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AGREEMENT 

This Agreement entered into on this July 1, 1990 between the 72nd Judicial 
District Court arrl the St. Clair County Board of Ccmnissioners, the legislative 
l::x::xly of said court (hereinafter referred to respectively as the "Court" or the 
"County") and the St. Clair County District Court Employees, Chapter of local 
1518, affiliated with Michigan Council #25, AFSCME, AFL-CIO (hereinafter 
referred to as the "Union") • 

Note: The headings used in this Agreenent and exhibits neither add to nor 
subtract from the rreaning, but are for reference only. 

PURroSE AND INI'ENT 

The general purpose of this Agreenent is to set forth tenns and conditions 
of errployment and to prarote orderly and peaceful labor relations for the Im.ltual 
interest of the Court and County, the employees and the Union. 

The parties recognize their responsibility to maintain the integrity and 
operation of the Court, and shall therefore strive to peaceably resolve all 
differences without inconvenience to the public. 

ARriCLE 1 
RECCX;NITION 

The Union is hereby recognized as the exclusive representative for the 
purpose of coll~ctive bargaining with respect to wages, rates of pay, hours of 
employrrent, YX:>rking conditions, and other conditions of employment for all 
employees in the unit described as follows: All employees of the 72nd Judicial 
District Court including Court Reporter (s) , Deputy Clerk (s) , and Bailiff (s) , 
Clerk Typist(s) I and II, and Clerical Assistant, but excluding Judges, Court 
Administrator(s), Administrative Secretary(s), student programs as hereinafter 
defined, and any other supei:Viso:ry or confidential employees. 

Court Reporters represented by the Union shall l:e subject to all 
provisions of this Agreenent equally with all employees, but shall be considered 
separate and distinct with regard to such matters as are specifically applicable 
and provided in this contract, except as otherwise provided by applicable laws. 

Employees represented by the Union but receiving any part of their 
salaries arrl benefits made available through any Federally funded program, shall 
be subject to all provisions of this Agreement equally with all other employees, 
but shall be considered separate arrl distinct with regard to such matters as are 
specifically applicable and as provided in this contract, except as otherwise 
provided by awlicable laws. 



--·----·------ ----------------

AFI'ICLE 2 
MANAGEMENT RIGHTS 

It is recognized that all rights, powers, and duties of their offices 
inherent therein or otherwise provided by law or Court rule are reserved and 
retained by the respective Judges of the 72nd Judicial District Cocrt, except 
only as expressly abridged in this Agreenent. The managercent of the 72nd 
Judicial District Court, the control of its properties, and the maintenance of 
order and efficiency is solely the prerogative and responsibility of the Court 
and/or County. other rights and responsibilities not expressly abridged by this 
contract shall belong solely to the Court and County in addition to the 
following, and are hereby provided as illustration only and not by way of 
limitation: 

a. The right to decide the nmnber and location of its facilities, 
depa.rt::Irents, and etc.; ~rk to be perfonned within the unit; the 
right to alter or discontinue jobs, classifications, or practices; 
the maintenance and repairs; anount and kind of supervision 
necessru:y; methods and means of operation; scheduling and 
establislment of hours; ~r and ~rk sites; full control of the 
selection, examination, review, and evaluation of personnel, 
programs, operations and facilities; to detennine when and where 
services will best facilitate the 72nd District Court. 

b. Further, it is recognized that the responsibility and prerogatives of 
the Management of the 72nd Judicial District Court for the selection 
and direction of the ~rking forces includes but is not limited to 
the right to decide the number of employees, the right to hire, 
suspend, discipline for just cause or transfer, train or retrain; the 
right to decide employee qualifications and job qualifications; to 
detennine the times and anounts of overtime to be worked; recesses 
and to carry out Supreme Court Directives concerning holidays; the 
right to make necessary rules and regulations governing employee's 
conduct and safety; and to relieve an employee from duty because of 
lack of ~rk or other legitinlate reason; all of which are vested 
exclusively in the Court and County, subject only to the provisions 
of this Agreerrent. 

c. The Court and County's failure to exercise any function or right 
hereby directly or indirectly reserved to it or its exercise of such 
function or right in a particular way shall not be deeted a waiver of 
its rights to exercise such function or right or preclude the Court 
and County fran exercising the sarre in sare other way not in conflict 
with the express provisions of this Agreerrent. 

ARriCLE 3 
CONTRACTUAL v70RK 

SECTION 1 

The County and the Court are interested in maintaining maximum employment 
for all employees covered by this Agreercent, consistent with the needs of the 
Court. Therefore, in making these detenninations, the County and the Court 
intends always to keep the interest of the Court employees in mind. 



- ----------------- - - --- ------ -

S~ION 2 

The right of contracting or subcontracting is vested with the County and 
the Court. 

SECI'ICN 3 

In cases where contacting or subcontracting will affect bargaining unit 
employees, the Cormty and the Court will rreet with the Union at least thirty 
(30) days prior to letting any contract. At such meeting, the Union will be 
advised of the nature and scope of the ~rk to be :perfonred and the reasons to 
justify the County's contracting of work. Additionally, the County or the Court 
shall provide the Union with a list of the employees and classifications 
affected. 

SECI'ION 4 

Therefore, it is the County's and the Court's intention that an Court 
employee who desires to further a career in the public se:rvice shall not be 
denied the otpOrtunity. When and 'Where possible, the County or the Court shall 
train or retrain an employee and provide continued employment. 

ARTICLE 4 
UNION SECURITY 

SEX:TION 1 

Employees covered by this Agreerrent at the tine it becc:mes effective shall 
be required as a condition of continued employnent to beccme nenbers of the 
Union or pay a se:rvice fee equivalent to Union dues for the duration of this 
Agreerent, within thirty (30) calendar days after the effective date of this 
Agreerent. 

SECI'ION 2 

Employees 'Who are hired, rehired, or transferred into the bargaining unit 
after the effective date of this Agreerent shall be required, as a condition of 
continued enployment, to hecate members of the Union or pay a se:rvice fee to the 
Union, as long as they rerrain a non-member, for the duration of this .Agreerrent, 
the month following the month in which they are employed. 

ARriCLE 5 
UNION DUES Ml[) SERVICE FEE DEDUcriON 

SECTION 1 

Check Off: 

a. The County and the Court agree to deduct fran the wages of any 
employee, all Union membership dues or se:rvice fees, as provided in a 
designated written authorization fonn. The executed written 
authorization for Union dues or se:rvice fee deduction shall remain in 



full force and effect during the period of this contract and may be 
revoked only by written notice given during the period thirty ( 30) 
calendar days immediately prior to the expiration of this Agreement. 
The termination notice rrrust be given both to the Court and County and 
to the Union. 

b. The dues will be authorized, levied, and certified in accordance with 
the constitution and by-laws of the local Union. Each employee and 
the Union hereby authorize the Court and the County to rely upon and 
to honor certification by the Secretary-Treasurer of the local Union 
regarding the arrounts to be deducted. 

SECTION 2 

Remittance of Dues and Fees: 

a. Check off deductions under all properly executed authorizations for 
check off shall becane effective at the time the application is 
signed by the employee and shall be deducted fran the first and 
second pay check of each Ironth. 

AlJT!DRIZATION FDRM 

TO: 
----------------------------=-~----------------------------------------Employer 

I hereby request and authorize you to deduct from my earnings one of the 
following: 

) An anount established by the Union as monthly dues. 

( ) An arrount equivalent to Ironthly Union dues, which is established as a 
se:rvice fee. 

The anount deducterl shall be paid to Michigan Council #25, A.F.S.C.M.E., 
AFL-cro, in behalf of Local 1518. 

BY: 
--~--------------------------------------~----------------------------Print La.st Name First Name 

Address City, State Zip Telephone 

Departrrent Classification 

Signature Date 

b. Deductions for any calendar month shall be remitted to the 
Secretary-Treasurer of Michigan Council #25, A.F.S.C.M.E., AFL-CIO, 
with the alphabetical list of narres and the anount deducted, no later 
than the fifth (5th) working day of the Ironth, following the rronth in 
which they were deducted. 



c. The Court or the County shall notify the Secretary-Treasurer of the 
names and addresses of employees who are newly hired, rehired, 
transferred, or reinstated into the bargaining unit and of the names 
and addresses of employees who are no longer subject to deductions 
because of enployment status. 

SECTION 3 

The Union shall indenmify, defend, and save the County hannless against 
any and all claims, demands, suits, or other forms of liability that shall arise 
out of or as a result fran any conduct taken by the County for the purposes of 
complying with the provisions of this Article and Article 4 - Union Security. 
It is further agreed that no employee shall have any claim against the County 
for any deductions made or not made, as the case may be, except that the County 
shall be responsible to provide the Union with dues or se:rvice fee deducted fran 
the employee's pay. In no case shall the County be responsible to pay the 
employee an amount equal to dues or se:rvice fee which may or may not have been 
deducted and paid to the Union. 

ARTICLE 6 
UNION REPRESENTATION 

S~ION 1 

The Chapter Chairperson of the Union or alternate shall suffer no loss of 
pay or benefits for representing members of the bargaining unit on all matters 
of application of this Agreerent, including the presentation of grievances, 
negotiations of changes, and terms and conditions of employrrent during regular1 y 
scheduled hours of work. 

SECTION 2 

Einployees covered by this Agreerent shall be represented by a Bargaining 
Conmittee selected by the Union. The County and the Court agrees that up to two 
(2) members of the Union's Bargaining Corrmittee, one of which will be the 
Chapter Chairperson, shall suffer no loss of pay or benefits when in actual 
attendance at a bargaining meeting during regularly scheduled hours of work. 
Meetings shall be nn.Itually agreed in advance between the parties. 

S~IOO 3 

The Union shall notify the County and the Court, in writing, of narnes and 
classifications of all chapter representatives of the union. Members of the 
Unit who are not officially identified as union representatives shall not be 
recognized or permitted to represent the interests of other members of the Union 
to the County and the Courts. Changes in union representation shall be made, in 
'tvriting, to the Court Administrator and the Personnel Officer of the County in 
pranpt fashion. 



ARI'ICLE 7 
GRIEVANCE ProcEDURE 

A grievance is any dispute, controversy or difference between (a) the 
parties, (b) Management and an employee or employees on any issues with respect 
to, on account of or concerning the meaning, interpretation or application of 
this Agreerrent or any tenns or provisions thereof.. 

A grievance shall refer to the specific provision or prov1s1ons of this 
Agreerrent alleged to have been violated. In cases involving discipline or 
discharge, a grievance may be made as to matter of fact of just cause. Any 
grievance not conforming to the provisions of this paragraph shall be denied. 
Einployee(s), with or without chairperson, shall first bring a matter of 
grievance to the attention of the Court Administrator within fifteen (15) 
working days of the alleged occurrence in order to attempt an infonnal 
settlement. A grievance that does not specifically apply to salacy, job 
classification, or a fringe benefit shall be considered non-econcmic. A 
grievance that specifically applies to salacy, job classification or a fringe 
benefit shall be considered economic. An economic grievance shall be referred 
to the Personnel Officer for resolution. 

STEP 1 

a. If the non-econanic problem cannot be resolved infonnally, the facts 
constituting the grievance shall be set forth in writing with 
specific reference to the provision(s) of this Agreercent involved, 
dated and signed by the Grievant (s) and served upon the Court 
Administrator, who shall within five ( 5) working days thereafter, 
meet and discuss the problem with the Chairperson, at a time between 
8:00 a.m. and 4:00p.m. on a working day. 

b. If the economic problem cannot be resolved infonnally, the facts 
constituting the grievance shall be set forth in writing with special 
reference to the provision(s) of this Agreement involved, dated and 
signed by the Grievant(s) and presented to the Personnel Officer. 
The Personnel Officer shall neet with the Grievant and Union 
Representative within five ( 5) working days to discuss the matter. A 
written opinion of the County's aforementioned two (2) 
representatives shall be provided within five (5) working days to the 
Union and the Grievant. 

STEP 2 

Non-Econanic Grievances 

a. Grievance(s) shall be considered settled at Step 1 unless within five 
(5) working days after service of the Court Administrator's decision 
the Grievant(s) serve (s) upon the Court Administrator a written 
request for a hearing, before all Judges of the 72nd Judicial 
District Court. A copy of the written grievance shall be attached to 
such request. 

b. Within ten ( 10) working days of service of the request in (a) above, 
the Judges shall meet with the Grievant (s) , the Chairperson and a 
Union Representative, theretofore, designated as Grievance 
Representative, and conduct a hearing of the grievance. All parties 
involved in the grievance to this step may be present. 



c. The Judges shall se:rve their written majority opinion to the 
Grievant (s) within ten (10) days after the hearing. 

Economic Grievance 

a. Grievance(s) shall be considered settled at Step 1, unless within 
five (5) days after se:rvice of the Personnel Officer, and the Court 
Adrrinistrator the Grievant(s) se:rve(s) upon the Personnel Officer a 
written request for a hearing. A copy of the \-lritten grievance shall 
be attached to such request. 

b. Within ten (10) days of se:rvice of the request in (a) above, the 
Personnel Officer, and Court Administrator will meet with the 
Grievant(s), the Chairperson and a Union Pepresentative, theretofore, 
designated as Grievance Representative, and conduct a hearing of the 
grievance. All parties involved in the grievance at this step ma.y be 
present. 

c. The Personnel Officer and Court Administrator shall se:rve their 
written opinion to the Grievant(s) within ten (10) days after the 
hearing. 

STEP 3 

It is mutually agreed by t.he parties hereto that the inclusion of 
corrpulsory amitration provision, aS the final Step in the grievance procedure 1 

represents a concession by the St. Clair County Board of Commissioners and the 
72nd Judicial District Court, which is made on condition and subject to the 
effect of implerrentation of each and every one of the foll<:Ming safeguards: 

a. The grievance shall be considered settled at Step 2 unless written 
notice is delivered to the Personnel Officer within thirty (30} days 
after the completion of Step 2. A copy of the request for 
aroitration shall be provided to the Personnel Officer and Court 
Administrator. The parties shall be limited to requesting 
arbitration fran the Michigan Employment Pelations Comnission, or the 
American Aroitration Association or as may be otherwise mutually 
agreed by the County, Court and Union. 

b. That the Union, on behalf of its rrembers, and the Board of 
Comnissioners and the District Court, on behalf of the supe:rvisory 
personnel, shall make available during the proceedings before the 
arbitrator, any witnesses alleged by the opposite party to have 
kn<:Mledge of material facts or evidence upon the issue being 
suhnitted to the aroitrator. In the event the Board of Conmissioners 
or the District Court fail to produce such supe:rvisory personnel 
without good and sufficient reason as determined by the arbitrator, 
or in the event such supe:rvisory personnel are produced and refuse to 
answer any questions which the arbitrator directs them to answer, the 
arbitrator may enter an award against the Board of Comnissioners 
and/or the District Court, which award shall be final and binding and 
not subject to review except as to issue of law. In the event an 
employee certified as eligible in the Bargaining Unit for membership 



in the Union is not p~uced, without good and sufficient reason as 
detennined by the arbitrator, or is produced and refuses to answer any 
questions which the arbitrator directs them to answer, the arbitrator 
may enter an award against the Grievant and the Union; which award 
shall be final and binding and not subject to review by the Grievant 
or the Union except as to issue of law; provided further, that the 
failure of such employee to appear and/or answer as herein described 
shall constitute good and sufficient cause for the summary discharge 
of such employees. 

c. The parties hereto recognize the fact that under existing laws, same 
employees may not choose to becane members of the Union. In this 
connection, the Union agrees to furnish the Personnel Officer and 
Court Administrator with a list of its nembership within ten (10) 
days following the execution of this contract; and further agrees to 
furnish a current list of members upon request. Any rrember of the 
Union, by accepting manbership and the benefits of this Agrement, 
waives all legal rights otheJ:Wise available fran the penalties of 
this provision. SUch waiver shall be in consideration of the St. 
Clair County Board of Ccmnissioners providing a canpulsory 
arbitration provision. As a condition of continued employment with 
the County, a Bargaining Unit member shall appear as a witness in all 
arbitration hearings, upon request, and answer under oath, all 
questions which the arbitrator directs them to answer. It is further 
agreed that failure to appear, under request, shall constitute good 
and sufficient cause for ~urnna.ry discharge. 

d. The fee arrl expenses of the arbitrator shall be shared equally. All 
other expenses related to the arbitration proceedings, including any 
expenses incurred by calling witnesses, shall be borne by the parties 
incurring such expenses. 

e. The amitrator shall have p<:Mers as hereby limited, after due 
investigation, to make a decision in cases of alleged violations, 
misinterpretations, or misapplication of a specific Article and 
Section of this Agreement. 

f. The amitrator shall have no pCMer to add to, subtract fran, 
disregard, alter, or modify any of the tenns of this Agreement. 

g. The amitrator, in rendering a decision, shall give full recognition 
of the Management Rights provision of this Agreement as it relates to 
responsibilities, paver, authority, and rights vested with the Court 
and County, except as specifically limited by express provisions of 
this Agreerrent. · 

h. The amitrator' s decision shall be suhnitted in writing and shall set 
forth the findings and conclusions with respect to the issue (s) 
sul:mitted to arbitration, and such decision shall be final and 
binding on the Union, its rrero.bers, the employee (s) involved, and the 
Court and County. 



ARTICLE 8 
DISCHAFGE AND SUSPENSION 

SECTION 1 

The Court or the County shall notify the Union in writing within two (2) 
~rking days of the discharge or suspension of a :rrero.ber and within fifteen (15) 
calendar days of the discipline of a member. 

SECTION 2 

Should the discharged, suspended or disciplined employee consider the 
charge improper, procedures outlined in the Grievance Procedure provisions of 
the Agreeroont may be followed by the employee. 

SECTION 3 

Upon imposing any discipline on a current charge, the court will not take 
into accotmt any prior infractions which occurred rrore than three (3) years 
previously unless such prior infraction involves an intentional falsification of 
their employment application which has not been formerly disclosed in writing to 
the Court or County. 

ARTICLE 9 
PROBA.TIONARY EMPLOYEES 

SOCTION 1 

New enployees hired in the unit shall be considered as probationary 
employees for the first ninety ( 9 0) calendar days of their employment. When an 
employee completes the probationru:y period, they shall be entered on the 
seniority list of the unit and shall rank for seniority from their initial date 
of hire. 

SOCTION 2 

The prabation.acy period may be extended an additional sixty ( 60) calendar 
days, by nutual agreement, in writir:g, between the Court, the Union, and the 
employee involved, provided the Court gives reasons for said extension. 

SECriON 3 

The Union shall represent probation.acy employees for the purpose of 
collective bargaining in respect to rates of pay, wages, hours of ernployrrent, 
and working conditions of employment, as set forth in the Recognition Clause of 
this Agreerrent, except discharged and disciplined employees for other than union 
activity. 

SECTION 4 

Employees hired after the date of this Agreement, who receive any part of 
their salary or renefits through any Federally funded programs, shall have their 
seniority computed separate and distinct from other employees if applicable by 
law. 



ARTICLE 10 
SFNIORITY 

SFrr!ON 1 

Full time enployees shall accrue seniority fran their most recent date of 
hire with the County or Court, whichever is greater, provided employment is 
continuous. Seniority shall apply only as set forth in this Agreerrent. 

SECI'ION 2 

Part time employees shall accrue seniority prorated on the basis of the 
number of hours ~rked within the bargaining unit as it relates to nonnal full 
time hours. 

SECTION 3 

Tenporary enployees shall accrue no seniority. A tenporary employee shall 
be defined as an employee who is employed seasonally or in an errergency or who 
is employed to replace an errployee on an approved leave of absence. Temporacy 
errployees, other than when replacing an employee on an approved leave of 
absence, shall be terrporary for a period not to exceed ninety (90) working days. 
Teq:orazy errployees shall not be entitled to fringe benefits. 

SECI'ICN 4 

The seniority for full time and part time employees shall be maintained 
separately and distinctly. 

SECI'ICN 5 

An employee whose working hours change to full time or part time shall be 
entitled to their previously accrued seniority and shall accrue seniority from 
that time consistent with their new status. 

ARTICLE 11 
I.DSS OF SENIORITY 

An employee shall lose seniority for the following reasons: 

a. Resigns or otherwise quits. 

b. Is discharged and the discharge is not reversed. 

c. The enployee does not return to work when recalled fran layoff as set 
forth in the recall procedure. 

d. Retires. 

e. Fails to resume work at the end of an approved leave, unless 
authorized or excused in writing by the Court. 



f. Is absent fran work without good and satisfactory reason given to the 
Court unless authorized or excused in writing by the Court. In the event the 
parties disagree as to whether or not the reason is "gcxxl and satisfactory", it 
may be resolved by the Grievance Prccedure beginning at Step 2 of the procedure. 

g. layoff for a continuous period of six ( 6) months or the length of the 
employee's seniority, whichever is greater, but not greater than two (2) years. 

ARTICLE 12 
SENIORITY LIST 

SECTION 1 

The seniority list on the date of this Agree.rrent will show the date 
employed (first day on which the employee re:ported for work) , name, and job 
title of all enployees of the bargaining unit entitled to seniority, and :post 
such list in each building. 

SECI'ION 2 

An up to date seniority list will be provided the Chapter Chairperson 
within a reasonable period of re:quest. 

ARTICLE 13 
lAYOFF 

S:ocTION 1 

layoff shall mean a reduction as detennined necessary by the County and 
the Court in the ~rk force. An employee shall be considered to be laid off who 
is not working in the classification to which they were last hired. 

SEcriON 2 

The Union shall be notified pranptly of a layoff. 'Ihe Union ma.y request a 
meeting with the Court and the County to discuss a layoff. Be it provided, 
however, such meeting shall not prohibit or constrain the Court and County in 
the execution of a layoff as provided herein. Be it further provided that the 
meeting shall not be scheduled when the layoff is to employees in State or 
Federally funded programs, if applicable by law. 

SECI'ICN 3 

The detennination of layoff, or the method thereof insofar as it does not 
violate any provisions herein, shall not be subject to the Grievance Procedure. 

SECI'ICN 4 

Employees to be laid off will have no less than fourteen (14) calendar 
days written notice of layoff. The Union will be provided a copy of the layoff 
notice given to each employee. 



SECTION 5 

All part t:irre enployee(s) shall be laid off before any full tirre employees 
regardless of seniority. 

SECTICN 6 

When a layoff is determined to be necessary, temporary and probationary 
employees shall be laid off first, provided the remaining employees are 
qualified to perfonn the function required by the Employer. To be qualified, an 
employee must meet the minimal education, experience, and ability standards 
established for the position. Einployee(s) shall be laid off in seniority order 
from the least to the most senior, provided that the most senior employee ( s) 
qualified to perfonn the function shall be retained. 

SECTION 7 

An employee who is scheduled for layoff but who has superior seniority and 
has the necessary qualifications to displace a less senior employee in a 
different classification shall be granted a one (1) month trial period. The 
trial period will provide the Court and the employee with the opportunity to 
becare acquainted with the job. If at the end of the trail period the errployee 
is unable to perfonn the function to the satisfaction of the supervisor, the 
employee shall be laid off and the most senior laid off employee qualified for 
the position shall be recalled. 

SECTICN 8 

No employee shall be pennitted to displace an employee in a higher paying 
classification salary range. 

SECTICN 9 

In the event two or more employees have equal seniority, layoff shall be 
by employee payroll nl.J-mber. The employee (s) with the highest employee payroll 
number shall be considered to have the least seniority. 

SECTION 10 

During the period of layoff, an employee shall accrue no seniority nor be 
eligible for any fringe benefits. 

SECTICN 11 

A laid off or displaced employee shall have recall rights for a period of 
six (6) rronths or the length of their seniority, whichever is greater, but not 
greater than two ( 2) years. 



ARI'ICLE 14 
RECALL FroM lAYOFF 

SOCTION 1 

Recall fran layoff shall mean a return to work fran layoff including a 
displacenent. 

SECriCN 2 

When a recall is detennined necessary by the Court and the County, the 
most senior laid off or displaced employee qualified to perfonn the function 
shall be recalled. 

SOCTION 3 

Notice of return to work shall be sent by Registered or Certified mail to 
the last known address of the employee. The date to re!X)rt to work shall allow 
the enployee the opportunity to provide the interim employer with two (2) 
weeks separation notice. Failure of the employee to re!X)rt to work as 
scheduled, or to confinn a nmtually satisfacto:ry alternate date, shall result in 
the employee's te~nation. The Employer may contact the employee in order to 
arrange for a mutually satisfacto:ry date to return to work which provides less 
than two (2) weeks notice. 

SECTICN 4 

The enployee on layoff shall accrue no seniority. Upon recall, the 
employee's seniority shall be calculated accordingly and all provisions shall 
apply as detennined by the adjusted seniority date. 

SOCTION 5 

A laid off or displaced enployee shall have recall rights for a period of 
six (6) nonths or the length of their seniority, whichever is greater, but not 
greater than two (2) years. 

SECTION 6 

A laid off or displaced enployee who fails to accept an offer of work to 
which the employee is qualified shall forfeit further recall rights. The laid 
off employee shall be considered to have quit. 

ARI'ICLE 15 
S'IUDENr EMPIDYMENT 

SOCTION 1 

For the purpose of this Agreerrent, student shall mean an enployee who 
receives credit for graduation or for course canpletion from an accredited 
school or college for work perfonned with the Court, in conjunction with a 
bonafide co-op or intern program. 



---·------------------· -- --·­

SECI'ION 2 

Stu:lents as defined herein, shall not be eligible for Union menbership. 

SECI'ION 3 

Students shall not displace or cause the layoff of any regular bargaining 
unit employee. 

ARTICLE 16 
TRANSFERS 

SOCTION 1 

If an employee transfers to a position with the County or the Ocurt not 
included in the bargaining unit and thereafter within six (6) m:mths transfers 
back to a position within the bargaining unit, the employee shall retain all 
rights accrued for the purpose of any benefits as may be provided in this 
Agreerrent. 

SECI'ION 2 

When operations or organizational canponents are transferred fran one 
location to another for a period of rrore than seven (7) calendar days, the 
enployees affected will be given the opportunity to transfer within their 
classification, so long as continuous and effective delivery of service shall 
not be affected. In the event affected employees refuse to transfer with the 
operation organizational component, and there are no other current vacancies to 
which they may transfer, they shall be deemed to have resigned. 

ARTICLE 17 
TFMPORARY ASSIGNMENTS 

SECI'ION 1 

An enployee may be temporarily assigned to perform the tasks or duties of 
another employee within or without the fonner' s classification when the Court 
believes the circumstances warrant such. To be terporarily assigned the duties 
of a Court Reporter/Records, an employee must possess a valid state certificate. 

SECriOO 2 

Temporary assignments shall be authorized in writing to the employee by 
the Court Administrator. 

SEcriOO 3 

A terrporarily assigned employee shall not be paid the rate consistent with 
the position for ~rking ten ( 10) or fewer workdays except as Court 
Reporter/Recorder. Upon working the eleventh (11th) day, the employee shall be 
entitled to pay back to the first day of the temporary assignment. A 
tenporarily assigned employee having met the conditions herein shall not be made 
to suffer a reduced rate of pay for a temporary assignment. 



---- ------------ ------

SECTION 4 

An errployee tanporarily assigned to perfonn the duties of a Court 
Reporter/Recorder shall be paid the difference between their rate of pay and 
that of Court Reporter/Recorder fran the tiloo assigned until the tline relieved. 
Be it provided, however, that the rnininrum pay shall be for one (1) hour unless 
assigned for a greater period of ti.nE in which case the actual period of time 
shall be paid. 

ARTICLE 18 
RATES FOR NF.W JOBS 

SOCTION 1 

The County and the Court before establishing sarre, shall give written 
notice to the Union of a newly proposed classification and rate structure prior 
to the time the classification becomes effective. 

SEX::TION 2 

The Union shall, within seven (7) calendar days of such notification, give 
written notice to the County and the Court of its request to be heard concerning 
said proposed rate structure. 

SEX::TION 3 

The County or the Court shall, within fourteen (14) calendar days of 
receipt of the notice in Section 2, set a tirre for hearing the Union's view. 

SEX::TIOO 4 

Failure of the Union to give Section 2 notice or to appear at the Section 
3 hearing shall be approval of the proposal unless the parties have agreed to 
extend the above time limits. 

ARTICLE 19 
JOB POsriNG 

SEX::TION 1 

When a bargaining unit vacancy occurs, a notice shall be posted at the 
various locations of the Court in a conspicuous place. The Chapter Chairperson 
shall be provided a copy of the posting. The posting shall include: 

a. A brief description of the job; 

b. The pay range; 

c. The location and working hours; 

d. The qualifications; and 

e. Application procedure. 
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SECI'ION 2 

The job notice shall be posted for five (5) consecutive working days 
(excluding Saturday, Sunday, and holidays) . 

SECTICN 3 

The Court shall be entitled to recruit and select non-Bargaining Unit 
rrerorers for the positions of Clerk Typist I and Court Reporter. All other 
positions shall be filled by promotion from within the Bargaining Unit, unless 
there are no qualified applicants in the bargaining unit. 

SECTION 4 

When a test is provided, all candidates shall be given the sane test. 

SECTION 5 

In awarding a position, the Court will consider the applicant's 
qualifications, test score, and seniority. Qualifications shall rrean education, 
experience, and skills and ability, as set forth in the job description. t-fuere 
an applicant's qualifications and test scores are equal, seniority shall be the 
determining factor. 

SECTION 6 

Applicants awarded a job within the department shall have a twenty ( 2 0) 
~rking day trial period. Applicants awarded the job from another department 
shall have a ninety (90) working day trial period. 

SECTION 7 

During the trial period, employees who disqualify themselves or are 
disqualified by the Court~ shall be returned to their fonrer job. The County or 
the Court shall provide the Chapter Chairperson with the nane (s) of the 
applicant(s) awarded a job. 

SECTICN 8 

When an enployee is promoted to a higher paying classification, they shall 
be corrpensated at the nearest higher salacy step to their current canpensation 
in the new classification. 

SECTION 9 

Employees of this Bargaining Unit may apply for positions in the other 
Bargaining Units and will be given preferential consideration for positions for 
which they may qualify. 



ARriCLE 20 
VETERANS 

SECTION 1 

The re-employment rights of employees and probationary employees will be 
in accordance with all applicable laws and regulations. 

SECriOO 2 

Errq_:·loyees who are reinstated in accordance with the Universal Military 
Training Act, as amended, and other applicable laws and regulations, will be 
granted leaves of absence for a period not to exceed a period equal to their 
seniority, in order to attend school full time under applicable Federal laws in 
effect on the date of Agreenent. 

SECTION 3 

Einployees who are in sare branch of the Anned Forces Reserve or the 
National Guard will be paid the difference between their Reserve pay and their 
regular pay when they are on full tine active duty in the Reserve or National 
Guard; provided proof of service and pay is sul:xnitted. A maximum of two (2) 
weeks per year is the limitation. 

ARriCLE 21 
LEAVES OF ABSENCE 

SECTION 1 

Leaves of absence for reasonable periods, not to exceed one (1) year, will 
be granted without loss of seniority for: 

a. Illness leave (physical or mental) ; and 

b. Prolonged illness of spouse, parent or child. 

All leaves shall be granted for a period not to exceed one (1) year, 
consistent with complying with the ~riod of nedical disability stipulated in 
writing by the attending physician. The Court may require an employee on a 
leave of absence due to illness to suhnit to an examination by a physician 
chosen by the Court, provided the charges of the physician are paid by the 
Court. 

SECTIOO 2 

Upon Court approval, leaves of absence for reasonable periods, not to 
exceed one (1) year, may be granted without loss of seniority for: 

a. Serving in any union position; and 

b. Educational purposes. 

SUch a leave shall be consistent with meeting the operating needs of the 
Departrrent. 
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SECTION 4 

All leaves based upon illness, including maternity, shall be SUPfX)rted by 
a statenent from the attending physician, when requested by the Court. In all 
cases of illness extending beyond seven (7) calendar days, the employee shall 
provide, upon request by the Court and at reasonable intervals, physician 
statements evidencing the employee's inability to return to nor.mal work duties. 
The Court may waive the right, but such waiver shall not form the basis for 
suhnitting a grievance when such waiver is not granted. 

SECTION 5 

In no case shall an employee be granted a leave of absence greater than 
their accrued seniority. 

SECTICN 6 

An employee shall not be entitled to return to work fran a leave of 
absence due to illness without medical verification by the attending physician 
of medical recove:ry. 

SECTION 7 

Request for an extension of a leave of absence shall be sul:mitted in 
writing to the Court Administrator no less than five (5) working days prior to 
the expiration date of the leave. 

SEcriON 8 

While on a leave of absence without pay, the employee accrues no vacation 
time, sick days, retirement credit, or gain from any other fringe benefit. 

SECTICN 9 

Failure to report to work on the first scheduled workday after the 
expiration of a leave of absence shall result in an immediate discharge. 

SECTICN 10 

Leaves of absence with pay for any short tenn educational training which 
would benefit the Court may be authorized by the Court Administrator. 

SECTICN 11 

Union errployees elected to attend the International Convention, Council 
Convention, or educational conferences shall be granted a leave of absence to 
attend such conference or convention. Under no circumstances shall the total 
am::>unt of leave time for all employees for union activities exceed an 



accumulated total of fourteen (14) days per year. A maximum of two (2) Union 
members may attend any such convention or conference at any one t:Ure, havever, 
employees must be from different depa.rt:rrents tmless othe:rwise mutually agree. 
Such leaves shall be without pay. 

SEC!'ION 12 

The Court shall provide the employees the opportnnity to return to the 
position held at the time the leave of absence was granted. 

ARTICLE 22 
WORKING HOURS 

SECTION 1 

A full work day shall consist of seven and one half (7 1/2) hours. 

SECriON 2 

A full work ~ek shall consist of thirty-seven and one half (37 1/2) 
hours. 

SECI'ION 3 

A part t:Ure enployee shall be scheduled to work twenty-five ( 2 5) or fewer 
hours a week. The Court shall not employ rrore than four (4) part time Clerical 
Assistants. The number of full t:Ure enployees, as of July 1, 1985 shall not be 
decreased as the result of employing part tirre employees. 

SECI'ICN 4 

Any proposed change in the number of work hours in a day or week shall be 
reviewed jointly by the parties. 

SECI'ICN 5 

Each enployee working more than six ( 6) consecutive hours shall be 
entitled to two (2) fifteen (15) minute breaks, one in the first half of their 
shift and ore in the second half of their shift. 

SECriON 6 

Employees who work less than six ( 6) hours in a shift shall be entitled to 
one (1) fifteen (15) minute break to be scheduled at the midpoint of their 
shift. 

SECriON 7 

Each enployee working six ( 6) or rrore hours shall be entitled to a one ( 1) 
hour lunch period as established by past practice and scheduled at the mutual 
convenience of the Court arrl the employee. 

SECTION 8 

The Judge (s) shall have the sole discretion for the scheduling of hours of 
work of the Court Reporter (s) • 



ARriCLE 23 
OVEFTIME 

SECTION 1 

Employees shall be carpensated t.irre and one-half (1 1/2) the base hourly 
rate of pay for: 

a. All work perfonred by employees in excess of their nonnally scheduled 
hours in a day or shift. Nonnally 
and one-half (7 1 I 2) hours. 

scheduled hours shall rrean seven 

b. All work perfonred by employees in excess of their nonnally scheduled 
hours in a seven (7) consecutive day mrk ~ek. Nonnally scheduled 
hours shall means thirty-seven and one-half (37 1/2) hours. 

c. The provisions of (1) and (b) shall be applied individually to each 
situation and not collectively. Employees shall not have overtime 
corrpounded by applying provisions (a) and (b) in the same instance. 

d. Early reporting t.irre: Any full tirre errployee called to work before 
the start of their regular shift shall receive time and one-half (1 
1/2) for the t.irre worked prior to their nonnal start only. 

SECTION 2 

Employees shall be compensated at twice the base hourly rate of pay for: 

a. All ~rk perfonned on the seventh (7th) consecutive workday or shift. 

b. All work perfonred on a holiday. 

SECTION 3 

Employees called in early or back to work shall be entitled to t.irre and 
one-half (1 1/2) their rese hourly rate of pay provided their hours of ~rk are 
consistent with the definition provided in Section 1 ( 1) and (b) of this 
Article. An employee called back to work for overtirre shall be guaranteed at 
least two (2) hours pay at the rate of t.irre and one-half (1 1/2). 

SECI'ION 4 

The Employer shall compensate the employee with compensatory time off or 
pay at the employee's option. Canpensatory time shall be scheduled at the 
mutual convenience of the employee and the Employer. 

ARTICLE 24 
EQUALIZATION OF OVEFTIME OOURS 

The Court shall detennine the need for overtime. Overtime shall be 
distributed aocording to the ability of the employee to perform the function 
required and as equally arrong qualified employees as circumstances allow. 



ARI'ICLE 25 
SICK DAYS 

SFCI'ION 1 

Employees shall accumulate sick days to be used for days lost to illness 
or as otherwise provided. 

SECI'ICN 2 

Full time enployees shall accrue sick days at the rate of one (1) day per 
rronth for the first sixty ( 6 0) rronths of continuous service. 

SECI'ICN 3 

Conmencing the sixty-first (61st) month, errployees shall accrue two (2) 
days per rronth. 

SECI'ICN 4 

Sick days shall accrue to a maximum of one hundred twenty (120) days. 

SECTION 5 

An employee shall be eligible to use sick days after canpletion of six ( 6) 
rronths of continuous service. 

SECI'ION 6 

An employee shall not be paid more sick days than have been accrued. 

S:ocTION 7 

Sick days may be used for absences other than illness of the employee as 
follows: Serious or critical illness to a member of the immediate family not to 
exceed ten ( 10) sick days. 

SECI'ION 8 

Proof of illness of an employee' s irnrediate family may be required before 
payrrent of sick days is made. 

SECI'ION 9 

Proof of an enployee' s illness may be required if an employee exhibits 
questionable attendance or if an employee's illness raises a question of fitness 
to perfonn nonnal duties. 

In the event an errployee's illness continues for four consecutive days or 
for rrore than five ( 5) days in a three ( 3) consecutive rronth pericrl, the 
errployee nrust present a doctor's statement that provides an excuse for said 
absences. 



SOCTION 10 

Sick days may be take in place of normally scheduled workdays, excluding 
holidays. 

SECI'ION 11 

Sick days shall not accrue on a leave of absence without pay. 

SECTION 12 

Sick days shall be counted as days worked for the purpose of conputing all 
benefits provided by this Agreerrent. 

SECriON 13 

Upon tennination for any reason, each errployee with twelve (12) or 
rrore rronths of employment shall be entitled to receive canpensation based on the 
base rate of pay ccmrencing as follows: 

. 
~nths of Service % of Accrual 

13 to 24 20% 
25 to 36 30% 
37 to 48 40% 

49+ 50% 

Based on the total number of sick days accrued, provided that in no event shall 
said accrual exceed one hundred twenty (120) days. In the case of death of a 
member of the bargaining unit, payment of sick leave shall be made to the 
beneficiary, or to the employee's estate. 

SECriCN 14 

Each enployee shall give the Court two (2) weeks written notice of 
termination, or the employee shall forfeit one (1) day of retrievable sick pay 
for each workday short of the required b-10 ( 2) weeks notice of a voluntary quit. 

SECriON 15 

Employees may convert sick days to vacation days to a maximum of six (6) 
ronverted vacation days a year effective upon the execution date of this 
Agreenent, in accordance with the following restrictions: 

a. The employee shall have a balance of eighty (80) sick days to be 
eligible to convert sick days. 

b. Sick days shall convert on a basis of two (2) sick days to one (1) 
vacation day. 

c. Sick days shall only be converted to whole and not fractional 
vacation days. 



d. Sick days in excess of the maximum accrual of 120 sick days shall be 
automatically converted to vacation days on the same basis as 
provided herein except that the six (6) day maximum shall not apply 
to the excess sick days. 

ARTICLE 26 
FUNERAL LEAVE 

Members of the bargaining unit shall be allowed up to five ( 5) working 
days with pay as funeral leave days, to be deducted fran sick leave, for a death 
in the :imnediate family. Imnediate family is to be defined as follows: mother, 
father, step-parents, brother, sister, wife or husband, son or daughter, 
step-children, mother-in-law, father-in-law, brother-in-law, sister-in-law, 
son-in-law, daughter-in-law, grandparents, and grandchildren. 

ARTICLE 27 
JURY DUI'Y AND SUBPOENA AND WITNESS FEES 

SOCTION 1 

An errployee who is called to perform jury duty or who are subpoenaed or 
called upon to be a witness shall inform the Court immediately. 

SECTICN 2 

Employees on jury duty shall be paid regular pay for performing duty 
during regularly scheduled work hours. Pay for jury duty shall be returned to 
the Court in lieu of regular salary. 

SEcriON 3 

Time spent on jury duty shall not be deducted fran sick days or vacation 
days nor adversely affect any fringe benefits. 

SOCTICN 4 

Employees who are subpoenaed to produce records or to act as a witness 
shall continue to receive their nonnal pay when employnent related. Any 
canpensation, such as subpoena or witness fees, but not including reimbursement 
of actual personal expenses, shall be surrendered to the County Treasurer. 

ARTICLE 28 
INJURY LEAVE 

(Worker's Compensation) 

SOCTION 1 

The County shall provide errployees the opportunity to supplement Worker' s 
Compensation from accrued sick days on a leave of absence due to a work related 
illness or injury. 



SECriON 2 

The supplemental compensation shall provide the difference between 
W::>rker' s Ccmpensation and the flnployee' s nonnal pay minus Federal, State, local, 
and F.I.C.A. taxes. 

SECTION 3 

The supplem:mtal campensation shall be deducted fran the employee' s 
accrued sick days but in no case exceed the employee's accrued sick days. 

SECTICN 4 

When an enployee is eligible for Worker' s Compensation, the enployee shall 
endorse to the County the W::>rker' s Compensation check and the County shall 
continue to provide the enployee with a regular pay check minus the nonnal 
authorized payroll deduction. 

SECTION 5 

Employees who elect not to supplement their Worker's Compensation, or who 
have no or insufficient sick days, or who exhaust their sick days while on an 
injury leave, shall retain the Worker's Compensation check as directed by the 
County. 

SECriON 6 

In computing the amount of sick days to supplement Worker's Compensation, 
the County shall subtract from the employee's nonnal pay (as defined in Section 
2) the total Worker's Compensation pay and divide it by the enployee' s daily 
gross (before taxes) pay. The sick day arnount shall be rounded off to the 
nearest whole or half day. 

ARTICLE 29 
HOLIDAYS 

SECTION 1 

Holidays shall be those as prescribed by the State Supreme Court 
Administrator's Office as of January 30, 1981 or any subsequent directive from 
sane. All full t:in"e enployees shall be entitled to the following paid holidays 
based on the Court's regular workday: 



New Year 1 s Day (January 1) 
Martin Luther King 1 s Birthday (third Monday of January) 
President 1 s Day (third Monday of February) 
Memorial Day (last Monday in May) 
Independence Day (July 4) 
Labor Day (first Monday in Septanber) 
Veteran 1 s Day (November 11) 
Thanksgiving Day (fourth Thursday in November) 
Friday following Thanksgiving Day 
December 2 4 (whenever Christmas Day falls on Tuesday, Wednesday, 

Thursday or Friday) 
Chrisbnas Day 
December 31 (whenever New Year 1 s Day falls on Tuesday, Wednesday, 

Thursday or Friday) 

and such other holiday (s) as may be granted to this unit by the Court or the 
County, but only if same can be lawfully recognized by the Court or the County 
and approved by the State Supreme Court Administrator 1 s Office. 

SECTION 2 

In the event a holiday falls on a Sunday, the follCMing Monday shall be 
considered as the holiday. In the event a holiday falls on a Saturday, the 
preceding Friday shall be considered as the holiday. 

SECTION 3 

Paid holidays shall be counted as days worked for the purpose of canputing 
all benefits provided by this Agreement. 

SECriCN 4 

The Court shall make every effort to provide reasonable accammodation for 
employees to attend services associated with the practice of their religious 
beliefs. Be it provided that the employee shall give sufficient notice to 
provide the supervisor opportunity to make necessary operational arrangerrents. 
Such operational arrangements shall not adversely affect the operation of the 
depart:rrent. The County will not compensate the employee for time away fran the 
job except that the employee may utilize vacation or compensatory time. 

ARTICLE 30 
VACATIONS 

SFLTION 1 

Each full time errployee shall accrue vacation days according to the 
following schedule: 



Full Ti.Ire Errployees 
Years of Service Days 

1 - 2 10 
3 - 4 12 
5 - 9 15 

10 - 14 17 
15 - 19 20 
20 - 24 22 

25+ 25 

SECTION 2 

The full allocation of days according to the above schedule shall be 
credited to the employees upon each anniversary of full time employment with the 
Court. 

SECI'ION 3 

Vacation days shall not be used prior to their being credited or beyond the 
numbers of those days accumulated. 

SECI'ICN 4 

An employee shall be entitled to carry fo:rward fran the previous years 
accrual as many days that when added to the anniversary credit does not exceed 
forty ( 4 0) days. In other words, an employee shall not be entitled to maintain 
an accrual of nore than forty ( 4 0) days at any time. 

SECI'ION 5 

The enployee, upon termination or retirerrent shall be paid for all earned 
vacation days, up to but not greater than forty (40) days, upon the next regular 
payday after tennination ·or retirement; if possible but no later than on the 
following regular payday. In case of death, the beneficiary or the emplcyee's 
estate shall be paid all vacation pay due. 

SECI'ION 6 

Paid holidays occurring during a paid vacation shall not be charged as 
vacation, but as holiday. 

SECI'ICN 7 

The presiding Judge or designate shall approve all requests for vacation 
leave. Years of service shall be considered if there is a conflict in choice of 
vacation days, provided 30 days advance notice is given to the Court. 

S:ocTION 8 

Vacation credit shall not be earned during a leave of absence without pay. 
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SECTION 9 

If an enployee becares ill and is under the care of a duly licensed 
physician during their vacation it will be rescheduled. However, the employee 
must provide a statement from the attending physician. 

ARTICLE 31 
HEALTH CARE AND DENTAL INSURANCE 

SECTION 1 

Each full time regular employee shall be eligible to participate in the 
following Blue Cross/Blue Shield MVF-1, comprehensive hospitalization plan with 
the follCMing riders which shall include eligible dependents. The core plan 
follCMs: 

Hospital Deductible $150 - Employee/$250 - Family 
ML - Laboratocy and X-Ray Expense Benefits 
D45NM - TB and Nervous and Mental Expense Benefits 
SAT-2 - Substance Abuse Programs 
Medicare 2-1 - Medicare Complimentary Coverage 
RP - Routine Pap Test 
HC - Hospice Care 
RM - Routine Manogram 
VST - Voluntary Sterilization 
FC - Dependent Eligibility 
SD - Sponsored ~pendent 
COB - Coordination of Benefits 
$3.00 Co-Pay - Prescription Drug Rider 
Master Medical Option 3 
Precertification 
Case Managerrent 

The Employer shall pay the total cost of premiums of full t.llre regular 
employees with the following exceptions: 

a. Employees hired on or after June 30, 1987 shall pay 100% of FC, SD, 
and/or Medicare 2-1 riders premium costs. 

b. Employees hired prior to June 30, 1987 who do not enroll dependents 
on the FC, SD, and/or Medicare 2-1 riders until after June 30, 1987 
shall pay 50% of the rider premium costs and the County shall pay 50% 
of the premium costs. 

c. Employees hired prior to June 30, 1987 with enrolled dependents shall 
not pay any of the FC, SD, and/or Medicare 2-1 riders premium costs. 
Be it provided, however, that enrollment changes on or after Jrme 30, 
1987 shall be subject to the preceding subsection b. 

d. Employee premium cost shall be paid by way of payroll deduction. 



----·-·--·- - ----------------

The part titre regular errployee shall pay the total cost of health 
insurance premiuns by way of a payroll deduction. The payroll deduction 
shall be made fran the paycheck imrediately prior to receipt of the health 
insurance statement. 

SECTICN 2 

Each full t:irre errployee eligible to participate in the plan shall be 
entitled to select any one of the follaving options in the place of the 
core option. 

A. OPI'ION I 

All coverages arrl riders subject to: 
* $100/$200 Deductible 
* 80/20 cost share of usual, reasonable and custapary charges. 
Precertification/Case Management 
Annual Cash Rebate (Paid Bi-Weekly)
* $200 - Single Plan 
* $335 - Two Person Plan 
* $410 - Family Plan 

B. OPITON II 

All coverages and riders subject to: 
* $250/$500 Deductible 
* 80/20 cost share of usual, reasonable customary charges. 
Precertification/Casemanagement 
Annual Cash Rebate (Paid bi-weekly)
* $400 - Single Plan 
* $675 - TWo Person Plan 
* $830 - Family Plan 

C. OPTICN III 

Full time enployee' s eligible to participate in the plan but who elect 
not to participate shall be entitled annual compensation as follows: 

* $1350 - Family Plan subscriber 
$1100 - Two Person subscriber* 
$ 650 - One Person subscriber* 

Payment shall be made in equal bi-weekly install.rrents. The errployee 
may elect the compensation through deferred compensation or individual 
flexible sperrling account. The errployee shall have sole responsibility to 
apply for deferred compensation which shall l:e consistent with all tenns 
and conditions of deferred compensation. 

S:Erl'ION 3 

The County shall have authority to select the health care provider 
provided such coverage is identical. 



SECTION 4 

All enployee premium costs shall be paid by way of payroll deduction 
in advance of the effective date of coverage. The premium cost (s) shall be 
paid in equal installrrents the first two (2) pay periods of each month. 

SECriON 5 

The County shall provide full time employees with the plan 100/50/50 
dental insurance with a carrier of the County's choosing: 

A. CORE OPTION 

* Plan 100 50/50 to an annual maxinn.nn of $600 per individual. 
* Orthodontia Plan 50/50 to a lifetime maxirrn.nn of $1500 of $3000 per 

individual. 

B. OPTION I 

* $200 to a flexible reimbursement account. 

C. OPTION II 

* $150 cash rebate. 

SECTION 6 

In order to a<XJUire and maintain benefits, the employee must enroll 
and register subsequent changes and IOC>difications as they occur and in 
accordance with the governing regulations established by the County and/or 
the insurance carrier. 

SECriOO 7 

An employee who fails to provide tirrely notice of a status change may 
be required to reimburse the County for the difference in premium costs. 
The County will notify new employees of all insurance benefits U};X)n hire 
and further advise employees of open enrollrrent periods and procedure to 
apply for and modify insurance benefits. 

SECriON 8 

An employee shall be entitled to modify their election during the plan 
year only in the event and consistent with a family status change. That 
election shall be implerCEnted without undue delay but consistent with the 
established policy and in consideration of the date of notice provided the 
County. 

http:maxirrn.nn
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ARI'ICLE 32 
LIFE INSlJIW.CE 

SECTION 1 

A full t:ine enployee shall be eligible for core life insurance in the 
amount of $15,000. Effective upon the earliest date following ratification by 
the parties, the core anount shall be $30,000. 

SECTION 2 

A. OPTION I 

The eligible employee may purchase an additional amount equal to the 
core at the Employer's group rate. '!he employee shall be subject to and 
responsible for any and all taxes on the premium amount as detennined by 
the IRS. 

B. OPTION II 

The eligible errployee may purchase an anount equal to twice the core 
at the Employer's group rate. The employee shall be subject to and 
responsible for any and all taxes on the premium amount as detennined by 
theiRS. 

SECTIOO 3 

On an approved leave of absence without pay, the employee may continue 
premium paynent within the provisions of the insurance policy or forfeit 
insurance coverage. 

SECTION 4 

In order to be eligible for benefits, the employee Im.lst enroll by the 
nethod and manner detennined by the County. 

ARTICLE 33 
ACr OF OOD 

SECriON 1 

In the event of a natural or man-made disaster or enErgency, the Chainnan 
of the Board of Ccmnissioners or the presiding Judge may declare the scure and 
authorize the pay of those employees unable to report to work. Any employee vmo 
reports to Y-Ork shall receive canpensatory tine and straight pay for the work 
perfomed. 

SECTION 2 

In the event any member or members of the bargaining unit are sent barre 
from YX:>rk or are advised not to report to YX:>rk for reason other than for 
discipline by the Court, those employee shall receive their full day's pay for 
that day. 

http:INSlJIW.CE


ARTICLE 34 
SERVICE RECC:n\JITION 

SECI'ION 1 

The Employer shall recognize an employee's years of continuous full time 
se:rvice by providing a percentage of salary not to exceed the maximum payrrent as 
follows: 

Years of Se:rvice Percentage Maximum Payment 

5 - 9 2% $ 500 
10 - 14 4% $1,000 
15 - 19 6% $1,500 
20 - 24 8% $2,000 

25+ 10% $2,500 

S:ocTION 2 

Employees who satisfy the minimal requirenents each year shall be paid a 
single lump Sl.ml the first full pay period following their date of full time 
hire. 

S:oc'I'ION 3 

The maximum payment shall apply to each employee when the employee attains 
a new years of service plateau after April 1, 1986. An employee who attains 5 
years of service after April 1, 1986 shall be subject to the maximum payment. 
An employee eligible for service recognition prior to April 1, 198 6 shall be 
subject to the maximum payment only when seniority entitles them to the 10, 15, 
20 or 25 year plateau of years of service. 

ARTICLE 35 
MILEAGE .ALU:MANCE 

S:ocTION 1 

Employees who use their 
Employer shall be reimbursed 
Department of Internal Revenue. 

personal 
at the 

vehicles 
maximum 

on 
rate 

business 
allowable 

required 
by 

by 
the 

the 
U.S. 

ARTICLE 36 
PENSICNS 

Full time enployees shall be subject to participation in the St. Clair 
Connty Retire.nent Plan. 



ARTICLE 37 
UNIOO BULIE!'IN OOARDS 

The Union may use a bulletin board which shall be located at each location 
leased or CMned by the Connty of St. Clair and designated for use by the Court. 
The bulletin board shall be located in a convenient place for the purpose of 
posting notices of the following activities: 

a. Notices of Union recreational and social events. 
b. Notices of Union elections. 
c. Notices of results of Union elections. 
d. Notices of Union meetings. 

ARTICLE 38 
SAFE WORKING ENVIRONMENT 

SECTION 1 

The Court arrl the employees of the Court share a mutual concern for 
providing a safe ~rking environment. In order to better achieve optinrum safety 
at all of its locations and for all employees, the Connty and the union agree to 
abide by OSHA and MIOSHA for the protection of the Court's employees. 

SECI'ICN 2 

The Court or the Union shall, in writing camru.nicate its concern in the 
fonn of a safety rec:x:mtrendation. The safety reccmtendation shall identify the 
location, setting, danger and ranedy in the issue. 

SECI'ION 3 

In the event the safety reccmnendation is not implenented, or the union is 
apprised of the disposition of the recamendation within five (5) days of the 
written carmunication, either party may request a meeting to discuss the reasons 
and/or difficulties in implementing the safety reconnendation. Members of the 
bargaining unit called upon to be present at such meeting shall receive their 
regular pay and benefits when such scheduling is during an employee's regularly 
screduled hours of work. 

SECTION 4 

Responsibilities for the approval and initiation of procedures or policies 
to prarote a safer ~rking enviro!'llrent rests with the Court and the employees. 

SECI'IOO 5 

The Court will post diagraned escape routes in a conspicuous place in each 
of its offices. The postings will include instructions for evacuation in the 
event of specific types of disasters and energencies. 



ARTICLE 39 
WITHIDLDING OF PIDFESSIONAL SERVICES 

SECTION 1 

It is recognized that the need to provide effective and dependable 
operations to the public is of param::>unt irrportance and that there should be no 
interruptions of such services. 

SECTION 2 

The Union, or any of its members or any employee shall not directly or 
indirectly cause, encourage, participate in or permit a strike, sit-down, 
stay-in, slow down or similar conduct which might interfere with or interrupt 
the operation of the Court. 

SECTION 3 

The Court shall have the right to discipline or discharge any employee 
violating Section 2, and the Union agrees not to oppose such action. It is 
understoc:rl., however, that an employee shall have recourse to the Grievance 
Procedure as to matters of fact in the alleged action of such employees. 

SECTION 4 

The Court will not lock out any employees during the tenn of this 
Agreerrent. 

ARTICLE 40 
UNIFDRM COST REIMBURSEMENT 

SOCTION 1 

Employees, required to wear a unifonn, shall be provided a unifonn 
allowance according to the following escalating scale based upon time in service 
in a classification in which a unifonn is required: 

Time in Service Allowance 

One year $500 
Two years $200 
Three or Irore years $500 

SOCTION 2 

The unifonn allowance shall be paid in four ( 4) equal installments for 
each calendar quarter in Janua:ry, April, July and October. 

SECTION 3 

Prabationa:ry errployees shall not be eligible for unifonn allowance. An 
employee who completes probation shall receive the allowance issued during the 
probation pericrl with their regular allowance. 



S:ocTION 4 

The enployee must be on the payroll when the allowance is paid to be 
eligible to receive the allowance. 

SECI'ICN 5 

The Court sha.ll have the right to change or modify the unifonn or to 
disoontinue the use of rmifonns and thereby discontinue providing rmifo:rm 
allowance. 

~ION 6 

All unifonns and unifonn parts shall be the property of the Court and 
shall be returned to the Court upon tennination of employment or discontinuance 
of workin:J in a position which requires wearing a unifonn. 

SECI'ION 7 

The Court shall furnish all unifonn leather parts. 

ARTICLE 41 
EMPLOYEE LIABILITY 

SECI'ION 1 

The County shall indemnify each employee against claims of liability which 
may arise from the course of emplo~.nt. 

http:emplo~.nt


ARI'ICLE 42 
SALARY SCHEDULE 

Effective July 1, 1990 - 4% 

STARI' 6 MOS. 1 YEAR 2 YEAR 3 YEAR 

Bailiff $21,575 22,003 22,434 23,347 24,310 
Chief Deputy Clerk $26,138 26,638 27,192 28,332 29,530 
Clerical Assistant $ 6.06 6.97 7.57 
Clerk Typist I $17,234 17,536 17,839 18,522 19,207 
Clerk Typist II $18,012 18,364 18,695 19,402 20,164 
Court Reporter $27,188 27,561 28,185 
Deputy Clerk $21,575 22,003 22,434 23,347 24,310 

Effective July 1, 1991 - 4% 

STARr 6 MOS. 1 YEAR 2 YEAR 3 YEAR 

Bailiff $22,438 22,883 23,331 24,281 25,282 
Chief Deputy Clerk $27,184 27,703 28,280 29,465 30,711 
Clerical Assistant $ 6.31 7.25 7.87 
Clerk Typist I $17,923 18,237 18,553 19,263 19,975 
Clerk Typist II $18,732 19,099 19,443 20,178 20,971 
Court Reporter $28,275 28,663 29,312 
Deputy Clerk $22,438 22,883 23,331 24,281 25,282 

Effective July 1, 1992 - 4.5% 

STARI' 6 MOS. 1 YEAR 2 YEAR 3 YEAR 

Bailiff $23,448 23,913 24,381 25,374 26,420 
Chief Deputy Clerk $28,407 28,950 29,553 30,791 32,093 
Clerical Assistant $ 6.59 7.58 8.22 
Clerk Typist I $18,730 19,058 19,388 20,130 20,874 
Clerk Typist II $19,575 19,958 20,318 21,086 21,915 
Court Reporter $29,547 29,953 30,631 
Deputy Clerk $23,448 23,913 24,381 25,374 26,420 

Effective July 1, 1993 - 3.5% 

STARI' 6 MOS. 1 YEAR 2 YFAR 3 YFAR 

Bailiff $24,269 24,750 25,234 26,262 27,345 
Chief Deputy Clerk $29,401 29,963 30,587 31,869 33,216 
Clerical Assistant $ 6.82 7.85 8.51 
Clerk Typist I $19,386 19,725 20,067 20,835 21,605 
Clerk Typist II $20,260 20,657 21,029 21,824 22,682 
Court Reporter $30,581 31,001 31,703 
Deputy Clerk $24,269 24,750 25,234 26,262 27,345 



ARI'ICLE 43 
TEm!NATIOO OF AGREEMENT 

This Agreenent shall be in effect and becane operative on July 1, 1990 and 
shall continue in operation and effect through June 30, 1994 If either party 
hereto desires to terminate, modify, or amend this Agreement, it shall at least 
sixty (60) days prior to June 30, 1994, give notice to the County and the Court 
or to the Union as the case may be of its intention to te:rminate, rrodify, or 
amend this Agreement. If neither party shall give notice to tenninate, modify, 
or amend this Agreement as provided, the Agreement shall continue in operation 
and effect after July 1, 1994 subject to tennination or modification, thereafter 
by either party upon sixty (6 0) days written notice. 

In witness whereof, the parties hereto have executed this Agreerrent the 

__________________________________day of _________________________________ 

FOR THE UNICN FDR THE EMPIDYER 

Presiding Judge 

Chairrncm, Board of Conrnissioners 

County Clerk 

Date Date 



LETrER OF UNDERSTANDING 
REr~ING 

COMPurER USERS EYE CARE 

The Seventy-Second (72nd) Judicial Court (hereafter the Court), the County 
of St. Clair (hereafter the County) and the District Court Employees - AFSCME 
local 1518 do hereby establish and agree as follows: 

1. Employees who are computer users, as detennined exclusively by the 
Court, and 'Who have vision problems related to the use of the canputer shall be 
eligible and subject to the following eye care evaluation and treatment. 

2. An employee with a vision problem related to carputer use shall infonn 
the Court Administrator of the nature of the vision problem. 

3. The county shall have exclusive right to select an Optaretrist or 
Ophthalmologist to provide an appropriate eye examination, the full cost to be 
borne by the Court and/or County. The employee may request an Optaretrist of 
their choice to perfonn the eye examination. 'Ihe Court and/or the County shall 
reimburse the employee to a maximum of thirty-five dollars ($35.00) for the cost 
of the eye examination. The Court Administrator shall endeavor to schedule the 
eye examination at a tine mutually convenient to the Court and the employee. 

4. The County shall have exclusive right to select a vendor to provide 
frames and corrective lenses if detennined necessary by the attending 
Optaretrist or Ophthalmologist. In accordance with this selection the vendor 
shall provide the employee with a choice of frames, at the full cost to the 
Court and/or the County. In addition a CRT lens tint shall be provided the 
employee along with the full cost of corrective lenses. The cost of bi-focals 
or tri-focals shall be borne by the Court and/or County if related to the 
canputer use. The employee may select frarres of greater value than the choice 
offering or may request special lens extras at their own expense. The employee 
may c:txx:>se a vendor of their choice to provide them with lenses and frames. The 
Court and/or the County shall reimburse the employee to a maximum of 
seventy-five dollars ($75.00) for the total cost of lenses or frarres. There 
shall be no payrrent or reimburserrent for contact lenses, unless provided for 
with a CRT tint. 

FOR THE AFSCME FOR THE COONTY 

Don Maki, Staff Representative Terry E. Pettee, Personnel Officer 

Steven Miller Robert Kempf, Deputy Controller 

John Hoffman J. D. MCCarthy, Dist. Court Admin. 

Date Date 




