Level Two. Wrltten grievances 
as required herein shall contain the followina: 

1. It shall be si&ned by the grlevant(s) or a representative. of the 
Association; 

2. It shall be specific; 

3. It shall contain a synopsis of the facta givina rise to the alleged 
violation; 
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4. It shall cite the section or subsection of this contract alleged to 
have been violated; 

5. It shall contain the date of the alleged violation; 

6 . It shall specify the relief requested. 

J.eyel Two 

A copy of the written grievance shall be filed with the Superintendent as 
specified in Level One with the endorse..nt thereon of the approval or 
disapproval of the Association. Vithin ten (10) days of receipt of the 
grievance, the Superintendent shall arrange a meeting with the 
grievant(s) and/or an AS8ociation representative at the option of the 
grievant(s) to dlscuS8 the grievance. Vi thin five (5) days of the 
discussion, the Superintendent shall render his/her decision in writing, 
transmitting a copy of the same to the grievant, the Association 
representative, the building principal in which the grievance arose, and 
place a copy of the same in a permanent file in his/her office . 

If no decision is rendered within five (5) days of the discussion, or the 
decision is unsatisfactory to the grievant and the Association, the 
grievant may appeal same to the Board of Education by filing a written 
grievance along with the decision of the Superintendent with the officer 
of the Board in charge of drawing up the agenda for the Board's •eetlng 
not less than five (5) days prior to the next regularly scheduled Board 
•eeting. 

Leyel Three 

Upon proper application as specified in Level Two, the Boa~d shall allow 
the bargaining unit •ember or his/her Association representative an 
opportunity to be heard at the ..eting for which the grievance was 
scheduled. This scheduling is to be within one •onth of sub•ission of 
grievance to· the Board . Vithin one 110nth fro• the hearing of the 
grievance, the Board shall render its decision in writing. The Board •ay 
hold future hearings therein, ..y desisnate one or 110re of its ...bers to 
hold future hearings therein or otherwlae investigate the grievance, 
provided, however, that in no event except with express written consent 
of the Association shall determination of the grievance be made by the 
Board more than one month after the initial hearing. 

Such hearing(•) by the Board shall be private on the written request of 
the grievant. 

A copy of the written decision of the Board shall be forwarded to the 
Superintendent for permanent filing, the building principal for the 
building in which the grievance arose, the grievant, and the Association 
President. 

I.evel Four 

Grievances not represented by the Association may not be submitted to 
arbitration. 



If the grievance reaains unresolved at the conclusion of Step Three, it 
aay be sub.itted for arbitration at the request of either party, provided 
written notice of the request for sub•ission to arbitration is delivered 
to the Board or Association within fifteen (15) days after the date of 
the decision under Step Three. Following the written notice of request 
for aub•iasion to binding arbitration the Association and a 
representative of the Board shall atte-,t to select an arbitrator. 

If .utual agree..nt on the selection of an arbitrator cannot be reached 
within five (5) days after the date of the request for sub•lsslon to 
arbitration, he/she shall be selected by the Aaerican Arbitration 
Association in accordance with ita rules which shall likewise govern the 
arbitration hearing. Neither party shall be per.itted to assert in such 
arbitration proceeding any ground or to rely on any evidence not 
previously disclosed to the other. 

Ppwera pf the Arbitratpr 

It shall be the function of the arbitrator, and he/she shall be 
••powered except as his/her powers are li•ited below, after due 
inv..tigation, to aake a decidon in cases of alleged violation of the 
specific articles and sections of this Agree..nt. 

l. He/she shall have no power to add to, subtract fro•, disregard, 
alter, or .odify any of the te~ of this Agree..nt. 

2. In rendering decisions, an arbitrator ahall give due regard to the 
responsibility of aansge..nt and shall so construe the Agreement 
that there will be no interference with such responsibilities except 
as they aay be specifically conditioned by this Agree..nt. 

3. In the event that a caae la appealed to an arbitrator on which 
he/she has no power to rule, it shall be referred back to the 
parties without decision or reco...ndation on its •erits. 

4. The decision of the arbitrator shall be final and conclusive and 
binding upon e•ployeea, the Board and the Association; subject to 
the right of the Board or the Asaociation to judicial review, any 
lawful decision of the arbitrator shall be forthwith placed into 
effect. 

5. a. All clal•s for back wages shall be luited to the amount of 
wages that the e-,loyee would otherwise have earned, less any 
co-,enaation that he/she aay have received fro. any source of a 
like nature during the period of the back pay; 

b. No decision in any one case ahall require a retroactive wage 
adjuat..nt in any other caae unless previously agreed to by the 
partlea. 

6. Vhere no co-,ensation and/or frin&• benefit loss has been cauaed by 
the action of the Board co.plained of, the Board ahall be under no 
obll&ation to uke •netary adjuat.enta and the arbitrator shall 
have no power to order one. However, he/she ahall have the power to 
order pay.ent for loat interest, where appropriate. 
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7. No more than one grievance uy be conaidered by the arbitrator at 
the aaae ti.. except upon expreaaed written mutual conaent. 

F. If the Board and/or ita repreaentative believe there baa been a violation 
of a apeciflc article or &action of the Agreeunt, it uy flle a 
grievance againat the Aaaoclatlon. Such grievance &hall be in writing 
and ahall aet forth the laaue involved. The Aaaociation Preaident or 
Grievance Chair will ...t with the Superintendent within ten (10) day& of 
receipt of auch grievance. A written anawer &hall be given within five 
(5) day• after auch ..atins. 

If the grievance reuina unreaolved, it uy be aubmitted for binding 
arbitration by the Board. 

G. The cost of arbitration &hall be borne equally by the parties except each 
party shall assume ita own cost for repreaentation including any expense 
of witnessea. 

H. Miscellaneous: 

1. A grievance may be withdrawn at any &tap without prejudice. 

2. The Aaaociation shall have the right to initiate a grievance 
involving the right of a bargaining unit member(s). 

3. The filing of a grievance &hall in no way interfere with the right 
of the Board to proceed in carrying out ita •anagement 
responsibilities, subject to the final decision of the grievance . 

4 . All preparation, filing, preaentation or conaideration of grievances 
up to the level of arbitration shall be held at times other than 
when a bargaining unit member(&) or a participating association 
repreaentative are to be at their assigned duty stations . 

5 . All time limit& in the grievance procedure shall refer to working 
days. The term •working days• &hall be defined to include days 
during the summer break period when the Board's administrative 
office& are open for buainesa. 

6 . Any grievance filed durin& the life of thh Agreement shall be 
proceased through the ateps of this procedure regardless of whether 
such ti.. required uy go beyond the expiration date of this 
document. 

7 . It ia understood by the partie& that no grievance shall be filed or 
based upon any prior or previoua agreement or upon any alleged 
grievance occurring prior to the effective date of this Agreement. 

8 . In the event the alleaed grievance involve& an order, requirement, 
etc. , the grievant &hall fulfill or carry out such order or 
requirement, etc., pending the final deciaion of the grievance. 

9 . Mass grievance& on the same subject shall be handled by the Board aa 
one grievance and the answer directed to the Aaaociation 
representative. 
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10. Nothin& contained herein shall be conatrued as liaitin& the right of 
any barsalnin& unit aeaber havina a &rievance to dlacusain& and 
havin& it resolved inforaally vith the !aployer; provided that the 
Association be &iven the opportunity to be present at the hearings 
or aeetin&s of such &rlevance and that the final decision by the 
Eaployer is not inconaistent vith the teraa of this Agreement. 

ARTJCLI I 

CQNTJNUJTY OF OPQAIIOI!J 

A. 1. When an Act of Cod or an Eaployer directive forces the closing of a 
School or other facility of the Eaployer, the barsalnin& unit members 
who work in that facility shall be excused from reporting to duty 
without loss of pay . Barsalnlna unit aeabers will receive pay for 
all days of eaploy.ent as scheduled. 

2. If the e.ployer is required by lav and/or to receive full state aid, 
to resched~l• any such days barsalnin& unit aeabers shall work such 
rescheduled days, if needed, without pay. 

3. Vhen school is closed fot any reason, after the start of the school 
day, Secretaries aay at the discretion of the Eaployer be excused 
within one (1) hour of vhen the students leave, other bargainin& unit 
..abers shall be excused after necessary vork is ca.pleted, and shall 
suffer no loss of pay for the day. 

4. Section 1 and J above shall not apply if school is closed due to a 
strike . 

B. Both parties recognize the desirability of continuous and uninterrupted 
operation of the instructional prosraa durina the noraal school year and 
the avoidance of disputes which threaten to interfere with such 
operations. Since the parties have establlshin& a comprehensive 
procedure by which unresolved disputes aay be settled by an !.partial 
third party, the parties have reaoved the basic cause of work 
interruptions durin& the period of this A&reeaent. The Association 
accordinsly agrees that durin& the period of this Agreeaent, it will not, 
directly or indirectly, ens•&• in or assist in any lllesal strike . 

C. The Board agrees that it vill not, durin& the period of this Agreement, 
directly or indirectly, •n&aae in or assist in any unfair labor practices 
as defined by Section 10 of the Public !aployaent Relatlona Act . 
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ARIJCLI 9 

SUI COmACTIHG 

A. The Eaployer agreea to negotiate with the Aaaociation prior to 
aubcontracting any bargainin& unit work. If after engaging in 
aubatantive good faith negotiation• and receiving input fro• the 
Aaaociation regarding the propoaed aubcontracting, the Board formally 
determine• that, in ita opinion, an iapaaae exiata , the Board will then 
have the right to aubcontract bargaining unit work perforaed by 
Aidea/Paraprofeaaionala and Tranaportation eaployeea . 

ARIICLI 10 

EXTERNAllY DJNJ)ED PROGRAMS 

A. Persons eaployed through the uae of CETA funda a'ld/or funda provided 
through State or Federal progra11a ahall be treated in all respects as the 
pertinent law requires. 

B. The partiea further agree that it 1a not their intent to replace or 
displace through the use of CETA funda and/or other funds provided 
through other State or Federal progr... , either in whole or in part, in 
any way, currently eaployed . bargaining unit aeabers e11ployed on the 
effective date of this Agreeaent or to cauae the loss of work or wages or 
e11ployaent benefits of the .... . 

ARTICLE 11 

ASSQCIAJION QUES SERVICE FEES AND PAYROLL DEDUCTIONS 

A. Each bargaining unit aellber ahall, aa a condition of e•ployaent, on or 
before thirty (30) daya fro• the date of co-ence•ent of duties or the 
effective date of thia Agreeaent, whichever is later, join the 
Asaociation , or pay aa a Service Fee to the Association legally 
permlaaible aaounta (not to exceed the coat of dues) determined in a 
legally peralaalble aanner . The bargaining unit 11eaber aay authorize 
payroll deduction for such fee. In the event that the bargaining unit 
11e11ber shall not pay auch Service Fee directly to the Association, or 
authorize payment through payroll deduction, the Employer shall, pursuant 
to KCLA 407.477; KSA 17.277(7) and at the request of the Association, 
deduct the Service Fee fro• the bargaining unit aellber'a wagea and reait 
aaae to the Aaaociatlon. Payroll deduction• aade pursuant to this 
proviaion ahall be aade in equal aaounta, •• nearly •• aay be, fro• the 
paychecka of each bargainin& unit ..aber. Koneya so deducted shall be 
reaitted to the Asaociation, or ita deaignee, no later than twenty (20) 
days followina deduction. 
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B. The A8Sociation has established a procedure set forth in the •Policy 
Resardins Objections to Political- Ideolosical Expenditures. • If any 
barsainin& unit •e•ber payin& service fees hereunder objects to the 
expenditure by the Association, (lncludin& KISPA or NEA) of any funds 
collected fro• hia/her purauant to Section A of this Article, such 
bar&ainin& unit ..aber ..y present such objection pursuant to that Polley 
and the procedures therein set forth; however, challense to any such 
expenditure shall not relleYe the bar&ainin& unit aeaber of the 
obliaation of payin& the service fee or any portion thereof pendln& final 
deteraination thereunder. The r...dlea aet forth ln auch Polley shall be 
exclualve, and unleas and until auch procedure•, includins any judicial 
review thereof, shall have been availed of and eilhauated, no dispute, 
clai• or coaplaint by such objectln& bar&ainlna unit ..aber concernlns 
the application and interpretation of thia Article shall be subject to 
the srievance procedure set forth in this Asree..nt . No bargaining unit 
..aber shall have a clal• asainst the Board, School District or Board 
aeaber in the event a dispute arlsea resardlna the aaount of the Service 
Fee required by thia Article or the ..thod of deterainins the fee . 

C. Any barsainins unit ...ber who is a ..aber of the Association, or who has 
applied for •eabershlp, •ay sisn and deli•er to the Eaployer an 
assisr-nt authorizins deduction of Dues, AssessMnts and Contributions 
in the Union as established by the Association. Such authorization shall 
continue in effect froa year-to-year unlesa revoked according to the 
procedures outlined in the MESPA Constitution, Bylaws and Administrative 
Procedures. Pursuant to such authorization, the Ellployer shall deduct 
one-tenth (l/10) of such duea, assess..nta and contributions fro• the 
replar salary check of the barsainina unit Maber each month for ten 
(10) aonths, besinnins in Septeaber and endlna in June of each year. The 
Association shall indemnify and save the Dhtrlct and its Board of 
Education haraless asalnst any and all clalaa, de..nds, suits or other 
for• of liability that aay arise out of or by reason of action taken or 
not taken by the Employer or in reliance upon sisned authorization cards 
or lists furnished to the Eaployer by the Association for the purpose of 
payroll deduction of dues. 

D. Upon appropriate written authorization fro• the barsainins unit aember, 
the llsployer shall deduct fr• the salary of any such barsalnlns unit 
•ember and ..ke appropriate re•ittance for DSFA's annuities or other 
mutually asreed to annuity proar... , MESSA pro&r-s not fully Employer 
paid, credit union, savlnss bonds, charitable donations, M!A-PAC/NEA-PAC 
contributions or any other plana or prosr... jointly approved by the 
Association and Employer. 

ABTICLI 12 

NICQTIATIOIS PIOCIDIJIU 

A. It is conteaplated that the teraa and condltlona of eaployaent provided 
in thls Asree..nt shall re..ln ln effect until altered by mutual consent 
in writin& between the parties. Mevertheleaa, becauae of the special 
nature of the public educational procesa it ia likewise recognized that 
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•attars previously unforeseen or not negotiated may be negotiated by 
JNtusl consent of the parties. It is in the public interest that the 
opportunity for .utual discussion of such ..tters be provided. 

B. Negotiations between the pa~ties on a successor agree..nt shall begin at 
least sixty (60) days prior to the expiration of the contract tara. When 
negotiations are conducted durin& rasular school hours, released time 
shall be provided for the ~sociation's ne&otiatin& co1111ittee. 

C. There shall be two (2) signed copies of any final Agreement. One (1) 
copy shall be retained by the 18ployer ancl one by the Association. 
Copies of this Asreement shall be printed at the expense of the Employer 
within thirty (30) days after the Aaraa..nt is signed and presented to 
all baraainin& unit employees now e~loyed or hereafter employed by the 
Employer. In addition, the Employer shall provide the Association ten 
(10) copies of the Agree..nt without chars• to the Association. All new 
school district personnel policies or any changes in said policies shall 
be distributed to all bargaining unit ...bera within thirty (30) days of 
the establishment of the policy. 

ARTICLE 13 

SEPARABILITY 

A. If any provision of this Agree..nt or any application of this Agreement 
to any bargaining unit •••her or ••ployee or group of bargaining unit 
members or employees is held to be contrary to law, then such provision 
or application shall not be deemed valid and subsisting, except to the 
extent. permitted by law; but all other provisions or applications shall 
continue in full force and effect. 

B. It is further agreed that within ten (10) days of notification of a final 
and binding determination of such illegality, the Employer and 
Association will commence negotiations to reach a new agreement 
concerning the subject •attar of the provision determined to be illegal. 

ARTICLE 14 

ANNEXATION CONSOLIDAIIQN OR OIHEB REORGAUIZATION OF THE DISTRICT 

A. The Association shall be infor~~ed baediately of any discussion or 
planning of any annexation, consolidation, or other reorganization of the 
District. The Association will be involved in all such planning and 
Association reco1111endations will be given serious consideration. 

13 



ARTICLI 15 

VQRI,IHG CONPITIOftS 

A. larsainin& unit •ellben shall not be required to work under unsafe or 
hazardoua conditions or to perfom taska which endanser their health, 
safety or well-bein&. No barsainiq unit MSiber shall be required to 
enter a buildin& alone or to be left alone in a buildins. The Employer 
shall provide adequate rest areas, and restroo.a for barsainin& unit 
...tters' uae. 

I. The Ellployer shall support and assist barsainiq unit members with 
respect to the ..intenance of control and discipline of students in the 
barsainins unit Mllben' a..iped work area. The Employer or its 
desisnsted representative shall take reasonable steps to remedy problems 
in respect to students who are disruptive or who repeatedly violate rules 
and repletions. largatnin& unit Mllban uy uae such physical force 
with a student as is consistent with Board policy. 

C. No barsainin& unit ..llber shall be required to dispense or administer 
Mdication except, that a bua driver uy ba required to dispense or 
administer Mdication in an ••rsancy situation provided the School 
District uintains liability insurance covarasa, coverin& the bus driver, 
of at least $1,000,000.00. If the School District loses or is unable to 
obtain the aforaMntionad liability insurance covarasa the exception 
provided herein shall be null and void. 

Additionally,· if secretaries are required to ad.inister medication., the 
followin& conditions shall apply: 

1 . The parent(s) shall present a sisned authorization. 

2. The authorization shall include clear, written directions for the 
administration of the ..dication. 

3. If the medication involves injection, the e11ployee shall receive 
trainin& in its ada~nistration fro. a health professional. 

4. In no case shall the nployea be bald liable by the Board for any 
incident surroundin& the administration of ..dlcation. 

D. A barsalnin& unit member shall be responsible to only one supervisor, 
said supervisor to be desisnated by the Employer at the besinning of each 
school year with written notification provided to each barsalnin& unit 
...tter. In the absence of a principal, or dedsnaa, bargainin& unit 
Mllbers shall not be held accountable or ..de responsible for the 
administration or supervision of the buUdina. This section shall not 
apply to Aides/Paraprofessional nployaes. 

E. The Employer shall provide without cost to the barsainin& unit member the 
followin&: 

(1) Approved first aid kits and ..tarials in all work areas. 
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(2) Raiaburaa..nt for the coat of chauffeurs license or its renewal for 
satellite drivers and bus drivers. 

(3) Rubber gloves and hairneta. (Food Service only) 

F. For food service e.ployees, the E.ployer shall provide lunches at no cost 
to the bargaining unit ..abers. 

G. For transportation eaployeea, the following shall apply: 

(1) Drivers will be paid a 11eal allowance of $4.00 while attending bus 
drivers' school or while on field tripe (of six (6) hours or •ore). 
If the field trip exceeds tan (10) hours a second 11eal allowance 
will be paid the driver. 

(2) Drivers shall receive $4.00 per week, if their bus 1s kept washed 
and clean. 

(3) Drivers uy, at their option, keep their buses at home unless the 
Board or the Superintendent deter.ines otherwise, 

(4) Drivers shall receive a mlniiiUII of one and one-quarter (1 1/4) hours 
pay per bus run (including special and field trips). 

(5) All bus runs will ba bid avery year (sUIIIIer runs bid separately). 
Nav runs will be bid as they occur. Any run that is increased or 
decreased by one-half (l/2) hour or mora shall be considered a new 
run and rebid. If the Administration believes rebidding a run will 
cause unwarranted disruption, a Joint Co1111lttee (Administration and 
Association) shall meet to raviav the situation. The Joint 
Co1111lttee shall have the authority to valva rebidding of a run. If 
mutual agree..nt by a ujorlty of the co1111ittee cannot be reached 
then manage11ent will •ake the final decision. 

(6) If a field or special trip is cancelled with leas than two (2) hours 
notice to the affected driver ha/sha will ba paid the mlnl11U11 one 
and one-quarter hour pay par Section C.(4). If a Special Ed. run is 
cancelled or a no show the driver will be paid for the run. 

(7) Each bus will be equipped with first aid kits and a broo11. 

(8) Physical examinations required by the Board and conducted by a Board 
approved physician shall be paid for by the Board. The Board shall 
approve a list containing no less than two (2) physicians for the 
transportation employee to choose fro•. If the employee desires to 
utilize a different physician, the aaployee 11ay request that his/her 
physician be included on the list of Board approved physicians. The 
inclusion or exclusion of the ••ployee's physician on the approved 
list shall be at the discretion of the Board. The Board's monetary 
obligation to pay the cost of a phyaical ex&~~ination conducted by an 
eaployaa's personal physician who is included on the list of 
physicians at the request of the aaployee shall not exceed the cost 
of a physical ax&~~ination charged by the phyaicians originally 
approved by the Board. 
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H. For Aide/Paraprofessionals, the followin& shall apply: 

(1) Cla..roo• Aide/Paraprofasalonab shall work under the direction of 
their a..i&n•d teachar(s). Thair ultl-i:a suparvhor shall be the 
bulldin& adlainbtrator. tba Aide/Paraprofasalonal shall not be 
assianad responsibilities that would violate the School Code. 
Disputes reaardin& whether the School Code has bean violated shall 
not be subject to arbitration. 

(2) Aide/Paraprofeuionab shall be notified of their tentative 
aaalan-ents at least one (1) weak prior to the start of school. 

(3) Vhan school ls ln session for a half (1/2) day only, crossin& guards 
will be paid for· the nu.ber of hours no~lly worked. 

(4) Vhen a teacher ls asalaned recess duty an Aide/Paraprofessional will 
not be required to take the place of that teacher outside nor be 
required to 10 outside with that teacher. 

(5) If the Board pemlta an Alde/Paraprofaaalonal to attend training 
proar..s or workshops, the Board shall pay the cost. 

ABTJCLI 16 

A. All Food Service ••ployees shall receive a twenty-five (25) minute duty­
free paid lunch. 

B. For Food Service, Secretarial and Aide/Paraprofe.. ional employees the 
followln& shall apply: 

All full-ti.. e•ployees (30 hours per week or more) shall receive two (2) 
fifteen (15) •inute paid duty-free breaks per day, one in the morning and 
one in the afternoon. Less than full-tiM employees shall receive one 
(1) fifteen (15) •inute paid duty-free break par day. 

C. For all Food Service, Secretaries and Aide/Paraprofessional employees 
hours worked in excess of al&ht (I) hours par day or forty (40) hours per 
week shall be compensated at one and one-half (1 1/2) ti..s the regular 
rate of pay or equal compensatory tl.. off, at the employee's option. 

For Transportation employees all hours worked ln excess of forty (40) 
hours per week shall be compensated at one and one-half (1 1/2) times 
the reaular rate of pay (i.e., the rata of pay applicable to the work 
bein& perfor•ed in excess of forty (40) hours/week) or equal 
co•penaatory tl.. off, at the employee's option. 

D. All -•tin&• employees are required to attend shall be c011pensated at 
their regular rate of pay. Failure to attend non--ndatory •••tings 
shall not adversely affect an employee's opportunities for promotion. 

E. tbe Employer shall pay the employee • • regular hourly rate and expenses 
for all trainin& and/or ...tin&• (for example, Capital Area School Food 
Service Association) it requires. 
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F. 1. All special functiona (for exa.ple, dinners) shall be co~enaated at 
one and one-half (1 1/2) ti..• their nomal rate of pay or equal 
coapenaatory ti... Food Service !.ploy••• will be offered the work on 
an equitable rotatin& bash. Food Service Elaployeea shalf have the 
ri&ht to refuae such work. 

2. At least one (1) Cook shall work each special function when ••als 
are prepared in and served fro. the kitchen. Additionally, 
assian--nt of a Cook for other functiona shall be at the discretion 
of the supervhor. Cooks will be offered the work on an equitable 
rotatin& baaia. Cooks have the right to refuse such work. 

3. If, per fl and/or f2 above, all affected ••ploy••• refuse, the 
supervisor shall assi&n the eaployee(s) on a rotational basis 
besinnin& with the least seniority. 

4. If an event, per f2 above, does not require the use of special 
equipHnt, the supervisor, at the request of the Association, may 
waive the requirement that the person assianed be a Cook. 

G. All Food Service employees' hours shall reaain in effect, unless they are 
reduced pursuant to the provisions of Article 19. 

ARTJCLI l7 

VACANCIES TRANSFQS AND fRQMOTIONS 

A. A vacancy shall be defined as a newly created position or a present 
position that ia not filled. 

B. All vacancies shall be posted in a conapicuoua place in each building of 
the District for a period of ten (10) workdays. Said post in& shall 
contain the following infor.ation: 

(1) Type of work 
(2) Location of work 
(3) Startin& date 
(4) Rate of pay 
(5) Hours to be worked 
(6) Classification 
(7) Kinimua requireHnts 

C. Interested bargaining unit aeabera aay apply in writing to the 
Superintendent, or d..ianee, within ten (10) day posting period. The 
Employer shall notify bargaining unit Mllbers of vacancies occurring 
during the summer months (June, July, Auauat) by sendin& notice of same 
to the Association President and to all eaployeea who provide written 
request for notification of vacancies prior to the last day of school. 

Vacancies shall be filled with the Mat seniored applicant fro• within 
the affected classification, with proper qualifications. 
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Should no bargaining unit ..-her froa the affected classification apply, 
the vacancy shall then be fllled by a qualified applicant fro• other 
classifications vith the .oat seniority. 

D. Within ten (10) workdays after the selection of the successful candidate 
the ~loyer shall ..ke known its decision aa to which applicant has been 
selected to flU a posted poaltion. lach applicant shall be notified 
vith a written notice provided to the A8sociation. 

E. In the event of pro.otion in or transfer froa one cla..iflcatlon to 
another, the bargaining unit ...ber shall be &ivan a thirty (30) workday 
trial in which to ahov his/her ability to perfor. on the nev job. The 
E.ployer shall give the pro.oted or transferred bargaining unit 11e11ber 
reasonable assistance to enable hill/her to perfor. up to the Employer's 
standards on the nev job. If the bargalnina unit ..llber is unable to 
de110nstrate ability to perform the vork required during the trial period 
or at the option of the affected bargaining unit ..llber, the bargaining 
unit ..llber shall be returned to his/her previou. assignment. 

F. Bargaining unit ~~ellbers shall not be placed on a lover step (salary 
schedule, vage scale) due to involuntary transfers. 

G. The parties agree that involuntary transfer• of bargaining unit 11embers 
are to be effected only for reasonable cause. 

H. Any bargaining unit 11ellber vho te~~porarlly aasUIIes the duties of another 
bargaining unit ..llber vill be paid the resular rate for those duties. A 
bargaining unit •ellber'a pay rate shall not be reduced as the result of 
any te~~porary change in dutiea. 

I. In the event of the absence of a Cook, the A8sbtant Cooks shall be 
offered the opportunity to assUIIe those duties, on an equitable rotating 
basis. In the event of the abaence of an Aaaiatant Cook, the Satellite 
Servers shall be offered the opportunity to aasu.. those duties, on an 
equitable rotating basis. In the event of the abaence of ·a four (4) hour 
Satellite Server, the three (3) hour Satellite Servers shall be offered 
the opportunity to assUIIe those dutiea, on an equitable rotating basis. 

Equitable Rotating Basis shall ..an: 

1. When a Cook is absent the A8alstant Cooke shall be offered the 
chance to sub aa a Cook, in order of their seniority. A 
refusal shall count the s... as an acceptance. Therefore, all 
Assistant Cooks vill each be offered an opportunity to sub for 
Cooks before any is offered a second chance. 

2. The s-e syste11 u in ll vlll apply to Satellite Servers 
filling Assistant Cooke' positions or three (3) hour satellite 
servers fillin1 four (4) hour satellite servers positions. 

3. The lists of Aaalstant Cooke and Satellite Servers, in 
seniority order, shall be poated at the uin kitchen, vith a 
notation by each na.a aa to the laat date a temporary vacancy 
vas offered to that person. 
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J. All su..er Secretarial positions and teaporary suaaer Secretarial 
positions, shall be posted with the assi&ned rate of pay. All 
Secretarial bar&ainin& unit ..abera shall have the rl&ht to flll such 
positions . If aore than one Secretarial barsainin& unit aeaber requests 
the position, it shall be awarded on the basis of seniority. 

Substitutin& for Secretarial positions will be either posted or offered 
to the Secretarial barsainin& unit aeabers on a seniority basis, when the 
bargainin& unit ..abers are available for such work. They will be paid 
at the substitute rate. 

K. This Article is subject to Article 18 Section H. 

ARTICLE 18 

SENIORITY 

A. Seniority shall be defined as the len&th of service within the District 
u a aeaber of the bargaining unit. Accumulation of seniority shall 
begin froa the bargainin& unit ..aber' a flrat working day . A paid 
hollday shall be counted as the flrat working day in appllcable 
situations . In the event that aore than one individual bargaining unit 
aeaber has the saae starting date of work, position on the seniority list 
shall be deterained by drawin& lots. Separate seniority lists shall be 
aaintained for each eaployee ~atesory (Food Service, Secretarial, 
Transportation and Aide/Paraprofe..ionah). Service perforaed in one 
category shall not cause seniority to be gained or accumulated in another 
category. 

B. Part-time bargaining unit aembera shall accrue seniority on a pro rata 
basis (Food Service and Secretarial only). Probationary bargaining unit 
meabera shall have no seniority until the completion of the sixty (60) 
calendar day probationary period (ninety (90) calendar days prpbationary 
period for Secretarial) at which u.. their seniority shall revert to 
their first day of work. 

C. For purposes of this Asree..nt, all barsainin& unit aeabera shall be 
placed in a classification in one of the followin& categories baaed on 
their current assignments: 

Category I • food Seryice 

(1) Head Cook 
(2) Cooks 
(l) Cooks' Assistants and Satellite Driver 
(4) Satellite Servers 
(5) Cost Analyst 

Category II - Transportation 

(1) Bus Driver 
(2) Bus Attendant 
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Catesory Ill - Aldea/Paraprpfeaalonal• 

(1) Aide/Paraprofessional 

Catesory IV - Sesretarlal 

(1) Secretaries and Clerks 

D. The at.ployer shall prepare, uintain and post the 11niority lists. The 
initial seniority lists shall be prepared and posted conspicuously in all 
buildin&• of the District within thirty (30) workdays after the effective 
date of the AsreeHnt with revisions and updates prepared and posted 
annually thereafter. A copy of the seniority lists and subsequent 
revisions shall be furnished to the Association. 

State and Federal statutes and regulations shall be observed where 
applicable for specially funded procr... . Except where prohibited by law 
or regulations, all baraainin& unit ...bers shall receive seniority 
rishts •• provided in this A&ree..nt. 

I . Any barsainins unit ...btr who has been incapacitated at his/her regular 
work by injury or co.pensable occupational disease while e-,loyed by the 
E.ployer uy at his/her option be eaployed at other work on a job that is 
operated by the lllployer, which he/she can do, without resard to any 
seniority provision of this Aare..,nt. This provision aay be invoked by 
the eaployee only to fill a vacancy or, in the event another e•ployee 
voluntarily asrees to a .utual transfer of positions . The Superintendent 
or his desisnee shall have the final discretion to deter.ine whether the 
eaployee can perfor. the job. 

F. Seniority shall be lost by a barsalnin& unit ...ber upon ter11ination, 
resisnation, retireHnt or transfer to a non-barsainin& unit position. 

A barsainins unit ..aber who aakes application for and receives a 
position in a different cateaory within the barsainin& unit shall have 
their seniority in their old catesory frozen. Such frozen seniority will 
be reactivated only upon their return back into that catesory, or, in the 
event they are sub..quently laid-off they uy use such frozen seniority 
for purposes of recall if a vacancy exists. 

G. Ellployees will re11ain on the recall list for a period of three (3) years. 
After three (3) years, if the eaployee has not been recalled, he/she will 
lo11 any recall ri&hts. Vorkin& as a substitute does not count as a 
recall. 

H. Except as otherwise provided for in Section F of this Article, it is 
asreed that for purposes of Article 17 pertainin& to vacancies, transfers 
and pro.otions end Article 19 pertainin& to layoff and recall, ••ployees 
in different catesories shall be treated separately as if those articles 
did not apply to employ••• in other cateaories. &.ploy••• in a catesory 
shall have no ri&ht• by virtu of this Contract to eaployaent in another 
cateaory. A~ticles 17 and 19 shall be applied only within catesories and 
not between catesories. The four (4) eaployee catesories are set forth 
in Section C of this Article. It is understood that this Section is 
intended to re110ve any a.biguity which uy result fra. usa&• of the ter.s 
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"bar&ainin& unit aellber", "bar&ainin& unit aeabers", "classification•, 
and "classification.• in Article 17, 11 and 19. 

ARTICLE 19 

RIDUCTION IR PQ,SONRIL WO[[ AND RECALL 

A. For Food Service, Aide/Paraprofessional and Transportation eaployees 
layoff shall be defined as a necessary reduction in the work force beyond 
noraal attrition. 

For Secretarial eaployeea layoff ahall be defined as a neceuary 
reduction in the work force beyond noraal attrition due to a lack of 
funds. 

Thia provision does not prohibit the partie• (Board and Association) 
froa autually a1reein1 to reduce the total nullber of bargalnins unit 
positions if a buildins is closed or a pro1raa is eliainated, etc. 

I. Ro bargalnin& unit aellber shall be laid off pursuant to a necessary 
reduction in the work force unless said barsainins unit aeaber shall have 
been notified of said layoff at least two (2) calendar weeks prior to the 
effective date of the layoff. In the event of a necessary reduction in 
work force, the Eaployer shall first layoff probationary bargaining unit 
meabers, then the least seniored barsaining unit ..abers. In no case 
shall a new eaployee be eaployed by the Eaployer while there are laid off 
bargainin& unit aeabers who are qualified for a vacant or newly-created 
position. 

C. For Food Service, Aide/Paraprofessional and Transportation eaployees, 
the followins shall apply: 

Barsalnins unit aeabers whose position• have been eUainated due to 
reduction in work force or who have been affected by a layoff/eliaination 
of position shall have the ript to assuae a position, re~ardless of 
clauification, for which they are qualified, which is held by a less 
senior barsainins unit aeaber. 

For Secretarial eaployeea the followin& shall apply: 

Barsalnins unit aeabers whose position. have been eliainated due to 
reduction in work force or who have been affected by a layoff/ellaination 
of position shall have the right to assuae a position of the least senior 
barsalnins unit aeaber of hh/her classification. For the purposes of 
lay-off and recall only there shall be two classifications; I. Full· 
ti.. Secretaries; II. All others. If the least seniored classification I 
Secretary ia affected by a layoff/eliaination of poaition, she/he shall 
have the risht to assuae the position of the least seniored 
clasaification II eaployee, provided he/ahe is qualified and has sreater 
seniority. • 
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D. In the event of a layoff, the bployer and Aa1ociatlon uy IIUtually agree 
to allow individual unit ...ber• to valve their 1eniority right• for the 
purpo1e of the layoff. Vith the approval of the Eaployer and the 
A11ociatlon, bargalnin& unit •e•ber• •ay, at their option without 
prejudice to aeniority and other ri&ht• under the Aaree..nt, waive their 
aeniority in the in~tance of the bployer inatitutin& a layoff during the 
period of thia Aaraa..nt. Such waiver, if authorized by the bargaining 
unit ...her, •hall not be con~truad to be a waiver of aeniority or any 
other rlpt under the contract includin& the baraaining unit member's 
right to be recalled from 1uch layoff. 

If 1uch an agreement 11 reached, the follovin& form •hall be used. 

Jndlyl4uil Agreement 

The undar•i&ned hereby agree• to waive hi•!h•r ••niority for purposes of 
the Stockbridge School Di1trict iapanding in1titution of a layoff under 
the Agreement. Thi• waiver il given, however, without prejudice to the 
as•ertion of •eniority for all other purpo••• contained in the Agreement, 
including recall rlghu and other contractual privileges or benefits 
conferred under the Agree•ent. Thi• waiver pertain~ solely to the order 
in which 1aid bargaining unit ...bar •ight be laid off during the period 
of this Agreement. 

Sign1ture
Data -------------------------­ Bargaining Unit Member 

Signature ~--~--~~~--------~Date -------------------------­ A11ociation Representative 

Date ------------------------- Sign~ture ~--~------------------­bployer Representative 

E. In the avant of a reduction in the work hour• in a classification or 
position, bargaining unit ...ber• with the araatar aaniority ..y use •ame 
to uintain hb/her normal work •chedula by dilplacing bargaining unit 
...ben with leiS aeniorlty on the work IChadule. In no ca.. shall a 
reduction of any bargaining unit ..mber'• work hour• take effect unit ten 
(10) workday• after written notice to the affected bargaining unit 
•ember(•) i• given by the Eaployer. 

F. A laid off bargaining unit member •hall, upon application and at his/her 
option, be granted priority 1tatua on the 1ub1tltuta list according to 
his/her ••niority. Laid off bargaining unit ...bar• may continue their 
health, dental and life in1urance benefit• by paying the regular monthly 
per •ub•crlber group rata pre•i'-- for 1uch banefltl to the Employer 
•ubJact to the li•itationa of the carrier. Laid off bargaining unit 
Mllben •hall be recalled in order of •eniority, with the mo•t senior 
being recalled fir1t, to any po1ition for which they are qualified. Any 
bargaining unit •amber who ha• ••rved .are than thirty (30) working day• 
in a cla11ification 1hall be daa..d qualified for any polition in that 
cla11ificatlon. Notic11 of recall 1hall be •ant by uU to the last 
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known address as shown on the Eaployer' s recorcb. The recall notice 
shall state the ti.. and date on which the bar&ainin& ...ber is to report 
back to work. It shall be the bar&ainin& unit •••ber's responaibility to 
keep Employer notified as to his/her current ..ilin& address . A recAlled 
bar&ainin& unit ..aber shall be &iven ten (10) calendar days fro• receipt 
of notice, excludin& Saturday, Sunday and holidays, to report to work. 
The Eaployer ..y fill the poaltion on a temporary baais until the 
recalled bar&ainin& unit ..mber can report for work providin& the 
bar&ainin& unit •e•ber reporta within the ten (10) day period. 
BarJalnin& unit ..mbera on layoff shall accrue seniority durin& the 
period of such layoff . Accrual of seniority while on layoff shall be 
li•ited to tvo (2) years per period of layoff. 

c. Refusal or acceptance of a position which is not equivalent in hours and 
compenaation to the position from which the employee vas laid off shall 
not adveraely affect his/her recall ripts. Any laid-off e•ployee who 
refuses to accept recall to an equivalent position or who falls to 
respond to recall notice shall be dae..d to be a voluntary quit. 

H. Employees vtll re..in on the recall list for a period of three {3) years. 
After three (3) years, if the employee has not been recalled, he/she will 
lose any recall ripts. Vorkin& as a substitute does not count as a 
recall. 

I. This Article is subject to Article 11, Section H. 

ARIJCLI 20 

JOB DESCBIPIIQN AND CLASSIFICATION 

A. For each classification, job descriptiona will be developed within thirty 
(30) days after ratification of this A&ree•ent, where they do not 
presently exist. The descriptiona shall be distributed to all current 
bar&ainin& unit ..mbers and to all nev bar&ainin& unit ...bars when hired 
by the District. The descriptiona will include at a •int.u.: 

(1) Job Title and Description 
(2) Minimum Require..nts 
(3) A specific state..nt of required tasks and responsibilities 

Any evaluationa of bar&ainin& unit membera' work performance shall be 
based pri..rily upon said Job descriptiona. 

B. The basic compenaation of each bar&ainin& unit •eaber shall be as set 
forth in Schedule •A•. There shall be no deviation fro• said 
compenaation rates durin& the life of this A&ree..nt . 

C. Compenaatory time off ..y be &iven inatead of overtime pay if mutually 
a&reeable to the Eaployer and the barsainin& unit ..mber . 
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ARTJCLI 21 

RITJRf.MIHT 

A. "The Board ..y adopt a ..nclatory retireMnt polic7 if it becoaes legal to 
require ..ndatory ratiraMnt under atate and federal law. Mandatory 
retir...nt at leaa than aeventy (70) 7eara ahall only be required if this 
ia naaotiated with the Aaaociation. Any ..ndatory ratireaent policy 
ahall allow e~loyeea to continua e~lo,.ant on a year-to-year basis upon 
.utual agreeMnt with the E.ployer. 

ARTJCLI 22 

SIQC LEAVE 

A. 1. At the beginning of each work year, each bargaining unit •••ber shall 
be credited with one (1) aick day per .onth worked, credited at the 
beginning of the school year, the unused portion of which shall 
accu.ulate froa year-to-year up to a .axiiiUa of 100 days. The 
E.ployer shall furnish each bargaining Unit aellber with a written 
stateaent on each pay stub setting forth the total accumulated sick 
leave credit for said bargaining ~it ...mer. 

2. Should any •-Ployee leave eaploJMnt with the District before the 
end of the school year, their final pay check will be adjusted for 
sick days not earned at the rate of one day per •onth. 

B. Absence due to injury or illness incurred in the course of the employee's 
e~loyaent shall not be charged against the •-Ployee's sick leave days, 
provided that the Board shall pay to such ••ployee the difference between 
his/her salary and benefits ~eceived under the Michigan Vorker' s 
Coapensation Act for the period of such tiM as necessary up to one year. 
TiM shall be prorated against sick leave at the rate of the 1/2 day of 
sick leave per day on Vorker's CO-Pensation. 

C. n.e sick leave days aay be taken by a bargaining unit ..mber for the 
following reasons and subject to the following conditions: 

(1) Peraonal Illness or Diaability - The bargaining unit •••ber may use 
all or any portion of his/her leave to recover fro• his/her own 
illness or diaability, which shall include, in part, all 
disabilities caused or contributed to by pregnancy, alscarriage, 
abortion, childbirth and recovery. 

(2) Mtdic;al Or Nursing Can - "The bargaining unit -•bar ••Y take two 
(2) days to aake arrangeMnta for ..dical or nursing care for a 
..aber of his/her i...diate f..ily. (See definition below). 

(l) lllnen in the l•edlate FaaUy - "The bargaining unit •••ber •ay 
take days for illness of a Maber of hb/her i-ediate faaily. 
•t...diate faaily• shall be defined as below. 
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D. Barsalnin& unit Mllber who h unable to work becau.e of personal illneu 
or disability and who has exhau.ted all sick leave available shall upon 
appllcation and doctor' • written verlflcation of illness be sranted a 
leave of absence without pay for the duration of such illness or 
dbabillty, and the leave shall be renewed each year upon written 
request of the barsainin& unit ...oar. 

E. For all provisions of this A&r•e..nt •i...diate f..ily• shall be defined 
as: natural parents, step-parents, aiblin&•, spouse, child·ren, 
srandchild, srandparents. spouae'. parenta. shter or brother of the 
e~loyee's spou.e, or any other relative of either spouse livin& in the 
e~loyee's ha.a. 

ARTICLI 2] 

OTH[R PAID LF.AYJS 

A. At the be&innin& of every school year, each barsainin& unit •ember shall 
be credited with two (2) days to be uaed for the barsainin& unit •••her's 
personal buainesa. A barsainin& unit ..llbar plannin& to use a personal 
buaineas day or days shall notify his/her supervisor at least three (3) 
days in advance,. except in cases of •-rsency. The barsainin& unit 
...bar ..y be asked to explain the reason for any personal leave 
request for a school day i ...diately before or after a holiday, weekend, 
or vacation period and reasonable restrictiona •ay be ~osed on personal 
leaves on such days. Unused personal business days shall accu.ulate as 
sick leave. 

B. Any barsainin& unit •••her called for jury duty, or who ia subpoenaed to 
testify durln& work hours in any judicial •atter, includin& requested 
attendance by the Board durin& an arbitration or fact-findin& proceeding, 
shall be paid his/her full co~ensation for such ti••· The e~loyee will 
reillburse the District for any jury duty or witness fees received. 

C. Any barsainins unit Mllber who la a ...ber of a branch of the Ar•ed 
Forces Reaer.e or the National Guard shall be paid the difference between 
his/her Reserve pay and the replar pay he/she would receive fro. the 
bployer durln& any period when the affected barsalnin& unit ••ber 
eng•&•• in trainin& or other service in the Reserve or National Guard. 

D. The bargainin& unit •••her shall be granted a aaxiau. of five (5) days 
paid leave per death for i...diate f..ily Mllbers. Additional ti•e off 
for traveling to said funeral shall be granted and such additional ti•e 
shall be charged to the e~loyee's sick leave. Unused funeral/bereave•ent 
leave shall not be cu.ulative. 

E. For all provisions of this Agree..nt •t...diate F..ily• shall be defined 
aa: natural parents, step-parents, siblin&•· spouse, children, 
srandchlld. srandparenta. spouae,. parents. shter or brother. of the 
e~loyee'a spouae, or any other relative of either spouse livin& in the 
e~loyee'a ho.e. 
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ARTICLE 24 

JJNPAID wyss 

A. Leaves of absence without pay or benefits up to one (1) year in duration 
shall be granted upon written requaat froa a bar&aining unit aember . 
During said leaves, seniority shall continue to accUIIUlate. Written 
requaata for leaves of ab,ence shall include the reason for the leave 
alon& with notification of the beginnina and ending dates of said leaves. 
A bargaining unit Hllber returning froa a leave of absence shall be 
reinatated to the s... position and classification he/abe held when the 
leave began. At least sixty (60) calendar days (except in the event that 
circUIUtances do not perait) prior to the date a leave h scheduled to 
expire, a bargaining unit Maher shall notify the Employer of his/her 
intent to return to work. 

I. Unpaid leaves of absence ..y be taken for the following purposes: 

(1) Military Llave - A ailitary leave of absence shall be granted to any 
eaployee who shall be inducted or shall enlist for military duty in 
any branch of the armed forces of the United States, or who shall 
enlist, volunteer, be called, or otherviae make himself/herself 
available for active duty in the National Guard or Reserve. Members 
of the bargaining unit who are placed on ailitary leave and who 
subsequently qualify for schooling under the GJ lill shall have 
their leave extended for a period of one (1) year. Application for 
such leave shall be filed within thirty (lO) days fro• the official 
discharge date and shall be subsequent to proof of registration in 
an approved program or inatitution. 

(2) Aaaoslatlpn Offlse - A leave of absence of up to one (1) year may be 
granted upon application for the purpose of serving as an officer of 
the Association or an officer in its state or national affiliate. 

Vith an unpaid leave of absence for Association office, the 
bargainin& unit meaber will be eli&ible to contribute to the 
Michigan Public School Employee's RetireHnt System (MPSERS) during 
the term of the unpaid leave. 

(l) pybllc Serylce - A leave of absence not to exceed one (1) year shall 
be &ranted to any bar&ainin& unit aellber upon application for the 
purpose of campaigning for, or servin& in, a public office . 

(4) Partntaj/Chlld Can - A leave of absence shall be granted to any 
(male or female) baraainin& unit aeaber for the purpose of caring 
for their own child. Said leave shall co...nce upon request of the 
baraainin& unit mellber. Except in the case of e..raency, employees 
shall &iva thirty (30) calendar days notice of co..encement of the 
leave. 

A preanant baraainin& unit ..mber ..y ~oa.ence said child care leave 
prior to, or subsequent to the birth of her child at her option. A 
chlld cere leave shall be available to the bargaining unit member 
upon termination of her diaability benefits, at the option of the 
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bargaining unit Hllber. The bargaining unit mellber •ay terminate 
the leave any ti.. after the birth of the child or in the event of 
death of ..id child and provided that she l8 phyllcaUy able to 
perform her work responsibilities. Employees shall give thirty (30) 
calendar days notice to the Board of their intent to return to work . 

ARTICLI 25 

IARGAINlftG UBIT MEHlER IYALPATIONS 

A. Bargaining unit Hllber evaluation shall consist of formal and informal 
observation of bargaining unit Hllber work. Observations shall be for 
periods of time that accurately sample the bargaining unit •ember's work. 
All formal observations of the work of each bargaining unit member shall 
be conducted in person and with the full knowledge of the bargaining unit 
•ember. Each observation shall be preceded by not less than 24 hours 
notice . The criteria shall be pri•arlly ll•ited to the actual 
performance of job duties as provided in the job description. 

B. All evaluations shall be reduced to writing and a copy given to the 
bargaining unit member within ten (10) days of the evaluation conference 
with the supervisor. If the bargaining unit ••ber disagrees with the 
evaluation, he/she ..y sub11it a written response which shall be attached 
to the file copy of the evaluation in question. If a supervisor believes 
a bargaining unit •e•ber is doing unacceptable work, the reasons 
therefore shall be set forth in specific terms, as shall an 
identification of the specific ways · in which the bargaining unit •ember 
is to improve, and of the assistance to be given by the Employer towards 
that iaproveMnt. In subsequent observation reports, failure to again 
note a specific deficiency shall be interpreted to •ean that adequate 
iaprove..nt has taken place . 

C. Following each formal evaluation, which shall include a conference with 
the evaluator, the bargaining unit Mllber shall sign and be given a copy 
of the evaluation report prepared by the evaluator. In no case shall the 
bargaining unit Hllber' 1 signature be construed to Han that he/she 
necessarily agrees with the contents of the evaluation. A bargaining 
unit Hllber .., submit additional c01111ents to the written evaluation if 
he/she so desires. All written evaluations are to be placed in the 
bargaining unit Hllher's personnel file . 

D. In the event a bargaining unit Hllber is not continued in employment, the 
Employer will advise the bargaining unit •••ber of the specific reasons 
therefore in writing with a copy to the Association. 

E. Each bargaining unit •••bar's evaluation shall include at the 
conclusion of the report, the state..nt: •Considering all factors, the 
work performance of thb bargalnina unit Mllber is _ satisfactory, 
_ unsatisfactory (check one). • 
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ARTICLI 26 

SICBITABIAL IMPLQYII HQLIQAXS 

School year Secretarial eaployees shall receive the followin& paid holidays: 

Labor Day 
Thank8civin& Day 
Day after ~livin& 
HeMrial Day 
Christaas Day 
New Year's Day 

On Good Friday, secretaries will be expected to work only those hours that 
school is actually in session, but will receive a full day's pay. 

Eleven·Mnth Secretarial eaployeea will also receive: 

Christ••• Eve Day 
New Year's Eve Day 

ARIICLI 27 

MJSCIJ.LAHEOUS 

A. All eaployees shall receive, at no coat, season tickets for all regular 
sports events held at the Stockbrid&• Schools. 

8. After five (5) yean of e•plo)'IHnt, upon temination fro. e•plo)'lllent, 
full·ti.. eaployeea shall receive $10.00 per unused sick day accumulated. 

C. After five (5) yean of e•plo)'IHnt, part·ti.. eaployees shall receive 
$5.00 per unused sick day accu.ulated. 

D. A total of fifteen (15) days shall be allowed for Aasociation business 
(with a li•it of six (6) days per ..~.r except that the li•it for the 
Association President shall be ten (10) days). These days shall be used 
at the discretion of the Association with three (3) days prior 
notification to the Ad•iniatration except in an e•ergency. The 
Association shall pay for the substitute if provided. Allowing more than 
one (1) person to be gone on a particular day shall be based upon the 
availability of a substitute. 

E. No bus driver will be qualified for duty or pemitted to operate a 
vehicle if his/her drivln& record fails to ...t the require..nts for the 
District's insurance and the Hichisan Essential Insurance Act For 
Standard AutOMblle Insurance. The District asrees it will not change 
the insurance criteria require..nts durin& the life of this Agreement. 
It is recosnized that the District has no control over insurance policy 
criteria require..nt chana•• ..da by the carrier. 
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ARTICLE 28 

DURATION 

This Master Asree~~ent vll1 run for three (3) years startins Septellber 1, 
1988, and runnin& throu&h Ausust 23, 1991. 

For Aide/Paraprofessionals and Transportation eiiployees thla Asree•nt shall 
be retroactive to Ausust 1, 1987 as provided for in Appendix I. 

In witness whereof the parties have caused thla qree•ent to be executed by 
their authorized representatives. 

Board of Education Stoekbrid&e H.E.S.P.A. 
Stoekbrid&e eo..unity Schools 

~ 7 .r:Sr 
ByPre~-:;;;44r ' ~'OL 

.y~~f- a 
S etartJ 

~7 
Date <(1/)llpvkJ ~ /9i$ 
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APPINDII A 

COMPQSATIQH 

A. For the purpoa.. of thla provlaion only, the followina clauiflcationa 
shall apply: 

ClllalfisatJon 

I Head Cook 
II A. Firat Cook (Kain Diahaa, Baker) 

I. Second Cook (Salad lar, lraad, Vag., Fruit 
III Cooka Aaaiatant, Satellite Driver 

IV Satellite Sarver 
v Probationary (All F.S. Claaaifisations) 

VI A. Aida/Paraprofessional • probationary 
I. Aida/Paraprofessional - after 60 calendar days 
C. Aida/Paraprofessional • after 120 calendar days 

VII A. Secretarial/Clerical - probationary 
I. Secretarial/Clerical - after 90 calendar days 

I. Effective August 1 of each year, the following hourly rates shall apply: 

1988-89 1989-90 
Clauiflsation ht s•• 2nd Sew ht s•• 2nd Sew ~ 

I $7.28 $7.42 $7.64 $7.79 $8.17 

II A. 7.28 7.42 7.64 7.79 8.17 
a. 7.13 7.27 7.49 7.64 8.02 

6.17 6.29 6.48 6.61 6.94III 

IV 5.87 5.99 6.17 6 . 29 6.60 

v 4.36 4.45 4.58 4.67 4.90 

VI A. 4.75 4.99 5.24 
a. 5.07 5.32 5.59 
c. 6.45 6. 71 7.11 

VII A. 5.51 5.62 5.79 5.91 6.21 
a. 7.62 1.71 8.00 8.16 8 . 57 
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C. Transportation Vage Rates 

Effective August 1 of each year, the follovina hourly rates shall apply : 

Probationary Driver 
First Hour: $9.38 $9.85 $10.34 
Additional: 8.82 9.26 9.72 

After 60 Calendar Day• 
First Hour: 9.92 10.42 10.94 
Additional: 8.82 9.26 9 . 72 

After 120 Calendar Days 
First Hour: 12.46 13.08 13.73 
Additional: 10.26 10.77 11.31 

Field Trips-In District 
1 Hour or 1e.. : 9 . 72 10.21 10.72 
Additional Hrs: 5. 24 5 . 50 5. 78 

Field Trips-Out District 
First Two (2) Hrs: 19.45* 20.42* 21.44* 
Additional Hours: 5.48 5.75 6.04 

Ball G&JHS 

First Two (2) Hrs : 19 .45* 20.42* 21.44* 
Additional Hours: 5.48 5.75 6.04 

Kindergarten Run, Special 10.26 10 . 77 11 . 31 
Education, Career Center 
Driving Ti.. , Breakdown 
Tl•• 
Sitting TiM 6.07 6.37 6.69 

* Kini.u. Flat Rate 

Pre-trip ti.. - an additional 10 •inutes per run per day will be added 
to run. 

Bus Attendant 5.79 6.08 6.38 

D. Additional Coapensation 

1. An additional 50 cents per hour will be paid for the secretary with 
Internal Accounting re•ponaibilities. 

2 . Subatituta C&llln& - $2.50 par day par each ten (10) teachers 
re•ponalbla for. Sueh responalbllitle• vlll be at the discretion of 
the Superintendent. The • .,toy•• ..y refuse this •••ian-ant. 
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APPENDIX I 

FOOD SQVICI AND SICBITARIAL RINGI lpiFJTS 

A. The Board asr••• to pay the entire coat of the KISSA·PAK 12 aa described 
below for all full-ti•• e-,loyeea (30 houra per week or •ore): 

At the a.ployee's option, either PLAN A or PLAN I cover•&•· 

PLAN A: SUPER KED I, (with MESSA Care Rider) Plan I Long- tera 
Dhability Inaurance (601) coverase; 90 calendar day 1a0dif1ed 
fill; $2500 aaxt.u.; aocial security freeze; 2 year li•itation 
on alcoholi••/drus addiction and ..ntal/nervoua; Auto Plus 
Dental Plan with •ooa• Orthodontic Rider, including internal 
and external coordination of benefit&; $20,000 Negotiated Life 
with A.D.& D.; VSP-2 Viaion Plan. 

PLAN 1: Dental (aa described in PLAN A) 
LTD (aa deacribed in PLAN A) 
MESSA VSP-3 Vision Plan 
$30,000 Negotiated Life lnaurance with A.D.& D. 

PLAN I subacribera will receive the ainsl• ...bar aubaidy ..ount of MESSA 
SM 1 to be applied toward& the MIFSA'S/KEA-Sponaored Tax-Deferred Annuity 
or any preaent annuity plana. The rate of the MESSA SH 1 underwritten by 
iquitable, if available, will be uaed to calculate the aubsidy ..ount. 
Any &JaOunta exceeding the S.ployer'a aubaidy ahall be payroll deducted. 
An open enroll•ent period ahall be provided whenever contribution subsidy 
&JaOunta change for the group&, if peraitted by the carrier. 

I. The Board of Education agree& to ..ke payroll deductions for e11ployees 
who join the Capital Area School Eaployeea Credit Union. 

C. Open enroU..nt shall be held each Septe.ber, and as scheduled by the 
carrier. The Board shall have no reaponaibility to pay insurance costs 
until the e.,loyee is enrolled by the carrier. 

D. Effective July l, 1987, if the pre•iu. ratea for HESSA-PAK 2 PLAN A 
exceed $407.56, the individual e-,loyee shall pay the additional 
pre•iu. over $407.56. Effective July 1, 1989 the cap shall be $425.00. 
Effective July 1, 1990 the cap shall be $450.00. 

• E. The Board shall ..ke pay.ent of insurance contributions when due for 
all persona to assure continuance of coverage durin& the full twelve 
(12) .onth period co-ncin& October 1, and endin& Septellber 30. An 
••ployee who co.,letes the achool year ahall be entitled to payment of 
inaurance contribution& through the au..er even though the ••ployee aay 
not be returnin& the next school year. The open enroll..nt period 
shall be jointly ..tablhhed by the Ellployer, the union and MESSA, 
includin& opportunitiea for suaaer pre-enroll..nt and fall open 
enroll..nt and whenever sroup or individual subaidy &JaOunts change 
which could affect the benefit pack&&•· 
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APPENDIX 8 continued 

F. If an e.ployee is granted an unpaid leave of absence effective Kay 1st 
or later, f-or the balance of the school year, their MESSA- PAK 2 
payments shall continue uninterrupted throu&h the su..er and until the 
beginning of the ensuing school year. 

G. In the event an e~~ployee c~nc•• an unpaid leave the Board wlll pay 
the insurance costs per Appendix 8 for the 110nth said leave begins. 
The Board wlll pay the cost of the Appendix a fringe benefits for the 
month during which said e~~ployee returns, provided, however, that the 
e.ployee gives the Board notice of their intended date of return to 
work prior to the date insurance payaents for that •onth are due. Any 
e~~ployee whose unpaid leave under this provision encompasses a •onth in 
which the Board does not have an obligation to provide Board paid 
fringe benefits shall have the rl&ht to arrange for continuation of 
said benefits at group rates, if pemitted by the carrier. Any 
e~~ployee whose unpaid leave under this provision enco~~passes a 110nth 
where Board paid insurance lapses shall have the right to rei.burse the 
Board for continuation of frinse benefits. 

H. Effective Septe.ber 1, 1985 part-ti.. e~~ploy••• (less than 30 hours per 
week) will receive twenty-five dollar• ($25.00) v•r month to be applied 
towards MESSA Health or optional Insurances, or, applied towards the 
KEFSA'S/KEA-Sponsored Tax-Deferred Annuity or any present annuity 
plans. Any a110unts exceeding the laployer' • subsidy shall be payroll 
deducted. Effective Septeaber 1, 1987 the lllployer's subsidy shall be 
increased to thirty-five dollars ($35.00) per 110nth . 
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APPt:NDII C 

tlmD 1111!1~1 von: "I.DDAR 

1981-1989 

HEAL CLEANING 

MONTH DAY/S EVENT DAYS DAYS 

AUG. 

SEPT. 

25 
26 
19 
20 

Cleanin& 
Cleanina 
Cleanin& 
Staff Luncheon 1 

1 
1 
1 

21-23 3 
26-30 s 

OCT. 3-7 
10-14 

s 
5 

17-21 s 
24-28 s 

OCT.-NOV. 31-4 s 
NOV. 7-11 s 

14-18 s 
21-23 3 
24-25 
28-30 

Thanka&ivina Recess 
3 

DEC. 1 Chanin& 
2 Not Scheduled 
S-9 s 

12-16 s 
19-22 4 

DEC. -JAN. 
JAN. 

23-2 
3-6 

Winter Recess 
4 

9-13 s 
16-20 s 
23-27 5 

JAN. ·FEI. 30-3 s 
FEB. 6-9 4 

10 Not Scheduled 
13-17 5 
20 
21-24 

No School President's Day 
4 

FEB. ·HAllCH 27-3 5 
KARCH 6-10 s 

13-17 5 
20-23 4 
24 
27-31 

Good Friday • Not Scheduled 
5 

APRIL 3-7 Sprlna Rece.. 
10-14 s 
17-21 s 
24-26 3 
27 Cleanln& 1 
28 Not Scheduled 
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Food Service Vork Calendar (continued) 

HAY 1-5 5 
8-12 5 

15-19 5 
22-26 5 
29 Ke~rial Day - Mot Scheduled 

HAY-JUNE 30-2 4 
JUNE 5-9 5 

12-16 5 
19-22 Thuraday - Staff Luncheon 4 
23 Cleanin& 1 

Additional daya aay be acheduled by the Food Service Director. 

FOOQ sgyxcs HORK CAUNQAR 

1989-1990 

AUG. 24 Cleanin& 1 
25 Cleanin& 1 
28 Staff Luncheon 1 
29 Not Scheduled 

AUG. ·SEPT. 30-1 3 
SEPT. 4 Labor Day • No School 

5·8 4 
11-15 5 
11-22 5 
25-29 5 

OCT. 2 Not Scheduled 
3-6 4 
9-13 5 

16-20 5 
23-27 5 

OCT. -NOV. 30-3 5 
NOV. 6-8 l 

9 Cleanin& 1 
10 Not Scheduled 
ll-17 5 
20-22 l 
23-24 Thanka&ivin& Receaa 

NOV. ·DEC. 27-1 5 
DEC. 4-8 5 

11-15 5 
U-22 5 

DEC. -JAM. 23-5 Winter Receaa 
JAN. 1-12 5 

15-U 4 
19 Mot Scheduled 
22-26 5 
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Food Service Work Calendar (continued) 

JAM. -FU. 29-2 5 
FU. 5-9 5 

12-15 4 
16 Not Scheduled 
19 No School Preaident'a Day 
20-23 4 

FU. ·tWlCH 26-2 5 
tWlCH 5-9 5 

12-16 5 
19-23 s 
26-28 3 
29 Chanin& 
30 Not Scheduled 

APRIL 2-6 sprtna lac••• 
9-12 4 

13 Good Friday - Not Scheduled 
16-20 5 
23-27 5 

APRIL-HAY 30-4 5 
HAY 7-11 5 

14-18 5 
21-25 5 
28 Me.arial Day - Not Scheduled 

HAY-JUNE 29-1 4 
JUNE 4-7 Thuraday - Staff Luncheon 4 

8 Claanins 1 

Additional daya aay be acheduled by the Food Service Director. 

D2Q~ 111!1'1 !mBK "LIHD61 

1990-1991 

A~. 23 Chanin& 1 
24 Chanin& 1 
27 Staff Luncheon 1 
28 Not Scheduled 
29-31 3 

SEPT. 3 Labor Day - No School 
4-7 4 

10-14 5 
17-21 5 
24-28 5 

OCT. 1 Not Scheduled 
2-5 4 
8-12 5 

15-19 5 
22-26 5 
29-31 3 
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Food Service Vork Calendar (continued) 

NOV. 1 
2 
5-9 

12-16 
19-21 
22-23 
26-30 

DEC. 3-7 
10-14 
17-21 

DEC. -JAN . 24-4 
JAN . 7-11 

14-17 
11 
21-25 

JAN . -FEB. 28-1 
FEB. 4-8 

11-14 
15 
11 
19-22 

FEB. -twtCH 25-1 
HAltCH 4-8 

11-15 
18-22 
25-27 
28 
29 

APRIL 1-5 
8-12 

15-19 
22-26 

APRIL-HAY 29-3 
HAY 6-10 

13-17 
20-24 
27 
28-31 

JUNE 3-6 
7 

Cleanin& 
Not Sc-heduled 

5 
5 
3 

Thank8sivins lee••• 
5 
5 
5 
5 

Vinter Receaa 
5 
4 

Not Scheduled 
5 
5 
5 
4 

Not Scheduled 
No School Preaidant'a Day 

4 
5 
5 
5 
5 
3 

Cleanin& 
Good Friday • Not Scheduled 
Sprlns Receaa 

5 
5 
5 
5 
5 
5 
5 

Ke.orial Day - Not Scheduled 
4 

Thunday - Staff Luncheon 4 
Cleanin& 

Additional .daya ..y be acheduled by the Food Service Director. 
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APP£NDIX D 

SICBIIABIAL LOifGQITX PAX 

1. 'nle follovin& longevity AIIOUilta ahall be baaed upon each employee's 
current rate of pay. 

Individual• with a •id-year hire date (i.e., vbo vera not employed a full 
achool year their firat year of employment) ahall receive the longevity 
compenaation amount• Uated below ln ona-half (l/2) atep increments. 
(Example: Secretary hired February, 1982, would receive . 75 daya per 
month in June 1984). 

2. At the end of each achool year, all aecretarlea ahall receive a lump sum 
payment baaed on their dally ratea of pay and shall be paid on the basis 
of the following schedule. 'nle tiM ahall be co~~puted on the basis of 
the following schedule: 

Yoar of Service Days Paid (or L9ngeyity 

0 - 2 0.5 day per month 

3 - 5 1 day per month 

6 - 10 1.25 day• per month 

11 - 15 1.50 day• per month 

16 and up 1.75 day• per month 

APPQQII I 

All Aide/Paraprofesdonal and Tranaportatlon ••ploy••• wUl receive 
retroactive pay for the period of Auauat 1, 1987 through July 31, 1988 
calculated in the following ..nner: 

For each affected employee retroactive pay vUl be calculated by 
determining actual compenaatlon received by the employee for the 
period of Auguat 1, 1987 through July 31, 1988 multiplied by 5.0%. 

Actual compenaatlon includea only the hourly pay, pay for washing 
buses, pay for meal allowance• and compenaation for paid leave e.g. 
dck leave. 

Such retroactive pay shall be paid ln a aeparate pay check by the second pay 
period of the 1988-89 School Year.* 

* If feaaible baaed on ratification date. 
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LinER OF YHDERSTAftDIUG 

This Letter Of Understandin& is ..de between the Stockbrid&• Co.-unity Schools 
(•E•ployer•) and the Stockbrid&• Michisan Educational Support Personnel 
A8sociation (•MESPA•). 

It is asreed that in Article 1 entitled, •Recosnitlon• of the Collective 
Barsainin& Asr•••ent between the l•ployer and MESPA the only •on-call 
substitutes• that were excluded fr~ the barsainin& unit vere •transportation 
on-call substitutes• for the reason that at the ti.. the Collective Barsainin& 
Asr•••nt vas nesotiated there were no •on-call substitutes• e~loyed as 
Aides/Paraprofessionals, Food Service e~~ployees or Secretarial and Clerical 
personnel. The E.ployer and MESPA have not asreed whether on~call substitutes 
••ployed as Aides/Paraprofessionals, Food Service e~loyees or Secretarial and 
Clerical personnel are or should be included or excluded froa the barsainin& 
unit. In the event the Eaployer ever ••ploys on-call substitutes for 
Aides/Paraprofessionals, Food Service e~loyees or Secretarial and Clerical 
personnel, it is asreed and understood that the !8ployer and MESPA reserve the 
right to contest whether such on-call substitutes should be included in, or 
excluded fro•, the barsainin& unit. The asreed upon language excludin& 
•transportation on-call substitutes• should not be construed to i•ply that 
other •on-call substitutes• are included within the unit. 

STOCKBRIDGE COMMUNITY SCHOOLS STOCICIRIDCE MICHIGAN EDUCATIONAL SUPPORT 
PERSONNEL - MEA/MEA 

BY: _____________________ BY: ____________________________________________________________________ 

ITS: ______________________ ITS:______________________________ 

DATED: ____________________________ 
DATED:-------------------------­

LETTER or YHDQSTANDIUG 

This Letter Of Understandin& is ..de between the Stockbridge Co.-unity Schools 
(•Eaployer•) and the Stockbridge Michigan Educational Support Personnel 
Association (•MESPA•). 

If the Board believes there is a bona fide occupational qualification (BFOQ), 
the Board will notify the Association so that this issue •ay be discussed and 
alternatives considered. Article 6, Section D shall not be dee..d to be 
violated if sex is a BFOQ and sex is, therefore, considered by the Board in 
••king an assignaent decision. 

STOCKBRIDCI COMMUltiTY SCHOOLS STOCURIDCE MICHICAN EDUCATIONAL SUPPORT 
PERSORMIL - MEA/MEA 

BY: _____________________ IY: _______________________________ 

ITS:______________ 
ITS :--------------------------------------------------------------­
PATIO: ____________________________ 

DATED :--------------------------------------­
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ImP or UHQQSTANPINQ 

. This Letter Of Understanding is aade between the Stockbridge Co.-unity Schools 
(Board) and the Stockbridge Michigan Educational Support Paraonnel Aaaociation 
(•MEsrA•>. 

The Board and MISPA .utually aaraa tbat Article 27 Section A· shall not apply 
for aporta avanta that •pay for participation• applies to. 

tmm or AQRiptENT 

This Letter Of Agraa ..nt ia .utually entered into by and between the Board Of 
Education of the Stockbridge Coa.unity Schools (Board) and the Michigan 
Educational Support Personnel Aaaociation MIA/MEA. 

Vhereas, the e~loyees of the Stockbridge Co..unity Schools have been without 
a contract since August 31, 1988; and 

Whereas, the parties have negotiated and have entered into a collective 
bargaining agrae..nt for the tara of August 31, 1988 to August 23, 1991; and 

Whereas, the parties are deairoua of pro.oting har.onioua relations by 
withdrawing all pending litigation and avoidin& ncriainations against all 
persons involved in any dispute related to negotiation. and the foreaentioned 
working conditions. 

Now, therefore, in consideration of the foregoing, it 1a autually agreed as 
follows: 

1. Both the Association and the Board shall prepare and file with the 
Michigan Employaent Relationa Co-halon a request to withdraw. with 
prejudice, any and all Unfair Labor Practice charges. 

2. The Employer will not initiate, encourage, support, or condone any 
punitive, disciplinary, legal and/or adainlatrative action against any 
e~loyae as a result of any incident which arose fro• August 29, 1988 
through Septeaber 19, 1988. 

3. Neither the Aaaociation nor any of its ..ahara will discriainate against 
or discipline any student, parent, agent, or Board ..abar as a result of 
any incident which arose during this period of August 29, 1988 through 
Septeaber 19, 1988. 

4. The parties agree that bargaining unit Mllbers' aeniority and benefits 
shall continua unbroken and that vagaa payable under the new Master 
Agreaaent shall be adjusted retroactively within three week• of 
ratification. 

FOR THE ASSOCIATION FCR THE BOARD 

DATE DATI 
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