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ARTICLE I 
AGREEMENT 

1.1: This Agreenent made and entered in for the period Janucu:y l, 1992 
through December 31, 1995 between the Board of Ccmnissioners of the County 
of St. Clair and the Sheriff of St. Clair Ccunty, hereafter referred to as 
the "Co-Employer", and the St. Clair County Sheriff Deparbrent Civilian 
SupeJ:Visors - AFSCME, hereafter referred to as the "Union." 

ARTICLE II 
PURPOSE AND INrENT 

2 .1: The general purpose of this Agreenent is to set forth tenns and 
conditions of enployment, so that the parties hereto, may in an orderly 
fashion can:y out their mutual desire to work together hanconiously and 
continue to maintain relations between the Employer and the Union, which 
will serve to the best interests of all ooncerned. 

2. 2: To these erxls, the Employer and the Union encourage to the 
fullest degree friendly and cooperative relations between representatives 
of the parties hereto at all levels and anong the local Union nenbers. 

ARTICLE III 
REC,'Cx;NITICN 

3.1: The Union is hereby recognized as the exclusive representative of 
all enployees of the following classifications employed in the St. Clair 
County Sheriff's Departnent for the purpose of collective bargaining with 
respect to rates of pay, wages, hours of employment, and working conditions 
for the tenn of the Agreenent as follows: 

SERVICE BURFAU MANAGER 
DIRB::TOR OF cn+ruNICATICNS 

3. 2: The parties hereto agree that they shall not discriminate against 
any persons because of race, creed, color, national origin, age, sex, 
marital status or number of dependents, or handicap. 

3.3: A tenp:>racy employee shall be defined as an employee hired for a 
definite predetemrl.ned period of t:i.ne not to exceed six (6) months, 
provided, however, if a tenporary employee is hired to replace a pennanent 
enployee on leave of absence, they may retain their tarporary status for a 
period of said leave of absence. 

ARTICLE r.J 
MANAGEMENT· RIGHI'S 

4.1: It is recognized that the management of the County, the control 
of its properties, and the maintenance of order and efficiency is solely 
the responsibility of the County. Other rights and responsibilities not 
abridged by this contract shall belong solely to the County and are hereby 
recognized praninent anong, but by no means wholly inclusive. 

1 



a. '!be right to decide the number and location of its facilities, 
depart:nents, and etc.; ~rk to be perfonned within the unit; the 
right to discontinue jobs; the maintenance arrl repairs; anount of 
supeiVision necessary; nethoos of operation; scheduling hours; 
rnanp::wer and ~rk sites; · together with the full responsibility 
for the control of the selection, examination, review and 
evaluation of personnel, programs, operations an:1 facilities; to 
detennine when and where seiVices will best facilitate St. Clair 
County. 

b. Further, it is recognized that the responsibility of the 
managem:mt of the County for the selection and direction of the 
worki~ forces includes the right to decide the number of 
employees, the right to hire, suspend, discipline or discharge 
for just cause; assign work within the unit; praoote or transfer; 
the right to decide employee's qualification; to detennine the 
rules and regulations gCNeming employee's conduct and safety; 
and to relieve employees fonn duty because of lack of ~rk or 
other legitimate reason; is vested exclusively in the Ccunty, 
subject only to the provisions of this Agreercent as herein set 
forth. 

c. '!he County's failure to exercise any function or right hereby 
directly or indirectly reseiVed to it or its exercise of such 
function or right in a particular way shall not be deemad a 
waiver of its rights to exercise such function or right or 
preclude the County fran exercising the sane in sare other way 
not in conflict with the express provisions of this Agreem:mt. 

ARTICLE V 
~SERVICES 

5.1: Due to the high cost of maintaining am operating the Sheriff's 
Depart:nent, the Sheriff and the County may detennine it necessary to 
provide its seiVices to camn.mities within the County on a contractual 
basis or to take advantage of available grants and aids. F\mding obtained 
by any of these means shall be defined as a contract seiVice. 

5. 2: The Sl'eriff and County shall have exclusive responsibility and 
authority to detennine the providing of contract seiVices. 

5.3: Be it provided, however, the Union shall be notified of all 
contract SeiVices within five (5) County business days of the Agreenent by 
the Sheriff, Board of Ccmnissioners and the contractee that is being 
provided seiVices. At the Union's request, full tenns am conditions of 
the contract will be provided the Union. Be it further provided, 
subsequent renewal and/or m:xli.fication of any contract for seiVices will be 
subject to these same notification and disclosure stipulations. 

5. 4: Participation in a contract seiVice may require the appoinbnent 
of new or additiona! employees. The a<XIUisi tion of employees shall be in 
acx:ordance with the career Change and Advancement provision of this 
Agreerent, unless othenrise mutually agreed. At such time as contract 
seiVices are no longer to be provided, for any reason, the employee 
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carpensated in part or the whole by such funds, shall be subject to layoff. 
Be it provided, however, that the employee shall exercise seniority 
displacement rights in accordance with the layoff and recall provision of 
this Agreenent. 

ARTICLE VI 
AGENCY SHOP 

6 .1: All current enployees covered by this Agreerent and all new 
employees hired after the effective date of this Agreenent shall, as a 
conditio11 of continued enployrnent, hecate manbers of the Union and pay the 
nonthly nnion dues unifonnly required of union manbers or pay to the Union 
a representation fee as herein defined, effective thirty (30) calendar days 
after the effective date of this Agreerent or date of hire whichever is 
later. 

6. 2: The representation fee shall be an anount as detennined by the 
Union rot to exceed nonnal dues which is equivalent to the actual cost for 
negotiations, grievance processing, and administration of this Agreerent. 

6.3: For those employees for who properly executed payroll deduction 
authorization fonns are delivered to the Personnel Office the ~layer will 
deduct Union dues or representation fees each fran the first two (2) pay 
periods of each nonth as per such authorization and shall remit to the 
AFSrnE any and all anounts so deducted, together with a list of employees 
fran whose pay such deductions were made. 

6. 4: If the bargaining unit rrember fails to ccmply the AFSCME shall 
give a copy of the letter sent to the deli~ent bargaining unit manber and 
following written notice to the Employer at the end of the fourteen (14) 
calendar day period. 

6.5: "'!he AFSCME certifies that has failed to 
ter.der the periodic representation fee required under the labor agreanent 
and demands that, under the tenns of this Agreerent, the Employer deduct 
the delinquent representation fees from the collective bargaining unit 
rnent>er' s salazy." (The AFSCME certifies that the anount of the 
representation fee includes only the proportionately equivalent anount 
necessary for negotiations, grievance processing and adn:i.nistration of this 
Agreetent.) 

6. 6: The Employer, upon receipt of said notice and request for 
d€duction, shall act pursuant to labor contract. In the event of 
coopliance at any time prior to deduction, the request for deduction will 
be withdrawn. The AFSCME in enforcing this provision, agrees not to 
discriminate between bargaining unit members. The Union will defend and 
indannify the Employer may incur by reason of deductions made pursuant to 
this paragraph. 

6. 7: The Union shall indemnify, deferrl, and save the County hannless 
against any and all claims, demands, suits, or other fonns of liability 
that the purposes of carplying with the provisions of this Article. It is 
further agreed that neither any employee nor the Union shall have any 
claim against the County for any dedqctions made or not made, as the case 
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may be, except that the County shall be responsible to provide the Union 
with dues deducted fran the enployees pay. In no case shall the County be 
responsible to pay the Union or employee an anount equal to dues or 
representation fee which may or may not have been deducted and paid to the 
Union or employees. 

ARTICLE VII 
UNION REPRESENTATION 

7.1: The Union shall be represented to the Employer by no more than 
one (1) representative. The name and classification of this employee shall 
be ccmnunicated in writing to the Sheriff and Personnel Officer of the 
County upon t:.mir selection and/or subsequent change. 

7. 2: The representative (s) shall be pennitted to represent the 
employees to the Employer in matters of negotiation, grievances, or 
concerns of the meni:>ership. No roore than two (2) employees may be paid 
when in negotiations. ~ nore than one (1) ~loyee representative may be 
paid for t.UOO spent representing the Union in all other matters. The 
employee (s) shall have exclusive and sole authority and- power to select who 
shall represent them to the Sheriff and/or County and shall have full 
responsibility to arrange for said representation. 

7. 3 : The ~loyer shall grant a leave of absence not to exceed an 
accumulative fourteen (14) days a year to bargaining unit nenbers selected 
for attendance at Union conventions or activities. Be it provided, 
harever, that no nore than one (1) employee shall be granted leave at any 
one t.UOO and that such leave be without pay unless the employee utilizes 
vacation leave. Be it further provided, that such request · shall be made in 
writing no less than four (4) weeks in advance. 

ARriCLE VIII 
GRThVANCE ProcEDURE 

8.1: STEP 1 

A. Any ercployee having a specified grievance alleging a violation of 
this Agreetent, a violation or deviation fran an established 
County or deparbnental policy or procedure, or a failure of the 
County or d.eparbtent to ccmply with a policy, procedure, method, 
practice or regulation of the County or deparbnent shall, within 
fifteen (15) calendar days of the alleged grievance, take the 
matter up with the Sheriff or the Sheriff's designated 
representative, who shall attempt to adjust the grievance with 
the tenns of this Agreerent, County or deparbnental policy, 
procedure, method, practice or regulation. The employee shall be 
entitled to have a union representative present at this step. 

B. Any employee may request the Sheriff or the designated 
representative of the Sheriff to call one of the designated local 
union representatives to handle a specified grievance with the 
Sheriff or the designated representative of the Sheriff. In this 
case, the Union representative will be notified without undue 
delay and without further discussion of the grievance. This 
procedure shall not unduly delay the operations of the Sheriff's 
Departrcent. 
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8.2: STEP 2 

A. Grievances shall be considered settled at Step 1 unless reduced 
to writing on appropriate fonns signed by the aggrieved employee 
and delivered to the office of the Sheriff or designee within ten 
(10) calendar days after the meeting or adjourned meeting at Step 
1. In this case a meeting will be arranged within fifteen (15) 
~rking days between the designated representative of the tmion, 
the Grievant(s), and the Sheriff or the Sheriff's designated 
representative for the purpose of attenpting to settle the 
grievance at the department level. The Sheriff or designee shall 
provide a written decision within ten ( 10) working days to the 
Union. 

8.3: STEP 3 

A. Grievances shall be considered settled at Step 2 unless delivered 
to the Personnel Office within seven (7) calendar days after 
carpletion of Step 2. The Personnel Officer shall se~e as the 
Ccunty' s Grievance Representative and shall be E!t'lpOWered to 
resolve all grievances within the tenns of the Collective 
Bargaining Agrearent. 

B. Such notice shall contain a request by the Union that a hearing 
be held within two (2) weeks of -the delivery of said notice for 
the disposition of said grievance. At such hearing both the 
Union and the Employer Representative(s) may request the presence 
of any and all parties who have been involved in the grievance up 
to this step. 

c. At such hearing the Sheriff may be represented by one (1) or more 
representatives and the Union and the Grievant(s) may be 
represented by their union representative (s) theretofore 
designated as grievance representatives and such other Union 
representative it wishes to have present. 

D. The grievance representative of the Employer shall deliver the 
decision of the Employer to the union in writing within ten (10) 
work days excluding holidays and weekends following the hearing. 

E. If additional t:ima is deem:rl necessary to properly investigate 
matters relative to the grievance at any step outlined above, 
such adlitional t:ima may be granted only if mutually agreed upon 
between the parties. 

F. It is agreed that Saturday, Sunday, and holidays shall not be 
counted in canputing time limits provided herein, except when 
such t:inE limits are measured in weeks. 

G. The grievance shall be considered settled at Step 3 unless 
written notice is delivered to the Personnel Office within thirty 
(30) calendar days after the canpletion of Step 3. 

H. Failure of the designated Employer Representative (s) to carply 
within the deadline established at any step shall result in 
advancarent to the next step of the procedure, if detennined by 
the Union. 
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8.4: STEP 4 

It is mutually agreed by the parties hereto that the inclusion of 
CCil'pulsoey arl>itration shall be subject to the following safeguards and 
conditions: 

A. The Union shall within thirty (30) calerrlar days folla-~ing the 
County ' s decision at Step 3, notify the County Personnel Officer 
and Sheriff of the Union's intention to pursue arbitration, or 
the matter will be untimely. 

B. The Uni on shall have the option to select arbitration through the 
American Arbitration Association, Federal Mediation and 
Conciliation Service or as othei:Wise mutually agreed by the 
parties. 

c. The fee am expenses of the amitrator shall be borne coopletely 
by the party which fails to prevail. All other expenses related 
to the arbitration proceedings, including any expenses incurred 
by calling witnesses, shall be oome by the parties incurring 
such expenses. 

D. The arbitrator shall be limited to apply and interpret those 
articles and sections of this Agreenent and shall have powers as 
hereby limited by application of Step 1 (A) of this article , 
after due investigation, to make a decision in cases of alleged 
violations, misinterpretations, or misapplications or a specified 
article and section of this Agreement. 

E. The arl>itrator shall have no paver to add to, subtract fran , 
disregard, alter or modify any of the tenns of this Agreercent , 
nor shall the arbitrator be empowered to award damages or 
establish salary schedules or classifications. 

F. The amitrator, in rendering a decision, shall give ful l 
recognition to the whole of the Agreenent as it relates to 
responsibilities, pc:Mers, authority, and rights vested with the 
County and Sheriff, except as specifically limited by express 
provisions of the Agreem:mt. 

G. The arl>itrator' s decision shall be subnitted in writing and shall 
set forth the findings and conclusions with respect to the 
issue(s) subnitted to arbitration, am such decision shall be 
final and binding on all parties. 

ARTICLE IX 
SENIORITY 

9 .1: New enployees hired in the Unit shall be required to serve an 
orientation period of one hundred and eighty (180) calendar days from the 
actual date of assuming the position. After carpletion of the orientation 
period, the employee shall be added on the applicable seniority list of the 
unit and seniority shall start as defined herein. Unsatisfactory 
perfonnance during the orientation period shall result in the tennination 
of enployment. 
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A. County Seniority - The most recent date of full tine continuous 
enq;>loynent with St. Clair County. 

B. Department Seniority - The most recent date of full tine 
oontinuous employnent with the St. Clair County Sheriff's 
Department. 

C. Bargaining Unit Seniority - The most recent date of full tine 
oontinuous enq;>loynent within the bargaining unit. 

D. Classification Seniority - The most recent date of full tine 
continuous employment within the classification. 

9.2: The seniority list on the date of this Agreemmt will show the 
names and classifications of all employees of the Unit entitled to 
seniority. 

9.3: Up to date seniority lists shall be made available to all 
enq;>loyees for their inspection by posting in the Unit. 

ARTICLE X 
WSS OF SENIORITY 

10.1: An employee shall lose all seniority for the following reasons 
o~ly: 

A. Is discharged am discharge is not reversed. 
B. 'Ihe enq;>loyee is absent for two (2) consecutive working days 

without notification to the Sheriff or designated representative 
during the two (2) day period. Exceptions may be made by the 
Sheriff or designee on prcx::>f of gcod cause that failure to report 
was beyond the enq;>loyee' s control. After such absence, written 
notification shall be sent to the employee at their last known 
address that they have lost all seniority rights. '1he grievance 
procedure shall be available to the employee provided it is 
couuenced in writing within fifteen (15) calerrlar days following 
mailing of notice of discharge as herein provided. 

C. '1he employee does not return to work when recalled fran layoff, 
as set forth in the recall procedure. 

D. Retirerrent. 
E. The employee resigns. 
F. Death. 

ARTICLE XI 
DISCHARGE AND DISCIPLINE 

11.1: The Employer agrees to pranptly, upon the discharge or discipline 
of an employee, notify in writing one of the local designated 
representatives of the Union of the discharge or discipline. The enployee 
shall be entitled to have a local designated representative of their own 
cooice present when discipline is administered provided it is reasonable to 
do so, but shall not unduly disrupt or delay the administration of 
discipline. The employee shall have the opportunity to sign all 
disciplina:cy actions taken against them and shall be entitled to a copy of 
same, and a copy of a complaint giving rise to a disciplinary action prior 
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to such action becaning part of the Employer's records. '!he employee shall 
have the right to prepare a written statement as it relates to the 
discipline which shall be incorporated in the Employer's record with the 
discipline. 

11. 2: Should the discharged or disciplined ercployee consider the · charge 
to be improper, proc€dures outlined in the grievance procedure provisions 
of the Agreerrent may be followed by the enployee. '!he Employer shall 
review with the employee discipl:inacy action taken against the employee in 
a reasonable method and manner prior to the docum:mtation of such action 
becxming part of the Employer's record. '!he employee shall have the right 
to be represented by the Union during this review. 

11.3: In Urposing any discipline on a current charge, the Ehlployer will 
not take into acx:xmnt any prior infractions which occurred more than three 
(3) years previously unless such prior infraction involves an intentional 
falsification of an ercployment application which has not been fonrerly 
disclosed in writing to the Employer. 

ARTICLE XII 
IAYOFF AND~ 

12.1: Layoff shall mean a reduction in the work fon::e due to a decrease 
of work, restructuring, or budget limitation as detennined by the Employer. 

12.2: When a layoff is detennined to be necessary by the Employer, the 
Union shall be ootified prarptly. '!he Union may request to meet with the 
Employer prior to inplenenting a layoff. The Employer shall not be 
prohibited or constrained fran instituting a layoff on the basis of 
attatpting to facilitate a meeting. When a layoff is to enployee(s) in 
state or federally ftmded programs, no meeting shall be scheduled. 

12.3: The method of layoff, insofar as it does not violate any 
provision herein, shall not be subject to the grievance procedure. 

12.4: Employees to be laid off will have no less than fourteen ( 14) 
calendar days written ootice of layoff. '!he Union will be provided a copy 
of the layoff notice given to each employee. 

12.5: When a layoff is necessary, temporary and probationary employees 
in the affected classification shall be laid off first, provided the 
remaining enployees are qualified to perfonn the function required by the 
Employer. To be qualified, an enployee must meet the minimal education, 
experience and ability standards established for the position. Ehlployee (s) 
shall be laid off in seniority order from the least to the most senior, 
provided that the most senior employee(s) qualified to perfonn the function 
shall be retained. 

12.6: In the event two or more enployees have equal seniority, layoff 
shall be by employee payroll number. The employee(s) with the highest 
employee payroll number(s) shall be considered to have the least seniority. 

12.7: During the pericd of layoff, an employee shall accrue no 
seniority nor be eligible for any fringe benefits. 
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12.8: A laid off employee shall have recall rights for a period of six 
(6) months or the length of their seniority, whichever is greater, but not 
greater than two (2) years. 

12.9: Recall fran layoff shall mean a return to work fran layoff. 

12.10: When a recall fran layoff is determined to be necessary by the 
Employer, the most senior employee in the classification Who is laid off 
and who is qualified to perfonn the function required by the Employer shall 
be recalled. 

12.11: Notice of return to work shall be sent by registered or certified 
mail to the last known address of the employee. The date to report to work 
shall allow the employee the opportunity to provide the interim employer 
with two (2) weeks separation notice. Failure of the employee to report to 
work as scheduled, or to confinn a mutually satisfactory alternative date, 
shall result in the employee's tennination. '!he Employer may contact the 
errployee in order to arrange for a mutually satisfactory date to return to 
work which provides less than two (2) weeks notice. 

12.12: Upon return to work, the Employer shall calculate the employee's 
adjusted seniority date. '!he adjusted seniority date shall recognize 
seniority for the period prior to layoff only. '!he adjusted seniority date 
shall be applicable for calculating all provisions, eoonanic and 
non-econanic _of the Collective Bargaining Agreercent. 

12.13: Upon recall, a full time employee Who fails to accept an offer of 
full t~ work to which the employee is qualified shall result in the 
employee's tennination and the forfeiture of any recall rights. 

ARTICLE XIII 
TRANSFERS 

13.1: If an employee transfers to a position with the Employer not 
included in the bargaining unit and thereafter within six (6) nonths 
transfers back to a position within the bargaining unit, the employee shall 
retain all rights accrued for the purpose of any benefits as may be 
provided in this Agreem:mt. 

13.2: When operations or organizational carponents are transferred fran 
one location to another for a period of nore than seven (7) calendar days, 
the employees affected will be given the opportunity to transfer within 
their classification, so long as continuous and effective delivery of 
seiVice shall not be affected. In the event an affected employee refuses 
to transfer with the operation organizational canponent, and there are no 
other current vacancies to which he may transfer, he shall be deened to 
have resigned. 
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ARriCLE XIV 
EMPIDYEE REXX>RD REVIE.W 

14.1: In accordance with all applicable statutes an employee shall have 
the right to review the content of their employee record file. The 
Employer shall provide a location reasonably near the employee's place of 
errployment and during nonnal working hours. 

14. 2: '!be employee may inquire into discipliruu:y action taken against 
the enployee provided in the Employer's record. The Flnployer shall provide 
copies of all such .d.ocmentation at the expense of the employee. 

14. 3: The enployee may request to receive copies of all disciplinary 
actions taken against the employee. '!he Employer shall provide copies of 
all such documentation at the expense of the errployee. 

14.4: In inposing any discipline on a current charge, the Employer will 
not take into account any prior infractions which occurred toore than three 
(3) years previously unless such prior infraction involves an intentional 
falsification of their enployment awlication which has not been fomerly 
disclosed in writing to the Employer. .. 

ARTICLE YN 
TEMPORARY ASSIGNMENTS 

15.1: An enployee may be tenporarily assigned to perfonn the tasks or 
duties of another employee when circumstances warrant. Temporary 
assignnents shall be limited to thirty (30) working days with extension 
only through concurrence of the County, Union and affected employee. 

15.2: Tenpora.ry assignnents shall be authorized in writing to the 
employee by the Sheriff. 

15.3: A tenporarily assigned errployee shall not be paid the rate 
consistent with the position for working five (5) or fewer work days. Upon 
working the sixth (6) day, the enployee shall be entitled pay back to the 
first day of temporaey assignnent. A teltp)rarily assigned employee having 
met the conditions herein shall not be made to suffer a reduced rate of pay 
for a teltp)ra.ry assigment. 

15. 4: A tenporcuy errployee is an enployee hired to perfonn a function 
either full time or part time for a predetennined period of time as a 
substitute for an errployee on a leave of absence or in a seasonal capacity. 
'!he teltiX>ra.ry status of a substitute employee shall not exceed one (1) 
year. The terporary stab.ls of a seasonal employee shall not exceed ninety 
(90) work days. A tempora:cy employee shall not be eligible for fringe 
benefits. 
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ARI'ICLE XVI 
LEAVES OF ABSENCE 

16.1: An employee may re.quest a leave of absence for: 
A. Serious or critical ·illness of their spoose, child, or 

parent; 
B. Personal illness (physical or .m:mtal) ; or, 
C. Educational purposes. 
D. Se:rvi~ in any union position. 

16.2: An employee may request a leave of absence for serious or 
critical illness to their spouse, child or parent. The employee shall be 
entitled to use accrued sick days to provide canpensation during such a 
leave. An enployee who lacks sufficient sick days or who elects not to use 
sick days shall be on a leave without pay. '!he employee shall provide 
medical verification fran the attending physician to be eligible for a 
leave of absence. 

16.3: The leave of absence for personal illness shall be consistent 
with the provisions of Article XX - Sick Days and Disability Insurance in 
order to be granted. '!he errployee shall be required to provide medical 
verification by the attending physician when illness extends beyond seven 
(7) calendar days and at reasonable intervals as detennined by the County. 
SUch leave shall not extend beyond one (1) year. '!he County shall have the 
right to require an enployee to sul:mit to an examination by a physician of 
the County's choice provided such charges are paid by the County. 

16. 4: An educational leave without pay (except when required by the 
County) may be granted for a reasonable interval consistent with meeting 
the operational needs of the department or it shall be denied. 

16.5: In no case shall an employee be granted a leave greater than the 
ler¥3'th of tine provided -herein. In the event the enployee fails to return 
to work the next work day following the expiration of a leave of absence, 
the enployee shall be considered to have resigned. 

16.6 : An employee shall not be entitled to return to work fran a leave 
of absence due to personal illness without verification by the attending 
physician of medical recovery. 

16.7: Any request for a leave of absence shall be made in writing and 
approval or denial shall be in writing. 

16.8: The enployee on leave shall be eligible to return to the position 
held prior to camencing the leave provided the employee is capable of 
perfonning the work. 

16.9: An enployee on a leave with pay shall be eligible for vacation 
time, sick days, retirE!!rtellt cre.dit, seniority, or gain fran any other 
fringe benefit for the initial six ( 6) rronths of leave. An employee on 
leave beyond six (6) nonths or on leave without pay shall not be eligible 
for any fri~e benefits or seniority except as provided in Article XX 
Sick Days and Disability Insurance, Section 10. 

11 



ARI'ICLE XVII 
CAREER ENRICHMENr 

17 .1: Employees who attend conferences, seminars or other · educational 
or business related functions shall be reimbursed for the following 
expenses: 

a. Travel: According to Article XXVIII, Mileage Allowance or the 
least expensive mode of travel, by way of example: if the cost 
of round trip coach air fare is less than autaoobile mileage, the 
farner shall apply. 

b. IDdging: Reimbursarent for out~f-county lodging will be 
provided subsequent to submission of a receipt to the office of 
the Controller. 

c. Meals: Reimbursarent for out~f-county meals will be provided 
subse~t to submission of a receipt. 

Conference and seminar fees will be paid . bY the County when 
approval is granted by the Sheriff. 

17. 2: Advance payment may be made for such things as airline tickets 
and registration fees. Requests for advance paynent shall be made via 
voucher to the office of the Controller. 

17.3: '1b assure prarrpt reimburserent and/or paynent, expense vouchers 
should be submitted within thirty ( 30) days of the incurred expense. 

17. 4: Employees enrolled for accredited extension or formal educational 
courses may request reimbursarent for tuition, fees, and supplies. 
Approval for reimbursemant shall only be considered when the education 
maintains or improves the enployee' s skills in the area in which they are 
employed. . 

17. 5: Request for reimbursenent must be made in writing and shall 
include a description of the course, the beginning and concluding date of 
the course, the cost of tuition, fees and supplies (such as books, manuals , 
or ~ecial materials), and, if applicable, grants, aids, or scholarships 
available or provided. 

17. 6: The Sheriff's awroval of the request for reimbursenent shall be 
contingent upon available funding, the relevancy of the course to the 
enployee' s job, and the enployee obtaining a passing grade in the course. 
'!be Department Head shall have the right to approve or deny a request for 
reimbursement for all or part of any tuition, fees, and/or supplies as 
provided in 17.7. Approval, if granted, must be in writing and shall 
stipulate the extent of tuition, fees, and/or supplies to be reimbursed. 
The request shall be considered to be denied in the absence of written 
awroval. 
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17.7: Reirrbursenent shall not exceed $600.00 per course deductible fran 
accrued sick days. Sick days shall be deducted at the rate of half the 
value of the sick day to the course cost. In other \\Urds, the Employer 
shall have to deduct fran the employee's accrued sick days two (2) tines 
the number of sick days equal in cost to the aroount of reimbursanent. Any 
fraction of a sick day shall be CCll'pllted as a full sick day. 

17.8: The County shall detennine whether books, manuals, and supplies 
reimbursed by the County shall hecate the property of the County. 

17.9: An errployee shall have at least one year of full time service 
with the County to be eligible for consideration. 

17.10: An employee who successfully canpletes a course, with or without 
reimburserent, shall not necessarily be entitled to an autanatic praootion, 
extraordinazy advancem:mt in the salazy range, or a higher classification 
or wage grade based upon canpletion of the course or attainment of a degree 
or certification. 

17.11: An employee shall not be entitled to attend class or carplete 
class assignnents during regularly scheduled \\Urking hours at the expense 
of the County. Nor shall the enployee be entitled to utilize the resources 
of the County including supplies, equipnent, or personnel without the 
Sheriff's approval. Failure to c~ly with either provision may result in 
forfeiture of reirrbursem:mt for course expenditures or discipline including 
discharge or both. 

ARTICLE XVIII 
WORKING IKXJRS AND OVER!'IME 

18.1: The work day shall consist of seven am one-half (7 1/2) hours. 
The \\Urk week shall consist of thirty-seven and one-half (37 1/2) hours. 

18.2: Any change in the number of working hours in a day or week shall 
be reviewed jointly by the parties. The parties shall be entitled to 
mutually agree to flexible hours am scheduling for a predetennined period 
of t:ime to p:raoote the efficiency of the operation of the Sheriff 
Depart:nent. 

18.3: Each full tine 5q_:loyee shall be entitled to two (2) fifteen (15) 
mimlte breaks; one in the first half of the work day and one in the second 
half. Each full tine enployee shall be entitled to a one (1) hour lunch 
period. The employee shall schedule their breaks and the lunch period in 
a manner that maintains the efficiency of their division am consistent 
with the direction of the Sheriff. 

18. 4: The Sheriff or designee shall have authority to approve and when 
·necessazy carpel overtime. 
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18.5: It is recognized that each employee is exerrpt fran the Fair Iabor 
Standards Act. Hours worked beyond seven and one-half (7 1/2) hours in a 
day or thirty-seven and one-half (37 1/2) hours in a week shall be 
carpensated at one and one-half (1 1/2) t:ines the base hourly rate. Should 
an employee work overtime they shall be entitled to ccrrpensatory time for 
the first twenty-two and one-half (22 1/2) hours. After the errployee has 
accrued twenty-two and one-half (22 1/2) hours of cc:rnpensatory time 
additiona! overtime shall be paid or canpensatory tme provided as mutually 
agreed by the Sheriff and the employee. In the event no mutual agreem:mt 
is reached, the enployee shall be paid. 

ARTICLE XIX 
JOB OOSTING 

19 .1 : When a vacancy occurs, the Employer shall post a job vacancy 
notice in a conspicuous place. The local president shall be provided a 
copy of the job posting. 

19.2: The pa;ting shall indicate: 
a. Classification (Job Title) : 
b. The qualifications for the job: 
c. Brief description of the job: 
d. '!be salary range: 
e. '!he department location: 
f. Application infonnation (such as where and when to apply) ; 

and 
g. '!be hours. 

19.3: The pcsting shall be for a period of five (5) consecutive working 
days (excluding Saturday, SUnday and holidays). 

19.4: Fn'ployees applying for the position shall make written 
application on a fonn provided by the Personnel Office. Applications shall 
be subnitted to the Personnel Office in a tmely marmer as provided within 
the job posting notice. '!be applicant shall provide the following 
infonnation: 

a. Nane 
b. Date Employed: 
c. Classification (Job Title) and 
d. Qualifications for the job. 

19.5: The Sheriff shall consider each employee from within the 
Ba.~aining Unit who applies and who possesses the necessary qualifications. 
Qualifications shall mean the education, experience, and skills/abilities 
as provided by the job description. Nothing shall prohibit the Sheriff 
fran external recruit::nent of the vacancy. · 

19.6: The enployee awarded the job shall be required to satisfactorily 
canplete a six (6) nnnth trial period. '!be enployee who fails to 
satisfactorily cayplete the trial period shall revert to the position 
fo:merly held. The Sheriff shall provide the employee in writing the 
reason the enployee was unsatisfactory. An errployee may elect to return to 
their fo:mer position during the trial period. 
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19 ~ 7: When an employee is promoted to a higher paying classification, 
they shall be carpensated at the nearest higher salary step (to their 
current compensation) in the new classification. 

ARTICLE XX 
SICK DAYS AND DISABILI~Y 

20 .1: Full t:ime regular enployees shall be credited with one ( 1) sick 
day upon each nonthly anniversary to be used for the purposes provided by 
these policies. Any sick day use other than provided by this Agreerent 
shall be oonsidered a misuse and an abuse. 

20.2: Full t:ime regular errployees shall be entitled to accrue sick days 
to a maxinrum of thirty (3 0) days. · 

20. 3: An enployee shall be eligible to use sick days, upon satisfactory 
canpletion of the orientation period, for :personal illness or serious or 
critical illness to their spouse, pa.rent or child. The enployee shall also 
be eligible to use up to a maximum ·of five ( 5) sick days as funeral leave 
to a a InE!tber of the i.nm:rliate family as defined a.IlCi limited: nether, 
father, step-parent, brother, sister, spouse, child, step-child, 
grandparent, grandchild or i.nm:rliate family lllellber of the spouse according 
to the preceding definition. '!he employee may be required to provide proof 
of illness to spouse, parent or child and/or death of i.nm:rliate family 
neml::er. In the event of extenuating circumstances the Sheriff may grant 
additiona! paid funeral leave fran sick days. 

20.4: An employee shall not be entitled to use nore sick days than have 
been aocrued or in advance of days to be credited. 

20.5: An employee who uses two (2) sick days in a thirty (30) calendar 
day period or four ( 4) days in a ninety ( 90) calemar day period, without a 
statarent from their attending physician indicating the nature of their 
illness may be on "proof required status" • Proof required status shall 
nean the employee must provide a statenent fran their attending physician 
indicating the nature of the illness in order to be eligible for sick day 
pay. The employee shall be on proof required status for ninety calendar 
days. The enployee who fails to provide appropriate medical verification 
wren required by the Sheriff, shall not only be denied sick day 
coopensation, but shall be subject to discipline. 

20.6: Sick days may be taken in place of nonnally scheduled work days, 
excludin:J holidays. 

20. 7: An ercployee shall be eligible for salary continuation when an 
illness or injury extends beyond twenty (20) consecutive work days. 
Coopensation shall ccmrence the twenty-first (21st) work day and shall 
provide two-thirds (2/3) of the disabled employee's nonnal pay before all 
payroll deductions includin:J taxes and F. I.C.A. Salary continuation shall 
be for a period of five (5) years. Verification of a continuing It£dical 
disability may be required by the County in order to provide salary 
continuation. Salary continuation shall be offset by benefits derived fran 
the County's Retirem:mt Plan, Social Security am/or Worker's Compensation. 
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20. 8: The County shall provide the disabled employee salary 
continuation from the 1:\oenty-first (21st) work day to the one h\.Uldred and 
eightieth (180th) calemar day fran disability. During the period that the 
employee shall be entitled to continuation of the fringe benefits enjoyed 
inmediately prior to disability. Be it provided that fringe benefits shall 
be provided consistent with the employee's reduced salary. In other \Yards, 
all benefits based upon salary shall be carputed upon the reduced salary. 

20.9: The disabled employee shall not be ineligible for salary 
continuation for refusal to accept an offer of work in a classification 
o~r than the classification held at the time of disability. 

20.10: Comnen:!ing the one hundred and eighty-first (18lst) calendar day 
salary continuation shall be provided by an insurance carrier of the 
County's cooice or by the Co\.Ulty at the Col.Ulty' s discretion. At such t:i.ne 
the disabled employee shall not be eligible for fringe benefits. Be it 
provided, however, that the disabled employee shall be entitled to obtain 
grcup health insurance through the Co\.Ulty in accordance with the following 
safeguards and corrli.tions. 

A. The Co\.Ulty shall require prepayment of all premium costs. 

B. '!he disabled employee shall be entitled to six (6) nonths of 
health care coverage provided the employee pays fifty percent 
(50%) of the premium costs. 

20.11: Nothing shall prohibit the Co\.Ulty fran offering the employee a 
redenption in lieu of salary continuation. Be it provided, however, that 
the enployee shall have sole responsibility to accept or reject a 
redenptive offer. 

20.12: The enployee shall be eligible to supplemmt disability 
ccrrpensation with vacation on a ratio of one ( 1) vacation day to three (3) 
days of abse:oce in omer to remain at full nonnal gross salary. 

20.13: When an employee's illness or physical oondition raises the 
question of fitness to perfonn nonnal duties, or if the errployee exhibits 
questionable attendance, the supervisor may require the employee to subnit 
to a J;ilysical examination and the Co\.Ulty shall pay the expenses incurred. 

20.14: An employee on an approved disability leave using sick days, 
salazy continuation or disability insurance shall be subject to all the 
provisions of Article XVI - reave of Absence. 

20.15: '!he enployee must pranptly notify their supervisor of their 
absence or be subject to discipline. 

20.16: Upon tennination of employment, an errployee with accrued sick 
days shall be entitled to receive carpmsation to a maximum accrual of 
thirty (30) sick days based upon the following graduated schedule of months 
of service. 
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r-t:>nths of Sei.Vice % of Accrual 

12 to 24 20% 
25 to 36 30% 
37 to 48 40% 
49 or more 50% 

ARI'ICLE XXI 
INJURY LEAVE WITH PAY 
WORKERIs CX>MPENSATION 

21.1: The County is required by law to participate in a Worker's 
Conpensation Plan. 

21. 2: When an enployee is injured during their scheduled working hours, 
the alleged injw:y shall be reported to a supe~isor as soon as possible. 
The supavisor shall canplete an accident report on the fonn provided by 
the Com1ty and su1::mit it to the Personnel Office. 

21.3: In the event of an alleged injw:y, the supavisor shall 
intnediately contact the Sheriff and the Personnel Office. 

21. 4: The County shall provide . the employee the opportunity to 
supplerrent Vbrker' s Conpensation from accrued sick days on a leave of 
absence due to a work related illness or injw:y. The supplenental 
compensation shall provide the difference between Vbrker' s Conpensation and 
the enployee's nonnal pay minus Federal, State, local, and F.I.C.A. taxes. 
The supplemental compensation shall be deducted fran the employee's accrued 
sick days on the ratio of four (4) sick days for each day of worker's 
compensation. In no case shall the sick days supplement exceed the 
enployee' s accrued sick days. 

21.5: When an enployee is eligible for Worker's Canpensation, the 
employee shall endorse to the County the Vbrker' s Conpensation check and 
the County shall continue to provide the enployee a regular pay check minus 
nonnal aut}x)rized payroll deductions to the extent of their accrued sick 
days. 

ARTICLE XXII 
VEI'ERANS 

22.1: The Co-Employer shall canply with all federal and state laws 
pertaining to the employm:mt and reemployment rights of veterans. 

ARTICLE XXIII 
UNION BULIEI'IN OOARD 

23.1: The Union may use a bulletin board designated by the Sheriff for 
the purpose of posting notices of the following activities: 

A. Notice of union recreational and social events. 
B. Notice of union elections. 
C. Notice of results of union elections. 
D. Notice of union meetings. 
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ARTICLE XXIV 
REI'IRFlt1ENT 

24.1: All full time regular employees shall, upon their date of hire, 
participate in the St. Clair County Employees Retirenent Plan. Specific 
tenns and conditions of retirement not herein defined are subject to the 
tenns am corrlitions provided by the retirement plan custcrlians and shall 
not be subject to nor require separate union approval. 

24.2: The County shall detennine the level of funding necessary to 
assure and maintain the financial stability of the system. '!be County 
shall contribute seventy percent (70%) of the total contribution detennined 
necessary. '!he employee shall contribute thirty percent (30%) of the total 
contribution detennined necessary by way of bi-weekly payroll deduction. 

24.3: Employees who tenninate their employnent prior to eligibility for 
retirement may withdraw the anount they contributed plus interest. 
Contributions withlrawn fran the plan prior to retirement shall result in 
tennination of all benefits fran the plan. 

24.4: A retiring employee shall be entitled to final average 
compensation multiplied by years of service in accordance with the 
following schedule: 

Years of Service Annual Multiplier 

1 through 10 1.75% 

11 through 19 2.00% 

20 through 24 2.00% 

25 through 2 9 2.40% 

Upon attaining the twentieth (20th) year, the multiplier shall be 
retroactive to the first year. '!be multiplier maxinrum accrual shall not 
exceed sixty-nine and six tenths ( 69.6%) • 

24.5: The retirant shall have had twenty (20) years of service credit 
in order to be eligible for health care coverage participation. '!be cost 
of the health care plan shall be borne by the retirement plan. 

24.6: An errployee disabled in conjunction with and as a result of their 
enployment with the Sheriff deparbnent shall be eligible for disability 
pension. Be it provided to be eligible for disability pension the employee 
ImlSt have cacpleted ten (10) years of service. The health care premium 
cc.sts shall be borne by the retiretent plan. 
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ARTICLE XXV 
VACATIONS 

25 .1: All full time regular employees shall be entitled to vacations 
according to the following schedule: 

Annual Vacation 
Years of Se:rvice Days 

1 - 2 10 

3 - 4 12 

5 - 9 15 

10 - 14 17 

15 - 19 20 

20 - 24 22

25 + 25 

25.2: The full time allocation of days according to the above schedule 
shall be credited to the enployee upon each armiversary of full tine 
employnent with the departm:mt. 

25. 3: Vacation days shall not be used prior to their being credited or 
beyond the number of those days acCtJ-mul.ated. 

25.4: An enployee shall be entitled to carry fol:WcU'd fran the previous 
years accrual as many days that when added to the anniversa.ry credit does 
not exceed thirty-five (35) days. In other words, an enployee shall not be 
entitled to maintain an accrual of nore than thirty-five (35) days at any 
tine. 

25.5: Vacation days must have the prior awroval of the Sheriff to be 
used. Approval shall be contingent upon meeting the operational needs of 
the Departm:mt but awroval shall not be unreasonably withheld. Scheduling 
shall be on a "first cane, first se:rved" basis. Seniority shall prevail 
when requests are ·simultaneous. 

25.6: A holiday cxx:mrring during a paid vacation leave shall not be 
deducted fran the vacation accumulation. 

25. 7: Upon tennination, retirenent or death, the employee or 
l:eneficiacy or the employee's estate shall be paid the total accrued unused 
vacation days and a prorated pay-off of vacation t:ine fran their date of 
separation retroactive to their last anniversary of employnent. Be it 
provided, however, that such payoff of unused days shall not exceed 
thirty-five (35) days of pay. 
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ARTICLE XXVI 
HOLIDAYS 

26.1: Each full time employee shall be eligible for the following paid 
holidays. Holidays shall be patterned after those established by the State 
Supreme Court. 

New Year's Day 

Martin Luther King's Birthday (Third f\t:>nday of January) 

President's Day 

Metrorial Day 

Independence Day 

Labor Day 

Veteran's Day 

Thanksgiving Day 

Friday following Thanksgiving Day 

December 24 (whenever Christmas day falls on Tuesday, Wednesday, 
Thursday or Friday) 

Christmas Day 

Dece.rrber 31 (whenever New Year's day falls on Tuesday, Wednesday, 
Thursday or Friday) 

am such other holidays as may be established by the Board of 
Ccmnissioners. 

26.2: When a holiday falls on a Saturday it shall be celebrated on the 
preceding Friday. When a holiday falls on a SUnday it shall be. celebrated 
on the following Monday. 

26.3: To be elig:ible for holiday pay, the enployee must work the day 
before and after the holiday unless such absence is authorized. 

26.4: Paid holidays shall be cotmted as days worked for the purpose of 
cooputing all benefits provided by this Agreenent. 

26.5: An employee requ~ to work a holiday shall be provided 
carpensatory time at the rate of one and one-half (1 1/2) tines for each 
hour worked. '!he employee shall also be credited with a half (1/2) or 
whole vacation day, whichever may apply. 
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ARTICLE XXVII 
HEAL'IH AND DENTAL CARE AND LIFE INSU~ 

27.1: Each full ~e employee shall be eligible to participate in the 
health care plan offered by the County. The core plan follows: 

Hospital Deductible $150 - Employee/$250 - Family 
04 5NM - TB and nei:Vous and mental expense benefits 
SAT - 2 - Substance abuse programs 
Medicare 2 - 1 - Medicare canplimentcu:y coverage 
R:: - Dependent Eligibility · 
SD - Sponsored Deperrlent 
COB - Coordination of Benefits 
$3.00 Co Pay - Prescription Drug Rider 
Master r.Edical cption 3 
Case Management 
Precertification 

A. Employees hired on or after January 1, 1986 pay 100% of FC and/or 
SD riders premimn costs by way of payroll dedtiction. 

B. Employees hired prior to January 1, 1986 but who do not enroll 
dependents on the FC and/or SD riders until on or after Januaey 
1, 1986 shall pay 50% of the rider premimn cost and the County 
shall pay the remaining premimn cost by way of payroll deduction• 

. C. Employees hirerl prior to January 1, 1986 and with dependents 
enrolled prior to January 1, 1986 shall pay none of the premium 
cost of the R:: and/or SD riders which shall be paid 100% by the 
County. Be it provided, that dependents enrolled on or after 
January 1, 198 6 shall be subject to the provisions of 27 .1:B. 

27.2: Each full time employee eligible to participate in the plan shall 
be entitled to select any one of the following options in the place of the 
oore q>tion. 

A. OPTICN I 

All coverages am riders subject to: 
* $100/$200 Deductible 
* 80/20 cost share of usual, reasonable and custcmary charges. 
Precertification/Case Managerent 
Annual Cash Rebate (Paid Bi-weekly)
* $200 - Single Plan
* $335 - Two Person Plan 
* $410 - Family Plan 

B. OPTIGl II 

All coverages and riders subject to: 
* $250/$500 Deductible
* 80/20 cost share of usual, reasonable customary charges. 
Preoertification/Casemanagement 
Annual Cash Rebate (Paid bi-weekly)
* $400 - Single Plan
* $675 - Two Person Plan 
* $830 - Family Plan 
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C. OPI'ION III 

F\111 time enployee' s eligible to participate in the plan but who elect 
oot to participate shall be entitled annual canpensation as follows: 

* $1350 - Family Plan subscriber 
* $1100 - Two Person subscriber 
* $ 650 - Or.e Person subscriber 

Paynent shall be made in equal bi-weekly installnents. The employee 
may elect the carpensation through deferred cCJtt)etlsation or individual 
flexible spending account. The employee shall have sole responsibility to 
apply for deferred canpensation which shall be consistent with all tenns 
and oonditions of deferred canpensation. 

27.3: The County shall have authority to select the health care 
provider provided such coverage is identical. 

27. 4: All enployee premium costs shall be paid by way of payroll 
deduction in advance of the effective date of coverage. The premium 
cost(s) shall be paid in equal installnents the first two (2) pay periods 
of each nonth. 

27. 5: The County shall provide full tine enployees with the plan 
100/50/50 dental insurance with a carrier of the County's choosing: 

. A. CORE OPTICN · 

* Plan 100 50/50 to an annual maximum of $600 per individual. 
* Orthodontia Plan 50/50 to a lifetime maximum of $1500 of $3000 per 

individual. 

B. OPI'ICN I 

* $200 to a flexible reimbursement account. 

C. OPI'ICN II 

* $150 cash rebate. 

27.6: The &rployer will provide a $35,000 group life insurance plan for 
qualified insurance enployees as the core option. 

A. OPI'ICN I 

The elig:ihle enployee may purchase an additional anount equal to the 
oore at the enployer' s groop rate. The employee shall be subject to and 
responsible for any and all taxes on the premium anount as detennined by 
the IRS. 
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B. OPI'ICN II 

The eligible errployee may purchase an anount ~al to twice the core 
at the errployer' s group rate. '!he errployee shall l:e subject to and 
responsible for any and all taxes on the premium anount as detennined by 
the IRS. 

27.7: In order to aCXJUire and maintain benefits, the errployee must 
enroll and register subsequent changes and m:difications as they occur and 
in acx:ordance with the governing regulations established by the County 
and/or the insurance carrier. 

27.8: An enployee who fails to provide ti.nely notice of a status change 
may be required to reinburse the County for the difference in premium 
costs. The County will notify new enployees of all insurance benefits upon 
hire and further advise employees of open enrollm:mt periods and procedure 
to apply for and m:xlify insurance benefits. 

ARriCLE XXVIII 
MILEAGE 

28 .1: Employees wtx> are required to use their own vehicles to oonduct 
County business shall be canpensated for each mile driven at the maximum 
non-taxable rate established by the I.R.S. 
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ARTICLE XXIX 

START 

Effective January 11 1992 

Se:tVice Bureau Manager 211496 
Camnmications Director 231690 

STARr 

Effective January 11 1993 

Se:tVice Bureau Mcmager 221356 
Carmunications Director 241638 

STARr 

"Effective Januazy 11 1994 

Se:tVice Bureau Manager 231250 
Camnmications Director 251623 

STARr 

Effective January 11 1995 

Se:tVice Bureau Manager 241296 
Camnmications Director 261116 

WAGES 

6 r.m. 

211926 
241164 

6 MOO. 

221803 
251131 

6 MOO. 

231715 
261136 

6 r.m. 

241782 
271312 

1 YR. 

221363 
241641 

1 YR. 

231258 
251633 

1 YR. 

241188 
261658 

1 YR. 

251276 
271858 

2 YR. 

231258 
251633 

2 YR. 

241188 
261658 

2 YR. 

251156 
271725 

2 YR. 

261288 
281972 

3 YR. 4 YR. 5 YR. 

241188 251156 261414 
261658 271724 291110 

3 YR. 4 YR. 5 YR. 

251156 261162 211410 
'J.7 1124 281833 301215 

3 YR. 4 YR. 5 YR. 

261162 211209 281569 
281833 291986 311486 

3 YR. 4 YR. 5 YR. 

211339 281433 291855 
301131 311336 321902 
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ARI'ICLE XXX · 
TER-fiNATICN OF AGREEMENI' 

30.1: '!his Agreement shall be in effect and becare operative January 1, 
1992 and shall continue in operation and effect through Deceri:>er 31, 1995. 
If eitmr party hereto desires to tenni.nate, IOOdify, or emend this 
Agreement, it shall give notice at least sixty (60) days prior to Decerber 
31, 1995 to the F.rrployer or to the Union as the case may be, of its 
intention to terminate, modify or amend this Agreement. If neither party 
shall give notice to tenni.nate, IOOdify or emend this Agreem:mt as provided, 
the Agreement shall continue in operation and effect after January 1, 1996 
subject to tenni.nation or IOOdification thereafter by either party upon 
sixty ( 60) days written notice. 

~.. Q.~. 

/Jz~,~4 
Date 
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IEl'I'ER OF UNDERSTANDING 
REX;MDir.x; 

D~GED CIOimNG 

'!be County of St. Clair, the St. Clair County Sheriff and the St. 
Clair County Sheriff Department Civilian Supervisors - AFSO!E hereby 
establish and agree that clothing damaged in the nonna1 course of duties 
shall be repaired, cleaned or reimbursed at the expense of the ~loyer 
provided: 

1. The errployee exercised a~riate precaution and care. 

2. The ~loyee was not negligent. 

3. '!be precipitating event was abncmnal and unusual. 

4. The Employer shall not be held accountable for nonnal wear and 
tear. 

5. 'lbe repair and/or cleaning will be paid to the enployee upon 
providing a receipt. 

6. ~:ilrbursement shall be at the value of the clothing i tan at the 
time of damage. 

7. ~imbursement shall not exceed two-hundred dollars ($200.00) per 
item. 

DATE: 
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LETI'ER OF UNDERSTANDING 
~I~ 

ARTICLE 24 
Rm'IREMNI' 

The County of St. Clair, and the Sheriff Department Civilian 
Supe:tViSDrs, hereby establish and agree that individual bargaining unit 
InE!Irbers who are Ine!t'bers upon the date of this Agreerrent, shall be required 
to make an individual election bebJeen either; 

· 1. Ietaining participation in the Ietirement Plan including Health 
care as it existed prior to the current Collective Bargaining 
Agreement; or, 

2. Participating in the Modified Retirement Plan as reflected in 
Article 24 - Retirement of the Collective Bargaining Agreenent. 

The County shall provide each bargaining unit member with a written 
election form. '1lle member shall sul:mit the election to the County 
consistent with the tenns am corditions established by the County. The 
nenber' s election shall be irrevocable. 

Flnployees who becane subject to representation after the date of this 
Agreement shall be subject to the nndified retirenent plan reflected in the 
Collective Bal:gaining Agreement. 

FOR THE UNION 

DATE 

sdcsar24.lu 
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