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The Board hereby recognizes the Copoer Country Education 
Association as the exclusive bargainino representative as defined in 
Section II of Act 379, Public Acts of 1965, for a11 certificated oro­
fessional oersonnel under contract or on a oer diem, hourly or class 
rate basis employed by the Board excluding those whose orimary duty is 
that of suoervision of professional personnel such as the 
Superintendent. 

ARTICLE II - BOARD RIGHTS 

The Board, on its own behalf and on beha 1 f of the e 1 ec tors of the 
district, hereby . retains and reserves unto itself all oowers, riqhts, 
authority, duties and responsibilities conferred uoon and vested in it 
b.v the law and constitution of the State of Michigan and/or . the United 
States. 

A. Such rights shall include, by way of illustration and not by way 
of limitation, the right to: 

1. Manage and contra1 its business, its equipment, and its 
operations and to direct the working forces and affairs of 
the school district. 

?.. Cont~nue its rights, policies and oractices of ~ssior11nent and 
dlrec.tion of its oersonnel, determine the nu;nber of oer':.onnel 
and schedul~n<;J of all the foreqoinQ, but not in (Ooflict with 
the soec.ific ~~revisions of the AiJ!.. et:meflt. 

3. The riqht to direct. the working forces, including the right 
to hire, promote, suspend and discharge emoloyees, transfer 
employees, assiqn work or duties to emoloyees, determine the 
size of the work force and to lay off employees. 

4. Determine the services, supplies and equipment necessary to 
continue its operations and to determine all methods and 
means of distributinc, disseminating, and/or selling its ser­
vices, methods, schedules and standards of operation, the 
means, methods and orocesses of carryinQ on the work. 

5. Adopt reasonable rules, policies and regulations. 

6. Determine the number and location or relocation of its faci­
lities, including the establishment or relocations of new 
schools, buildinqs, departments, divisions or subdivisions 
thereof. 

7. Determine the financial oolicies, includinq all accountinq 
orocedures. 
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8. Determine the size of the manaaement oroanization, its func­
tions, authority, amount of supervision and table of oroanization. 

The exercise of these powers, rights, authorities, duties and 
resoonsibilities by the Board shall be limited only by the speci­
fic and expressed terms of this Agreement. It is further 
understood that the above rights are not to be interpreted as 
abridqina or conflicting with any specific provisions of this 
Agreement. 

B. The matters contained in this Agreement and/or the exercise of any 
such rights of the Board are not subject to further neqotiations 
between the parties durina the term of this Aareement. In the 
event any difference arises with regard to any m-atter contained in 
this Article and such matter is referred to arbitration, the 
arbitrator shall determine whether or not the Board's action 
leadina to such difference was protected b.v this Article and, if 
so, shall deny the grievance. 

C. It is understood by the parties that the establishment of new 
positions in the district and modifications to working conditions 
shall be subject to negotiati-on between the parties. 

ARTICLE III - ASSOCIATION AND TEACHER RIGHTS 

A. Pursuant to Act 379 of the Public Acts of 1~65, the Board hereby 
aarees that evervone of the emplovees of the Board shall have the 
r1ght freely to ..oraan ·ize, join and suoport the Association for tr,e 
ou~oose of enaaoinq in collective bargain~na or negotiation and 
other concerted activities for mutual aid and protection. As a 
duly elected body exercising governmental power under color of law 
of the State of Michiaan, the Board undertakes and agrees that it 
will not directl.v or indirectly discourage or deprive or coerce 
any teacher in the enjoyment of any rights conferred by Act 379 or 
other laws of Michiqan or the constitutions of Michigan and the 
United States; that it will not discriminate against any teacher 
with resoect to hours, waaes or any terms or conditions of 
emoloyment by reason of his membership in the Association, his 
participation in any · activities of the Association or collective 
professional negotiations with the Board, or his institution of 
any qrievance, complaint or proceedinq under this Agreement or 
otherwise with resoect to any terms or conditions of employment. 

B. ThP Asc;or.iation and it~ mPmhPrc:. c:.h.1ll h._vP thP rinht tn uc:.P c:.rhnn1 
~:.:~1di~:; f~ciliti~~ ~t~ a1~ :-:::::::~ ·:_ "' ... ··-- · .c-.~ :::::!.--: ·::·:;~. ~:~ 

teacher shall be prevented from wearing insignia, pins or other 
identification of membershio in the Association either on or off 
school oremises. Bulletin boards and other established media of 
communication shall be made available to the Association and its 
members. 
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C. 

D. 

E. 

A. 

B. 

' 
The Board aqrees to furnish to the Association in resoonse to 
reasonable reouest from time to time all available information 
concerninq the financial resources of the district, tentative 
budgetary requirements and allocations and such other information 
as will assist the Association in develooing intelligent, 
accurate, informed and constructive programs on behalf . of the 
teachers and their students. 

The teachers shall be entitled to full riahts of citizenship and 
no reliqious or political activities of any tea~her or the lack 
thereof shall be grounds for any discipline or discrimination with 
respect to the professional employment of such teacher. The pri­
vate and oersonal life of any teacher is not . within the 
aporooriate concern or attention of the Board. 

The provisions of this Agreement shall be applied without regard 
to race, creed, religion, color, national or1q1n, aoe, sex, or 
marital status. Membership in the Association shall not be denied 
to any · teacher because of race, creed, sex, marital status, or 
national oriqin. 

IV - PROFESSIONAL DUES OR FEES AND PAYROLL DEDUCTIONS 

Any teacher who is a member bf the Ass.ociation, or who has aoolied 
for membership, may siqn and deliver to the Board an assiqnmerit 
authorizina deduction of professional dues in the Association. 
Such authorization shall continue in effect from year to year 
unless r·evoked in writinq between Augu~t 1 and August 31 of any 
year. Pursuant to such authorization, The Board shall deduct one­
tenth of such dues from the second reqular salary check of the 
teacher each month for ten (10) months, beainning in Seotember and 
endinq in June of each year. Any teacher who shall not perform 
services for any . entire month of the school year shall have his 
dues reduced by one-tenth of the yearly dues for each entire month 
he did not work, except where the · failure to perform services 
durina any month was the result of the teacher taking any leave of 
absence or sick leave provided for in this contract. 

Any teacher who is not a member of the Association in good 
standinq or who does not make application for membership within 
thirty (30) days from the date of conmer:cement of teachina duties, 
shall, as a condition of emoloyment, pay as a Representation
Rf=)nPfit FPP t.o thP A~cnr,~t~nn ~n ~mnunt. Pnu~l tn t.hP J.'rntP~sional 

Dues of the Association, provided, however, that the teacher may 
authorize payroll deduction for such fee in the same manner as 
provided in the precedinq oaraoraph A. In the event that a 
teacher shall not pay such Representation Benefit Fee directly to 
the Association or authorize payment through oa_yroll deductions, 
as orovided in the orecedina oaraqraoh, the Board may cause the 
term in at ion of emo 1oyment of such teacher. The oart i es expressly 
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recoqnize that the failure of any teacher to comoly with the pro­
visions of this Article is just and reasonable cause for discharae ' 
from . employment, since the establishment of said Representation 
Benefit Fee is herewith deemed to be the sum required to insure 
that non members pay their proportionate share of the costs of 
obtaining and administering the benefits to be received hereunder. 

·C. Th~ Association aqrees to assume· the leaal defense of any suit or 
.action brought against the Board regarding sections A and 8 of 
this Article of the Collective Aareement. The Association 
further agrees to indemnify the Boar·d for any costs or damaaes 
w~ich may be assessed against the Board as the result of said suit 
or action, subject however, to the followinq conditions: 

1. The damages have not resulted from the neal igence, mis­
feasance, or malfeasance of the Board or its agents. 

2. The Association, after consideration with the Board, has the 
right to decide whether to defend any said action or whether 
or not to aopea 1 the decision of any court or other tribuna1 
regarding the validity of the section or the defense which 
may be assessed against the Board by any court or tribunal. 

3. The Association has the right to choose the . legal counsel to 
defend any said suit or action. 

4. The Association shall have the right to comor·omise or settle 
any claim made aqainst the Board under this section. 

ARTICLE V - TEACHING HOURS AND CLASS LOAD 

A. No teacher shall be required to report for duty earlier than 
thirty (30) minutes before the ooening of the puoils' regular 
school day in the mornina. This time should be used for student 
and classroom activities. Teachers shall be permitted to leave 
fifteen (15) minutes after the close of the puoils' reaulat" school 
day. Teachers are encoura9ed to remain for a sufficient period 
after the close of the ouoils' school day to attend to those mat­
ters which prooerly require attention at that time, includina con­
sultations with parents when scheduled directly with the teacher, 
exceot that on Fridays or on days precedina hal idays or vacations, 
the teacher's day shall end at the close of the pupils' day. 

B. All teachers wi 11 rotate lunch period duty except as excused by 
the Suoerintendent. In return for such services at the Heikkinen 
School, the Board aQrees to establish a fund of $540 annually to 
I . • ~ • .... • I I - ~ , ,.! ... 4.-L- ..1.---L- --- _._A., ___ .: __ _ 
u~ . "~\,;"' I VI ... w,..,. ............ ~....... '"'''" ~Yt)U I I 'I;;~ aS '"''t: '- ... "'"'""''"" ................. ···~ 
are necessary or aes1rao1e. 

C. All full-time teachers shall be required to work a minimum of five 
(~) hours of instruction per reaular school day. 
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D. Teachers wi 11 rotate . recess periods. 

E. On those days .. when students are dismissed during the school day 
because • of incfemerit weather, teachers may leave after the last 
students leave or earlier if dismissed b.V their supervisor. 

ARTICLE VI - TEACHING CONDITIONS 

The parties recognize that optimum school facilities for both stu­
dent and teacher are desirable to insure the high quality of education 
that is the ooal of both the Association and the Board-. It is also 
acknowledqed that the primary duty and responsibility of the teacher is 
to teach and that the organization of the school and the school day 
should be directed toward insurinq that the energy of the teacher is 
orimarily utilized to this end. 

A. Because the ouoi 1-teacher ratio is an important asoect of an 
effective education a 1 program, the parties aqr ee that every effort 
wi 11 be made by the Board and the admi nis tr at ion to maintain grade 
size at what is mutually considered to be a reasonable level. 

B. The Board wi 11 continue its efforts to keeo the school . reasonably 
and or~oerly equipped and maintained. 

C. The Board shall nrovic1P.~ 

1. A Sfmarate desk for· each teacher in . the district with a 
lockable drawer space. (when in new school) 

2. Suitable closet soace for each teacher to . store coats, 
overshoes, and personal articles. (new school) 

3. Adequate chalkboard soace in every classroom. 

4. Copies, exclusively for each teacher's use, of all texts used 
in each of the courses he is to teach. 

5. Adequate storaqe soace in each classroom for instructional 
materials. (new school) 

6. Adequate attendance books, oaoer, oencils, pens, chalk, era­
sers, and other such material required in daily teachinq 
responsibility. 

0. A inint rnmruittg-=a nf tg~rh-=arc tho Sur.orint~nt:4~n+. uuf ' o ... ,_ ... 

~=~~::- :~:~ ~ :: 7:;-:::::! ~~ revic'll t:,e curriculum fi~v.ii ~ ~ ...c "'v "'w•c 
and determine supplies and textbooks that shall be used in the 
school oroqr am subject to the aoorov a 1 of the Board. The commit­
tee sha 11 meet on May 1 of each _year and/or at the request of 
Administration or the staff. 
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ARTICLE VII - PROFESSIONAL QUALIFICATIONS AND ASSIGNMENTS 

A. No new teacher shall be employed. by the Board for a regular 
teachina assianment who does not have a bachelor's degree from an 
accredited college or university, and a orovisional or permanent 
cert ific ate. 

B. The employment · of teachers whose certification is based on the 
Michiqan full year permit is to be permitted only in cases of 
absolute necessity or where the teacher has outstanding creden­
tials and the Association shall be so notified in each instance 
and the Board shall indicate the extent to which it has endeavored 
to fill the position with a fully certificated person. No person 
whose certification is based on the Michiqan full year permit 
shall be employed in a reqular full-time oosition for more than 
two consecutive years. The individual contract shall provide for 
immediate termination in the event a person with a valid provi­
sional or permanent certificate can be employed. 

C. All teachers shall be qiven written notice of their schedules for 
the forthcoming year no later than the preceding first day of 
June. In the event that changes in such sc hedu 1 es are proposed, 
all teachers affected shall be notified promptly and consulted. 
In no event will changes in teachers• schedules be made later than 
the 15th day of Auaust precedinq the commencement of the school 
year, unless an emeraenty situation reQuires same, and the 
Association shall be so notified in each instance, Board to deter­
mine emerQency. 

ARTICLE VIII - TRANSFERS 

The Board recoqnizes that it is desirable in making assiqnments to 
consider the interests and asoirations of its teachers. In the event a 
transfer between grades or buildings becomes necessary the experience 
and lenath of service · in the district will be determinino factors in 
honoring~ the wishes of the teachers in reqard to such transfers. 

ARTICLE IX - LEAVES OF ABSENCE WITH PAY 

A. Sick Leave 

1. At the beginninq of each school year each teacher shall be 
credited with ten (10) days of sick leave, . the unused portion 
of which shall accumulate from year to year to a limit of 130 
days for 1985-1986 and a limit of 140 days in 1986-1987. The 
• - - . . - .J - - -- • • L - .t. -1 . - _ L . . - .&.. - - - L - ·- ~- . - .&. L - ~- 1 1 - . . .: - ­

. ..... '- \JWJJ tU\AJ t.ftt. '-U.f'l.-11 &.#J W '-''-""''- ' ' '-' • V • I W'ff fll'!f 

reasons ana subiect to tne foiiowina cona1tions: 
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a. A teacher may use all or any portion of accumulated sick 
leave days to recover from his/her own illness or disa­
bility, which shall include, in part, dental and eye 
care, and all disabilities caused or contributed to by 
pregnancy, miscarriage, abortion, childbirth and 
recovery. 

b. Illness in the immediate family when deemed necessary by 
the teacher. Irrmediate family shall be defined as 
spouse, mother, father, brother, sister, . child, grand­
parents or dependent in the household. 

c. Time necessary to attend a funeral which is not covered 
under Sec t i on C of t h i s Art i c 1 e. 

2. The Board shall furnish each teacher with a written statement 
at the beqinninq of each school year settinq forth the total 
of sick leave credit. 

3. The Board of Education reserves the riqht to require a doc­
tor's certificate as evidence · of illness. The superintendent 
shall certify as to the leaitimacy of a claim for compen­
sation for absence. The Board wi 11 oay the expense of a doc­
tor's certification. 

B. Personal leave 

.A.ll full-time personnel regularl.v emoloyed by the Board shall .be 
qranted three (3) personal leave days per year for the purposes of: 

1. Meeting family obligations 
2. MeetinQ leqal commitments 
3. MeetinQ reliaious obliaations 
4. A deat·h of ·a friend ·or a death within the family not covered 

by sick leave, and 
5. An additional fourth (4th) non-cumulative personal leave day 

may be granted by the superintendent upon written request. 

No oersonal leave shall be Qranted before or after holidays except 
in cases of leaal obliaations, family emerqencies or the death of 
a friend or relative. The teacher need not tell how this is being 
used; however, if a teacher violates the personal leave policy he 
or she will forfeit that day's salary. 

The personal leave days used shall not be deducted from annual ·or 
cumulative sick leave. If. the· three personal leave days are not 
used they shall be credited to the cumulative sick leave account 
of the teacher. 
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C. Bereavement Leave 

Teachers will be granted a maximum of four _(4) days for a death in 
the immediate family. Such time wi 11 not be deducted from sick 
leave or personal leave. I111nediate family is defined as spouse, 
child, mother, father, brother, sister, mother-in-law and father­
in-law. 

D. Worker's Compensation 

An.v reqular employee of the school system who incurs·, in the line 
of duty, an injury for which he/she receives compensation under 
the Worker's Compensation Act shall be paid for a period of not 
exceedinq the duration of this aoreement, the difference between 
his/her salary and the amount received under Worker's 
Compensation. Thereafter, the emoloyee who has been injured in 
the course of his employment wi 11 receive compensation as provided 
under the Michiqan Compensation Act. 

E. Jury Out_y 

An employee who serves on jury duty during his/her regular sche­
duled work day will be paid the difference between the jury duty 
pay 'and his/her reqular pay if jury pay is less. The emoloyee 
aqrees to reoort to work on any day durina which he/she is excused 
as a juror prior to 12 o'clock noon. The employee shall, if 
expectiny to receive benefits under this Articie, furnish the 
employer with a written statement from the Court showinQ the days 
and time of jury duty and the amount of .iury duty or witness fees 
he/she was ·eligible to receive for each day. The emoloyee also 
agrees to notify the buildinq principal within twenty-four (24) 
hours of his/her selection as a juror so that the school district 
ma.v take steps to have the teacher excused as· a juror if such 
action is felt to be necessary by the district. 

F. Conferences 

Attendance at conferences will be granted with administrative 
aoproval and no teacher will be allowed to attend more than one 
rnnf"ronrp on ~rhnnl timP n"r .._VP~r. rnnf~r"nr" ri:a~ wi II f\nt ~~ .-
charoed to personal leave. 

ARTICLE X - LEAVES OF ABSENCE WITHOUT PAY 

A. A leave of absence of up to two (2) years shall be granted to any 
teacher, uoon aoolication, for the purpose of oarticioating in 
exchanae teachinQ oroorams in other school districts, states, 
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territories or countries; foreiqn or military teaching programs; 
the Peace Coros; Teacher Corps or Job Coros as a fu 11-t ime par­
ticipant in such programs; or a cultural travel or work proqram 
re1ated to his/her professiona1 res pons ib i 1it i es; provided said 
teacher states, in . writin9, his/her intention to return to the 
school system. Upon returri from such ·leav·e, a teacher shall be 
placed at ' the same position on the salary schedule as he/she would 
have been if teachinq in the district during such period. 

B. A leave of absence of uo to two (2) years shall be granted to any 
teacher, uoon aoplic·ation, for the purpose of enqagina in study at 
an accredited college or university reasonably related to his/her 
professional resoonsibilities. . Upon return · from such leave, a 
teacher shall be placed at , the same position on the salary sche­
dule as he/she would have been if teaching in the district during 
such oeriod. 

C. A teacher ma.v utilize either of the following two options for a 
leave of absence for the purpose of childbirth, recovery, and 
chi 1d care: 

1. A pregnant teacher may teach as 1onq as she can cant i nue her 
regularly scheduled duties, provided that the Board may 
require a doctor's statement to that effect. When sh·e is no 
1onqer able to work, she wi 11 be considered on sick 1eave and 
may_ use any accumulated sick leave days durinq the period of 
di.sability. If she has exhausted her accumulated sick leave, 
she will be placed on unoaid leave of absence until she is 
able to return to her former position. 

2. A pregnant teacher may elect to combine maternity and ch -ild 
care leave for a period of time greater than actual disabi­
lity. In such an instance, the teacher shall make applica:- . 
tion for a maternity/child care leave at least s1xty (60) 
calendar days prior to the commencement of the leave. The 
Board may require a doctor's statement to the effect that the 
teacher may continue her duties to that date. A teacher 
desirina to return to work from such leave shall notify the 
Suoerintendent at least ninety (90) calendar days prior to 
the date she wishes to resume teachinq. The teacher shall be 
returned to her former oosition. 

D. A leave of absence shall be qranted to any tea·cher for the purpose 
of child care, includinq the adootion of a child. The apolication 
for such leave shall be received by the Superintendent no later 
than. sixty (60) calendar days prior to the effective date .of such 
leave exceot in cases of extreme emergency, and shall include a 
statement of the exact date on which the teacher wishes to have 
thP lP~vP hPnin_ A teachPr d~sirina to return from such leave 
• "" .. , · • . "'fj. ~- • • _."" · • . :. ., . w +" r..: ''· ' ,- r::. 1 an t1 ,_ ,.. 11 :a ...,. 

. -- - - . ., - ., . .•.. ­

prior to the date he/she wishes to resume teachinq. Reinstatement 
shall be to the teacher•s former position. 
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t . A Te-ave----ar aosence- t o-r-uo -to one year. may be qr an t ee1 to a t eac er 
for any other reason, . if aooroved ·, by the Board. A teacher 
desirina such a leave shall make the ·request, in wri:inq, at least 
ninety (90) days prior to ·· the corrrnencement of the leave, and 
shall, at the same ·time, indicate the anticipated date of return 
to teaching. 

ARTICLE XI - TEACHER EVALUATION AND PROGRESS 

The oarties recognize the importance and value of a procedure for 
assisting and evaluating the _progress and success of both newly 
employed and experienced personnel. Therefore, to this end, the 
following procedure has been agreed to in an effort to accomol ish the 
goa1s. 

A. Probationary teachers shall be observed for the ourposes of eva­
luation at least three times during the school year. These obser­
vations shall occur at least one month following a teacher •s 
commencement of service, four months after a teacher's commen­
cement of service, and ninety (90) days ~:: rior to the end of the 
probationary school year. Tenure teachers shall be observed for 
the purposes of evaluation at least once every year. A personal 
interview shall be held within ten (10) school days of the obser­
vation. A written evaluation shall be SIJbmitted to the admi­
nistration within seven (7) school days of the observation with 
a cooy to be furnished to the subject teacher. In the event that 
the teacher feels his evaluation was inco,nolete or unjust, he may 
out his ob.iections in writinQ and have them attached to the eva­
luation report to be placed in his personal file. 

B. Evaluation shall only be ·-conducted by a oualified buildin~ prin­
cipal - or assistant orincioal or other qualified administrator. 
Each observation shall be made in person for a minimum of thirty 
(30) consecutive minutes. All monitoring or observation of the 
performance of a teacher shall be conducted openly and with full 
knowledge of the teacher.,_ 

C. No later than March 15 of each probationary year, the final writ­
ten evaluation reoort, includinQ the recommendation as to whether 
the teacher should be advanced to tenure status, offered addi­
tional orobationary status, or denied a contract for the ensuina 
school year, will be furnished by the administration to the 
superintendent covering each probationary teacher. A copy shall 
be furnished to the teacher. If the report contains any infer­
mat ion not previous 1y made known to and discussed with the proba­
tionary teacher, the teacher shall have an opportunity to submit 
additional information to the suoerintendent. In the event a 
teacher is not continued in emolo)11lent, the Board will advise the 
teacher of the reasons therefor in writinq with a copy to the 
Qc~nri.:.tinn ~n~ Or"('vide --for ~ h~Arin~ wh,,.,::a ... ,nuoctort UofucAl ~n 
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offer or renew a contract shall be orounds for a grievance. In 
an_y qrievance ·Or tenure pr{)ceedinqs, all evaluations or responses 
thereto shall be admissable as evidence. 

D. Each teacher shall have the rioht, upon requ~st, to review the 
CQntents . of his· own personal file. A representative of the 
Association may, at the teacher's reouest, accompany the teacher 
in this review. · Each teacher's personal file shall contain the 
followino minimum items of information: 

-Annual TB report and required medical information 

-All teacher evaluation reports. 

-Cooies of annual contracts 

-Teacher certificate · 

-A transcript of academic records 

-Tenure recommendation . 

No material may be placed therein without a.llowinQ the teacher an 
oooortunity to file 
a oart of said file. 

a 
· 

resoonse thereto, and said response shall become 

ARTICLE XII - PROFESSIONAL BEHAVIOR 

A. The Association recoonizes that abuses of sick leave or · other 
leaves, chronic tardiness or absence, willful deficiencies in pro­
fessional performance, or other violations of discipline by a 
teacher reflect adversely upon the teaching profession and create 
undesirable conditions in the school building. The Board, in 
reco<;Jnition of the concept of proaressive correction, shall notify 
the teacher in writing of alleged delinquencies, indicate exoected 
correction, and indicate a reasonable period for correction. 
Alleoed breaches of discipline shall be promptly reported to the 
offendinQ teacher. The Association will use its best efforts to 
correct breaches of professional behavior by anv teacher. 

B. A teacher shall at all times be entitled to have present a repre­
sentative of the Association when he is beina reprimanded, warned 
or disciplined for any infraction of rules or delinquency in pro­
fessional performance. When a reQuest for such representation is 
-~,.ft ftA '!!> .... +~""... rh~11 ha t:alfon w;th t"'ACnort tn the tc.arhct"' until---. -- - - -· - -- . 
:>U\,.rt Jt:~· t::>t:tt~a~;Vt: u:" ~i.e A:>~u~~a:.:·uii · 1s pi-~S~iit. 

C. No teacher shall be disciplined, reorimanded, reduced in rank or 
compensation or deorived of any professional -advantaqe without 
just cause. Any such discipline, reprimand or reduction in rank, 
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comoensat1on or advantage, including adverse evaluation of teacher 
performance asserted by the Board or representative thereof shall 
be subject to the orofessional qrievance procedure hereinafter set 
forth. All information forming the basis for disciolinary action 
will be made available to the teacher and the Association. 

ARTICLE XIII - PROFESSIONAL COMPENSATION 

A. The basic salaries of teachers covered by this Agreement are set 
forth in Appendix A which is attached to and incoroorated in this 
AQr e ernen t • Su c h s a 1a r y s c hed u 1e s h a 11 rema i n i n e f f ec t d u r i n g the 
designated periods. 

B. All teachers shall be aiven full credit on the salary schedule set 
forth in Appendix A fo-r full years of outside teaching exoerience 
in any school district in the State of Michigan or other teaching 
experience in a school district accredited by a recognized accre­
diting aoency up to five (5) years on the salary chart. 

C. In recoqnition of service to the school district, a terminal leave 
payment of twelve dollars ($12.00) oer day for unused accumulated 
sick days shall be oaid to a teacher who has served at least ten 
(10) years in the district upon termination of employment in this 
system limited to one hundred thirty (130) days in 198S-1986 and one 
hundred forty (140) days in 1986-1987, except in the case of teacher 
beino termin~tPd fnr r.;w<;P. 

D. Each teacher wi 11 have a· choice of beina paid every other Friday 
starting with the second Friday of the school year for twenty (20) 
oay periods for the school year or twenty-six (26) pay periods for 
the entire year. · 

ARTICLE XIV - INSURANCE PROTECTION 

A. 1. Ourinq the 1983-84 school year the Board shall provide 
without cost to the employee complete health care protection 
for a full twelve-month period for the employee's entire 
family through the MEA Suoer Med II proqram, a Blue 
Cross-Blue Shield orogram or an independent insurance company 
proqram. 

2. Our ina the 1984-SS school year the Board sha 1-1 pay the 
fnllnwinn fl\('nthlJ nr~mi umc tnw~rtic thA Ms:'A ~unAr MArf TT ,. ... ,_, ... 
Prv~r u;.;, a Blua Cross-~~ue Jll 1~ ~~ V'.:f• ~r.~\;.~~ii~~ii~IU "''" "'' "'" insurance comoany proqram. 
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- - - ------- --------- -- - ------------

Full Family••••••••••••••••••• $250.00 
Two Persons ••••••••••••••••••• 225.50 
Sinqle•••••••••••••••••••••••• 116.25 

It is further understood by the parties that any premium 
incr~ase in excess of the above amounts during the contract 
period shall be the responsibility of the individual 
barQaining unit member up to the following maximums: . ­

Full Family••••••••••••••••••• ,260.00 
Two Persons ••••••••••••••••••• ?.35.50 
Single•••••••••••••••••••••••• 126.25 

Any increase in oremium beyond the aforesaid amounts shall be 
assumed and paid for by the Board·. 

B. The Board shall provide without cost to the employee the MESSA 
Delta Dental Plan A, includinq internal and external coordination 
of benefits (COB) for all emoloyees of the bargaining unit and . 
their eliqible dependents. 

C. The Board shall provide without cost to the employee the MESSA 
VSP-3 Vision Care Plan for all employees of the bargaining unit and 
their eligible dependents. 

D. In the event that an employee, absent because of illness or 
injury, has exhausted sick leave accrual, the above-mentioned 
frinQe benefit shall continue throughout the balance of the 
contract year as defined in Section E. 

E. The Board shall make p·ayment of insurance premiums for each 
employee · to assure insurance coverage for the full twelve-month 
period commencinq October 1, and ending September 30, for all 
employees who complete their contractual obliQation. If an 
employee terminated his employment for reasons other than illness 
orior to June, his subsidy shall terminate on the first of the 
month following. In instances where cost of coverage exceeds 
amount of subsidy, the School Board shall make provision for the 
excess to be oayroll deductible. 

F. These oroqrams wi 11 remain in force unti 1 a new contract is 
ratified. 

G. Employees not electing health insurance coverage may apply up to 
the amount of the Super Med 2 single subscriber premium toward the 
purchase of MESSA Fixed and/or Variable option programs, the MEALS 
Regular or Super prooram, and/or the MEFSA Insurance, Annuities 
and/or other programs. Any amounts exceeding the Board subsidy
shall be payroll deducted. An ooen enrollment period shall be 
!'lr"0Virf~r1 wrr.'l'\ft\l~f" nroomium ~uhcirfy ~m(uJnt~ ChangP for the ~rnun_c:. 

These option proQrams are subject to the rules and regulations of 
the provider (MESSA, MEALS, MEFSA). 
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ARTICLE' 

A. 

B. 

C. 

D. 

E. 

F. 

' 
XV - PROFESSIONAL GRIEVANCE PROCEDURE 

A claim by a teacher or the Association that there has been a 
violation, misinterpretation or misapplication of any provision of 
this Agreement or any rule, order or requlation of · the Board may 
be processed as a grievance as hereinafter provided. 

In the event that a teacher believes there is a basis for a 
grievance, he shall first discuss the alleged · grievance with his 
orincioal either personally or accompanied by his Association 
reoresentative. The arievance must be filed within fifteen (15) 
calendar days of the ·· violation, misinterpretation or misapplica­
tion or within fifteen (15) days of the discovery thereof. 

If, as a result of the informal discussion with the principal, a 
grievance still exists, the teacher may invoke the formal 
qrievance procedure through the Association on the form set forth 
in annexed Appendix B, siqned by the grievant and a representative 
of the Association. A copy of the qr i ev ance form st-ta 11 be de1i­
vered to the princioal. 

Within five (5) calendar days of receipt of the grievance, the 
orincioal shall meet with the Association in an effort to resolve 
the arievance. The orincipal shall indicate his disposition of 
the grievance in writinq within five (S) calendar days of such 
meetinQ. and shall furnish a cooy thereof to the Association. 

If the Associ at ion is not satisfied with the d1spos it ion of the 
qrievance, or if no disposition has been made within five (5) 
calendar days of such meeting (or ten [10] calendar days from the 
date of filing, whichever shall be later) the grievance shall be 
transmitted to the suoerintendent. Within seven (7) calendar days 
the suoerintendP.nt or his designee shall meet with the Association 
on the arievance and shall indicate his disposition of the 
qrievance - in writing within five (5) calendar days of such 
meetina, and shall furnish a copy thereof to the Association. 

If the Association is not satisfied with the disposition of the 
arievance by the superintendent or his desianee, or if no disposi­
tion has been made within five (5) calendar days of such meeting 
(or ten [10] calendar days from the date of filinq, whichever 
shall be later), the grievance shall be transmitted to the Board 
by filinq a written copy thereof with the Secretary or other 
des iqnee of the Board. The Board, no 1ater than its next regu 1ar 
meeting or within two (2) calendar weeks, whichever shall be 
later. shall meet with the Association on the arievance. 
~~~-c~~~t~~~ ~f th~ ·~~~evance ~~ w!"it1n~ by th~ B~~!"-::! ~h~ ·· ~ ~~ I!'~~~ 
no later than seven (7) calendar days thereafter. A cooy of such 
disoosition shall be furnished to the Association. Utilization of 
this steo of the arievance procedure shall be optional with the 
Association. If in the ooinion of the Association there would be 
no useful ouroose derived out of the utilization of this step, the 
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Association may bypass said step and proceed to its next level. 
The Association shall notify the Board of its intention in this 
reqard within the time limits herein soecified. 

G. If the Association is not satisfied with the disposition of the 
qrievance by the Board, or if no disposition has been made within 
the period above provided, the Qrievance may be submitted to 
arbitration before an impartial arbitrator. If the parties cannot 
agree as to the arbitrator within five (5) calendar days from the 
notification date that arbitration will be pursued, he shall be 
selected by the American Arbitration Association in accord with 
its rules which shall likewise govern the arbitration proceeding. 
The Board and the Association shall not be permitted to assert in 
such arbitration proceeding any ground or to rely on any evidence 
not previously disclosed to the other party. The arbitrator shall 
have no power to alter, add to, or subtract from th.e terms of this 
Aqreernent. Both oarti es agree to be bound by the award of the 
arbitrator and agree that judgment thereon may be entered in any 
court of competent jurisdiction. 

H. The fees and expenses of the arbitrator shall be shared eQually by 
the parties. 

I. If any probationary or tenure teacher for whom a grievance is 
sustained shall be found to have been unjustly discharoed or 
unjustly denied renewal of his contract, he shall be reinstated 
with full reimbursement of all professional comoensation lost. If 
any teacher shall have been found to have been improoerly deprived 
of any professional compensation or advantage, the same or its 
eouivalent in monev shall be oaid to him. 

J. The time limits provided in this Article shall be strictly 
observed but may be extended by written aoreement of the parties. 
In the event a arievance is filed after Ma.v 15 of any year and 
strict adherence to the time limits may result in hardship of any 
party, the Board shall use its best efforts to process such 
grievance prior to the end of the school term or as soon there­
after as possible. 

ARTICLE XVI - LAYOFF AND RECALL 

The order of reduction among tenure teachers shall be according to: 

1) Academic need; 
2 ) Cer t i fica t i on ; 
3) Seniority; and 
4) Como etenc.v. 

A. - C~rr.;:ct:~cy ~:-;~1 ~ :;-.:, ~~t~r;;;~~~;:: .. ~~- t~~ adm~r.~~t:-<;tion ~r. •te;-m; ~f 
traininq, extent of experience and teacher evaluation. 
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. . ·'B. Seniority shall be defined as the lenqth of service in the Stanton 
Township School , District measured bv · teachinq service when under 
regular contract and does not include periods of -leave. 

ARTICLE XVII - EARLY RETIREMENT INCENTIVE 

A. To be eligible for benefits under this program, a teacher must 
have been employed for at least ten (10) years by the Stanton 
Township Board of Education. 

B. Teachers retiring prior to the retirement age of sixt_y-five (65) 
will be eliqible for the followinq benefit: A lump-sum payment of 
Five Thousand Dollars ($5,000.00). · 

This retirement incentive is contingent upon a oerson retirinq at the 
end of the first school vear in which he/she has reached the aqe of 

. fifty-five (55), or as soon thereafter as he/she has acquired thirty 
(30) years for retirement in the Michigan Public School Employees 
Retirement System; or have reached age sixty (60) and have accumulated 
at least ten (10) years in the Stanton Township School District. 

Should the teacher not take this retirement incentive the year they are 
eligi~le, they will forfeit One Thousand Dollars ($1,000) of retirement 
incentive for each year they delay retirement. (Example: Someone who 
is eliaible in June, 1982 to retire, but delayed retirement until June, 
1987, would qet zero incentive; if they retired June, 1985, they would 
receive Two Thousand Dollars ($2,000). Retirements at mid-year would 
forfeit only Five Hundred Dollars ($500). 

c. (1) Persons ret1rjng due. to a medical disability which qualified 
them for retirement benefits from the Social Security 
Administration, the State Retirement Board or any insurance 
comoany are not eliqible to qualify for benefits under this 
P1an. 

(~) Persons dismissed through tenure proceedings are not eligible 
to qualify for benefits under this plan. 

D. Written notification of intent to retire must be given to the 
Suoerintendent at least three (3) months orior to the retirement 
date intended. 

E. You must be employed by the Stanton Townshio Board of Education on 
the last workinq day orior to date of retirement or on normal sick 
leave or on Administration aoproved leave. 

F. The provisions of this Article shall remain unchanged unti 1 June 
30, 1987. 
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------- -----------

•. 

DURATION OF AGREEMENT 

The orovisions of this AQreement will be effective as of Jul.Y 1, 
:• .. ·' . .. . · 

1985, and will continue and remain in full force and effect until June 

30, 1987. 

IN WITNESS WHEREOF, the parties hereunto set their hands this 

day of , 1985. 

COPPER COUNTRY EDUCATION· ASSOCIATION 

By: dUfv{f g, JJ.JL~'tj 

By: c¥r:vwrJ en~ 
o.v: ______ . 

STANTON TOWNSHIP BOARD OF EDUCATION 

. CJ . ~)-
By:/~v~ 
~ . ..._,y /) 

By: (j), a0}-.0-£:_("-4. 1Joe.h;;t;:tA.. 
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' ' 

' TEACHER SALARY SCHEDULE 1985-86 

INDEX STEP BA/BS BA/BS + MAIMS MAIMS + 

1.00 1 $14,250 $14,963 $15,675 $16,388 

1.05 2 14,962 15,675 16,387 17,100 

1.10 3 15,675 16,388 17,100 17,813 

1.16 4 16,530 17,243 17,955 18,668 

1.22 5 17,385 18,098 18,810 19,523 

1.28 6 18,241) 18,953 19~665 20,378 

1.34 7 19,095 19,80~ 20,520 21,233 

1.41 8 20,092 20,805 21,517 22,230 

1.48 9 21,090 21,803 22,515 23,228 

1.55 10 22,087 22,801 23,512 24,226 

1.63 11 23,227 23,941 24,652 25., 366 

Permanent or ContinuinQ Certification shall be compensated at five (51) 
percent of t~e base (S7i2). 

A Masters degree shall be compensated at ten (10%) percent of the base
( s 1, 425). 

A Masters deqree (+) shall be compensated at fifteen (15%) percent of 
the base ($2,137.,0). 

Lonaevity: 

1?-1' years 3.5~ of BA Step 11 s 813 

16-20 years 4.5% of BA Step 11 1,045 

21-25 years 6.5% of BA Step 11 1,509 

26 + years 7.5~ of BA Steo 11 1,742 

LOnaevltV sna I I be Oetermlnea accnra1na -..~u · . yedr~ OT serv1ce ln the 
Stanton Township School District and shall be computed as a percentaQe 
of Steo 11 of the BA/BS schedule. 
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.. 
. · : 

TEACHER SALARY SCHEDULE 1986-87 
.! 

INDEX STEP BAIBS BA/BS + MAIMS MAIMS +' •. : . 

1.00 1 S15,000 $15,750 $16,500 $17,250 

1.05 2 15,750 16,500 17,250 18,000 

1.10 3 16,500 17,250 18,000 18,750 

1.16 4 17,400 18,150 18,900 19,650 

1.22 5 18,300 19,050 19,800 20,550 

1.28 6 19,200 19,950 20,700 21,450 

1.34 7 20,100 20,850 21,600 22,350 
I

1.41 8 21,150 21,900 22,650 23,400. 

1.48 9 22,200 22,950 23,700 24,450 

1.55 10 23,250 24,000 24,750 25,500 

1.63 11 24,450 25,200 25,950 26,700 

Permanent or ContinuinQ Certification shall be compensated at five (5~) 
oercent of the base ($750). 

A Masters deoree shall be como·ensated at ten (10~) percent of the base 
($1 t 500 ). 

A Masters deqree (+) shall be compensated at fifteen (15~) percent of 
the base ($2,250). 

Lonoevit.v: 

12-15 .vears 3.5% of BA Step 11 $ 856 

16-20 years 4.5~ of BA Step 11 1,100 

21-25 years 6.5~ of BA Step 11 1,589 

- - -· - - - ­
t..U T .Y~dr·~ I • 04 Ul Of\ .)l.eU !! l•O-''+ 

Lon9evity shall be determined accordinQ to years of service in the 
Stanton Townshio School District and shall be computed as a percentaqe 
of Step 11 of the BA/BS schedule. 
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