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AGREfl.!F.Nl', MAINTENANCE OF AGREEMENI', AND SAVI~ CIMJSE 

'!his AgreEment, made and entered into this first day of January, 1990 
~ the Board of Camdssiooers of the County of St. Clair, State of 
Michigan, hereinafter referred to as the "Employer" and the Michigan Nurses 
Association am its affiliate the St. Clair Cotmty Pegistered Professiooal 
Nurses Staff Council, hereinafter referred to individually or collectively 
as the "Association". 

'Ihe parties recognize that this Agreement is subject to the 
Constitution and Iaws of the United States and the State of Michigan. To 
the extent that any provisions of this Agreement am in conflict with the 
provisions of any law, they shall be deEmed IOOdified to the extent 
necessary so that they will catply with the applicable provisicns of · any 
statue, · law or court decision, State or Federal, now in effect or passed in 
the future. · 

If any article or section of this Agreement should be held invalid by 
operation of law, the remainder of this Aqreelrent shall not be affected 
thereby, and the parties shall enter into inrnediate collective barqaininq 
negotiations for the purpose of arriving at a mutually satisfactory 
replacement for such article or section. 

'!be general purpose of this Agreement is to set forth tenns and 
conditions of enployment, so that the parties hereto, may in an orderly 
fashicm carry out their Itlltual desire to work together hal:naliously and 
continue to maintain relations between the Employer and the Association, 
'Nilich will serve to the best interest of all concemed. 

To these ends, the Employer and the Association encourage to the 
fullest degree friendly and cooperative relations between representatives 
of the parties hereto at all levels and anDnq the Association mE!Ilb!rs. 

ARTICLE 1 

Associ at.ion Recognition 

1.1: 'D1e &~player hereby recognizes the Michigan Nurses Association as 
the exclusive barqaininq representative, as defined in Section II of Act 
379, Public h:ts of 1965 of the State of Michigan, for a unit consisting of 
all registered nurses employed by the Employer but exclming supeiVisors as 
defined in the kt, am excluding all other enployees, for purposes of 
collective barqaining in respect to rates of pay, wages, hours of 
errployment, and other tenns and corrlitions of errployment. 
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Te!!J?Orary Pennit &!F].oyees 

1.2: Persons who are awaiting Michigan registration and who are 
E!!llployed as nurses in the reoognized barqaininq unit defined above, either 
as full tl1ne or part time errployees, under a tarp:>rary pennit issued by the 
Michigan Board of Nursing, shall be included in this mlit. Nurses employed 
on tE!Jtl)Orary pemd.ts pendil'¥j Michiqan Registration, shall work at the 
starting rate of the salaey schedule until fully registered, at which t:ime 
they shall be placed on the apprq>riate step in teimS of credit for 
experience in the salary schedule as provided herein. Nurses employed on 
tenporary pennits shall be cansidemd as probationary for as long as their 
pennit is teuporary. Ncmetheless, the Employer shall have the right to 
temd.nate a nurse \G) does not have and cannot get a license. Further, the 
securing of a J:egular license shall mt soorten the probationary period. 

Classifications and Positions 

1.3: '1be followin:J classifications of Nurses shall be subject to the 
~ unit. Newly hired Nurses may l:e placed on.. the salary schedule 
up to the four (4) year salary step as det:emined- exclusively by the 
&~player. Nurses, who are members of the barqaininq unit, may be advanced 
in the salary schedule based up:m exceptional merit, experience and/or 
education, as detemined exclusively by the Ehployer. Be it provided that 
each nurse (includinq part-time eaployees) shall be autanatically entitled 
to an annual step increase tmtil attaining the max:i.nun step of their 
classification pay raD!Je. The nurse shall be classified by one of the 
follawinq three classificatials as required by the Flnployer1 

a. Reqistered Nurse (R.N.) 

b. Public Health Nurse I (P.H.N. I) 

c. Public Health Nurse II (P.H.N. II) 

ARI'ICLE 2 

ASSOCIATI<E SF.X:.'tJRITY 

2.1: All nurses covered by this Agrement who are presently rr.eni:lers of 
the Asaociaticm, shall as a con:li.tion of cattinued enployment, remain 
members of the Association or pay a setvice fee to the Association during 
the tem of this Agreement. SUbject to Section 3 belCJtt~, all eaployees wo 
are mt presently ii&ibers of the Association shall, as a oondition of 
continued euployment, beoate and remain tnelti)ers thereof within thirty-one 
(31) days. of the date of ratification of this Agreelrent. 

2.2: &tployees newly himd after the date of ratification of this 
Agreatelt shall be required as a condition of continued employment, after 
the end of thirty~ne (31) days enployment with the ~loyer, and subject 
to Section 3 belCJtt~, to becate and remain members of the Association or to 
pay a sexvice fee to the Association during the life of this Agreement. 

2 



2.3: Notwithstandinq the foregoing, any nurse Mlo does not desire to 
becate a ·meaber of the Association shall annually pay a sm:vice fee to the 
Association equivalent to the anount of Association dues as a condition of 
enployment. 

2. 4: SUbject to the rights of the errployee under applicable law any 
employee wtx> fails to ccrnply with the provisions set forth above, shall 
have their enployment with the Employer as a nurse tenn:Lnated, after not 
less than thirty-one (31) days following the mailing of a written notice, 
sent certified mail, fran the Association to the enployee notifying them of 
their default under this Article, if such default is oot remedied during 
that period. A copy of such notice shall be mailed simultaneously to the 
Employer. 

2.5: ~loyees \0) shall tender the periodic dues unifomll.y required as 
a condition of a<X}Uiring or retaining InE!!ltilership, or a service fee 
equivalent thereto, shall be deemed to have met the condition of this 
Article. 

2.6: &tployees may have their annual membership dues (or service fees) 
deducted fran their earnings by signing a Payroll Aut&>rization Fo:rm, or 
they may pay such dues (smvice fees) directly to the Association under any 
of its plans for dues collection. Employees \\flo have executed such 
Authorization Fo:cn may have it cancelled as provided on the fonn. 

2.7: 'l!le ~layer will sul:Jnit a list, ItDilthly, to the Association or 
staff council on a fom provided by the Associaticm, indicating the nanes 
of the E!Dployees to be added or · deleted or pay a service fee to the 
Associaticm. Failure to provide the list shall be subject to the Grievance 
Pro:::edure. smul.d the County be unable to provide a timely list, it shall 
notify the Associatim of the reason ani when it will provide said list. 

2.8: Annual Association dues (se:rvice fees) shall be deducted fran the 
first two (2) paychecks in each rronth (with awroPriate adjustments being 
made fbr a:tr;1 eaployee who is on leave or layoff). 

2.9: The Associaticm shall, at least thirty (30) days in advance of the 
start of each calendar year, give written ootification to the Employer of 
the ancunt of the dues (se:rvice fees) which are to be deducted. '!be 
deduction aaomts for these dues (se:rvice fees) shall not be subject to 
chan!Je durin; the entire calen:iar year except for one (1) mid-year 
adjustment, upon the Association providing no less than thirty (30) days 
written notice to the &rployer of such change. 

2.10: Illes (service fees) deducted shall be sent to the Association at 
its office located at 120 Spartan Avenue, East Lansing, Michigan 48823, or 
as othel.'Wise designated by the Association. 

2.11: Deducticms shall be made only in accordance with the provisioos of 
this h]reanent. 'lhe Employer · shall have no responsibility for the 
collectial of arrJ initiatim fees, rneti:>ership dues, se%Vice fees, special 
assesatent, or any other deductions, not in accordance with this provision. 
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2.12: Illrinq the life of this Aj.reellent and in accordance with the tenns 
on the foma of Payroll Authorization Fonn heteinafter set forth, and to the 
extent the laws of the State of Michigan pemdt, the Employer agrees to 
deduct Associatioo meabership dues ( setvice fees) levie:l in accordance with 
the Constitution and Bylaws of the Association fran the pay of each 
enployee wa executes the followinq authorized Payroll Deducticn Fom: 

Atmi)RIZATION roR PAYRJLL DE~ON 

BY: 
------~La-st~~Nme~--------------~--~~~~t~Nme~----------

I hen!by authorize St. Clair County to deduct bi~nthly fran my 
eaminqs a sufficient aroount to provide for the regular paynent of 
matbership dues (sexvice fees) established fran time to time by the 
Association in accordance with its Constitution and Bylaws. '!he S\mlS 

deducted am hereby assigned by me to the Michigan Nurses Association 
in sa:h a manner as may be agreed upon between ny Bnployer and the 
Michigan Nurses Association at any time ~le this authorization is in 
efDect. • 

I sul:mit this authorization am assignment with the understandinq that 
it will be effective and irrevocable for a period of one year fran 
this date, or up to the tennination of the current collective 
bargaininq agreement, whichever occurs soc:mer. 

'Ibis authorization, assignment, and direction shall continue in full 
force and effect for yearly periods beyald the irrevocable period 
unless rerJOked by me not nme than 20 and not less than 10 days prior 
to the expiration of arrz irrevocable pericd hereof. SUch revocation 
shall be effected by written notice by certified mail to the &rployer 
and the Michigan Nurses Association within such ten (10) day period. 

Social SeCUrlty Nl,mt)er 

signature 

2.13: A pxoperly executed copy of such Payroll Authorization Fom for 
each employee fbr whaa B1X:h dues or setvice charges are to be deducted 
hereunder shall be delivered to the designee of the &nployer before any 
payroll daduction is made. Deductioos shall be made thm:eafter only under 
such Payroll Authorization Foms ~ch have been pn:perly executed and are 
in effect. Afri 8\dl foxm which is inoanplete, or in error, msy be returned 
to the enployee by the ~layer. 

2.14: Deductials under all properly executed Authorization Foms shall 
becane effective at the time such foiinS are tendered to the -designee of the 
&nployer and annual dues (service fees) shall be deducted as hereinbefore 
provided. 

2.15: In cases \ft!re a deduction is made that duplicates a payment that 
an enployee has already made to the Association, or where a deduction is 
not in confomdty with the provisions of the Association Constitution or 
Bylaws, refunds to the enployee will be made by the Association. 
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2.16: An errployee shall cease to be subject to payroll deductions 
beqinninq with the IOOnth imnediately following the month in which they are 
no longer a tneJljJer of the bargaining unit. '!be Association will be 
notified by the Employer of the names of such euployees following the end 
of each rccnth in which the temination took place. 

2.17: Any dispute between the Fmployer an:l the Association which may 
arise as to whether or not an employee prq:erly executed or prc.perly 
revoked a Payroll Authorization Fo:cn, or concerning the mE!It'bership of an 
employee in the Association, shall be reviewed with the employee by the 
Ehl>loyer. Should the review not dispose of the matter, the dispute may be 
referred to the Grievance Procedure. 

2.18: '!be atployer shall not be liable to the Associaticn by reason of 
the requirements of this Aqreement for the ranittance or payment of any sum 
other than ·that constituting actual deductions made frar. wages earned by 
enployees. 

2.19: '!be tJnjon shall indsmify, defend, arx1 save the Co\mt:y hal:mless 
against any and all clcWns, demands, suits or other fOOns of liability that 
shall arise out of or as a result fran a:Irf conduct taken by the Co\mt:y for 
the purposes of cxxrplyinq with ·the provisions of this article. It is 
further agreed that neither any enployee nor the Unim shall have any claUn 
aqainst the County for any deductions made or not made, as the case may be, 
except that the Ccunty shall be respau;ible to provide the Unim with dues 
deducted from the employees' pay. 

ARTICLE 3 

3.1: '!be &~player retains the sole right to manaqe its business, 
i.ncludinq the right to decide the nl.JlTt)er and location of departments and 
divisions, the types of machines and other equipnent, the kinds and nmbers 
of services and the scheduling of such services to maintain order and 
efficiency in its departments and divisialS, to hire, layoff, assign, 
transfer, and pratDte employees and to detemdne the startinq and quitting 
time arx1 the rnmiler of hours to be worked, subject only to such regulations 
and restrictions qoveminq the exercise of these rights as are expressly 
provided in this Agreanent. 

ARI'ICLF. 4 

OON-DISCRIMINATION 

4.1: The Fltployer shall not discriminate aqainst any enployee because 
of race, color, nat:i.onal origin, religious affiliation, sex, marital 
status, aqe, · unrelated {ilysical handicap, physical appearance, tneltb!rship 
or activity on behalf of the Association. 

4. 2: The Association with regard to menbership or Association activity 
will oot discriminate for any of the reasons set forth above. 
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ARI'ICLE 5 

Professional Camdttee 

5.1: The Association shall be represented in the grievance procedure, 
special confemnces, and negotiatioos by a Professional Rights and 
Responsibility Camdttee, he%eafter referred to as the PR & R Ccmnittee 
CCitpOSed of a maxi.nun of three (.3) mealbers of the local nurses staff 
council which will include the chairperson, the co-chairperson and one 
ccmni:ttee Irl!lliJer woo is cOOsen by the mrarrilers of the staff cooncil. 

Qmnittee Mel'rber Notification 

·5.2: 'lhe local Staff Co\mcil of the Association will furnish the County 
with the nanes of the IDBDi:lership of this ccmnittee and their alternates. 

Grievances - Released Time 

5.3: 'l!le PR & R Ccmnittee merrbers shall, without loss of pay, be 
pemitted to leave their work durinq zoeguJ.ar worki.B} hours, for purposes of 
investigatJn.J and pn!Sen'tJn.J grievances to the County, after arrangements 
have been made with the Director of Nurses. '!be PR & R camdttee nauber 
shall not process ~ grievances beyond the scheduled shift. 

Grievance Adjustment 

5.4: The PR & R Ccmnittee mrarrilers shall p:rocess grievances at all steps 
of the grievance procedure, however, the Camdttee or the County may 
request participation of a representative(&) of the Michigan Nurses 
Association state Office when a grievance reaches the Step '1hree (3) of the 
grievance pnxadnre. · 

Travel T:lme 

5.5: When schedllled negotiations, and/or scheduled grievance procedures 
are carried on t!JIMII.Y fJ:an the place of employment of the nurse representing 
the PR & R c:arm:Lt:tee, such menb:r of the PR & R camdttee will be excused 
fran work one-half hcur before the beginninq time of such scheduled meeting 
and shall return to wom within one-half hour after the sessicn ends. SUch 
nurse shall have the riqht to punch in and work durinq the remaininq period 
of the regular shift and will not be required to work overtilte for the 
purpose of maJd.Dq up time spent in su:h negotiatials and grievance 
procedure. 

Representaticm Ouuges 

5.6: Aey pxcblena arisinq under the represent:atioo prcwisim not 
covered herein, shall be taken up directly with the PR & R Camdttee. 
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Access by Association 

5. 7: Representatives of the Michigan Nurse Association may visit the 
nurses they represent for the ~se of representing such nurses in the 
grievance or special conference procedlll:es, at reasonable times during 
~rkinq oours, provided that there is no interference with patient care or 
routine work. Arrangements for such meetings should be made with the 
Department Head. 

ARTICLE 6 

SPECIAL CONFERENCES 

6 .1: Special Conferences for the improvement of professional working 
relations, health, safety and nursing standards will be arranged bet\\leen 
the Chainnan of the Nurses Staff Council of the Association and the 
designated County representative upon the r~st of either party. Special 
Conferences shall not be used for collective bargaining. SUch meetings 
shall be between two (2) officers of the local Rlrses Staff Council, and 
not na:e than two (2) non-enployee representatives of f;he Associaticm, and 
the County representatives. Arranqetents for such Special Cooferences are 
to be made in advance and an agenda of the matters to be taken up at the 
meeting shall be presented in writing at the time the confemnce is 
requested. Matters to be taken up in Special Conferences shall be confined 
to those matters included in the agerna. Conferences shall be held at 
times agreeable to both parties. 

6.2: Me!rbers of the Association shall lose neither time nor pay for 
time spent in su::h Special COnferences held during their scheduled ~rkinq 
hours. 

ARTICLE 7 

PROFF..SSIOOAL MEETINGS 

7.1: The County will encx:JUrage and may require attendance by registered 
professia'lal nurses at professional meetings where attendance is likely to 
increase the carpetency of a nurse in their professional capacity. The 
Colmty agrees not to require attendance as descrilJed above where such 
attendance would ccmstitute a personal or financial hardship. 

7.2: Nurses wiK) desire to attend a professicmal meeting may sul:rnit a 
request to the Director . of Nursing. Nurses who attend a professional 
meeting shall mceive their nonnal pay and the County shall pay all 
re:illtnlrsable expenses. 

ARTICLE 8 

8.1: STEP 1 

a. Arr:f nurse havir¥] a carplaint based upon an event, comition, or 
cirC\DS'tanee under which a rrember or tnE!Itilers work, allegedly 
caused by an interpretation of a published policy or arrJ provision 
of this Agreement shall within ten (10) ~rking days of the 
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alleged grievance take the matter up with the Director of Nursing 
who shall answer the grievance. Nrj nurse may request the Nursing 
Director to call the PR & R camdttee Representatives to handle 
the grievance with the Nursing Director. In this case, the PR & R 
camd.ttee will be notified·wit:halt due delay and without further 
discussion of the grievance. '!his procedure shall not tmduly 
delay the operation of the Employer. '!he Staff Council agrees to 
llmit to ooe person the nuni:ler of people used to handle a 
grievance, except for cases of discharge or discipline which may 
lead to dischm'ge. 

8.2: STEP 2 

a. Grievances shall be considered settled at Step 1 unless reduced to 
writing on appJ:q)riate fcmns signed by the aggrieved nurse and 
delivered to the office of the Administrative Director within five 
(5) \C>rldnq days after the meeting or adjoomed meeting at Step 1. 

b. '1he designated Association representatives and the grievant, shall 
not suffer any less of pay while meeting with the Bnployer on the 
matter. ­

c. '!be Administrative Director shall have five (5) working days to 
answer the grievance in writing. 

8.3: STEP 3 

a. Grievances shall be considered settled at Step 2 unless written 
mtice is delivered to the Personnel Officer within five (5) 
calendar days after carpletion of Step 2. 

b. S\x:h ootice shall contain a repast by the Association that a 
hearin;l be held within ten (10) wo~ days of the deliveey of 
said mtice for the · disposition of said grievance. At such 
hearl.ng, both the Association and the &uployer may rEqUeSt the 
presence of arrf and all parties who have been involved in the 
grievance up to this step. 

c. At such beariJv1(s) the Employer may be represented by its 
designated np:esentatives and the Association may be represented 
by its designated representatives and nm-erployee Association 
mpraaentative, as is appropriate. '!be Association 
rep:aamttatives and the Grievant, and such witnesses who may be 
all)lDyeaa of the Employer shall suffer no less of pay as the 
result of their pmsence at the meeting. 

d. '!be designated representative of the Bnployer shall deliver the 
opinion of the &rployer, relative to the grieva!X2 to the 
Association, in writing within five (5) \tJOrldnq days following the 
hearilvJ. 

e. If additional ti:aa is deemed necessary to pnJperly investigate 
matters relative to the grievance at arrJ step ootlined above, such 
additional time may be granted only if mutually agreed upon 
between the Association and the Fmployer, and ce11fil:med in 
writing. 
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f. It is agreed that Saturday, Sunday, and holidays shall not be 
counted in oarputinq .time limits provided herein. 

8.4: STEP 4 

a. In the event the Association detennines to pursue the· matter to 
arbitration, it shall within thirty (30) calendar days notify the 
Personnel Officer in writing of its intent to amitrate the issue. 
'!he Arbitrator shall be selected fran the American Arbitration 
Association, federal mediation and conciliation seJ::Vice or as may 
be othe%Wise nutually agreed UJ;X)n by the parties. 

b. The fees and expenses of the Arbitrator shall be bome equally by 
the parties. All other expenses of arbitration shall be home by 
the party incurring such expenses. 

c. It is understood that the word "Association" as used in Section 
8.4: a above means the Michigan Nurses Association exclusive of 
the St. Clair County ~istered Nurses Staff Council. 

d. 'n1e Arbitrator shall have powers as hereby limited after due 
investigation, to make a decision in cases of alleged violations, 
misinterpretations, or misapplications of a specific Article and 
Section of this Agreement. 

e. '1be Arbitrator shall have no power to add to, subtract fran, 
disregard, alter or nOOi.fy any of the tenns of this Agreement. 

ARTICLE 9 

WI'mHOIDim OF PROFESSIOOAL SERVICES 

9.1: It is recognized that the needs for cam and prcp!r tmatment of 
patients are of paraaamt inp:>rtance and that there should be no 
interference with such cm:e and trea'bnent. 

9.2: Adequate pl:CCedures provide for the equitable settlement of 
grievances arisinq under this Agreement. 'lhe Association, and the Inel[i:)ers 
of the barqaininq unit under this Agree!Yent will not engage in or encourage 
any strike, sit-down, stay-in, slow-down, or other similar action which 
\tJO\lld interfere with the treatment and welfare of the patients or the 
services of the Department. 

9. 3: '!he &!player shall have the right to discipline or discharge any 
arployee participatinq in such interferences and the Association agrees not 
to ~ such actial. It is understood, however, that the Association 
shall have recourse to the grievan::e procedure as to matters of fact in the 
alleqed actials of such arployees. 

9.4: '1he &~player will not lock out any enployee durin; b"le term of 
this Agreement. 
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ARI'ICLE 10 
I()LE CP THE NURSE 

10.1: '1be Eltployer as a ccrmun:ity institution and the Ieqistered 
Professiooal Nurses as a professiooal group share the cumon responsibility 
of providinq to the citizens who require it, nursinq care which is both 
safe am adequate an::1 to define and recognize the pl'q)er role of the 
Registered Professiooal Nurse in the operation of the Medical Centre. 

10.2: 'lbe &!player recognizes that ~istered Professicmal Nurses are 
respcnsible for the direct and/or indirect total nursing care of the 
patients. f.b:1ern facility nursinq cam \\lhich is ccmsistent with current 
practice requires the direct assistance of various auxiliary persormel and 
services to the nurses in order to provide adEquate nursing cam to 
patients. 

10.3: 'lbe parties aqree that the nurse IlllSt and shall have the authority 
o:ttlleusurate with the respcnsibility for directinq the ~rk of the 
auxilicu:y nursi.B:J personnel who am to be errployed in a sufficient mmber 
so as to adequately assist with the various nursinq futi:tions and services 
on all shifts which are recognized and requi%ed as a part of total nursi.B:J 
care. '!be auxil.iaey nursing persamel currently ~lude Licensed Practical 
Nurses, Practical Rlrses, Orderlies, Nurses Aides, and Ward Clerks. 

10.4: '!be parties further agree that certain required auxiliary services 
which are necessaey for providinq total patient care are routinely assigned 
to other facility eq>loyees which include delivuy of meals, housekeeping 
after patient discharqe, cleaning sm:vice roans of a ward, dispensing and 
delivery of non-prepackaged drugs to a ward, and the ordering of floor 
SUt:Plies ~n there are sufficiently trained ward clerks. 

10 .5: Registered Professicnal. Nurses should not be expected to perform 
these services as a routine function so they am left free to carry out 
their primary responsibility of patient care. BJwever, this statement of 
intent .shall not excuse a nurse fran perfomdnq 8ffi assigrment consistent 
with the professialal ethics and judgment given to them by their supervisor 
which is connected with patient care. '!he parties also ackncwled;e that 
this statement of intent recites desired goals which may not presently be 
fully inpleaented, but which shall be a subject of reasonable cc:qJerative 
effort to upgrade patient care. 

10.6: Public Health Nurses work as merrb!rs of a health team to further 
CXIIIIIJnity health. 'Diey utilize the philosoph;y, content, and metho:is . of 
both pJ:Ofesaicmal nursing and public health. Public Health Nurses 
participate in the diagnosis, planning, and treat:llant of CXIIIIIJnity health 
needs. 'Diey prcwide nursing services to individuals and families at hate, 
at school, at ~m, and in }x)spitals, clinics, nursinq hales, and other 
settings. Public Health Nurses participate in educational programs for 
nurses, ocmnunity groups, CC)-'Nerkers in public health, and allied 
professioos. In all Ptases of the TNOrk, they eqilasize pratDtioo and 
maintenance of health, prevention of disease and disabling cxnditions, 
catprehensive care, includir¥; maximum rehabilitatioo of the sick and 
disabled. 
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10.7: 'll'le Public Health Nurse fr~tly serves as liaison in bringing 
together the professicmal and noo-professiooal workers involved in insuring 
continuity of care and CCJTprehensive sez.vices to individual patients and 
families1 they present the potential of public health nursing's 
contributials in CXII'It'llllity program planning and in diagnosis and treatment 
of camunity ills1 they lend their support and their special skills to the 
total configuration of public health practice. · 

10.8: '!he parties agree that filiBJ, typing, and other routine clerical 
fmlctioos are not the routine responsibility of Public Health Nurses. 

10.9: '!be &rployer agrees that it will make every reasooable effort to 
inq;)lement the above definition of functions and responsibilities by 
adoption of suitable policies and procedures so that Public Health Nurses 
can be fully utilized in providing the best possible public health nursing 
care. 

ARriCLE 11 
SENIORITY' AND PK:>BATIQN 

11.1: Definition of Seniority - Seniority shall be cQtputed as follows: 

a. P\1ll time nurses shall accumulate seniority fl:an their last date 
of full time hire. Seniority shall be carputed on the basis of 
full time service, unless otheiWise abridqed by this Agreanent. 

b. Part tine nurses shall accurrulate seniority based on the total 
number of actual oours worked fl:an their last date of hire as a 
part time enployee. 

11.2: · Full or Part Time Status Change 

Nurses whose full or part tine status changes shall be entitled to 
seniority as foll<::MS: 

a. A full time nurse who becates part tine, shall have their len;th 
of service converted into hours based on either 1,950 or 2,080 
armual hours,. whichever may apply. 

b. A part time nurse who becanes full time, shall have their 
seniority date established by carpltinq the·ir total actual 
aCCUD'Illated l'Dlrs of work while part time into years, ncnths, and 
days. 

c. '1he sane folllllla as provided above shall apply, should a nurse's 
status ~ regardless of the nurrber of times. 

11.3: IDss of Seniority 

A nurse shall lose seniority for the following reasons: 
a. ()lits. 
b. Is discharged and such discharge is not reversed _with seniority 

restoration ordered. 
c. Does not retum to work when recalled fran a layoff, unless such 

:return is beya1d the control of the nurse. 
d. Peth'es. 
e. Dies. 
f. Is absent without approval for two (2) consecutive work d~ys 

witlx:Jut a call-in, unless the employee can prove extenuating 
circumstances that prohibited notification of the Fltployer. 



11.4: Probatiooary Period 
. 3~ 

A full time nurse shall be on probation for the first four ( 4) tralths 
of their Eqlloynent as full time. A part time nurse shall be on probation 
for the first six (6) narths of their eaployment as part time. 

11.5: Probatiooary Period Extension 

~· 
'!he probationary period may be extended up to a maximum of two (2) 

m:nths for full time nurses or part time nurses, if the nurse's attendance 
or perfomance is questionable as deteimi.ned by the Eh'ployer. '!be nurse 
shall be mtified in writinq no less than one (1) week in advance of an 
extension by the &rployer. 

11.6: Probaticmary Period Evaluation 

'lhe &~"player will foxmal.ly review and evaluate the perfomances of the 
nurse in writinq at least me IIDlth prior to the end of the probaticmary 
period ard/or extensicm. 'lhe nurse shall receive a COf!'J of the evaluaticm. 
Failure to provide an evaluation prior to the ixq)letion of the 
probationaey period or extension, shall prchlbit the &l\:loyer fran 
extendinq initial probation or providing the nurse a probatialary release. 

11.7: Probatiooary Release 

A nurse ~ does not perfom satisfactorily while on prdlation shall 
have their enploylrent teminated as a probationary release. Such release 
shall not be subject to the Grievance Procedure. 

ARI'ICLE 12 

~ OF DISCIPLINE 

12 .1: It is as81.1Ded that each registered professimal nurse will abide 
by such rules of pmfessiaal conduct so the efficient operation of the 
facility and the professialal. care of patients is maintained. 

12.2: Any discipline of a nurse that does not warrant discharge or a 
satl'tiUY discipline will be of a corrective nature and will be based on a 
vemal warn:lnq follaed by a written waminq befom the nurse is 
disciplined. 

12.3: Individual discipline penalties, includiD!J discharqe for just 
cause, may Lea:me the subject for a grievance. 

12.4: ChaJJ;Jes in department rules of policies for the conduct of 
registered professialal nurses, when drafted by the department, shall be 
presented to the Association thirty (30) days prior to their beinq placed 
in effect. 

12.5: PropOsed chanqes in departnent rules or policies for the conduct 
of registered professialal. nurses shall be subject to the Grievance 
Prcx:edure. 
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12.6: '!he PR & R representative shall receive a cq>y of all disciplinary 
action ~ch involves written waming, lost time, or discharge. Such copy 
shall be transmitted within five (5) days of the date action is taken by 
Certified mail. 

Nurses may review their own personnel records upon request of the 
enployee. Su::h review shall be at a reasonable place and time as 
determined by the ~loyer. 

12.7: A nurse who does not notify the department .head of the reason for 
an absence within two days of a scheduled workday, shall be notified that 
all seniority has been lost and that E!ll'loyment has been tenninated, unless 
such notice was rot possible for reason beyond the caltrol of the nurse. 

12.8: In ircp:)sing any discipline on a current charge, the Flnployer will 
rot take into account any prior infractions which occurred nore than six 
(6) roonths prior in the case of an oral waming and two {2) years prior in 
cases of all other fonns of discipline unless such prior infraction 
involves an intentional falsification of their application or records of 
the &!player which had not been fonnerly disclosed ·in writing to the 
Flnployer. - · 

12.9: '!he &rployer shall, within five days foll.cwing arr:1 disciplinary 
action taken against a nettiJer or netrbers, ootify the M.N.A. by Certified 
mail. 

ARTICLE 13 

PJU.Dl'IOOS AND TRANSFER 

13.1: Posting of Vacancies 

'!he Employer shall post a notice of a nursing job vacancy occurring 
within the bargaj.nj.B!J unit in its various locations, in a conspicuous 
place. The posting shall i~lude: 

a. A brief description of the job; 

b. '1he salary range1 

c. '!be shift (if other than days); 

d. 'lhe location (i.e., building or divisioo). 

13.2: '!be job shall be posted for ten (10) 'NOrking days, (excluding 
saturday, SUnday, and holidays). 

13.3: Nurses at;:plyi.IJI for the position shall make a written application 
either on the &!player's application fotm or in I"eS\ne form, to the 
designee indicated on the posting. 'nle resume, if sul:rnitted by the nurse, 
shall provide: 
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a. candidate's nane7 
b. Date eaployecb 
c. CUrrent classification, 
d. Qualifications for job (experience, skills, and/or education). 

13.4: 'n1e Coonty shall rot be prohibited or restricted fran recruiting a 
Registered Nurse fran anDng non-bargaining unit members simultaneous to 
posting the job vacancy notice within the bargaining uni.t. '!be County 
shall recruit candidates for Public Health Nurse I & II fran within the 
bargaini!VJ unit by postinq a OOtice of all vacancies. In the event a 
qualified candidate is not recruited, the County shall be entitled to 
recruit non-bargaining unit perscms. 

13.5: In makiiJ] the award of the job, the Employer will consider the 
enployee' s qualificatioos and seniority. 

13.6: Method of Evaluation 

In all cases of praootion or transfer of nurses fran one 
classification to another, the following factors shall ~ ocmsidered: 

a. IeDJth of smvice - seniority7 
b. Knowledqe, training, ability, skill and efficiemcy, Wich may in 

part be detemined by written and/or oral examination selected 
solely by the &~ployer7 

c. Physical fitness by medical certificate7 
d. Attendance record7 
e. Education. 

Where factors b, c, d, and e are relatively equal, the length of 
sez:vice shall govern. 

13.7: Trial Period 

A trial period shall be p:rovided as follows: 
a. Ninety (90) world.nq days for a transfer. 
b. Sixty (60) workir¥.;J days with an extensioo of an additional ten 

(10) workinq days for a praootion. 

'!be ~layer shall notify the Association and nurse in writing of an 
extension ind:1catin; its reason for such extension. An extension shall not 
be subject to the Grievance Procedure. 

DuriDj the trial period, a nurse who is unsatisfied or unsatisfactory 
shall be :retumed to their fonner position without recourse of the 
Grievance Procedure. 

13.8: Flnergency Transfers 

Bnerqency transfers may be made by the department head provided the 
nurse is paid not less than her existing salary or the salary of the 
t.atporary positim, whichever is higher. 
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13.9: Positions CUtside Professional Unit 

If a nurse is transferred to a position in the County not included in 
the bargaininq unit, or to a position in the uni.t not covered by this 
Agreement, and thereafter returns at least within six (6) roonths but no 
greater than one (1) year to a position -wi.thin the uni.t covered by this 
Agreement, the nurse will accurcul.ate seniority while working in the 
position to which the nurse was transferred. Nurses transferred tmder the 
above circumstances, upcn returning to a position within the unit COV"ered 
by this AgreEment, shall be entitled to include their total seniority time 
for the purpose of detenn:i.ni.ng their rights to any future benefits provided 
other nurses 
hjreement. 

in the uni.t, in accordance with the provisions of this 

ARI'ICLE 14 
'l'ER-fiNATION OF EMPIDYMENI' 

14.1: Ieqistered professicnal nurses who resign fran service with the 
County shall sul:mi.t to their department head a letter of resignation at 
least t\io weeks prior to their last day of enployment. : . 

14.2: At least bJo weeks written notice of teiTnination of employment by 
the &rployer shall be given to an enployee, except in case of discharge for 
cause. 

14.3: '!be nurse shall forfeit one day of retrievable sick leave pay for 
each worlcday short of the required two weeks notice of a voluntary quit. 
'!be 'Neek shall be defined as five consecutive days with two (2) days of 
rest. 

ARTICLE 15 

IIDRs OF WORK AND OVERI'IME 

15 .1: Full Time Nurses 

'!be wol:kday shall be carprised of seven and one-half (7 1/2) or eight 
(8) lxrurs as established by past practice. '!be \~Jerkweek shall consist of 
thirty-seven and one-half (37 1/2) or forty (40) hours as established by 
past practice. A nurse shall \~Jerk thirty-seven and one-half (37 1/2) or 
forty (40) hours a wek as detennined by past practice to be considered 
full time. At the Public Health Department~ full time nurses shall 'Nerk a 
week of Monday tlu:cugh Friday fran 8: 00 am to 4:30 pn itx::ludil'¥1 a one hour 
lunch period and two (2) fifteen (1 5) minute rest periods, one in the 
Irm'l'lirvJ and one in the afternoon. The daily hours of work for the Public 
Health care nurse may be altered to confonn to the hours of special 
clinics. 

'!be most senior qualified nurse shall be rEqUested to work special 
clinics. If the nurse declines tl:e opportunity, the second senior 
qualified nurse shall be rEqUested to staff the special clinics, etc•. If 
all qualified nurses refuse the assignment, then the Employer may reqw.re 
the least senior qualified errployee to staff the special clinic. Special 
clinics are defined as evening clinics such as Family Planning Clinic and 
Ala; Program. 
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15.2: Part Time Nurses 

A. A nurse wb) is scheduled to work for less than full time, as 
previously defined hemin, shall be· classified as part time. '!bey shall: 

1. Be paid at the same hourly rate as a full time nurse errployed in 
the same job classification. 

2. All nurses, who are mertilers of the barqaininq unit shall be 
adva!x:ed on the salary schedule by one step per year of seiVice. 

3. Be paid for holidays worked on the same basis as full t:ima 
enployees• . 

4. Be pmvided vacation as set forth in 19 .1 and 19.2. 

5. Be provided the lmifo:r:m allowance as set forth in 16 .1 throuqh 
16.4. 

6. Be p:rovided leave of abseooe as set forth in 21.1 through 21.3. 

7. Be prcwided injw:y leaVe (worker's cc::qa1Sation) as set forth in 
23.1 through 23.4. 

8. Be pmvided mileaqe as set forth in 17.1 through 17.5. 

9. Be prcwided·educatialal courses as set forth in 25.1 through 25.4. 

10. Be pmvided the health program as set forth in 24.1 through 24.5. 

11. Be provided the liability coverage as set forth in 26.6. 

12. Be p:rovided the' hospital~cal insurance as set forth in 26.1. 

13. Be prcwided the life insurance as set forth in 26.4. 

14. Be provided the dental insurance as set forth in 26.3. 

B. Nuraes who as~ part time status prior to January 1, 1975 shall: 

1. Receive vacations in accordance with Article 19 - Vacatioos, if 
mnMlly acheduled to 'NOrk half time or less. In the event the 
nune is mrmally scheduled to work 100m than half time, the nurse 
shall be entitled vacation based upon seventy-five percent (75%) 
of the full time schedule. 

2. Receive sick days based upon nonnal.ly scheduled hours. A nurse 
who 'NOrks half time or less shall be entitled to accrue one half 
(1/2) day a mcmth. A nurse who works na:e than half time shall he 
entitled to accrue three-fourth (3I 4) days a 11a1th. 

3. Receive dental insurance at no premitm cost to the nurse. 

4. Receive holiday pay as provided for £W+ time nurses. 
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5. Peceive hospitalization and life insurance at no prenium cost to 
the nurse. 

15.3: Newly hired Nurses may be placed on the salary schedule up to the 
fourth annual step. Nurses who are Inelti)ers of the bargaining unit, may be 
advanced in the salary schedule based upon exceptional merit, experience 
and/or education, as detennined exclusively by the Employer • . An advance 
which is arbitrary, capricious or discriminatory is a p~ subject for 
grievance. 

15.4: Hours of Work 

'!he ~layer shall det:emine the starting and quitting time of all 
nurses and facilities. 

a. Fach nurse worki!'V3' six (6) or xoore consecutive hours shall be 
entitled to two (2) fifteen (15) minute breaks, one in the first 
half of their shift, and one in the second half of their shift, 
as scheduled or designated by the supenri.sor. 

b. Nurses 'hbo work less 
fifteen (15) minute 
worltday. 

than six 
break at 

(6) hours shaii be entitled to a 
the midpoint of their regular 

c. '!he nurses of the Medical Centre who are eligible for a lunch 
period shall be entitled to thirty (30) minutes of paid lunch 
period. All other nurses, who work at facilities based on a 
thirty-seven and cme-half (37 1/2) hours of ~k a week, shall be 
entitled to one (1) hour of unpaid lundl period if eligible for a 
lunch period. 

15.5: Overtime 

Nurses shall be carpensated at time and one half (1 1/2) their_base 
oourly rate for: 

a. All work perfotmed in excess of their ncmnally scheduled hours in 
a day or shift. Ncmnally scheduled hours shall nean seven and 
one-half (7. 1/2) or eight (8) hours as may apply. 

b. All TNOrk perfo:cned in excess of their nomally scheduled hours in 
seven (7) ccmsecutive day TNOrk.week. Nomally scheduled hours 
shall nam thirty-seven and one-half (37 1/2) or forty (40) hours 
as may ~ly. 

c. '!he provisicms of (a) and (b) shall be applied individually to 
each situation and not collectively. 

A nurse shall not have overtime c~ by applyinq provision 
(a) and (b) in the same instance. 

d. All worlt perfomed by nurses on the seventh (7th) consecutive 
workday or shift shall be canpensated at a rate of twice the base 
oourly rate. 
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e. ArrJ nurse called to work befom the start of their regular shift 
shall mceive time and one-half (1 1/2) for the time \«)%'ked prior 
to their nonna1 start only. 

f. On a call back, a nurse reportinq for overtime shall be guaranteed 
at least three (3) hours pay at the rate of time and cme-half (1 
l/2). 

15.6: Scrednl i !!1 ~ertime 

'!he &~player , shall determine the need for overtime. OVertime shall be 
distributed acoardinq to the ability of the employee to perform the 
function required and as equally anal.<J qualified enployees as circumstances 
allow. 

15.7: OVertime Notice 

No nurse shall be required t:: work IOOJ:e than eight hours in a:rt:/ 
twenty-four (24) lDlr period withoo.t reasalable notice. 

15.8: catpensatory Time 

Nurses will be pemdtted the option of takinq carpmsato:ry time off in 
lieu of overtime pay provided this choice is indicated at the time overtime 
is requested, and reasonable notice is given before the tine off is taken. 

15.9: On Call Provision (Weekends) 

Public- Health Department Nurses ~o are required to provide nursing 
care on wekends shall receive carpmsato:ry time at a rate of one and 
one-half ( 1 1/2) t:ines for hours actually woDced. '!he nurse shall be 
guaranteed a miniJrum of three (3) hours ccmpmsato:ry time or one and 
one-half (1 1/2) the t:bre actually tNOrked on saturday or SUnday, whichever 
is greater. 

15.10: On call Prc:wisioo (lt:>lidays) 

Public Health Department Nurses ~o are required to be on call on days 
designated by the County as holidays shall receive cx:apmsato:ry time at the 
rate of t:hne and one-half (1 1/2) for all those hours which they are 
required to be available. '!bey shall receive catpensato:ry time off at the 
rate of b10 (2) times for all hours actually woDced. 

15.11: Pay Advance 

If a regular pay day occurs during an E!!q>loyee' s vacation, the 
E!!q>loyee may request a pay advance. Advan:::e pay shall be paid on a regular 
pay day only. A request for advance pay shall be made no less than ten 
(10) ltlerkinq days prior to the regular pay day the check is to be received. 
Payment shall not be made for IOO:re vacation days than have been eamed upon 
the date of the request of advc.ln=e pay. '!be employee shall be issued one 
pay advance only within each calen1ar year. 
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ARI'ICLE 16 

16.1: Full time nurses shall be granted unifo:cn allowance in the 
following ancunts: 

a. Nurses of the Medical Centre shall receive $275.00 in a calendar 
year. 

b. Nurses of the Public Health Department shall receive $370.00 in a 
calendar year. 

16.2: Part time nurses shall be entitled to unifom allowance based on a 
prorated catpUtation of the nunber of hours worked in the preceding six (6) 
nDnths. Be it provided that the payment shall not exceed fifty (50%) of 
half the annual allowance. 

16.3: '!be allowance shall be paid in two (2) equal parts7 the first full 
pay period of June and Decenber each calendar year. .. 

16.4: Nurses hired, transferred into, or chanqinq fran part time to full 
t:ime or full t:ime to part time in the bargaininq unit shall receive a 
prorated allowance based on the n\ll'Ct)er of hours worked in the period prior 
to blt mt greater than six (6) ncnths. 

ARTICLE 17 

17.1: ~loyees who use their personal vehicles on business required by 
the &tpl~r shall be reilmursed at the maxinum I.R.S. all.c:Mable per mile 
non-taxable ancunt. · 

17.2: Nurses shall receive mileage reimbursement for Q:avel fran bane to 
the following situatials: 

a. '!be first wo!X assigrrnent is greater in distance than the distance 
fJ:an the nurse's heme to the main or branch office. 

b. '!be last wo!X assigment to the main or branch office. 
'l!1e difference shall be reimbursable to the nurse. 
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ARI'ICLE 18 

IDLIDAYS 

18 .1: Qle day time off will be granted to reqistered professional nurses 
for the foll~ leqal holidays, established by the Fnployer. 

New Year's Day (January 1) 
Martin Inther KiD:J' s Birthday ('lhlrd Monday of January) 
President's Day ('lllird lalday of Februaey) 
MertDrial D!ly (Iast ~nday of May) 
Independence Day (July 4) 
Iabor Day (First Monday of Sept:anber) 
Veteran's Day (Novenber 11) 
'lbanksgivin; Day (Fourth 'lhursday of Novenber) 
Friday foil~ 'Dlanksqivinq Day 
Dec::&lber 24 (Mlenever Olristm!s Day falls on Tuesday, Wednesday, 

'1hursday or Friday) 
0\rist:mas Day (DecE!IIber 25) 
Decent:er 31 (tllenever New Year's Day falls on ~y, Wednesday, 

'lhursday or Friday) 

18.2: To qualify ·for holiday pay the nurse, if scheduled, ltllSt report to 
l«)rk the day prior or the day after the holiday. Nurses scheduled to work 
the holiday but fail to work the holiday shall not receive holiday pay. 

18.3: In the event a holiday falls on a SUnday, the followinq f.blday 
shall be cauddered as the said holiday. In the event a holiday falls on a 
Saturday, the precediD;J Friday shall be <XIlSidered as the said holiday. 
other holidays may be granted by action of the ~layer. 

18.4: li:>lidays rot l«)rked 

a. A registered pmfessiooal nurse \ft) is full time will be paid for 
the above holidays at the regular straight time rate of pay. 

b. Part time registered p:rofessiooal nurses himd prior to January 1, 
1975 shall be paid at the same rate as the full time nurses. 

c. Part time nurses hired on or after January 1, 1975 shall be 
entitled to half (1/2) a holiday's pay for holidays ~ch occur on 
the nurses' nmmal.ly scheduled workday. 

18.5: Holidays '~Jrkad 

a. Full time nurses t.bo cu-e scheduled to work and work the day 
designated as a holiday shall be paid at t\«l and one half· (2 1/2) 
times their regular straiqht time hourly rate for the hours 
actually '~Jrked. Such rate shall l:e in lieu of and not in 
addition to holiday pay for holidays not worked, except that t.tmen 
an enployee '~Jrks less than eight (8) hours on a holiday and is 
otheM.se eliqible for holiday pay, shall receive the balance of 
the eiqht (8) hours not \\Orked. 
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b. Part time nurses hired prior to January 1, 1975 shall be eligible 
for two and one half (2 1/2) times their regular straight pay 
under the same limitations an:i regulations as a full time nurse. 

c. Part time nurses hired on or after January 1, 1975 who are 
scheduled to work seven an:i one-half (7 1/2) or eight (8) hours, 
as may apply, on a holiday, shall be paid at two (2) times their 
regular hourly rate. However, part tUne nurses shall not be 
scheduled less than seven and one-half (7 1/2) or eight (8) hours 
on holidays to avoid such payment for working on holidays. 

18.6: Holiday in Vacation 

~en a holiday falls within a nurse's vacation period an:i the nurse is 
absent from 'NOrk because of the vacation, the nurse will be paid that 
holiday in addition to the vacation pay for that day, or receive a day off 
with pay at the nurse's discretion, but oot both. 

18.7: Holiday-Leave of Absence or layoff 

A nurse who is on a paid leave of absence or on a layoff at the time a 
holiday occurs will not be paid for that holiday except if on a sick leave 
or a layoff caused by a reduction in the Public Health Department's staff 
which carmenoed durir¥] the week prior to or during the week in which the 
holiday occurs. 

18.8: Holiday Hours Paid 

Holiday hours paid for but not TNOrked shall be coosidered as scheduled 
lnlrs w::>rked. 

18.9: Personal Day 

Each nurse ccwered by this Agreement shall receive each year two (2) 
personal leave days with such days to be deducted fran any accmmlated sick 
days. SUch request sbJuld be made at least forty-eight (48) hours in 
advance. 

ARTICLE 19 
VACATIOOS 

19.1: 
a. Nurses shall be entitled to vacation to the following 

schedule: 

Years of Service 
FUll Ti..nle ~loyees 

Days 
Part Time Employees 

Days 

1 - 2 10 5 
3 - 4 12 6 
5 

10 
- 9 
- 14 

15 
17 

7 1/2 
8 1/2 

15 - 19 20 10 
20 - 24 22 11 

25+ 25 12 1/2 
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b. '!he full allocation of days according to the al:xM! schedule shall 
be credited to the employee upon each anniversary of employment 
with the Department. 

c. An enployee shall not be entitled to use nme days than have been 
eamed or in advance of days to be credited. Vacation days shall 
not be used prior to their being credited or beyond the nurrber of 
those days acClmllated. 

d. An enployee shall not be entitled to carry fol:Ward nme than ten 
(10) days of vacation credit into their anniversary year. 

e. Vacation days ltllSt have the prior approval of the Flnployer to be 
used. ARroval shall be con~ent upc11 meeting the operational 
needs of the Department but approval shall not be unreasonably 
withheld. Scheduling shall be on a "first cane, first ·served" 
basis. Seniority shall p:r:evail when requests are sinultaneous. 

f. A holiday occurring during a paid vacation _leave shall not be 
deducted fran the vacation accunulaticm. 

g. t.p)n tmml.nation or retirement the employee, or upon death the 
eaployee' s beneficiaey, shall be paid for all unused days and a 
prorated payoff of vacation time fran their date of separation 
retroactive to their last anniversary of E!llployment. 

19.2: &rployees may. convert sick days to vacation days with a maxiirun of 
six (6) converted vacation days per year with the following restrictions: 

a. Upon oarpletinq conversion, the employee nust have a balance of no 
less than five (5) sick days. 

b. Converted vacation days are subject to all the provisioos of this 
Article. 

c. Cc·nversim shall be according to the foll.owinq schedule based upon 
departmental seniority: 

z.Dnths of Seniority Sick Days Vacation Days 

13 to 24 
25 to 26 
37 to 48 
49 or mare 

5 convert to 
4 convert to 
3 convert to 
2 convert to 

1 
1 
1 
1 

d. Sick days may only be converted to \4ilole and not fractional 
vacation days in accordance with the precedinq schedule. 
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ARTICLE 20 
JURY' DUI'Y, COORT TIME 

20 .1: Jury D.tty - Notification 

A nurse who is called for jury duty shall notify the Director of 
Nurses imnediately upon receiving notice of such call. 

20.2: Jury Pay SUpplement 

If a nurse saves on jury duty during days when nonnally scheduled to 
TNO:rk, the COUnty will provide the nonnal ·weekly pay check and the nurse 
shall turn over the jury pay to the County. Any reimbursements, such as by 
way of exanple, mileage, meals, lodging, and/or reiml::ursable out-of-pocket 
expenses shall belorg to the nurse. If paid as part of the jury pay, the 
County shall provide the reilrbursement portion only to the nurse in a 
reasonable t:fme ard marmer. 

20.3: Jury D.tty- kcrued Time 

Days on which the nurse perfonns jury duty shall be considered as t:ime 
\tJOrked. 

20.4: Court Time 

Flrployees ~ am subp:)enaed to produce recx:>rds or to act as a witness 
shall continue to receive their nonnal pay when employment related. 

Any COipel'lSatioo, such as sul:poena or witness fees, but not including 
reintursement of actual personal expenses, shall be surrendered to the 
County. 

ARTICLE 21 

LEAVES OF ABSENCE 

21.1: !eaves of abserx:e for reasonable periods, not to exceed one year 
will be granted witlnlt loss of seniority for: 

a. Matemity leave1 

b. Illness leave (Pl.Ysical or mental): ard 

c. Prol.c:n]ed illness of spouse or child. 

SUch leave may be extended for like cause by consent of the &rployer. Be 
it provided, however, that . such leave or extension thereof, shall be 
consistent with meetinq the operating needs of the Departlrent. 

21.2: leaves of absence for reasonable periods, oot to exceed one ( 1) 
year may be granted without loss of seniority for: 
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a. Servinq in arrJ Union position. 

b. Educational purposes, ~en job-related. SUch leave may be 
extended for like cause by consent of the Employer. 

c. Other special cases which may be decided individually by the 
Employer. 

d. Illness in the inmediate family. 

Be it provided, however, that such leave or extension thereof, shall be 
consistent with meeti.DJ the operating needs of the Department. 

21.3: All leaves based upon illness, i.ncludinq matemity, shall be 
SUR'Qrted by a statement fran the attending P'Jysician when requested by the 
Ehployer. In all cases of illness, extendinq beycmd seven (7) calendar 
days, a statement by the attending IitY&ician shall be furnished each seven 
(7) calendar days of the illness or at intervals apprq>riate to the 
IitY&ician' s statement as to the leB]t:h of disability, evidencing the 
inability of the nurse to return to oomall«>rk duties...... 

21.4: 'D1e &!player may nquixe the nurse of leave, due to an illness, to 
subnit to an examination by a physician chosen by the Bnployer, provided 
the charqes by the P~Ysician am paid by the atployer. 

21.5: '1be requixanents of Section 3 and 4 may be waived by the Employer, 
but such waivers shall not fonn the basis for subnittinq a grievance ~en 
su:h waiver is oot granted. 

21.6: A nurse shall not be entitled to retum to _,rk fran a leave due 
to illness without medical verification of recovery fran the attending 
IitY&ician, and may be subject to Section 4. 

21.7: Extension of a leave of absence shall be at no mre than one (1) 
llDnth intervals and not to exceed twelve (12) extensicms or one (1) year 
whichever is gmater. 

21. 8: Request of an extensiat shall be made in writing no less than five 
(5) \tJOrlc:l.ng days prior to the expiration date of the leave. 

21.9: tldle on leave of absence without pay, the nurse accrues no 
vacation time, sick leave, mtirement credit, or gain fran any other fringe 
benefit. 

21.10: Pailm:e to report to l«>rk on the next scheduled '-«>rkday after a 
leave of abaeme exph'es shall result in the :hmediate dischal:qe and shall 
not be subject to the Grievance Procedure. '!he prcwisim of the section 
may be waived by the County if extenuating circ\mrtances are proven. 
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21.11: A nurse elected to an Association position or selected by the 
Association for an activity which takes them fran their errployment for roore 
than thirty (30) days, J:ut mt ncre than one (1) year, may with the coosent 
of the Eh'ployer receive a leave of abseooe, without pay and wit.hoot loss of 
seniority for the duration of the assigment. A 1lBtiJer of the Association 
errployed by the County and elected to a State ColmCil or National 
Cbnvention, shall be allowed time off, to attend such conventions with the 
a~roval of the department head. 

21.12: Under no circumstances shall an enployee be granted a leave of 
absence for the purpose of engaging in employment with another employer. 

21.13: atployees who are in sane branch of the Al:med Forces, Resel:Ves, or 
the National Guard will be paid the difference between their reserve pay 
and their regular pay with the nt"ployer wen they are on full time active 
duty, provided proof of service and pay is sutmitted. 

'!be County will ccnply with all the rights and provisicns of the 
thiversal Military Act and aey other or subsequent Federal or State 
legislature or Regulation affecting the etll'loyment aiid re enployment of 
members or fomer members of the bargaining unit and the County's employ. 

ARTICLE 22 

SICK Ill\YS 

22 .1: Full time nurses shall accunulate sick days to -be used for days 
lost to illness or as otherwise provided. 

22.2: Full time nurses shall accrue sick days at the rate of one (1) day 
per nDnth for the first sixty (60) ncnths of contimous service. 

22. 3: CameucirxJ the sixty-first (6lst) nalth of full tine ercployment 
the enployee shall accrue two (2) days a ncnth. 

22.4: Sick days shall accrue to a maxinun of one hundred twenty (120) 
days. 

22.5: A nurse shall be eligible to use sick days after ccmpletion of the 
probatiaw:y period. 

22.6: A nurse shall not be paid rrore sick days than have been accrued. 

22.7: Sick days may be used for absence other than illness to the nurse 
as follows: 

Serious or critical illness to members of the ilmediate 
family, mt to exceed ten (10) sick days. 

22.8: Proof of illness of a nurse's :i.nrnediate family tray be required 
before payment of sick days is made. 

22.9: Proof of a nurse• s illness may be reqt!ired if a nurse exhibits 
questionable attendance or if a nurse ' s illness raises the question of 
fitness to perfom ncmnal. duties. 
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22.10: Sick days may be taken in place of nolmally scheduled \\lOrkdays, 
excludirq oolidays. 

22.11: Sick days shall not aoorue on a leave of abeen:e without pay. 

22.12: Sick days shall be counted as days worked for the ~e of 
catpUtinq all benefits provided by this Agreement. 

22.13: Upon temination for aey reason, each employee shall be entitled 
to receive fifty percent (SO%) of ·their accmrulated sick days as of their 
date of separation. 

In the -case of the death of a mauber of the barqaininq unit, payment 
of sick leave shall be made to the beneficiary at a rate of fifty percent 
(50%) of the aoorued unused sick days fran date of him. 

22.14: Melrb!rs of the bargaining unit shall be allowed up to five (5) 
~rkin:J days with pay as funeral leave days, to be deducted fran sick 
leave, for a death in the :imnediate family. Ilrmedi4te family is to be 
defined as follott;s: 

ltbther, father, step-parents, brother, sister, wife or husband, 
son or dauqht:er, step children, ItDther-in-law, father-in-law, 
brother-in-law, sister-in-law, son-in-law, daughter-in-law, 
grandpamnts, grandchildren, niece, neP'lew, aunt and uncle. 

ARTICLE 23 

INJURY LEAVE 
(~rker1 s canpensaticm) 

23.1: A nurse inj~ on the job and eligible for ltbrker's ~tion 
shall receive their ncmnal. pay minus taxes and minus Worker's catp!nsation 
benefits pay. 

23.2: 'lbat pay ltilich suppleuents Worker's canpensation benefit pay, to 
provide ncmnal. pay minus taxes, shall be deducted fran accmnulated sick 
days at the same proportion as the supplement is to the no:anal pay. 

23.3: 'Dle nurse shall be eligible to utilize sick days to maintain 
noma1 pay mims taxas until such tm as Worker's CCmpensation benefit pay · 
oatataoas as preacribed by law. 

23.4: In no caaa shall a nurse use roore sick days than have been earned. 

ARTICLE 24 

24 .1: Physical Examination 

A pre errployment examination will be given to all newly appointed 
registered professia1al nurses by the County without cost to the employee. 
Fach nurse may have an annual P"tYsical examination. 

26 



Nurses who elected to have an annual physical examination perfonned by 
the Co\mty and the remaining part of the physical perfonned by their own 
physician shall do so at their own expense. 

24.2: TUberculosis Control 

In addition to a chest x-ray and/or tuberculin testing at the time of 
employment, every nurse is re=tUired to have a chest x-ray once a year, on 
or about the t:ime of their anniversary date. 

If the initial O.T. test is positive, additiooal tests and/or chest 
x-rays will be taken at six (6) JOOnth intervals as reoc:mnended by the 
depart:ment head, depending on the individual history of the nurse. 

When a nurse has been hospitalized with active tuberculosis, the 
Director of Nursin] will ootify the department head who will obtain the 
names of all errployees who may have been exposed to the nurse and institute 
follow-up procedures. 

24.3: Immunization 

'1be County shall provide each nurse the opporb.m.ity to receive 
i.nmmizations as detemined by the Employer free of dlal:ge. 

24.4: Physical Examination 

Nurses may be required to take a physical or mental examination as 
prescribed by the Department. 

24.5: Examination Fom 

Physical examinations cu:e required to be reported on the standard 
County medical examination form. 

ARTICLE 25 

EDtQTIONAL ~S 

25 .1: Course Eligibility 

Arr:f regi.stemd pmfessiooal nurse enployed by the County, who desires 
to enroll in a1e or llDre courses at an accredited educatialal institution 
in the field of nurs!D}, or in courses which the Direct:ar of Nursing or the 
department head agrees \\10uld aid in the practice and perfonnance of 
se%Vices to the County and will contribute to professicmal growth, may 
sutmi..t in advance of CGlltencing su:::h course or courses, a letter of 
~lication to the department head for a~roval to receive reinblrsement 
for the cost of tuition and books. 

25. 2: Istter of AE:plication 

'1be letter of awlication shall list the course or courses to be taken 
by title and course 11\lll'ber along with a short description of the course 
content and ~re it is offei"ed. 
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25.3: Approval of Application 

ApproVal of the nurse' s application by the departnent head will pezmit 
the c:xm:se or courses and assure rei.nblrsement fran the Elnployer for the 
total cost of tuition an:i books. 

SEX:TION 4: 

25.4: Reimbursement 

If said course or courses cu:e awroved, reimbursement for the cost of 
tuition and bocks shall be made no later than thirty (30) days after 
successfully carpletinq the course or courses. 

ARI'ICLE 26 

HFAL'lH CARE, O!Nl'AL AND LIFE INSmWa AND LIABILl'lY c.'CJ1ER1!GE 

26.1: Each full time employee and each part time employee mgularly 
scheduled to wom twenty (20) or mre OOurs a week Sl1all be eliqible to 
participate in the oarprehensive medical and oospitalization plan with the 
fol.1.c::Jwin} riders: 

Hospital Deductible - $150 - Elnployee/$250 - Family 
ML - Laboratory and X-Ray Expense Benefits 
045* - TB and Nervous and Mental EKpense Benefits 
SAT-2 - SUbstance Abuse Programs 
OPC - Outpatient Psychiatric care 
ex: - Convalescent Expense Benefit 
XF - Exact Fill Calplimentary Coverage 
so - Spalsored Dependent 
CXE - Coordination of Benefits 
$3.00 C(>-Pay- Prescription Drug Rider 
case Management 
Preoertification 
Autaldlile Accident Exclusioo 

'lbe Comtty shall have authority to select the health care plan 
provider, prcwided m=h coverage is carparable. 

'l!1e &~player shall pay the plan cost with the following exceptions: 

a. !q)layeaa hired on or after January 1, 1986 shall pay 100% of the 
SD and/or Medicare XF riders plan costs. 

b. ~loyaes hirad prior to January 1, 1986 Wlo do not enroll 
depa1dents on ~ so and/or Medicare XF riders until after June 1, 
1986 shall pay SO% of the rider plan costs and the Ccmlty shall 
pay 50% of the plan costs. 

c. ~loyees hired prior to January 1, 1986 with enrolled dependents 
. shall not pay any of the so and/or ~dicare XF riders plan costs. 
Be it provided, however, that enrollment changes on or after June 
1, 1986 shall be subject to the preceding subsection b. 
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d. rart time enployees hired on or after January 1, 1975 shall be 
responsible for all health care plan costs. Part time employees 
hired prior to January 1, 197 5 shall be entitled to participate in 
the health care plan on the same basis as full time employees. 

e. Fllployee plan cost shall be paid by way of payroll deduction. 

f. When a nurse is on a paid leave of absence usir.g sick days the 
Comty shall continue premiun payment to the extent it was 
obligated to prior to the paid leave. '!he nurse shall cxmtinue 
premiun payment for that portion ccmnitted to prior to the paid 
leave. '1be nurse who fails to provide premimn payment shall 
forfeit insurance coverage during the paid leave. 

g. Full time employee's eligible to participate in the plan but who 
elect not to participate shall be entitled annual cmpensation as 
follows: 

* $1350.00 - F~ily Plan Subscriber
* $1100.00 - Two Person SUbscriber 
* $ 650.00 - One Person Subscriber 

26.2: All enployee plan costs shall be paid by way of payroll deduction 
in advance of the effective date of coverage. The plan cost(s) shall be 
paid in EqUal or near EqUal installments the first b«l (2) pay periods of 
each ncnth. 

26.3: The &!player shall provide full time errployees and part time 
eq:>loyees reqularly scheduled to \«>rk twenty (20) or mre hours in a week 
who cmose to participate the following dental plan: 

a. Coverage shall be that carm::mly referred to as the plan 100 50/50. 

b. Part tine enployees hired on or after January 1, 1975 shall be 
respcnsible for all dental care plan costs. 

26.4: Life Insurance 

a. '1he &nployer shall provide tenn life insurance in the aitDmt of 
$15,000 for all full time nurses and tlDse part time nurses hired 
prior to January 1, 1975. Part t:ime nurses himd on or after 
January 1, · 1975 shall not be eligible for tenn life insurance. 

b. Part t:lme nurses hired on or after January 1, 1975 who are 
mqul.arly scheduled to work twenty (20) hours a week, shall be 
entitled to life insurance in the airDl1l'lt of $15,000. the nurse 
wm elects coveraqe shall pay the entire pranian cost. 

26.5: In order to aCX}Uire and maintain health and/or dental benefits, 
the enployee must enroll and register subsequent changes and rr.oclifications 
as they occur and in aexx>rdance with the goveming regulations established 
by the County aniJ/or the plan provider. 

26.6: The County shall indermify each errployee against claims of 
liability which may arise fran the course of employment. 
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26.7: An employee wtx:> fails to provide timely notice of a status change 
may be rEqUired to rei!rburse the County for the difference in plan costs. 

26.8: On an approved leave of absence without pay, the employee may 
continue plan payment within the provisicn of the plan provider policy or 
forfeit plan eligibility and coverage. 

ARTICLE 27 

REn'IREMENr PIAN 

27.1: '!he Fltployer shall continue its present retirement system 
established pursuant to Section 12a of Act No. 249 of the Public Acts of 
1943, as anended1 provided however, that amendments therein provided shall 
not require separate Association approval. 

27. 2: '!be detailed provisialS of the plan am cattained in the booklet 
entitled, "St. Clair Comty Employees' Retirement Plan". 

ARTICLE 28 

USE OF FACILITIES 

28.1: The Association IM'J use available roans at the Depart::nent for 
Association meetinqs, with the prior consent of the department head. 

28.2: The Association shall have the right to use designated bulletin 
boards to anromce local, reqialal, national, or state meetinqs and to 
othe%Wise infom its lll!llilers of matters of professia1al. interest. 

ARI'ICLE 29 

PD'ESSI<HU. NBDTIATICN PRX!OORE 

29 .1: '!be .Agrearent bebe!n the parties may be reopened for professional 
negotiatia'lS in tmf of its provisialS by nutual agzeatent. of the parties. 

29.2: '!be parties will cooperate in arranginq the meetinq, furnishing 
essential infoDIIltial and cawtructively consider and atterrpt to resolve 
any matters beinq negotiated. 

29.3: In any professiooal negotiations bebMen the parties neither of 
the parties shall ha'J8 any control over the selection of· the negotiating 
representatives of the other party, and each party may select its own 
representatives. No final agreenent bebJeen the parties may be executed 
without ratificatim by a majority of the rretLership of the nurses local 
staff oom'lcil with the approval of the Michigan Nurses Association. 

29.4: '!he representatives selected · by each party shall have the 
necessaey power and authority to make proposals, OCilSider proposals and 
make concessicms and agreanents in the course of negotiations, subject to 
final ratification of the respective parties. 



29.5: '1he County agrees that designated Association representatives 
engaqed dl:rirq their scheduled work hours in negotiations or special 
confereft:e on behalf of the Association with the County durinq the term of 
this Agreement shall be entitled to · release tme, subject to the provisicn 
of Article 5. 

29.6: Any Agreement so negotiated shall apply to all InEJriJers of the 
recognized ba.rgainj.n;J unit and shall be reduced to writing and signed by 
the authorized representatiyes of the Board of Ccmni.ssioners of the Comlty 
and the Association. 

29.7: In the event the parties reach an itrpasse in any such negotiations 
and are tmable to reach acp:eement on the issues or on other proposals which 
have been presented, the procedure described in kt 379 of the Michigan 
Public Acts of 1965 shall be followed. 

ARTICLE 30 
SERVICE REX:cnnTIOO 

30.1: The County shall recognize years of ~ sm.vice by 
providing a percentaqe of base sala%y acoardinq to the · followinq fomula, 
but not to exceed the maxinun payment: 

Years of % of Hase Full Time Bnployees Part Time Btployees 
Sel:Vice Salaxy Maxinun Payment Maxinun Payment 

5 - 9 2% $ 500 $ 250 
10 - 14 4% $1000 $ 500 
15 - 19 6% $1500 $ 750 
20 - 24 8% $2000 $1000 

25+ 10% $2500 $1250 

30.2: Full time eaployeea who satisfy the minimal ~t each year 
shall be paid a sinqle lmp san the first full pay period followinq their 
date of hire. 

30.3: Part t:ima enployees hired prior to January l, 1975 shall be 
eliqible for a ltmp sum paymmt prorated on the 1\Uld:)er of hours \tJCrked in 
their anniverauy year. 

ARTICLE 31 
SPF.X:IAL PREMIT.M; 

31.1: A pmabm of fifteen cents ( .15) per hour additional shall be paid 
to thcae eaployees with startinq ti.Ires occurrinq on or after 2:00 iM but 
not on or after 10:00 iM herein referred to as the aften)O()l'l shift. 

31.2: A premi\D of twenty cents ( • 2 0) per hour additialal. shall be paid 
to those enployees with startinq t:iJres occurriBJ on or after 10:00 1M but 
not on or after 6:00 AM herein after referred to as the night shift. 

31.3: A premim of twenty-five cents ( .25) per hour additiCNll shall be 
paid to these employees with startinq ti.Ires betwen 10:00 iM Friday and 
6:00 AM M:>nday herein after referred to as the 'Ne8kend shift. 
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31.4: A premil.D of bEnty cents ( .20) per hour additional shall be paid 
to nurses designated as Nursing Coordinator. 

ARTICLE 32 
IAYOFF AND RErALL 

32.1: Definition 

A layoff shall mean a reductial in the nunber of nurses enployed by 
the atployer as detemdned by the ~layer. A recall shall mean the return 
of nurses to \«)rk fran a layoff as detemdned by the atployer. 

32.2: Method of L!f9ff 

layoff shall be limited to those nurses affected within their 
Department, by division, by program, and by classification as detennined by 
seniority. · 

32.3: Layoff Procedure 

In the event of a layoff, a nurse who may· be t~ or 
probatiala%Y, or licensed by t.elrp)rary pemdt shall be laid off before a 
seniority enployee. '!be seniority enployee shall displace a prd:lationcu:y, 
t.elrp)rary, or t.eapmu:y pemit nurse within the Department, division, 
program, and classification where the layoff occurs. Health Department 
nurses shall mt displace Medical Centre nurses, and Medical Centre nurses 
shall not displace Health Det:artment nurses. 

32.4: Accrued Days 

'!be laid off Norse shall have exclusive respcmsibility to elect: 

a. Payment for accrued vacation and sick days <Dlsistent with the 
bmiB and oond.itioos of Article 19 - Vacations and Article 22 ­
Sick Days7 or 

b. Retain acx:rued vacation am sick days until either recalled or 
expiration of the or.e (1) year layoff period. 

Be it provided that retained days shall: 

a. Accrue no interest. 
b. Be paid at the rate in affect upon layoff. 
c. Be paid after the expiration of the one (1) year layoff period. 

32.5: Recall 

Duri.D} a layoff, the Bnployer shall fill vaaux:ies fnm nurses on 
layoff in inverse order of their layoff, provided however, that they have 
the ability to do the available work. SUch a recall shall be limited to 
vacancies in the laid off nurses fonner department, division, pmg!:&u and 
classification. Should the Employer determine to restore or add 
classifications, mtice of recall shall be made in writinq to the last 
knam address of the nurse providing seven (7) calendar days prior notice 
of the date to return to work, soch notice shall be by certified mail, 
return receipt requested. 
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32.6: Failure to Return 

A nurse '1ti1o fails to be recalled to work within one (1) year of layoff 
or refuses to accept a suitable offer of w:>rk shall have their enployment
texminated. . 

32.7: A nurse on layoff 'Who takes other errployment shall not lose status 
as an employee until the layoff has been in effect for ooe year. 

32.8: Should the Employer cart:enplate layoffs at the Health Department 
or Medical Centre, they will contact the Association for discussions. SUch 
discussioo shall not prohibit this &nployer fran initiating layoffs. 

ARI'ICLE 33 
SAFETY AND HFAL'IH 

33 .1: 'Dle County r:e<X)gnizes the predaninant iuportance of accident 
prevention, occupational health, and the elimination of hazards to health 
and safety at the Health Department and Medical Cerrt:re, and agrees to 
pratcte safe wo~ habits and methods, identify and correct hazards, 
establish ar.d enforce safety rules through a Joint Association and 
Manaqanent Safety cannittee and prarote safety consciousness for all 
enployees. 

33.2: '!he &!player or the Association shall, in WJ:itinq, camamicate its 
concern in the fonn of a safety recannendation. '1be safety recannendation 
shall identify the location, setting, danger, and rauedy in the issue. 

33.3: In the event the safety reoam:endation is mt implemented, or the 
Association is a~ised of the disposition of the reccmnendation within 
five (5) days of the written cnmamication, either party may request a 
mee1:in!J to discuss the reasons and/or difficulties in implerrentinq the 
safety recamendation. Ml!ub!rs of the bargainirq unit called upon to be 
present at such meeting shall receive their regular pay and benefits 'When 
such schedulinq is durinq an employee's regularly scheduled hours of w:>rk. 

33.4: Respcn~ibilities for the approval and initiation of prooedul:es or 
policies to prCIIDte a safer w:>rking envirorment rests with the &~'player and 
the eap~. 

33.5: '1!18 County will post diagramed escape routes in a conspicuoos 
place iD eiiCh of ita offices in all County ruildinqs. 'Dle posting& will 
include u.truct1aw for evacuation in the event of specific types of 
disasters and anergencies. 

33 



AR!'ICLE 34 

'lhis Agreement shall be in effect and be<Xme operative on January 1, 
1990 and shall continue in operatim and effect through Decarber 31, 1992. 
If either party hereto desires to teminate, ncdify, or amend this 
Agreement it shall, at least sixty ( 60) days prior to Oecert'Cer 31, 1992, 
give notice in writing to the fltployer or to the Association as the case 
may be of its intention to IOOdify or texminate this Agreement. If neither 
party shall give mtice to temdnate, chanqe, or IOOdif.y this Agreement as 
provided, the Agreement shall continue in operation and effect after 
January 1, 1993 subject to temdnation or IOOdification, thereafter by 
either party upca sixty (60) days written notice. 

In witness whereof, the parties hereto have executed this 

_......___...__________~ of_______--:,.____1990. 

THE CCUllY CP ST. CIAIR, MI 
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ARTICLE 35 

~s 

Effective: Januaxy 1, 1990 

ANNUAL ANNUAL ANNUAL ANNUAL ANNUAL ANNUAL 
START STEP STEP STEP STEP STEP STEP 

RN $11.29 11.74 12.20 12.69 13.21 13.73 14.28 
PHN I 11.47 11.93 12.41 12.90 13.42 13.96 14.51 
PHN II 12.70 13.21 13.73 14.28 14.86 15.45 16.07 

Effective: Januaxy 1, 1991 

ANNUAL ANNUAL ANNUAI.. ~ ANNUAL ANNf]M, 
START STEP STEP STEP STEP­ STEP STEP 

RN $11.74 12.21 12.69 13.20 13.74 14.28 14.85 
PHN I 11.93 12.41 12.90 13.42 13.96 14.51 15.10 
PHN II 13.21 13.73 14.28 14.86 15.45 16.07 16.71 

Effective: Januaxy 1, 1992 

ANNUAL ANNUAL ANNUAL ANNUAL ANNUAL ANNUAL 
STAR!' STEP STEP STEP STEP STEP STEP 

RN $12.21 12.70 13.20 13.73 14.29 . 14.85 15.45 
PHN I 12.41 12.90 13.42 13_.96 14.51 15.10 15.70 
PHN II 13.73 14.28 14.86 15.45 16.07 16.71 17.38 
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